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“When you get these jobs that you have been
so brilliantly trained for, just remember that your
real job is that if you are free, you need to free
somebody else. If you have some power, then
your job is to empower somebody else.”
- Toni Morrison

Friends,
In 2008, Josefina Bonilla founded COLOR
Magazine with a vision: to transform harmful
Photo Credit: Kelsey Loving

narratives about professionals of color. Like

COLOR, an affiliate of BridgeTower
Media, provides premier events focused
on empowering professionals of
COLOR. For over a decade, COLOR
has maintained a strong reputation
for creating informative content and
thought leadership as highlighted on its
online publication ColorMagazine.com.

Morrison, Josefina sought to free us with the immeasurable power of a story, of
our stories. COLOR Magazine exists to offer more than reductive perspectives
that overlook the innovative creativity of our vibrantly diverse communities in
favor of our traumas & challenges. We celebrate and thank the people of color

COLOR Magazine - 40 Court St., 5th
Floor
Boston MA, 02108
publisher@colormagazineusa.com

who, like Josefina and Ms. Morrison before her, use their influence to help others
to grow and succeed.

Executive Vice President

The Diversity Leader Summit exists to strengthen the resource network among

Jaime Zepeda

Jzepeda@bridgetowermedia.com

inclusion allies, diversity champions, and diversity officers. This summit is your
space to enlighten and challenge one another; to broaden perspectives and lay
the groundwork for innovations that will serve our industry and underrepsented
groups for years to come. Make friends, make connections, and together let’s

Director of Diversity Programs

Mytrice Allen

Mallen@colormagazine.com

push the needle of inclusion forward.

Senior Editor

Evan C. Loving

Evan@colormagazine.com

With kindness,
- Evan C. Loving

Senior Graphic Designer

Senior Editor, COLOR Magazine

Brandon Bennett

bbennett@studiobtm.com
Publisher

FHLBank Boston’s commitment
to diversity extends throughout
all aspects of our business. We
consider a diverse workforce in an
inclusive environment a necessity
for sustaining our long-term
success and enhancing individual
and organizational performance.
Our commitment not only applies
to our workforce but extends to our
suppliers of products and services.

Diversity, Equity,
and Inclusion are our
foundations for innovation
and drive our
business forward.

www.colormagazine.com

Color Magazine
Comcast NBCUniversal is proud to support COLOR Magazine
and the Diversity Leader Summit

@ColorMagazineUSA

@ColorMagazine

@colormagazineusa
C O M C A STC O R P O R AT I O N .C O M / D I V E R S I T Y
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Celeste Warren

Keynote Speaker (virtual)
Vice President Global D&I COE,
Merck

The Diversity Leader Summit (DLS)
convenes leading diversity officers in
American to prepare emerging and
seasoned DEI leaders alike to excel in the
next era of this industry. DLS welcomes
anyone leading DEI efforts at their
organization to join this conversation
and build upon our community.

Agenda

Rinne-Julie Früster

1:00p – 2:00p – Registration & Networking
2:00p – 2:05p – Welcome & Opening
Remarks

Executive Session Speaker
Assistant Director of
Institutional DEI,
Bryant University

Fredrick A. Scott

Executive Session Speaker (virtual)
Sr. Director, Global Emerging Talent
& Inclusion Recruiting, LinkedIn

Harry Harding

Panelist
VP, Innovation & Strategic
Partnerships,
Children’s Services of
Roxbury, Inc.

Dr. Anthony Pinder

Panelist
Vice Provost,
Internationalization & Equity,
Emerson College

2:05p – 2:30p – Keynote Address
Keynote Speaker: Celeste Warren
2:30p – 3:00p – Executive Session: DEI from
a Global Perspective
Executive Speaker: Fredrick A. Scott
3:00p – 3:50p – Panel Discussion: DEI in
2023 and Beyond

Tim Vigue

Panelist
Vice President, D&I, GRM
Liberty Mutual

Panelists: Harry Harding, Dr. Anthony Pinder,
Tim Vigue, and Jamal White

Jamal White

Panelist
Sr. HR Business Partner & Global
Equality & Inclusion Leader,
P&G Gillette

3:50p – 4:00p – Break
4:00p – 4:50p – Executive Session: Taking
Care of Yourself Is Taking Care of The
Mission
Executive Speaker: Rinne-Julie Früster
4:50p – 5:00p – Break
5:00p – 6:00p – Panel Discussion: DEI +
Tech
Panelists: Dr. Hallie Bregman, Ashley Ladd,
and Cindy Owyoung

Dr. Hallie Bregman
Panelist
Owner,
The Bregman Group

Ashley Ladd

Panelist
Program Director - IED,
Snyk

Cindy Owyoung,
Panelist (virtual)
Founder & CEO,
Breaking Glass Forums

6:00p – 7:00p - Closing Remarks &
Networking Reception

Host Sponsor

Visionary Sponsors

Motivator Sponsors

Team Player Sponsors

Media Sponsor
FHLBank Boston’s commitment
to diversity extends throughout
all aspects of our business. We
consider a diverse workforce in an
inclusive environment a necessity
for sustaining our long-term
success and enhancing individual
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Making a difference
Mass General Brigham is a proud sponsor
of Color Magazine-Diversity Leader Summit.

SPEAKER INTERVIEW

CELESTE WARREN’S THREE KEYS TO DEI IMPACT:
STAMINA, PASSION, & RESILIENCE
By Evan C. Loving
Celeste Warren leads Merck’s Global Diversity & Inclusion Center of Excellence as its Vice President of Global D&I. In the last
eight years, Warren developed diversity, equity, and inclusion (DEI) strategies and roadmaps for advancing and embedding
D&I throughout the organization while working with global leaders, enhancing employee experience, and maximizing business
performance.
Celeste’s expertise is also called upon through membership to CNBC’s Workforce Executive Council and World 50’s Inclusion and
Diversity Impact Community. Her inclusive leadership is recognized by Black Enterprise, Savoy Magazine, Women’s eNews and
others.
What does it take to be an impactful Chief Diversity Officer?
It takes stamina, passion, and resilience to be an impactful Chief Diversity and Inclusion Officer. But you cannot just be passionate
about DEI, you must be a practitioner. You must be able to understand the components of change management so you can mobilize
the employees at every level to drive change within an organization. To be successful, DEI cannot be viewed as something on the
outside looking in at the business -- it must be a key component and foundational element of the business’ success.
What were some of your childhood and early adult influences?
I have always been inspired by my late parents. My father was the first black teacher and principle in western Pennsylvania, so I
learned from him what that was like and watched him in his struggles and triumphs as a black man. My mother was his champion,
his confidant and the one who dusted him off, built him back up when he came home at the end of the day tired and frustrated so
he could go right back out the next day and take on the world
How has Merck supported professionals and communities of COLOR throughout the pandemic?
First, I would like to say that we did not just start supporting professional and communities of COLOR during the pandemic. We have
a robust health equity strategy that involves partnering with local communities to build trust and eliminate the barriers preventing
our patients of color from experiencing optimal health outcomes. For our employees, our Global Benefits organization worked
tirelessly to develop mental and emotional health services for our staff and concierge assistance programs to help our families
throughout the pandemic. We [also implement] specific sourcing strategies to recruit candidates of color as well as development
programs to enhance their leadership skills.
What is on the horizon for Merck in 2022?
I believe we are poised to make impactful change within the organization in 2022. Our new CEO, Rob Davis, is passionately
committed to driving DE&I throughout the organization as are our Executives and management teams. We have augmented the
roles of our Employee Business Resource Groups to continue to make a lasting change for our employees; We have integrated DE&I
into our drug discovery, development, manufacturing, marketing, and sales processes; and finally, we continue to look for ways to
transform the business landscape through such things as our Environmental and Social Governance, global supplier diversity, and
health equity strategies.
Can you offer a few words of wisdom facing new challenges in 2022 and beyond?
Do not let the disappointments or personal setbacks impact what [you] must do on behalf of the people in the organization; people
are counting on me to be their champion and I must always remember that.
Always find an opportunity to elevate your voice in the work of DE&I, no matter who you are or where you sit in the organization.
You must speak up for those who haven’t found the power to raise their voices and speak their individual truths.
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We’re proud to sponsor

COLOR’S
Empowerment Week
Our perspective is shaped by the experiences,
talents, and ideas of employees around the
world. We’re stronger together.

statestreet.com/careers

SPEAKERS

FREDRICK A. SCOTT
Sr. Director, Global Emerging Talent and Inclusion
Recruiting at LinkedIn
Fredrick A. Scott serves as the Sr. Director, Global Emerging Talent and Inclusion
Recruiting at LinkedIn. In this role, he leverages a passion for Illuminating the way to
impactful change by attracting top talent, influencing cultures, and connecting people in
support of LinkedIn’s DEI mission.
Fredrick Scott has earned nearly 30 years of experience in diversity, inclusion, and
recruiting through a variety of leadership roles at the multinational professional
services partnership Ernst & Young. During his tenure at EY, he served as Diversity and
Inclusiveness Leader, Americas Consulting Services, Director of the Americas Campus
Recruiting department, and many other leadership positions; in these roles, Fredrick built
strategies that led to hiring nearly 20,000 professionals and facilitated the dynamic D&I
transformation of the consulting business.
Fredrick received his B.S. in accounting from Grambling State University.

RINNE-JULIE FRÜSTER
Assistant Director of Institutional Diversity, Equity, and
Inclusion at Bryant University
Rinne-Julie Fruster (They. Them. Theirs.) is a queer, Afro-peruana, bruja, equity consultant and facilitator
born and raised in E. Hartford CT (Podunk and Wangunk lands). Rinne-Julie has been equity-based and
social justice-related education since 2016, around the time they started organizing at their own alma mater,
Lasell University.
Since finishing their bachelor’s degree in Communication and Leadership in Diversity Inclusion,
they have work with students ranging from elementary to mid and senior-level professionals
in public schools, universities and nonprofits across the country. They have facilitated
and taught on topics ranging from generative conflict and collective care to unpacking
white supremacy culture, institutional oppression other DEI concepts. They have spoken/
partnered with organizations like the YWCA, HomeBase, The University of Kansas, the
Consortium for Higher Education LGBT Resource Professionals, and spoken on various local
community panels.
Right now, they are currently serving as the Assistant Director for Institutional Diversity, Equity,
and Inclusion at Bryant University, as well as an equity consultant for Radicle Roots Collective.
In each of these spaces and roles, Rinne-Julie thrives when centering BIPOC and Queer joy, healing,
and reconnecting back to the earth in their work. When they aren’t working, they love tackling their library
of books yet to be finished, exploring new trails, dancing, moon gazing, and most of all, cooking with loved
ones.
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SPEAKERS

HARRY HARDING
Vice President of Innovation and Strategic
Partnerships at Children’s Services of Roxbury (CSR)
Harry Harding is the Vice President of Innovation and Strategic Partnerships at Children’s
Services of Roxbury (CSR), a social services non-profit in Boston that serves more than
6,000 individuals across Massachusetts annually. Harry oversees CSR’s longest running
youth development program, Youth & Police in Partnership (YPP) and leads a connection
with Boston Neighborhood News (BNN) to produce two radio broadcasts RoxTalks
Radio and the V.I.P Show. He also serves as an active board member for Dudley Street
Neighborhood Initiative and the Caribbean Foundation of Boston.
A 2021 Lead Boston alum, Harry served as a coach for first-year MBA students at Harvard
Business School in 2019 and is currently an instructor at Harvard Extension School,
teaching a graduate-level course in non-profit leadership and community engagement.
In 2022, Harry formed his own consulting firm, LeaderFULL Life Works, LLC to support
organizations build leadership capacity and strengthen work culture.
A student product of METCO, Harry has earned a bachelor’s degree in human services
from Springfield College with a concentration in community & youth development
leadership; a master’s degree in journalism and a professional certification in organizational
behavior from Harvard University Extension School in 2017. Harry is also a published
author of two books of poetry, Perspectives in Progress (2017) and The Audacity (2018).

DR. ANTHONY PINDER
Vice Provost, Internationalization & Equity at Emerson
College
Dr. Anthony Pinder established Emerson’s Global Pathways Program, which features 23
faculty-led education abroad programs around the world. He leads the College’s faculty
development program Curriculum Internationalization Studio, which has facilitated the
development of 19 new highly internationalized courses across disciplines in just three years.
In addition, Dr. Pinder provides leadership to the offices of International Student Affairs;
Education Abroad & Domestic Programs; English Language Learning; International Faculty
Support Services; and many others
Prior to academia, he served as the National Director for Minority Recruitment with the U.S.
Peace Corps (Washington, DC.); Peace Corps Country Director in Equatorial Guinea, Central
Africa; and Small Enterprise Developer in Ecuador, South America.
A graduate of the Institutes for Higher Education at Harvard University, Dr. Pinder holds a
doctorate in educational leadership and higher education administration from Clark Atlanta
University; an MA in international economics and Latin American studies from Johns Hopkins
University’s School of Advanced International Studies (SAIS); and a BA in finance from
Morehouse College.
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SPEAKERS

TIM VIGUE
Vice President, Equity & Inclusion (DEI), GRM at
Liberty Mutual
Tim Vigue is VP, Diversity, Equity & Inclusion (DEI) Business Advisor for Global Retail
Markets (GRM) at Liberty Mutual Insurance. Tim’s career spans 30 years in talent
management, change management and DEI. He has led large scale efforts in these
areas for organizations in a wide range of industries, both internally and as an external
consultant. In his role at Liberty, Tim’s focus is on accelerating GRM’s DEI efforts and
supporting them in achieving their goal of becoming more diverse, equitable and
inclusive. Tim has an MBA with a concentration in Organizational Behavior from Boston
University.

JAMAL WHITE
Sr. HR Business Partner & Global Equality &
Inclusion Leader, P&G Gillette
Jamal White is a transformational
culture enabler, strategic
change-management agent,
and effective employee
relations leader. As Senior HR
Business Partner at Proctor &
Gamble, his expertise lies in
successfully partnering with
line executives and business
leaders to proactively address
business problems as they pertain
to employee engagement, strategy
development & deployment, organizational
planning, and talent management. In his career, he has
managed a depth of comprehensive HR responsibilities,
including but not limited to, performance management,
culture transformation, succession planning, executive
coaching, capability building, activity/process
simplification, and change & transition through
acquisition integration work.
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SPEAKERS

CYNTHIA ‘CINDY’ OWYOUNG
Founder and CEO of Breaking Glass Forums
Cynthia is also the Founder of Breaking Glass Forums, developing strategies to accelerate
diverse leadership and inclusive organizations. She has established and led diversity,
equity, and inclusion initiatives for over 15 years as an executive at organizations in multiple
industries, including Charles Schwab, GitHub, and Yahoo!. Cynthia is known for driving cultural
transformations, integrating a diversity and inclusion lens into all aspects of a company from
talent management to product development.
She has been recognized for her influence and thought leadership by Entrepreneur Magazine
as a 2021 100 Women of Impact, on the Top 100+ Remarkable Women in HR in 2021 by
Canvas, and many others. A sought-after speaker, Cynthia has been featured on TEDx, the
Conference Board, and USC’s Center for Effective Organizations, and more. She has also been
interviewed for multiple podcasts and articles, including the Huffington Post, LinkedIn’s Talent
Blog, and Diversity Woman Magazine.

ASHLEY LADD
Program Director, IED at Snyk
Ashley Ladd currently serves as the Program Director, Inclusion, Equity, and Diversity at Snyk, a
Boston-based cybersecurity firm specializing in cloud computing. Prior to joining Snyk Ashley
led DEI efforts at Hubspot as Manager of the Diversity, Inclusion, and belonging team as well
as the program manager Women@Hubspot ERG.
Ashley served as an Influence(her) advisory board member for MITX for years and received
her B.A. in communications from St. Lawrence University.

HALLIE BREGMAN, PHD
Owner and Advisor at The Bregman Group, LLC.
Dr. Hallie Bregman is an accomplished talent strategy and analytics leader, passionate
about culture and innovation. Experienced in high-growth technology startups, she is
focused on building inclusive practices and designing novel, data-driven talent strategies.
Dr. Bregman is recognized as a visionary in crafting full-funnel data solutions and
leveraging innovative technology, designed to support the company mission and culture
via automation, skill-building, and cross-functional partnerships. She is passionate about
building exemplary and personalized employee experiences, pushing the boundaries of
best practices as a trailblazer. Hallie is a thought leader in the talent space, as featured in
HR Tech, HR Leaders Live, RedThread Research, Modern People Leaders, Hacking HR, and
via various conferences, industry-leading podcasts, and academic institutions (Columbia,
Stanford, MIT).
Dr. Bregman earned her PhD in Clinical Psychology from the University of Miami.
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TJX IS A PROUD
SPONSOR OF THE MEN
OF COLOR LEADERSHIP
CONFERENCE

