Compassion, Integrity, Service, Innovation

Our core values guide us in our commitment to enhance the quality of life
for adults over 50 in Baltimore.

Adult Day

Our “there when you need us” support for
family members with dimension, focuses
on a holistic and energized approach to
memory care.

Wise & Well Services

Designed as a place for people ages
50+ to pursue their health & well-being
goals, we offer classes, coaching, and
personalized services across multiple
dimensions of wellness.

Rehabilitation

Our Inpatient & Outpatient Services offer
the best customized care to make your
return to home a success.

Community for Life

Community for Life at Keswick enables
you to help your loved ones remain living
in their homes, doing the things they
love for as long as possible.

Nursing Home

Offering 175 private rooms and 24-hour
care in comfortable, home-like setting,
we provide expert medical treatment and
personalized attention to our older adults
and their families.

To Learn More Visit Us at ChooseKeswick.org or email us at
CommunityHealth@ChooseKeswick.org, Admissions@ChooseKeswick.org,
or call 410.235.8860

AGENDA
12:00 - 12:10 Welcome and Sponsor Introductions
12:10 - 12:45 Keynote Speaker - Deborah L.

Hughes, President & CEO of the National Susan B.
Anthony Museum & House

KEYNOTE
SPEAKER:

In 1900, Susan B. Anthony and Queen Victoria were the two
most recognized women around the world. In 2020, Susan B.
Anthony is still recognized and relevant. What can we learn from
this woman’s life and work to understand, sustain, and inspire
our work for social justice today?
Deborah L. Hughes

PANELISTS:

12:50 - 1:30 Panel discussion - Social justice

issues women are facing today.

Panelists include: Dottie Li, Founder and CEO, TransPacific
Communications; Nykidra “Nyki” Robinson, Founder and CEO,
Black Girls Vote Inc.; Melanie Santiago-Mosier, Managing
Director, Access & Equity, Vote Solar.

Dottie Li

Nyki Robinson

Melanie
Santiago-Mosier

FEATURING:

1:45 - 2:15 Fireside Chat with Maryland Speaker

of the House Adrienne Jones hosted by Sabina Kelly,
Greater Maryland Market President, Bank of America
Adrianne A. Jones

Sabina Kelly

2:20 Wrap up and celebration.
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letter from the publisher

On July 27th The Daily Record celebrated the
25th anniversary of Top 100 Women and honored the 2020 honorees. What an incredible
evening it was from the VPC studio in Reisterstown. Editor Tom Baden and I were live, joined
by current winners, past winners and notable
Maryland women leaders through video, Zoom
and virtual content. Thanks to the more than
400 sponsors, winners and guests who made this
moment special from the comfort of their homes,
offices or vacation destinations. It was not the
gala we once planned but we celebrated excellence
in a safe and meaningful way. Thanks to everyone
for innovating with us.
2020 has been a challenging year but that only
means we all come together in virtual ways to
continue to create change and make an impact.
This issue is dedicated to covering equality issues
for women through our annual Women’s Leadership Summit held on August 18 commemorating
the 100th anniversary of the ratification of the
19th amendment that gave women the right to
vote. While it was passed by Congress on June 4,
1919, it took more than a year for enough states
to approve it so that it became part of the Constitution. Many women fought for decades to earn
us this right. The passing of the 19th amendment
was officially the state of the equality movement
for women.
But even today, women continue to fight for
equal rights and justice.
Currently, a group of 19 state’s attorney generals have joined the fight to have the Equal Rights
Amendment recognized after it received the
necessary final approval by enough states when
Virginia passed it in January.
The original legislation passed by Congress
included a time limit for states to ratify the ERA.
That measure was repealed by the U.S. House
in February. For now, the battle may play out in
the courts.
Interestingly, the New York Attorney Gener-

WOMEN WHO LEAD

al is leading the battle for the states. It was another New Yorker, Susan B. Anthony, who lead
the fight for women’s voting rights. As part of
the Women’s Leadership Summit, Deborah L.
Hughes, President & CEO of the National Susan
B. Anthony Museum & House, will deliver the
keynote speech looking at Anthony’s life and role
in this fight.
We have asked some of the 2020 Top 100
Women who were just honored in July to join us
during the summit for a lively panel discussion
on social justice issues affecting women today.
The panelists include Dottie Li, Founder and
CEO, TransPacific Communications; Nykidra
“Nyki” Robinson, Founder and CEO, Black
Girls Vote Inc.; Melanie Santiago-Mosier, Managing Director, Access & Equity, Vote Solar who
will each bring their experience and perspective
to the conversation. The session will be moderated by Towson University.
Also as part of the Summit, Maryland Speaker of the House Adrienne Jones will join Sabina Kelly, Greater Maryland Market President,
Bank of America for a “Fireside Chat.” Jones
made history becoming the first female speaker
in Maryland history and oversaw her first general
assembly session this year.
We want to thank the sponsors for the Women’s Leadership Summit including presenting
sponsor Towson University. Nonprofit leader
Broadmead and Share the Voice sponsors Bookminders, Epsilon Registration, Harford County Public Library, Maryland Women’s Heritage
Center and Pohanka Automotive Group.
We thank Keswick for being the series sponsor
for the Women Who Lead networking events.
We also thank our 25th-anniversary diamond
sponsors Bank of America and Keswick who are
our partners in our mission of celebrating women
leaders throughout 2020.
As we continue to look at and promote women
across Maryland, we encourage you to join The
Daily Record as we honor those up-and-coming
women leaders 40 and under as part of our Leading Women celebration in December. Nominations for this year’s awards close September 1, so
nominate today at https://thedailyrecord.com/
leading-women/.
A full list of our women’s events is next to this
letter. Please visit https://thedailyrecord.com/women-who-lead/calendar/ to learn more about these
events.
And if you do not already subscribe to the
free Women Who Lead email newsletter, an
every-other-week newsletter with information
about women leaders and issues from around the
state and beyond. Visit https://thedailyrecord.
com/women-who-lead/ to sign up today.

UPCOMING
DATES
Save the dates for these
events as we celebrate the
25th anniversary of Maryland’s
Top 100 Women in 2020.

August 18
Women’s Leadership Summit

Virtual Event
Noon - 2:30 p.m.

September 1
Leading Women nominations close

September 22
Women Who Lead Networking Series

October 22
Women Who Lead Networking Series

December 7
Leading Women

This event honors women leaders who
are 40 years old or younger.

February 9, 2021
Top 100 Women nominations close

The Daily Record is COVID conscious
and will be making educated decisions
on whether events are virtual or in-person per CDC recommendations and state
and county guidance. For now, all events
for 2020 are moving forward as virtual
but as soon as we can come back together in person to celebrate excellence
we look forward to doing so.

Sign up for the Women Who
Lead newsletter for women
in business news:
https://thedailyrecord.com/email-newsletters/
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featured this month

Find out more about these
past Top 100 Women and
Leading Women honorees
who are featured throughout the magazine.
* Also a Leading Women
honoree.

Frances Draper

Nancy Grasmick

Andrienne Jones

Dottie Li

Robin McKinney*

Sen. Barbara
Mikulski

Nyki Robinson

Melanie SantiagoMosier*

Michelle Siri*

A Lifestyle of
Freedom and
Peaceful Enjoyment

™

Surround yourself in 94 acres of natural beauty, a variety
of residence options, outstanding dining, exceptional Health &
Wellness programs – simply an elegant lifestyle experience.
For your free Broadmead Planning Kit, call
443-578-8008 or e-mail information@broadmead.org

WE CONGRATULATE & CELEBRATE THE

2020 Leading Women!
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2020 has been designated by the Governor
as the “Year of the Woman.” MWHC
celebrates Maryland Women Suffrage
leaders during the celebration of the
100th Anniversary of the 19th Amendment
through our Valiant Maryland Women:
The Fight for Suffrage exhibit. Visit
https://mdwomensheritagecenter.org/
md-women-suffrage/

The Maryland Women’s Heritage Center (MWHC) is dedicated to recognizing the accomplishments of Maryland women leaders.
To learn more about MWHC and how you can get involved follow us on Facebook or visit MDWomen’sHeritageCenter.org.
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WATCH ME

Caroline Hickman
Director
Go Red for Women

As a survivor of a congenital heart defect, I have
always been an advocate for heart disease awareness.
I’ve had a scar on my chest since I was two and a half
weeks old and it is my life’s mission to help others
know their risk, become more aware and pay attention to their heart health.
When it came time to choose a project for my
Girl Scout Gold Award (the Girl Scouts equivalent to an Eagle Scout) I knew I wanted to do
something around heart disease awareness. After

As part of the 25th Anniversary of Top 100 Women, The Daily Record is
supporting the American Heart Association's Go Red for Women campaign.

much deliberation, I decided to combine my two
passions – music and heart disease awareness – to
bring an impactful, fun and informative event to my
community. One of the essential parts of earning a
Gold Award is leaving a lasting impact. To do that
I fundraised through ticket sales and donations to
purchase CPR Training Kits for my county. I chose
CPR training kits because of Breanna’s Law that
was passed in 2014. Breanna’s Law mandated that
Maryland students learn hands-only CPR before
high school graduation.
Ultimately, I had 450 people in attendance at my
event and raised $5,000 which was enough to buy
all the CPR training kits Harford County Public
Schools needed. I earned my Gold Award and left a
lasting impact on my community. But what I didn’t
expect was the impact this project was going to leave
on me. Learning about and sharing the lifesaving
change Breanna’s Law can make on those that suffer
cardiac arrest outside of a hospital led me to want to
study policy, get involved and be a part of legislation
that will change and save lives.
Earning my Gold Award has helped open opportunities that allowed me to see policymakers at work
first hand, learn more about the history, structure
and formation of policy, and work for an organization that I am extremely passionate about. Sharing

my experience of planning, executing, fundraising
and completing my Gold Award project helped me
become a student page for the Maryland General
Assembly, a Humanities Honors Scholar at Messiah
College while studying Politics and International
Relations and now an advocate for women’s heart
health as the Go Red for Women Director at the
American Heart Association in Baltimore.
I have been able to meet some amazing women
that have broken down barriers to advance women
in all industries and our country. I hope that someday, I can join in on the work of our legislatures and
advocate for health policy to help survivors like me
and our communities.
Watch me advocate for lifesaving change.

Leverage Skilled Resources – Enhance Financial Controls – Optimize Process Efficiencies

Bookminders

®

Recommended by
auditors as an alternative
to in-house accounting.

443-759-3310 www.bookminders.com
Weekly accounting services for nonprofits and complex small businesses

Pittsburgh – Philadelphia – Baltimore
Harford County Public Library is proud to support

THE DAILY RECORD’S

WOMEN’S LEADERSHIP SUMMIT
TOP 100 WOMEN
AND LEADING WOMEN
WOMEN WHO LEAD
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Women continue to
fight for equality
BY MEG TULLY
Special to The Daily Record

Frances 'Tony' Draper, publisher of AFRO. (Submitted photo)

N

ancy Grasmick was walking
through the halls of a Baltimore
County school with a male
colleague when a little boy

stopped them.
The boy asked her colleague, the school
principal, who asked who was the woman
with him?

The principal replied, “Well, she is
actually my boss.”
The little boy thought that was very
surprising.
Grasmick, who became the state’s first
woman superintendent and served in that
role for 20 years, recalled the exchange as
she spoke this summer about her leadership
journey: “Even the children had a perception
that the principal would be a man,” she said.
Being a “first” wasn’t easy but ultimately
paved the way for many women to become
local superintendents and even rise higher,
like the current leader of Maryland’s schools,
Superintendent Karen Salmon.
Now, Grasmick is working to start
women’s leadership initiatives at Towson
University and the Kennedy Krieger
Institute, where she is the first female
president of the board of directors.
In 2020, Maryland has many women
lea ders who a re at the top of their
organizations and have legal protections
women did not historically have, but they are
still working hard to ensure that all women
have economic equity, equal rights, access to
justice and a seat in the boardroom.
“In many ways (in the past) it was bigger
issues compared to today, but I think the
challenge, then, is that today it can be more
insidious the things that we’re trying to
fight,” said Michelle Siri, executive director
of the Women’s Law Center of Maryland.
“Because people say, ‘Oh look, you’ve got
everything. You can wear pants, you can
choose whatever name you want.' So it’s a
much more subtle and nuanced issue.’”
The center fought for women to be able
to work during pregnancy in the 1970s and
this year supported a bill that will prevent
employers from making salary offers based
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on salary histories, which can perpetuate
unequal pay gaps, Siri said. The center
advocates for policies to make equal pay for
equal work happen — eliminating loopholes
for retaliation clauses and asking for greater
transparency so women can demand equal
pay. Economic security for women, including
different races and immigrants, will help
ensure justice for women too, she said.
Inheriting a passion for the rights of
women, good of all
Looking back, one of the women who
marched for the right to vote was Frances
“Toni” Draper’s grandmother, who at that
time was co-founding what is now the largest
African-American sorority in the United
States. The 22 members of the Delta Sigma
Theta sorority marched together in 1913 in
the Women’s Suffrage Procession with 5,000
other women, Draper recalls proudly.
Today, Draper is carrying on that legacy
as the publisher of media company AFRO
in Baltimore.
“It’s something I’ve grown up with in
terms of being aware and sensitive to and
advocating for the rights of women,” Draper
said.
This year, AFRO released “To the Front,”
edited by Draper’s niece Savannah Wood,
about the history of how Maryland and
Washington’s black suffragists fought for the
right to vote.
“Black women have always been at the
forefront of voting rights for women," Johns
Hopkins University historian Martha Jones
said in the book. “And long after white
women moved on to something like an Equal
Rights Amendment, Black women kept at
voting rights for women, for themselves,
for men, for everyone. And that’s why I call
them the vanguard, because they are always
leading and they are always holding the bar
high for this country.”
Today, Draper at AFRO is calling for
women to help mobilize voters and hold
elected officials accountable. She also believes
women should sit on more boards of publicly
traded companies, lauding a recent Maryland
law “Gender Diversity in the Boardroom,”
requiring reporting on the gender makeup
of boards.
A seat at the table

WOMEN WHO LEAD

Former Sen. Barbara
Mikulski, who was the first
woman senator to be elected in
her own right in Maryland, said
that women like her were often
viewed as a novelty. But over the
years, more and more women
have kept coming and adding
value in their communities, she
said in a recent interview about
The Daily Record’s Top 100
Women.
“We often say we want to
be at the table,” said Mikluski.
“C ongre s swom a n (Sh irley)
Chisholm, who I got to know
when I served in the House, said
‘You know, if you walk into a room
and they won’t give you a seat at
the table, bring your own folding chair.’ ”
But there is still more to be done.
Maryland Attorney General Brian Frosh is
one of 19 attorneys general who have joined
a court fight arguing for the ratification of
the Equal Rights Amendment, which says
people must be treated equally under the law
regardless of gender. The ERA was passed by
Virginia earlier this year, giving it enough
states for ratification. But a fight over a
deadline for ratification that was included in
the original bill is underway.
In Baltimore, the fight for economic
equality is ongoing, according to Caryn
York, chief executive officer of the Job
Opportunities Task Force. She said women
are also lacking the necessary support that
will help them thrive in the workforce.
York said the current pandemic highlights
the need for supports like the Maryland
Healthy Families Act, which gave paid leave
to workers who need to care for their family
members or themselves.
“Now we see that something like paid
sick leave is not something that should
be considered a luxury, but just a given, a
standard for all workers,” York said. “We
see how this issue is much more pronounced
in the midst of a pandemic, a public health
emergency.”
She is calling for expansions to the law
to allow workers 14 days to quarantine if
needed, and possibly more to recover from
longer-lasting sickness.
Grasmick, now a presidential scholar at

Top: Former Sen. Barbara Mikulski. Lower: Nancy
Grasmick, a presidential scholar at Towson
University. (The Daily Record file photos)

Towson, considers the long, hard path to
equality as a journey. She notes it took 72
years of hard work for women’s right to vote
being upheld in the 19th Amendment.
She now sees so much potential in the
students in Towson’s Women’s Leadership
Progr a m who a re re a ch ing out for
opportunities.
“And they want to embrace these
challenges, they’re not intimidated by it, and
I am in awe of these young women,” she said.
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Susan B.
Anthony’s
message still
resonates
today
BY MEG TULLY
Special to The Daily Record

A

reporter once asked Susan B.
Anthony how she dealt with so
many failures and defeats. The
woman’s suffrage leader who
wouldn’t live to see the 19th Amendment
passed was arrested and fined when she dared
to cast a ballot in a presidential election.
But she replied, “Defeats? There have been
none, we are always progressing.”
That’s the wisdom that Deborah L. Hughes,
president & CEO of the National Susan B.
Anthony Museum & House in Rochester,
New York, planned to share with women
leaders during a presentation at The Daily
Record’s Women Leadership Conference.
“If you have a clear mission and you know
where you want to go and you are working
toward it and pursuing it, you do see the
fruits of your labor — although even Susan B.
Anthony didn’t live to see the whole harvest,”
Hughes said.
This year marks the 100th anniversary
of the ratification of the 19th Amendment
affirming for women the right to vote.
February would have been Anthony’s 200th
birthday, and the museum is celebrating its
75th anniversary. Yet even with time passing,
Hughes said, Anthony is still relevant today
and is even becoming more relevant.
“When we look at the things she believed
in, the things that she worked for, these are
kind of things at the heart of who we are and

who we are becoming as a democracy,” Hughes
said. “Does every human being have value and
this experiment of these United States and
democracy? Are we really willing to be of the
people, by the people, for all the people?”
Anthony, a Quaker, called for the abolition
of slavery and was active in causes from
temperance to educational reform. Hughes
said that she believes Anthony understood
the impact of structural racism as well as
anybody in her own century and better than
some in this. Her example is important
as society deals with racism and the
consequences still felt generations removed
from slavery.
One aspect of Anthony’s success that
leaders can emulate is her commitment to
networking. Hughes said her letters to people
she had met often connected them to someone
with shared interests, before concluding with
a request for funds for the cause.
“If every person would do the one thing
that they had the time or energy to do, it
would make all the difference for our cause,”
Anthony said.
During the last public speech Anthony
ever gave, she said, looking at the dedicated
women continuing the effort:“Failure is
impossible.”
The way she drew people in and how loyal
people were to her showed how she succeeded
as a leader, Hughes said. She was known by

DEBORAH L. HUGHES (Submitted photo)

two nicknames – “the general” and “Aunt
Susan,” which speaks to how many people
not related to her saw her as a role model and
cherished friend.
Some of the things Anthony called for
were very radical for her time, such as the
belief that women should earn equal pay for
equal work at a time when many thought
women shouldn’t even be able to earn money
for themselves. Hughes said Anthony would
want women today to continue to pursue
pay equity.
In voting issues, Hughes said, people
are still being disenfranchised by photo ID
requirements, redistricting and making
people go too far to cast a ballot.
“Real significant social change is about
changing hearts and minds, and you can’t
just legislate morality, or legislate idealism,
or legislate compassion, or legislate empathy,”
Hughes said. “And so you have to be willing
to try many different tactics. You have to be
willing to correct, to change, admit mistakes
… these are all things that business leaders
knew as well, and Susan B. Anthony clearly
understood that.”
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We proudly invest in women
Women make up more than 50% of the employees at Bank of America. We proudly continue
to recruit and invest in helping women succeed within our organization. Outside, we support
the economic empowerment of women in our communities and all around the world.
Through programs like the Women’s Executive Development program, we empower women
to develop their skills and talents to prepare them for leadership roles.
And through partnerships with Vital Voices, the Tory Burch Foundation and the Cherie Blair
Foundation, we’ve helped nearly 4,000 women from 80 countries grow their businesses and
foster economic prosperity.
To learn more, visit our Empowering Women page at bankofamerica.com/women.
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Speaker
Jones
discusses the
continued
fight
for equality
BY GINA GALLUCCI-WHITE
Special to The Daily Record

W

TOP: Bryn Parchman, Port Discovery Children's Museum

president and CEO, left, and Sandy Pagnotti, Ronald McDonald House Charities Maryland prsident and CEO. (Submitted photos)

hen Del. Adrienne A. Jones
(D-Baltimore County) returned
to the state capital building in
January for the 90-day General
Assembly, she did so in a groundbreaking
way — as the first woman and American
American to be elected House Speaker.
This month also mark s a historic
landmark for women. One hundred years ago
saw the ratification of the 19th Amendment
to the U.S. Constitution giving women the
right to vote after decades of determined
work by suffragists through marches and
demonstrations.
As a part of the annual Maryland Daily
Record Women’s Leadership Summit on
Aug. 18, Jones will be interviewed by Sabina
Kelly, Bank of America Greater Maryland
Market President. The two will discuss
women’s rights following the journey from
the right to vote to today’s continued quest
for equality and justice.
The Daily Record reached out to both
women and separately discussed the
upcoming event. (Some of Kelly’s remarks
were lightly edited for space.)

The Daily Record (TDR): Why is it

important to mark the 100th anniversary of
women’s right to vote?

Speaker Adrienne A. Jones (AJ): It is
a key time in our history and in particular for
Maryland since we were way behind everyone
else in getting the vote for women here in
Maryland. Everybody else was 1920. It took
us until 1941.
It is ironic because of the times we are
in right now. In Congress, we have the first
woman speaker there (Nancy Pelosi D-CA)
and me the first woman speaker here for the
Maryland state house. It is sort of the evolved
irony of it all. We were last at the dance as
you would say to actually ratify.
TDR: How do women continue to fight for
equality and justice today?

AJ: By speaking up. Running for elected
office at all levels from school board, county
council, state legislator. The main thing is
getting their voice heard either orally or
writing opinion (pieces), constantly (stating)
what their opinions are and also being
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engaged in some of our decision-making
boards. We need more women to be on these
boards to lend their perspective. There are a
lot of things that can be done. The main thing
is getting that voice out to whatever venue
that is. That is the key.

TDR: How have you personally had to fight

for equality and justice as a woman and an
American American?

AJ: Well early on in my career I worked for

Baltimore County government. There weren’t
too many people that looked like me. At that
time, that was in the mid 1970s, (some people)
weren’t as accepting. I had to, all along, prove
that I could do this job. I was there for 38
years. ... I did a weekly column for about 10
years expressing views that happened in the
county. The main thing again — getting that
word out. I became a member of the House
of Delegates as a result of one of the members
passing away and as the saying goes the rest is
history because I love public service.

TDR: You were the first woman and African
American Maryland Speaker of the House.
How do you hope your work inspires others?

AJ: To know that if you put your mind to

it, your heart into it, anything is achievable.
You should never say ‘Oh I couldn’t do that’
or ‘I can’t do that.’ Say you were interested in
something that you wanted to pursue and you
say ‘Oh I don’t think I could do it.’ Talk to
that person in that area. They are more than
willing to give you advice.

TDR: Where do you see women in five, ten
years from now in terms of being in key
influential roles?

AJ: I see more women in key positions
because right now you are seeing a lot of first
woman, first African American, first this, first
that. I think that you will see more on some of
these corporate boards and other areas because

I think people are going to get it — Oh just
because she is a woman that doesn’t mean she
isn’t qualified or have the mindset. I think
it will catch on further. There will be more
advance in some of the areas where if someone
were to say here in 2020 — Oh you will never
see a woman in that spot — yeah you will.
I think that is happening. You are talking
about ten years from now, 20, 30. A lot can
happen. Those of us who are older — we want
to lead the way for our younger (generations).
We want to mentor and help women so they
don’t have to go through what we did. We’ve
been there so we can advise them.

SABINA KELLY
TDR: Why is it important to mark the 100th
anniversary of women’s right to vote?

Sabina Kelly (SK): When I think about

100 years ago, what it means to me personally,
that was about women supporting women and
then women seeking allies so they could get
the right to vote and actually use the power
of the right to vote to influence change. That
could not be more relevant than today so I
am really excited that I am going to have
the privilege of being with Speaker Jones
because she is a pretty impressive and amazing
woman.

TDR: What will you be discussing with the
Speaker during your chat?

SK: She’s the first (female and African

American speaker) which says a lot. ... I want
to hear her perspective about her journey. You
don’t get there without a lot of hard work and
I am really curious about that professional
journey, her path to success. I’m sure she has
faced many challenges and I want to hear
about that. I would also like to know what
(challenges) she still faces.

(Kelly also plans to discuss her background.
Both grew up in Baltimore County and went
to University of Maryland schools.)
... She is a role model. I’d love to talk
about what is she doing and how does that
influence how she leverages who she is in
the community and what is she doing with
those younger women and other women and
how she takes that responsibility to empower
others.

TDR: In the past, banking executive positions
have been held by men. What has it been like
for you to rise in the banking industry as a
woman?

SK: When I started in banking 42 years ago,

yes that was true. At that time, when I was
given an opportunity to go into a professional
development track, I was the only woman that
was offered that opportunity that year. It was
a predecessor bank from a long time ago. All
the other women that had graduated from
college that year were offered positions but
they were not professional development track.
I didn’t know that at the moment in time but
it was very telling of the time. Yes. There were
challenges along the way. You just persevere
and you continue moving forward.
Things are so different today. We (at Bank
of America) do a lot to encourage women to
continue to encourage each other. Also, we
are very focused on professional development
for our teammates. We have something that
is internal. It is called Power of Ten. That is
ten women getting together to confidentially
support each other in their career development
or whatever they need.

... For me, I am about just making sure we
support all of our women here at Bank of
America. I look for opportunities to encourage
women to push beyond what they are
currently doing.
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Panelists share thoughts
on Social Justice issues
facing women

he fight for women’s rights continues
today even 100 years after earning the
right to vote.
We asked the panelists discussing
Social Justice Issues several questions around
issues facing women today.

BY DAILY RECORD STAFF

helpful recently is the “Wheel of Privileges.” This
exercise helps me to identify my privileges, which
means the ways in which I have power. Identifying
these sources of power is an effective way to center
on how I can use my power to make change. For
example, I have the financial ability to support Black
woman-owned businesses with my dollars; I have
the ability to communicate with policy makers to
advocate for changes to the law; etc.
WHAT ROLE CAN MENTORING PLAY
IN ACHIEVING SOCIAL JUSTICE FOR
WOMEN?

MELANIE SANTIAGO-MOSIER
Managing Director, Access & Equity, Vote Solar

WHAT DO YOU BELIEVE ARE THE
BIGGEST SOCIAL JUSTICE PROBLEMS
WOMEN FACING PROFESSIONAL
WOMEN TODAY?

For women, and especially Black women and
other women of color, social justice issues are deeply
intersectional. It’s difficult to separate issues relating
to racism and sexism, because they are intertwined
for Black women and other women of color. There’s
some research indicating that the needs of Black
women are set aside when social justice issues aren’t
addressed with an eye toward intersectionality. So,
I think the tendency to try to address social justice
issues in silos is, itself, a large problem.

The research is clear that mentoring can have
a positive impact on women’s ability to advance
in their careers. However, research also indicates
that, despite a large percentage of women reporting
that they have mentors, they are not reaching the
upper levels of leadership in their organizations. I
think those of us who are able should go further
than mentoring, and take on the role of “sponsors.”
Sponsors don’t just offer advice and support, they go
further and advocate actively for the advancement
of women in their organizations. This reflects a
recognition that equity and justice means addressing
the ways in the playing field isn’t level; and to level
that playing field, sponsorship should be an addition
to mentoring.

DO YOU HAVE ADVICE YOU WOULD
LIKE TO OFFER OUR READERS ON HOW
THEY CAN MAKE A DIFFERENCE AND
HELP WOMEN ACHIEVE EQUALITY?

It’s important to recognize that women face several
issues. And women of color face issues that may not
affect white women. So to help make a difference, it’s
important to recognize, speak up and act to address
intersectional issues. One exercise I have found

WHAT DO YOU BELIEVE ARE THE
BIGGEST SOCIAL JUSTICE PROBLEMS
WOMEN FACING PROFESSIONAL
WOMEN TODAY?

Racial equality and lack of representation across
the board in both public an private sectors.
DO YOU HAVE ADVICE YOU WOULD
LIKE TO OFFER OUR READERS ON HOW
THEY CAN MAKE A DIFFERENCE AND
HELP WOMEN ACHIEVE EQUALITY?

Look around at the women in your organization
and your community, give them a chance to step
up and serve in leadership positions, nominate
them to be recognized, encourage them to get
involved, mentor them, coach them, find a coach
for them while they’re on their journey to be better
and greater leaders.
WHAT ROLE CAN MENTORING PLAY
IN ACHIEVING SOCIAL JUSTICE FOR
WOMEN?

Mentoring is empowerment. It plays an
important role in connecting our communities
and supporting more women to advance in their
journey.

NYKI ROBINSON
Founder and CEO, Black Girls Vote Inc.
DOTTIE LI
Founder and CEO, TransPacific
Communications

WHAT DO YOU BELIEVE ARE THE
BIGGEST SOCIAL JUSTICE PROBLEMS
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WOMEN FACING PROFESSIONAL
WOMEN TODAY?

Equality is the biggest social justice issue
facing professional women today. Currently,
there are only 37 women CEOs of Fortune 500
Companies, which is 7.4%. Nationally, women
working full time earn an average of $0.81
for every dollar earned by white men. Black
women earn $0.63 for every dollar earned by
white men. There are currently 101 women
in the U.S. House of Representatives, which
is 23.2%. Of the 101 women, 22 are black,
representing 5%. There are 25 women in the
U.S. Senate, one of whom is black. I view
equality through the lens of race and gender –
being Black and being a woman, often referred
to as having double jeopardy. We must uplift
the ambition, hard work, and the commitment
of women, especially Black women, not only
through awards, praises, and news features but
also by providing equality in Board positions,
pay equity, and policies that specifically
improve our quality of life.
DO YOU HAVE ADVICE YOU WOULD
LIKE TO OFFER OUR READERS ON HOW
THEY CAN MAKE A DIFFERENCE AND
HELP WOMEN ACHIEVE EQUALITY?

To help women achieve equality, I have
four simple words of advice for your readers

– invest in other women. Not only do our
GenZ’s need mentorship, but also women
who may be a tad older, they can be in entrymid-level positions, they may be stagnant in
their current positions, they may have had a
late-career change, women starting businesses.
Even if you’ve had limited interaction with
them, you can be an ally. Find a way to invest
in them directly or indirectly. Whether it is
purchasing services or products from their
business, exposing them to opportunities
or a more robust network, or access to your
social capital and resources, it all makes a
difference. So many women are doing the
work who need that one phone call, one act of
service, one connection that could change the
trajectory of their lives. We’re working on that
one call and investment that can transform
and amplify the work of Black Girls Vote
nationally and globally. Many companies are
now focusing on diversity and inclusion within
their organizations. Be the one who advocates
for these programs or positions within your
institution and there are metrics in place.
WHAT ROLE CAN MENTORING PLAY
IN ACHIEVING SOCIAL JUSTICE FOR
WOMEN?

This summer, I was fortunate to have
three full-time interns work with me –

two from Harvard and one from American
University – these ladies are brilliant and our
future leaders. During a routine morning
meeting, I asked them if they had mentors.
Not a family member, but someone they
can lean on to get advice, mentorship, and
guidance from someone who was working in
their aspiring fields. And I was surprised to
hear that none of them did. However, they
all wanted mentors. Mentorship matters –
though our summer internships technically
ended on July 10th, two of them are still
with me because they didn’t want to lose
the connection and bond of Black Girls
Vote. Keep in mind that many students are
unable to do work-study on their respective
campuses because they’re distance learning.
However, this is still a great time to hire/
mentor them. As a college student or young
professional, the importance of mentorship
wasn’t anything embedded in me. However,
I wish it had been. Mentoring other women
can be in a variety of ways – talent, dollars,
time etc. Uplift and amplify them. Being
connected to the right mentor can change the
trajectory of someone’s life. If you’ve ever had
someone elevate you or your work, you owe it
to the next person coming behind you.

Leading Women identifies women age 40 or younger for the tremendous
accomplishments they have made so far in their careers. They will be selected by the
previous Top 100 Women and Leading Women winners.
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Women Who
Inﬂuenced Me
Co-Founder & CEO
CASH Campaign of Maryland

Robin McKinney
Occasionally, we ask one of our Top 100 Women or Leading Women winners to name ﬁve women who have
inﬂuenced her, personally and professionally. Do you know a Top 100 Woman or Leading Woman who should
be featured here? Email Special Products Editor Patrick Brannan at PBrannan@TheDailyRecord.com.

The five women who have influenced me are Connee,
Barbara, Ronni, Ianthia and Sara. These women have each
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taught me the meaning of being a good human, neighbor,
friend, and leader.

AUGUST 2020

1

Connee McKinney, mother

My mother is my everything. She taught me how to work hard,
how to treat people, and how to be an advocate. She is resourceful
and creative in every situation. Growing up, she started her own
business to give herself needed flexibility
to care for my brother, who had cerebral
palsy, and me. She was very active in our
community and went on to be a trustee for
the town; always leading with transparency,
honesty, and a sense of the greater good. My
brother passed away when my mom was
the same age that I am now. Her resilience
and advocacy throughout his life and in his
legacy astounds me. Her commitment to
our family and me has never wavered. It is
an absolute gift to see her now pass on the same values to my son.

2

Barbara Fenske, neighbor

Barbara Fenske lived two houses down from me and was
my first adult friend as a child. She treated me like I was my
own person and encouraged me to always think about my
role as a change agent, despite my age.
She was a quiet leader who organized our
community through actions, not words.
She created our town’s first newsletter and
a community phone book, with ages of all
of the children so parents could easily find
friends and people could support businesses
run by neighbors. These are still in place
more than 50 years later. She hosted an
annual fundraiser for a charity that had sent
my brother to Disney World, an incredible
experience for a child with disabilities and almost 10 years before we were able
to go as a family. Years later, I learned she was a social worker, which no doubt
influenced my career path.

3

Ronni Cohen, teacher

Ronni Cohen was my 4th-grade teacher. She taught us about
economics and entrepreneurship, sparking an interest in me that
I didn’t realize would come to pass until many years later. These
conversations weren’t dinner table topics
for me, and they gave me both knowledge
and comfort in talking about financial
issues. Years later, we reconnected when
she was running the Delaware Financial
Literacy Institute and its Delaware Money
School. We replicated the Delaware
Money School model into what is now the
Maryland CASH Academy.

WOMEN WHO LEAD

4

Ianthia Darden, community leader

I met Ianthia Darden as an intern at the Harlem Park/
Lafayette Square Village Center, which was part of the
Empowerment Zone on the West Side. I learned from her
about the complexities of life for families
in Harlem Park and how to always
champion the assets in every community.
Darden had her hands in everything and
was known for getting things done.
She was always so supportive to me as
a young social worker and also gave me
tough love when I needed it. Our paths
have crossed several times since my first
year in Baltimore, and she always sees
how whatever I’m doing connects with
whatever she is doing. People don’t live their lives in the defined buckets
that we offer as services. She taught me how to be the connector and bring
everyone together.

5

Sara Johnson, friend and co-founder

Sara Johnson and I met as program assistants at the
Annie E. Casey Foundation, both recent alums of the
University of Maryland School of Social Work. We both
ended up as volunteers for the Baltimore
CASH Campaign, providing free tax
preparation in East Baltimore. We
became fast friends and then neighbors
in Patterson Park, shuttling picnic
supplies up and down Baltimore Street
on most days. Our friendship is easy
to maintain because we are both so
committed to the other’s happiness.
As strong Capricorns, we organize our
minds and our lives in the same way. She
knows when I’m struggling, sometimes before I do, and knows just what
to say or do. Our work lives continued to crisscross when she took over
the Baltimore CASH Campaign & I the Maryland CASH Campaign,
eventually leading us to co-found and co-lead the CASH Campaign of
Maryland, where we had both started as volunteers. We are close friends
and co-leaders. And I can’t imagine it any other way.
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“

Calling 9-1-1 means that I can
be here for my husband and
my children, I am supposed to
be here

”

- Cheree Johnson, Heart Attack Survivor

Heart attacks
and strokes
don’t stay home.
Don’t avoid the ER out of anxiety.
Don’t die of doubt.
Don’t stay silent and don’t stay home.
If you have an emergency, call 9-1-1.
When seconds count, the hospital is
the safest place to be.

Heart.org/DontDieofDoubt

Locally supported by
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y 2030 all of the Baby Boomers will
reach 65 or older. Many of them may
be looking to downsize their homes
or find a living style that meets their
needs as they prepare for or enter retirement.
Nestled on a 94-acre campus in Hunt
Valley, Broadmead has been a preferred choice
in retirement living since 1979. In part to meet
the rising demand for the aging population,
this fall it is opening the Hillside Homes.
The Hillside Homes feature 52 new
apartment-style homes that has 9-foot
ceilings, pocket doors and dua l light
exposures. They will feature a modern and
convenient living experience.
The Hillside Homes join Broadmead’s
current Garden Homes to expand the options
for those living for a new lifestyle in their
golden years. The Garden Homes feature
open floor plans, upgraded appliances, walkin closets with private laundry and generous
storage. Depending on the location the homes
feature either a patio, patio enclosure or four-

WOMEN WHO LEAD

Broadmead
offers a vibrant
lifestyle for
older adults
season room for entertaining or allowing
enjoyment of the outdoors.
Broadmead also includes a variety of health
and wellness programs. The Broadmead
Retirement Planning Kit includes information
on all the programs and services as well as a

financial calculator for those looking to plan
their retirement living arrangements.
For more information, or to request a free
Broadmead Retirement Planning Kit, call
443-578-8008 or by email at information@
Broadmead.org.
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MOVERS & SHAKERS
Each issue of Women Who Lead features women on the move. Please share your promotions, new positions and other
professional milestones at thedailyrecord.com/movers.

KAREN COOK

AACC

Karen Cook, the dean of
the School of Business and
Law at Anne Arundel Community College, was named
chair of the BWI Business
Partnership, the first female to lead the organization in its 36-year history.
Cook will assume the position of chair on July
1. The announcement was made via pre-recorded
video that has been shared on the organization’s
website. She replaces outgoing chair Sam Minnitte, area manager of Maryland and Delaware
for WSP.
As dean at AACC, Cook provides strategic vision and leadership for instructional programs,
including business, transportation and logistics,
economics, entrepreneurial studies, homeland security, criminal justice and legal studies. She also
fosters partnerships with leaders and organizations in business, law, education, and government.
Cook is an attorney and former chief administrative officer for Anne Arundel County.

ANITA SHECKELLS

KatzAbosch

Anita Sheckells, a director at KatzAbosch, was
named to the board of directors of the Community
Action Council of Howard County, the county’s
designated anti-poverty organization.
Sheckells works in consulting and planning for
closely-held businesses. A dedicated professional,
she holds the prestigious distinction of Certified
Construction Industry Financial Professional, a
certification held by less than 50 professionals in
Maryland and less than 1,000 professionals in the
United States.
As a subject matter expert in construction accounting, she is instrumental in KatzAbosch’s
vision to create, grow and protect asset value as it
relates to both clients and staff and we are thrilled
she will lend such talents to CAC.

ANDRÉA M.
WILSON

Amatus Health
Andréa M. Wilson was
named chief legal officer
20

with Amatus Health.
Wilson is a graduate of the University of
Maryland School of Law and brings Amatus
Health more than two decades of legal and business experience.
She started her career in government contracts
management in the defense industry. She has
previously worked for UnitedHealth Group and
Johns Hopkins University International Health
programs.
As part of the Amatus Health Team, Wilson will work with the leadership team to refine
its corporate risk profile to ensure the company
remains economically successful and continues
to meet legal, regulatory, and compliance standards. She will help Amatus continue building
the solid foundation necessary to support its critical mission.
Wilson lives in Harford County with her husband of 15 years and son, a semi-blackbelt in Tae
Kwon Do. The family are huge Baltimore Ravens
fans and can be seen wearing roller skates in their
free time.

TERESA STOUT

Howard Bank

Teresa Stout, vice president and branch manager
of the Aberdeen branch at
Howard Bank for more than
seven years, was appointed president of the Aberdeen Rotary Club.
As president, Stout will be responsible
for bringing businesses and professional leaders together in order to provide humanitarian
services and promote goodwill and peace in the
community. The organization is a non-political
and non-religious group that is open to all.
Stout has more than 20 years of experience
in the commercial banking world and has been
with Howard Bank since 2013. Before joining
the Howard Bank team, Stout worked for eight
years as a branch manager for Cecil Bank. She’s
been a member of the Aberdeen Rotary Club
since 2008.
Aside from the Aberdeen Rotary Club, Stout
is also a member of both the Route 40 Business
Association and serves as the 2nd vice president for the Steppingstone Farm Museum, as
well as chair of finance since 2008. She is also a
member of the Aberdeen Chamber of Commerce

LISA ORYE

Clapp 360
Communications
Clapp 360 Communications named Lisa Orye as
senior graphic designer.
Orye will be responsible for overseeing the design, strategy and production of all internal and
client-facing creative projects and campaigns.
With more than 10 years of experience, Orye
has worked in a variety of print and digital media, with expertise in both video production and
experiential design. In addition to leading creative
projects, she has implemented community outreach campaigns, mentored youth and coordinated events and media arts curriculum.
Prior to joining Clapp 360 Communications,
Orye served as senior designer and mentor for
Wide Angle Youth Media, where she conceptualized in-house projects and lead client work such
as proposals and program strategies. Her responsibilities also included mentoring Baltimore youth,
planning film screenings and curating media arts
showcases.

ELIZABETH
WARMINGTON
GARCIA

The Children’s
Guild Alliance

The Children’s Guild Alliance, a nonprofit organization serving children, families and child-serving organizations, promoted Elizabeth Warmington Garcia to chief clinical officer.
Previously, Garcia served as interim chief of
children’s and community services for The Children’s Guild Alliance. As chief clinical officer, Garcia will work with the clinical leadership throughout the organization, including the Outpatient
Mental Health Clinic, Expanded School-Based
Mental Health program, Treatment Foster Care
program, residential treatment and the schools.

LINDA BLONSLEY

Catonsville
Historical Society
The Catonsville Historical
Society named Linda BlonsAUGUST 2020

MOVERS & SHAKERS
ley, JD, MBA as its first executive director.
Founded in 1973, CHS strives to foster community spirit through the preservation of historical
artifacts and the illumination of the rich heritage
of Catonsville, Maryland. Following flooding in
2018, CHS sold the Townsend Home and Museum, its longtime headquarters. Although the
building has been sold, CHS is very much alive
and dedicated to its mission and looks forward to
future exhibitions, alliances and and presentations
that will highlight not only distant events but also
Catonsville’s history as it is being made.

MARISA EHRLICH

Point Breeze
Credit Union

Point Breeze Credit Union
named Marisa Ehrlich as its
senior vice president and chief

financial officer.
In her new role, Ehrlich will oversee all of Point
Breeze Credit Union’s financial management functions including accounting, financial planning, and
asset-liability management.
Ehrlich has more than two decades of experience working with credit unions and began her
career as a teller and member services representative. Prior to joining the Point Breeze team, she
served as the Vice President of Finance at Baltimore County Employees Federal Credit Union.
Outside of the banking industry, Ehrlich is active
in her local community. She has served in leadership positions on the Cromwell Valley PTA Board
and the Perry Hall Middle School PTSA Board.
Ehrlich holds a bachelor’s degree in Business
Administration with a concentration in Accounting from the University of Baltimore, and an associate degree in Business Administration from the
Community College of Baltimore County.

MELODIE
HENGERER

Baker Donelson
Baker Donelson has added Melodie Hengerer to the
firm’s Baltimore office as a member of the Baker
Ober Health Law Group.
Hengerer, who joins as of counsel, represents
health care providers, health care-related entities,
and organ procurement organizations in navigating
complex legal and regulatory challenges.
WOMEN WHO LEAD

ERICA GROSS

Harford County
Public Library
Erica Gross has joined
the Harford County Public
Library as senior human re-

sources generalist.
She will provide support for library initiatives
including recruitment, onboarding, employee relations, performance management and policy interpretation.
Gross has an extensive background in human
resources, in areas such as employee recruitment,
retention, staff development, mediation, conflict
resolution, benefits and compensation, records management, policy development and legal compliance.
Most recently, she served as an HR specialist for
DC Government. She has also worked in human
resources for the Ciena Corporation, Golden Living,
United States Coast Guard FSI and Emerge Inc.
Gross is pursuing an MBA from Ashworth College. She holds a bachelor’s degree in business management from Ashworth College and a bachelor’s
degree in human resource management from Madison University. She is also a member of the Society
for Human Resource Management.

AMY O’SHEA

Certis USA

Amy O’Shea, president
of Certis USA, a Columbia-based manufacturer,
developer and marketer of
a biopesticide products for
use in specialty agricultural, horticultural and
home and garden markets, was named CEO of
the company.
Her new position was part of a planned CEO
transition as Dr. Jow-Lih Su accepted a spot as an
executive board member of Certis USA.
O’Shea, a veteran of the agriculture, food, and
pharmaceutical industries, joined Certis as president in February 2020, a move she says allowed
her to effectively manage and ensure an orderly
transition that sustained business continuity for
customers and partners.
As president and CEO, O’Shea will spearhead
the company’s global business along with its manufacturing facilities in the U.S. and India.

ANNE BRINKER

Horizon
Foundation

Anne Brinker, chief operating officer of the Horizon
Foundation, was named chair
of the board of directors of Leadership Howard
County.
Brinker brings more than 15 years of experience
in nonprofit leadership, program and grant management, strategic planning and operations.

SUSAN
SHINGLEDECKER

ESIP

Susan Shingledecker, the
vice president and director
of programs for Annapolis-based regional conservation organization
Chesapeake Conservancy, was named executive
director of Earth Science Information Partners (ESIP), the global community steward for
Earth science data professionals.
She will begin her new role July 13.
Shingledecker brings more than a decade of
nonprofit management experience to ESIP with
both national and regional organizations and a
diverse 20-year career in the environmental field
spanning international consulting, federal and
state public policy, state government, outdoor
recreation and conservation. Prior to working
with the Chesapeake Conservancy, she spent over
a decade with BoatU.S. Foundation, serving in
a number of roles including as vice president
where she oversaw day-to-day operations and led
environmental efforts.
Shingledecker holds a Master of Environmental Management from Duke University and
a Bachelor of Arts in international studies
from American University. In her free time, she
loves getting out on the Chesapeake Bay with
her husband and two boys on their family sailboat or fleet of kayaks.
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JENNIFER
METTRICK

Penn-Mar
Human Services
Jennifer Mettrick was
named the first chief strategy officer of PennMar Human Services, a provider of services
for people with intellectual and developmental disabilities.
Mettrick will help facilitate the development, implementation, and evaluation of
innovative strategies intended to continually enhance the services that support people
with IDD to live their best lives. She will
also determine new opportunities for program efficiency while identifying strategies
that promote Penn-Mar’s mission, vision, and
values to achieve the best outcomes.
Her former position was also with the nonprofit, as director of operations for Change
Inc., a division of Penn-Mar Human Services.
Before Change Inc., Mettrick spent 15 years
in a university setting, first at Johns Hopkins
Bloomberg School of Public Health, then at
the University of Maryland School of Social
Work’s Institute for Innovation and Implementation.

CHERI KASE

Corus
International
Cheri Kase has been
named chief information
officer for Corus International, the parent organization of international development NGOs Lutheran World

Relief and IMA World Health.
Kase is responsible for defining and delivering Information Technology (IT) strategy
and capabilities across the Corus International family. This includes data analytics
and business intelligence, development and
support, infrastructure, and security and
technical services. She provides oversight and
direction to IT and business leaders on strategy, standards and opportunities for shared
services and economies of scale.
Kase joined Corus subsidiary Lutheran
World Relief in 2018, bringing more than
20 years of information technology experience with major corporations such as AT&T
and Legg Mason.
A veteran of the U.S. Army, Kase holds a
Bachelor of Science in information systems
management from the University of Maryland, Baltimore.
Information in Movers and Shakers is provided by the submitt

CAROL HOLLAND

Dewberry

Dewberry has promoted Associate Vice President Carol Holland, PE,
CCM, LEED AP, to business unit manager in the
firm’s Lanham office.
She has more than 25 years of experience
in the architecture, engineering, and consulting industry and has a proven technical
and executive management track record for
federal and public-sector clients.
As a Navy veteran, Holland served her
country through the provision of facilities
engineering services internationally, includ-

ing assignments in Japan, Puerto Rico and
the Philippines.
She earned a master’s degree in environmental engineering from the University of
California, Berkeley and a bachelor’s degree
in systems engineering from the U.S. Naval
Academy.

ERIKA SHOOK

Clapp 360 Communications
Erika Shook was named
digital marketing associate at Clapp 360 Communications.
Her responsibilities will
include developing and
managing social media
campaigns as well as paid
search strategies for the agency and clients.
Shook started at Clapp 360 as a marketing
intern, where she supported account directors
with projects ranging from media research
and PR writing to graphic design and social media campaigns. She continued at the
agency for a three-month fellowship program
where she specialized in social media strategy
and advertising.
Shook earned a bachelor’s degree in mass
communications from Towson University
with a concentration in advertising and public relations. She also recently completed her
Google Ads certification.
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877.4.POHANKA

N. SALISBURY BLVD.
POHANKAOFSALISBURY.COM

Congratulations!

To Maryland's Top 100

WOMEN

“We Care More Than Others Think Is Wise,
We Oﬀer More Than Others Think Is Possible.”
Delivering Dreams to Driveways since 1919.
Pohanka is extremely proud to be celebrating over 100 years in
business. Here at Pohanka of Salisbury, we are proud to be over 20 years
strong on the shore. We are especially proud of the Pohanka Pays It
Forward program established in 2009 by our VP/Dealer Operator, Sandy
Fitzgerald-Angello. Since the founding of this organization, Pohanka of
Salisbury has donated over $3,000,000 to 750 charitable organizations
and counting. Pohanka continues paying it forward every day to
charities all across the Eastern Shore. It is Sandy’s belief along with our
cha
employees that nothing is more important than giving back to the
community that we all work, live, and raise our families in.

Realize your leadership potential and
join a vibrant community of women leaders.
Learn more at
Towson.edu/WomensLeadership

