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Dear Fellow Graduates:
Last year, the West Point Association of Graduates unveiled the details of WPAOG’s
2030 Strategic Plan, which was developed in accordance with WPAOG’s mission to
serve West Point and its graduates. Essential to this plan is the importance of
support; in fact, the word “support” is mentioned 44 times throughout the Strategic
Plan. In particular, the plan highlights support for the Academy, support for cadets,
support for alumni, support for families, and support for the local community.
The theme of this issue of West Point magazine focuses of the concept of support
and the many ways that the Academy and the Association fosters a culture of
support. One article, for example, examines the support that West Point Parent
Clubs have been providing to cadets for decades, support that has recently been
enhanced by the efforts of the West Point Association of Graduates. WPAOG has
also recently partnered with the President’s Roadmap to Empower Veterans and
End a National Tragedy of Suicide (PREVENTS) and is now piloting a bi-directional
program called REACH that is aimed at supporting both those seeking help and
those offering to help. You can read more about REACH and the support it offers in
this issue. Finally, a third article details the support provided to cadets via the USMA
Sponsorship Program. I am sure some of the younger members of the Long Gray
Line remember their sponsor family and the support they provided at West Point
and, in many cases, beyond.
Speaking of younger members of the Long Gray Line, be sure to check out this
issue’s cover story regarding the deployment of the “GWOT generation,” where you
will read about the contributions of younger graduates to the Global War on
Terrorism. Their service to the nation and valor have been exceptional. This is
enlightening to “Old Grads” like me. No need to fear those “million ghosts in olive
drab, in brown khaki, in blue and gray [rising] from their white crosses, thundering
those magic words”: the GWOT generation of the Long Gray Line embodies “Duty,
Honor, Country,” as does every generation who came before and those who will
come after.
In closing, I would thank members of the Long Gray Line, as well as friends and
families of West Point, for their generosity and unwavering support during the very
challenging year of 2020, contributing $44.7 million in cash receipts for West Point
and the Long Gray Line. Your gifts and participation strengthen the Academy’s
Margin of Excellence programs for cadets, sustain the traditions that pay tribute to
generations of West Point graduates, and support new opportunities that would not
have been possible otherwise.
Grip (wash) Hands!

SUBSCRIPTIONS
Subscriptions may be ordered for $25 (domestic mail) online at
WestPointAOG.org; by calling 800.BE.A.GRAD; or by sending
a check to WPAOG, West Point magazine, 698 Mills Road,
West Point, NY 10996-1607. (International shipping incurs
additional fees: please inquire.)
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ON THE COVER: Given by the Classes of 1935 and 1936, the
American Soldiers Statue honors our nation’s enlisted soldiers.
Photo: WPAOG Archives.
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FROM THE SUPERINTENDENT

Fellow Members of the Long Gray Line:
The entire West Point Team joins me in wishing you all a very Happy
(albeit belated) Founders Day. While many Founders Day events were
either modified or cancelled because of the ongoing pandemic, I hope
you took a moment to celebrate our shared proud heritage and kinship
as members of the Long Gray Line.
We continue to lead and win the fight against COVID here with the
deliberate, disciplined, and comprehensive approach that has
sustained us and ensured mission success throughout the pandemic.
Earlier this year, we took another major step toward defeating this virus
with Operation Immune Knight, our comprehensive plan to vaccinate
the Corps, staff and faculty and the extended West Point community.
With great support from the Army, we began vaccinations in January, with the goal of
completing the entire West Point community by this fall.
In light of the pandemic’s unpredictability, however, and after careful consideration, we made
the difficult decision not to host the class reunions scheduled for this spring. I know how
important it is for our alumni to return here to gather in fellowship and grip hands with their
classmates. This decision was ultimately made to ensure the health and safety of the Corps of
Cadets, the West Point community, and especially our alumni. I appreciate your understanding
and support of this difficult decision. We are still assessing the impacts of the pandemic on this
fall’s sports and reunion activities and hope to have a plan in place by July.
While COVID has presented its share of challenges over the past year, the Corps has overcome
those challenges and become stronger, more resilient, and cohesive as a result. You can see
that strength and resiliency daily as our cadets continue to demonstrate excellence
throughout their leader development. They continue to excel and display the perseverance
and Winning Matters attitude in the classroom, in military training, and in athletic competition.
The Class of 2021 selected their first duty assignments at our annual Post Night, while the Class
of 2024 selected their academic majors following a series of departmental open houses to help
them make informed decisions about their fields of study. The Corps celebrated major
milestones in their West Point journey at 100th Night, 500th Night, Yearling Winter Weekend,
and Plebe Parent Weekend. We look forward to re-incorporating family and friends into these
events when conditions become more permissive.
Cadet excellence is also reflected in our graduate scholars’ program. To date, West Point
proudly boasts 13 winners of prestigious graduate scholarships, including two Rhodes
Scholars. Additionally, we have several semi-finalists in ongoing competitions, including 18
semi-finalists for the Fulbright Scholarship. In fact, the Fulbright Commission has recognized
USMA as a “top producing institution” for the 2020-21 academic year.
The Corps continues to enjoy success on the “fields of friendly strife.” Our Hockey Team lit up
the ice, closing their season with an incredible 12-game winning streak and five players
selected for the All-Atlantic Team. Both men’s and women’s basketball also had great
seasons and competed in the Patriot League Tournament. The Men’s Track And Field Team
won its fourth consecutive Patriot League Championship, while the women’s team placed
second in the tournament. The Boxing Team recently competed in the 65th annual Brigade
Boxing Open to determine who will represent Army at the National Collegiate Boxing
Association Championships.
Congratulations to Women’s Basketball Coach Dave Magarity who is retiring after an
outstanding 47-year collegiate coaching career. In his 15 years as head coach at West Point,
he led his team to an impressive .596 overall winning percentage, four postseason
appearances, and mentored six 1,000-point scorers and 11 players to all-Patriot League
honors. We wish Coach Magarity all the best and thank him for his many years coaching and
developing cadet-athletes and future leaders of character.
These inspiring young men and women are motivated and demonstrating excellence
every day.
Just as important, we continue to conduct those events that are integral to character
development. Cadets developed and participated in the latest Honorable Living Day in March,
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which focused on wellness and resiliency as part of a greater wellness week. The entire
community also conducted a DoD directed extremism stand down, where we discussed the
oath of office, impermissible behaviors, and responsibility of reporting. Additionally, we are
taking part in a series of events throughout April during Sexual Assault Awareness and
Prevention Month. Through these and other events, cadets learn the importance of building
trust and treating people with dignity and respect to build cohesive and winning teams, while
focusing on eliminating harmful, trust-breaking behaviors such as sexual assault and sexual
harassment, racism, and extremism.
We recently finished adjudicating the cases for all cadets accused of cheating on a calculus
term-end exam last spring. Each case was heard individually and on its own merits, and all
cadets who violated the Honor Code were held accountable for their actions. The
circumstances behind each individual case and degree to which different groups
collaborated varied. This cheating incident has reinforced how crucial our integrated
approach to character development is, where a culture of character growth must be
cultivated throughout a cadet’s 47-month experience.
Character development remains our number one priority. Aligned with Army initiatives, we
continue to emphasize a culture of character growth, where character is woven throughout all
aspects of the leader development experience, and where character is caught from those
around us, through role models and social norms; taught through education and training that
is integrated, deliberate, and progressive; and sought by every member of West Point Team
through practice, feedback, and reflection.
The goal of this approach is to develop practical wisdom that results in the right action, at the
right time, for the right reason, and with the right attitude. The tenets of honorable living remain
immutable, and we expect our graduates to live honorably, lead honorably and demonstrate
excellence. The Army and the American people expect nothing less.
At the core of our holistic approach to character development is the recent establishment of
the Character Integration Advisory Group (CIAG), to elevate the importance of character
development and better integrate and synchronize our character development efforts
across the enterprise. Earlier this year, we formally appointed Dr. Jeff Peterson ’87 as the CIAG
Director, joining the ranks of the Department of Defense’s “Highly Qualified Experts.” As
director, he is a member of the Academy’s Board of Directors and my principal advisor for
character development. Establishing the CIAG elevates character development resources to
my level of command and reinforces our commitment to developing leaders of character.
Ultimately, character development equals readiness, and we remain committed to building
and developing great and honorable leaders.
I’m pleased to announce that as of March 11, we have been officially reaccredited by the
Middle States Commission on Higher Education. This milestone is the culmination of a
comprehensive self-study and external review process and shows we continue to meet
the high standards to operate as a degree-granting institution, as well as demonstrating
excellence as we continue to pursue preeminence as both a leader development
institution and an institution of higher learning.
Our infrastructure modernization efforts continue, thanks to the great support we receive
from the Army with the Facilities Investment Plan, which has allowed us to execute a wide
range of facilities upgrade and construction projects, such as the future Cyber and
Engineering Academic Center, barracks and academic building upgrade programs and
Camp Buckner and the West Point Military Complex.
Congratulations to BG Mark Quander ’95 who was recently selected as the 79th Commandant
of Cadets. BG Quander, currently serving as the Commandant of the U.S. Army Engineer School
at Fort Leonard Wood, will join the USMA Team later this year.
As always, thank you for all you do for West Point and the Long Gray Line.
Darryl Williams ’83
Lieutenant General, U.S. Army
60th Superintendent, U.S. Military Academy

The GWOT
Generation of the
Long Gray Line
By Keith J. Hamel, WPAOG staff

Photos: Shutterstock; submitted

One year ago, in the 2020 Spring issue,
West Point magazine ran an article
concerning the generational evolution of
the Corps of Cadets. “USCC is a microcosm
of American youth, and the impact of
current national attitudes at West Point is
strong,” the article noted. “But while a new
generation with new attitudes now makes
up the Corps, history suggests that the
values of the Long Gray Line—Duty, Honor,
Country—remain timeless.”

I

n other words, West Point and its accompanying experiences
looked different for each generation of cadets who endured the
47-month trial, but the outcome—“a commissioned leader of
character…prepared for a career of professional excellence and service
to the nation as an officer in the United States Army”—remains
fundamental and universal.
Top: John “Ryan” Dennison ’04 near the border of Iran, 2006.
Bottom: Tia Terry ’04 on security in Afghanistan, 2011.

A similar analogy may be made for the combat experiences of the Long
Gray Line. Graduates have had different combat experiences serving in
WEST POINT | SPRING 2021
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THE GWOT GENERATION OF THE LONG GRAY LINE

Ryan Pensyl ’05 at the Wesh-Chaman border crossing near Spin Boldak Afghanistan, May 2012.

Since the dawn of the millennium a new generation of West
Point graduates has emerged, and their combat experiences are
starting to be known. Defined as the post-9/11 generation of the
Long Gray Line, their service is characterized by the Global War
on Terrorism (GWOT), particularly in its two main theaters of
operations: Iraq and Afghanistan. Analysis of Army data,
conducted by faculty within the Department of Social Sciences,
shows this “GWOT generation” as having a high volume of
deployment time, as being highly decorated in combat
experiences, and as having high retention rates. Looking at
graduates from the Classes 2000-15, 12,600 graduates in the
GWOT generation experienced a deployment during their first
five years of service. What’s more, 3,572 of these officers received
the Combat Infantryman Badge, the Combat Action Badge, or
the Combat Medical Badge. The numbers also show that these
classes earned 871 medals for exceptional and heroic service
under fire (i.e., Silver Stars, Bronze Star Medals with “V” device,
Purple Hearts, and Army Commendation Medals with “V”
device). Finally, according to Captain Brandon Podojil ’11, one
of the SOSH researchers, “Even with the high OPTEMPO,
deployments, and combat exposure, nearly all of the post-9/11
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West Point classes are characterized by higher-than-normal
retention rates.”
But the Army’s data points only tell part of the GWOT
generation’s story when it comes to service. The West Point
Association of Graduate’s Alexander R. Nininger Award for
Valor at Arms helps fill in the gaps. Made possible by an
endowment established by Doug Kenna ’45 and his wife, Jean,
and presented annually since 2006, the Nininger Award is given
to a graduate who demonstrates bravery in battle, with the
recipient serving as a given year’s representative of all West Pointcommissioned officers who have heroically led soldiers in
combat. Aside from its first recipient, Ryan Worthan ’97, the
Nininger Award has been presented to graduates belonging to
the GWOT generation of USMA classes (but even Worthan was
recognized for actions related to the Global War on Terrorism,
the 12-hour September 2003 Battle at Shkin while he was
serving as the commander of A Company, 1st Battalion, 87th
Infantry, 10th Mountain Division in Afghanistan). Reading
accounts of the actions for which each Nininger Award recipient
was recognized (e.g., commanding a company that attained at
least 50 enemy KIA against a numerically superior force during
the 2008 Battle of Wanat, one of the bloodiest Taliban attacks
during the U.S. War in Afghanistan—Matthew Myer ’01;
directing three M1A1 Abrams tanks through the narrow and
debris-filled streets of Sadr City, Iraq to free 19 isolated

Photo: Submitted

WWII, Korea, Vietnam, Kuwait, or in one of the many regional
conflicts of the 1990s (Somalia, Bosnia, Kosovo)—or, in some
cases, a combination of the above—but they all have done their
duty honorably for their country.

THE GWOT GENERATION OF THE LONG GRAY LINE

infantrymen from the enemy—Christopher Dean ’02; saving a
fellow soldier’s life despite his own wounds due to machine gun
fire during combat operations against an insurgent force in Al
Anbar Province, Iraq—Walter Jackson ’05; engaging insurgents
with 120 rounds of an AH-64 Apache helicopter’s 30mm high
explosive dual purpose ammunition during an extraction of a
Ranger unit engaged in a firefight with enemy troops near the
border of Afghanistan and Pakistan—Lindsay (Gordan) Heisler
’12), it is easy to imagine that his or her service is emblematic of
the rest of the GWOT generation. Furthermore, during their
acceptance speeches, several Nininger Award recipients dedicated
the award to roommates, companymates, and classmates who
made the ultimate sacrifice during the Global War on Terrorism.
Jackson, for example, a classmate of the current recipient, Major
John Meyer ’05, said, “The honor of receiving the Nininger
Award tonight is not so much for me personally, but as a tribute
and as a reminder of the heroism displayed by my classmates—
Emily Perez, Phil Neel, Thom Martin, Jacob Fritz, Jon Edds,
Neale Shank, and my roommate Matt Ferrara—all who have
made the ultimate sacrifice.”
Given the evolving nature of warfare, the service of the GWOT
generation is likely unfamiliar to other generations of the Long
Gray Line. “We were told, ‘You’re not going to have time to figure
things out,’” says Justin Henry ’03, vice president of his class,
whose members took their Affirmation Oath just 10 days before
9/11. After graduation, many in his class entered a battle rhythm
that became common for the GWOT generation: “Our training
cycle during our initial five-year commitment was deployed for a
year, then home for a year,” Henry says.
“Technical advances in battlefield medicine have also provided a
combat experience different than that with which older grads are

familiar…today’s Army is able to keep more soldiers alive once
they do get injured,” says JT Gillen ’03, President of his class.
Another technical advancement that changed the combat
experience for the GWOT generation is the Internet. “With
email and video calling, it brought home life to the battlefield
and helped keep soldiers grounded,” says Ryan Pensyl ’05, Class
President. As a Military Intelligence officer, Pensyl also saw how
the Internet transformed the nature of battle. “We had near
immediate communications thanks to the Internet, giving us
intel reports down to the 10-digit grid level” (1-meter precision),
he says.
Pensyl, who deployed in January 2007 during “The Surge” in Iraq
and saw his 12-month assignment suddenly extend to 15 months,
says that grads of the GWOT generation also faced a new enemy
on the battlefield, “one who changed based upon where you were
in country.” While technology may have provided new ways to
defeat this enemy at the operational level, grads had to fight using
new rules of engagement. “Many of us deployed multiple times for
a year at a time, meaning more time in the combat zone, meaning
more time on patrol, meaning we were more likely to engage the
enemy,” Pensyl says. “But the enemy was harder to identify, and
we had to fight with stricter guidelines in place.” Another grad
Pensyl mentioned, who also served in Iraq, said he didn’t know
who the enemy was until he was getting shot at.
There are other differences marking the combat experience of the
GWOT generation, such as platoon leaders having a larger area or
responsibility in terms of square milage and the presence of an allvolunteer force, but for Mike Nemeth ’04, Class President, the
omnipresence of deployment is the defining factor. “We are more
than 15 years after our graduation and deployment is still a
routine part of the Class of ’04’s service,” says Nemeth. By his

Photos: Submitted

“Technical advances in battlefield medicine have also provided a combat
experience different than that with which older grads are familiar.” —JT Gillen ’03

Left: Justin Cormier ’04 in Takhteh Pol, Afghanistan on Christmas Day, 2011. Right: Tia Terry ’04 encourages a fatigued Iraqi police officer in Baghdad, 2007.
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estimate, members of his class have deployed for an average of 22
months. “One member of our class has more than 20 deployment
stripes,” he says. Members of the Class of 2004 contributed to a
project called “The Six-Word War” to catalogue their collective
deployment experiences. Nemeth says the six-word sentences
describing the combat memories of “For Country and Corps” are
funny, sad, tragic, patriotic, frustrated, and insightful. “It’s really
a diversity of experiences,” he says.
One of the most distinct experiences has to be that of Haley
(Dennison) Uthlaut ’04. True, given that she is a female officer,
her experience already qualifies as “diverse,” as the female
perspective of combat is a novel aspect of the GWOT generation.
When she deployed to Afghanistan in March 2006, she was one
of six women in her unit. “My unit had a ratio of one woman for
every 10 men,” Uthlaut says, “but coming from a similar
situation at West Point, this ratio didn’t feel particularly out of
place.” And while the local population took an excessive interest
in her blonde hair and wouldn’t allow her to engage with them
during a medical mission, Uthlaut’s rather distinct combat
experience is that both she and her first husband, John Ryan
Dennison ’04, were deployed at the same time—she in
Afghanistan and he in Iraq. “I know of several female classmates
who married other West Pointers, with maybe five at Fort Bragg,
my first post, living the same hectic life as me,” she says. As
active-duty spouses with different assignments, Haley and John
barely spent more than two months together at a time. They were
both deployed to isolated, remote environments, and, not being

able to communicate on the phone the whole time, they resorted
to writing letters and emails. Then, on November 15, 2006,
Uthlaut learned that Dennison had been killed in combat. “I was
young and naïve then, and not knowing anyone who’s
experienced it before, didn’t think something so world crashing
could ever occur to us,” she says. While still grieving, Uthlaut
choose to go back to Afghanistan to finish her deployment. She
deployed again less than a year later, this time to Iraq to serve in
the command group for Multi-National Force–Iraq. While
deployed in country, she met her current husband, Dave Uthlaut
’01. After deploying for a third time in August 2008, Haley
Uthlaut left active duty in May 2009. While she had fulfilled her
five-year obligation, Uthlaut still wanted to serve. She pursued
an MBA and then founded the non-profit that advocates for
spouse employment at military bases.
Uthlaut’s story is one of the hundreds, if not thousands, of
distinct combat deployment experiences of the GWOT
generation. But these stories are not widely circulated. Why is
that? Henry, an officer within the Special Operations
community, has a theory. “Members of the Long Gray Line are
similar to those with whom I served: they are silent
professionals,” he says. “I know about some incredible
experiences my classmates had, but when you ask them about it,
they downplay it, saying, ‘That is what I was supposed to do.’”
“We have so many superstars in our class that it takes a story like
that of Scotty Smiley to stand out from this group of remarkable

“We are more than 15 years after our graduation and deployment is still a
routine part of the Class of ’04’s service.” —Mike Nemeth ’04
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people,” says Gillen. Smiley ’03 lost his eyes in 2005 when a
suicide bomber blew himself up in front of the platoon Smiley
was leading in Mosul, Iraq. He became the first blind active-duty
officer in Army history and was named “Soldier of the Year” in
2007. Before retiring as a major in 2015, Smiley climbed Mount
Kilimanjaro and competed in the Iron Man challenge, earning
an ESPY as “Best Outdoor Athlete.” “He is the epitome of service
to country and putting everyone else above himself,” says Gillen.
Could Smiley serve as the face of the GWOT generation of the
Long Gray Line? Maybe, but as Henry points out, maybe there
is no individual face to encapsulate the combat experiences of
this group. “Instead, it’s the collective face,” says Henry. “It’s
simply the Long Gray Line—of course we are answering the
nation’s call; of course we are going after the world’s most
dangerous—it’s what we are supposed to do in the name of
Duty, Honor, Country.”

Photo: Bryan Ilyankoff/USMA PAO

Nemeth wholeheartedly agrees with Henry’s assessment. To
stress this point, Nemeth echoes the words from one of his
classmates who said to him, “When my daughter asks if I was a
hero, I reply to her: ‘No, but I graduated with several of them.’”

According to Nemeth, this is his class’s legacy to Duty, Honor,
Country: “We all did what we could, and continue to do what we
can, without seeking any acknowledgement or glory.”
Many of the GWOT generation have returned to West Point to
serve as TACs and academic instructors, teaching the next
generation of the Long Gray Line the important lessons they
have learned from their combat experiences. “Without a conflict
for them to deploy to, many of the newer USMA classes that have
graduated in the last couple of years are worried that they are
going to miss out on meaningful service,” Nemeth says. “But, as
all generations of the Long Gray Line have had to learn: Duty,
Honor, Country is not about choosing in which era you get to
serve, it’s needing to serve as best you can to live up to those
eternal values.” 
We remember and honor the 100 men and four women of the Long
Gray Line who lost their lives as a result of the attack against our
country on September 11th, 2001, or have given their lives in the
defense of freedom while fighting the Global War on Terrorism.
WestPointAOG.org/InMemoriam

“It’s simply the Long Gray Line—of course we are answering
the nation’s call; of course we are going after the world’s most
dangerous—it’s what we are supposed to do in the name of
Duty, Honor, Country.” —Justin Henry ’03
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Classes Connecting Through Time:
Ring Melt for the Class of 2022

By Erika Norton, WPAOG staff

Cadet Valentina Vincent ’22 never
met her grandfather, Harvey
Jokinen, a Class of 1972 West Point
graduate whose ring was a part of
this year’s annual Ring Melt.

H

“He had grit and determination to fight through adversity
without complaint, the kind of guy you hope is on your team,”
Vincent said. “I wish I could have met my grandfather, but I feel
his presence alongside me at West Point daily.”
Vincent and her Class of 2022 classmates placed Jokinen’s ring,
along with 51 other donated West Point class rings, into a
CDT Valentina Vincent ’22 holding the commemorative card folder (shown above)
upon which her grandfather’s ring lay before she placed it into the crucible in one
hand, and the gold ingot that was formed from this year’s donated rings in the other.
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er mother was only three years old when he was killed in a
helicopter crash while serving in Germany. Anytime
Vincent asks her grandmother about Jokinen, she immediately
cries. She says that he was a saint, and his sisters believe that he
was the most amazing man to ever be placed on the earth.

CLASSES CONNECTING THROUGH TIME: RING MELT FOR THE CLASS OF 2022

crucible to be melted at the Ring Memorial Ceremony, held on
February 12 at West Point. They also placed legacy gold into the
crucible. These shavings, taken from the gold ingot of each melt,
contain gold from every Ring Melt since the inaugural event for
the Class of 2002. This gold from the donated rings and the
legacy gold will be incorporated into the class rings for members
of the Class of 2022. This means Vincent’s ring will have the
same gold that her grandfather once wore, ensuring that the
Long Gray Line stays tangibly connected from class to class and
generation to generation.

“I will be able to look down at my ring and see him in it,”
Vincent said. “He will now be physically with me wherever I go.”
Although living ring donors, donor family members, and other
graduates were unable to attend the ceremony in person this year
due to the COVID-19 pandemic, the West Point Association of
Graduates made sure that this tradition continued in a safe and
meaningful way. The event was live-streamed online from Crest
Hall in Eisenhower Hall, with over 400 guests attending
virtually. Cadets placed rings into the crucible on behalf of

“Today, in the spirit of willing devotion to Duty, Honor, and Country
we are now eternally linked, no longer separated by space and time, to
thousands of individuals that have also made this vow.”

Photos: Erika Norton/WPAOG

— CDT Xavier Williams ’22, Class President

Top left: Holding the gold ingot made from 52 donated rings, Class President CDT Xavier Williams ’22 expresses his appreciation to the Ring Donors and families.
Top right: Members of the Class of 2022 view the donated rings. Bottom: This year’s ceremony was held in Crest Hall at Eisenhower Hall.
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“Mike Peffers was one of my closest friends since we were plebes
together in Company B-1,” Colonel Dean Stodter ’82 (Retired)
said about ring donor Colonel Michael J. Peffers ’82 in recorded
video remarks. “If Mike could send you a message from the ranks
of the Ghostly Assemblage of the Long Gray Line, it would be
this: ‘You will learn much at West Point, but what really gets
embedded in our souls are the values in our motto and the
strong, loyal bonds between classmates.’” According to Stodter,
Peffers cherished the men and women of the Class of 1982 (“The
Select Few”), and he would urge the members of the Class of
2022 (“For Many, Stand the Few”) to always treasure the lifelong
friendships being formed now at West Point. “Wear [your rings]
with pride, knowing that you grip hands with a loyal soldier who
loved West Point and dedicated his life to Duty, Honor,
Country,” said Stodter.
While cadets and attendees enjoyed a luncheon in the ballroom
of Eisenhower Hall, Class Ring and Crest Committee Chair
Cadet Claire Jones ’22 and others transported the 52 donated
class rings to Bartlett Hall, where they were melted and molded
into a single bar by a technician from Herff Jones, the company
that will be making the Class of 2022’s rings. “To be able to hold
the gold bar and be a part of the process, it’s really cool to see that
physical representation of the connection we have to the old
graduates now,” Cadet Jones said.

Before presenting the freshly made gold bar, which weighed in at
just over three pounds, to a representative from the Herff Jones
Ring Company, Class President Cadet Xavier Williams ’22
addressed his classmates and the families of the ring donors,
saying: “Like many of you, this will be the first ring that I will
wear, but in it dwells hundreds of smiles, thousands of stories,
and infinite meaning—for this ring shares the gold of
revolutionary leaders, firm teachers, respected warriors, beloved
parents, and even joyous children. Today, in the spirit of willing
devotion to Duty, Honor, and Country we are now eternally
linked, no longer separated by space and time, to thousands of
individuals that have also made this vow. Your sacrifice of this
ring donation is a precious gift to our class, and we do not take it
for granted.”
In total, 669 West Point class rings have been donated to the
Class Ring Memorial Program to date, including 18 from the
Class of 1972, the Class of 2022’s 50-Year Affiliation Class. The
oldest ring at this year’s Ring Melt came from Lieutenant
Colonel John D. Miley, Class of 1916, and the youngest ring
came from Mr. Lloyd M. “Trey” McClure ’90. 
View our video of the Class of 2022 Ring Melt. Open
the camera on your smartphone or tablet. Hold over
the QR Code image at right and click on the link that
appears.Or go to bit.ly/ringmeltclassof2022

Surrounded by classmates, Class Ring and Crest Committee Chair Claire Jones ’22 and Class President Xavier Williams ’22 hold the gold ingot, which will be incorporated into the
class rings for members of the Class of 2022.

12

WestPointAOG.org

Photo: Nile Clarke/WPAOG

families and living ring donors, and several donors and families
sent in remarks and videos that were shown during the ceremony.

CLASSES CONNECTING THROUGH TIME: RING MELT FOR THE CLASS OF 2022

The Legacy of the Legacy Gold
The Legacy Gold now contains gold from 669 class
rings, spanning the Classes of 1896 to 2001. The rings
were worn by graduates who served our nation in
armed conflicts around the globe—in the Philippines,
the Mexican Expedition of 1916, both World Wars,
Korea, the Dominican Republic, Vietnam, Panama, the
Gulf War, Somalia, Bosnia, Iraq, and Afghanistan. This
gold will be incorporated into future class’s rings.

Photos: Nile Clarke/WPAOG; Erika Norton/WPAOG; WPAOG archives

“Wear [your rings] with pride, knowing that
you grip hands with a loyal soldier who loved
West Point and dedicated his life to Duty,
Honor, Country.”
— COL (R) Dean Stodter ’82

Top left: One of the donated rings is placed in the furnace to be melted with the other rings and Legacy Gold. Bottom left: After the gold ingot is cooled enough to hold, it is handed
to Class Ring and Crest Committee Chair CDT Claire Jones ’22. Right: WPAOG President and CEO, Todd Browne ’85 and Class President CDT Xavier Williams ’22.

WEST POINT | SPRING 2021

13

50 is Always >19
W

hile dealing with the impact of COVID-19 has been a
challenge, it has given Alumni Support an opportunity
to re-invent its services, and no program better represents this
“pivot” than its 50-Year Affiliation Program (50YAP) which
pairs the entering cadet class with an alumni class that is 50 years
its senior.
The purpose of the 50YAP, which began with the classes of 1949
and 1999, is to strengthen the ties between the graduates of
yesterday and the cadets of today as both groups work together
to strengthen the Long Gray Line as it serves our nation. Over
the course of four years, the 50YAP graduates will accompany
and support their affiliated cadets at significant milestone
events from Reception Day (R-Day) through Graduation.
Unfortunately, due to COVID-19, the 50YAP graduates have
been unable to be with their affiliated cadets at these ceremonies;
however, just like the “close a door; open a window” saying, the
support they have given has never been stronger.
14

WestPointAOG.org

Take Graduation for example. Last year, the Class of 1970
provided several items to welcome the Class of 2020 to the Long
Gray Line. In a normal year, four members from the 50YAP class
are chosen to attend the graduation of the cadet class. These
50YAP representatives present each cadet with his or her first pair
of second lieutenant (2LT) bars as they exit the dais upon
receiving his or her diploma. Unable to enact this traditional plan
in 2020, the Executive Committee of the Class of 1970 decided to
start a letter-writing campaign, during which a 1970 graduate
wrote a personalized letter to a graduating cadet from the Class of
2020. This campaign started on April 7, 2020, and in two months
and three days the 660 members of the Class of 1970 had
prepared a letter for each of the 1,120 cadets in the Class of 2020.
In addition to the personalized letter, each member in the Class of
2020 also received a “Welcome to the Long Gray Line” gift bag,
prepared by WPAOG’s Alumni Support staff. Each bag
contained a silver dollar coin, a selfie stick and car window decal

Photo: Nile Clarke/WPAOG

The West Point Association of Graduates’ Alumni Support
programs have been dramatically affected due to COVID-19,
but one program is strong as ever.

MADE OF
NONSTOP
DEDICATION
SINCE
1922
Supporting veterans,
and all that you do,
for nearly a century.
USAA was founded in 1922 to insure
members of the military when no one
else would. But we didn’t stop there.
We’ve lifted up the military community in
all we do. They inspired us to invent the first
mobile deposit technology to help meet their
unique needs. They are the reason we have
created programs to strengthen military
families and help veterans adapt to life after
service. The history of our commitment runs
deep, and we proudly continue it today.
Discover how USAA can support you at
USAA.COM/WPAOG or call 877-584-9724.

USAA means United Services Automobile Association and its affiliates. Use of the term “member” or “membership” refers to membership in USAA Membership Services and does not convey any legal or ownership rights in USAA.
Restrictions apply and are subject to change. To join USAA, separated military personnel must have received a discharge type of “Honorable.” Eligible former dependents of USAA members may join USAA. No Department of Defense
or government agency endorsement. West Point Association of Graduates receives financial support from USAA for this sponsorship.
© 2021 USAA. 270525-0820-WPAOG
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2LTs in the Class of 2020 (they were commissioned during a virtual ceremony on
their original graduation date of May 23, 2020) reviewing the contents of their
“Welcome to the Long Gray Line” bags, which included gifts from the classes of
1970 and 1996 and WPAOG.

(donated by the Class of 1996, which traditionally hosts
WPAOG’s “First Class Social” [cancelled in 2020 due to COVID19]), a Grad Guide, a “congratulations” card from WPAOG, and
the ever-important 2LT bars.
WPAOG heard back from several Class of 2020 graduates that
their favorite item in their “Welcome to the Long Gray Line” gift
bag was the personalized letter that they received from a member
of the Class of 1970. Second Lieutenant Tanner Sheffield ’20, for
example, wrote to Lieutenant Colonel Daniel Lynch ’70 (Retired),
saying: I just received your letter today as part of our graduation gift
basket from the WPAOG. I would like to start by saying thank you for
taking the time to write that letter to me and for my new 2LT bars. I
will certainly wear those with pride and remember where they came
from. I would also like to say thanks to you and the rest of your class
for being so supportive of my class and me over the past 47 months! …
Again, thank you so much for my letter and my bars. They are both
very meaningful and special to me. I am excited to finally be a part of
the Long Gray Line!

Typically, Graduation would have only connected four members
of the 50YAP to the First Class cadets, but the letter-writing
campaign brought hundreds of West Pointers together in a way
that would not have happened otherwise due to COVID-19. This
allowed the 50-Year Affiliation program to grow the support
between the graduates of yesterday with the current class of
graduating cadets in a new and significant way. WPAOG looks
forward to continuing this initiative with future 50YAP classes
long after the crisis has ended. 
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WPAOG has since learned that Sheffield and Lynch met with
each other in Colorado when Sheffield visited Lynch’s home state
to be a groomsman in a companymate’s wedding. From their
meeting, Lynch has agreed to help Sheffield’s girlfriend (another
member of the Class of 2020), as she will be stationed in a location
near Lynch. Such relationships are just one example of the
powerful connections made through the 50YAP letter-writing
campaign.

WPAOG Military Retiree
Recognition Program

OFFICIAL WEST POINT
RINGS & JEWELRY

WPAOG’s Military Retiree Recognition Program
honors our military retirees for their service and
sacrifice. If you retired on October 1, 2017 or
later, you and three guests are eligible for a free
Grad Insider Tour, as well as a free night at The
Thayer Hotel, subject to restrictions. We will also
publish your name in West Point magazine, with
your permission. If you wish to participate, please
contact retiree@wpaog.org to learn more.

Name

Class

COL Jeffrey S. Kopp
COL Francis P. Polashek

1990
1990

Looking to replace a lost ring, or buy a special gift?
As official supplier to the U.S. Military Academy, Herff Jones
can provide graduates with class rings and jewelry for the
following graduation classes.
1954
1991

1957
1992

1959
1993

1967
1994

1974
1998

1978
2001

1980 1983 1987
2002 2008 2019

1990
2022

CONTACT ROBERT VAZ

800.451.3304, ext. 401289 • rmvaz@herffjones.com

A Shared Common
Bond of Service

For Tony (USMA ‘58) and Gabrielle Nadal, Patriots Colony’s
welcoming community of peers is a perfect fit.
“At Patriots
Colony you
always feel
included and
welcome.
Everybody looks
out for you.”

Tony enjoys every learning opportunity he can
find, while his wife Gabrielle prefers to stay home,
read and garden. Patriots Colony offers a wide
array of clubs and activities to suit every interest.
Patriots Colony is a Riverside Health System active
retirement community whose Independent Living
is exclusive to former military officers, federal civil
employees and their spouses or widow(ers). Enjoy
gourmet dining options, an enriching social and
activities calendar while being close to all the
culture of this historic area.

Schedule a Virtual Personal Tour Today
A-Day

| 800-716-9000 | PatriotsColony.com
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With less than a month’s notice, WPAOG raised $400,000 and contracted a professional producer and crew who delivered a
professional pre-ceremony video and a livestream of the 2020 Graduation. Over 170 million people watched the production, and
the USMA Public Affairs Office estimated the PR value at over $10,300,000. Additionally, Google included the graduation
ceremony in its Year in Search 2020 commercial, which aired during the College Football Championship series games. Additionally,
the production won a Gold Award in the Special Events: Single Day category from the Council for Advancement and Support of
Education, the preeminent global non-profit association dedicated to educational advancement. 
Watch the Graduation Special at bit.ly/2020GraduationSpecial

Left to right: Daine Van de Wall ’20, First Captain; Calli McMullen ’20, LTG Darryl A. Williams ’83, Superintendent.

Left to right: Army victorious over Navy, 2016; John Connors ’70, First Captain; the video included a tribute to Army West Point wrestler Christopher Morgan ’20 , who perished in a
summer training accident on June 6, 2019.
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Left to right: Todd Browne ’85, WPAOG President and CEO; the pre-graduation video highlighted West Point traditions such as the Indoor Obstacle Course test; Frank Monaco ’70.

OFFICIAL CLASS RING SUPPLIER
OF THE UNITED STATES MILITARY ACADEMY

Planning a career transition?
Attend a Virtual SACC.

1943 1944 1945 1946
1956 1958 1960 1961
1971 1975 1976 1977
2003 2004 2005

1947
1962
1979
2006

1948
1963
1981
2010

1950
1964
1982
2011

1951
1965
1984
2012

1952
1966
1985
2013

1953
1968
1986
2014

1954 1955
1969 1970
1988 1999
2020

May 3–7, 2021
August 16-20, 2021
November 1-5, 2021
February 21-25, 2022
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go to sacc-jobfair.com


AS S O

To register for any SACC
as an attendee or employer,

O N OF G R A

D

WPAOG Career Services can help!
If you would like more information visit WPAOGcareers.org or

contact us at 845.446.1618 | Email: careers@wpaog.org

settle for

Balfour can replace Class Rings, Miniatures
and Wedding Bands for the above listed back
dated classes.
Contact Jayne Roland at
(201) 262-8800 or
balfourna@optonline.net
0319. 28989 ©2019 Balfour. All Rights Reserved

Falcons Landing is delighted to announce the opening of
our first Terrace Home! With the best features of apartment
and cottage living, The Terrace Homes offer a new take on
Independent Living for military officers who have honorably
served and senior level federal employees. Act fast!
Call (703) 436-9238 before the last apartments are reserved!

www.FalconsLanding.org
Falcons Landing is proud to be a non-profit Life Plan Community.
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Maceo Braxton Jr. ’74
No. 32195  Apr 7, 1953 – Feb 15,
2008  Died in San Antonio, TX
Interred in Arlington National Cemetery,
VA
to pursue their aspirations and
a strong impacts lead to his
colleagues establishfaith and intellect to make their
dreams ing a large endowment
in his name and
reality. Mace’s wisdom inspired
them. memory to fund the
preeminent annual
Mace was loving and caring, a
great friend regional cardiac
symposium.
and role model. His children knew
as his
Dr. Braxton celebrated life
gifted hands held hearts, his love
with recomfort- markable kindness,
dignity, respect, skill,
ed hearts. He provided roots for
them as faith, and tireless energy
in saving counttheir foundation and wings to
fly to their less lives. Years
after his death, his coldreams. His wife said that his
faith and leagues marveled
not only at the quality
Maceo ‘Mace’ Braxton Jr. was
love were the foundation for their
born
family of his work but also at
in Los Angeles, CA on April 7,
his humble nature,
1953. His and that, through example, he showed the his ability to
put all people at ease, and his
parents steadfastly taught him and
his four importance of making a difference.
disarming charm and sincerity,
siblings the values of a strong
In the fall of 1976, Mace
whether
Christian
entered talking to congressmen
faith, hard work, setting goals,
or hugging a hoseducation, the newly created Uniformed Services pital cleaning
lady. His robust laugh, deand patriotic honor. Throughout
University
of
the
Health
Sciences, School scribed as
his life,
“rolling thunder,”
Mace exemplified these values.
of Medicine, as a member of
the char- love of life lived abundantly. evidenced a
Mace excelled in sports, captaining
ter class. A strong leader and
wonderful
his
Th
e
exact
words
most often used durhigh school wrestling and football
teams. friend, Mace was elected class president ing the West
Point days to describe
Named salutatorian of his class
and being all four years. Graduating in 1980, he Mace—“gen
uine,” “down to earth,” and
awarded a scholarship for college,
interned at Walter Reed Army
Mace
Medical “loyal friend”—we
re found throughout
pursued and won admission to
West Point. Center and then moved to Tripler Army his life and
at his funeral to describe this
Mace remained active in sports
and was Medical Center, Hawaii, where he com- most decent
man.
selected for leadership roles in
the Corps pleted his residency training in general
Mace’s awards, both academic
of Cadets. Few had such a
and prowide range surgery in 1985. He served as a general fessional,
and his examples of service in
of friends, and Mace was known
for his and trauma surgeon at Fort McClellan, his community
were renowned. He posinfectious enthusiasm and for
helping AL from 1985 to 1988. Mace then sessed multiple
medical certifications;
others whenever there was a need.
Upon pursued advanced (fellowship) train- gave his time freely
as
graduation, Mace served
he
served
ing
in
on
cardiothora
many
cic surgery at vari- service
successfully
committees, boards, and in service
as an Artillery officer at Fort
Sill, OK. ous institutions, including Walter Reed, and religious
organizations; published
Recognizing his great attitude,
his leader- Johns Hopkins, and the University of professional
articles; supported the arts
ship, and the strong role model
he had Massachusetts, and graduated in 1992. and sports locally;
and
become, the Army returned Mace
set
the example for
to West Now at the pinnacle of his Army career, leadership, decency,
Point as an admissions officer
education, and love
focused on Mace served the next six years at Madigan of family.
recruiting minority candidates.
Army Medical Center, Fort
Lewis, WA
For Mace, education was a lifetime
While representing West Point
and became Chief, Departmen
pasat a
t of sion. He graduated from
convention, Mace met Shirley
the University of
Louise Cardiothoracic Surgery. He retired from Tennessee’s Physician’s
Mills, who was pursuing her master’s
MBA program in
the Army in 1998 as a lieutenant
decolonel. 2007, shortly before
his death.
gree in education supervision.
Dr. Braxton entered civilian
They both
medicine
Colonel Mace Braxton’s Christian
held strong family and educational
values as Director of Cardiothoracic Services faith, love of
family, concern for othand married in 1978 at West Point.
at the Salina Regional Health
They
Center in ers, and dedication
were blessed with three highly
to “Duty, Honor,
accom- Kansas, serving from 1999 until 2008. Country,” all
of which he often discussed
plished children: Natalie Bernice,
Maceo Mace brought state-of-the-art cardiac openly with others,
never wavered. Sadly,
III, and Andrew Lawrence.
intervention technology and
techniques he passed away far
too early, on February
Mace was a devoted husband
and fa- to central Kansas. Dr. Braxton left an 15, 2008 at Brooke
Army Medical Center
ther. His children said that he
gave them indelible mark on central Kansas thanks in San Antonio,
TX, and was interred in
a vision of themselves that touched
the ex- to his unsurpassed service to others and Arlington National
Cemetery with militraordinary. He left them a loving
legacy his superb skill as a heart surgeon. These tary honors.

T

he West Point Association of Graduates has unveiled several
new initiatives over the past few years designed exclusively
to support its members. WPAOG’s Enhanced Career Services,
Sallyport (including Grad Link), and the Rockbound Highland
Home Program have all been lauded for the ways in which they
support graduates and continue WPAOG’s vision to make the
Long Gray Line the most highly connected alumni body in the
world. But while such support seems like a recent phenomenon,
it is actually part of WPAOG’s DNA.

On May 22, 1869, the “Association of the Graduates of the U.S.
Military Academy” was founded, dedicated to supporting West
Point and “promot[ing] the social intercourse and fraternal
fellowship of its graduates.” Early on, this simply meant holding
an annual meeting and then publishing the Annual Reunion.
This report was dominated by its “Necrology” section (typically
more than three-quarters of the publication), which contained
biographies of varying lengths detailing the lives and careers of
members who had died since the Association’s last meeting. With

each issue of the Annual Reunion, later titled the Annual Report,
the length of the “Necrology” section grew, demonstrating the
importance the young Association placed on supporting the
Long Gray Line via memorializing its members. And this
support never wavered. When ASSEMBLY magazine began
circulation on April 9, 1942, one of its regular departments was
“In Memory,” which became “Be Thou at Peace” in the spring
1958 issue. In January 2004, the memorial articles of the “Be
Thou at Peace” department started to be published in their own
supplement, which was named TAPS magazine.
Today, TAPS is an annual publication including approximately
200 memorial articles a year. The articles are submitted by
spouses, children, and classmates. Often, individual graduates
draft their own articles, which WPAOG will keep on file until
the graduate’s death, asking the family to assist with completion.
The publications team uses a house style guide to make minor
edits and establish a level of uniformity among all articles in an
issue of TAPS. The author and the graduate’s next of kin must

Above: The evolution of work begun by George W. Cullum 1833 (pictured) to memorialize and record the service of West Point graduates superimposed over Cullum Hall.
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Connecting the Lives and Service
of West Point Graduates

CONNECTING THE LIVES AND SERVICE OF WEST POINT GRADUATES

provide approval on all articles before publication. Once the
article is complete and approved, it is posted to the individual’s
Memorial Page on West PointAOG.org, where, it can be viewed
immediately and where readers can leave personal testimonials
and upload pictures of treasured time spent with the deceased.
Since that first Annual Report in 1870, which contained 17
“Necrology” entries, the Association of Graduates has published
approximately 14,000 memorial articles (60 percent of all
deceased graduates), and, over the years, graduate surveys have
consistently shown that these articles are one of the most
meaningful and important services offered by WPAOG. As the
only alumni publication in the nation dedicated to memorializing
100 percent of its graduates, TAPS demonstrates WPAOG’s
commitment to the vision of being the most highly connected
alumni body in the world. Through
personal narratives chronicling the
amazing lives of service that members
of the Long Gray Line have lived,
TAPS extends WPAOG’s vision to
the “ghostly assemblage,” allowing
deceased graduates to “grip hands
with us” and “strengthen our hearts”
through their memorial articles.

this practice until his death in 1892, writing more than 100
biographies for deceased graduates.
WPAOG continues to support the Cullum method by regularly
updating the Register of Graduates with self-reported information.
At a minimum, WPAOG asks all graduates to provide their
military assignments and decorations for publication in the
Register. Details about one’s career after the military are also
welcome. Graduates are also encouraged to submit copies of first
orders, resumes, vital stats sheet, news articles or press releases
about themselves, or various personal announcements (marriages,
births, promotions, etc.) for their Cullum File, which WPAOG
securely manages for the classes of 1905 through the present (the
Special Collections department at the USMA Library maintains
files for earlier classes). Similar to digitized time capsules, these
files, which are scrubbed of any data that
could pose a personal security risk (and only
graduates can access their own Cullum File
prior to their death), prove to be an
invaluable resource for those seeking to
write a memorial article.

To the Officers and
Graduates of the
United States
Military Academy

Just like the double helix of DNA,
the memorial articles that have evolved
to become the TAPS magazine have
a twin chain in another WPAOG
publication dedicated to supporting
the Long Gray Line by heralding the
achievements of its members. This
publication, of course, is the Register of Graduates. Founded by
Brevet Major General George W. Cullum, Class of 1833, this
publication began as Cullum’s Biographical Register of Officers and
Graduates of the U.S. Military Academy at West Point in 1868, one
year prior to the founding of the Association of Graduates. As
stated in the preface of this first edition, the goal of the Register
was, and still remains, to be a record of West Point graduates’
service to the nation. In the preface to the third edition of the
Register, published in 1891, Cullum made his intent more explicit,
stating that “this last legacy to Alma Mater and her numerous
sons [sic] may further prove the usefulness of [the Academy].”
Cullum demonstrated his support for West Point and its
graduates by using his Register entries as the starting point for
“Necrology” biographies. In the 1871 Annual Reunion, the first to
acknowledge the author of each graduate’s memorial article,
Cullum is cited for having written five of them, and he kept up

The latest result of this data collection, the
2020 Register of Graduates, is on sale now
(see page 49). This 76th edition of the
Register of Graduates is returning to the
original intent of Cullum’s Biographical
Register: to record all the accomplishments
the members of the Long Gray Line have
done for the Army, for civil society, and for
America. In doing so, the Register continues
its support of the U.S. Military Academy’s
overall mission. WPAOG will always have the mission to preserve
the history of the Long Gray Line, and the Register of Graduates
will always be the starting point of this mission. 

MDCCCXCVIII

WPAOG publications have taken
many forms but continue to
memorialize graduates and record
their service to the nation.

Photo: Nile Clarke/WPAOG

Find Memorial Articles at
WestPointAOG.org/memorials
Find information on Cullum Files at
WestPointAOG.org/cullumfile
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Moving WPAOG’s Biggest Party

ONLINE
U

nfortunately, due to Pennsylvania’s crowd limit of 7,500
for outdoor events to lessen the spread of COVID-19, the
121st Army-Navy Game had to be moved from Philadelphia
to West Point. The move allowed the approximately 8,800
members of both the Corps of Cadets and the Brigade of
Midshipmen to attend and cheer on their teams, but no
members of the general public were granted tickets. No fans
equals no tailgate, right? WPAOG’s Alumni Events Team
couldn’t let this happen.
Figuring that no fans would be allowed to attend the game no
matter where it was played, the Alumni Events Team began
planning a virtual tailgate months before December 12, 2020,
drawing on the experience gained from planning virtual class
reunions for the fall. “We started planning virtual reunions in
July and held 12 virtual events through November,” says
Nicole Vitale, WPAOG’s Director of Alumni Events and
Operations. “We felt comfortable using the online platform
and, from survey feedback, had a good sense of what our
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graduates were looking for, engagement in a virtual
environment, and we applied this to planning the Army-Navy
Virtual Tailgate.”

Unlike the typical Army-Navy Tailgate, such as the one held
last year at the Wells Fargo Center in Philadelphia, planning
for the virtual tailgate was more intense. “At an in-person
tailgate, there are many opportunities for attendees to pickand-choose where they want to spend their time at the
tailgate,” says Dawn Congiusti, an Alumni Events
Coordinator. “With the virtual tailgate, the events we
planned had to appeal to and engage over seven decades worth
of grads and guests and incorporate the Benny Havens Band’s
performances off-site.” For three months, the Alumni Events
Team was busy scheduling activities, producing content and
videos, developing marketing, and rehearsing for the ArmyNavy Virtual Tailgate.
When the virtual tailgate began, it started with the same
elements seen at WPAOG’s usual in-person tailgate, a
“Welcome” message from both the WPAOG and USMA
leader teams to kick things off and set a fun-filled tone for the
day. Other traditions held over from in-person tailgates
included the high musical energy of the Benny Haven’s Band
and the Army Spirit button, which this year was designed by
Monica Sweatt, a parent of a cadet from the Class of 2021,
and mailed to attendees who had registered for the virtual
tailgate. “The team even distributed buttons around post
before the tailgate to spread Army cheer to the West Point
community,” says Vitale.

Photos: WPAOG Alumni Events

What’s the Army-Navy Game
without the WPAOG’s annual
Army-Navy Tailgate? It’s the
biggest party for members of the
Long Gray Line, parents, and
Army fans each year!

MOVING WPAOG’S BIGGEST PARTY ONLINE

Previous page, left to right: The West Point Bandʼs Benny Havens Band added a musical component to the Virtual Tailgate. A screenshot of the
Virtual Tailgate. Above, left: Kathleen Donohoe and Dawn Congiusti emceed the Virtual Tailgate from their desks at Herbert Alumni Center.
Above, right: COL(R) Guy Troy ʼ46, decked out in his dress gray uniform, shared some spirit memorabilia.

After the “Welcome” and a couple of spirit videos, the virtual
tailgate became interactive, with Congiusti and Kathleen Donohoe,
an Alumni Events Coordinator, leading Army fans in virtual
Rocket cheers and emceeing several games, such as a trivia contest
and a scavenger hunt. Decked out in full Army gear and with the
Athena shield logo painted on their cheeks, Congiusti and
Donohoe kept the energy going while asking historical questions
about the Army-Navy Game (e.g., “In what stadium has the ArmyNavy Game been played the most?”) and seeking various items
from grads (e.g. a ticket stub from the 2019 Army-Navy Game).
“We were working off a lot of adrenaline,” say Congiusti and
Donohue. “We rehearsed several times and scripted our routine so
that it would capture our friendship and normal workday witty
banter, hoping that it would resonate with our crowd.” Early
feedback from Army fans indicated that they succeeded.

Photos: WPAOG Alumni Events; Guy Troy ’46

“We believe we accomplished the engagement we set out to achieve
by bringing West Point into the homes of our graduates, parents,
and Army fans through the program we provided,” says Vitale, who
notes that 749 members of the Long Gray Line registered for the
Army-Navy Virtual Tailgate.
Congiusti and Donohue agree. “We were really excited that the
tailgate worked as planned and we were able to bring so many of our
Army Football Fans together despite not being able to gather in
person,” they say. “We really enjoyed the interactions we had with the
tailgate attendees and being able to see them all in their West Point
gear, especially seeing Colonel Guy Troy ’46 in his dress grays!”
From the Army March On until kickoff, WPAOG’s Army-Navy
Virtual Tailgate kept up the spirit and excitement of the big game. 

“We really enjoyed the interactions
we had with the tailgate attendees
and being able to see them all in
their West Point gear, especially
seeing Colonel Guy Troy ’46 in his
dress grays!” —Alumni Events Team
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End Alumni Suicide:
It’s Within Our REACH

U

nfortunately, members of the Long Gray Line are not
immune to being a part of this statistic. The effect of
suicide on the Long Gray Line has led some class leaders to reach
out to the West Point Association of Graduates and request that
suicide prevention become a topic at WPAOG’s annual Leaders
Conference, sponsored by the Class of 1967. For the past two
years, younger alumni within the Class Leader Breakout by
Decades group have made suicide prevention a priority of their
discussions, but it is clear that more could be done to address
the problem.
Executive Order 13861, signed in March 2019, established a
three-year effort known as the President’s Roadmap to Empower
Veterans and End a National Tragedy of Suicide (PREVENTS).
The Roadmap, which was released in June 2020, includes 154
recommendations and 46 agency actions, which are currently
being implemented. The first recommendation is the
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development of a national public health campaign designed to
change the culture around mental health and emotional
wellbeing and to provide the knowledge and tools to help all
Americans prevent suicide.
In support of the PREVENTS mission to reach Veterans,
WPAOG reached out to Dr. Barbara Van Dahlen, Executive
Director of the PREVENTS Task Force. In early May 2020,
members of WPAOG’s Alumni Support staff met with
Dr. Van Dahlen and her team, and later in the month they met
with WPAOG’s Advisory Council to announce that WPAOG
would be partnering with PREVENTS in a mission to end
alumni suicide. Finally, in October 2020, WPAOG governance
formed an informal panel committed to this mission: the
Suicide Prevention/Mental Health Advisory Panel, which is
comprised of leaders from the classes of 1967, 1973, 1989 (chair),
1994, 2004, and 2015.
Given WPAOG’s commitment to this mission, PREVENTS
selected the Association to pilot a new initiative called
the How We R.E.A.C.H. Coaching Tool. A bi-directional
program, aimed at both those seeking help and those offering
to help, the tool was developed to help everyone understand
how to REACH out when someone is concerned about
themselves or to REACH to others when they are concerned
about those they love. At the start of 2021, WPAOG is calling
upon members of the Long Gray Line, via the numerous West

Photo: Shutterstock

The data is sobering: 132
Americans, including 20
active or former military
service members, die on
average each day by suicide.

END ALUMNI SUICIDE: IT’S WITHIN OUR REACH

Point Societies and classes, to take the PREVENTS pledge to
REACH. Individuals who take the pledge commit to becoming
better educated about suicide’s risk and its protective factors, and
they assist in ending the national tragedy of suicide in America.
Emblematic of its “Grip Hands” philosophy, WPAOG is also
asking graduates to embrace, read, and understand the How We
R.E.A.C.H. Coaching Tool (see graphic). This tool is designed
to provide needed guidance to everyone. It can help individuals
who are offering support to a loved one, friend or colleague who

When we REACH to those in
need, we:

is struggling to cope, and it can help those individuals who are
struggling themselves and in need of support.
At West Point, cadets are taught to never leave a fallen comrade.
Now, working together, West Point graduates can succeed in the
shared mission to end alumni suicide. 
#GripHandsAndREACH
Visit REACH.gov

When you REACH because
you are hurting, you:

REACH out and ask, "How
are you...really?' Listen and
offer hope.

REACH to a loved one or someone
you trust. Don't be afraid to reach
out—now.

ENGAGE them about possible
risk factors and/or changes
in their life. Encourage them
to share.

ENGAGE resources available to you:
a crisis hotline, mental health or
healthcare professional. Tell those
you REACH how you are really.

ATTEND to their safety and
surroundings. Unless you are
concerned about your safety,
stay with them.

ATTEND to your safety and
surroundings. Contact
someone who can be with you.

CONNECT them with
protective factors such as
supportive friends and
family or a help/crisis line.

CONNECT with family, friends or
appropriate professionals.
Contact a crisis line. Be as honest
as you can so they can help.

HELP them make and maintain
a plan to stay safe. Encourage
them to share their plan
with others.

HELP others understand how
you are feeling and what you
need. #REACHnow

At West Point, cadets are taught to never leave a fallen
comrade. Now, working together, West Point graduates can
succeed in the shared mission to end alumni suicide.
WEST POINT | SPRING 2021
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So lovely was the loneliness
Of a wild lake, with black rock bound,
And the tall pines that towered around.
—Edgar Allen Poe

Cadet Sponsors Provide Time Well Spent

Photos: Nile Clarke/WPAOG

By Keith J. Hamel, WPAOG staff

28

WestPointAOG.org

CADET SPONSORS PROVIDE TIME WELL SPENT

As then New Cadet Kijana Knights ’24 walked alone across the
U.S. Military Academy Prep School football field on R-Day 2020, he
couldn’t help but wonder what many new cadets have likely
thought throughout Academy history: “What did I get myself into?”

C

adet Basic Training (CBT) is stressful enough on its own,
but in the summer of 2020 new cadets had to endure Beast
Barracks with the added stressor of COVID-19. “I remember
lying in bed on that first night thinking, ‘If this is what being an
officer is like, I don’t know if I can do five years,’” Knights says.
He found that he missed his parents a lot, even though he told
them and himself before CBT that he wouldn’t. As it turned out,
by the end of Beast, Knights learned that he now had a second
family. True, his companymates and classmates have become
family to him, but at the conclusion of CBT Knights also met his
Fourth Class Sponsor family: Chaplain (Major) Jay Hudson, his
wife and their three kids, who have volunteered their home to
assist Knights and five other plebes in their development by
exposing them to Army traditions, customs, and courtesies, as
well as helping them realize that the Army lifestyle involves a
family environment not all that different from what they knew as
civilians just a few months earlier.

Photo: Nile Clarke/WPAOG

The objective of the Sponsor
Program is to inspire, coach,
and mentor cadets’
development across all
dimensions, particularly their
social development.

warrant officers, Title X instructors and coaches who get
involved with the program to see cadet life up close,” says Craig.
Many of the Fourth Class sponsors continue their developmental
relationship with cadets through graduation and even beyond.
The Sponsor Program begins with New Cadet Visitation Day
(colloquially known as the “Ice Cream Social”), which in a
typical year takes place in the middle of Beast, at the transition
point between the first cadre detail and the second cadre detail.
According to the policy memo referenced above, “This is an
afternoon spent at homes of staff, faculty, and West Point
community members where new cadets can relax and enjoy time
away from the barracks and training”; however, the sponsors
need not be committed to the Fourth Class Sponsor Program to
participate. Last summer, due to COVID-19, the visitation day
did not occur until after the March Back, and it was directly tied
to the start of the Fourth Class Sponsor Program.
“In 2020, likely because of the pandemic and this community’s
willingness to serve, we had more than 600 sponsors sign up for

More than two decades old, the Fourth Class Sponsor Program
started out as a way to give plebes “an opportunity to call ‘time
out’ and put a pause on the stressors of West Point,” says Captain
Jonathan Craig, tactical officer for Company A-2 who is familiar
with USCC Policy Memorandum CC-19-04, which sets forth
the guidelines of the program. The Fourth Class Sponsor
Program, which only involves plebes, is part of the much larger
USMA Sponsor Program, covering not only the assigned
sponsors for the Fourth Class but also all sponsor relationships,
whether formed in the classroom, on teams and clubs, or in other
social contacts. The objective of the Sponsor Program is to
inspire, coach, and mentor cadets’ development across all
dimensions, particularly their social development. But,
according to Craig, the Sponsor Program is not just for cadets.
“It can be eye opening for the non-commissioned officers,
Previous page, top: CDTs Kevin King ’21, Alexis Leftwich ’21, Joseph Cotner ’21,
and Abbie Lucas ’21 with the Jordan family. Previous page, bottom: CDTs Nicolas
Fraser ’24, Brooke Parker ’24, and Kijana Knights ’24 with the Hudson family.
CDTs Brooke Parker ’24 and Kijana Knights ’24 playing video games with one of the
Hudson children after church and a Sunday meal.
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CADET SPONSORS PROVIDE TIME WELL SPENT

CH(MAJ) Jay Hudson and his wife sharing “family time” with cadets.

“Just being able to go to my
sponsor’s house and feel like
a normal person has helped
me tremendously in this
tumultuous year.”
— CDT Joshua Laurence ’24
While some informality must be expected in a program that
provides cadets an opportunity to relax and take a breather from
their daily duties, sponsors have formal responsibilities to execute
under the Sponsor Program. In addition to knowing the goals of
the West Point Leaders Development System and ensuring that
cadets are following USCC SOP guidelines, sponsors are
primarily responsible for making sure that cadets exercise proper
30
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etiquette while as guests in their home, for reinforcing
professionalism via RSVPs and other communications, and for
sharing basic military social customs and practices with cadets.
Given these responsibilities for sponsors, the Cadet Hostess
Office plays an important role in the program, which is often
used as a platform to teach cadets about the conventional
expectations becoming of an officer. Sponsors are also authorized
to make corrections and are encouraged to bring certain matters
to the attention of a cadet’s tactical officer, but ultimately their
goal is to listen and to give helpful advice and concern for their
cadets’ wellbeing and development.
“Just being able to go to my sponsor’s house and feel like a
normal person has helped me tremendously in this tumultuous
year,” says Cadet Joshua Laurence ’24. “I was going there every
weekend for the first two months of the academic year and
staying for three to four hours each visit.”
Laurence’s sponsor is Captain Bennett Riley ’10, the Brigade
Tactical Officer of the U.S. Military Academy Preparatory School.
“We have a pretty open agreement with the plebes we sponsor,”
Riley says. “All they have to do is call, and if we are home they can
come over.” Riley says that a lot of his plebes love dogs and visit to
take the dog for a run or a walk. The fact that his wife, Angie, is a
great cook is a perk of which they will take advantage as well. “It is
impressive how much cadets can eat,” says Riley.
Beyond his dogs and wife’s food, the main thing Riley tries to
impart to plebes as their sponsor is that they are part of

Photo: Nile Clarke/WPAOG

the Fourth Class Sponsor Program,” says Craig, “which is a lot
higher than normal.” Each sponsor was matched with one to
three cadets. Nearly two-thirds of sponsors live on post, but
sponsors can live as far north of West Point as Newburgh, as far
south as Fort Montgomery, and as far west as I-87. Some
sponsors even live on the east side of the Hudson River along the
NY Route 9D corridor in the towns of Garrison, Cold Spring,
and Nelsonville.

CADET SPONSORS PROVIDE TIME WELL SPENT

Above: Sunday brunch with the family of MAJ Terry Jordan. Right: One of the Terry’s
twins hugs CDT Evan Walker ’21 as she leaves.

“This is the first time I’ve been
away from my family and
seeing a supportive family who
understands the Army life has
been rewarding.”

Photos: Nile Clarke/WPAOG

— CDT Kijana Knights ’24
something amazing at West Point. “We get them to pick their
heads up and appreciate the opportunities, history, and privilege
of attending USMA,” he says. Also, unlike his duties as a TAC
(enforcing standards and regulations, professional counseling
regarding performance and potential), Riley says that, as a
sponsor, he can tailor mentorship to what cadets need or want. “I
can influence them in a different way than a TAC and can be
more transformational with their character development,” he
says. “They will reach out about branching, posting, picking a
major, dealing with certain situations, etc.; and my wife and I try
to make cadets feel comfortable so they can ask those hard
questions and not be judged, feeling that it will affect their
military standing in their company.”
“My sponsor helped me decide on my major,” says Laurence, who
also notes that he’s had a lot of one-on-one mentorship time with
WEST POINT | SPRING 2021
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CADET SPONSORS PROVIDE TIME WELL SPENT

Clockwise from top left: CDT Alexis Leftwich ’21 holds the Terry’s youngest child, CH(MAJ) Hudson discussing cadet life with CDT Brooke Parker ’24 as the family walks home
from the Post Chapel, MAJ Terry and his youngest child with CDT Maxwell Myers ’21, CH(MAJ) Hudson and his family preparing lunch for their cadets.

While Knights also appreciates the mentorship his sponsor
offers, the best thing he’s found about the Fourth Class Sponsor
Program is learning about the family life of an officer. “This is
the first time I’ve been away from my family,” Knights says, “and
seeing a supportive family who understands the Army life has
been rewarding.”
Knights’ sponsor is Chaplain (Major) Jay Hudson. This is
Hudson’s first year with the program, and he credits his
involvement to other military families who have been stationed
at West Point in the past and highly touted the program as a
great way to get involved. “Our expectations were that this
would be a great way to mentor cadets and to provide a home for
them,” Hudson says, “and I hope that cadets learn several things
from our time together.” Among the lessons Hudson hopes to
impart to his plebes, he lists learning the need to take of soldiers

and families, the benefits of living on a military installation, and
the positive experience that Army family members can have
while in the Army as his top ones.
Thus far, the program has been exactly what Hudson wanted,
save for the challenge of COVID. But even in the face of
restrictions placed on the program due to the pandemic,
Hudson and other sponsors have found a way to support
cadets. Take Thanksgiving, for example. Numerous sponsors
had planned to host cadets on Thanksgiving Day given that
members of the Corps were not allowed to travel home for the
holiday; however, COVID prohibited cadets from visiting
sponsor homes for the remainder of the 2020 fall semester. So
instead of having plebes gathered around his table with his
family, Hudson and his wife cooked meals and dropped off
their food at one of the approved sites.
Elizabeth Woodruff, president of the Daughters of the U.S.
Army, West Point Chapter, has been sponsoring plebes for a

“The Cadet Sponsorship Program is such a wonderful opportunity,
and we have been blessed to grow our family to include dozens of
cadets that are now living around the globe and making their own
contributions to our Army and nation.”
— Elizabeth Woodruff
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Riley thanks to the Fourth Class Sponsor Program. “It’s been
great to bounce ideas off Captain Riley.”

5 TEAMS.
5 DAYS.
1 MISSION.
ALL ACADEMY CHALLENGE

May 16 – May 20, 2021

Last year we achieved our highest alumni participation yet and raised more money than the other
academies! We look forward to the West Point community coming together again this year so that we can
Beat Navy and Beat ’Em All!

??%

22.2%

19.3%

16.2%

9.2%

7.4%

Which West Point Class Will Come Out on Top?

2016 2017 2018 2019 2020 2021
AAC PARTICIPATION

1972
HIGHEST ACTIVE CLASS PARTICIPATION
& HIGHEST AMOUNT RAISED
Information based on 2020 AAC Participation

It’s all about participation. Donations of any size, to any fund, count!
Because of your generous donations during the All Academy Challenge, our alumni
participation rate has been growing every year! For more information, call 845.446.1657
or email allacademychallenge@wpaog.org. #AllAcademyChallenge
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total of 10 years. “During our first duty assignment to West
Point in 2003, we were looking for ways to engage with cadets
and introduce our own kids to ‘bigger brothers and sisters,’ and
the Fourth Class Sponsor Program seemed like a great fit,” she
says. Coincidentally, her son Jacob is now a plebe in the Class of
2024 (however, USCC Policy Memorandum CC-19-04 prevents
parents of cadets from sponsoring their son or daughter). Over
the years, Woodruff and her husband, Colonel Todd Woodruff,
have formally sponsored 35 cadets (and adopted, in the form of
their plebes’ roommates and companymates, dozens more).
“Most of our involvement with the program has been about
giving cadets a place to relax, but it’s also about showing them
life as an Army family and the rewards of an Army career,”
Woodruff says. One of the first plebes she ever sponsored, now
Major Jacob Absalon ’07, returned to the Academy to teach in
the Department of Behavioral Sciences and Leadership and has
himself sponsored numerous plebes during his four years at
West Point. “The Cadet Sponsorship Program is such a
wonderful opportunity,” says Woodruff, “and we have been
blessed to grow our family to include dozens of cadets that are
now living around the globe and making their own contributions
to our Army and nation.” 

CDTs Evan Walker ’21 and Maxwell Myers ’21 thanking Meghann Terry with a hug as
they end their visit.

These photos (from pre-COVID days) are more examples of how when sponsors
and cadets are together, one thing is for sure: there will always be smiles, food,
and a home away from home. Thank you to all the cadet sponsors!
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We are family…

Join an exclusive group of 100 companies for the
2021 launch of our Employer Partner Program!
Fellow Graduates,
As your newly enhanced WPAOG Career Services team embarks on our third year
of operation, I invite each of you to join us in fulfilling our vision to be the most
connected alumni body in the world! With a rapidly growing talent pool of nearly
1,000 graduates pivoting to new jobs this year, we want you and your organization
to be among our first Employer Partners. Whether you’re starting a new veterans
hiring program or need to diversify your leadership ranks with agile and
collaborative utility players, WPAOG Career Services can help you build your brand
into a recognized mainstay of recruiting and retaining West Point graduates.
Employer Partners also play a critical role by providing value and measurable
support of our mission to ensure graduates gain the right combination of career
development education, skills and practical experience required to successfully
navigate the job market.
Julia Ruddock ‘07
Director of Career Services

Why become a Partner?
As an Employer Partner, your company will gain an ally in WPAOG Career Services. Our all-alumni team of
professional career coaches and military/veteran recruitment experts will help you grow your workforce with
industry experienced West Point graduates at all levels. Your $2,500 annual partnership package includes:
• Sponsor status and registration for industry focused job fairs
• Access to pre-qualified candidates curated to specific needs
• Exclusive Sponsor of a Virtual Workshop
• Recognition in all Career Services Presentations
• Logo and link on Career Services Website
• Social Media Takeover (once per subscription term)
• Spotlight in the Career Services E-Newsletter
• Virtual Interview Days coordinated by Career Services
• Priority Invitation to speaking engagements, industry networking events, workshops
• Access to self-service Career Services platform: job postings, applicant tracking, and events
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Space is limited. Email careers@wpaog.org to
become an Employer Partner today!
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WPAOG NEWS

WPAOG News
WPAOG Wins Four CASE District II Awards
WPAOG has earned four 2021 CASE District II Awards in the
following categories:
GOLD: Special Events: Single Day—2020 USMA Graduation
Production and Video
GOLD: Communications Improvement—A Gateway to
Engagement, WPAOG’s Sallyport Platform

The Council for Advancement and Support of Education (CASE)
is the preeminent global non-profit association dedicated to
educational advancement—alumni relations, communications,
development, marketing, and advancement services—who share
the goal of championing education to transform lives and society.
District II is the largest CASE district.

SILVER: V
 ideos: General Information—Metals of Honor West
Point Cadets Receive Their Class Rings
SILVER: T
 argeted Constituency Engagement—Long Gray Line
Outreach Initiative

Thank You!
In 2020, the Long Gray Line and friends and families of
West Point gave with loyalty, with generosity, and with
unwavering support during a challenging year, contributing
$44.7 million in cash receipts for West Point and the Long
Gray Line. Your gifts and participation strengthen the
Academy’s Margin of Excellence programs for cadets, sustain
the traditions that pay tribute to generations of West Point
graduates, and allow for new opportunities that would not
have been possible otherwise.
Watch our thank you video at Vimeo.com/513123969.

There are some exciting new features
coming to Grad Link which should
improve your experience with the app.
The search filters will be “sticky,”
meaning they will save when toggling
through profiles. This will help you
refine your search without having to
keep resetting the filters. An enhanced map view will leverage
locator services to show you which USMA graduates are in the
area of your physical location. Search “Sallyport” in your
mobile app store for Grad Link. You’ll also be able to update
your profile in Grad Link.

36

WestPointAOG.org

Photos: Shutterstock; WPAOG archives

Grad Link Update Coming!
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2021 WPAOG Election—
Call for Nominations for Board and Advisory Council
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All USMA graduates may apply for election to the WPAOG Board of Directors and/or for elections to the WPAOG
Advisory Council. In 2021, the WPAOG Nominating Committee will nominate graduates for Chair, Vice Chair, five
Director positions and six Advisor-at-Large positions. To apply, please see the instructions posted at West PointAOG.org/
NominatingPolicy. The deadline for graduates to submit their completed applications (including a nomination letter from
another graduate) is July 1, 2021. The 2021 nomination and election process will conclude on November 16, 2021 at 5pm
EST, when the Annual Meeting of the Association of Graduates will take place at the Herbert Alumni Center. Please send
applications for nomination to WPAOG, Attn: Laurie Fontana (Laurie.Fontana@wpaog.org or 845.446.1523).

WPAOG Hosts Its First Virtual Founders Day
WPAOG’s virtual Founders Day kicked off with the traditional
toasts, speeches by the oldest and youngest attendees, and
messages from LTG Darryl Williams ’83, the 60th USMA
Superintendent, and WPAOG leadership. Unique to its virtual
Founders Day, WPAOG included a speech from the 2020
Nininger recipient, MAJ John Meyer ’05, and streamed a video
it produced about the history of Founders Day.

Photos: Alumni Services

On March 16, the West Point Association of Graduates hosted
its first virtual Founders Day (following in the footsteps of the
West Point Society of Connecticut, which was the first to
celebrate Founders Day virtually in 2020). More than 1,300
attendees, representing 90 West Point Societies worldwide, took
part in the festivities. The event began with guests entering
WPAOG’s virtual room to the music of the Alumni Glee Club
and the Benny Havens Band. At 7pm, the formal portion of
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GRIPPING HANDS

Gripping Hands
“Grip hands—though it be from the shadows—while we swear as you did of yore, or
living or dying, to honor the Corps, and the Corps, and the Corps.” —Bishop Shipman, 1902

2021 Distinguished
Graduate Award
Recipients Announced
WPAOG’s annual Distinguished Graduate Award
is bestowed upon those West Point graduates
who character, distinguished service and stature
draw wholesome comparison to the qualities
for which West Point strives, in keeping with its
motto: “Duty, Honor, Country.” Please join us in
congratulating the 2021 Distinguished Graduate
Award recipients:

Michael W. Wynne ’66

Randall M. Pais ’67

Thomas C. Shull ’73

Stanley A. McChrystal ’76

David M. Rodriguez ’76

Herbert Raymond (H.R.)
McMaster Jr. ’84

 General Officer Announcements 
The U.S. Senate has confirmed the following officers for promotion to the rank of major general:

BG Richard E. Angle ’91

BG David M. Hodne ’91

BG Mark H. Landes ’90

BG Charles D. Costanza ’91

BG Heidi J. Hoyle ’94

BG Charles R. Miller ’90

BG Walter T. Rugen ’89

The Chief of Staff of the Army announces the following officer assignments:

MG Richard E. Angle ’91 to Commanding General, 1st Special Forces Command (Airborne), Fort Bragg, NC
BG(USAR) Christopher Z. Barra ’89 to Commander (Troop Program Unit), 451st Sustainment Command (Expeditionary),
Wichita, KS

BG Charles D. Costanza ’91 to Commanding General, 3d Infantry Division and Fort Stewart, Fort Stewart, GA
BG David M. Hodne ’91 to Commanding General, 4th Infantry Division and Fort Carson, Fort Carson, CO
BG(USAR) Stephanie Q. Howard ’94 to Commander (Troop Program Unit), USAR Sustainment Command, Birmingham, AL
BG Mark C. Quander ’95 to Commandant of Cadets, U.S. Military Academy, West Point, NY
BG Paul T. Stanton ’95 to Commanding General, Cyber Center of Excellence and Fort Gordon, Fort Gordon, GA
BG Curtis D. Taylor ’94 to Commanding General, National Training Center and Fort Irwin, Fort Irwin, CA
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BG Garrick M. Harmon ’92 to Commanding General, U.S. Army Security Assistance Command, Redstone Arsenal, AL

GRIPPING HANDS/MAILBOX

Gripping Hands
1975

Austin Named
Secretary of
Defense

1976

On January 22, 2021 the U.S. Senate
confirmed General Lloyd J. Austin III (U.S.
Army, Retired) (pictured at right) as the
28th U.S. Secretary of Defense.

Johnson Elected
to EMCOR Board
of Directors

Major General Ronald L. Johnson (U.S. Army, Retired)
(pictured below, right) has been elected to the
Board of Directors of EMCOR Group, Inc. Johnson is
currently serving on the WPAOG Board of Directors.

1995 Quander to Serve as

Commandant of Cadets

The Chief of Staff of the Army announced that Brigadier General
Mark C. Quander (pictured at left) will be the next Commandant of
Cadets at the U.S. Military Academy.

MAILBOX
We regret that, because of limited space, we cannot publish all letters received.
Letters may be edited and shortened for space. Submit comments or questions to Editor@wpaog.org, or chat
with us on one of our WPAOG social media channels.

Photos: Shutterstock; Submitted

FROM: The editor of West Point Magazine
So, what did you think of the 2021 Spring issue? What
sort of memories of support did the article on the
Fourth Class/USMA Sponsorship Program evoke? As a
parent who actively supports cadets, what did you think
of the West Point Parents Club article? What are your
thoughts about the ways in which WPAOG has gone
virtual to assist you in your continual support of the Ring
Melt, Graduation, and the Army-Navy Tailgate? What are
your reactions to the impressive service of the GWOT
generation of the Long Gray Line? Did you see a photo
in this issue that stopped you in your tracks?
RESPONSE:
West Point magazine welcomes all comments to the
above topics and more. Please send your
correspondences to Editor@wpaog.org. The editorial
team is eager for your feedback, considering it part of an

on-going dialogue between WPAOG and members of
the Long Gray Line and essential to our vision to be the
most highly connected alumni body in the world.
Thank you for your readership and your continual
support of West Point magazine.

CORRECTION : West Point
Magazine Winter 2021
The correct Venmo
information to order A Noble
Knight, Dan Priatko’s Story of
Faith and Courage is
@Scott-Brown1771
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P

arents are a sounding board when there is a challenge, or they
are the first phone call made to celebrate when there is a
success. It was only natural and a matter of time to have parents
link together from around the country to grow that support.
West Point parent clubs (WPPCs) exist to provide support to
cadets, to families and to the United States Military Academy.
This is their mission. WPPCs facilitate communication between
the Academy and cadet parents, promote the image of West
Point, assist the Academy in recruitment efforts, and provide
fellowship to parents of cadets.

Photos: Shutterstock; Submitted

For as long as cadets have
been attending West Point,
parents have been in the role
of support, encouraging
cadets along their journey.

WPPC: WE LOVE OUR CADETS!

work at a house and while there noticed a photo of a West Point
cadet on a table. He asked one of the residents of the home about
the photo and was told it was her brother, who was a plebe at West
Point. She further shared that their mother was worried about
him. Bill shared this information with Carolyn, who was also
worried about her own son, due to limited information shared by
West Point. Carolyn then made the decision to form a support
group for the mothers of cadets. Although there was no process in
place to share names of cadets from specific areas of the country,
Carolyn reached out to the offices of Michigan senators and
congressmen. She called requesting (pleading) with the staff
members for the names and addresses of their nominees. By the
spring of 1958, Carolyn had enough names from Detroit and its
surrounding areas to plan a meeting of mothers. She set up a
luncheon at the London Chop House in Detroit, during which
they outlined plans to form an organization that would facilitate
the exchange of information gathered from their cadets and reach
out to other parents of cadets to provide friendship and support.
One of the women at the luncheon, Wilhemine Asbury, stepped
forward to offer her help to find new cadet parents and arrange
meetings. With Carolyn and Wilhemine elected president and
vice president, respectively, the group began meeting once a
month. By acclamation the group decided to call the organization
the West Point Parents Club of Michigan.
Word of the formation of the Michigan club spread, and in the
ensuing six decades nearly 80 active West Point parent clubs have
formed across the country. At one time, there was at least one
club for each state; more in states with greater numbers of cadets.

Photos: Submitted

by Debra Dalton, Guest Writer

WPPCs have been in existence for 63 years. In 1958, a parent in
Michigan recognized the need for parents of cadets at West Point
to connect. At that time, if parents accompanied their cadet to
report for R-Day, they did not see him until the winter holiday
(unless they came to visit). Otherwise, they had to wait until
classes ended in May to see their cadet. And once cadets entered
West Point, the only routine communication was by letter.
Bill and Carolyn Ross, parents of William L. Ross Jr. ’62, started
the first WPPC in 1958 in Michigan. Bill owned a small
electrical company in the Detroit area. He was once called to

These clubs are very active in supporting parents, cadets and the
Academy. Recognizing the importance of informing parents and
the various parent clubs, West Point initiated a partnership with
parent club leaders so that they could serve as a “force multiplier”
for the Academy. The first Parent Club Leader Conference was
held in 1989. The Superintendent, Commandant, Dean and
other members of the West Point staff addressed the attendees.
The agenda for the conference included time for small group
discussions among representatives of various WPPCs and other
opportunities for sharing information and mutual support. The
Parent Club Leader Conference continued until 2013, when the
West Point Association of Graduates invited parent club leaders
to attend its annual Leader Conference. This conference
(sponsored by the Class of 1967) gives alumni, class leaders, West
Point Society leaders and WPPC leaders the opportunity to hear
from Academy leadership and guest speakers and to attend
workshops and information sessions. Having various leader
representatives attend the same conference helps build a stronger
team for the good of West Point.
Many of the WPPCs were already connected to their local West
Point Societies, and the conference helps to strengthen these
working relationships. Parent club members are often invited to
attend Society events and vice versa, a true partnership in
supporting West Point.
In some areas of the country, parent club members also represent
other service academies. Combined clubs are usually due to the
limited numbers attending each of the service academies from
their respective areas. The mutual support across the schools
WEST POINT | SPRING 2021
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fosters great respect and camaraderie, except (of course) on days
when the academies have teams competing against each other.
WPPCs offer support through a variety of events and activities,
and they have adapted to providing support during the COVID
pandemic. For example, through the generosity of current cadet
parents, WPAOG was able to provide 4,800 burrito dinners to
the Corps and USMAPS on Sunday, December 6, 2020, just
before the start of Term-End Examinations. WPAOG staff
delivered pre-boxed dinners from a local Chipotle Mexican Grill
to various locations around West Point, where a few cadets from
each company met the delivery vans to take meals to their
companies. Not only was this a wonderful opportunity to “feed
the Corps” and boost morale as cadets prepared for exam week
but also a percentage of all dinner sales will go back to the West
Point Parents Fund to support the Margin of Excellence and
future activities.

It is important to note that all parent club leaders are volunteers.
Not only do they freely share their time to organize meetings
and events, but they are also very giving of their time when a
fellow parent may need support or assistance in understanding
the challenges and successes of cadet life. 
Debra Dalton is a member of the Public Affairs team at the United
States Military Academy.

A list of activities supported by WPPCs includes packing and
sending or delivering boodle boxes, planning and executing
service academy balls (often working with representatives from
other service academy parent clubs), hosting in-person and
virtual sendoff events so that incoming candidates and parents
learn more about their future school, arranging graduation
luncheons and virtual tailgates, and organizing bus
transportation for cadets to travel home for the holidays. In
addition, WPPCs have raised nearly one million dollars for the
West Point Parents Fund, which supports Margin of Excellence
opportunities and activities for the Corps of Cadets.

Parents Corner
To the Class of 2021 Parents

We’re with You!
Be sure to stay up to date on West Point and the Long Gray Line by following our social
media. You can find us wherever you most like to hang out!
Facebook.com/WestPointAOG | Twittter @WPAOG
Instagram @WPAOG | Pinterest.com/WPAOG
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Congratulations on the upcoming graduation! We know you are so proud of all that your
sons and daughters have accomplished. We hope that West Point magazine has helped
you feel more connected to the Academy over the past four years. This will be your last
issue, and the Summer issue will be addressed to your lieutenant! If you would like to
keep receiving the magazine, please visit WestPointAOG.org/subscribe before June 30,
2021 to guarantee you don’t miss an issue.
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The Leadership Triad:
FOSTERING EXCELLENCE
by Briana Vargas, Guest Writer

Above: Cadet-athletes running a 5K as part of a day dedicated to continuing national conversations on diversity, equity, and inclusion. Below: Kristine Fowler, Executive
Associate Athletics Director and Senior Woman Administrator for Army West Point Athletics.

Photo: CDT Stephen Litterini ’24/USMA PAO

A

s the Executive Associate Athletics
Director and Senior Woman
Administrator for Army West Point
Athletics, Kristine Fowler’s job is to
primarily oversee the department’s Sport
Administration unit. The successful
management of a sport program is essential
to the overall success of an athletics
department and creating positive cadetathlete experiences. The role of a Sport Administrator,
sometimes referred to as a Sport Supervisor or Sport AD, is a
common role in the world of intercollegiate athletics. “A Sport
Administrator is responsible for the overall management of an
athletic program and acts as a conduit to the Director of
Athletics,” Fowler explains. “As much as he would like to be,
Mike Buddie can’t be everywhere at all times, and relies on his
Sport Administrators to be champions of the sport programs to
which they are assigned, ensuring that they are aligned with the
mission of both the United States Military Academy and Army
West Point Athletics.”
“At our core, we have to have consistency from sport to sport”, says
Buddie. “The level of resources a sport has may be different than
another but as long as our administrators are providing consistency
in the level of support they provide, that helps us meet our mission
of providing an extraordinary Division I athletics experience.”

At Army West Point, the Sport Administration unit is made up
of eight administrators who are each assigned to one or as many
as nine of the 29 competitive programs. A significant aspect of
the job is guiding decision making, establishing and enhancing
relationships, and facilitating effective communication. This
takes form in many ways, from approving, monitoring, and
assisting in the construction of the team budget to assisting in
scheduling, and providing feedback and insight to the Director
of Athletics on the overall program. During COVID, having a
strong relationship between the head coach and the Sport
Administrator has been crucial. Sport Administrators are able to
serve as liaisons to the Patriot League, or affiliated conference,
and advocate for the needs of their programs. Back in the fall, the
Patriot League set restrictions on its member institutions stating
that no overnight travel for competitions would be permitted.
“Given the distance between certain schools in the league, we felt
it was important for the health and safety of our cadet-athletes to
appeal to the conference for an exception for the overnight
restriction for certain competitions,” shares Fowler. “It is my job
to work with my Head Coach and determine what is reasonable
and help with expectation management.”
In addition to character development, Fowler says that a large
part of the job of a Sport Administrator is to provide advocacy
for the athletes and coaches. “Educate, train, and inspire: That is
our mission,” says Fowler. It is a mission, however, that is not
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done alone. Walking alongside the Sport Administrator is the
Head Officer Representative (OR).
Each team has a Head Officer Representative and a team of
assistant officer representatives to help support in the goal of
educating, training, and inspiring the cadet-athletes. These
official institutional representatives and senior officer role models
demonstrate institutional control of the athletic program and its
integration as part of the overall cadet-leader development
experience and the foundation programs (academic, military,
physical, and moral-ethical). They act to mentor and guide the
cadet-athletes throughout their experience at West Point.
While there are similarities between the way Army West Point
Athletics and other athletic departments operate, the differences
are what set Army West Point Athletics apart and allows the
department to lead from the front. “The Officer Representative
program is not found outside of the service academies,” Fowler
shares. “It is a level of support that is unparalleled. Having a person
who is outside of the athletic department for the cadet-athletes to
lean on when they struggle academically or in the military training
is invaluable.”

“The Officer Representative program
is not found outside of the service
academies. It is a level of support that
is unparalleled. Having a person who
is outside of the athletic department
for the Cadet-Athletes to lean on when
they struggle academically or in the
military training is invaluable.”
—Kristine Fowler, Executive Associate AD/SWA

Top three: Cadet-Athletes at the barbeque portion of the Buffalo Soldier 5K and
Barbeque. Bottom: Cadet-Athletes at Michie Stadium watching educational videos
on the Buffalo Soldiers.

“The Leadership Triad is made up of the programs Head Coach,
Sport Administrator, and Head Officer Representative,” says
Fowler. “Servant leadership is at the center of the Leadership Triad
which provides resources and support to our cadet-athletes in all
areas so that they are properly equipped to Live Honorably, Lead
Honorably, and Demonstrate Excellence.” The Leadership Triad
assists in problem-solving and finding creative solutions for the
program they serve.
When asked to provide examples of what the Sport Administrator
would take lead on and what would fall to the Head Officer
Representative, Fowler shares that the easiest way to think about it

Photos: CDT Stephen Litterini ’24, CDT Kijana Knights ’24, CDT Paul Tan ’22/USMA PAO

It did not take long in Mike Buddie’s tenure for him to understand
exactly how invaluable the Officer Representative program is. “It’s
simple, we make the decision each and every day to use the
resources of West Point to help further the cadet-athlete
experience,” says Buddie. “Since my arrival, I’ve focused on the
Superintendent’s priority of building and fostering a culture of
excellence and winning in everything we do, and it was clear that
in order to create that culture of excellence and winning, we had to
bring in the Head Officer Representative into the fold.” And so,
the Leadership Triad was born.

THE LEADERSHIP TRIAD: FOSTERING EXCELLENCE

Cadet-athletes at Michie Stadium watching videos about the service and contributions of the Buffalo Soldiers.

Photo: CDT Kijana Knights ’24/USMA PAO

is as a Venn diagram: “There are items that fall clearly into the
Sport Administrator bucket (athletic competition scheduling,
head coach contract negotiations, NCAA compliance, etc.) and
then there are those that are clearly OR territory (military
regulations, academic scheduling, standards and discipline).
Then in the middle, are those items that there is a collective
responsibility for—character development, cadet-athlete
experience, academic eligibility. Without the head coach, Sport
Administrator, and Head Officer Representative working as one
cohesive unit, we would be doing our cadet-athletes a disservice.”
The Leadership Triad had tremendous success in the fall of 2020
in ensuring things ran smoothly. “A specific example that jumps
out to me is the Buffalo Soldier 5K and Barbeque that our cadetathletes organized in the fall with the support of the Triad,” says
Fowler. Inspired by last summer’s national conversations on
diversity, equity, and inclusion, Cadet Mark Madden ’21 and
Cadet Lonnie Grayson II ’21, both members of the Men’s
Basketball program, had a vision to create opportunities for
cadet-athletes to continue those conversations. The event started
at Michie Stadium, where videos on the Buffalo Soldiers were
played to educate participants on their service and contribution
to history. cadet-athletes, cadet senior leaders, and USMA senior
leaders participated in a voluntary 5K run to Shea Stadium where
head coaches, Head ORs, and Sport Administrators were grilling
and handing out food. Colonel Michael Yankovich ’94 (Vice
Dean for Operations and the Men’s Basketball Head OR), along
with some head coaches, helped with gathering volunteers to
assist with the event but was quick to give credit to the cadets.
“They coordinated with operational and logistical planners from
USCC and ODIA, they worked closely with the cadet chain of
command and team captains to disseminate information about
the event, and they enlisted officer reps from every corps squad
team to help with grilling, crowd control, and adherence to NPI
protocols,” shares Yankovich. “Everyone was very impressed with

Mark and Lonnie’s efforts to create, organize, and lead such a
huge event: There are a couple of lucky battalion and company
commanders out there who will be getting some outstanding
lieutenants in a few months.” Lieutenant Colonel John
Nawoichyk ’93 (Retired), Senior Associate Athletic Director for
Cadet Wellness and Operations, also praised the cadets for how
they executed this event but also highlighted that it was made
possible by the administration and ORs working together. “The
cadets definitely did the heavy lifting, there is no doubt about
that, but once it was made clear that this was something
important to them, Sport Administrators, ORs, and coaches
jumped at the opportunity to make it a reality,” said Nawoichyk.
“Working as a team the Leadership Triad helped ensure that this
event was a success.”
The Sport Administration unit considers itself to be problemsolvers. Whether it is cheering on their respective programs while
they are competing or stepping in to resolve an issue, the
administrators understand the importance of this role. Fowler
remarks that one develops a sense of responsibility for the sport
program he or she oversees, and with that comes the development
of the athletes into future leaders of character and productive
citizens. “Being a Sport Administrator is both rewarding and
challenging,” says Fowler, “It can be one of the most challenging
things that we do but we have a responsibility to do our due
diligence, advocate for our programs, and ensure our cadetathletes are prepared for what awaits them after their time here at
West Point.” 
Briana Vargas serves as the Athletics Administration Fellow for the
Army West Point Athletic Association. Her duties include serving as
the Sport Administrator for the Women’s Tennis program, working
closely with the Team Captains group, and providing support on
special projects for the Director of Athletics and his Senior Leadership
Team. Vargas grew up at West Point and played Division I lacrosse at
Marquette University.
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A West Point magazine supplement featuring books by West Point graduates and faculty.

An Extraordinarily
Ordinary Life

Ike’s “Go-To Guy”

by Tim Carlin ’82

This is the life story of Brigadier
General Paul T. Carroll ’33 who became
a protégé of Eisenhower, from the
Pentagon, to NATO, and finally in
the White House. President-elect
Eisenhower pulled him out of the
National War College to fill a newly
created position, Secretary of the
White House Staff. When his life was
tragically cut short at age 44, two years
into Ike’s Presidency, he was replaced
by Colonel Andrew Goodpaster ’39.

Can an ordinary person achieve
extraordinary results? If you ask
Tim Carlin, the answer is a
resounding “yes!” Tim is living proof
that you can be “extraordinarily
ordinary” and still achieve success
through constant self-reinvention.
Tim knows this isn’t always easy, so
he’s here to help you take what you
have and make the most of it. He
knows that small changes, when
taken together, allow you to change
your world for the better!

by Bob Carroll ’62

Available at Amazon.com
& in bookstores

Available at Amazon.com

Kill Zone
by Michael D. Miller ’64
We were going to die. My soldiers
and I fought back. We improvised.
We adjusted. We learned quickly.
The Viet Cong’s Kill Zone was our
biggest threat. Later in life I realized
that there is always a Kill Zone.
Vietnam taught us how to survive
the Kill Zone.

Available at Amazon.com

Baghdad Underground
Railroad

Saving American Allies in Iraq
by COL (R) Steve Miska ’90
GEN (R) Barry McCaffrey ’64 calls
this boots-on-the-ground memoir,
“Absolutely riveting.” During the war’s
worst fighting in 2006 and 2007, a
handful of Iraqi interpreters put their
lives on the line to help American
troops. Families threatened, a bounty
on their heads, ignored by the powers
that be, they faced execution if they
remained in their homeland. A Task
Force Commander decides a promise
made should be a promise kept.
Available at Amazon.com, May 2021

The Making of a Soldier:

You Can Never Go
Home Again

by William C. Chase Jr. ’60

Two men are thrust into a conflict
that has been going on for thousands
of years. They have lived many lives,
reborn again and again but with no
memories of their pasts. They are
joined by a talking dog, a young
outcast boy, a “geek”, four witches, two
“Small-folk” women, and a teenage
girl assassin in a battle against ancient
gods. This hybrid fantasy-science
fiction trilogy includes a detailed
glossary and lexicon, plus a brief
treatise on the gods.

From the Coal Mines of
Pennsylvania to the Rice Paddies
of Vietnam
Grow up and go to war with a smalltown Pennsylvania boy who wants to
be a soldier even before he can talk
clearly. He struggled with school, but
excelled at sports, working in the coal
mines during high school summers.
Bill persevered and graduated from
West Point, achieving his goal of
becoming a soldier. Follow Bill’s Army
career through two tours in Viet Nam
and beyond.

by trjc

Available at politics-prose.com

Available at Amazon.com &
BarnesandNoble.com

Five Funny Tummy Men

Iraq and the
Politics of Oil:

by Jean Reed
What happens to your food after
you swallow it? Where does it go?
You will meet FIVE FUNNY TUMMY
MEN who get VERY busy each time
you eat your meals, even snacks!
This beautifully illustrated book has
important lessons for young readers
and listeners, ages 3-10 helping them
remember the importance of eating
well and eating right. Three editions
include: Caucasian, Black/Brown and
Spanish speaking TUMMY MEN.
Available at Amazon.com,
BarnesandNoble.com &
BooksAMillion.com

An Insider’s Perspective
By Gary Vogler ‘73
Vogler spent 5 months in prewar
oil planning at the Pentagon,
then 75 months in Iraq executing
oil reconstruction under DOD
between 2003 and 2011. During
all this time and through 2014,
he denied that our government
had a hidden oil agenda in Iraq.
While researching his book,
Gary discovered something of
significance: an oil plan that will
surprise most Americans. The book
attempts to correct history and set
the record straight.
Available at Thayer Hall
Bookstore & Amazon.com

Inclusion of these books in West Point magazine is a paid advertisement and is not an endorsement of the contents or values expressed in the books.
Descriptions have been provided by authors or publishers and should not be considered a review of the book.
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The Life and Art of
Wilson Hurley:
Celebrating the Richness of Reality
By Rosalyn Roembke Hurley,
wife of Wilson “Pat” Hurley ’45

Available at Amazon.com
& UNM Press

Shaping American
Aerospace Power

by Charles F.G. Kuyk, Jr. ’50 and
Charles F.G. Kuyk, III (USAFA ’73)

For Brotherhood and Duty:

The Four Little Children

The Civil War History of the West
Point Class of 1862

A Likely Story

by Lawrence G. Michalove ’55

by Brian R. McEnany ’62

West Point graduates played a central
role in developing U.S. military air and
space power from the earliest days
of mechanized flight through the
establishment of the U.S. Air Force in
1947 and continuing into the Persian
Gulf War. These graduates served at a
time when the world’s greatest wave of
technological advancement occurred.

For Brotherhood and Duty follows
a unique class of cadets from their
initiation, through coursework, and on
to the battlefield, focusing on twelve
Union and four of their Confederate
classmates. Drawing heavily upon
primary sources, McEnany presents
a chronicle of young classmates who
became antagonists during the greatest
conflict ever untaken on American soil
in this 2015 award-winning book.

Available at McFarlandBooks.com,
Amazon.com,
& BarnesandNoble.com

Available at University Press
of Kentucky, Amazon.com &
BarnesandNoble.com

These treasured short stories originally
written to connect a father at war in
Vietnam with his four little children
back home will inspire children to
expand their imagination while learning
important lessons about love, respect
and responsibility. Under the care of
a jolly elf, the children go on fanciful
journeys among the stars, under the
sea, to the North Pole, and to many
other unusual and fascinating places.
In this age of excessive violence in
entertainment, this storybook provides
a fun, and safe, alternative for all!
Available at Amazon.com

Pre-Order 2021 TAPS
TAPS, the official memorial magazine of the
Long Gray Line, contains the fascinating and
inspiring life stories of West Point graduates.

Operation Hermes

Sons of Kolchak

by COL (R) Glenn Voelz ’92

by LTC (R) Michael Wikan ’64

2020

Available at Amazon.com
400 page paperback, Kindle,
Audiobook.
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Available at Amazon.com

Thirteen weeks as Amazon’s #1 Best
Seller for Vietnam War History, this
book is a page turner leading to the
first battle of Tet 1968. The battle
was a desperate night attack into
a superior enemy force to rescue a
surrounded platoon. The timeline
before and after Tet started is
critical to the story as meeting and
re-meeting the same enemy units is
described.

UA
T ES

In this sequel to the novel War Under
the Mango Tree, an economic crisis
and rioting in the streets threaten to
topple the government of a longtime
American ally. Amid the turmoil, the
country’s autocrat looks to Beijing for
support, raising fears in Washington
of a new superpower rivalry emerging
in Africa. A mysterious assassination
attempt sends rivals scrambling
for advantage, and American spies,
diplomats, and soldiers race against
time and each other to get their
candidate into power.

Advance orders for the 2021 edition may now
be placed online. A limited number of copies of
2020 and prior years’ editions are still available
for purchase—call 845.446.1545 to order.
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Inclusion of these books in West Point magazine is a paid advertisement and is not an endorsement of the contents or values expressed in the books.
Descriptions have been provided by authors or publishers and should not be considered a review of the book.
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Hurley saw the world from the vantage
point of a pilot. His 40-year career of
recording iconic views throughout
the American West and in outer space
places him at the forefront of America’s
greatest landscape painters, both past
and present. With 380 pages and 212
color illustrations, this magnificent tome
is beautifully produced and will inspire
generations to come.

West Point Graduates and
the United States Air Force

BE THOU AT PEACE

Be Thou at Peace
COL Henry R. Bodson USA, Retired
1941
COL Albert C. Metts Jr. USA, Retired 1943 JUN
Mr. Stanley C. Pace
1943 JUN
COL John B. Bennet Jr. USA, Retired
1945
Col George C. Berger USAF, Retired
1945
Reverend Dr. Forrest A. Carhartt
1945
COL William H. Holcombe Jr. USA, Retired 1945
COL Putnam W. Monroe USA, Retired
1945
Mr. Donal J. Wolf
1945
Col Eugene P. Deatrick Jr. USAF, Retired
1946
LTC Edward C. Drinkwater Jr. USA, Retired 1946
COL Philip D. Haisley USA, Retired
1946
Mr. Robert A. Land
1946
Col Marvin O. Weber Jr. USAF, Retired
1946
BG Hugh J. Bartley USA, Retired
1947
BG Samuel G. Cockerham USA, Retired
1948
Lt Col Joseph W. Huey USAF, Retired
1948
BG Donald F. Packard USA, Retired
1948
Mr. Charles T. Baker
1949
Col Basil Pafe USAF, Retired
1949
Lt Col Jefferson A. Simpson USAF, Retired 1949
COL James C. Barnes Jr. USA, Retired
1950
COL John R. Brinkerhoff USA, Retired
1950
LTG Charles P. Graham USA, Retired
1950
COL Robert M. Grow USA, Retired
1950
Col Clay D. Weight USAF, Retired
1950
BG Robert M. Wilson USA, Retired
1950
COL Walter A. Wood III USA, Retired
1950
LTC Thomas Z. James USA, Retired
1951
COL Walter H. Johnson USA, Retired
1951
LTC Francis E. Winfield USA, Retired
1951
COL Eugene J. Stokes Jr. USA, Retired
1952
Brig Gen Charles D. Youree Jr. USAF, Retired 1952
Mr. Richard A. Benz
1953
Mr. John J. Burns
1953
LTC Hugh J. Hall Jr. USA, Retired
1953
Mr. Edward C. Metzcher
1953
COL Robert Segal USA, Retired
1953
Lt Col Fred S. Taylor III USAF, Retired
1953
LTC Walton J. Christensen USA, Retired
1954
COL William Y. Epling USA, Retired
1954
Mr. Ronald B. Lee
1954
Mr. Edward A. Partridge
1954
Dr. Gerald S. Vigee
1954
Lt Col John H. Wintrode Jr. USAF, Retired 1954
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Deaths reported from December 12, 2020 — March 14, 2021

Lt Col Francis R. Chura USAF, Retired
Col Marshall W. Dickson Jr. USAF, Retired
Mr. John H.J. Giddings
Mr. Jerome F. Hagan
Mr. Carl A. Rankin
Mr. Donald E. Smith
LTC Gilbert J. Weden USA, Retired
LTC Richard Rinker USA, Retired
COL Stephen A. Glick USA, Retired
Col Michael R. Keating USAF, Retired
Lt Col James F. Knight USAF, Retired
Lt Col James F. Russell USAF, Retired
COL Murray G. Swindler USA, Retired
LTC William P. Gillette III USA, Retired
COL Harry J. Hubbard III USA, Retired
Mr. Donald W. Johnson
Brig Gen Robert I. McCann USAF, Retired
COL Bruce S. Packard USA, Retired
Mr. Robert W. Beale III
LTC Nathaniel F. Colby USA, Retired
Dr. Ronald L. Ernharth
LTC Igor D. Gerhardt USA, Retired
Mr. Thomas W. Gilligan
LTC Robert Letchworth USA, Retired
LTC Paul W. Tomiczek Jr. USA, Retired
LTC Joseph W. Wheeler Jr. USA, Retired
Dr. Edwin A. Deagle Jr.
Mr. Jack E. Elder
LTC Donald A. Hubbard USA, Retired
Lt Col Lyle T. Jones USAF, Retired
Mr. John T. Baker Jr.
LTC Robert M. Dunning USA, Retired
Mr. Nicholas C. Gilbert
COL David L. Miller Jr. USA, Retired
LTC John J. Neiger III USA, Retired
Mr. Thomas C. Abbott
Mr. Harry R. Boyd Jr.
BG James L. Kays USA, Retired
LTC David K. Riggs USA, Retired
LTC Robert S. Metzger Jr. USA, Retired
COL John T. Westermeier Jr. USA, Retired
Mr. Richard G. Young Jr.
LTC Charles D. Revie USA, Retired
COL Robert W. Mace USA, Retired
LTC John V. Olson USA, Retired

1955
1955
1955
1955
1955
1955
1955
1956
1957
1957
1957
1957
1957
1958
1958
1958
1958
1958
1959
1959
1959
1959
1959
1959
1959
1959
1960
1960
1960
1960
1961
1961
1961
1961
1961
1962
1962
1962
1962
1963
1963
1963
1964
1965
1965

LTC Donald J. Parrish USA, Retired
MG Edward L. Andrews USA, Retired
Mr. Robert J. Cresci
Mr. Dennis L. Perkins
Mr. William F. Cusack Jr.
Mr. Jerry D. Walker
Mr. Thomas A. Wantuck
COL Linwood E. Blackburn Jr. USA, Retired
Mr. David K. Jamison II
Professor Charles J. Kibert Jr.
Mr. Scott A. Crandall
Mr. Patrick F. Grant
MAJ William C. Trabue USA, Retired
COL Donald T. Wynn USA, Retired
Mr. Bradford J. Holtz
LTC William P. Drechsel USA, Retired
MG Paul F. Hamm USA, Retired
Col Blaine W. Hyten USAF, Retired
MAJ Thomas E. Eccleston USA, Retired
Mr. Reginald B. McFadden
BG Danilo D. Lim Philippine Army, Retired
LTC Richard A. Metro USA, Retired
Mr. Lee F. Olson
Mrs. Rebecca A. Hardy
Mr. Kenneth P. Howe
COL John R. Minahan USA, Retired
COL Donna G. Boltz USA, Retired
Mr. Thomas G. Davitt
MAJ Stephen M. Hasley USAR
Mr. Kevin P. Heller
Mr. Joseph R. McKenzie
Mr. Charles J. Faust
Mr. Mark D. Schake
Mr. John J. Clark
COL George E. Patterson USA, Retired
Mr. Keith T. Melinson
LTC Allen T. Thiessen USA, Retired
Mr. Hans G. Erickson
Mr. William H. Ingram II
Mr. Noah O. Johnson
Mr. Peter D. Antioho
CW2 Daniel G. Prial NYARNG
CPT Kyle R. Reeves USA
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PAST IN REVIEW

From Washington to Palmer:
The Story of “Leaders of Character”
By William J. Bahr ’69, Guest Writer

West Point is home to several impactful
three-word phrases: think “Duty,
Honor, Country”; “Long Gray Line”;
and even perhaps “The Corps has.”
These iconic, long-standing phrases
have become synonymous with the
Academy, but few remember or think
about how these phrases evolved. Take
the phrase “Leaders of Character,” for
example. In some respects, it’s a recent
expression; in others, its origins predate
the Academy. In all respects, it is a
phrase that defines what is expected
from every graduate who has raised his
or her right hand on Graduation Day
and has sworn to serve as an officer
supporting and defending the
Constitution of the United States
against all enemies.

As Lieutenant General Dave R. Palmer,
Class of 1956, 53rd Superintendent of
the United States Military Academy,
began his five-year academy stewardship
in the summer of 1986, he asked himself
and his staff three critical questions
regarding West Point: “Why, What, and
How?” The “why” was the most
important and would be the Academy’s
never-changing purpose. The “what”
would change with the times to reflect
the Academy’s mission, and the “how”
would be the programs West Point
offered. To answer these questions,
Palmer met with some colonels, most
notably William Wilson ’63 and Larry
Donnithorne ’66, who worked directly
with him as special assistants. This
group spent many hours working on

new mission and purpose statements for
the Academy, which were completed in
the spring of 1987.
USMA’s Mission Statement had
changed over time as events, the
country, and its defense requirements
evolved. For example, in an earlier
instance, one could hardly say “serve the
Army” in years graduates also went into
the Air Force. Palmer also believed West
Point needed a purpose statement, a
reason for being, that was always true
regardless of date or evolution. The
purpose statement would answer the
question, “Why does West Point exist?”
On the other hand, the mission
statement would answer the question,
“What does West Point do at any given

Left: A 1794 portrait (The Constable-Hamilton portrait) of George Washington by Gilbert Stuart (1755-1828). Right: A 1990 portrait of LTG Dave R. Palmer ’56 by
Margaret Holland Sargent.
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time to achieve its purpose?” Finally,
USMA’s programs or pillars (character
education, academics, military
education, and physical training)
would answer the question, “How
does the Academy go about achieving
its mission?”

Photo: COL(R) Michael Colacicco ’69 and William J. Bahr ’69

In addition to Palmer and his colonels,
numerous other permanent academic
leaders and other senior staff
concerned with policy and programs,
including Brigadier General Peter
Boylan Jr. ’61, the 60th Commandant
of Cadets, helped create the purpose
statement. As simple as the process
appears to be, developing a brief
expression that carried a message
pertinent to the Academy from its
creation to the present and into the
future was not an easy task. According
to Donnithorne, Palmer should get the
credit for the exact wording. When all
participants gathered in the
Superintendent’s Conference Room in
Taylor Hall to finally bless the 13
words of the proposed purpose
statement— “To provide the nation
with leaders of character who serve the
common defense”—writ large on the
wall before them, Colonel Al Rushton
’59, Director of Admissions, rose and
asked, “What on earth took us so
long?” He then made manifest the
crux of the new purpose statement,

saying: “To provide the nation…
Country…with leaders of character…
Honor…who serve the common
defense…Duty.” At that point, heads
nodded in approval!
After its sanction by Academy
personnel, Palmer invited General
John Wickham Jr. ’50, 30th U.S.
Army Chief of Staff, to West Point to
approve the new USMA Mission
Statement shortly before Class of 1987
graduation exercises.
After working on the new mission
statement, Donnithorne then moved
on to writing USMA’s Strategic Plan,
which eventually evolved to Project
2002, the initiative with an allencompassing look at West Point’s and
its graduates’ roles in the 21st century,
aiming at the bicentennial year of
USMA’s founding. In addition,
around 1988, Palmer requested that
General Carl Vuono ’57, 31st U.S.
Army Chief of Staff, form a committee
to study the USMA Honor Code. In
1989, Colonel Harry “Steve”
Hammond ’69 joined Palmer’s staff
and began contributing to the Cadet
Leader Development System (CLDS).
CLDS replaced the Fourth-Class
System with the nicknamed “Four
Class System” and moved training
from attrition to development, with
each class assigned an increasing role

in efforts at leadership development.
In all these cases, Palmer’s goal was
defining character leadership,
effectively conveying it to cadets, and
measuring progress. His constant
challenge was, “How do we make
things better?”
So why was Palmer’s emphasis upon
leaders of character? A premier
military historian, Palmer studied
George Washington, “the Foundingest
Father,” who believed his most
important job was staffing his army,
and later his government, with “men
of character.” Indeed, King George III
was said to have called Washington
“the greatest character of the age” for
resigning his military command after
the Revolutionary War. Palmer never
had any concern over using the word
“character,” which earlier Academy
mission statements contained. As for
strict definition, the simple
assumption was that the Academy, the
world’s premier leadership
development institution, would try to
develop positive leaders, not evil ones.
When Jefferson assumed the power of
the presidency, he began to fully
realize the necessity of training his
future high-level army officers in
America, instead of importing them
from overseas, as had been done earlier
with von Steuben and Kosciuszko, for

USMA Purpose

To Provide the Nation With Leaders of Character Who Serve the Common Defense
Constitution Corner, located at the southeast corner of the Superintendent’s Garden, was the 50th-anniversary gift from the Class of January 1943.
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Members of the Class of 2020 reciting the Oath of Office at their graduation ceremony.

their enemies or opposers,
whomsoever; and that I will observe
and obey the orders of the President of
the United States, and the orders of the
officers appointed over me, according
to the rules and articles of war.’” With
a cadre loyal to the nation, Jefferson
might mitigate the Founders’ fears of a
standing army and the rise of new
Caesars. Indeed, as Washington
cautioned: “…government…force…
like fire…is a dangerous servant and a
fearful master.” The key to this
mitigation, according to Jefferson, is
character. Thus it has followed that
“character is key for liberty!”—the
truth Palmer embedded in West
Point’s Purpose Statement.

Corner (located at the southeast corner
of the newly expanded Supe’s Garden),
but he stipulated that USMA’s new
Purpose Statement be carved into the
garden wall’s granite capstones. The
Class of January 1943’s 50thanniversary gift was emplaced in 1991
and dedicated on May 24, 1993,
forever highlighting Palmer’s
purposeful legacy to the Academy.

Before Palmer ended his term as
Superintendent, he was approached by
Lieutenant General Frank Camm
’43JAN, leader of his class’s 50thanniversary effort for a gift near the
MacArthur Statue. Palmer accepted
this gift, which became Constitution

Lastly, look closely at Palmer’s
Superintendent portrait hanging high
in Washington Hall. It prominently
displays a scroll containing USMA’s
Purpose Statement—To Provide the
Nation With Leaders of Character Who
Serve the Common Defense. 

After retiring from the Army, Palmer
continued his work as a historian,
including authoring books on General
Washington. He also consulted with
Mount Vernon as they planned their
new museum and education center
and was instrumental in selecting its
theme, “A Leader of Character.”

William J. Bahr ’69, author of George Washington’s Liberty Key, is a retired telecommunications executive. He served five
years in the U.S. Army Signal Corps, working in Germany, Cambodia, and Korea before graduate school and a commercial
telecommunications career. Actively participating in Rotary, VFW, and CHARACTER COUNTS!, he has written several
works on strategy, always promoting 13 words: “Where the Hudson takes a hard right [right at Trophy Point], West Point
teaches the Harder Right.”
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example. These new officers would be
the cadre to train citizens to become
soldiers when needed. And Jefferson
would likely need them, as the
Whiskey Rebellion (1791-94) and the
Quasi-War with France (1798-1800)
had proved. Jefferson didn’t want
these new officers to be “elitist,
[potentially] disloyal” Federalist Party
members, such as the Society of the
Cincinnati was portending. Jefferson
was looking for such officers of
character when he authorized USMA’s
founding in the Military Peace
Establishment Act of 1802. In the
haystack of provisioning and
organizational sections, he inserted a
clue to West Point’s purpose in one
section (20 of 29), requiring those at
West Point to “take and subscribe the
following oath or affirmation, to wit:
‘I, A.B. do solemnly swear or affirm
(as the case may be) that I will bear
true faith and allegiance to the United
States of America, and that I will serve
them honestly and faithfully against
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