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September 25

November 6

December 3

Path to Excellence
Networking Event
5:30 – 7:30 p.m.
PK Law in Towson

Path to Excellence
Networking Event
5:30 – 7:30 p.m.
Salisbury University

Leading Women
Awards Event
5:30 – 8 p.m.
The Westin Annapolis

TECH
TIP

ELEVATE YOUR
INSTAGRAM WITH
THESE TIPS
SARAH ROSE ATTMAN
Sarah Rose Public Relations
www.sarahrosepr.com

As a millennial, Instagram is my favorite social
media network. And if you’re trying to connect
with millennials (or Gen Z for that matter), you
better start bringing your A game to this social
network.
IG posts vs stories. Posts last forever whereas stories disappear within 24 hours, so you’ll
want to be strategic about what content goes
where. First, I wouldn’t recommend posting the
same thing on both formats – it’s a bit overkill.
Because stories only last for 24 hours, they feel
more casual, whereas posts are more deliberate
and thoughtful. Maybe you stopped by a coffee
shop or your dog is acting cute – snap a pic
for stories. For posts, on the other hand, feature
beautiful product shots or employee profiles
that will live on your feed forever. Fun trick: You
don’t need to post stories in real time! Just take
a screen grab of an older pic; then it’s stored in
your phone as having happened today so you
can upload it as fresh “real time” content.
Have fun with your content. Having great content is a given for all social media but there are
special rules when it comes to IG. First, video
posts must be under one minute (unless you
use IG TV, which honestly I haven’t gotten into
yet). Also, because there are so many fun options in Instagram stories – from sassy gifs to
superzoom – don’t be
afraid to try it all out. I
know Boomerang has
been around for a while,
but it’s still a fan favorite,
for posts or stories. And
don’t forget about Instagram Live! When you go
live, IG sends out a notification to all your followers, so it’s a good way to
cast a wide net. PTE
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▶ FEATURED IN THIS MONTH’S PATH TO EXCELLENCE
Twelve women featured in this month’s issue are Top 100 Women
honorees, plus three are Leading Women honorees.

Cynthia A. Berman

Hon. Sharon
Burrell

Hon. Donine
Carrington

Carolyn Evans

Hon. Wanda
Keyes Heard

Hon. Nicole
Pastore-Klein

Kathleen
McClernan-Walz

Patricia
McHugh Lambert

Cynthia
Blake Sanders

Hon. Cathleen
Vitale

Michele
Bresnick Walsh

Linda Woolf

Larysa Kautz

Anna A. Mahaney

Catherine Manofsky

The best leadership experience for girls!

Girl Scouts help girls find their voice, build confidence and
take the lead in their homes, schools and communities.
Did you know? 50% of female business owners and
73% of female senators were Girl Scouts.

Invest in Girls. Change the World. www.gscm.org/give
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WHAT’S
PURSE?
IN YOUR

Michele
Bresnick Walsh
Partner
Gordon Feinblatt LLC

M

ichele Bresnick Walsh’s purse is a Louis Vuitton never-full
bag that she said can get pretty heavy. It was a birthday
gift from her husband several years ago.
She has several smaller bags in it so she can carry just what she
needs during events and easily find things. She has a matching,
smaller clutch to hold her important things -- driver’s license,
cellphone and business cards -- when she’s at events. That way she
doesn’t have to carry the heavy bag around.
Walsh also has several items that carry inspirational thoughts, like
the travel pack of tissues that has the message, “Seize this moment.”
Her notebook has the word “Fearless” in gold letters across the front.
“I’m a cancer survivor, so fearless is kind of my mantra,” Walsh said.
She uses the notebook during meetings and to write her to-do
lists. She’s been with Gordon Feinblatt LLC for 21 years and is the
chair of the firm’s securities practice and a member of the business
law and health care practices. In September she will become the
chair of a new group with the firm focused on helping startups.
“The Gordon Feinblatt EMERGE Practice Group is a team of
attorneys offering a wide range of services to startups and small
businesses interested in maximizing their growth potential,” Walsh
said. “Our team of trusted advisers works with innovative entrepreneurs through every step of their business lifecycle to guide them
through the myriad of legal challenges with which they are faced.
Our services are as dynamic as the clients we serve. We understand
our clients’ goals in business and are committed to their success.”
She also carries two nametags, in case an event she’s attending
doesn’t have them. One is for her work with the nonprofit There
Goes My Hero (www.theregoesmyhero.org), where she is board
president. Its mission is to restore hope to blood cancer patients and
their families by increasing bone marrow donor registrations and
funding the delivery of nutritious meals.
“I am a leukemia survivor and bone marrow transplant recipient,
and I wouldn’t be here today if a random stranger in Los Angeles
had not gotten on the bone marrow registry back in 2005 and
agreed to donate when she got the call,” Walsh said. “We have since
met, gone on vacation together, and I had the privilege of attending
her wedding in 2012.” PTE
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In each issue of Path to Excellence, we ask a successful woman,
“What’s in your purse?”
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The Purse

The purse itself is a Louis Vuitton bag with a matching
smaller clutch (see below). It was a birthday gift from her
husband. “I had been wanting it for a very long time but
didn’t want to spend the money,” Walsh said. “He surprised
me with it.”
1. Notebook with the word “Fearless” on the front she
uses to take notes and write her to-do lists. Walsh is a
cancer survivor and “Fearless” is her mantra.
2. Nametags in case she goes to events and they don’t
have a nametag. She has one for Gordon Feinblatt LLC
and for There Goes My Hero, the nonprofit she currently is
serving as president.
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3. iPhone with a cover photo of herself with her husband
in Hawaii. They went there on their honeymoon and for
their fifth anniversary. “It’s my happy place.”
4. A smaller blue bag a friend gave her from Turkey. She
carries gift cards and coupons in it.
5. Keys, featuring a University of Virginia key tag where
she went for her undergraduate education. “I’m still not
over the loss (to UMBC) in the March Madness first round.”

11. iPad with a keyboard for meetings with clients.
12. Ink pen.
13. An Orioles wristlet that holds other loose ends. “I’m a
diehard fan. It’s been a very hard season.”
14. Ibuprofen. “An essential in my profession.”
15. Wireless headphones for conference calls.
16. Hair clip.

6. A travel charger.

17. Business cardholder with business cards.

7. Aquaphor lip balm. “It’s like my duct tape. I use it for
cuticles, dry hands, lips.”

18. A smaller clutch that matches her purse, so she doesn’t
have to carry her larger purse at events.

8. Essential oils roller baller to help with allergies. It’s a
combination of lavender, peppermint, lemon and RC.

19. A small pack of tissues. She liked the message on the
package, “Seize this moment.”

9. Sunglasses.

20. A lipstick case with “too many” lipsticks.

10. A smaller Kate Spade purse that’s her everyday wallet.

21. Stevia in the Raw sweeteners.
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Donine Carrington
By Meg Tully

u

Special to The Daily Record

B

efore she was sworn in as the first
female chief judge in the Baltimore
City Circuit Court, Wanda Keyes
Heard was a little girl in a class of mostly
white children.
Her parents, who lived in New York,
sued the school system to desegregate the
schools.
The school was forced to create one classroom with mixed-race students, and Keyes
Heard was the only African-American girl
in the class. Most other African-American
students at the “integrated” school were
put in segregated classrooms.

That experience put her on the path to
leadership, going to college in Maryland
and joining the city bench in 1999. She
attributes much of her success to the early
support of her father, who was an educator.
“There were no African-American
women lawyers that I knew of,” Heard
said. “But yet he encouraged me and told
me that I could do anything I wanted to
do with an education. I put my head to the
grindstone, I worked hard, I took opportunities to do things in the law.”
The number of women judges in Maryland has been growing, to about 41 percent
in 2018, compared to about 29 percent in
2008, according to a report produced by
Forster-Long and the National Association
of Women Judges. Still, those numbers
trend under what is reflected in the general
population.
For instance, a report by progressive
group The American Constitution Society,
“Gavel Gap,” found that Maryland state
court judges as of December 2014 were
39.7 percent women, compared with 51.5
percent women in the state population.
Women of color were even less represented,
17 percent female judges “of color” compared to 25 percent of the population.
Heard, who became chief judge as the
most senior judge, said that she hopes her
holding the role will dispel any “nonsense”

that a woman, or a black woman, can’t be
a chief judge and conduct ceremonies in a
professional and judicial way.
“I hope that I do leave an impact that
might help further the view of women
as judges,” Heard said. “Not to say that
it’s solely because I’m a woman but that
they grow to understand that women are
capable of being and standing in the roles
where men traditionally have stood.”
The women who have risen through
the ranks of judges in Maryland today are
leading innovative programs, going out of
their way to speak to community groups
and inspire young people to follow their
dreams. They haven’t been deterred during
years of being one of the only women in a
room.

‘Forefront of change’

Even more recent appointments are still
breaking barriers.
Judge Donine Carrington was appointed to the bench in October 2017 and is the
first African-American woman to serve on
the Charles County Circuit Court.
“I believe that it is still difficult for
women as evidenced by me being the
first African-American woman judge but
progress and change is among us and I
am humbled to be at the forefront of this
change,” Carrington stated in an email.

Wanda Keyes Heard
8
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She has started a kiddie court program where elementary school
girls come to her courtroom and role play a jury trial of “Who stole
the milk and cookies?” in addition to more traditional internship
and shadow programs for older students.

Apply anyway

Judge Cathleen Vitale of the Anne Arundel Circuit Court is a
self-described “law geek” who, upon taking the bench, immediately read the “Maryland Rules” cover to cover.
Vitale, a former Anne Arundel County Council member and
state delegate, met U.S. Rep. Marjorie Holt when she was in junior high school. She was the first woman lawyer she knew. Holt
encouraged her, pushing her in law school to apply for competitive clerkships and opportunities at the state’s attorney’s office. She
told her about her own experience as a woman serving on the House
Armed Services Committee and told Vitale not to give up.
“She just had this way of making me very comfortable and really
bolstering me to believe I could do and go after anything I wanted
to,” Vitale said.

Becoming a leader from the judiciary branch

Judge Nicole Pastore-Klein of the Baltimore City District
Court heard it over
and over once she
started sitting on
the bench: The
defendants
couldn’t find
a job. They
had applied
and applied
but were
standing
before her
again with no
job and a new
criminal charge.
After the unrest
of April 2015, Pastore-Klein spent
a year researching
Nicole Pastore-Klein
and then created
the District Court Re-entry Project, which offers job training and
job search assistance to people referred through the district court.
People need to face consequences for their actions, Pastore-Klein
said. But they can also turn their lives around.
“You have to be there to aid and assist and do what we can
do to help people become productive members of society,” she
said.
In October, the program will celebrate its fifth graduation, and
has had 92 graduates thus far. Of those 92, only one has reoffended.
In Maryland generally, about half of the offenders released from
prison return within three years of their release, Pastore-Klein
stated in a law review article on the project.
In her own career, Pastore-Klein was the first attorney in her famPATH TO EXCELLENCE 

ily and the first one to go to college. She interned for Judge Arrie
Davis on the Court of Special Appeals and
found that to be a critical connection. As a result, she has started
an internship program at her
high school, Notre Dame
Preparatory School, that
connects young women
with similar internship experiences in
law, medicine and
business.

Speaking out

Judge Sharon V. Burrell speaks at graduations,
cotillions, the church she
grew up in, career days -- she
takes those opportunities to
Cathleen Vitale
speak to groups to give back
and serve as a role model.
“I’ve been given a great honor and responsibility and I take it
seriously,” Burrell said.
A public school student in Washington D.C., her parents
stressed the importance of an education. She was the first person
in her family to graduate from college and went on to earn her
J.D. from Harvard Law School.
She clerked for Judge Harry A. Cole, the first African American to serve on the Maryland Court of Appeals. For 21 years,
she served in the Montgomery County Attorney’s Office. About
10 years ago, she was the first African-American female judge
appointed to the Circuit Court for Montgomery County.
“The bench should reflect society, a community that you
serve. You bring your experiences with you to the bench,” Burrell said. “I think it’s helpful to have people of varying experiences and you definitely should have female judges.”

Year

Women Judges

Total Judges

2008

80

274

2018

176

430
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Experienced female
leaders in law offer

tips for those following in
their footsteps
By Meg Tully

u

Special to The Daily Record

A

my Bowerman Freed built a successful client base by
helping her clients impress their superiors, shareholders
and boards in a specialized area of law, and then maintaining those contacts.
Across Baltimore, senior leaders in law like Freed are helping
outfit the next generation of female attorneys with similar keys
to success.
Freed, a partner in Hogan Lovells’ corporate and securities
group for more than 20 years, was born and raised in Baltimore
but spent much of her career in New York. Four years ago she
returned to the Baltimore office and helps organize the firm’s
regional women’s initiative.

Focus on networking early on

Freed developed a love of corporate law reading books about
the stock market, wanting to learn more about what companies
did. After law school, she worked for a firm in Washington
then joined the Securities and Exchange Commission.
She returned to Baltimore and started working for Hogan
and Hartson, which became Hogan Lovells and is celebrating
its 30th anniversary in Baltimore this year.
When Freed and other Hogan Lovells lawyers gathered to
develop a regional women’s initiative in Baltimore, they decided
to focus the group externally so that associates would have a
platform to develop a network and skills for success.
“We would use that as an opportunity to teach them how to
network, how to introduce themselves, how to do public speaking,” Freed said.
Since 2017, the firm has hosted more than 150 women at four
separate events. They’ve gathered at Harbor East restaurant
Charleston to hear from Cindy Wolf, co-owner of the Foreman
Wolf restaurant group and head chef at Charleston, and hosted
another event with Leslie Mancuso, president and CEO of Jhpiego, an international nonprofit health organization affiliated
with The Johns Hopkins University.
Hogan Lovells has female leadership in 40 percent of senior
10

Linda Woolf, Goodell, DeVries, Leech & Gray
roles, and has earned the Women in Law Empowerment Forum’s gold standard for six years. Freed tells young attorneys
that they should look to see what the partner’s work is like in a
particular area of interest, since the role of junior associate and
associate is temporary.
“I’ve raised two children while I’ve been a partner, and it’s
hard being a working mom as everyone will tell you, but one of
the reasons you keep doing the work is you just really enjoy it,”
Freed said. “That’s what keeps your shoulder to the wheel.”

Aware of opportunities

Linda Woolf was a third-year associate when she decided to become
SEPTEMBER 2018

a founding member of Goodell, DeVries, Leech & Gray in 1988.
The firm has grown since then from 16 lawyers to about 65
and is now Goodell, DeVries, Leech & Dann LLP. Since 2005,
Woolf has served as the managing partner and in 2011 helped
open the Philadelphia office of the firm.
It was the entrepreneurial spirit, opportunity for an exciting
new venture, and confidence in the firm’s partners that made
Woolf take the leap with the new firm. Since becoming managing partner, she’s worked hard to keep the firm relevant both in
its national practice and in Baltimore.
Woolf recommends women attorneys be aware of opportunities and get involved in professional organizations.
She was the first woman chair of the Network of Trial Law
Firms, served on committees within the Federation of Defense
and Corporate Counsel, and is a past member of the executive
board of the Maryland Defense Counsel, Inc.
“It really can open a lot of doors for young lawyers. I know it
did for me,” she said.

Detours in life can lead to success

Another Baltimore attorney, Patricia McHugh Lambert, remembers when women were a much smaller segment of practicing attorneys. They wore men-like suits with women’s versions
of bow ties.
Lambert is now a principal at Pessin Katz Law, P.A. and has
served in many management positions at the firm. Women’s
dress now reflects another truth that Lambert has seen evolve:
Uniqueness can help make more successful attorneys.
She wasn’t able to find her dream job right out of law school,
so she ended up taking some detours, such as working for the
Department of Legislative Services crafting insurance law, that
helped shape her later career.
“One of the things young lawyers think is you have to be
cookie cutter – fortunately playing to your strengths and understanding your weaknesses makes you a better lawyer and a leader
in law,” Lambert said.
One of her biggest professional supporters was an executive
at a company who at first didn’t want to have a woman lawyer.
Lambert’s supervisor told him it wasn’t negotiable. They learned

Patricia McHugh Lambert, Pessin Katz Law, P.A.
to respect and trust each other, and the executive went on to
become the head of a Fortune 500 company and a key mentor to
Lambert.
Lambert is the president of the Executive Alliance, which as
one of its guiding principals works to encourage companies to
have more women serving on boards, and helps connect women with those opportunities. She is active in the community,
including mock trial, and serves on the board of the United Way
of Central Maryland.
“You’ve got to be good at what you do, you’ve got to be
passionate at what you do, you also have to be involved in the
community,” Lambert said. “I just don’t know of any successful
woman leader in this community who’s not involved.”

“

One of the things young lawyers think is
you have to be cookie cutter – fortunately
playing to your strengths and understanding your weaknesses makes you a better
lawyer and a leader in law.

”

— Patricia McHugh Lambert
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Young partners balance duties, volunteer work and family

By Gina Gallucci-White

W

u

Special to The Daily Record

hen planning a legal career, some want to work as an associate for their career while others desire to be a partner,
shareholder or principal with a stake in the business.
Anna A. Mahaney doesn’t know if she ever set a goal of becoming a
partner at Ballard Spahr LLP.
“I think my goal was just always to do the best job I could do at
every stage in my career and, in doing so, my efforts were recognized
by the law firm and I think it paved my way to making partner at a
younger age.”
A rising number of young women are making the jump to firm
ownership while also having a growing family at home along with
commitments to volunteer boards and groups.
Mahaney has spent her entire career at Ballard Spahr joining the
firm through a summer associate position and then formally after
graduating from the University of Maryland Francis King Cary
School of Law. Her practice is real estate law with a focus on representing
commercial mortgage lenders in financing transactions.
While many aim for partner, Mahaney
believes it is critical to have someone
that believes in you.
“At a law firm, it’s very
important to have a
person who is motivated, when you are
not in the room, to
recommend you and
to push for you to
make partner,” she
said. “I think having
a champion is imperative to make partner
at a big law firm.”
12

Mahaney notes she had important mentors to guide her in professional growth and learn from for development. She advocates for women to have both a mentor and a champion.
“I think the difference is you have to earn your champion and you
do so by working as an associate very hard for the partners for whom
you work and by identifying opportunities to expand such partner’s
existing client base and to bring new opportunities into your practice
group.”
Catherine Manofsky has spent her entire career at Kramon & Graham P.A with a broad civil litigation practice.
“It’s important to find a firm that has the right type of environment
that is a good fit for you,” said Manofsky, a principal at the firm. “I
am fortunate to have a firm environment here that is highly collaborative and collegial. I think that is important when you are looking to
become a partner at a law firm and I think it is also important to find
a place where you are doing work that you have a passion for because it
requires a lot of time and effort to reach that stage in your career and
the path to doing that is easier if you are doing the type of work that
you are passionate about.”
She also believes in the importance of having mentors.
“I think that can help lawyers achieve success in their professional

“

It’s important to find a firm
that has the right type of environment that is a good fit for
you.

”

— Catherine Manofsky
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“

I think my goal was
just always to do the
best job I could do
at every stage in my
career and, in doing
so, my efforts were
recognized by the
law firm and I think
it paved my way to
making partner at a
younger age.

”

— Anna A. Mahaney
careers and I think it is important to have a mentor as you are moving
up in your career,” she said. “I think I’ve been fortunate that my firm
values the importance of mentors and has a strong mentor program for
young associates.”
Those who want to rise to partner also need to be able to make a
business case for themselves in today’s law firm environment by demonstrating that they have developed a solid client base and/or have the
ability to do so and continue and forge ahead to grow their practice.
“You have to understand the economics of the law firm and have to
be able to demonstrate you are capable of building a profitable practice,”
Mahaney said.
Mahaney notes it is important for women to communicate with firm
leadership regarding their aspirations and priorities so officials may
assist them in achieving personal goals.
Jennifer L. Curry, a shareholder at Baker Donelson, said she learned
how to best market herself to clients but also internally to other attorneys in her office especially in her field of employment law.
“I often times end up getting referred matters by clients who are
already existing in the firm so my internal marketing itself really made
a huge difference in my getting to where I am at this point,” she said.
“With law nowadays, really there are so many lawyers out there and
trying to differentiate yourself is becoming more and more difficult
especially in the employment field.”
Curry focuses her cases on health care and financial institutions.
Two keys to success, according to Curry, are responsiveness and simply
just showing up.
“It’s not necessarily that you know the answer right away or without
looking into it -- it’s the fact that if somebody emails you with a question, you get back to them,” she said. “If you have the answer, obviously,
you give the answer but if you don’t, you get back to them in a reasonably short period of time and you say ‘I got your email. I’m looking into
this’ and you give them a deadline that you give yourself to get back to
PATH TO EXCELLENCE 

them. If you are giving yourself a deadline, you meet that deadline so
I think it’s being responsible and responsive that make you a person
that everybody can come to see as being reliable and they don’t have to
worry about whether or not you are going respond or not respond. They
have confidence in you and I think that is a huge factor in working with
your colleagues.”
Mahaney is able to balance her partner duties along with a young
family and volunteer commitments thanks to technology.
“With a smartphone and a laptop, I can constantly stay connected,”
she said. “While this can make life busy at times, it certainly affords
me the opportunity to be there with my children while managing the
needs of my clients. ... That’s certainly an advantage that didn’t exist 15
years ago. I have a home office that allows me to do everything at home
that I could do here.”
Manofsky volunteers her time as a Girl Scout Troop leader and sits
on her children’s elementary school executive board Parent Teacher
Organization. These commitments allow her to give her time but also
spend time with her children.
“I think it is important to find community service activities that are
personally rewarding to you because I think if there are activities that
you are passionate about you will make the time to do those,” she said.
Curry is able to balance her professional duties along with volunteer
commitments and family life by being present in what she is doing.
“I am not trying to multi-task doing work while spending time with
my family while volunteering because if you do that you are not really
committing to any of those things so when I am at work, I am at work,”
she said. “It is important to me that when I am home with (my daughter), I am home with her. Same thing when I am doing any outside
activities as far as volunteering or on boards. When I am doing those
things, I am doing those things. I think if you are present when you are
doing those things, you are better at doing those things.”
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Tips

for choosing
By Gina Gallucci-White

u

your own path in the legal field

Special to The Daily Record

K

athleen McClernan-Walz initially planned to
be an electrical engineer. When she realized
the career choice was not a good fit, she took
different classes including constitutional law.
"A lot of briefs we read (in the class) were criminal
related," she said. "I enjoyed the thought of either
prosecuting for social justice or defending people who
couldn't afford attorneys of their own in the public
defender arena."
After graduating from the University of Arizona, she
pursued a law degree from the University of Baltimore.
The school hosted a criminal defense clinic where
she was placed in the public defender's office. McClernan-Walz recalls being told that state's attorneys
have the law that gives them the layout of what they have
to argue and police give them the facts. "A public defender
has to do more work because they have to try to figure out
how to defend a case or a person," she said. "... I enjoyed the
challenge."
After graduation, McClernan-Walz spent seven years at
the Maryland Office of the Public Defender handling a
wide variety of cases from possession to first-degree murder.
She went on to work with nonprofits and private attorneys over the next several years but decided she
wanted to start her own business with the
ability to give
her a family
life and set
her own
hours.
While she
had a fiveyear plan
to bring
on another
partner and
associate, she
only needed a
year thanks
to booming

Kathleen McClernan-Walz
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“

A lot of briefs we read (in the class)
were criminal related. I enjoyed the
thought of either prosecuting for
social justice or defending people who
couldn’t afford attorneys of their own
in the public defender arena.

”

— Kathleen McClernan-Walz

business. This year, her solo practice morphed into Williams, McClernan and Stack LLC with four attorneys.
"It was a lot of hard work," she said. "There was definitely a lot of running to try to get the new business up and
running. ... At the same time it was also exhilarating that
we were growing so fast and able to really support all of our
families in doing something that we love."
A legal degree may be used in a wide variety of ways and
many women have chosen different paths to utilize their
skills.
Larysa Kautz grew up in a poor neighborhood in Newark,
N.J. As the child of Ukrainian immigrants, they instilled in
her the need to find a good career so she could live a better
life. Finding a love of history, English and debating, she
decided to become a lawyer focusing on tax law.
"I loved the idea there was this complicated system that
changed all the time that had all of these different loopholes
and rules and things to figure out," she said. "I thought it
was very challenging and it appealed to the mathematical
part of my brain."
Working for more than a decade at large law firms, she
needed a change. Passionate about pro bono cases, she
served as a partner at Schaner and Lubitz PLLC which
focused on large nonprofit work.
In 2014, Melwood was looking for their first in-house
general counsel and Kautz joined the nonprofit which helps
provide jobs and opportunities to individuals with differing
SEPTEMBER 2018

abilities. She was
promoted to chief
of staff last year.
"I like being
able to delve
deeply into one
organization and
really know the
ins and outs and
be able to help
strategically and
operationally," she
said. "... It's been
this amazing career progression.
I
ended up in this
Larysa Kautz
place I never thought
I would be and absolutely loving what I do."
Working in the legal
department at Mercantile Safe
Deposit and Trust Company, Carolyn
Evans decided she wanted to pursue a law degree. After
graduating from the University of Baltimore School of
Law, she worked for Hertsch, Gessner and Snee for eight
years before deciding to open up her own practice with
Diane Sengstacke in 2001.
"One person gave me good advice which I have followed and that is 'Keep it simple. Keep it small,'" she
said. "If you want to have control over your life, keep it
small. That way you can pick and chose what you want
to do."
For those women trying to chose their legal path,
McClernan-Walz believes mentorship is a huge need.
She was paired up with a Baltimore city state's attorney
who helped to guide her. When she moved to St. Mary's
County, she sought out attorneys to have lunch with and
discuss ideas.
"The law field is still very male-dominated," she said.
"Sometimes you have to forge your own path and finding
other women who have done that and are willing to reach
and help you along the way is absolutely important. It's
something we hope to do as a mainly woman law firm is to
help other women coming up the ranks."
Kautz is a big proponent of the training people receive at
big law firms. Employees can try different areas to find the
one that resonates with them. She also advises taking on pro
bono cases to find additional passions. "There are so many
people who need help so there are lots of different ways to
practice your skills," she said.
Evans said women should try to fit your legal work within
your personality.
"If you don't like adversarial situations, don't go into litigation because that tends to be more adversarial," she said.
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"If you are a person who likes to sit down, open the books,
research and write, go into trusts and estates. ...You need to
look within yourself and decide what it is that you like to do
and what you don't like to do because you are going to be in
it for a long time."
Most of Evans work comes from a referral network she
has built up over the years. Many come to her practice after
working with her in the community. She is on the Board of
Trustees at the Maryland Center for the arts, a past president of the Harford County Chamber of Commerce and
Chesapeake Professional Women's Network and a member
of the Bel Air Rotary Club.
"Whether you are a man or a woman, people get to know
you and they get to work with you and they get a comfort
level with you and then when they have a legal issue, they
will come to you," she said. "Don't become involved in
community agencies just for that reason but don't discount
the value to the community of the agency, your value to the
agency as an attorney and in return it will come back to
you."

“

Don’t become involved in community agencies just for that reason but
don’t discount the value to the community of the agency, your value to
the agency as an attorney and in return it will come back to you.

”

— Carolyn Evans

Carolyn Evans
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Q&A
WHAT WAS YOUR PATH?
Name: Cynthia Blake Sanders
Title: Of Counsel, Baker Donelson
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How did you choose your career path?
I graduated from the Maryland Institute College of Art (MICA) and worked
for many years doing commercial art work and my personal artwork. As a student
I worked as a gallery guard which eventually led to me becoming director of
security at MICA. As director I initiated and managed compliance for various
federal requirements for higher education including publishing campus safety
statistics and ADA compliance for MICA’s shuttle transportation. It was a great
job but I was unlikely to become chief of a larger security system. A friend
suggested applying to law school. Since I was an artist, artists of all levels and
media began calling me about copyright, licensing and contracts.

What obstacles did you face and how did you
overcome them?
I was the first MICA graduate to graduate law school and practice law. My
background was in the visuals arts and college administration. I was turned
down by all of the schools the first time because I attended art school. Dean
Jim Forsyth saw me in his office monthly and I was accepted by all the schools
I applied for. Not surprisingly, law school was a puzzle I could not decode. That
is, until I started clerking in law offices. Once I put it together law school and
lawyering made perfect sense.

What lessons did you learn?
Have balance. One part keeping in contact with clients, one part delivering
an excellent work product at a good price and one part maintaining diligent
accounting; and ignore nay-sayers, including those in your head. Keep your
head down, make lists and keep on working.

Cynthia Blake
Sanders
Personal:
I love living in Baltimore and gardening in
my Roland Park gardens.
Education:
Maryland Institute College of Art, BFA, 1985
University of Maryland Francis King Carey
School of Law
Professional:
I focus my practice on copyright,
trademark, advertising, arts and media
law matters and technology transfers. I
counsel a broad range of clients involved
in creative endeavors — from designers
to publishers, ad agencies to educational

How do you maintain your passion for the job?

institutions and interactive companies to

My practice area is an interesting mix of copyright, media, technology
and entertainment. To develop my practice I took on pro bono work through
Maryland Volunteer Lawyers for the Arts and looked for mentors when my
colleagues could not help. I also taught as an adjunct at the law school for the
same reason and for the chance to mentor law students both through the law
school and MdVLA.

film producers.

What’s next for you, personally or professionally?

Magazine” put my family on the cover for

When our previous law firm recently merged with Baker Donelson we
acquired numerous colleagues in 22 offices from Baltimore, across the south to
Houston and I am looking forward to traveling to all of our new offices.

an article about alternative parenting.

What advice do you have for younger women
hoping to follow your career path?

Tourist Bud.

Work hard, use pro bono opportunities to sharpen your skills and give back
to the community. Develop a practice that is sustainable, and demand to be
paid what you are worth. PTE
PATH TO EXCELLENCE 

Three things most people
don’t know about me:
1. During my first year of practice, “Family

2. I toured with a mannequin named

3. I was a downhill ski racer in New Jersey.
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Cynthia
A. Berman
Principal
Kramon & Graham PA

5
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Women

WHO CHANGED MY LIFE
SEPTEMBER 2018

1

Catherine Mackin, journalist
When I was in high school and contemplating my future, Catherine Mackin was breaking
ground in television journalism. In 1972 she was the first woman to report from the floor
of a national political convention for NBC News. I watched her avidly. The tenacity and
professionalism (“spunk” was the word from that era) that she displayed on live television
inspired and energized me to pursue my dreams and aspirations.

Cynthia S. Kaplan, Ph.D.
political science professor

2

Matilda Ryan Berman,
grandmother

“Mattie,” as she was known,
was my paternal grandmother.
She taught me to cook, took
me to New York City for
10 days when I was 9, let
me play in her golf league
and encouraged me to be
inquisitive and ambitious. She
had a quiet strength about
her that derived from her life
experiences. Her mother died
when she was very young. She
and her older brother (maybe
age 10 at the time) traveled
unaccompanied by train in
1911 from Seattle to western
Michigan to live with an aunt. She stayed in western
Michigan for the rest of her life, married my grandfather
who published a rural weekly newspaper, and raised my
father and his four siblings. She died when I was 16, but
the memory of my experiences with her is a source of
strength for me.

5

Dr. Kaplan was a strident young political science professor who joined the Kalamazoo
College faculty my senior year. She was totally dedicated to the career she was just
beginning and embodied the ambition I had for my future. She took me under her
wing and helped me to navigate the journey from college to law school. She left
Kalamazoo College for Tulane University and, on her recommendation, I selected
Tulane for law school. It was a good choice for me and one I would never have
considered but for her influence. Although we have lost contact with each other, I
have followed her career. She is an accomplished professor of political science at the
University of California, Santa Barbara.

4

Nancy Hackerman, General
Manager of Hackerman Holdings
and philanthropist
Nancy has been a client and
friend for many years. In short,
Nancy knows what is important,
takes charge and gets it done. She
does it with compassion, a savvy
understanding of the world, and
a great sense of humor and fun.
I am honored to have earned her
trust. She inspires me to shake off
my natural reserve and just have
fun.
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3

Janet Farrell, Group Vice
President, Education &
Not-for-profit Banking
Group, M&T Bank
Janet was one of the first
friends I made when I moved to
Baltimore after law school. We
were young, single and working
hard. For several years we had dinner
together most Friday nights either in
Federal Hill, where we both lived, or in Mt.
Washington after BSO concerts. We discussed work and life
and, rarely, men and romance. I admire her skill as a manager
and problem solver. She is a devoted friend and always has my
back. She taught me the importance of friendship and inspires
me to prioritize relationships above the day to day grind of
work and to do lists.
Occasionally, we ask one of our Top
100 Women or Lead
ing Women honorees to name five wom
en who have
influenced her, personally and professionally. Do you know a Top 100 Woman or Leading Woman who should
be

featured

here?

Email

Special

Publications Editor Patrick Brannan at
PBrannan@TheDailyRecord.com.
Main Photo by Maximillian Franz
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PATH TO EXCELLENCE NETWORKING
EVENT IN HARFORD COUNTY

M

ore than 100 women
gathered July 17 at the
Liriodendron Mansion
in Bel Air as part of
The Daily Record’s Path
to Excellence networking series.
The 2018 networking series is sponsored by Keswick. Harford County Public Library was the host sponsor for the
July event.
The women were there to share and celebrate the connections that have shaped
and advanced their careers. The event was
held in conjunction with the release of the
July issue of the Path to Excellence magazine, which focused on health care and
how you can age well, ideally in your own
home; a look at caregivers, which predominately falls to women in the family; and
the demand for nurses which is expected
to grow in the next half-dozen years.
Circle of Excellence, Top 100 Women
and Leading Women honorees were cohosts for the event including Mary Hastler,
CEO of Harford County Public Library;
Denise Carnaggio, Harford Community
College; Pamela Craig, Harford Community Action Agency; Carolyn Evans, Sengstackle & Evans, LLC; Sheryly Davis Kohl,
Beacon Staffing Alternatives, Inc.; Shawn
Kros, The Arc Northern Chesapeake Region; Angela Rose, Harford County Chamber of Commerce; Robin Tomechko, Harford Family House; Deborah Williams,
Howard Bank; and Mary Teddy Wray, Laurel Bush Family Dentistry.
The nonprofit beneficiary of the event
was the Harford Family House, the largest provider of transitional housing for
homeless families in Harford County. It
is the only organization in the county that
can keep a family intact during the crises
of homelessness.
The September Path to Excellence networking event will be held in Baltimore
County on September 25 at PK Law in
Towson. For updates and details, go to
thedailyrecord.com/path-to-excellence/
calendar/.
To submit photos for The Business Album, email swallace@thedailyrecord.com.
Photos
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by

Maximilian Franz

Harford County Public Library was the
sponsor of the July Path to Excellence
networking event in Bel Air. Mary
Hastler, CEO of Harford County Public
Library, an event co-host, posed for a
photo with Cecilia Helmstetter, United
Way of Central Maryland.

Rosalyn Stewart, Volunteer and External Relations
Manager from Path to Excellence series sponsor Keswick,
welcomes people to the event at Liriodendron Mansion.

Ivy Gales, SECU, and Lynnea Cornish
enjoy the event.

Ashira Quabili, Freedom Credit Union, Ronnie
T. Davis, Longstream Coaching and Training,
and Patrice Ricciardi, Freedom Credit Union
take time for a photo during the event.

Past Top 100 Women and Leading Women honorees
who attended the event have fun during a group
photo.

Harford Family House staff members
Kathy McGee and Mary Biggs and CEO
Robin Tomechko stand with items
donated at the event as the featured
nonprofit for the event.

The crowd in the main room at Liriodendron Mansion during the event.
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When Excellence
is Essential …
For Your Next Meeting,
Conference or Trade Show.
Epsilon Registration offers:
• Online Registration
• e-Commerce
• Real-time Reporting
• e-Marketing
• Badge Printing
• On-site Services
• Follow Up Surveys
• Charity Auctions
• Banquet Seating
• Trade-Show Floor Plans
• Full Service Registration

Find out why
The Daily Record
chose Epsilon

www.EpsilonRegistration.com • 410.276.4016

YOUR COVERAGE
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SAFETY WILL
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Connect with your local agent for a
coverage quote today or visit ceiwc.com
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MOVERS & SHAKERS
Each issue of Path to Excellence features women on the move. Please share your promotions, new positions and other
professional milestones at thedailyrecord.com/movers.

MICHELE
EVANS |

Lockheed
Martin
Michele Evans has been appointed executive vice president of the aeronautics
business area with Lockheed Martin.
Evans succeeds Orlando Carvalho, who
intends to retire later this year. Evans’ appointment is effective Oct. 1.
Evans has more than 30 years of experience and currently serves as deputy
executive vice president for the aeronautics business area. She is responsible for
all aeronautics programs, including F-35,
F-22, F-16, C-130 and advanced development programs.
Prior to that, she served as vice president
and general manager for integrated warfare
systems and sensors in Lockheed Martin’s
Rotary and Mission Systems business area.
In this role, she oversaw the strategy and
execution of the Littoral Combat Ship
program, Aegis Combat Systems and seabased missile defense, as well as a host of
other systems. The programs she led in
this role supported all branches of the U.S.
Armed Forces, and more than 40 countries. She also was vice president of modernization and sustainment, where she was
responsible for the A-10 weapons system
and avionics programs on the C-130 and
F-35.

NICHOLE
MCGUIRE |

Cho Benn
Holback

Nichole McGuire has joined the Baltimore office of Cho Benn Holback |
22

a Quinn Evans Company as a marketing
manager.
McGuire will serve the 30-person office, which has provided design services in
Baltimore and throughout the region for
nearly 40 years. She has nearly 20 years of
experience in marketing and business development for architectural and engineering firms, with expertise in research, planning and proposal production for projects
in the educational, biotechnology/science,
government, residential and health care
markets.

DALE
HENDERSON |

CFG Community
Bank
CFG Community Bank, a locally owned
and operated community bank, appointed
Dale Henderson as senior vice president
of branch administration for the retail
banking market.
Henderson will be responsible for core
deposit growth of the retail network in
Baltimore and Anne Arundel counties,
marketing and website content, and serving as privacy officer and chairman of the
pricing committee.
Henderson started at CFG Community
Bank in August 2016 as branch manager
of the Fells Point and Lutherville locations. Prior to joining CFG Community
Bank, she worked as sales development
officer for a 15 branch network at 1st Mariner Bank in Baltimore and Anne Arundel
counties.
With more than 35 years of experience
in the financial industry, Henderson has
acted in numerous credit analyst, mortgage loan and business development officer positions. She has also been involved
with underwriting wholesale mortgage on
the secondary market and improving cross

sales and core growth performance as sales
coach.
Henderson is a member of the Hunt
Valley Business Association, Carroll
County Chamber, and Fells Point Main
Street Association. In addition, she partners with Lutherville Laboratory’s School
banking program and annual stem fair
judging in support and development of
the financial literacy programs in the local
community.

PETRA BOTHA

| Indiggo

Petra Botha has been
named chief financial officer with Bethesda-based Indiggo Associates.
Botha brings decades of experience in
leading public and private organizations
through various stages of growth. As CFO
of Indiggo, she is passionate about leveraging financial strategy, clarity and intelligence to drive key business outcomes.
A native of South Africa, Botha has a
deep and broad background in finance,
having worked in a variety of sectors
including finance, mining and technology companies in South Africa and the
U.S. She loves helping organizations establish reporting structures, compliance
standards, and financial analysis essential to long-term financial stability and
success.
She has led financial efforts such as
launches and meeting SEC and related audit and accounting standards. Botha has
prepared organizations for potential acquisitions, initial offerings and successful exits.
She earned a bachelor’s degree in business at the University of Stellenbosch, a
master’s degree in international finance
and business at Brandeis University and an
MBA at Boston University.
=
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PATH TO EXCELLENCE
Be a Part of the Excitement!

Path to Excellence is a six-times-a-year magazine focusing on Top 100, Leading Women and
women professionals across the State of Maryland. Each magazine is revealed at a Path of
Excellence Networking event held in a different Maryland County.
Visit TheDailyRecord.com/path-to-excellence to learn more.

A WOMAN’S GUIDE TO BUSINESS SEPTEMBER 2018

FOCUS 0N

LAW

More women are
joining the bench
Tips for young
women attorneys
Finding the right
balance to grow at
work and raise a
family

Series sponsor:

September 25, 2018

November 6, 2018

5:30 – 7:30 pm
PK Law in Towson
Publication Date: Sept. 21

5:30 – 7:30 pm
Salisbury University
Publication Date: Nov. 9

Check the Path to Excellence website regularly to sign up for upcoming events and
connect with women business leaders across the state.
Visit www.TheDailyRecord.com/path-to-excellence/calendar
If you are interested in sponsoring Path to Excellence, contact Suzanne Fischer-Huettner
at shuettner@bridgetowermedia.com
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Celebrating 25 Years: The Power of Change

Tuesday, Oct. 30, 2018 | 5:30 to 9 p.m.
Martin’s West | 6817 Dogwood Road, Baltimore, MD 21244
with

BETH COMSTOCK
former vice chair and chief marketing officer of General Electric and author of
“Imagine It Forward: Courage, Creativity, and the Power of Change,” where she
shares her 25-year effort to create change at every level of business and presents the
challenges, opportunities, tools and practices needed to embrace change.
Corporate sponsorships available. Individual tickets $125.
Proceeds support the educational and charitable activities of Executive Alliance.
For tickets, visit www.executivealliance.org or call 410-929-4026.

MEDIA SPONSORS
Real Estate Insider

Dueling surveys differ on whether renters
will find Baltimore a place to call home. 5A

Thursday, August 17, 2017

Prosecutor named

Maryland appoints head of special unit
to help fight opioid fraud and abuse. 11A
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Md. colleges await guidance on sex-assault policies
BY TIM CURTIS
TCurtis@TheDailyRecord.com

A federal review of sexual
assault cases has Maryland colleges and universities in a state
of limbo on the eve of the fall

semester.
Last month, Secretary of
Education Betsy Devos held
separate listening sessions
with groups of sexual assault
survivors, those accused of
sexual assault, and institutions

of higher education as part of a
review of guidance developed
under former President Barack
Obama’s administration.
“Unfortunately, the federal
government isn’t advising anything -- everything is on hold,”

said Candace Wannamaker,
Washington College’s associate vice president for student
affairs and the college’s Title
IX coordinator. “With that
said, we continue with our best
practices that have been vetted

through (the Office for Civil
Rights). ...We are not going to
put the lives of our students
on hold while the federal government debates the ‘Dear Colleague’ letter. We will continue
SEE CAMPUS 3A

Under
cover
of night

W

orkers remove
a
monument
dedicated to the
Confederate Women
of Maryland early
Wednesday morning
after it was taken
down in Baltimore.
Mayor Catherine
Pugh ordered the removal of several Confederate monuments,
saying she was doing
what ‘was right for
my city.’ Pugh had
expressed concern
about violence following a deadly
white nationalist
rally in Charlottesville, Virginia, where
plans had been made
to remove a monument to Confederal
Gen. Robert E. Lee.

Treasurer Nancy Kopp

Hogan changes
BPW review
of school
construction

