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Q. What was Highmark’s response

to the pandemic-driven need for
technology-based care?

A. Highmark moved quickly in its

response to COVID-19 and, among
many changes to support its members,
recognized right away the need for
telehealth. Early in the pandemic,
we expanded coverage and access to
telehealth services for our members
from contracted vendors and providers.
To help ensure that members can access
needed care through telehealth, we’ve
waived all member cost sharing – such
as deductibles, coinsurance and copays
– and have also expanded the list of
telehealth services that are covered,
including some physical, occupational
and speech therapy that does not
require physical touch by definition, and
additional behavioral health services.
We recently announced that these cost
share waivers will be extended through at
least the end of 2020. Note, self-funded
employer groups for which Highmark
administers benefits may, however,
opt-out of this waiver.
Highmark additionally expanded access
to teleaddiction services for members
in Delaware, Pennsylvania, and West
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Q. Were people really ready for

administrative guidance on the use of
telemedicine services. Our goal is to
ensure appropriate access and utilization
of telemedicine services that deliver
quality care while maintaining privacy
and security.

A. Our members adapted to telehealth

What is been the biggest impact of
virtual health on your business?

Virginia, who are in addiction treatment
and need immediate help, but may not
be able to access their regular provider
during this time.
telehealth?

rather quickly during the pandemic.
In fact, we have processed more than
2 million claims for telehealth services
this year. That’s a 32x increase over the
same time period in 2019.
The most utilized services have been
mental and behavioral health and
primary care.

Additionally, 97 percent of telehealth
services were provided by local doctors.

Q. What can we learn from this?
A. In the past, telehealth has been just

one option for accessing care for our
members. With the pandemic, we learned
that many services can be successfully
delivered through telemedicine with
more convenience and positive outcomes
for members.
As a result, Highmark will continue
to review and update our policies and

Q.

A. We have seen a surge in demand

for telemedicine services among our
Highmark members during the pandemic,
especially those seeking primary and
behavioral health care. The increased use
of telehealth began in early April and has
remained steady through the summer.
From a business perspective, we have
processed more than 2 million claims
for telehealth services and have paid
more than $160 million on those claims
through the end of August. This shows
that members are able to get care and
providers are getting paid for services
throughout the pandemic, which is
a good thing.
Overall, we have found that telemedicine
is providing a safe, effective and essential
link to behavioral health care and
other needed services during these
unprecedented times.
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BY KATIE TABELING
DOVER — U.S. Corrugated plans to build an
approximately $80 million corrugated cardboard box
manufacturing plant near Dover while relocating its
longstanding New Jersey operations to the First State.
With aims to break ground in November, the
497,000-square-foot “super plant” will be located
on a 40-acre parcel between Camden and Dover,
bordered by Route 15 and the POW/MIA Parkway.
U.S. Corrugated founder and chairman of the board
Dennis Mehiel envisions a facility featuring the
latest in industry-leading technology.
It’s estimated that once U.S. Corrugated of Delaware
is operational, it should bring around 150 jobs to the
Dover area. Mehiel said that U.S. Corrugated will close
its 35-year-old, full-line box plant in Newark, N.J.,
and plans to transfer operations to the new Dover
plant by the end of 2021.
“We’ve had tremendous
upgrades since we opened our
New Jersey facility, and it’s been
upgrading in leaps and bounds in
the last 20 to 25 years,” Mehiel
told the Delaware Business Times.
“There’s substantial opportunity to
grow in Dover to meet significant
demands we will face in the next
Dennis Mehiel
two to three years.”
Once the Dover manufacturing plant is fully
operational, it will have the capacity to produce
approximately 250% more boxes than the Newark facility
and bring in $120 million revenue per year, he said.
Mehiel started the company as Four M Manufacturing
in 1966 and it flourished in the niche of interior
corrugated partitions, or cardboard dividers used in
transporting fragile products. Over time, the company
grew into an empire of packaging and shipping containers.
From its first plant in Newark, the company expanded to
foam and sheet plants across the country. U.S. Corrugated
Inc. launched in 2006 as a new packing venture.
Pending approval from state and local officials, the
Dover plant will be U.S. Corrugated’s fourth “super
plant” in the past decade, focusing on using robotics
and machines to streamline the process.The first was
built in Los Angeles as a joint venture with Acorn
Paper Products, while the second was located in
Georgia and the third opened in Indiana in 2019.
“We will have the ability to
assemble boxes without the
touch of human hands in most
cases. In the past, we would have
crews handling about 30,000
pounds of corrugated boxes into
a machine per shift. Now we can
employ our robots to do that,”
Four M Manufacturing Chief
Jeff Coleman
Operating Officer Jeff Coleman
said. “Instead, we can turn our staff into innovators
and problem-solvers for our clients.”
In Dover, U.S. Corrugated plans on opening a
research and development department, as well as
a design sector to research new products or how to
improve existing products. For example, with the
skyrocketing demand for shipping, companies are
looking for ways to brand themselves without
enticing thieves to take packages off doorsteps.
There are also rising opportunities in packaging
for the poultry industry, a major employer in the
Delmarva region, Coleman said. U.S. Corrugated
is actively trying to reinvent the wax-coated box
so they can be recycled in the future.
Right now, the 40 acres for the future Dover facility is
owned by G&M WDC, a limited liability corporation
operated by Lighthouse Construction Inc. Lighthouse

U.S. Corrugated plans on buying about 40 acres of land south of Dover
to build a corrugated box facility, bringing 150 jobs to Kent County. |
PHOTO COURTESY NORTH STAR CONSTRUCTION MANAGEMENT INC.

bought the land for $1.27 million in February, according
to county land records. U.S. Corrugated confirmed to
the Delaware Business Times that the land is under
contract, and the purchase will be complete upon
approval of permitting and incentive packages.
Breaking down the total investment, Mehiel said the
land and the building itself would cost $32 million and
machinery and equipment would add $45 million,
with another $5 million used as working capital.
U.S. Corrugated
of Delaware aims
to have equipment
In the past, we would
installed as early as
have crews handling
May 2021, and to
be open for business about 30,000 pounds
three months
later, Mehiel
of corrugated boxes
said. Transferring
into a machine per
the New Jersey
operations will
shift. Now we can
continue for the
employ our robots to
next couple of
months until the
do that ...We will have
end of the year.
Mehiel was
the ability to assemble
attracted to the
boxes without the
Dover site for
multiple reasons,
touch of human hands.
but principally
because it sits in
JEFF COLEMAN
one of the state’s
Four M Manufacturing Chief
25 Opportunity
Operating Off icer
Zones. The
federal redevelopment program focuses on underserved
communities through tax-deferred investments, enticing
investors to infuse money into funds for long periods of
time to see tax breaks.
Staying in an Opportunity Zone fund for at least
five years could see 10% of the gain excluded from
taxes, while 10 years results in tax-free gains.
“It was an enormous advantage over the alternative
site we selected in Southeast New Jersey,” Mehiel said.
“In New Jersey, we had a Brownfield site, and what the
state was offering was about $12 to $14 million more in
incentives than what Delaware offered. But the opportunity
to take the pre-tax gains and roll it in a qualified
Opportunity Fund was too great to not invest in Delaware.”
In addition to any forthcoming incentives from
the state or county, the Transportation Infrastructure
Investment Fund (TIIF) Council awarded the project
$600,000 in June to improve signalization and entrance
enhancements to support the Dover facility. The TIIF
was a Carney administration initiative to expedite
funding of transportation upgrades necessary to
attract employers. It made its first grants this year.
Kent County’s central location in the state and
available land were also added advantages for U.S.
Corrugated. With Proctor & Gamble’s and Kraft
Heinze Company’s warehouses within miles of the
proposed corrugated box plant, U.S. Corrugated will
also enjoy easy access to Route 1 for the northern
market and Route 113 for the Delmarva region.
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DelDOT is preparing for a $200 million rehabilitation project on I-95 that will last two years. This map highlights where construction will cover. | PHOTO COURTESY OF DELDOT

DelDOT warns businesses of next year’s I-95 project impact
BY KATIE TABELING
WILMINGTON — As the $200
million Interstate 95 reconstruction
project looms large and advance work
continues to be done, state officials are
preparing business leaders with what
to expect on morning and evening
commutes for the next two years.
Tentatively
scheduled to
begin Feb. 12,
Wilmington
commuters
can expect to
see 5 miles of
temporary concrete
barriers and
Jennifer Cohan
traffic reduced
by one lane. Come March 1, Kiewit
Infrastructure Company, of Nebraska,
and its subcontractors will start work
on what Delaware Department of
Transportation Secretary Jennifer Cohan
called “the mother of all projects.”
“This is a very large undertaking, but one
that’s been very necessary for a long time.
We know that this project is going
to impact the business community,”

Cohan told state business leaders
in a Sept. 29 webinar. “The key to
success in our past projects is constant
communication with those who are
impacted … we want to make sure
you have enough prep time for your
employees.”
The rehabilitation project covers
19 bridges and 3 miles of pavement
between the I-495 / I-95 split and U.S.
Route 202. Construction also includes
a new on-ramp from Second Street
to southbound I-95 and a fourth
lane on the northbound Brandywine
River Bridge for a safer merge.
With northbound lanes closed for
construction and moving two-way traffic
to the southbound side — and vice-versa
once work is done on the northbound
side — it’s predicted there will be traffic
snarls for the project’s duration.
In 2018 when DelDOT announced
the historic project, the hope was to
finish it in a condensed period of time
rather than drawing it out to four or five
years by dividing the projects up.
“It’s impossible to complete this work
without losing some of the capacity on
I-95. There’s insufficient width out there

to provide a safe working environment
and we worked on a sequence to minimize
the [traffic impact],” said Neil Leary, of
Whitman, Requardt and Associates,
the design consultants on the project.
At minimum, there will be at least one
Wilmington northbound off-ramp and
two city southbound ramps at any time,
Leary said. Contractors are working
to remove portions of the median
on segments of I-95 to create room
for two lanes of traffic.
In the first phase of construction,
the on-ramp from Martin Luther King
Boulevard will be turned into an
off-ramp from northbound I-95,
providing access to Wilmington.
Exit 7 (Delaware Avenue) and Exit
6 (MLK/Maryland Avenue) will be
closed. But the ramp from Adams
Street onto northbound I-95 will
be open, maintaining access right at
the Brandywine River Bridge. All
southbound lanes will remain open
during the first phase of construction.
As northbound traffic crosses the
Brandywine River Bridge and heads south
of the Route 202 exit, the highway will be
reduced from three lanes to two lanes.

That first phase of construction is
expected to be completed by summer 2021.
If no traffic were to divert on other
streets, Leary estimates delays up to 60
to 90 minutes. But due to mitigation
efforts and other real-time examples of
previous projects on I-495, he believes
traffic would be reduced by 25% to
30%, resulting in a 20-minute delay
on a commute.
But that’s based on modeling from
pre-pandemic traffic figures, and with
many corporate Wilmington employees
working from home, it’s unclear how
long morning and evening commutes
will take with that reduced traffic load.
Right now there’s approximately 18%
reduction in daily traffic on I-95 from
this time last year, Leary said. During the
morning peak period, it’s as low as 27%.
DelDOT has been in talks with
SEPTA to also potentially offer more
flexibility with the Wilmington route.
DART is also offering a rewards
program for rideshare participants,
offering discounts on local attractions
and coupons for pointer per ride. The
rideshare program also offers 30 days
of free ridership for new employees.

UD faces layoffs as deficit looms up to $288 million
BY KATIE TABELING
NEWARK — Facing up to a $288
million deficit this year despite previous
efforts to stop the financial bleeding and
more cuts forthcoming, the University
of Delaware President Dennis Assanis
wants to bring back more students
and in-person classes.
Assanis hopes to bring the state’s
largest university to 50% capacity in
the spring, as well as more face-to-face
classes, he told faculty at a town hall
meeting Oct. 1.
Plans have yet to be formally set for
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the spring semester, and right now UD
has under 1,300 students on campus.
The university announced it would
turn to layoffs, furloughs and other
deep cuts in coming days to stave off a
deficit. The drop in freshmen cost UD
$13 million and the decline in returning
students cost another $20 million.
The loss of students living on
campus cost $63 million.
On Oct. 8, Assanis announced a
university-wide salary reduction of
5% for all non-unionized employees,
effective Nov. 1.

It’s unclear how many of the 3,570
full-time staff members will be
affected by layoffs, although Assanis
acknowledged they did start in early
October.
The cuts come after drastic cuts in
discretionary spending, a hiring and
salary freeze, salary cuts for senior
administration as well as laying off
1,100 part-time employees last spring.
That covered about $86 million of the
projected shortfall, and the Board of
Trustees drew down the endowment
portfolio to cover the remaining

$82 million.
Ahead of layoffs, UD is offering
a voluntary retirement program that
includes health care for the retiree’s
life and retention of education benefits
provided. On top of that, the university
will offer five months of salary as
severance.
On top of these measures, UD will
be asking academic departments to cut
spending by 15% and non-academic
areas to cut by 25% to 35%. In addition,
the Board of Trustees has drawn down its
endowment an additional $100 million.

Largest Delaware solar projects poised to break ground
BY JACOB OWENS
DOVER – The state’s two largest
solar energy projects, being developed
by Freepoint Solar, have signed the city
of Dover as their first major client and
are preparing to break ground starting
next year.
Freepoint Solar, a 5-year-old subsidiary
of the global Freepoint commodities
firm based in Connecticut, is developing
the 114-megawatt Cedar Creek Solar
Project in Townsend and the 50-megawatt
Raceway Solar Project in Harrington. Both
will dwarf the state’s current largest array,
the 12-megawatt Milford Solar Farm.
Cedar Creek is also the largest project
ever proposed by the still burgeoning
Freepoint while Raceway is one of
three 50-megawatt projects that it is
developing, its second largest size.
Ever since announcing their intention
to build the state’s largest arrays in 2016,
Freepoint has been in search of power
and renewable energy credit (REC)
customers to make the projects viable.
It finally found a partner in the state
capital city, which opened a request for
proposals (RFP) in 2019 to diversify
its energy portfolio.
“We are excited to be a leader in the
state’s effort to utilize increasing amounts
of solar energy. Those contracts will
provide our customers with affordable,
clean and locally generated energy for
the next 25 years,” City Manager Donna
Mitchell said in a statement announcing
the power purchase agreement.
“Freepoint Solar has been easy to work
with. We look forward to benefiting from
this new relationship for many years to
come, through competitive generation
costs for the city of Dover, economic
activity for local businesses, and a better
environmental footprint for our planet.”
The city signed two agreements
with Freepoint, buying a total of 50
megawatts of power split evenly between
the two projects at a fixed price of 4

Freepoint Solar is developing Delaware’s largest solar projects in Townsend and Harrington, which will be roughly 10 times and five times larger than the state’s current largest
array, respectively. | PHOTO COURTESY OF NCC

cents a kilowatt hour for 25 years. That
compares to the average fixed rate of a
little more than 7 cents a kilowatt hour
on the market in Delaware as of June.
The approximately $45 million
Raceway project, approved by the
Kent County Levy Court in May, is
anticipated to break ground on more
than 200 acres near the intersection
of Farmington and Walter Messick
roads in the first quarter of 2021 with
a hope of completion before the year’s
end, according to w, managing director
for Freepoint Solar. It will create about
100 construction jobs and a handful
of maintenance jobs upon completion,
according to county officials.

In 2017, Freepoint Solar successfully lobbied New Castle County to change its code to allow solar development of
farmland. | PHOTO COURTESY OF NCC

Meanwhile, the approximately $100
million Cedar Creek project is still
proceeding through New Castle County’s
permitting process. It is expected to
break ground and be put online in
2022, Ford said.
To get to this point, Ford noted that it
took a lot of work behind the scenes to
clear the regulatory and permitting path.
When he began scouting opportunities
in Delaware in 2016, Ford learned that
New Castle County code only allowed
solar arrays in industrial zones.
With many arrays now being built
in the open on former farmland, he
approached County Executive Matt
Meyer about revising the county’s code.
After a year of discussions, the county
council approved an ordinance that
opened more zoning districts to solar
projects like Cedar Creek.
In a statement, Meyer said the “Cedar
Creek Solar Project is yet another
example of our county getting greener
and creating economic opportunity. We’re
excited for this important solar project
and the potential for local businesses
to benefit from renewable energy.”
Ford said that Freepoint, which has
400 megawatts of solar power under
development on the East Coast from
Delaware to Maine, is looking to find
investment opportunities in markets
that are underserved by solar power.
He noted that New Jersey, New York,
and Maryland have an abundance of
solar projects due to their favorable
tariff structures, but Delaware and
other smaller Mid-Atlantic and New
England states have room to grow.
Notably, Delaware lawmakers are
expected to revisit the state’s Renewable

Energy Portfolio
Standards (RPS),
which governs
renewable energy
mandates and sets
incentives for its
growth, in next
year’s General
Assembly.
Peter Ford
Although
renewable energy mandates are being
met by power providers, much of that is
being satisfied through the purchasing
of RECs from out-of-state wind and
solar projects.
Ford said that he would “absolutely”
look for more projects in Delaware once
his first two are completed, adding that
he’s been impressed with Delaware’s
elected officials and permitting and
regulatory process.
While Dover has signed on as a large
customer for its projects, Freepoint is still
searching to sign on more to make the
Cedar Creek project fully viable. Ford
said that he is in advanced negotiations
with two, nearby out-of-state liberal
arts colleges that are also interested
in purchasing solar power.
As more corporations and higher
education institutions make renewable
energy investment pledges, a greater
degree of attention is being given to
the idea of “additionality,” or building
new assets rather than tapping capacity
at existing ones, Ford said.
“People can go out and buy RECs from
Texas wind farms to satisfy requirements,
but it doesn’t get anything built that
isn’t already there, which ultimately is
the goal to help with pollution and
climate change,” he explained.
DelawareBusinessTimes.com | October 13, 2020 5

Girls Leading Africa wins Great Dames pitch competition
BY KATIE TABELING
WILMINGTON — In the days
leading up to the Great Dame’s
Remarkable Ideas Pitch competition,
Giftie Umo was exhausted. But thinking
of the young women of Nigeria she
pushed through and finalized her
presentation anyways.
“It wasn’t about
me anymore. It
was about putting
a smile on a face
of someone who
might not be ever
to say thank you
to me … this was
an opportunity
Giftie Umo
for a girl in my
community that has no idea what the
future holds and make sure she gets
the support she needs,” Umo told the
Delaware Business Times.
Umo and her nonprofit Girls Leading
Africa, which seeks to provide access to
educational and vocational skills training
to girls and adolescent mothers, won the
2020 Great Dames Remarkable Ideas
Competition. At the end of a four-day
summit, Umo won a $1,000 cash prize
and access to a mastermind panel of
business leaders to move forward.
Great Dames, an organization focused
on meeting women’s professional
and personal goals, started the pitch
competition in 2014 after seeing so many

competitions leave
women behind.
This year the
event was focused
on reimagining
communities.
“With the
tumultuous
times, this year
Sharon Kelly Hake
we wanted to
focus on what could be done for our
communities. It’s about embracing
success and allowing our community –
be it a neighborhood, your family or a
region – to thrive for those that come
after,” Great Dames President Sharon
Kelly Hake said.
Girls Leading Africa was chosen from
10 finalists who pitched to judges at
the Reimagining Your Remarkable Life
conference. The conference was the first
Great Dames event to go global, with
about 500 attendees participating in
the online forum.
Founded in 2018, Girls Leading
Africa wants to give girls a path forward
through mentorship and skills training
programs, specifically through sewing,
baking and computer skills. Between
those three programs and additional
support through programs, girls and
young mothers can find a path out
of poverty.
Girls Leading Africa has raised
$28,000 dollars, which has gone toward
administrative and operational costs.

The pitch prize money will purchase
computers and sewing machines for
vocational programs. The nonprofit now
has two full-time employees and a staff
of volunteers leading several girls and
young women in vocational training. The
hope is to give young women the skills
and resources to set their own course,
including starting a clothing business.
Nigeria is the most populous country
in Africa with 200 million people, but
70% of its people also live below the
poverty line and 10.5 million of its
children between ages 5 and 14 are not
in school. In Cross River State, only
35% of female students who begin
the first grade reach the fifth grade,
and only 24% finish the fifth grade.
Umo, who grew up in Cross River
State in Nigeria, said her course was
set early by her father, who challenged
her to academically succeed in high
school. While she was studying applied
chemistry at university, her father died
— and she was exposed to things that
he shielded her from.
“One of the things that really helped
me was that I had a father who loved me.
He would tell me, ‘You’re better to me
than 10 sons put together,’” Umo said.
“It meant I could do anything, whether
or not I was a girl or a boy … and it
wasn’t the same for every girl.”
While teaching in rural Nigeria
through a national service program, Umo
saw “different forms of abuse” and young

girls left with few options. In a culture
where getting pregnant was a disgrace,
young girls may not be able to finish
their education out of shame or taking
care of a child.
“Most would have to choose between
becoming a domestic maid and
marriage,” Umo said. “Every girl should
have some sort of economic security
to make decisions for herself or while
taking care of her children.”
In the days after the Great Dames
conference, people started connecting
with Umo. She hopes to continue to
expand that network not for herself, but
to build a pipeline for young women
across the world. In the future, she
hopes to become one of those who
set policies for those who follow.
“I feel it’s a collective responsibility
of every girl,” she said. “Empower one
girl, she reaches out to another girl
in the community, and it keeps going
and going.”
Kelly Hake called Umo a young
woman with remarkable courage, and
Girls Leading Africa as an excellent
sense of the connection women can
experience as a global community.
“She has such a fire in her that makes
her turn around and ask what she can do
for others,” Kelly Hake said. “I’m greatly
impressed with her ability to look past
the extraordinary challenges she faced
and overcome them. She is aptly named,
because she is a tremendous gift.”

Development firm buys Seaford warehouse for $2 million
BY KATIE TABELING
SEAFORD – A Salisbury, Md.,
development firm has acquired a
83,000-square-foot warehouse in
Sussex County.
The warehouse at 200 Allen St. in
Seaford was sold to Gillis Gilkerson and
for $2.25 million, according to company
principal Brad Gillis. The deed has not
transferred as of press time, according
to online property records.
Gillis Gilkerson is a construction and
development company that operates
in Maryland and southern Delaware,
and operates in conjunction with the
commercial brokerage firm NAI Coastal.
NAI Coastal and Gillis collaborated
with Senior Advisor Tom Knopp of
SVN Miller Commercial Real Estate
to facilitate the sale, according to a
press announcement.
“Looking at the
national trends
for warehouse
and distribution,
this property was
a good fit with
what the market is
looking for,” Gillis
Brad Gillis
told the Delaware
Business Times.
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Gillis Gilkerson and NAI Coastal recently bought a Seaford warehouse that it hopes to market to a new tenant. | PHOTO COURTESY OF NAI COASTAL

“There are prospective tenants looking
for large space to work out of, especially
with the rise of online shopping right
now.”
The Allen Street property has 18foot ceilings, five loading docks and
two drive-in doors. Southern States
Cooperative, a $1.5 billion agricultural
supply business, owned the building
and at one point operated out of the
Seaford warehouse.
“Our vision is to take underutilized

warehouses and re-energize them
with new tenants. Seaford has been a
great market for the past 25 years for
warehouse and distribution, and we’re
already speaking with prospective
tenants,” Gillis said.
The asset is marketed to be leased in
full or to accommodate multiple tenants
with a minimum occupancy of 10,000
square feet. But Gillis said that ideally
it would be leased out to one to two
users to best utilize the property.

“Any more in smaller chunks would
be difficult, because it’s pure geometry
at that point,” he said.
The Seaford warehouse is actively
listed for lease by NAI Coastal as a part
of the firm’s extensive 700,000-squarefoot-plus industrial portfolio. Established
in 2019, the brokerage firm works in
partnership with Gillis Gilkerson to
capitalize on the rising growth in
the Delmarva region.

Beebe Healthcare drops plans for Milton medical campus
BY KATIE TABELING
MILTON — Beebe Healthcare’s plans
for a Milton campus were put on pause
last week, as the development group
tasked with constructing the building
withdrew its application for the project
last week.
Earlier this year, Phoenix RHCS
Holdings announced a partnership with
Beebe on a new campus, tentatively
called the Jerry Ann McLamb Medical
Pavilion, on 8 acres in downtown Milton.
Early plans showed two 40,000-squarefoot offices, one of which to be leased
to Beebe and the other would have been
used for complementary medical services.
In January, Beebe’s then-interim
president and CEO Rick Schaffner
told the Delaware State News that the
Milton campus would provide primary
care, walk-in care, as well as diagnostic
imaging, laboratory services and
rehabilitation services.
The office would have been Beebe’s
most northern location, continuing a
string of recent expansions through
Sussex County. This spring, Beebe
opened a freestanding emergency
department and a cancer center at the
Beebe South Coastal Health Campus.
Construction work is underway at
Beebe’s $124 million surgical hospital
on Route 24 near Rehoboth Beach
with a target opening in 2022.

The pavilion
would have
honored McLamb,
a Milton native and
a dedicated nurse
that graduated
from Beebe School
of Nursing and
spent most of
Dr. David Tam
her 50-year
career at the southern Delaware health
system. McLamb, who died in 2018, is
the mother-in-law of Phoenix RHCS
Holdings chief financial officer Chris
Selzer.
The proposal would have also marked
a first in Sussex for Phoenix RHCS
Holdings, as it has previously developed
medical offices in Southeastern
Pennsylvania and New Castle County.
Most notably, the company developed
the Apex Medical Center with its
memorable doctor’s bag sculpture in
Christiana, according to a company
representative.
All five parcels are owned by Lobolly,
LLC, the property management division
of Draper Holdings, which owns the
WBOC television station. Phoenix
RHCS Holdings planned to buy the
property from Lobolly, according to
a Cape Gazette report, but the land
has not changed hands as of Sept. 28.
Phoenix RHCS Holdings sought

Phoenix RHCS Holdings withdrew plans to build a two-building Milton campus that included Beebe Healthcare. |
PHOTO COURTESY OF HEALTHY19968.COM

to rezone five parcels from Mulberry
and Reed streets from single-family
residential use (R-1) to commercial and
business use (C-1) to pave the way for
the medical campus. But the Milton
Planning and Zoning Commission voted
not to recommend the rezoning, citing
potential traffic issues – and the Delaware
Department of Transportation has yet to
review the traffic impact – and conflict
with the neighborhood’s character.
The project could still have proceeded
with a majority vote from the Milton
Town Council. The public hearing on the
project was postponed three times this
summer on behalf of Phoenix RCHS
Holdings, however, and it was ultimately

withdrawn completely.
When contacted by the Delaware
Business Times, John Paradee, the
attorney representing Phoenix RCHS
Holdings, had no comment. Now-Beebe
President and CEO Dr. David Tam had
no comment on the rezoning application
or Beebe’s plans moving forward with
a potential Milton Campus.
“We remain committed to serving
the entire Sussex County community,
including our neighbors in Milton,
through our many physician practices,
walk-in care locations, emergency
departments and outpatient lab and
imaging locations,” Tam told the
Delaware Business Times in an email.

D E LC F. O R G

Experts in philanthropy.
Helping professional
advisors serve charitably
minded clients.

TO L E A R N M O R E , P L E A S E C O N TA C T:

Joan Hoge-North
jhoge-north@delcf.org · 302.504.5224

“The DCF provides my clients with important
assurance in several ways: its permanence,
its attention to Delaware, its continuing
attention to the family’s intentions so that
they’re not forgotten. This results in providing
a family with the benefits of a private
foundation, without the cost.”
Charles J. Durante

Partner, Connolly Gallagher LLP
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Goldman Sachs to bring up to 150 jobs to Wilmington
BY JACOB OWENS
WILMINGTON – The Wall Street
titan bank Goldman Sachs is bringing
part of its consumer credit and lending
division to Wilmington starting this year.
The 151-year-old Goldman Sachs is
perhaps better-known for its investment
management practice for the uber-rich
and its dealings in securities, particularly
of the U.S. Treasury, but it entered the
consumer banking market in 2016 when
it acquired the online deposits of
GE Capital Bank customers.
It later entered the lending market
through the launch of its fixed-rate
lending service Marcus, which offers
loans up to $30,000, and the credit
market through the Apple Card, on
which it partnered with Apple Inc.
and uses both a physical titanium
card and the Apple Wallet app.
The new Delaware jobs will be serving
those Marcus and Apple Card products
as well as any future consumer products,
said Chantal Garcia, chief operating
officer of Goldman Sachs’ consumer
business, which employs about 2,000
people worldwide.
Goldman Sachs anticipates bringing 25
to 50 people into a temporary office space
along the Riverfront by the end of this year.
Garcia declined to say where the office was
because the lease was not finalized, but they
expect to be signing a 12-month term
and moving in this month.
The roles to be hired won’t be lowerpaying customer service call center roles,
such as those brought to the Riverfront
by Barclays Bank this past summer, but
rather higher-paying professional jobs
dealing with credit, lending, risk, and
finance. Among the roles that Goldman
Sachs is actively hiring for right now
are a head of customer relationship

Goldman Sachs announced that it was bringing up to 150 jobs to Wilmington to serve its growing consumer business division, including its Apple Card product seen here. | PHOTO

COURTESY OF FLICKR

management and a head of credit risk,
as well as other roles in marketing, data
development, risk management, and credit
card production analysis, among others.
The number of employers will increase
to as many as 150 by the end of 2021 and
a larger space will be identified as the
division’s long-term home, Garcia said,
confirming that Goldman Sachs wanted
to stay in Wilmington’s Riverfront
area into the future. Although the firm
has a trust office in the Bellevue Park
Corporate Center northeast of the city,

Garcia said that her division intended
to stay in the city.
Goldman Sachs also considered Texas,
Utah and Illinois for the expansion,
but ultimately settled on Wilmington,
which was also closest to the consumer
business’s headquarters in New York City.
“We believe that the opportunity is ripe
to move into the Wilmington market,
which has a deep talent pool in financial
services,” she added. “We also have several
employees who have lived in Wilmington
for some time and have been commuting

to New York, so they have welcomed the
chance to stay close to home.”
Goldman Sachs has approached the
state about potential incentives tied to
the job creation and investment into the
Wilmington operation, but the expansion
is not contingent on the securing of such
funds, Garcia added.
In June, Barclays Bank received nearly
$2.5 million from the state’s investment
board to expand operations and create
323 call center positions at its office
along the Riverfront.

DE Relief grants see big interest as fund reopens for Rd. 2
BY JACOB OWENS
DOVER – As the second round of
the DE Relief grant fund opened Oct.
1, state officials reported that the first
round was largely successful in reaching
intended businesses.
The first round opened Sept. 8 and
closed 36 hours later. It saw 1,645 requests
that totaled more than $54.4 million,
reported Damian DeStefano, director of
the Delaware Division of Small Business.
In total, 741 applicants received $25.7
million after the first round’s application
review found many lacked all of the
proper documentation. The median grant
award was $20,000 while the typical
recipient had a median annual 2019
gross revenue of just under $325,000.
The maximum amount that can be
requested in the program is $100,000 –
which 45 businesses applied for – while the
minimum is $15,000. Most of the applicants
sought the minimum grant, officials said.
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“We knew the demand would be really
high for these [grants], but it probably
even exceeded our expectations on the
speed at which the requests came in,”
DeStefano told the state’s investment
board, the Council on Development
Finance, on Sept. 28.
The $100 million grant program
is backed by funds from the federal
government and aims to help Delaware
businesses cover expenses incurred due to
the COVID-19 pandemic. The grants can
be used for purchasing equipment to make
a workplace suitable for COVID-19 safety,
such as personal protective equipment,
plexiglass, air purifiers, etc.; refinancing
of debt incurred due to COVID-19,
including loans from the state’s Hospitality
Emergency Loan Program (HELP);
advertising efforts undertaken as a result
of the pandemic; and fixed expenses
accrued during the crisis.
The DE Relief program hoped to reach

businesses that have acutely felt the impact
of the pandemic’s economic restrictions,
including the smallest businesses as well as
minority- and women-owned businesses.
It largely fulfilled its goal in the first-round
applications.
About 40% of the funds went to
businesses with fewer than 10 employees,
while nearly 80% went to businesses in
disproportionately impacted industries,
including restaurants, retail, personal
care, childcare, etc.
Those industries totaled more than
two-thirds of all the applications, with
restaurants and bars leading all with 30%
of applicants. Retail stores saw 15% of the
applications while personal care services,
arts and entertainment, and childcare
services saw 7%, 6% and 2%, respectively.
Demographically, the state grant fund
was doing well reaching historically
under-represented groups. More than
half of the applicants were either women-

or minority-owned, with 225 being both.
In the final allocation, however, only 14%
of recipients were minority-owned while
about 25% were women-owned.
Both Black-owned and AsianAmerican-owned businesses were wellrepresented in the pool, but Hispanicowned businesses underperformed
compared to their percentage of the state’s
businesses. In an effort to better reach that
community, DeStefano said his division
was working with community partners to
spread the word and was hosting bilingual
webinars on the program’s provisions.
While the funds were spread out among
the state’s three counties, certain areas like
the Coastal Sussex County beach towns
overperformed. DeStefano said that this
office would target marketing efforts in
areas that had lower participation, like
Western Sussex, which coincidentally
is also home to many Hispanic-owned
businesses.

Chase economist: Full recovery by end of ‘21 possible
BY JACOB OWENS
WILMINGTON – Things are
bleak right now nearly seven months
into the worst worldwide pandemic
in generations, but there is reason to
be optimistic of a substantial recovery,
according to a leading economist.
“I really think
that the crisis
that we’re in the
middle of will pass
relatively quickly,
and we’ll be back
to trying to figure
out how to position
ourselves for
Jim Glassman
where we’re going
to be heading in the next decade or so,”
said Jim Glassman, head economist for
commercial banking at JPMorgan Chase
and Co., in an Oct. 1 webinar hosted
with the Delaware Business Times.
“I think there’s a very good chance
of getting back almost fully where
we were by the end of next year.”
Glassman, who prior to his decadeslong career at JPMorgan served as a
senior economist at the Federal Reserve
Board in Washington, D.C., said that the
public should view the economic crisis
that has unfolded in the COVID-19
pandemic’s wake not as a business
cycle downside, but rather like a

natural disaster.
“It’s like we had a massive snowstorm
that shuttered everybody in and we said
to them, ‘We’ll give you pay for your
lost wages, just let us clear the roads,’”
Glassman said. “Once we got the roads
cleared, you can go back to life and
things will spring back more quickly.”
With the pre-pandemic economy
booming, only 3.5% of the workforce
out of a job and no inflation in sight,
Glassman said that the goal is to get
back to those 2019 levels. He forecasted
unemployment to continue to fall to
about 7% by the end of 2020, and as low
as 4% by the end of 2021. He noted that
those expectations are closely tied to the
expectation that a successful vaccine
will be developed and distributed by
next year though.
Because the public has not had to so
closely track an economy like it is now,
Glassman cautioned anyone focusing
too much on short-term data, such
as weekly unemployment claims, and
recommended instead to take as much
of a long-term view as possible.
While many in the public may have
questioned why the country’s gross
domestic product (GDP) fell nearly 32%
in the second quarter after Congress
authorized $4 trillion in stimulus
funding, Glassman said that didn’t
surprise him. The funding alone wouldn’t

It’s like we had a massive snowstorm that
shuttered everybody in and we said to them,
‘We’ll give you pay for your lost wages,
just let us clear the roads.’
JIM GLASSMAN

JPMorgan Chase and Co. Head Economist

stimulate the economy until it showed
up as consumer spending.
“That did not mean that the money
that was being authorized to be spent
was not doing any good,” he said. “If you
add up all the lost wages that were that
resulted from quarantining businesses
and asking people to stay at home, it adds
up to about $800 billion … keep that
number in mind when you think about
what Congress did when they authorized
the release of $4 trillion.”
Glassman noted that while those who
are financially stable enough to spend
the stimulus funds on goods, there are
still many restrictions on that ability.
Many businesses continue to be closed
while travel and vacationing were largely
discouraged through the summer.
Consumer spending has risen to nearly

pre-COVID levels, however, while home
and vehicle purchases are also booming
due to lower interest rates and incentives.
While the nation’s GDP dropped to
about 85% of expected levels in April,
it has sprung back over the summer.
“It looks to me like the national GDP
is about 97% to 98% of where we would
have been had we not had this crisis,”
Glassman said. “It may not feel like
the national economy is 97% or 98%
of where we would have been because
employment has not fully recovered
as much.”
To solve the latter problem is “more
about psychology than it is about
economics,” he said, explaining that
consumer confidence regarding safety
aided by a medical solution was needed.
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SCOTUS may strike down Del. judiciary’s party requirement
BY JACOB OWENS
WASHINGTON – In the first
case of their 2020-21 term, the U.S.
Supreme Court justices wasted no time
needling counsel representing the state of
Delaware in a case that could change
the decades-old rules under which
the state’s top judges are appointed.
The case, Carney v. Adams, will be
closely watched by corporate America, as
it impacts courts where litigation is heard
for more than a million incorporated
businesses, impacting shareholders,
executives and more. At question is
whether a state can dictate that judges
be selected from major political parties
and whether it can legally divide
judgeships amid parties.
The plaintiff, James Adams, is a
registered independent who is ineligible
to serve on Delaware’s top courts – the
state Supreme Court, Court of Chancery
and Superior Court – simply because he
is not a Democrat or a Republican.
Delaware has required that the state’s
courts have bipartisan representation
since 1897, known as the bare majority
principle, with the majority party holding
one more seat on the bench than the
minority party in cases of an odd number
of seats. In 1951, as part of a wider series
of structural changes to the Delaware
judiciary, the major party principle was
added to require applicants for the top
three courts to be members of the
major and minority parties, therefore
excluding third-party, independent,
and unaffiliated voters.
The state’s lead counsel Michael

McConnell, of
Wilson Sonsini
Goodrich &
Rosati, fielded
questions from
liberal and
conservative
justices alike
on why the
Michael McConnell
requirement to be
a Republican or Democrat should not be
struck down, as the Third Circuit Court
of Appeals previously ruled.
“The reason for this is not to exclude
independents or the Green Party, but
rather as a necessary backstop to the
bare majority requirement, because
without it, it would be just too easy for
the governor to name a political ally from
an ally party,” McConnell replied, citing
Adams’ longtime Democratic affiliation
and subsequent switch to a minority
party – a potential loophole that could
be exploited.
Justice Clarence Thomas questioned
how far Delaware could take its major
party principle.
“Could Delaware, for example, pass a
law requiring all judges to be members
of one or the other of the major parties?”
he asked.
McConnell responded that he
didn’t believe such a law would pass
Constitutional muster, citing previous
rulings that have said “qualifications
have to be reasonably appropriate.”
Justice Brett Kavanaugh wondered
how the division of judgeships among
the major political parties helped ensure
that their rulings would not be partisan.

“Why can’t independents even better
serve the goal of a balanced judiciary?”
he asked, to which McConnell said
the provision wasn’t so much about the
applicants, but a check-and-balance
against a governor stacking a court.
McConnell conceded under his
questioning from Kavanaugh that
the major party principle wasn’t an
“essential backstop,” but that it was
a “valuable one.”
If the state has a chance of winning its
side, it will likely rely upon the court’s
finding that Adams lacks standing in
the case, meaning that he hasn’t proven
that he was aggrieved by the process.
McConnell steadfastly argued that
although Adams testified in a deposition
that he was open to applying for any of
the state’s judgeships, he never applied
for open judgeships on the Court of
Common Pleas or Family Court, which
don’t have any partisan requirements.
Some of the justices were clearly
intrigued by the argument that Adams
never physically attempted to apply for
an open judgeship, including Thomas
who said it aligned with the finding
of the controversial 1992 case Lujan
v. Defenders of Wildlife that declared
injury must be direct to have standing.
Adams’ attorney David L. Finger, of
Finger & Slanina LLC, was forced to
contend with questions largely around
his client’s standing, including how
to judge the sincerity of his desire
to be a judge.
Most justices continued to return to
the idea of whether physically applying
was necessary to have standing though.

“It would be
completely futile
to apply. I mean,
as long as this
constitutional
provision is in
effect and he’s
an independent,
he’s not going
David Finger
to get a position
so why would we insist that he has to
file an application?” said Justice Elena
Kagan, who brushed aside the argument
that Adams didn’t apply for lower
court judgeships. “As long as this policy
remains, in effect, you can just challenge
the policy.”
“You keep saying he hasn’t applied. Of
course, he hasn’t applied, he’s not eligible.
That’s the point,” Kavanaugh added.
Despite the tough questioning from
the eight Supreme Court justices – the
hearing was the first since the passing
of Justice Ruth Bader Ginsburg in
September and will be decided by the
rare eight-member court – McConnell
sought to remind the high court of an
important fact in a politically charged
time regarding the nation’s judiciary.
“[The framers of Delaware’s
Constitution] wanted the judiciary to
remain stable, balanced and nonpartisan
even when elections go all for one party
for a period of time,” he said. “Their
decisions have survived the test of fire.
For the last 27 years, one party has held
both the governorship and the Senate of
Delaware, but the courts have remained
balanced and nonpartisan. That is a
remarkable achievement.”

Florida-based Saxena White opens Wilmington office
BY JACOB OWENS
WILMINGTON – Saxena White
P.A., a law firm specializing in securities
litigation headquartered in Boca
Raton, Fla., has opened a downtown
Wilmington office.
The firm
recruited Thomas
Curry from the
Wilmington
office of Labaton
Sucharow LLP.
He will serve as
director of the
office located in
Thomas Curry
the Brandywine
Building at 1000 N. West St.
Last year, Saxena White closed a
$320 million shareholder derivative case
against Wells Fargo Bank related to its
improper opening of accounts without
the knowledge of the customer. It was a
record for an insurer cash component
of a shareholder derivative suit, and
a big win for the 14-year-old firm.
Although the Wells Fargo case
was heard in California, it looked to
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expand its practice in Delaware, where
two-thirds of the Fortune 500 are
incorporated and therefore where many
of the largest cases get heard. It already
has satellite offices in San Diego and
White Plains, N.Y.
“Our decision to open the Delaware
office reflects the confidence we have in
Tom to add another dimension to our
already strong corporate governance
practice,” said Maya Saxena, co-founder
of Saxena White, in a statement
announcing the new office. “Many of our
clients are interested in strengthening
the value of their investments through
derivative and other litigation. Based on
Tom’s successful track record we know
that the Delaware office will further
enhance our ability to produce
strong results for our clients.”
At Labaton Sucharow, Curry
represented investors in many highprofile cases, including those against
Dell, GE, Stamps.com, and more. He has
particular expertise in representing public
investors shortchanged by corporate
sales and other merger and acquisition
(M&A) activity influenced by insider

conflicts of interest.
Curry also has significant experience
advising United States-based investors
seeking to protect their interests in
connection with M&A activity subject
to the law of foreign jurisdictions. In
both 2019 and 2020, he was recognized
nationally by The Legal 500 as a “Rising
Star” in the field of M&A Litigation.
Before Labaton Sucharow, Curry
began his legal career at the prominent
Wilmington defense firm Morris,
Nichols, Arsht & Tunnell LLP.
“Saxena White has an incredible track
record of realizing significant recoveries
for its clients, including in the area of
corporate governance litigation. It is
an honor to join the firm and to head
its new Wilmington office,” Curry
said in a statement. “A majority of the
Fortune 500 companies are incorporated
in Delaware and, therefore, subject to
Delaware’s corporate governance laws.
Establishing a presence in Delaware
will bolster Saxena White’s ability
to successfully represent our clients’
interests where their investments are
threatened by conflicted transactions,

Saxena White has an
incredible track record
of realizing significant
recoveries for its clients,
including in the area of
corporate governance
litigation. It is an honor to
join the firm and to head
its new Wilmington office.
THOMAS CURRY

Saxena White Director

board oversight deficiencies, and other
corporate governance failures. It will also
provide a platform for us to advocate for
developments in Delaware law to protect
the interests of public investors and
promote good corporate citizenship
and governance practices.”

With Hollywood on hold, Regal closes U.S. theaters
BY JACOB OWENS
Regal Cinemas, one of America’s
largest movie theater chains, announced
that it was temporarily closing its
theaters starting Oct. 8 due to a lack
of audience-attracting films coming
any time soon.
The closure includes Regal’s two
Delaware theaters, one in north
Wilmington at the Brandywine Town
Center and one in Glasgow at Peoples
Plaza. A few dozen employees will likely
be affected at those theaters, as part of
more than 40,000 U.S. employees who
will be affected at closures of 663 theaters.
The decision by U.K.-based Regal parent
company Cineworld comes after some
potential blockbuster films have failed to
produce large crowds. The Christopher
Nolan-directed “Tenet” was anticipated as
the industry’s first big test case, but so far
has only brought in about $300 million
worldwide despite costing an estimated
$400 million in production and marketing.
That performance led other studios to
delay their releases until next year, like
MGM/Universal pushing the new James
Bond film from November to April 2021.
Other major films, like Disney’s live
action “Mulan” remake, have been
pushed to streaming services rather
than waiting for a big-screen debut.
Mooky Greidinger, the CEO of
Cineworld, said in a Sky News interview

The parent company of Regal Cinemas announced Oct. 5 that it is closing U.S. theaters for the next few months due to a lack of new blockbuster movies. | DBT PHOTO BY JACOB OWENS

that the delay in the opening of such
films meant it “didn’t have the goods”
for movie-goers.
“It’s the wrong decision from the
studios to move the movies in such
a way,” Greidinger said.
The chief executive did not specify

when the company’s theaters may reopen,
saying it “might be in two months, it
might be even a little bit longer.”
It remains to be seen what pressure
Regal’s closure may put on its major
competitor, AMC Theatres, which has
a Dover location. So far, it has rebuffed

any mention of closing down its theaters
despite the lack of nationwide ticket sales.
Meanwhile, the nation’s third largest
theater company, Cinemark, which has
two New Castle County locations, said
Oct. 5 that it had no plans on closing
locations.

Calling all Non-Profits
in Delaware!
Don’t miss out on the chance
Giving Guide
to have over 32,000 readers
learn more about your mission!
Delaware Business Times’ annual Giving
Guide, to be published in our 11/10
issue, provides nonprofits with a unique
opportunity to have year-long exposure
to the region’s most influential leaders
who are looking to support our most
important community resources.
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Newark city credit ratings reaffirmed as outlook sours
BY JACOB OWENS
NEWARK – The city of Newark’s
credit rating was reaffirmed in a recent
review by one of the major rating
agencies, but the analysts downgraded
their outlook for the city’s revenue in
the near term as it grapples with the
impact of the COVID-19 pandemic.
The city’s default rating and $2.9
million in outstanding 2011 general
obligation (GO) bonds were reaffirmed
at AA+, the second highest level behind
AAA, by Fitch Ratings in a September
review. While the hold on its ratings was
a positive, the analysts also warned that
Newark was likely looking at a difficult
next few years.
“The revision of the rating outlook
to negative reflects Fitch’s expectation
that the economic slowdown brought
on by the coronavirus pandemic will
have an adverse impact on Newark’s
financial resilience, with a sizable draw
on reserves likely by year’s end in 2020
and further reserve draws possible in
2021. Lower fiscal reserves will weaken
financial flexibility over the medium

term, particularly as the course of the
pandemic remains difficult to predict
and the economic recovery is likely to be
prolonged,” the agency wrote. “Further
revenue pressure is likely in 2021, which
will challenge management to rebuild
reserves in the near term. A second
potential shutdown of large portions of
the economy, including the UD, in the
winter due to a rise in coronavirus cases
either in Delaware or the city poses a
notable downside risk for the city.”
A request for comment on the city’s
credit rating review has not been returned.
Much like consumer credit scores,
municipal or corporate bonds are rated
by agencies to determine their financial
strength and ability to repay. The better
the rating, the lower the interest rate
a borrower will pay.
While the latest review held the
city’s AA+ rating, the credit analysts
are warned that the rating could be
downgraded in the future, largely due to
the impact of the COVID-19 pandemic.
Newark’s 2020 revenues have been
strongly affected by the business closures
and related economic downturn. As of

Fitch reaffirms Wilmington’s
AA- rating, positive outlook
BY JACOB OWENS
WILMINGTON – The city’s credit
rating was recently reaffirmed by a major
rating agency as it prepares for two more
reviews ahead of its biennial trip to the
bond market.
Fitch Ratings reaffirmed the city’s
AA- rating, the fourth highest on its
scale, in an Oct. 1 review of the city’s
default rate and approximately
$84.9 million in outstanding
general obligation (GO) bonds.
“Fitch expects that the city will
leverage its high budgetary flexibility
and available reserves during the
current downturn, with the subsequent
restoration of fund balance to maintain
financial resilience during the ensuing
recovery,” the agency’s analysts wrote.
“The rating also reflects potential
expenditure pressures arising from
the city’s public safety spending. In
particular, spending pressure associated
with employee contracts will continue
to drive spending.”
Much like consumer credit scores,
municipal or corporate bonds are rated
by agencies to determine their financial
strength and ability to repay. The better
the rating, the lower the interest rate a
borrower will pay.
Wilmington Mayor Mike Purzycki
touted the reaffirmation, as well as Fitch’s
hold on the city’s stable financial outlook,
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as proof that his administration was
properly preparing amid the COVID-19
pandemic’s impact.
“Fitch’s bond
rating review
indicates that
the management
of Wilmington’s
finances, revenue
growth and
pension system,
continues to be
Mike Purzycki
very effective,”
Purzycki said in a statement. “In fact,
Fitch said in its review that the city’s
long-term liability burden will likely
remain moderate due to our ability
to manage our debt and our decision
to fully fund annual contributions
to city pension plans.”
The Fitch reaffirmation is the city’s
first credit review since Moody’s
reaffirmed its rating in April. Fitch’s
review comes in advance of the city’s
upcoming credit rating reviews with the
other two major agencies, Standard and
Poor’s and Moody’s, later this month.
On Oct. 1, the city council signed
off on a plan to issue GO bonds in
late October or early November worth
up to $42 million to finance a variety
of capital projects, including drinking
water and raw water distribution
improvements, stormwater management,
upgrades to the 11th Street Water

early August, management estimated
that the city would realize a $10 million
revenue loss in 2020 on a $96 million
all-funds budget.
Analysts note that Newark atypically
relies on funds from its electric and water
enterprise funds to subsidize its general
fund, totaling $16.2 million in 2018 and
2019. This strategy comes in part from
the University of Delaware’s presence as
a large utility user but its exemption from
property taxes. Utility funds have felt the
greatest adverse effects from the spring
shutdowns, however, with gross utility
revenues set to decline by $5.1 million,
or 7%, across all enterprise funds in
2020 compared to budget.
The city is also facing declining
revenue from its lodging tax collected
on hotel room rentals, with it estimated
to only bring in about $297,000 in 2020
versus more than $760,000 last year.
To offset a $10 million estimated drop
in total revenues, the city has instituted
$5.1 million of budget cuts and will delay
payment of a $2.5 million annual rebate
to utility customers into 2021. The city’s
receipt of $1.1 million in federal CARES

The revision of the rating
outlook to negative reflects
Fitch’s expectation that the
economic slowdown brought
on by the coronavirus
pandemic will have an
adverse impact on Newark’s
financial resilience.
FITCH RATINGS
Act funds from New Castle County will
also help to close the gap. The remaining
$1.1 million gap will be filled by reserves;
more than half will originate from the
general fund which had an operating
surplus of $718,000 at the end of 2019.
In some good news, Newark’s strong
fiscal management and low long-term
debt positions it to recover to 2019
levels in the next few years, Fitch
analysts said.

Fitch Ratings’ credit scale
AAA
City of Newark AA +

AA
AA -

City of Wilmington

A+
A
ABBB
Pumping Station and Hoopes Reservoir,
as well as street paving, fire station
renovations and the purchase of fire
apparatus.
Purzycki said that in addition to
borrowing money, the city will take
advantage of low interest rates to
refinance existing bonds for an estimated
savings of $7 million, which will help
the city balance its budget in the
current Fiscal Year 2021 as well
as in Fiscal Year 2022.
Fitch analysts noted that the city is
on good financial ground after entering
FY 2020 with unrestricted reserves to
$43.7 million. Although the city reduced
its revenue estimates by $7.3 million
amid the onset of pandemic, unaudited
collections show that revenues “fared
materially better than expected,”
ending the fiscal year only
$400,000 below budget.
Real estate transfer taxes of $5.9 million

were well over the budgeted $2.7
million, which helped to offset some of
the revenue declines associated with a
parking enforcement moratorium and
deferment of net profits taxes. The city
also froze hiring and suspended a 2%
cost-of-living adjustment for all nonunion employees. It will utilize
$5.4 million of its tax stabilization
reserve to balance operations for fiscal
2021 with federal CARES Act funding
also coming in to bolster city coffers.
“Fitch expects that the city will
utilize its strong reserve position and
high budgetary flexibility to address the
near-term challenges associated with
the pandemic, and if reserves are relied
upon, management will take actions to
restore them to sound levels once the
economic recovery has taken hold,”
analysts wrote.

Delaware launches $10 million job retraining program
BY KATIE TABELING
WILMINGTON – In hopes to better
prepare Delaware’s workforce for the
post-pandemic job market, the state has
launched a rapid training program geared
to get people ready for a new career path
or to sharpen their skills.
Forward Delaware brings together
state, education and business leaders
to develop a certification program that
can be completed within 20 weeks. This
initiative focuses on Delaware’s top
five growth industries: IT, health care,
transportation, logistics and construction.
“We know that
our ability to
rebound and get
Delaware working
again will partly
rely on our ability
to provide training
for individuals that
need it and meet
John Carney
those jobs in high
demand,” Gov. John Carney said in an
Oct. 7 press conference announcing
the program.
Forward Delaware comes three
months after Carney signed an
executive order to spend $10 million
of federal CARES Act funds to
jumpstart retraining programs. The
executive order directed the Delaware
Department of Labor to work with

the Delaware Workforce Development
Board to establish approved training and
certification programs for unemployed
and underemployed Delawareans.
The state lost
74,700 jobs at
the height of the
pandemic in April,
but about 36,000
jobs were added
back between
May and August.
Delaware Labor
Cerron Cade
Secretary Cerron
Cade said the state needs to account for
the thousands of Delawareans looking
for the next step in their careers in an
environment that is shifting with each
passing day.
“As we all know, some jobs are not
going to be there when these individuals
come back into the workforce and
the economy is going to look totally
different than it did when they left,”
Cade said. “These programs are meant
for individuals who are coming into a
new industry, but also opportunities
for workers to expand on the new
skills they have learned.”
To support Forward Delaware,
Delaware Technical Community College
was provided $2.4 million from Carney’s
executive order. DelTech President Mark
Brainard said the community college

will offer 11 short-term training
programs in the health care
sector, including for certified
nursing assistants, care
technicians, dental assistants,
pharmacy technicians and
more.
“We will be offering training
to over 375 students through
all of those different health care
programs and those certification
programs that will connect to
Delaware jobs,” Brainard said.
In addition, DelTech will partner
up with vocational schools to offer
construction and trade programs as
well as logistics and transportation
training. Other partnering businesses
and organizations include the University
of Delaware; The Food Bank of
Delaware; Code Differently; Zip Code
Wilmington; Tech Elevator; Wilmington
University and The Precisionists.
Forward Delaware programs will
start on a rolling cycle, and some begin
as early as this month while others will
start in November and December. All
programs are expected to be complete
by the end of the first quarter of 2021.
Gary Stockbridge, chairman of the
Delaware Workforce Development
Board (DWDB), said that Forward
Delaware was a beginning, not the end
for the state’s labor force. His office

and other partners will be developing
a longer-term strategy over the course
of the next one to two years.
“We recognize that this is going to be
a little bit of a haul to really get Delaware
back on its feet and back where we were
before COVID,” Stockbridge said. “But
we are excited about this process and
we think it will get Delaware back to
work. We can be in a position to be one
of the best states to come back from
COVID-19 because we have all
players around the table.”
For more information in applying
to Forward Delaware’s training
programs or to be connected to
employees using the programs,
visit www.forwarddelaware.com.

SUPERSTARS IN BUSINESS
Congratulations to our 2020 winners!

Employee Category

1-24

Employee Category

25-59

Employee Category

60-150

Nonprofit

AlphaGraphics

Whisman Giordano &
Associates, LLC

Tidewater Utilities,
Inc.

Preston’s March for
Energy

Category

Award of Excellence Recipient

Jobs for Delaware
Graduates, Inc.

Visit www.DSCC.com/SuperstarsinBusiness to learn more
Photos by Dick Dubroff / Final Focus
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JOIN US + LET’S CELEBRATE!

DBT

October 21st

Limited Tickets Available

DELAWARE ACHIEVERS & INNOVATORS UNDER 40
DELAWARE BUSINESS TIMES EVENTS

To purchase tickets, please visit:
www.delawarebusinesstimes.com/dbt40

Join Delaware Business Times as we honor the
DBT 40 — a select group of the region’s best and
brightest young professionals, all under the age
of 40, who are making a difference with their
intelligence, initiative, and innovation.

Thank you to our sponsors:

SPONSORSHIPS AVAILABLE:

302-504-1276 // advertising@delawarebusinesstimes.com
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The Waterfall
3416 Philadelphia Pike,
Claymont, DE 19703
5:30pm-8:30pm

Take inspiration from the 7th annual DBT 40 Class
It’s been quite a year hasn’t it?
America has responded to the worst global health
crisis in generations and a subsequent crippling
economic downturn, confronted its issues regarding
racial equality and equity of opportunity, steeled
itself in the fight against historic natural disasters,
and even worked its way through a particularly
contentious presidential election season – and we still
have more than two months to go. It can be enough
JACOB OWENS
to
fray nerves and test the patience of even the best
Editor
professionals.
But we’re excited to bring a bit of a respite to all of that swirling around
our communities today with our seventh annual DBT 40 list, which
recognizes the efforts of 40 of our most promising and accomplished
professionals under the age of 40. Many of our honorees this year are
already leaders within their companies while others surely will be in
coming years.
We’re excited to report that interest in the award program continues
to grow and we received more than 125 applications this year, a more
than 25% increase over last year’s applications. That means that our
competition is also growing deeper and more diverse, as represented
in the selection of our honorees found in the next 26 pages.
We’re proud to say that the Class of 2020 features a roughly equal split
of men and women, a 20% representation of minority professionals, and
25% of honorees from Kent and Sussex counties. We hope to increase
those statistics even further as we grow the brand and awareness of
the opportunity to be honored in coming months and years.
What’s inspiring about the DBT40 list every year is that nearly all of our
applicants could be selected on the merits of their work accomplishments
alone. They’ve started new businesses, dramatically increased sales,
solved design problems, secured new patents, and broadened the reach
of their products and services.
This year, we also asked about our applicants’ experiences during the

pandemic and found that many shared similar challenges in family-life
balance, but also very different work challenges depending on whether
they were in financial services, hospitality, construction, material
engineering, etc.
The one thing that sets our Top 40 apart though, as it does each and
every year, is their commitment to community service. Some helped
foster children while others preserved historic resources, some raised
funds for cancer research while others helped advance educational
efforts. Their efforts left us feeling invigorated about the opportunities
to lend a hand to someone in need and pride in the fact that such great
work is already being done here in our Delaware. We hope their stories
leave you feeling the same way.
You’ll find recaps of our honorees in these pages as well as online
at www.delawarebusinesstimes.com/dbt40. We also hope that you’ll
consider attending our annual DBT 40 awards ceremony from 5:30 to 8:30
p.m. Oct. 21 at The Waterfall in Claymont to meet some of our honorees
in person. We are striving to do all that we can to hold a safe event,
adhering to state and federal health guidelines as the COVID-19 pandemic
continues to affect our communities.
Tickets will be limited to 25% of the venue’s capacity with reduced
seating at tables and temperatures will be checked at entry. Custom
DBT40 masks will be distributed and required to be worn, and hand
sanitizer stations will be present.
Finally, a word to the nominees whose applications have fallen a bit
short. Don’t let this year’s disappointment – no matter what award you
might have sought – distract you from building your business and finetuning your applications for next year. The best applications are the ones
that clearly differentiate you. I look forward to seeing you at our awards
presentations; it’s a great opportunity to be recognized, but it’s also
a great opportunity to meet these outstanding leaders and perhaps
make a contact or get an idea that will help you have a terrific 2021.
Jacob Owens
Editor

Meet the 2020 DBT40 Judging Committee

JOHN BOYKIN
President & CEO
of B+H Insurance

SHEILA BRAVO
President and CEO
of the Delaware
Alliance for Nonprofit
Advancement

JACOB OWENS
DBT Editor
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TOM CORCORAN
Practice Administrator
at Eye Physicians
& Surgeons, PA

STEPHEN SYE
Executive Director
of the Pete du Pont
Freedom Foundation

KATIE TABELING
DBT Reporter

PATTI GRIMES
Executive Director of
the Carl M. Freeman
Foundation and
Joshua M. Freeman
Foundation

MIKE ROCHELEAU
Research, Digital, and
Engagement Editor

DAN YOUNG
Director of the
Doctor of Business
Administration
Program, GoldeyBeacom College

Kirill Alekseyev
Position: Medical Director
Employer: Post Acute Medical Dover
Age: 37
Kirill Alekseyev is a medical director at Post Acute Medical’s rehabilitation hospital in
Dover, where he oversees the hospital’s clinical operations related to patient care and
is in charge of more than 40 consulting physicians. He also leads the first brain injury
clinic in Kent County and meets with patients daily on the hospital’s inpatient side.
An interest in concussions led Alekseyev to become the team physician for the
Delaware Thunder professional hockey team in Harrington.
No stranger to the world of sports, Alekseyev was a Division I swimmer for Stony Brook
University, where he held three records during his undergraduate collegiate career.
After receiving his bachelor’s degree in health sciences, sociology and adapted aquatics
from Stony Brook University, Alekseyev went on to earn his Master of Business
Administration from Saint Joseph’s College.
Later, Alekseyev pursued his medical degree from American University of Antigua, and
he completed residencies at the Staten Island University Hospital and the Kingsbrook
Rehabilitation Institute.
Alekseyev won a professionalism award during his residency and has been nominated
as the top physiatrist in Dover for the past few years.
Looking ahead, Alekseyev will serve as a medical director of another inpatient
rehabilitation facility in Georgetown that Post Acute Medical plans to open next year.
Alekseyev serves as the community chair for his local Rotary club in Dover, which set
up flags in front of the Delaware Technical Community College campus for Memorial
Day this year to recognize the heroic efforts of more than 400 health care and military
personnel.
Last year, Alekseyev helped former Green Bay Packers football player Diyral Briggs
organize a football skills camp for children 6 to 18 years old. He also organized a posttraumatic stress disorder/mental health event, which was sponsored by the Wilmington
VA Medical Center, to help veterans deal with their PTSD and life after service.
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Evan Bartle

Kelly Basile

Title: Chief Growing Officer

Position: Vice President of Strategic
Communications

Workplace: Second Chances Farm
Age: 30
Evan Bartle knows a thing or two about growth – personal, professional, and
botanical. The Chief Growing Officer at Second Chances Farm, Bartle helps
manage the daily growing and harvesting of the farm’s crops, mainly leafy
greens and herbs.
The farm exclusively hires formerly incarcerated people with the goal of
reducing recidivism rates by giving its employees a second chance at a fruitful
life. The business also seeks to infuse more fresh and healthy food into the
disenfranchised food desserts of Delaware and beyond.
The farm began its first-ever crop harvest on March 16, but a day later they had
to shut down due to the coronavirus pandemic. The restaurants and chefs who
comprised their initial clientele were no longer able to buy their produce as
those businesses were forced to close their own doors.
Faced with a choice of whether to shut their doors until coronavirus restrictions
were lifted, or to go straight to the customer, Second Chances chose the latter
and launched their “Farm to Table Delivery Program.” Within a few weeks, Bartle
helped fill orders for 250 subscribers who signed up to receive weekly packages
of greens and herbs.
Bartle is no stranger to the business pivot. Before coming to Second
Chances Farm, Bartle worked in the audio-visual technology
department of an event company in Austin, Texas. But with no
professional farming experience — he had only gardened as a
hobby — Bartle became the farm’s chief growing officer and
has grown in the role.
Since then, Bartle has sought ways to give back to the
community, like teaching 15 elementary school children at
Kingswood Community Center in Wilmington to cook in
summer 2019 and helping in a container growing program
at the Teen Warehouse in the city’s Riverside community.
Second Chances also recently began a web series about
healthy cooking, featuring local chefs cooking recipes with
ingredients from the farm.
Bartle has been entrepreneurially minded since he started his
first two businesses at 14 years old: a car detailing company
and an eBay sales business.

Employer: Delaware State Chamber
of Commerce
Age: 30
As the vice president of strategic
communications for the Delaware State
Chamber of Commerce, Kelly Basile manages
marketing and public relations for the
184-year-old organization and coordinates
with the chamber’s more than 1,000 business
and nonprofit members. Basile also oversees
the chamber’s intern program and serves as the
editor of the organization’s bi-monthly Delaware
Business magazine.
After interning at the chamber in 2012 during her
last semester of college, Basile went on to serve as an events
manager for the organization for nearly seven years. In 2016, she
participated in Leadership Delaware, where she developed the
skills, experiences and network that led her to take on her current
vice president role, which she has held for the past year.
When the COVID-19 pandemic stopped in-person events, Basile
spearheaded a series of webinars on topics ranging from safe
reopening strategies to childcare solutions to discussing race in
the workplace. Under Basile’s guidance, the chamber recently
held a full-day, virtual conference with information for the
business community about returning to work safely and the
state’s path to economic recovery.
Basile competes on an adult synchronized ice skating team that
placed fifth in the nation in February 2020. She also teaches
adults and children, including children with physical and
intellectual disabilities, how to ice skate.
Basile has volunteered for many Delaware nonprofits, such as the
Ronald McDonald House of Delaware, Habitat for Humanity and
more. She also helps connect young professionals with volunteer
opportunities through the Delaware Young Professionals
Network, a subgroup of the Delaware State Chamber.

Alonna Berry
Position: Founder
Employer: Bryan Allen Steven School of Excellence
Age: 30
Alonna Berry founded the Bryan Allen Steven School of Excellence (BASSE), an emerging charter school in Sussex County,
with the vision of empowering the next generation of leaders to step outside of their comfort zones.
Like many people who were forced to reshape their plans when the pandemic hit, Berry cancelled BASSE’s annual
fundraiser and instead held a six-part webinar series.
Berry also works as a project manager for Social Contract, supporting Gov. John Carney’s executive order to make
Delaware a trauma-informed state. She had helped plan multiple in-person events for Trauma Awareness Month in May,
but had to shift those as well to a four-part webinar series, which garnered more than 1,000 participants statewide.
A lifelong educator, Berry began her career as a classroom teacher through Teach for America. She has worked in an array
of educational spaces, including traditional district schools, the Delaware Department of Education, and in the nonprofit
education sector.
Berry was awarded the Sue Lehmann Award for Excellence in Teaching in 2013. In 2017, she launched Engage Delaware,
a yearlong educator leadership program that builds mentoring programs and provides social-emotional support for
Delaware students with trauma.
Now, Berry is pursuing her Doctorate in Organizational Learning and Innovation from Wilmington University.
Berry also serves as vice president of the Delaware Center for Justice; the interim executive director of the Milton Historical
Society; an advisor for the Youth Philanthropy Board of Sussex County; a board member for the Delaware Guidance Services
and the Delaware Historical Society; and the assistant financial secretary of the Sussex Alumnae Chapter of Delta Sigma
Theta Sorority Inc. During the pandemic, she fundraised more than $150,000 for those organizations.
Berry recently got married in June, and she is a “dog mom” of three pups: Kronos, Jack and Atlas.
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Sara Crawford
Position: Director
Employer: The Women’s Business Center at True Access Capital
Age: 36
Ever since her days as a Girl Scout, Sara A. Crawford has been a champion for women’s success. As
the director of the Women’s Business Center at True Access Capital, Crawford develops and implements
programming to educate and empower small business owners, especially women-owned businesses.
Crawford is also the founder, head designer and creative director of Anara Original Fashion. As a
small business-owner herself, she seeks to equip women entrepreneurs with the resources they
need to start and run a business with one-on-one counseling, training sessions and networking
events.
During the pandemic, Crawford created a project to allow the Women’s Business Center to train
current and new business owners on how to maintain their businesses through COVID-19 and
prepare for the future.
Last year, Crawford secured $829,000 in loan capital for small businesses, trained 1,320
aspiring and existing business owners, counseled 300 people, and hosted 83 events and
training sessions. She has worked with disadvantaged areas to revitalize communities and
teach up-and-coming business owners as part of True Access Capital’s “Community UP!
Building Communities Through Business” initiative.
Crawford helped plan and participated in Delaware State University’s Women’s Entrepreneurship
Week event. She also led and curated “Her Story, Our History,” an event that celebrated women
in business and community changemakers in honor of Women’s History Month.
Delaware Today Magazine named Crawford a 2019 Women in Business honoree. She is also
a member of For(bes) The Culture’s networking group and was appointed to the board of the
Association of Women’s Business Centers.
As a Girl Scout, Crawford earned her Gold Award, the organization’s highest award. Today, she
educates and empowers girls on their journey into womanhood, life, financial literacy, ideas for
their Gold Award projects, and business.
Crawford spoke about being a Black woman with albinism in her TEDxTalk titled “A Signature Pigment”
at TEDxWilmington in 2017.

CONG R ATUL ATIONS

Navin Vij, M.D.
ChristianaCare salutes Dr. Navin
Vij for being named a Delaware
Business Times 40 under 40 for
his leadership and contributions
to our community.
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Brionna Denby

Damian DeStefano

Position: Associate

Position: Director

Employer: Cohen Seglias Pallas Greenhall
& Furman PC

Employer: Delaware Division of Small Business

Age: 35
Through her work as an attorney, Brionna Denby strives to
amplify the voices of people who have long been silenced.
Denby is an associate at Cohen Seglias Pallas Greenhall &
Furman PC, where she advises corporations, educational
institutions, nonprofit groups and other entities that face
allegations of wrongdoing.
Before Denby joined Cohen Seglias, she served as a deputy
attorney general for the Delaware Department of Justice,
where she defended state agencies, officials and employees in
civil actions in federal and state courts. She also trained DOJ
attorneys and staff on workplace issues as a member of the
Sexual Harassment Committee, and she chaired the Summer
Law Clerk hiring committee.
Working on and off the clock, Denby has helped people navigate difficult
situations during the pandemic. She has reviewed people’s resumes; helped
someone obtain unemployment benefits after they were denied multiple
times; counseled a college student from her alma mater, Spelman College,
who hopes to become a lawyer; and virtually lectured a group of students
in preparation for the Delaware Bar exam.
Denby also teaches a course on legal argument at the University of Delaware
in which she educates students about how to produce legal writing for various
audiences and how to write a personal statement for their law school admission.
This year, she accepted a nomination to become the president of the
Delaware Barristers Association, and accepted calls to serve on the PreInvestigation Committee of the Delaware Supreme Court and on the
Wilmington Civil Rights Commission.
Always in search of new destinations for adventure and seafood dishes, so
far Denby favors Puerto Rico for its lobster and Vancouver, Canada, for its
beautiful sights. She also enjoys teaching new tricks to her Schnauzer Poodle
named Zahra, spending time with family and friends, getting manicures and
pedicures, listening to podcasts and reading just about anything she can get
her hands on.

Age: 31
When Damian DeStefano became the director of the Delaware
Division of Small Business two years ago, he had no previous
management experience. But with the guidance of his own bosses,
DeStefano grew into the role and has become the face of the state’s
efforts to support small businesses amid the historic COVID-19
pandemic.
After becoming the division’s director, DeStefano introduced a
paid internship program to give career experience opportunities to
students interested in pursuing a career in government.
Under DeStefano’s leadership, the division built a grant program that
has helped 20 small business owners obtain funding to grow their
businesses, with the state distributing nearly $1.5 million to small
businesses in the first two rounds of the program.
The division also created a new assistance
program that has helped more than 250 business
owners in the hospitality and cosmetology
sectors pay their bill while they face revenue
losses because of the pandemic.
DeStefano earned his graduate degree
in two years while working full-time,
requiring him to spend time away from
his family — time that he was grateful to
get back once he completed the program.
Now, he serves as a buddy to a student
currently enrolled in that same graduate
program, whom he advises about
successful time management.
A football buff, DeStefano can recite from
memory the two teams that played in each
Super Bowl since about 1985, as well as the
winner of those games.
As a child, DeStefano and his family lived for
two years in Johannesburg, South Africa.

Becky Eppig
Position: Vice President of Operations and Event Manager
Employer: Sherm’s Catering
Age: 36
When Becky Eppig was hired as part of the office team at Sherm’s Catering, she had no idea she would one day become
the company’s vice president of operations and event manager.
In those roles, Eppig oversees the company’s daily operations, event and wedding sales, and customer communications.
She also leads more than 40 team members and coordinates event details with couples, customers and vendors.
In Eppig’s time with the catering business, they went from doing fewer than 20 weddings and large events per year to
now doing more than 52 in weddings alone.
When the pandemic hit, Eppig reached out to engaged couples daily, working with them to replan or postpone their
weddings rather than canceling them outright.
The pandemic also presented an opportunity for the catering company to give more attention to efforts they had
previously put on the backburner, such as individual meals, family meals and date nights. Sherm’s Catering was
able to offer free lunch to the community for 13 weeks.
Although the company had to cut back on staff in the early parts of the pandemic, they have since been able to invite
back all of their staff.
After Eppig’s mother left her with a social worker at the age of 2, her grandparents took her in and raised her. Now, Eppig
speaks at a local women’s and men’s detention centers a few times per year to share her story and inspire others to create
a life for themselves unfettered by any mistakes they have made.
Eppig also serves on the board of Face the Facts, a community thinktank formed to destigmatize addiction and provide
support to people experiencing addiction, their families and people who have lost loved ones to the disease. She also
serves on the board of Hope Street, a local grassroots agency focused on addiction policies and reforms.
Eppig’s passion for visuals and coding has allowed her to design websites for multiple small advocacy groups.
She is also handy with a set of tools and can complete most household repairs and diagnose HVAC system issues.
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Katey Evans
Position: Co-Founder
Employer: The Frozen Farmer
Age: 33
Katey Evans has been farming fields ever since she got her first job at 12 years old, picking produce
and planting pumpkins. So it should come as no surprise that as an adult she co-founded an ice cream
business that uses cream from local Delaware dairy farmers and ingredients from her own family farm.
When Evans pitched The Frozen Farmer on the ABC TV show “Shark Tank,” the “Queen of QVC” Lori
Greiner invested
in the business, calling the ice creams “the best I’ve ever had in my entire life.”
One of The Frozen Farmer’s ingredients to success has been their focus on sourcing “misfit fruit” to
cut down on food waste.
The company has its products on the shelves of nearly 400 chain stores in seven states, and it plans
to expand its distribution nationwide in 2021.
In 2016, Evans opened the state’s first drive-thru farm market so families could pick up fresh produce
from the convenience of their vehicles. After the coronavirus pandemic began, Evans launched online
sales of her farm’s fruits, vegetables and other market items, allowing customers to pick up their
purchases at the drive-thru market.
This year, Evans launched direct-to-consumer sales online for The Frozen Farmer, allowing the
company to ship to more than 40 states in just three months.
Evans also delivered meals and ice cream to local fire and police departments and area hospitals
during the pandemic.
A mother of three daughters – Kenna, 7; Kylin, 6; and Kollins, 2 – Evans has helped represent women
in the farming industry as a speaker at the Delaware Women in Agriculture Conference, the Grow +
FortifySummit, Delaware Social Media Conference, Sussex County’s Today and Tomorrow. She is also
a member of the Delaware Women’s Workforce Council, which aims to achieve gender equality in
Delaware workplaces.
Evans Farm often hosts school field trips to educate students about agriculture, and Evans has also
partnered with local school districts in Delaware to promote farm-to-school relationships and serve
her fresh, homegrown produce in school cafeterias.

Congratulations to our own

Chadwick J. Milton
on being selected for DBT40 2020.
Well deserved, Chad!

1104 Philadelphia Pike
Wilmington, DE 19809
(302) 798-3300
cpa@bumpersco.com

www.bumpersco.com
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Sean Finnigan

Lauren Good

Position: Chief of Staff

Position: Project Manager

Employer: Delaware House of Representatives

Employer: Wallace Montgomery

Age: 39

Age: 38

With 15 years of service at the Delaware General Assembly, Sean Finnigan
helps keep the state legislature running on track and strives to make state
government accessible to the general public.

Lauren Good is a planner by profession, but
when the coronavirus threw many conventional
practices out the window she had to adapt to a
new way of working.

Finnigan is the chief of staff for the Delaware House of Representatives, where
he manages the House’s full-time staff and oversees the overall operations of
the House and its members.
In 2004, Finnigan started as a legislative aide in the Delaware State Senate.
He later began working as the deputy chief of staff for the Delaware House of
Representatives in 2011, and he rose to the chief of staff role in 2012.
After the coronavirus stopped the Delaware General Assembly from meeting
in person this past spring, Finnigan helped the state legislature transition to
holding the legislative session virtually.
In 2013, Finnigan was selected to participate in the Council of State Governments
Henry Toll Fellowship, a leadership development program for state government
officials across the country that only accepts 48 people each year.
Finnigan was elected to serve as a liaison between the
Delaware Democratic Party and the Democratic National
Committee in 2017, and he was recently re-elected to serve
another four-year term.
In 2016 and 2018, Finnigan participated in the State
Legislative Leaders Foundation’s orientation for new
speakers and chiefs of staff, where he shared his
knowledge and experience with incoming chiefs of
staff.
For the past 10 years, Finnigan has volunteered
with the St. Patrick’s Day Society to support the St.
Patrick’s Day Center, which provides emergency food,
shelter, clothing, transportation and other resources
to people in east Wilmington.
When he is not working, Finnigan loves to spend
time with his two daughters — Rory, 7, and Nora, 5 —
and his wife, Joanna, whom he met at his alma mater,
Virginia Tech. He also enjoys cooking and reading
up on history.

As an urban planner and project manager for
Wallace Montgomery, Good typically meets
in person with local government staff, boards,
commissions and members of the public. But the
pandemic put such meetings on hold and forced
Good to find alternatives that would allow important
communication on projects to continue. So, she took
several training courses on how to optimize outreach
virtually, particularly with reaching underserved and
environmental justice communities.
Good worked with her colleagues and Delaware
Department of Transportation staff to apply for an
Infrastructure for Rebuilding America (INFRA) grant
from the United States Department of Transportation,
which resulted in an award of approximately $57 million for the
reconstruction of the Interstate 95/State Route 896 interchange in
Newark to make it safer and to ease traffic congestion.
Good also worked for a period of time in Windsor, Conn., as the
assistant town planner on a project for the fire marshal’s office, where
she developed up-to-date maps of the town’s fire hydrants that were
distributed to all emergency responders and the 9-1-1 call center. The
town later awarded Good for her work after those maps were used
to locate a hydrant that had been buried by a severe snowstorm. Fire
officials were able to access that hydrant during a fire call and limit
the damage that the fire would have caused to the property.
A native Delawarean, Good helped re-establish a Delaware chapter of
WTS International, an organization that promotes the advancement
of women in the transportation industry.
She also assists with homebuilding efforts through Habitat for Humanity
in Delaware and Maryland, and she provided her grant writing services
to small businesses after they suffered losses from a fire last year.

Emily Greene
Position: Energy Services Manager
Employer: Delaware Municipal Electric Corporation
Age: 28
As Delaware Municipal Electric Corporation’s energy services manager, Emily Greene is keen on saving
people money on their energy bills. Greene literally wrote Delaware’s regulations for evaluating energy
efficiency, and she helps businesses and individuals implement energy efficient practices in their own lives.
Greene created a $2 million energy efficiency program in eight municipalities that will save customers
$5.7 million in energy costs over the lifetime of the products that were installed.
She frequently partners with local communities to educate people about low-to-no cost ways to save
money on their energy bills. She even taught a class through the Delaware Public Libraries’ Inspiration
Space on improving small businesses’ profits by reducing operation costs through energy efficiency.
After a speeding motorist hit and killed a man in Greene’s neighborhood of Wyoming, Del., last year,
Greene began serving on the town’s planning and zoning committee, board of adjustments, special
events committee and economic development committee.
While Greene was in college and pregnant with her first daughter, her doctor discovered what was believed
to be evidence that the baby had experienced a stroke. But after Greene had an emergency cesarean
delivery, doctors discovered that the baby actually had an arachnoid cyst, which they successfully operated
on when the baby was just 10 days old. Despite the challenges of being a new mother, Greene earned a
double major in energy management and renewable energy solar, graduating Magna Cum Laude in both.
Today, Greene and her oldest daughter often go on trash hunting adventures where they fill large trash
bags with as much litter as they can find while walking along their favorite trails. Greene and her family
also participate in the Delaware Department of Natural Resources and Environmental Control’s Coastal
Cleanup and take frequent trips to Bowers Beach to flip beached horseshoe crabs.
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Arreon A. Harley-Emerson
Position: Executive Director
Employer: The Choir School of Delaware
Age: 32
Music has taken center stage in the life of Arreon A. Harley-Emerson as he seeks to uplift
and empower Wilmington’s youth through song. Harley-Emerson is the executive director
and conductor of the Choir School of Delaware, a comprehensive, after-school program
that serves Wilmington’s youth and families through music and mentoring.
Harley-Emerson uses music as a tool to engage children in preparing for their futures,
enrich them academically, and provide one-on-one mentoring.
As the board president of the Delaware Arts Alliance, Harley-Emerson works to ensure
that all Delawareans have equitable access to the arts. He also serves as the national chair
of the Diversity Initiatives Committee for the American Choral Directors Association, a
professional network of choral conductors that aims to inspire people through education,
performance, composition and advocacy.
With a commitment to diversity, equity, inclusion and belonging, Emerson-Harley has
consulted with various arts and culture nonprofit organizations to ensure that they remain
relevant in the 21st century.
Harley-Emerson contributed a chapter to “The Oxford Handbook for Choral Pedagogy”
entitled “The Gang Mentality of Choirs: How Choirs Have the Capacity to Change Lives,”
and gave a TEDx Talk with the same title.
Outside of work, Harley-Emerson also gives back to The Peabody Conservatory’s Children’s
Chorus, where he sang growing up, and to the House of Ruth, a domestic violence shelter
where he and his family lived when he was a child.
A huge musical theater fan, Harley-Emerson has been in 22 musical productions and
frequently goes to see shows on Broadway with his husband. He also has a deep affinity
for potatoes, which he will eat in whatever form they are prepared.

On being recognized as 2020
DBT40 honorees! Your Discover
family is proud!
Congratulations to all of the
2020 DBT40 honorees.
©2020 Discover Financial Services
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Shannon Humiston

Robbie Jester

Position: Associate

Position: Culinary Director

Employer: McCarter & English LLP

Employer: High 5 Hospitality

Age: 33

Age: 35

As the old adage goes, “Justice delayed
is justice denied,” and Shannon Humiston
wants to make sure each one of her clients
gets a fair shot at the legal remedy they
deserve.

Whether he’s speaking to high school students or inmates, chef Robbie Jester
tries to teach people that when one oven door closes, another can open — with
the right training and preparation.

Humiston is an associate with the bankruptcy
and restructuring practice group at McCarter
& English LLP, where she represents clients
in restructuring proceedings in state and federal
court. She also represents individuals and entities
in commercial litigation, including corporate
disputes, fiduciary litigation, breaches of
contract, land use and construction disputes.
Humiston coordinated a pro bono clinic that
expunged approximately 50 juvenile records after
teaching more than 10 attorneys how to do so.
She has also assisted community members in custody disputes,
property disputes, and other legal proceedings free of charge.
Humiston organized a 5K event to support the Delaware Law
Related Education Center’s mission of enhancing law-related
education initiatives in Delaware. She also volunteered with the
Office of the Child Advocate to represent children in foster care.
As a member of the International Women’s Insolvency and
Restructuring Confederation (IWIRC), Humiston this year joined
the Delaware chapter’s social committee, which brainstormed
various nonprofit ideas to help bridge the social justice gap.
Humiston, her husband and their daughter camp near the White
Mountains in New Hampshire almost every summer, including
this year, despite Humiston being pregnant with their second
daughter.
Once COVID-19 restrictions are eased, Humiston is excited to be
able to travel abroad again and she hopes to one day go on her
dream vacation: a two-week trip to Australia.

Jester manages the culinary operations of three restaurants — Limestone BBQ
and Bourbon, Stone Balloon Ale House, and Eggspectation — and is in charge of
the full operation management at the first two.
With his business partner, Jester also runs his own business, Full Circle Food,
which delivers healthy meals to customers on a weekly basis.
Jester frequently visits high schools and prisons to offer inspiration and training
to people interested in cooking and baking as a profession.
He serves as a mentor and judge for the Delaware ProStart Program,
which allows high school students to learn how to cook and
manage a restaurant from professional chefs. He is also a board
member of the Friends of Fusion Foundation, which supports
Delaware children and first responders, and a speaker
for Project New Start, which aims to reduce recidivism
by teaching inmates applicable job skills and positive
behaviors to help them successfully re-enter society.
In 2015, Jester competed on Guy Fieri’s “Guy’s Grocery
Games,” losing during his first time on the show
but redeeming himself with a win during another
appearance. He also faced off against chef Bobby Flay on
“Beat Bobby Flay” in 2016 and emerged victorious.
After his appearances on those Food Network shows, Jester
sought to give back to various charitable causes, including
raising money as a Leukemia and Lymphoma Society Man
of the Year candidate and a Dancing with the Delaware Stars
competitor.
If facing off against fellow chefs on television wasn’t enough,
Jester is also a competitive billiards player — a skill that
apparently runs in his blood because he and his mother
have been Delaware state doubles champions.

Cortnae Justice
Position: Team Leader
Employer: Discover Financial Services
Age: 31
Recently promoted to a team leader on Discover Financial Services’ Check Exception Resolution team, Cortnae Justice
has had to learn on the fly how to manage a team of employees during the coronavirus pandemic. But as the company
has adapted to working from home, she embraced the changes as an opportunity to engage employees in new ways.
Justice has organized virtual stretch breaks and even a virtual team outing, with online games such as Kahoot, to
boost morale and improve the well-being of her team members. She also serves as a liaison within her employee
natural work group to plan to implement work-life balance initiatives.
Since starting her career with Discover eight years ago, Justice has helped improve company efficiency, reduce
expenses by about $150,000, and promoted risk reduction. She also organized a specialized team to combat a fraud
attack in the organization, that is now equipped to mitigate future fraud attacks and losses.
Justice has been an active member in the Black Organizational Leadership @ Discover, an internal employee resource
group dedicated to providing cultural support and experiences to employees. As part of that group, she has sought
to make employees feel more comfortable and supported discussing diversity and recent events related to the Black
Lives Matter movement.
As a mentor for youth at the New Castle County Detention Center and New Castle Elementary School, Justice has
promoted conflict resolution strategies, life skills and methods for coping with stress and anxiety.
During the pandemic, Justice partnered with the Police Athletic League of Wilmington to mentor students virtually
about money management, anger management and conflict resolution.
Raised in a large family, Justice was the fifth of eight children and has 18 nieces and nephews. She enjoys spending
time with family, participating in outreach programs for her church, attending Zumba classes,
going to the movies, visiting the beach, playing laser tag, zip lining and cooking.
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Laura Klatzkin
Position: Senior Development Manager
Employer: March of Dimes
Age: 35
When March of Dimes Delaware had to cancel its signature March for Babies fundraising walk
for the first time ever due to the coronavirus, senior development manager Laura Klatzkin
helped the nonprofit pivot so that they could continue protecting the health of mothers and
babies.
Instead of the in-person walk, the nonprofit held a “Step Up!” virtual walk campaign to raise
funds. Under Klatzkin’s leadership, Delaware finished third in the United States, edging out
larger markets across the country.
March of Dimes also cancelled its signature fall fundraising events, and instead they looked
for other ways to support families during the COVID-19 pandemic.
Klatzkin worked with one of March of Dimes’ corporate partners to launch a meal delivery
program for parents with a child in the neonatal intensive care unit. The program provided
families a meal and a moment of normalcy, all while patronizing local restaurants that also
need support as their businesses take a hit during the pandemic.
Since Klatzkin arrived at March of Dimes Delaware in 2016, she has grown the nonprofit’s
sponsorships and donors each year.
Klatzkin is March of Dimes’ only full-time staff member in Delaware. She handles the local
organization’s budgets, fundraising, outreach, planning and events in Delaware.
Like many parents during the pandemic, Klatzkin has juggled being a full-time mom and
teacher to her 3-year-old son, Ryan; wife to her husband, Scott; and a working professional.

We congratulate our colleague
Shannon D. Humiston
on being named one of this year’s
Delaware Business Times
40 Under 40 award winners.
Your dedication to clients and to
making a difference in our community
is a shining example to us all.

Renaissance Centre, 405 N. King St., Wilmington, DE 19801
302.984.6300 www.mccarter.com
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Jen Mathews
Position: Technology Director, Sales & Marketing
Employer: CSC
Age: 38
Jen Mathews’ motto is “Screw the cow path. Blaze your own trail.” As the technology director for
CSC’s SMARTech team — and one of the company’s only female technology directors — Mathews
seeks to lead a career and life that sets a positive example for her daughter and other girls.
Mathews started working at CSC 18 years ago as a customer service representative and has since
held nearly every marketing role in the company. Now, as a technology director she leads a team
of experts responsible for managing the company’s technology, marketing, advertising and more.
When her 8-year-old daughter, Sarah, wanted to join Cub Scouts, Mathews signed up to serve as
the pack’s den leader. With the pandemic putting in-person activities on hold, Mathews has had to
identify ways for families to satisfy rank requirements that are normally completed in live groups.
Mathews is also a board member and member of three committees with Easterseals Delaware
& Maryland’s Eastern Shore, a nonprofit health care organization that advocates for people with
disabilities. After challenging her fellow board members to step up their financial contributions,
Mathews and her colleagues raised more than $15,000 in a few days.
Mathews coordinated CSC’s involvement with Easterseals for several years, including a 2019
Artfulness Event at CSC’s headquarters, CSC’s 2016 donation to establish an Adapted Toy Library
at Easterseals, and CSC’s annual sponsorship of Easterseals events.
Interested in assistive technology and other services to help people with disabilities, Mathews
spearheaded a “Toy Car Hackathon” to modify ride-on cars so that children with disabilities could
enjoy them.
Mathews can recite the Periodic Table of Elements song and Edgar Allen Poe’s “The Raven” from
memory. She has a collection of more than 50 vintage cameras and has visited more than a dozen
national parks.
Her bucket list, which she calls her “Mid-Life Crisis List,” includes doing ballet, aerial yoga, rock
climbing, archery, ziplining, river rafting, acupuncture, indoor skydiving, and flying trapeze.
But her favorite things to do are with her daughter.

Rachael Mears
Position: Lead Regulatory Reporting Analyst
Employer: Discover Financial Services
Age: 36
Rachael Mears knows how to work under pressure after serving as a financial specialist at the thenDelaware Economic Development Office just as the 2008 financial crisis hit. Soon after, Mears was
promoted to the office’s director of capital resources and appointed to the Governor’s Council on
Health Promotion and Disease Prevention.
Now, she works as the lead regulatory reporting analyst at Discover Financial Services, where she
ensures that the company is following federal regulations. Once again finding herself in a national
emergency, Mears has helped her company implement the evolving regulatory changes that are
coming in response to the pandemic.
Aiding that transition while working from home full-time with a 1-year-old and 4-year-old has been
no small feat, but Mears has learned to stay positive, communicate openly, and remain focused
on her goals while navigating challenging situations.
During her four years with Discover, Mears has been promoted and received the company’s highest
internal award for her work in regulatory education and compliance. She was also appointed
to serve on an internal committee focused on expanding Discover’s community relationships
throughout Delaware.
Inspired by the people working on the front lines of the pandemic, Mears donated her time as
a certified group fitness instructor in lieu of pay at a fitness facility that provided free meals to
teachers, health care employees, delivery and grocery personnel and first responders.
Mears serves as treasurer for True Access Capital, a federally certified Community Development
Financial Institution that provides affordable access to capital and technical assistance to small
and minority-owned businesses in Delaware and Pennsylvania.
Mears performed the salsa alongside her partner Dr. Anthony Falvello in the 2020 Delaware
Dancing with the Stars to raise money for the Boys and Girls Club and Mom’s House of Dover.
In her free time, Mears enjoys reading, listening to lectures, and diving into podcasts. She has
recently been captivated by the work of Malcolm Gladwell.
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Jennie Miller
Position: Director of Innovation and Implementation
Employer: Lyons Companies
Age: 39
Jennie Miller has worked for Lyons Companies for nearly two decades since she was hired as business
development coordinator in 2004 after graduating college.
Over the next 16 years, Miller received promotions and more responsibilities, including managing
the quality assurance and information technology departments in February. Most recently, she was
promoted in May to director of innovation and implementation, responsible for identifying and
integrating technology, services and processes that will improve business performance.
When the pandemic began, Miller had to juggle her new job with helping her team to adjust to
teleworking and other changes, as well as supervising her three children’s virtual education.
As to not overwhelm clients and employees with coronavirus-related messages, Miller strived
to be more deliberate with which internal and external communications were the most vital.
Miller also ramped up the company’s resources for educating clients and other stakeholders about
risk management, addressing human resources and benefits issues, and navigating other operational
changes that the pandemic caused. The company offered 14 webinar sessions on those topics from
March to May, with a total of more than 500 attendees.
In 2006, Miller launched the Economic Forecast event to inform people about how economic conditions
affect clients’ businesses and the insurance industry. What started as an event with about 40 registrants
now attracts more than 700 registrants.
Under Miller’s leadership, Lyons launched a new website, improving users’ experience and the
education blog. She also developed a social media strategy to raise the company’s visibility and
connect more with clients and other stakeholders. The sales team honored Miller with the
Producer’s Choice award in 2019 for her efforts.
For more than 10 years, Miller has helped raise funds for the Delaware Alzheimer’s Association’s
“Walk to End Alzheimer’s.”
Miller is also a Cub Scout den leader with Pack 527 and secretary of the board for her sons’ ice
hockey team, the Wilmington Nighthawks Youth Hockey Club.
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Chadwick Milton
Position: Partner
Employer: Bumpers & Company
Age: 34
Chadwick Milton was promoted to a partner at his accounting firm Bumpers & Company
when he was just 27 years old, the youngest known age for a partner in the firm’s nearly
100-year history. Today, Milton oversees the accounting work prepared by staff members,
helps nonprofits with their accounting and tax issues, and manages the firm with his
business partner, Douglas Kook.
The coronavirus pandemic began during the busiest time of the year for accountants. But as
many businesses found their revenue declining due to COVID-19, Milton and his partner put
tax season on hold in mid-March to help clients obtain Payroll Protection Program (PPP) loans
from the U.S. Small Business Administration. Of the firm’s more than 250 business clients,
only one will not reopen their doors, and the firm has helped clients save more than 1,000
jobs in Delaware and the surrounding states.
Milton is a certified public accountant, a certified valuation analyst, and a member of the
Delaware Society of CPAs, the American Institute of CPAs and the National Association of CVAs.
He is also the secretary of the board of accountancy with the Delaware Professional Regulation
and was recognized as one of Delaware’s top 10 rising stars in public accounting in 2015.
Bumpers & Company provide accounting and consulting services to about 50 nonprofits at a
discounted rate of up to 50%. The firm also works with the Dictionary Project to give each third
grader in the United States a personal dictionary each year.
Milton is a member of the Rotary Club of North East and the treasurer for Rotary District 7630,
which encompasses more than 40 clubs. He also helps run the North East Santa house in
Cecil County, Md., and has helped organize a soup cook-off to raise money for food pantries.
In his spare time, Milton runs a small woodworking shop and enjoys spending time with his
wife, Sarah, and their two children, Owen, 9, and Olivia, 7.

LeAnn Myers
Position: Director of Quality Improvement
Employer: Westside Family Healthcare
Age: 34
LeAnn Myers has wanted to help reduce human suffering ever since her aunt Tammy sustained a
traumatic brain injury from a car accident during Myers’ senior year of high school. Myers and her
family dealt with the painful loss of her aunt, but Myers found some comfort in knowing that the
health care providers who cared for her aunt lessened her suffering.
As the director of quality improvement at Westside Family Healthcare, Myers helps optimize the
quality of care for patients. About seven months into that role, Myers also became the infection
prevention nurse for the organization. Little did she know that her new responsibility would play
such a critical role in the coronavirus pandemic that struck one month later.
Myers helped develop and implement infection prevention processes to keep patients and staff
safe and reduce confusion with recommendations from the Centers for Disease Control and
Prevention and the World Health Organization that would change almost daily. She also managed
procedures for responding to an employee’s exposure and developed processes for returning
to work.
Before coming to Westside, Myers served as the director of clinical operations at Nemours, where
she developed the ambulatory leadership team and ambulatory shared governance council. Myers
worked on a project that focused on how to manage an aggressive child in the ambulatory setting,
presented her work at a national conference, and published that work.
Myers participates in Nemours’ annual Heart Walk to raise money for heart disease. She also
helped organize the ambulatory contributions for the Rise Against Hunger campaign at Nemours
in 2018 to gather food for food insecure families.
Each fall, Myers speaks to the University of Delaware’s graduating nurses about leadership and
interview techniques.
Myers and her husband, Norris, have been married for 11 years and the couple have two children,
Aiden and Reagan. They enjoy doing outdoor activities together, such as taking out their boat to
catch crabs and fish, harvesting vegetables from their garden, and raising baby chicks.
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Mark Nauman
Position: Co-Owner
Employer: Pilottown Engineering
Age: 36
When Mark Nauman founded his engineering consulting firm in 2019, it was the
culmination of 12 years of experience in the industry.
Earlier in his career, Nauman attended ABC Delaware’s Leadership Institute, where he
worked directly with many of Delaware’s most successful construction leaders. He was able
to learn from their experiences to help form the foundation of his own business venture.
As a part owner of Pilottown Engineering, the only full-service structural engineering firm
in Sussex County, Nauman has made it a priority to build connections and collaborative
opportunities with the local community. He plans to help expand and modify the firm so
that it can meet the ever-evolving needs of Sussex County and the engineering consulting
industry.
The firm is providing construction engineering services for a new, seven-story hotel with
about 180 rooms on the riverfront of Camden, N.J. They are also designing a new 5,000seat, nearly $35 million, multipurpose stadium that will be the home of the Fredericksburg
Nationals Minor League Baseball team in Fredericksburg, Va.
Nauman is a board member of the Sussex County Crisis House and he volunteers and
donates to the Sussex County Habitat for Humanity and to the Milton Food Pantry.
Outside of work and volunteering, Nauman enjoys spending time with his wife and their
two daughters, who are shaping up to be the next generation of engineers and problemsolvers with their science-based projects and structures that they build out of Lego blocks
and household materials.

CONGRATULATIONS
R. Garrett Rice
On being recognized as a DBT40 under 40 in Delaware from your
colleagues at Ross Aronstam & Moritz LLP.

Congratulations to all of the 2020 honorees.

100 S.West Street, Suite 100, Wilmington, Delaware 19801 www.ramllp.com
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Joshua Novak
Position: Director
Employer: Richards Layton & Finger
Age: 38
Joshua Novak didn’t want to be a lawyer when he was growing up. In college, he studied architecture
and even designed several homes, including his parents’ home. But he eventually found his way to
the legal world and now works as the director of the law firm Richards Layton & Finger.
Novak represents multinational corporations in high-value transactions, including advising and assisting
Fortune 500 and Fortune 50 companies with private equity funds.
Before COVID-19, Novak tended to be a micromanager, but the pandemic taught him to be more trusting
of his associates and staff while they worked remotely.
Novak is a regular contributor to “Lubaroff & Altman on Delaware Limited Partnerships,” a guide to limited
partnerships in Delaware. He also frequently speaks about Delaware limited liability companies and
partnerships at law firms, conferences and continuing legal education seminars.
For more than eight years, Novak represented a child as his guardian ad litem while he navigated
adolescence and foster care, staying with him until he turned 18. Novak tried to reunite the child with his
parents, but they ultimately decided that going home with his parents was not a viable option.
Novak also acted as a Mental Health Court defendant’s advocate in the Delaware Superior Court and
worked with his client to obtain financial assistance, medication, and visitation with family members.
Novak has been one of the New Castle County co-chairs for the Combined Campaign for Justice, an
organization that fundraises and supports various nonprofit legal service providers in Delaware.
He is also on the board of directors of Cornerstone West CDC, a nonprofit organization that provides
various community programming and resources to Wilmington’s West Side neighborhood.
Several years ago, Novak became an ordained minister to officiate a beach wedding for his
best friend and now wife in Turks and Caicos.

Brandon Ontjes
Position: Director of Corporate Financial Planning & Analysis
Employer: The Chemours Company
Age: 39
Brandon Ontjes never anticipated that his professional career would keep him in Wilmington, but he’s
so glad it did. As the director of corporate financial planning & analysis and chemical solutions for The
Chemours Company, whose headquarters is in downtown Wilmington, Ontjes has been able to witness
and participate in the city’s economic development.
Before arriving at Chemours, Ontjes was a senior manager at Ernst & Young, where he led an audit of
one of the largest and most challenging IPO/mergers in 2015: the energy services and delivery company
Avangrid. Afterwards, Ontjes transitioned into a lead technical accounting role at Chemours and was
subsequently promoted several times until reaching his current senior finance role.
The pandemic has proven to be a challenging time to lead, but Ontjes also found that it has brought his
team closer together. As his team
works remotely, Ontjes has been able to connect with them more on an interpersonal level as he gets
to see their home offices and families.
Ontjes has attended Brandywine Valley Baptist Church in North Wilmington since he was a child, when
he participated in mission trips and led Vacation Bible School for young children. He currently serves as
a member of the church’s board, participates in prayer walks in the city, and helps the Sunday Breakfast
Mission.
Ontjes is a big fan of the Philadelphia Eagles and Dave Matthews, an annual attendee of the Clifford Brown
jazz festivals, and one of the biggest customers at Stanley’s Tavern in North Wilmington. Ontjes, his wife
Amanda, and their four children are active in their church and love spending time down at Sea Colony
in Bethany Beach.
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Troy Purnell
Position: Founder
Employer: Gotta Be a Better Way Foundation
Age: 36
Troy Purnell isn’t involved in community organizing for awards or recognition — although he is honored to be on this list. He just wants to build a
community for his children where its members uplift one another to succeed.
Purnell is the founder of the Gotta Be a Better Way Foundation, which hosts community events and fundraisers to support low-income children.
Giving back to the community is critical for Purnell, who does yearly Christmas toy drives, helps feed homeless individuals, sponsors children to
participate in sports programs, takes students on field trips, provides clothes to teens and rewards them with other gifts to celebrate their successes.
When the pandemic began, Purnell was worried that he would be laid off from his job as a car salesman at Preston Automotive Group. His concerns
even led him to ask a friend for a job as a delivery person at his pizza shop. But after Purnell’s boss told him that the dealership would not be closing,
Purnell prayed to God and decided to wait things out at the dealership. That month he broke a store record for the most cars sold in one month.
Recently, Purnell has been added to his car dealership’s outreach team to serve communities on the Eastern and Western Shore of Delmarva. He hopes his
positive spirit can serve as
a light for people, whether
grappling with the uncertainty
around COVID-19 or another
dark place in their life.
Purnell has coached
recreational basketball
and Little League baseball
for six and seven years,
respectively. This past
season he was an assistant
coach for the boys’
basketball team at Seaford
Middle School alongside
coach Matt Spence. He also
served his first term on the
Seaford Board of Education.
Purnell enjoys cooking with
his family at least twice a
week because it gives his
time to talk to his children
and teach them something
constructive.

Congratulations on
this achievement
Jennie Miller.
You earned it.
You make
everyone at Lyons
Companies proud.

lyonsinsurance.com
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R. Garrett Rice
Position: Attorney
Employer: Ross Aronstam & Moritz
Age: 30
Born into a family business of commercial goldfish farming, R. Garrett Rice learned lessons about
managing difficult employees and navigating the complicated dynamics of a family business. Although
he opted for law school instead of following in the family footsteps, Rice continues to draw upon what
he learned on the farm in his career as an attorney.
Rice began his legal career clerking for former Delaware Supreme Court Chief Justice Leo E. Strine Jr.
Now, he works as a corporate litigator with Ross Aronstam & Moritz, where he primarily practices in
the Delaware Court of Chancery.
In addition to his billable work, Rice has also represented numerous clients pro bono, including
juveniles in Delaware criminal expungement proceedings and a mother in a parental guardianship
case. Currently, Rice is involved with a First Amendment matter concerning the public’s right of access
to court filings.
In 2018, Rice published an article in the Business Lawyer Journal about a proposed amendment to
Delaware’s corporation law concerning statutory appraisal remedy. Then in 2019, he published an article
in the University of Alabama’s Journal of the Legal Profession about legal ethics and his perspective
as a Christian corporate lawyer. He is currently working with a co-author on a third journal article.
After moving to Delaware five years ago, Rice got involved with Big Brothers, Big Sisters of Delaware,
and he volunteered as a big brother to a Wilmington pre-teen.
Rice serves on the finance committee for his church, St. Paul’s Methodist in Wilmington. He is also
active in the annual stewardship campaign and volunteers in the church nursery.
When he isn’t in the courtroom, Rice enjoys hiking, running, fishing and spending time outdoors with
his wife, Lauren, and their dogs, Blake and Gunner. Rice and Gunner have even competed together
in a few K-9 5K races.
Rice is also an avid student of presidential and military history, particularly from America’s founding
through the Civil War, and he is currently reading his way through biographies of every U.S. president.
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Gloria Ruci
Position: New Business Representative
Employer: Agilent Technologies
Age: 25
As a first-generation American and one of few women in a male-dominated industry,
Gloria Ruci hopes to empower young women to pursue high-profile careers in STEM fields.
Searching for the American dream, Ruci’s parents immigrated to the United States from
Albania a year before she was born. By the time Ruci was 12 years old, she was working
at her family’s pizzeria where she communicated food orders between her father and
customers during busy times of the day.
Today, Ruci works as a new business representative for IntelliSource on behalf of
Agilent Technologies, where she implements new initiatives and products for Agilent’s
laboratory solutions and services division. As medical researchers search for a vaccine
for coronavirus, Ruci has worked with accounts such as Pfizer, DuPont, AstraZeneca and
GlaxoSmithKline.
Ruci facilitated and managed more than 300 domestic and international laboratory
relocation projects in Fiscal Year 2019. In Fiscal Year 2020, she worked with upper
management to revamp an outdated business model, resulting in a 218% increase
in year-over-year growth. She is also projected to surpass last year’s revenue growth
for new business development and lost business recovery.
After earning her bachelor’s degree in biochemistry from the University of Delaware,
Ruci is pursuing a Master of Business Administration at Wilmington University, where
she plans to major in corporate finance.
Ruci publishes a weekly, internal newsletter for her company called “The Intellisource
(Unofficial) Daily News,” which features upcoming events, sales incentive contests,
and articles written by colleagues about the team’s performance.
Ruci is also an active member of the Delaware Republican Party and has assisted
with campaign outreach and community efforts for state and federal races.
Although Ruci is a sushi connoisseur, her favorite item on the menu at her parents’
restaurant is the buffalo chicken wings.

Congratulations
Becky!!!
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Ivy-lyn Sia
Position: Realtor and Property Manager
Employer: Welcome Home Realty
Age: 26
Home is where the heart is, and Ivy-Lyn Sia strives to match clients with properties that they
will absolutely fall in love with.
As a realtor with Welcome Home Realty and a property manager of nearly 300 rentals
throughout Delaware, Sia helps buyers, sellers, landlords, tenants and investors in residential,
commercial and land transactions. Sia earned her real estate license in 2017, and the American
Institute of Real Estate Agents awarded her as one of the 10 Best Real Estate Agents in
Delaware within her first year of being licensed. Shortly after, she earned the Million Dollar
Club recognition from the New Castle County Board of Realtors.
Before this year, Sia was always busy and on the go but the pandemic has taught her to slow
down and balance her time better between her work and personal life. In addition to working
as a realtor, Sia is a full-time mom to her 6-year-old daughter and a coach at Ignite Fitness
Kickboxing, where she was asked to teach just three months after joining the studio.
Sia was recently chosen to participate in Dancing With The Delaware Stars to raise money for
Mom’s House Inc. and the Greater Dover Boys and Girls Club. She also volunteers with the
American Heart Association, the Delaware Adolescent Program Inc., the Suicide and Violence
Education Program, and the Interfaith Homeless Shelter.
Sia enjoys traveling, learning about other cultures, trying different foods, and collecting
Starbucks mugs from the places she visits. She has traveled to Mexico, Germany and France,
but her favorite place to visit will always be the Phillipines, where she lived until moving to
Delaware when she was 7 years old.

Michelle Skoranski
Position: Deputy Attorney General
Employer: Delaware Department of Justice
Age: 33
Michelle Skoranski has dedicated her career to protecting Delaware’s children. As a deputy attorney
general in the Delaware Department of Justice’s Child Protection Unit, Skoranski advocates for
abused and neglected children to bring them into state care. She also prosecutes individuals to
have them placed on the Child Protection Registry for abusing and neglecting children.
Born and raised in Wilmington, Skoranski earned her bachelor’s degree in political science and
French at the University of Delaware and earned her juris doctorate from Delaware Law School.
While clerking for Family Court Judges Robert B. Coonin and Arlene Minus Coppadge, she
researched and contributed to the drafting of judicial opinions.
From 2016 to 2019, Skoranski represented families in custody, divorce, and protection from abuse
proceedings in Family Court as an attorney with Gonser & Gonser.
In 2019, she started working in the Child Protection Unit of the Delaware Department of Justice,
where she represents the entire Family Division of the department’s legislative committee and is
one of three attorneys statewide on the Parental Standards Committee, which sets standards for
attorneys representing indigent parents.
As a legislative attorney for the Delaware House of Representatives’ Majority Caucus, Skoranski
drafts legislation on topics such as ensuring fairness in Delaware Family Courts.
Skoranski has served on the board of A Better Chance for Our Children, a nonprofit agency for
Delawareans adopting children from foster care.
Skoranski is also active in get-out-the-vote efforts through phone banking, social media messaging,
and mass mailing. In 2018 she worked on drafting the Delaware Voter Guide, published by the
Delaware News Journal. She has also written two op-eds for the News Journal related to voting.
In her free time, Skoranski enjoys hanging out with her husband and their two dogs, running
around Wilmington, visiting Rehoboth and Dewey Beach, and listening to live local music.
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Kyle Sturgis
Position: Technology Director
Employer: CSC
Age: 38
Working as the technology director for Corporation Service Company (CSC) has allowed Kyle
Sturgis to combine his passion for Delaware businesses with the use of technology to facilitate
secure and efficient transactions.
Since joining CSC in 2016, Sturgis has been responsible for several systems that help facilitate
incorporations and other critical business filings. Pega Systems, a major software provider,
recognized him as an expert in their solutions and invited him to speak at their annual conference.
Previously, Sturgis worked at MBNA in Newark, which was subsequently acquired by Bank of
America. During his 12 years there, he worked his way up through the ranks from an entry level
associate to vice president, where he led technology organizations focused on preventing criminals
from defrauding customers’ accounts, as well as systems to help customers recover from fraud.
In 2014, he co-invented a system and method for investigating fraudulent activity, which earned
a patent. He and his teams also implemented more than 20 applications providing more than
$30 million in annual efficiencies for the company.
Sturgis is an Eagle Scout and has volunteered with the Boy Scouts of America where he served
for two years as scoutmaster of Troop 902 and helped build their website. He has also volunteered
with Special Olympics, Habitat for Humanity, and Good Neighbors Home Repair.
Growing up, Sturgis frequently attended University of Delaware football games and remembers
watching their marching band at games. When he attended the university himself, he was a fouryear member of the more than 300-member marching band and was selected as a drum major
in his senior year.
Now, Sturgis channels his passion for music into instructing various high school marching band
programs, including Concord, Glasgow, McKean, and Middletown high schools as well as the
Delaware Military Academy.
Sturgis, his wife Jessica, and their two children — Landon, 8, and Graham, 5 — enjoy traveling,
especially to Delaware’s beaches. Sturgis also coaches his sons’ soccer, basketball, and flag
football teams.
bhi 7x10:Layout 1

8/21/19

5:37 PM

Page 1

Business
Insurance

Employee
Benefits

HR
Consulting

Safety
Consulting

Private
Client

Personal
Insurance

Congratulations Doug!
We are proud you received
this award and happy you
are part of our team.
The Adesis team

b h i 3 6 5 . c o m

DelawareBusinessTimes.com | October 13, 2020 35

Jason Tull
Position: President
Employer: J.W. Tull Contracting Services
Age: 34
When Jason Tull started his roofing and contracting company in April 2014, he did so with
just $1,500 and a 1985 Ford F-150. This year, the company doubled their sales over last
year and is projecting $6 million in gross revenue.
Tull, the president of J.W. Contracting Services, credits his company’s success in part to
the talented employees that he has carefully selected. After sales plummeted in April due
to the coronavirus pandemic, Tull and his team worked together to develop new ways of
generating revenue. Business picked back up in May, allowing the company to do more
business than ever before. Tull even hired six additional high-level staff members.
The company currently serves the Delaware and Pennsylvania region, and Tull is always
looking to expand the territory that they cover. He often visits his staff in the field to
boost morale and coach them on their path to success.
In addition to his contracting company, Tull has also started a commercial real estate
holding company.
Tull has been in recovery from addiction for nine years and regularly gives back
to addiction recovery organizations, including atTAck addiction, Limen House, and
Gaudenzia. Once or twice a year, Tull also speaks with at-risk youth to help them lead
successful lives.
A fitness enthusiast, Tull plans to coach children’s football this year. He has three children:
Mason, Wyatt and Wynona.

Brintha Vasagar
Position: Family Medicine Residency Program Director
Employer: Bayhealth
Age: 36
As a family medicine physician, Brintha Vasagar seeks to care for the whole person, the whole family,
and the whole community. In addition to treating patients, Vasagar is also the director of Bayhealth’s
Family Medicine Residency program, where she trains medical students and residents to be advocates
for their patients, especially those from underserved groups.
Although the COVID-19 pandemic has presented many challenges for people working in health care,
Vasagar also sees the opportunities it has created for creative problem-solving. Among them has been
the chance to expand patients’ access to care by implementing telemedicine, which Vasagar hopes to
continue to offer after the pandemic. Vasagar has also had to strategize virtual teaching efforts to make
sure that current medical students are developing their clinical skills to become physicians in a few
years.
Vasagar has created two new residency programs, including the first medical residency in Kent and
Sussex counties.
She is now leading the development of a new family practice in Dover, which will add more than
30,000 primary care visits each year. The practice will have an embedded mental health counselor to
decrease the stigma of seeking mental health care. It will also provide addiction medicine training,
including medication-assisted therapy, to prepare young physicians to address the opioid crisis.
Vasagar developed an after-hours clinic at the Smith Free Clinic. She also volunteers with charitable
organizations, such as the American Heart Association’s Go Red, Bayhealth Cancer Survivorship
Program, and the Hope Medical Free Clinic.
Vasagar has developed a reputation as a “disaster magnet” after she was in Sri Lanka during the
2004 tsunami and was seated at the finish line of the 2013 Boston marathon when it was attacked
in the terrorist bombing. She has also met every currently living U.S. president. Once travel
resumes, she hopes to visit Antarctica.
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Pablo Velazquez
Position: Vice President of Business Banking
Employer: M&T Bank
Age: 39
Pablo Velazquez is the vice president of business banking at M&T Bank in Delaware, where
he has helped keep businesses afloat during the coronavirus pandemic.
M&T Bank furnished more than $370 million in Paycheck Protection Program (PPP) loans
for more than 2,000 Delaware businesses, protecting nearly 40,000 local jobs. Velazquez
personally worked on 400 of those loan applications for business clients, who received
an average of $150,000 in funding.
Last year, Velazquez was appointed to M&T Bank’s President’s Council and Chairman’s Club
after his work at the bank brought the most prospects to the region. When selecting members
for the Chairman’s Club, the company selects only one business banker in each market,
with members having achieved all of their production goals and demonstrating expertise
in furthering their teams.
This year, Velazequez is on track to cross $10 million in loans originated, and he regularly
refers prospects to other divisions. Recently, he brought in Metal Masters, a manufacturer
of commercial food service equipment and metal shelving, to the bank’s Middle Market
lending team for a $28 million credit, plus demand deposit.
Velazquez now has about 80 business banking clients in his portfolio, including Breslin
Management and Construction Contracting, Masten Electric, and Wattay Accounting.
Velazquez serves on the boards of the CenDel Foundation, a Central Delaware philanthropic
organization, and Kent County Ducks Unlimited, a group of volunteers who raise awareness
and funding for wetlands and waterfowl conservation. He has also served as treasurer of the
Smyrna-Clayton Rotary Club for the past three years and was recently elected president.
Since he was a kid, Velazquez has enjoyed bass fishing. Now, as an adult he enjoys
participating in various tournaments with the American Bass Association and the Chester
County Bass Opens, and in June he placed fourth in the Chester County Bass Masters
Upper Bay Open Series.
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Navin Vij
Position: Physician Scientist and Academic Hospitalist
Employer: ChristianaCare
Age: 37
Ever since Navin Vij was diagnosed with a chronic hepatitis C infection in 2010, likely the result of blood
transfusions he received when he was born prematurely, he has been inspired to use his own health
journey to help people find purpose in their own medical experiences.
Vij is a physician scientist with ChristianaCare’s Value Institute, where he leads research initiatives to
improve health disparities for vulnerable populations. As an academic hospitalist, Vij teaches clinical
teams of medical residents and students how to deliver care to complex hospitalized patients.
The coronavirus pandemic has made Vij think about the question “What is ‘normal’?” and he has
begun new community-based research to address the question of “Is ‘normal’ what we really want to
return to?” for vulnerable Delawareans, who faced challenges in health care even before the pandemic.
Three years ago, Vij was recruited by ChristianCare, where he has analyzed how the health system
treats vulnerable Delawareans, particularly people experiencing homelessness. He has published his
academic research in the Delaware Journal of Public Health, and has written opinion pieces for USA
Today, the Delaware News Journal, and the Cleveland Plain Dealer. His work has also been featured
on WHYY NewsWorks’ “The Pulse,” StoryCorps, CBS News, Huffington Post, and the Atlanta-Journal
Constitution.
In 2015, Vij was selected for a Robert Wood Johnson Foundation Clinical Scholars Fellowship at the
University of Pennsylvania, where he completed his master’s degree in health policy research.
Vij has served on the board of directors for HepAware, Caring Ambassadors, and the National
Physicians Alliance. He has also served on advisory committees for the National Viral Hepatitis
Roundtable and the American Liver Foundation.
Vij has traveled to 25 countries, including Nepal, where he hiked the Annapurna Base Camp circuit in
12 days. He is the father to a 3-year-old daughter and has been married to his best friend for six years.
Born in Minnesota, Vij is a huge fan of the state’s sports teams, including the Vikings, Timberwolves
and Twins. He can do a decent Kermit the Frog impression and will put sriracha on anything.

Rebecca Vitelli
Position: Special Education Preschool Teacher
Employer: Colonial Early Education Program
Age: 27
Born to a pair of New York educators, Rebecca Vitelli has practically been training all her life to become
the 2020 Delaware Teacher of the Year. A special education preschool teacher at the Colonial Early
Education Program in New Castle, Vitelli is using her platform to promote inclusive and equitable early
childhood education.
Last year, a parent shared with Vitelli her struggle to involve her son with autism in the family’s Baptist
church. Vitelli observed the student in that setting and worked with his teachers to help him successfully
participate in children’s services and Sunday school.
Even before becoming 2020 Delaware Teacher of the Year, Vitelli prioritized building connections with
community partners because those relationships could lead to information about “special needsfriendly” events and resources that Vitelli can then pass along to families to realize they are not alone.
In March, as the coronavirus pushed instruction online, Vitelli began learning new technology and
programs to hold large daily group Zoom sessions, weekly one-on-one sessions with each child, and
parent consultations.
Vitelli served on school reopening groups for her school, district, and the state of Delaware to help make
decisions and recommendations for teaching this fall. She is also a member of the Delaware Association
for the Education of Young Children.
Former Vice President Joe Biden invited Vitelli to the press conference release of his 21st Century Care
and Early Education Workforce Plan.
The National Education Association Foundation announced that Vitelli will be one of the educators who
will be awarded the California Casualty Award for Teaching Excellence in 2021.
In her free time, Vitelli enjoys swimming, reading, watching movies, traveling, playing violin, dancing,
taking photos, and listening to music — with Phil Collins being one of her favorite artists. This summer
she expanded her cooking skills and even tried knitting.
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Meghan Walls
Position: Pediatric Psychologist & Legislative and Policy Advisor
Employer: Nemours/Alfred I. duPont Hospital for Children
Age: 37
The physical impact of the coronavirus pandemic has been evident over the past eight months,
but pediatric psychologist Meghan Walls is highlighting how the crisis has affected people’s mental
health too and pushing for better treatment for vulnerable populations.
Walls, who is part of the Division of Behavioral Health at the Nemours/Alfred I. duPont Hospital for
Children, provides outpatient therapy and behavioral and developmental wellness consultations.
She also recently joined the hospital’s external affairs division as a legislative and policy advisor,
analyzing and advocating for health care policies that benefit the children of Delaware and
surrounding states.
As the Delaware Psychological Association’s advocacy chair, Walls has pushed for telehealth that
reaches all families in need of mental health care by advocating for waivers that would allow
telephone-only sessions, the use of Facetime and Google hangouts for sessions, and interstate
practice.
Walls has also worked to integrate mental health into COVID-19 testing centers, starting in Sussex
County, by providing resources to communities in need, including a list of Spanish-speaking
telehealth providers and having mental health professionals available at walk-up community clinics.
At the state level, Walls has served as co-chair of Lt. Gov. Bethany Hall-Long’s Behavioral Health
Consortium and the state advocacy chair of the Delaware Psychological Association’s Executive
Council. She also recently co-chaired a health and wellness workgroup for the School Reopening
Taskforce with Gov. John Carney’s office and the Department of Education.
Walls served as the state legislative lead for the Delaware chapter of Moms Demand Action for
Gun Sense in America, and she initiated efforts to address violence in schools as a member of
the Red Clay Consolidated School District Parent Advisory Council.
Caffeine is a must for Walls in the morning, as her husband can attest to. The couple have two
daughters and two rescue dogs. One of the family’s traditions is taking an annual trip to New
Hampshire to climb Mt. Washington.
Walls also won a silver medal for synchronized swimming in the Junior Olympics.

Congratulations to

JEN MATHEWS

for being recognized as one of
Delaware Business Times’
40 Under 40 in 2020.
And thanks for being a part of our CSC family.
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Hank Weaver
Position: Analytics & Reporting Executive
Employer: Bank of America
Age: 39
Hank Weaver started working at Bank of America when he was 15 years old with high school working
papers, and he secured a full-time job as a collector after graduating from the University of Delaware.
About 20 years and more than 10 different roles later, he now works as an analytics and reporting
executive for the bank. Weaver is responsible for Chief Operating Officer Reporting & Analytics for the
Consumer, Small Business and Wealth Operations division. He also serves as the career development
pillar lead for the Delaware Market Council, and is the executive sponsor of the Delaware Black
Professionals Group.
During the pandemic, Weaver assisted with the rollout of the Paycheck Protection Program (PPP),
which has been the most rewarding accomplishment yet. Amid COVID-19, Weaver has learned not
to be constrained by his official “role,” and instead focuses his attention where there is the greatest
need, including matters of health, safety and racial equality. The pandemic has also reinforced for him
the need to tailor his management style to individual workers’ circumstances as he leads employees
spread across the country.
Weaver has volunteered and donated to the United Way, Food Bank of Delaware and the Blood Bank
of Delmarva. He has also been a board member of the Brandywine Battlefield Park Associates for
the last five years, including serving as treasurer, and he currently holds the office of the 2nd vice
president. The organization, in partnership with the Pennsylvania Historical & Museum Commission,
preserves and promotes the site of the Battle of Brandywine, one of the largest land battles of the
American Revolutionary War, located in Chadds Ford, Pa.
Weaver is happily married with three children — Robbie, 13, and Ashleigh, 12, from his first marriage,
and a toddler, Emerson Rose, with his wife, Kelley.
Weaver is working on a three-year streak of reading 50 books per year, and he is four games away
from completing his bucket list of visiting every Major League Baseball stadium.

Morgan Whalen
Position: Area Director of Sales and Marketing
Employer: Marriott’s Fairfield Inn/Residence Inn at Rehoboth Beach
Age: 35
The oldest of four children, Morgan Whalen has been a leader ever since her siblings were
born. Working as the area director of sales for Marriott’s Fairfield Inn and Residence Inn at
Rehoboth Beach, Whalen works with feeder markets, tourism organizations and local business
to attract guests to both hotels. Whalen is also a certified Marriott sales coach and trainer,
who teaches new sales managers about the sales systems and works with interns from local
collegiate hospitality programs on hotel assignments.
Whalen started working in the hotel sales industry in 2015, selling catering through a thirdparty restaurant at a hotel in Bethany Beach. A few months later, she was promoted to the
hotel sales manager. In 2017, Whalen was promoted to director of sales for the Fairfield in
Rehoboth Beach, and she recently took on her current position with both the Fairfield Inn
and Residence Inn.
Fairfield was open for essential workers during Delaware’s pandemic-spurred stay-at-home
order, and Whalen learned what front-line workers were going through at that time. She has
since started to participate in local hospital fundraisers.
In October 2019, Whalen and three other women created a fundraiser to help pay the medical
bills of a local woman with triple negative breast cancer, raising more than $23,000.
Whalen is also the chair of Walk to End Alzheimer’s Rehoboth Beach in memory of her
grandmother.
In the last two years, Whalen has participated in at least 10 5Ks and 10Ks per year. Although
she isn’t a huge fan of running itself, she loves the feeling of accomplishment at the end of
a run.
A lifelong learner, Whalen enjoys taking classes at the local community college for fun and
recently took a class on blogging.
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Doug Williams
Position: Site Director
Employer: Adesis Inc.
Age: 39
As a site director for Adesis Inc., Doug Williams is used to finding innovative solutions to
complex problems. Early in his career as a chemist, Williams solved a number of synthetic
chemistry challenges which led to the preparation of compounds, some of which have gone
on to become development candidates in the pharmaceutical, biotechnology and materials
science industries.
When Williams was promoted to a group leader, he led a group of chemists through
challenging projects. Several years later, he was promoted to site director and was tasked
with establishing a second Adesis site at the Delaware Innovation Space. Williams oversaw
the transition of about 15 Adesis employees to the new site, which he got fully operational
in six weeks.
As an essential business, Adesis has continued to operate through the shutdown to serve
clients in biotechnology and pharmaceutical fields. After the company announced that
DuPont’s Experimental Station would shift to essential personnel only, Williams had to plan in
two days for about 80% of Adesis’s Wilmington chemistry staff to transition to the company’s
New Castle site.
Williams is a founding member of the Adesis philanthropic committee and co-founded an
Adesis purification team. He has also co-authored five patents, as well as three that are
pending, and has been featured in nine publications.
Williams and his family are active members of their church and donate to various charities.
His children hosted a bracelet sale to raise money for a local food bank.
Williams enjoys teaching his daughters science lessons and spending time outdoors with
his family, especially on a boat — whether it’s sailing, fishing or water skiing. One day he
hopes to build his own small boat.

TAKE A CLEAR LOOK AT LASIK
• No Cutting
• Custom Correction • Quick results
• Perfect for active lifestyles
CALL 302.656.2020
TO SCHEDULE A CONSULTATION
LASIK eye surgery to eliminate the need for contact lenses and eyeglasses has been performed
over 40 million times worldwide. Jeffrey Minkovitz , MD was the first Delaware surgeon to perform
laser vision correction and continues to be a leader in the field. In 2016, he founded Laser Vision
Delaware, the First State’s newest and most advanced refractive laser facility.

1207 N. Scott St., Wilmington, DE 19806 • eyephysicians.com

Where you shop makes a difference.
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CONGRATULATIONS TO

Kyle Sturgis

for being recognized as one of Delaware
Business Times’ 40 Under 40 in 2020.
Your CSC family is honored to have you on our team.

$14

$1
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DELAWARE BUSINESS TIMES EVENTS

LET’S CELEBRATE TOGETHER!
NOV. 11, 2020 • 5:30 – 8:30PM

For the 6th year, Delaware Business Times will be hosting the Family Owned Business Awards.
Join us as we celebrate the 2020 honorees that make up the backbone of Delaware’s economy.
Sponsorships available: 302.504.1276 or Advertising@DelawareBusinessTimes.com

The Waterfall, 3416 Philadelphia Pike, Claymont, DE 19703
Tickets: $95 (seated dinner, open bar)
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State OKs $50K tech grants to small companies
BY JACOB OWENS
DOVER – The state’s investment
board signed off on $50,000 Delaware
Technical Innovation Program (DTIP)
grants Sept. 28 that back work being
done by two small New Castle County
firms.
Talos Tech, a 4-year-old company
founded and led by Hansan Liu, is
seeking to make a more efficient battery,
while Compact Membrane Systems, a
decades-old company led by CEO Erica
Nemser, is seeking to advance its work
on a membrane that could remove
ethylene gas from fruits and vegetables
to prolong their freshness.
DTIP grants are available to
companies that have completed Phase I
and applied for Phase II of the federal
Small Business Innovation Research
(SBIR) or Small Business Technology
Transfer (STTR) programs as they work
to bring new products to market. The
federal programs work as seed funds for
small firms that are working on research
and development of technical issues
across many different sectors.
The SBIR/STTR programs have three
phases, with the first awarding up to
$250,000 to establish the technical merit,
feasibility, and commercial potential
of proposed research and development

efforts. If successful, Phase II funding
can total as much as $1.7 million. Phase
III is unfunded, but companies work
toward commercialization and/or signing
government contracts.
Talos Tech obtained a $100,000 SBIR
grant in 2016 when it was then located
at the University of Delaware STAR
Campus. It subsequently received a
$50,000 DTIP grant for that project.
It has since relocated to 2,500 square
feet of space in the New Castle Airport
Industrial Park with four employees.
Talos licensed proprietary battery
material from DuPont and has been
working toward creating a more efficient
battery to power next-generation
technology.
Liu told the Council on Development
Finance, which oversees the state DTIP
grants, that the funds would support
his firm’s efforts to create a “low-cost
and environmentally friendly process to
synthesize battery power.” He said the
technology will have a broad range of
applications in consumer devices, medical
devices, electric vehicles, and military
and aerospace industries.
Liu has applied for a $1.15 million
Phase II SBIR grant and is also
preparing a patent application related to
his research. He told the council that he
also has other similar technologies that

may get funding
and that he expects
to be able to add
staff in Delaware
as the work
progresses.
Like Talos,
Compact
Membrane
Hansan Liu
Systems (CMS)
is a DuPont spinoff and now develops
its own fluoropolymers for membrane
applications. CMS is returning to its
work that it began on fruit preservation
back in 2006, when its idea was backed
with a $296,000 SBIR grant. Last year
it received another $100,000 SBIR
grant from the U.S. Department of
Agriculture to try to solve the problem.
The Newport-based company has
since focused its work on chemical
separation techniques utilized by the
petrochemical and marine industries.
It’s preparing early commercialization
efforts in larger-scale projects with
Braskem and Dow.
The company’s chief technology officer
Hannah Murnen told the CDF that its
petrochemical work led to discoveries
that could aid produce transport. As
some fruit and vegetables ripen, they
produce ethylene as a byproduct that
also speeds the ripening process. CMS’

membrane can
remove that gas
and slow ripening,
extending the shelf
life for harvested
produce.
“Our next steps
are
going to be
Hannah Murnen
actually doing
controlled studies of fruit ripening to
understand the impact of the ethylene
removal,” Murnen said.
That research was especially timely as
the COVID-19 pandemic has affected
worldwide food harvests and supply
chains and changed consumer habits,
Murnen said. CMS’ membrane could be
integrated into a container ship’s storage
or possibly into the product consumers
buy, with patches of the membrane
added to bagged apples, for instance.
The membrane would keep air from
getting into the bag but also allow the
undesirable ethylene to flow out.
“I think the technology is quite unique
in the way that it accomplishes the
ethylene removal, which gives it a lot
of flexibility in the way you use it,”
Murnen said.

Bear startup’s device aids canine detection of coronavirus
BY KATIE TABELING
BEAR — SciK9, a startup product
development company, has launched a
surprising product to aid in the fight
against coronavirus: a device to safely
train dogs to detect the virus.
SciK9 was founded this year by senior
scientists with Excet Inc., a Virginiabased scientific and engineering firm
geared toward federal agencies, in
response to the COVID-19 pandemic.
The company released its Training
Aid Delivery Device (TADD), a glass
container with a thin filter membrane
held in place by a cap. The TADD makes
it safe for dogs to be trained to smell
hazardous materials, like explosives,
fentanyl and even the coronavirus.
“The membrane is porous, but it
only allows the gas and the odors from
the substance to be smelled. There’s
no exposure to the actual substance,”
SciK9 Chief Scientific Officer Michele
Maughan told Delaware Business Times.
“It’s amazing to see a project
that has just started make a difference
in studying and detecting coronavirus.”
The TADD was first developed in 2013
by Maughan and her colleagues as part
of research for the U.S. Army’s military
explosives community canine detection
program at Aberdeen Proving Ground

A dog smells a “training aid” held in a TADD for a scent detection exercise. | PHOTO COURTESY OF SCIK9

in Maryland. Five years later, the device
was improved so it could be handled
without fear of breaking if dropped.
Dogs have a sharp sense of smell and
have long been used by law enforcement
agencies and the military to sniff out
bombs and drugs. But recent research
from the University of Pennsylvania
School of Veterinary Medicine’s Dr.
Cindy Otto has turned dogs’ supersniffers to detect the subtle chemical
difference between cancerous and
healthy tissues.
Maughan, a University of Delaware

alumna, knew Otto from her
undergraduate studies and called to pitch
a collaboration. Within one month, the
Army Combat Capabilities Development
Command’s Chemical Biological Center
reached a cooperative research agreement
with UPenn to train dogs to detect
COVID-19.
As for SciK9, they are awaiting on
the patent for the TADD and Maughan
sees potential for the invention’s several
applications in the canine community,
like in the search-and-rescue sector
and invasive species detection.

“Before with search and rescue, the aids
a dog would need is tissue or blood and
that would include putting the aid in the
water or burying it. The TADD would
ensure that the aid does not get destroyed
during the exercise,” she said. “There’s
also cases where dogs can detect invasive
species of snails, and the TADD would
Make sure the snails would not get out.”
SciK9 was recently awarded $10,000
from the Innovation Fund of the
Booz Allen Foundation, a nonprofit
organization dedicated to solving today’s
social issues. The fledgeling company
was one of 3,000 applicants that applied
and 21 winners that received nearly
$1 million in grants.
With the grant funding, SciK9 will
fund 250 TADDs for Otto’s continued
research at UPenn.
“It’s amazing to see this is going really
well and playing a role in coronavirus
research,” Maughan said. “I was telling my
daughter that a startup company is like a
baby, you need to nurture it and take care
of it. It’s not all sexy right now, but it’s
exciting to see what happens next.
The UPenn Vet Working Dog Center
is looking for patients who tested positive
for COVID-19 to participate in a study
to further canine detection of the
virus. For more information, visit
https://tinyurl.com/scik9penn.
DelawareBusinessTimes.com | October 13, 2020 43

THE LIST

Biotech Companies
Ranked by Local Employees
Rank Company

1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

SIEMENS HEALTHINEERS
500 Gbc Dr.
Newark, DE 19702
AGILENT TECHNOLOGIES
2850 Centerville Road
Wilmington, DE 19808
INCYTE CORPORATION
1801 Augustine Cut-Off
Wilmington, DE 19803
MERCK ANIMAL HEALTH
29160 Intervet Lane
Millsboro, DE 19966
QPS
3 Innovation Way
Newark, DE 19711
ADESIS, INC.
27 McCullough Dr.
New Castle, DE 19720
LITECURE
101 Lukens Dr., Ste A
New Castle, DE 19720
NORAMCO, INC.
500 Swedes Landing Road
Wilmington, DE 19801
FRAUNHOFER USA, CENTER FOR
MOLECULAR BIOLOGY
9 Innovation Way
Newark, DE 19711
WILMINGTON PHARMATECH
COMPANY
229a Lake Dr.
Newark, DE NA
THERAPY ARCHITECTS
4701 Ogletown-Stanton Road Ste. 4300
Newark, DE 9718
ABS INC.
701 Cornell Drive Suite 1-7
Wilmington, DE 19801
PRELUDE THERAPEUTICS
200 Powder Mill Road, BLDG 500
Wilmington, DE 19803
MICROBIAL IDENTIFICATION INC
125 Sandy Drive
Newark, DE 19713
DENOVIX
3411 Silverside Rd.
Wilmington, DE 19810
WHITE DOG LABS
239 Lisa Dr.
New Castle, DE 19720
NAPIGEN
200 Powder Mill Road, E400
Wilmington, DE 19803
HYGIENA
2 Boulden Circle
New Castle, DE 19720
ARKION LIFE SCIENCES LLC
551 Mews Drive, Suite J
New Castle, DE 19720
ACRO BIOSYSTEMS
1 Innovation Way
Newark, DE 19711
HANNA'S PHARMACEUTICAL SUPPLY
2505 W 6th St.
Wilmington, DE 19805
CD DIAGNOSTICS
650 Naamans Road Suite 100
Claymont, DE 19703
NIKANG THERAPEUTICS
200 Power Mill Road BLDG E400
Wilmington, DE 19803
FORESEE PHARMACEUTICALS
550 S college Ave. Suite 107
Newark, DE 19713
ORIMABS LTD.
550 S College Ave., Lab 140
Newark, DE 19713

Phone
Website

Local Employees

Head of Company

Year Founded

(302) 631-6000
siemens-healthineers.com

1,150

Bernd Montag (CEO)

1896

(800) 227-9770
agilent.com

1,000

Mike McMullen (President & CEO)

1990

(302) 498-6797
incyte.com

500

Herve Hoppenot (CEO)

1991

(302) 934-8051
merck-animal-health.com

310

Richard DeLuca Jr. (President of Animal Health Div.)

1940

(302) 369-5601
qps.com

250

Ben Hsu, Ph.D. (General Manager)

1995

(302) 332-4880
adesisinc.com

132

Andrew Cottone (President & Founder)

2005

(302) 709-0408
litecure.com

130

Brian Pryor (CEO)

(302) 652-3840
noramco.com

100

Matthew Martin (CEO)

1979

(302) 369-3635
fraunhofer-cmb.org

67

Stephen Streatfield (Executive Director)

2007

(302) 737-9916
wilmingtonpharmatech.com

39

Harry Li (President)

2003

therapyarchitects.com

37

Raj Rajasekaran, Ph.D (President and CEO)

2014

(302) 654-4492
absbio.com

30

Charles Saller, Ph.D. (President and CEO)

1990

(302) 644-5427
preludetx.com

28

Kris Vaddi (CEO)

2016

(302) 737-4297
midi-inc.com

27

Dr. Myron Sasser (President and CEO)

1991

(302) 442-6911
denovix.com

24

Fred Kielhorn (CEO)

2012

(302) 220-4763
whitedoglabs.com

22

Bryan Tracy (CEO)

(302) 644-5464
napigen.com

20

Dr. Hajime Sakai (President and CEO)

2015

(800) 863-6842
hygiena.com

19

Steve Nason (CEO)

2002

(302) 504-7400
arkionls.com

18

Earnet Porta (President and CEO)

2001

(800) 810-0816
acrobiosystems.com

15

Mike Chen (Founder and CEO)

2010

(302) 571-8761
hannapharm.com

14

Matthew Hanna (Owner)

1965

(302) 367-7770
cddiagnostics.com

12

Bryan Hanson (CEO)

2012

(302) 644-5450
nikangtx.com

10

Zhenhai Gao (President)

2017

(302) 366-1806
foreseepharma.com

9

Ben Chien, Ph.D. (Founder, Executive Chairman & CSO)

2011

(302) 366-8285
orimabs.com

6

Aizhi Zhao (President)

2015

Source: Individual survey responses. Researched by: Delaware Business Times. Information for DBT's lists are either generated through public sources or supplied by individual organizations through questionnaires. We make every effort to
confirm that the lists are comprehensive through industry sources. We assume that information provided by company representatives is accurate and truthful. Organizations that do not respond to our requests for information may be excluded
from the list or listed at the bottom as Not Ranked (NR).
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Prelude closes $180M IPO
as share value surges
BY JACOB OWENS
WILMINGTON – After weeks
of waiting and behind-the-scenes
negotiating, Prelude Therapeutics closed
its initial public offering Sept. 24 at its
highest targeted price point of $19 a
share, resulting in nearly $182 million
in proceeds.
Prelude, a private biotechnology
startup company headquartered at the
Delaware Innovation Space in Alapocas,
went from a startup company that was
securing tens of millions in venture
backing to now being worth more
than $1 billion.
Led by Kris Vaddi, a founding
researcher at Incyte Corp. who now
serves as Prelude’s CEO, the company
has drawn increasing international
attention for its work on small molecule
inhibitors, a developing therapy that is
more targeted in approach with fewer
side effects than traditional cancer
therapies like chemotherapy or radiation.
“Prelude Therapeutics is honored to
celebrate the announcement of its Initial
Public Offering, and we are grateful
to our team and our shareholders, who
believe in our mission and support our
efforts to advance the treatment of
cancer through innovations in precision
medicine,” Vaddi said in a statement.
The company declined an interview at
this time, citing the 40-day “quiet period”
imposed after a stock starts trading to
ensure parity of information for investors.
Prelude filed its IPO registration
with the U.S. Securities and Exchange
Commission on Sept. 21, reporting
Morgan Stanley, Goldman Sachs, and
Bank of America Securities as the joint
bookrunners. It offered more than 9.5
million shares at a price between $17
and $19 a share and was able to close
the higher end of its range.
The stock, now using the symbol
“PRLD” on the Nasdaq Global Market,
has surged in trading after opening. At
close as of Oct. 7, it was trading at $46.35
a share – more than double its opening
value. It is now the seventh most valuable
stock headquartered in Delaware, trading
higher on a per share value than WSFS
Bank, Chemours, Sallie Mae, and more.
Like most IPOs, Prelude reported that
it has yet to turn a profit and had a net
loss of $27.6 million in 2019. It has been
successful in obtaining $140 million in
three rounds of private funding, most
recently closing $50 million in investment
led by New York-based OrbiMed
Advisors LLC and Boston-based Fidelity
Management & Research Company LLC.
The company’s majority shareholders
are OrbiMed Private Investments and
Baker Brother Entities, both of which
own a 37% stake valued at $188.1 million

Prelude Therapeutics began trading on the NASDAQ
Global Market on Sept. 25. | PHOTO COURTESY OF NASDAQ

via the IPO pricing, while Vaddi owns
12.4% of the company, now worth
$62.7 million at IPO.
The company has several clinical trials
underway focused on using small molecule
inhibitors as a cancer therapy. Two in
progress deal with solid tumors, including
of the brain, and Prelude initiated a third
clinical trial dealing with certain cancers
of the blood, bone marrow, or lymph
nodes in late September.
Funding from the IPO will allow
Prelude to finish Phase 1 clinical trials
and start Phase 2 for its two solid tumor
drugs, although concluding Phase
2 would require additional funding,
officials reported. The IPO proceeds
would also allow it to finish Phase 1 trials
of its third drug. Overall, the offering will
fund the company’s operations through
the third quarter of 2021, according to
the SEC filing.
Prelude has become a bit of a Delaware
darling, as the rapidly expanding company
has been backed twice by the state’s
taxpayer-backed Strategic Fund. In 2017, it
received a $474,000 grant to add positions
and relocate from the STAR Campus in
Newark. Last year, it received a $834,090
grant to add 49 positions by 2022 and
invest $5 million into expanded lab and
office space in the Wilmington area.
The company is outgrowing its current
locations, split between the Delaware
Innovation Space located on the site of
the former DuPont Experimental Station
in Alapocas as well as nearby overflow
office space. Prelude reported that its
leases for that space will expire next year.
According to the SEC filing, Prelude
currently has 51 employees although the
company was to expand to 81 employees
by 2022 under the terms of the state grant.
The filing represents a win for the
state, however, as despite its reputation
for incorporating two-thirds of all
Fortune 500 companies, few have
a physical presence here. Among
Delaware’s most successful companies,
even fewer have made the jump onto
the stock market with only 15 currently
listed. Those companies are largely
decades- or centuries-old stalwarts
or spinoffs from them, such as
Chemours and Corteva from DuPont
and Navient from Sallie Mae.
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As Delaware’s bioscience sector grows, space is in short supply
BY JACOB OWENS
From the earliest scientific
advancements made at DuPont more
than two centuries ago to the brandnew cancer therapies being developed
by Incyte, Delaware has a long history
of laboratory-based research and
development.
As the competition for those futurebillion-dollar companies heats up,
however, the First State is often at a
disadvantage when it comes to retaining
such startups. The state has fostered
an environment of innovation, often
connected through the University
of Delaware, but it is now watching
expanding companies seek out-of-state
spaces to further their growth due to
a lack of resources here.
According to a recent survey of
60 companies that utilize labs by the
Delaware Prosperity Partnership (DPP),
the state’s economic development agency,
12 anticipate needing more lab space
within the next three years, totaling
about 150,000 square feet. Only half of
those companies said that they could
accommodate that growth currently
though, meaning tens of thousands
of square feet of lab space need to
be developed.
It’s not just about meeting the needs of
Delaware’s current companies, however,
but also attracting new prospects. DPP
officials reported that over the past two
and a half years, it has worked with 30
companies that were seeking lab space.
It currently has 12 such companies
in the pipeline, the majority of which
need “graduated” lab space, or facilities
containing more advanced features,
measuring between 10,000 and 30,000
square feet. If able to be located, they
could create upward of 400 well-paying
jobs.
The challenge now is to continue
to grow the innovative ecosystem for
research in Delaware while also investing
in new lab development to support their
scaled growth. Neighboring competitors
Maryland and Pennsylvania, which
are home to hundreds of bioscience
companies and have decades of financial

Delaware is facing a shortage of advanced wet lab space despite a growing incubator environment that can support expansion, according to officials. New proposals hope to help
build the necessary space. | PHOTO COURTESY OF UD

backing and resources at their disposal,
are ready and willing to poach those
companies if progress isn’t made.
Bill Provine, president and CEO
of the Delaware Innovation Space, a
nonprofit incubator and accelerator that
is home to 18 companies at the DuPont
Experimental Station, agreed that more
labs were needed in the state and that
government aid may be needed to spur it.
“We seem to have more conservative
developers in Delaware,” he said. “In
other markets, like Pennsylvania, people
are building more things on a speculative
basis. The market demands the building
and by the time it opens up, developers
know that they’ll be able to land clients.”
“Delaware has a much more traditional
model that needs to evolve with
developers to better satisfy this
[lab] market,” Provine added.

Grant fund may help
In his Fiscal Year 2021 budget
proposal, Gov. John Carney had sought
to create a $10 million Laboratory
Development Fund that would have
incentivized colleges, universities, and
the private sector to develop lab space for
startup companies to move into and their
keeping their jobs in state. Unfortunately,
that proposal was among those axed in
the final budget that was crunched by the
impact of the COVID-19 pandemic.
DPP President and CEO Kurt
Foreman didn’t want to let another year
go by without addressing the growing lab
space need though. His agency is now
seeking to create a grant program from
the more than $14 million allocated to
the state’s Strategic Fund, a taxpayerbacked investment fund for companies
growing in or relocating to Delaware.

PRELIMINARY GRANT SCENARIOS FOR DPP PROPOSAL
Sq2

Project Cost
@$150 /sq2

Scenario A

5,000

$750,000

$90
60%

$15
10%

$45
30%

$225,000

Scenario B

8,000

$1,200,000

$80
53%

$25
17%

$45
30%

$360,000

Scenario C

10,000

$1,300,000

$80
61.5%

$10
7.5%

$45
31%

$400,000

Scenario D

15,000

$4,500,000

$40
27%

$65
43%

$45
30%

$675,000
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Company Portion Landlord Portion
/sq2
/sq2

State Portion
/sq2

State Grant

DPP’s proposal
seeks $3 million
to $4 million in
earmarked funds to
pilot the incentive
program for a year.
The economic
development
agency would
Kurt Foreman
work with the
Delaware Division of Small Business to
screen grant applications to the program
while also approaching developers and
potential tenant companies to help find
partners in ventures.
Because the emerging startups that
need additional or higher quality lab
space for their advancements are often
“pre-revenue,” or have yet to turn a
profit and rely on investment funding,
the ability for the private sector to build
out its own lab space is muted. Foreman
said that he views the proposal as a
“screwdriver in the toolkit” that would
specifically help pre-revenue companies
that often have “a little bit higher hill
to climb in creating the space they
need to grow their businesses.”
DPP is proposing to use the grants to
cover up to a third of laboratory fit-out
costs, but not the bare bones construction
costs of any new development. The
tenant and landlord would then share
the remaining two-thirds of the cost.
Using an average laboratory fit-out
price of $150 per square foot, Foreman
noted that a company seeking only 5,000
square feet of labs would be looking at a
project cost of $750,000. Under DPP’s
proposal, the state would cover $225,000

SPOTLIGHT: BIOSCIENCE
of such a project.
Another feature of the proposal to
incentivize developers to get involved is
a lease guarantee provision. Developers
have told DPP that such a guarantee may
be needed to secure loans for lab-focused
projects that are more costly than offices
and whose primary tenants are prerevenue startups.
How that incentive would work in
practice is being discussed, but the state
would back a portion of an approved
tenant’s lease in cases of default.
Foreman presented the proposal to the
state’s Council on Development Finance,
the appointed board that oversees the
Strategic Fund monies that DPP wants
to use, on Sept. 28. The board members
were receptive, but requested more details
on how the program, particularly the
lease guarantee, would work in practice.
DPP also presented the idea to
industry leaders in an Oct. 7 webinar and
they were largely supportive of the effort
to help subsidize some of that growth
cost. However, some remarked that the
base assumption of a $150-per-squarefoot fit-out cost was quite low compared
to recent projects where costs have risen
to $200 or even $300 per square foot due
primarily to expensive heating and air
conditioning systems that have to filter
potentially dangerous particles.

Delaware Tech Park eyes expansion
One of the state’s oldest nonprofit
incubators, the 28-year-old Delaware
Technology Park (DTP) based at the
University of Delaware, has its eyes
on growth as well to support the
bioscience industry.
DTP is currently home to more than
50 tenants, ranging from multinational
corporations like QPS to manufacturers
like Sepax Technologies to a number
of smaller startups, that occupy five
buildings at the research park located off
Marrows Road in Newark just east of the
university’s campus. The organization
also operates a laboratory extension
called DTP@STAR and is currently
building a 100,000-square-foot FinTech
Center, both on UD’s STAR Campus.
DTP President and CEO J. Michael
Bowman and Andrew Lubin, the
chairman of the nonprofit’s board,
explained Oct. 7 that they reached their
capacity and need
to find new ways to
grow.
“The park is
full. We have
companies that
would like to grow
further, and we
have companies
that like to come
Mike Bowman
[to DTP],”
Bowman said.
To ease that demand, DTP is looking
to build a new 60,000-square-foot,
three-story research facility on nearly 9
acres at the Innovation Way property,
leaving potential for a 40,000-squarefoot addition as well. Bowman conceded

THE INNOVATION PUZZLE FOR VENTURE CAPITAL-FUNDED COMPANIES
Graduate
Scale-up
Pilot

Commercial

INNOVATION
COMMUNITIES

Exit

Incubator

Pre-Accelerator

• License
• Manufacture
• Buyout
• IPO
• Other

Accelerator
Info courtesy of Tim Mueller/Delaware Innovation Space

that DTP’s ability to borrow to fund
its construction is tapped out, and the
organization is seeking partners in the
venture.
Lubin said that DTP hoped to secure
users for at least 20,000-square-foot
spaces, meaning it would be marketed
more toward later-stage companies that
may already be commercialized.
“Where we are right now is purely
schematic. We would not move forward
on this building until we had a minimum
percentage of occupancy committed,”
Lubin said.
Bowman noted that, if built, the
project would also likely attract
additional federal grant funding to
help ensure tenants were ready to take
advantage of its offerings, noting that
DTP tenants have secured more than
$1 billion in grant investment over
the last 20 years.
The research park continues to
drive a high level of interest due to its
relationship with UD, which is ranked
by U.S. News & World Report as the
No. 8 chemical engineering school in
the nation and has many other top 100
rankings in other scientific disciplines.
“The main reason frankly is access to
the university assets, faculty, students,
equipment, imaging, and all kinds of test
protocols that they can’t afford themselves
but the universities willing to help them
with,” Bowman said. “Intellectual property
comes out of the university along with
grad students and postdocs.”

Innovation Space supports
entrepreneurs
Fresh off the success of Prelude
Therapeutics, a resident business that
recently entered the stock market and
is now worth more than $1 billion, the
3-year-old Delaware Innovation Space
is preparing to help more companies
accelerate their growth in the state.
The Innovation Space recently
received a $1.5 million grant from

Delaware Technology Park seeks to build a new 60,000-square-foot facility, but needs an investment partner. |
PHOTO COURTESY OF DTP

the U.S. Department of Commerce’s
Economic Development Administration,
which highlighted the incubator and
accelerator’s work in its announcement
of the national grant awards. The EDA
grant will match funding from the
Innovation Space in a $3 million, threeyear accelerator program split into two
parts – Spark Factory and Science Inc. –
that will launch starting late this year.
Spark Factory will be geared toward
very early-stage companies that need
to practice a pitch, investigate their
technologies and identify their value
proposition, said Hattie Duplechain,
program manager for learning experience
at the Innovation Space who will lead
the EDA-backed accelerators.
“We’ll host a monthly event where
founders will have an opportunity to
pitch their company to a supportive
community of experts, receive realtime feedback and continue to have
conversations and get coaching over
the course of the next month or two
after that,” Duplechain said.
Meanwhile, Science Inc. will support
companies with more developed
business plans to move to the next level.
Participants will come together as a sixmonth cohort to receive coworking space

and concierge
business coaching
in a development
curriculum,
Duplechain said,
noting that success
looks different
to each company.
Some may
Hattie Duplechain
go public like
Prelude Therapeutics did, but others
will be bought out by larger companies,
some will license their technology
and still more will stay private while
commercializing their manufacturing.
The benefit of such incubator and
accelerator programs are two-fold, with
the most direct being the development
of future profitable companies often
offering jobs paying higher median
salaries. The programs also help attract
established companies looking for
new ideas and employees though.
“When we look across the accelerator
landscape, we really see that companies
often are making decisions about
where they land and where they grow
their businesses based on this kind of
early-stage support and opportunities
to engage in a broader ecosystem,”
Duplechain said.
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NEWS BRIEFS
Delaware Tech’s Plan for
Spring Semester 2021

Rising Star award presented by the Delaware
ACE Women’s Network (DAWN).
Criteria for the award include a strong
commitment to higher education, community
service and the promise of future leadership.
“I was certainly surprised,” said Hobbs in a
statement. “Being recognized by DAWN as
GBC’s Rising Star is truly an honor, and I
am very appreciative of this nomination.”

STANTON - Delaware Tech is announcing its
plans for its Spring 2021 academic semester.
In light of considerations related to the
Coronavirus, Delaware Tech will remain in its
current format, primarily distance learning with
select sections of skills labs on campus.
The College will continue to provide targeted
student support services on its campuses for
those who need to access that assistance in
person and will continue to support faculty
through professional development and
additional resources, to enable them to provide
the highest quality distance learning experience.
The full statement by Delaware Tech’s president
is available at go.dtcc.edu/coronavirus.

WILMINGTON - On Oct. 2, Chief Justice Collins
J. Seitz Jr., signed an order extending the judicial
emergency to Nov. 4 and moved the courts to a
modified Phase 3 of the Courts’ reopening plan.
The modified Phase 3 reopening goes into
effect Oct. 5 and will allow jury trials to resume.
Seitz said the judiciary recognizes that if
circumstances change for the worse, the court
could reevaluate the move to a modified Phase
3. According to the chief justice, the health
and safety of all those who work in or visit
Delaware court facilities is the first priority.

Goldey-Beacom College recognizes
Rising Star Brittany Hobbs
WILMINGTON – Goldey-Beacom College (GBC)
congratulates Brittany Hobbs, Assistant Director
of Admissions, as the recipient of a 2020-2021

Philanthropy Delaware joins
the Proximity Project

NEWARK – The U.S. SBA has announced
this year’s Small Business Persons of the Year
winners. Chris Burkhard, president of Placers
Staffing has been selected as Delaware’s Small
Business Person of the Year for 2020.
Chris said in a statement “I’m humbled and
honored. Any time that you are picked out of the
approximately 13,000 businesses in the state of
Delaware, being number one on this particular
day is pretty cool in my book. The SBA is a great
resource for business. They helped me 20 years
ago to get things started for my business and
honestly, I think people forget that the SBA
is the organization that was instrumental
for the recent Payroll Protection Program.”

WILMINGTON – Last week, TeenSHARP
announced its first cohort for The Proximity
Project. The eight-week program to close the
gap between community leaders and the
people of color they serve.
Through the program, philanthropic and
educational leaders closely connect to the
students, families, and community leaders
whose truth and insights inform participant’s
reflections and actions. Connecting through
TPP will provide leaders with the opportunity
to examine and reform how they interact with
and serve communities of color.
Participants will meet for two-and-a-half hours
to discuss readings, complete organizational
and leadership assessments, learn from guest
speakers, and connect with other institution
leaders working toward equity and racial justice

COVID Alert DE app expands
partnership to N.Y., N.J.

Delmarva Power grants nearly $75K
in open space, resiliency projects

WILMINGTON – Gov. Carney announced that
COVID Alert DEhas expanded its reach to New
York New Jersey, and Pennsylvania.
Users should download the application
in the state where they are currently living.
The exposure notification apps are built on
Bluetooth technology from Apple and Google.
“More than 33,000 Delawareans have signed up to

NEWARK – Delmarva Power, together with
its program administrator Delaware Nature
Society (DelNature), have chosen eight local
municipalities, recreational authorities and
nonprofits to receive nearly $75,000 in
funds to support open space and resiliency
projects in Delaware and Maryland.
Delmarva Power’s Sustainable Communities

Chris Burkhard selected as Delaware’s
Small Business Person of the Year

Delaware courts move to modified
Phase 3, will allow jury trials

help slow the spread of COVID-19 by downloading
COVID Alert DE,” Carney said in a statement.
“With our partners in New Jersey, New York and
Pennsylvania, Delawareans now have another tool
to help slow the spread, especially if they travel in
the Mid-Atlantic region for work or to visit family.”

Grant Program will provide $75,000 in grants
annually to fund open space and environmental
projects and resiliency projects across the
company’s Delaware and Maryland service area.
The program will provide $50,000 in grants of up
to $10,000 each to municipalities, recreational
authorities and nonprofits for projects focusing
on open space preservation, improvements
to parks and recreation resources, and
environmental conservation. The company
also will provide one grant, totaling $25,000,
to support resiliency projects.

The Precisionists, state partner
on pilot program
WILMINGTON – The state Department of
Finance recently began collaborating with
The Precisionists (TPI), a Wilmington-based
organization focused on employment for adults
with disabilities. The pilot program, about to
celebrate its first anniversary, uses the talents
of a team of autistic adults from TPI’s workforce
to tackle critical business needs within the
department ’s Division of Revenue.
TPI identified, assessed, and trained its
employees participating in the pilot program.
Since January, a TPI team consisting of several
data analysts and a project lead have been
fully integrated with the Delaware DOR team
in Wilmington to support personal income
tax return processing and business license
processing functions.
Those participating in the pilot go through a
comprehensive four-week training program.
As part of the pilot program, the state hopes
to identify additional opportunities to expand
this employment model to other parts of the
business.

THURSDAY, DECEMBER 10, 2020
11:00 A.M. - 2:00 P.M.

CHASE CENTER ON THE RIVERFRONT
WILMINGTON, DE
Keynote Speaker

HELEN
STIMSON

Chief Operating Officer,
Adesis, Inc.

For Tickets and Information, visit

DELAWARETODAY.COM/WIB

WOMEN

Custom Sponsorships available
at a variety of price levels.
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for information.
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BUSINESS LEADS
Liquor Licenses
Source: Delaware Ofﬁce of Alcoholic
Beverage Control Commissioner

NEW APPLICATIONS
Cigar Sessions, Inc.; 17 Wood St.,
Middletown 19709; Owner– Sarabjit
Singh; License Type: Club-ON, Sunday
#15285
Quetzalito, LLC T/A Sol Azteca Bar
& Grill Restaurant; 21 Georgetown
Plaza, Georgetown 19947; License
Type: SPR-ON, Sunday

(302)798-6582; License Type:
Package Store & Sunday #13095

5 Tremont Court, Cotswold Hills,
Newark 19711, $535,000

Jay Kali, LLC T/A Miller Road
Liquors to Shreedeep Liquor, Inc.
T/A Miller Road Liquors; 3602 Miller
Road; Wilmington 19802; Contact—
Jaimin Patel (302) 252-8004; License
Type: Package Store, Sunday, Tasting
#15186

Sharon Sharpe to James and Natalie
Kegelman; 112 West Pembrey Drive,
Pembrey, Newark 19711, $520,000

Real Estate Transactions
Source: Local Recorders of Deeds

KENT CO.
Iman Properties, LLC to Valerie A.
Taylor; 207 Orchard Grove Dr., The
Orchards, Camden Wyoming 19934,
$430,000

TRANSFER REQUESTS
Famous John’s Tavern, Inc. to
Ashford Road, LLC T/A Famous
John’s Tavern; 1313 McKennans
Church Road, Wilmington 19808;
Contact— Paul Ogden (302) 3540948; License Type: Taproom-On,
Sunday #14803

Faithette R. Summers to Chief H.J.
and Rita M. Taylor; 48 Orchard Ln,
The Orchards, Camden Wyoming
19934, $419,000

Second String, LLC T/A
Hammerheads Restaurant to
Bellevue Bar, LLC T/A Hammerheads
Restaurant; 1818 Coastal Highway;
Dewey Beach 19971; Contact—
George Bendler (302) 236-8700;
License Type: Restaurant-On, Sunday
#13940
Shreedeepam, Inc. T/A Ridge
Liquors to Rishu, Inc.T/A Ridge
Liquors; 315 Ridge Road, Claymont
19703; Contact—Jayesh Patel

Noble Builders, LLC to Edward J.
Wrzesniewski; 72 Skipping Stone Ln.,
The Villages at Nobles Pond, Dover
19904, $432,159

NEW CASTLE CO.
Richard and Kathleen Appleton
to Zi-Xiang Shen and Kyle Smith;
1103 DuPont Road, Westover Hills,
Wilmington 19807, $545,000
Michael and Domenica Buchler to
Susan Barton and Trevor Mischler;

Laurence Lee and Dawn Honey
to Rosanne Miller; 1704 N. Park
Drive, Unit 601, Brandywine Park
Condominiums, Wilmington 19806,
$490,000
Blenheim at Bayberry North LLC and
Farm Land Holdings LLC to John
and Deborah Whipple; 933 Johnson
Drive, Middletown 19709, $479,000
CAKATLANTIC Group, Inc. to
Sandeep Pattyam and Tejasvi
Pasupuleti; 144 Hammersmith Way,
Bear 19701, $450,000

of the Methodist Episcopal Church,
Rehoboth Beach 19971, $1,000,000

19711, $515,000
Jamshed and Aban Havewala to
Sarah Ann Minnich; 5 Scarlett
Ct., Hawthorne, Hockessin 19707
$505,000

Jacqueline Kelly Collamore to
Charles R. and Kate E. Licamell; 331
Le Pointe Drive, Ocean Ridge West,
Bethany Beach 19930, $985,000

St. Annes Development Associates,
LLC to Peter W. Atkinson; 205
Clydia Ct., The Estates at St. Annes,
Middletown 19709, $528,000

James L. Pressler to Joseph and
Alison Biloon; 28 White Oak Road,
Rehoboth Beach Yacht & County Club,
Rehoboth Beach 19971, $900,000

St. Annes Development Associates,
LLC to Omar Shoecraft; 17 Melissa
Lane, The Estates at St. Annes,
Middletown 19709, $496,000
Toll DE LP to Tesha M. Lynch;
932 Melissa Ct., Highpointe at St.
Georges, New Castle 19720, $570,000

SUSSEX CO.

Benchmark Builders, Inc. to John
and Mary Ward, 226 Baldy Lane, The
Traditions at Whitehall, Middletown
19709, $445,000

Ginger Ward and Karissa Thacker
to Robyn Epstein and Alexis Sainz;
16 Thompson Court, Canal Corkran,
$1,250,000

Lawrence and Sarah Silver to
Jennifer French; 1211 Shallcross
Ave., Westhill, Wilmington 19806,
$410,000

Maureen and E. Francis Viehman
to Bradley and Eileen Thomas; 113
Central Blvd., Bethany Beach 19930,
$1,200,000

Benchmark Builders, Inc. to
Sheronda and Ronald Whitaker;
1307 Rudge St., Middletown 19709,
$460,000

Bridget K. Gagnon to Irene DankwaMullan; 24441 Putters Drive, The
Peninsula on the Indian River Bay,
Millsboro 19966, $1,075,000

Timothy and Barbara Braucht to
Bertrand and Vilmarie Gilliam; 9
Welwyn Road, Hillstream, Newark

Richard E. Berl Jr. to Cape Ventures,
LLC; 78 Columbia Ave., Rehoboth
Beach Camp Meeting Association

Kevin and Josephine Coyle to
James Conner; 19 W. South Carolina
Ave., Fenwick Island 19944, $870,000
Stephen M. and Linda A. Cranford
to Mikhail Velikanov and Ekaterina
Kan; Unit 712 Sea Colony East,
Bethany Beach 19930, $600,000
Keith and Mary Boenning to
Christopher J. and Casey C.
Germond; 39029 Bayfront Dr.,
Quillens Point, Ocean View 19970,
$520,00
Schell Brothers LLC to Lori and
Donald Tayman; 30213 Piping Plover
Dr., Peninsula Lakes, Millsboro 19966,
$615,530
OA-BP Marina Bay-Lakeside LLC
to Eileen E. and Allan B. Adams,
Jr.; 21 Shallowtail Dr., The Peninsula
Sailside, Millsboro 19966, $508,700

YOUR CHOICE:
Now, Pickup and Delivery for service
14

available
at similar
savings

2020 LINCOLN MKZ
STK # 7579 VIN # 3LN6L5A93LR620781 MSRP $37,745

Lease for $344/mth; 10500 miles with $3204 DAS
Tax and tags not included. First month’s payment included. See dealer for details.

344
/mo
for 36 months
$

18

available
at similar
savings

2020 LINCOLN CORSAIR
STK # 7210 VIN # 5LMCJ1D92LUL01075 MSRP $40,540

Lease for $344/mth; 10500 miles with $3629 DAS
Tax and tags not included. First month’s payment included. See dealer for details.

7

available
at similar
savings

AVAILABLE

+/- 3,681 - 13,189 S.F.

Newport Industrial Park
301 Harvey Drive,
Newport, DE 19804
Suite 1-6: 13,189 S.F.
(Min. divisible by 3,681)

• 1 Loading Dock
• 5 Drive-in Doors
Suite 9-10: 3,900 S.F.

419/mo for 36 months

$

2020 LINCOLN NAUTILUS
STK # 7829 VIN # 2LMPJ8591LBL28201 MSRP $47,040

Lease for $419/mth; 10500 miles with $3919 DAS
Tax and tags not included. First month’s payment included. See dealer for details.

• 1 Loading Dock
• 2 Drive-in Doors
Contact Thomas Harvey today for a tour.
etharvey@harveyhanna.com

OFFERS EXPIRE 10/26/2020

harveyhanna.com (302) 323-9300
405 E. Marsh Lane, Suite 1, Newport, DE 19804
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PEOPLE ON THE MOVE
Charles
Menkhorst has
been named
the new CEO
of Gulftainer,
a leading
privately owned,
independent
port operator and a subsidiary of
Crescent Enterprises. Former CEO
Peter Richards will continue to serve
on Gulftainer’s Board of Directors and
lead the expansion of the company’s
footprint in the United States as CEO
of GT USA.
In his new role as CEO of Gulftainer,
Charles is tasked with oversight
of the strategic growth of the
company, which currently operates
and manages ports and logistics
businesses in its home base in the
UAE, and internationally across Iraq,
Lebanon, Saudi Arabia and the USA.
On assuming his role as Gulftainer’s
new CEO, Charles Menkhorst
commented: “Gulftainer is entering
an exciting phase of development.
We have a team of empowered
professionals who are ready to write
the next chapter of Gulftainer’s
globalization, thereby focusing on
existing and new geographies and
developing new services to deliver
world-class maritime supply chain
solutions to our clients.”
With over 25 years of experience in
the international maritime industry,
Charles Menkhorst has served in
several key roles for international

conglomerates DHL Worldwide
Express and APM Terminals.
His previous role was Group
CEO at Luxemburg-based ports
infrastructure group Euroports.
Joe Fisher has been named
executive vice president and chief
financial officer of Navient, a leader
in education loan management and
business processing solutions.
“Joe is ideally suited to take on
the CFO responsibilities, given
his extensive experience with
and knowledge of the company’s
operations, finances and strategy,”
said Jack Remondi, president and
CEO, Navient. “He has long played a
key role in the company, and is wellknown and highly regarded by our
investors, our board and our team.”
Fisher was Navient’s vice president
of investor relations and corporate
development, having led the investor
relations team since 2014.
Sam Calagione,
founder of
Dogfish Head
Brewery, has
been appointed
to the Board of
Directors for
The Boston Beer
Company, the parent organization of
Dogfish Head.
Calagione will be responsible for
managing the Dogfish Head brand
and providing insight into all of
Boston Beer’s other brands as a
member of the Company’s leadership

team. His innovative style has
earned him a James Beard Award
for Outstanding Wine, Spirits, or Beer
Professional and a reputation as one
of the country’s most adventurous
brewers.
During his twenty-five years at the
helm of Dogfish Head, he has grown
the company from a small brewpub
to an award-winning nationallyrecognized brand and destination.
Kevin Thomas
Jr., of CBM
Insurance in New
Castle, received
the inaugural
Young Agent
Award from
trade association
Insurance Agents & Brokers (IA&B)
on Oct. 2.
“Kevin has dedicated himself to his
agency, his community, and the
insurance world as a whole,” said
IA&B President & CEO Jason Ernest
in a statement. “It’s an honor to
recognize him for his contributions.”
Thomas is an account executive
with CBM Insurance, an independent
insurance agency that has covered
the Tri-State area for over 30 years.

In the midst of the COVID-19 crisis the CIRC Board is keenly aware of
how this is impacting our Delaware business community.
While we alter the way we live and work to protect ourselves, our
families, our friends, and our businesses, we all need to remember,
we are stronger together, even if “together” for a while means just
connecting online or on the phone.
When this is all over, we WILL be back! Keep an eye out for updates on
our events, which will be rescheduled once things return to normal.
In the meantime, be safe everyone and remember we are all in this
TOGETHER!
Robert Stenta, CIRC President

&

“ Alone we can do so little…together we can do so much!"
www. circdelaware .org
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Joe Latina, of
Patterson-Woods
Commercial
Properties/
CORFAC
International
in Wilmington,
received the

Charlie King MVP Award, which is
bestowed to a member selected by
CORFAC’s president to be the “most
valuable player” over the past 12
months. The award was created
in honor of CORFAC co-founder
Charlie King Jr., for his devoted
and exceptional service to the
organization.
“I am truly humbled and honored to
be named the 2020 recipient of the
Charlie King Award,” Latina said in a
statement. “It is no secret that 2020
has been a challenging year, but with
strong leadership and an amazing staff,
CORFAC has adapted and persevered.
I look forward to the continued growth
and prosperity of our organization into
2021 and for many years to come.”
Jeff Price, manager of Artesian’s
Southern Delaware Water Operations,
has been awarded the Operator of
the Year Award by the Chesapeake
Section of the American Water Works
Association (AWWA). This award is
given “based upon Health Department
standards for excellence in operation
and maintenance” according to the
Chesapeake Section of the AWWA. In
his current position, Price oversees
21 treatment plants that provide
water to over 35,000 customers.
Davis, Bowen, & Friedel, welcomes
three new hires to their Milford office.
Rocky P. Kessler, DBF’s newest CAD
designer joins the civil engineering
department. With an associate degree
from Delaware Technical Community

College in applied science and civil
engineering technology, Kessler has
in-depth knowledge and experience
working with AutoCAD, Civil-3D
and Hydro-CAD, and is actively
pursuing his bachelor’s degree in civil
engineering. He is currently working
on several subdivisions in Sussex
County, which include Marsh Island,
Burton’s Pond and Millville by the Sea.
Christopher M. Daube, P.E. is
joining the structural engineering
department of DBF. A graduate from
the University of Delaware with a
master’s degree in civil engineering
and a concentration in structural
engineering, Daube recently passed
the Delaware Professional Engineering
Exam and will be serving as a project
manager on several structural projects
alongside DBF’s two structural
engineers on-staff. “Chris has been a
valuable addition to the team, and we
look forward to seeing his expertise
assist the firm in expanding DBF’s
capabilities throughout Delaware,”
said Senior Structural Engineer
Andrew Welch, P.E.
Andrew J. Scrutchfield, a native
of Lewes and a graduate from
Stevens Institute of Technology
with a bachelor’s in civil engineering
and Master of Engineering in ocean
engineering is also joining the DBF
team. He is currently working on a
dune stabilization project for the Port
Lewes HOA, Pirates Wharf Phase I
design plans for Wicomico County.

BUSINESS CALENDAR
Unless otherwise noted, webinar access details
(including dial-in information) will be e-mailed
to registrants.

OCT. 14 | 9 AM – 1 PM
Developing Delaware: Conversation,
Collaboration, Innovation
Delaware is small, but diverse. As you travel
around our three counties, you discover there
is a lot to be learned from the success of our
neighbors. We all benefit in the end if we engage
in conversation and collaboration to generate
job creation. The innovations created from
these partnerships will help businesses thrive
in Delaware. The Delaware State Chamber of
Commerce is bringing together business leaders
from around the state to participate in an engaging
discussion on data in Delaware: what we know,
what we don’t know, and why it matters to your
business. For more information, visit dscc.com.

OCT. 20 | 9 – 3:30 PM
3rd Annual Entrepreneurial Summit +
8th Annual Swim with the Sharks Pitch
Competition
A high-impact virtual summit from the New
Castle County Chamber of Commerce that brings
together entrepreneurs, inspirational innovators,
and resource providers to help businesses
accelerate their business growth and recovery.
In this year’s event, we will focus on interactive
workshops that will address the issues that
businesses are facing in today’s crisis, funding
options available to all businesses, the power of
storytelling to have your brand be featured on a
national scale, and hear from innovators who
are disrupting industries and making waves.
For more information, visit ncccc.com.

OCTOBER – DECEMBER
Advocacy, Allyship and Accompliceship!
An innovative, free webinar series sponsored
by Women’s Leadership Initiative at UD will call
for strong leadership that can offer hope, build
community and see new possibilities. Strong
leadership need not only come from the top of
our institutions. We all have the need to address
our discomfort and fear and the power to step
in and offer solutions at this moment of crisis.
The Women’s Leadership Initiative webinar series
helps us to step up to offer solutions at this
moment of crisis. Tapping into expertise from
around the world, our webinars empower us to
offer sustainable solutions to some of the world’s
greatest problems. There will be four webinars in
this series. For more information, visit udel.edu.

Oct. 23 | 9 – 10:30 AM
Cultivating Male Allyship
• Dave Smith, Associate Professor at the Naval
War College
• Brad Johnson, Professor, U.S. Naval Academy
& Faculty Associate, Johns Hopkins University

Nov. 6 | 9-10:30 AM
Building Allyship with People of Color
• Lew Sherr, Chief Revenue Officer of the
U.S. Tennis Association
• Christine Larsen, Independent Member of
the Board of Directors at CIBC
• Paula Glover, President and CEO of American
Association of Blacks in Energy

Nov. 20 | 9-10:30 AM

KEYNOTE SPEAKER

Dr. Velma Scantlebury

Advocating for LGBTQ Rights
• Sarah McBride, Candidate for Delaware
State Senate

HONORARY CHAIR

Melanie Ross Levin

• Stacie Rinker, Diversity & Inclusion Program
Manager, M&T Bank
• Devin Brymer, UD student and President,
Lavender Programming Board

Join us for Fresh Start’s ﬁrst-ever virtual fundraising event! This event raises
funds to award scholarships to Delaware women returning to college.

Dec. 4 | 9-10:30 AM
Women as Allies in the Board Room
• Carter Franke; Chair of the Board of Directors
at Sallie Mae

October 15, 2020 | 6 p.m.

R S V P A T freshstartscholarship.org

• Doneene Damon, President and Director
Richards, Layton and Finger, P.A.

OCT. 28 | 9:30 – 11 AM
New Castle County – Open for
Business

interested in
digital marketing
solutions?

Join the NCC Chamber of Commerce and
meet with representatives from their partner
organizations. Collectively, these organizations
provide a range of services that help startups
advance their business model, reach potential
customers, land government contracts, secure
loans, meet state regulatory requirements and
generally mentor entrepreneurs striking out on
their own for the first time. Join the discussion
and network with potential partners and suppliers.
For more info, visit ncccc.com.

Contact Greg Beran
at greg.beran@bbgi.com

OCT. 28 | 12 – 1 PM
U.S. Political Election Update with
the U.S. Chamber of Commerce
With the federal election just around the corner,
join the Delaware State Chamber for a webinar
with Ashlee Rich Stevenson, vice president and
national political director at the U.S. Chamber of
Commerce. Stevenson will review recent polling
data around the presidential race as well as key
U.S. House and Senate races. This event is
free, but registration is required. For more
information, visit dscc.com.

NOV. 4 | 11 – 2 PM
22nd Annual Superstars of
Business Awards Luncheon
Join the Delaware State Chamber of Commerce
at the Hotel du Pont for the Marvin S. Gilman
Superstars in Business award, honoring
businesses and nonprofits for their achievements
and approaches to business and management.
More information at dscc.com.

NOV. 5 | 8:30 – 10 AM
Kent County – Open for Business
Join the Central Delaware Chamber for Business
Development Sessions to help you cut through
the red tape and take your business to the next
level. Collectively, these organizations provide
a range of services that help start-ups advance
their business model, reach potential customers,
land government contracts, secure loans, meet
state regulatory requirements and generally
mentor entrepreneurs striking out on their
own for the first time. Join the discussion
and network with potential partners and
suppliers. For more info, visit cdcc.net.

Subscribe Today!
Subscribe to Delaware Business Times in Print & Digital
for business news, data and upcoming events.
Subscription includes:
• 26 Bi-weekly Issues • Digital Editions
• Innovation Magazine ($9 value)
• Annual Book of Lists ($50 value)
• Regular E-newsletters
• Premium Content on DelawareBusinessTimes.com

The publication is now a “must read”
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YOUR VIEW

Delaware Business Times
reader commentary policies
Letters to the Editor
We welcome your comments and opinions on topics related
to Delaware business and economic trends. Letters must
be signed and include contact information for verification.

Op Ed Columns
We also welcome guest columns on topics of interest to
our readers. Columns should be no longer than 500 words,
and concern topics of interest to our readers.

How to Reach Us
News@DelawareBusinessTimes.com
Delaware Business Times
3301 Lancaster Pike, Suite 5C
Wilmington, Delaware 19805

Corrections Policy
If you believe that we have made an error in a story we publish,
please email us at Comments@DelawareBusinessTimes.com

EDITOR’S VIEW

Delaware is staring down a crossroads on its R&D future
In this week’s
edition, you
will find a
spotlight piece
regarding new
efforts to build
out Delaware’s
advanced
laboratory space
JACOB OWENS
in order to prevent
an exodus of incubated research firms
from the First State. To those who have
been longtime readers of Delaware
Business Times, this is not the first
time that you’ve read about the growing
bioscience industry concern about the
need to keep promising startups in state.
Organizations like the Delaware
Bioscience Association, Delaware
Sustainable Chemistry Alliance,
Committee of 100, Delaware Business
Roundtable and Delaware Prosperity
Partnership have been ringing the
alarm for the last few years.
Nothing could have more acutely
put the economic risk into perspective
than Prelude Therapeutic’s initial public
offering in September. Prelude is an
oncological research firm working on
small-molecule inhibitors like another
Delaware titan Incyte Corp., where
several Prelude executive’s spent
parts of their careers.
Prelude is still considered to be in the
incubator stage, has yet to turn any profit
and does not yet have a drug that has
completed a clinical trial. But Prelude,
based out of the Delaware Innovation
Space at the DuPont Experimental
Station, is worth more than $1.5 billion
as of Oct. 8. Investors like what they see
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in the company’s promise and Prelude’s
share value has skyrocketed in its first
weeks of trading, making it the seventh
most valuable stock per share based
in Delaware.
Just a few years ago, Prelude was still
an idea that founder and CEO Kris
Vaddi wanted to explore. Now it will
likely become an employment engine
for well-paying jobs at its New Castle
County headquarters.
Prelude is not alone in those prospects,
as other Delaware startups working with
pharmaceuticals, advanced materials,
fluoropolymers, batteries, and more are
showing promise. Any one of them has
the potential, with the right guidance,
to become a company worth millions
or even billions of dollars.
So, what stands in our way? Space,
and specifically the lack of it.
Startups that are ready to expand or
tackle a new challenge don’t have a whole
lot of options in Delaware. Space at state
incubators and accelerators is pretty
much tapped out and most of these
promising, but not revenue-generating,
companies won’t be able to secure large
loans to build the necessary space. If
we don’t find a way to incentivize or
subsidize the creation of such space, we
will watch as they leave for other nearby
markets that are awash in biotech.
Tim Mueller, vice president of
science and technology at the Delaware
Innovation Space, told industry
stakeholders Oct. 7 that he recently
learned that Philadelphia-area developers
are expecting to bring at least 1.5 million
square feet of new lab space online in
the next two years.

“That’s a real challenge for us,”
he said.
We think Mueller put that as politely
as possible. News of such an enormous
amount of lab space coming online so
close should be ringing alarm bells
at state offices and agencies.
We should feel good that many of
our top economic drivers like DuPont,
AstraZeneca, Inctye, Chemours and
W.L. Gore & Associates continue to
keep large-scale operations in Delaware.
We should also be encouraged that we
already have a sizable workforce in some
of the most-sought-after sectors for
venture funding, including biotech,
drug discovery and fintech.
But we also are in the unenviable
geographic spot of having two of the
largest biotech markets in our backyard,
with Philadelphia and Washington,
D.C., within a two-hour-drive radius.
Both Maryland and Pennsylvania
are Top 10 recipients for venture
capital funding, due in part to their
longstanding financial support of
the bioscience sector.
Pennsylvania’s Benjamin Franklin
Technology Partners has incubated
tech companies for decades while the
state’s Keystone Innovation Zones
has provided tax relief for burgeoning
companies. Maryland uses a similar
approach, with TEDCO providing
funding to early-stage companies and
RISE Zones providing tax relief to
sector development near the state’s
universities.
Delaware has been bolstering its
incubator and accelerator programs
through the Delaware Technology

What stands in our way?
Space, and specifically
the lack of it.

Park and Delaware Innovation Space,
and they are doing an admiral job of
developing success stories, but officials
should strive to do more to keep our
homegrown startups in the First State.
We’re glad to learn that Delaware
Prosperity Partnership is developing a
grant proposal to help subsidize the cost
of this needed space. We hope to see
developers take advantage of the program
in coming months to build out our
available stock of lab space.
But it is also time that the Delaware
General Assembly take a long look at
developing innovation zones similar
to what our neighbors have in place in
order to level the playing field. Yes, tax
breaks will lead to short-term losses on
improved properties or new companies,
but we must remain focused on longterm plays even as we deal with the
lasting effects of the pandemic.
“I think we all know that not every
company is going to stay resident here
in Delaware, but creating the right
ecosystem increases the probability
of them remaining here, creating very
good-paying jobs, diversifying the
base economy, and really creating that
foundation for success long term,”
Mueller told his colleagues.
We wholeheartedly agree.
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Delaware’s bioscience sector is critical to its future
The
extraordinarily
successful initial
public offering
by Prelude
Therapeutics
(PRLD) last
month made clear
investors’ immense
MICHAEL FLEMING
confidence in
Guest Columnist
prospects for the
Wilmington biopharmaceutical company.
Prelude’s market capitalization
quickly shot past $1 billion, giving it
rarefied “unicorn” status in Wall Street
parlance. That’s a historic, and probably
unprecedented, achievement for a
homegrown Delaware startup.
More importantly, Prelude’s IPO is
promising news for cancer patients, as the
capital raised will advance the company’s
groundbreaking work on novel, precision
medicines to stop the growth of difficultto-treat tumors. These efforts will mean
significant investment in clinical trials,
people, and facilities.
Founded by CEO Kris Vaddi in 2016,
Prelude is a supreme example of both
the momentum of Delaware’s bioscience
sector and its exciting future potential.
Vaddi started his career in Delaware as a
researcher with DuPont Pharmaceuticals.
From there he was part of the team that
helped make Incyte – another remarkable
local success story – a global leader in
oncology, inflammation, and autoimmunity.

Prelude’s early success is owed to Vaddi’s
singular vision and leadership. But he will
also tell you that being in Delaware – and
the state’s dynamic bioscience community
– helped get the company to this point.
Key factors include the availability of
highly skilled talent, incubation labs at the
Delaware Technology Park at University
of Delaware STAR Campus and
Prelude’s current operations at Delaware
Innovation Space. Strategic grants from
the state provided important early funds
to invest in employees and research and
development.
The visibility of Prelude’s IPO will
help shine a bright global light on this
vibrant Delaware ecosystem and we
need to take advantage of it.
I wrote in June that the value of the
bioscience industry – from both an
economic and public health standpoint –
has never been clearer. Across the state we
have multiple companies on the front lines
of the COVID-19 pandemic, developing
and producing an array of products to
combat the virus recently showcased
at our bi-monthly BioBreakfast.
The sector provides over 7,000 good
paying jobs in Delaware in research,
business roles and manufacturing. And
hundreds of millions in both private
and public money are invested here in
cutting-edge commercial and academic
R&D. Beyond that direct economic
impact, the bioscience sector drives
significant benefit to scores of Delaware

law and accounting firms, consultants,
industrial service providers, contractors
and other businesses large and small.
Despite the severe economic challenges
caused by COVID-19, the bioscience
industry is growing, even thriving,
because the demand for our lifesaving
innovation has never been greater. Given
the devastation wrought by the pandemic
and tragic job losses particularly in small
businesses and the service sector, the state
has a rare opportunity to use this moment
to build on and leverage our bioscience
momentum and help ensure more Incytes
and Preludes start and grow right here.
This means nurturing new businesses
through programs that mentor and train
entrepreneurs – precisely what a newlyawarded $1.5 million federal grant to the
Delaware Innovation Space will accelerate.
Delaware also needs to ensure that
companies expanding beyond small
incubation settings don’t leave the state
for lack of the next level of ready-to-go
lab space. That will require the continued
collaboration of the state, economic
development, real estate, and industry
leaders.
Fortifying a qualified workforce
that includes both those with
advanced degrees and individuals with
manufacturing skills is also essential.
With the strategic need to strengthen the
domestic supply chain – and NIIMBL,
the federally-funded National Institute
for Innovation in Manufacturing

Biopharmaceuticals right here in our
backyard – Delaware can and should be
a leader in piloting new manufacturing
technologies and creative 21st century
partnerships with our universities and
technical training institutions.
More broadly, the state must maintain
a smart, positive approach to business
growth, which includes investing in
infrastructure – such as work underway
on WiFi access and transportation
networks – along with STEM education.
During a recent Delaware Business
Times webinar, chief JPMorgan Chase
& Co. economist James Glassman
noted that the states of New Jersey,
New York and Connecticut are actively
driving businesses to the Mid-Atlantic
region and the south thanks to policy
missteps and high taxes. When asked
what Delaware can do to enhance our
economic future, his answer was blunt: do
the opposite of those states and welcome
these businesses with open arms.
Indeed, Delaware treasures like
AstraZeneca, Prelude and Incyte should
never be taken for granted. With great
companies like those and others and
our innate advantages – location, cost
of living, a regional talent pool and
a business-friendly climate – we will
become an increasingly powerful
magnet for bioscience investment
and life-changing innovation.
Michael Fleming is the president of
the Delaware Bioscience Association.

Small businesses need to be proactive more than ever
The
COVID-19
pandemic forced
many small
businesses,
including my store,
Nicole J Boutique,
to close their
doors in March.
NICOLE J. PALMER
For the health and
Guest Columnist
well-being of my
family and staff, we’ve remained closed
and fully shifted our business to online
sales and curbside pickup.
Times are tough for small business
owners, but luckily, I have found innovative
ways to remain operational and drive sales.
While my in-store sales plummeted, my
online sales have increased by 84% yearover-year, and customers are loving the
quick shipping, simplicity of returns and
the convenience of curbside pickup.
Building connections with my
customers has always been one of my
top priorities, and though I’m not able
to interact face-to-face at the moment,
social media has been a lifeline for my
business. In 2016, I created a public
Facebook Group to cultivate a sense of
community for our customers. The group

has grown to over 7,600 members over
the past four years, and I refer to it as my
“Nicole J Community.”
I often share videos of new merchandise
and host try on sessions, and my Nicole J
Community has an all-access pass. Each
week, I use Facebook Live to provide an
opportunity for customers to chat directly
with me and ask questions about specific
merchandise. Typically, when you’re
viewing an article of clothing online, it is
difficult to gauge its sizing, so I am able
to provide sizing recommendations in
real time as well as provide style advice.
Being fully transparent during these
uncertain times has helped with overall
engagement and provided me with
the opportunity to really connect with
the people who support my business.
Although I have missed the in-person
interaction from pre-COVID times,
it’s been so encouraging to know
that we are all in this together.
There is no way to predict how the
pandemic will affect Delaware’s small
business community in the months
ahead, but here are a few things I have
learned that I hope other business
owners will keep in mind as we
navigate these uncharted waters.

Be the face of your business
Right now, more than ever, you need
to be the face of your business. Constant,
timely communication is key to keeping
your customers engaged. As small business
owners, we have the advantage over larger
businesses and corporations because we
can and do provide that one-on-one
communication. Being the face of your
business and brands allows you to build a
relationship with your customers and, in
turn, makes your company more authentic.

Increase your presence
on social media
Make sure you are connecting with your
customers anyway you can. Social media
is a huge way to do so. Even though my
boutique is still closed at the moment, I
show up daily online to connect with my
customers directly. It doesn’t have to be
perfect; it just has to be real. Social media
is a great way to generate excitement
and drive up engagement.

Communicate with Delaware’s
policy makers
An advantage of living in a small state

is that our local leaders are very accessible
and now more than ever, they want to
hear what is needed to keep our economy
functioning well. There are issues that
are critically important to the survival of
our small business community and we
should never be afraid of vocalizing the
things we need from our leaders. Every
day we witness the impact the pandemic
has had on the economy firsthand. This
is another area where social media can be
leveraged to your advantage in that it has
enabled business owners to amplify their
voices and influence.
There is no way to predict where these
next few months will take us or what
they will bring. The one thing I know
for sure is that without the support of
this community, loyal customers and
other local businesses, these times would
be much more difficult. There is great
comfort in knowing that we can get
through anything when we join together.
At the beginning of 2020, I declared that
my word for the year would be “Rise”,
and the support of this community
has helped me to do just that.
Nicole J. Palmer is the owner and operator
of Nicole J Boutique in Middletown.
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Young learners need broadband to stay afloat this school year
The
COVID-19
pandemic has
exposed many
of our weak
underbellies, but
the digital divide
— and its effects
on education — is
JAMES SPADOLA
one of the most
Guest Columnist
significant.
With Delaware’s public schools
starting the new academic year mostly
or fully remote, we urgently need to
get every Delawarean connected. It’s a
complex problem, which is why everyone
— from local school officials and
community groups to federal lawmakers
and broadband providers — needs to
be at the table.
Delaware has the highest internet
speeds in the country, and high-speed
broadband is available in 98% of homes
in our state. That’s a pretty impressive
accomplishment, and efforts are already
underway to connect remaining unserved
areas.
The rub is that despite this widespread
availability, not everyone signs up or has
the skills and devices to use it if they
do. Recent estimates suggest 9.7 million
K-12 students nationwide don’t have
reliable internet connectivity at home
to support distance learning.
The large number of Americans that
don’t adopt broadband at home despite
its widespread availability is known as
the “adoption gap.” And its roots are
only starting to be understood.
Broadband providers have offered

low-cost service to low-income families,
veterans and others for years — along
with digital training and discounted
computers — in order to tackle the
adoption gap. During this crisis, many
have stepped with additional offers of
free WiFi access and home service.
States received $13.2 billion in
education funding from the CARES
Act pandemic relief package, which
local school districts can use to help
get students computers, tablets and
broadband at home. Many districts
around the country have also announced
partnerships with providers to offer
the students who need it free service
in their homes.
Leaders in Congress have even
proposed creating a $50-a-month
Emergency Broadband Benefit to help
keep low-income and unemployed
Americans connected during this
crisis. Widely lauded by experts, it
has unfortunately fallen victim to
the beltway’s partisan bickering.
As important as all these efforts are,
it’s becoming clear that the cost of
broadband isn’t the biggest barrier to
getting everyone connected. Most people
who don’t subscribe say they simply don’t
believe there’s a need — in fact, over
60% of Delaware residents who aren’t
connected cite this lack of relevance
as their biggest reason why.
And when it comes to changing
these attitudes, schools and community
organizations must lead.
For years, Read Aloud Delaware
has instilled the critical importance of
reading to young, preschool-aged learners

as the cornerstone to closing achievement
gaps in education years down the road.
It sparks what is the core of all learning:
curiosity.
The same rule applies in the digital
arena. If we spark early interest in online
learning as a gateway to all that is fun
and exciting, we trigger a switch that
lasts a lifetime. Every child — from every
race and income category — is born with
this innate sense of wonder and desire to
learn. Once a child’s curiosity and desire
to learn is engaged, the rest becomes
a lot easier.
How to tap and sustain early
childhood curiosity isn’t always obvious.
It requires creativity since different
students from different backgrounds
respond differently. Once we succeed,
this will be enormously effective in
closing performance gaps later in school,
particularly for students from lowincome families and communities
of color.
In our program, we’ve seen evidence
of what the research has borne out
for many years – that exposing young
students to rich vocabulary through
one-on-one reading sparks a fascination
with language and learning that results
in much greater student achievement
thereafter. With the pandemic, we have
moved our one-on-one reading online
and launched an innovative new program
to increase kindergarten readiness
virtually.
Getting every student online has to be
a national priority so students don’t fall
further behind and start to lose that love
for learning. This is especially important

This pandemic is a
national reckoning from
which good can come if
we learn the right lessons.

if we are going to close the performance
gaps in underprivileged communities.
And as we begin to instill in our children
a love of learning as a core value, we also
need to show them and their parents
how broadband is a key part of that
journey – and to help them understand
the difference between educational screen
time that inspires and engages minds
versus mindless, attention-sapping
filler content that doesn’t.
This pandemic is a national reckoning
from which good can come if we
learn the right lessons. One lesson is
inclusiveness — we shouldn’t rest until
we discover how to turn on every child’s
innate love of learning and until we
get every child connected and online
through the broadband gateway.
This is a cultural and value lesson
of this challenging year, and it’s one
we all need to start focusing on
with more intensity.
James Spadola is executive director of Read
Aloud Delaware, a nonprofit dedicated to
early childhood literacy throughout Delaware.

CARES Act offers extra tax advantages for giving this year
BY JOAN HOGE-NORTH & MIKE DIPAOLO
While much of the government
funding for coronavirus relief has
been focused on helping individuals
and businesses, several lesser-known
provisions aim to stimulate philanthropy
through increased tax incentives around
charitable giving for both individuals
and corporations.
As you contemplate maximizing the
impact of your year-end giving, consider
taking advantage of these provisions
of the Coronavirus Aid, Relief, and
Economic Security (CARES) Act
of 2020:
Deduct $300 in charitable giving,
even if you don’t itemize. This year,
taxpayers who do not itemize can deduct
up to $300 ($600 for married couples
filing jointly) in charitable giving “above
the line,” reducing your taxable income
by that amount for tax year 2020. Most
taxpayers do not itemize and, therefore,
do not typically benefit from charitable
deductions, which can lower your
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JOAN HOGE-NORTH
Guest Columnist

adjusted gross
income (AGI),
thereby reducing
your tax base.
The CARES Act
changes that for
2020, making
it attractive for
moderate-income
individuals to help
nonprofits with

critical needs.
Deduct more of your AGI. In 2020,
taxpayers can deduct up to 100% of their
AGI for charitable cash contributions,
compared to the normal 60% maximum.
And, if an individual or couple happens
to donate more than 100% of their AGI,
the standard five-year carryover still
applies. If you are considering making
a major gift, now is the time to make
it happen for a significantly increased
tax benefit.
Deduct more of your corporate
taxable income. Similar to individual

taxpayers,
corporations can
deduct up to 25%
of taxable income
for charitable
contributions in
tax year 2020,
compared to the
usual 10%.
MIKE DIPAOLO
Of course, even
Guest Columnist
these modest
incentives come with a few strings
attached. First, charitable contributions
in all three situations are limited to
cash contributions (no in-kind gifts,
appreciate stock or other real property).
Second, gifts to private foundations and
donor advised funds, such as those held
at the Delaware Community Foundation,
are not eligible. However, gifts are
eligible to other DCF funds, including
scholarship funds, designated funds,
nonprofit funds, and giving circles, such
as the Fund for Women and the African
American Empowerment Fund.

Time is running out! All of these
provisions end on Dec. 31. If you are
associated with a nonprofit, make sure
your donors know about these giving
incentives. If you are associated with
your corporate giving program, this is
a great year to increase your charitable
giving. And if you are able to dig deep
and increase your personal giving this
year, you will not only make a meaningful
difference in your community during
this year like no other, but also benefit
from some tax savings,
To make a year-end cash gift to a
fund or program at the DCF please
visit www.delcf.org/ways-to-give/.
Tax information provided here is general
and educational and should not be construed
as legal or tax advice. Please consult your
tax advisors before making major financial
decisions.
Joan Hoge-North serves as vice president for
philanthropy for the Delaware Community
Foundation, while Mike DiPaolo serves as
its vice president for Southern Delaware.

October 20, 2020
Join us for the 30th annual Delaware Business Leaders
Hall of Fame virtual networking and induction ceremony.

HONORING
Dr. Devona E.G. Williams
William (Bill) Allen, Jr.
Chef Dana Herbert

Register now at JADelaware.org/events
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Getting more masks
to where they’re
needed most
Across the country, Bank of America continues to work with local organizations to provide
critical resources to the vulnerable and underserved populations hardest hit by the coronavirus.
To support the safety and health of those most at risk in our community, we are partnering with
local leaders and organizations to distribute PPE masks here in Delaware. This is in addition to
the four million masks we donated earlier this year in cities across the country — and part of our
ongoing commitment to provide millions of masks to help slow the spread of the coronavirus.
Together, let’s work to help Delaware recover.

Chip Rossi
Delaware Market President

100,000 masks
distributed to our neighbors here in Delaware.
We’re partnering with:
Donate Delaware

To learn more, please visit bankofamerica.com/community
Bank of America, N.A. Member FDIC. Equal Credit Opportunity Lender. © 2020 Bank of America Corporation. All rights reserved.
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