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I had the opportunity to join Paterson Mayor André Sayegh, State Senator Joe Cryan, Assemblyman Benjie Wimberly and many others in a press
conference in July to roll out new bail rules that make it easier to detain
people charged with serious gun offenses.
In a nod to my dad, I was taught to never say, “I told you so.” But man,
this was a tough one.
The number of shooting victims in New Jersey is up more than 40 percent the past two years. We see it. Others only hear about it from the comfort of their homes.
Paterson is one of the five large cities in the state that has been most
impacted. So when it was my turn at the podium, I thought of the words of
wisdom from my dad. And I really tried. I looked at the mayor, the senator, the assemblyman, the many distinguished guests, and, for ALL of us, I said:
“We told you so!”
There is not a single person on this side of law enforcement in New Jersey or across the
country who thought that this version of bail reform was a good idea. I say this version,
because, without any question, this was NOT the version presented to us by the Christie
administration when it was signed into law. We were told “low-level offenses” and minor
warrants.
OK, that seems reasonable. I never wanted to arrest the person with the $200 traffic
warrant on a Friday afternoon. I knew they’d be sitting in County for four or five days until
they got to court. But then the national bail reform matrix comes into play. Distribution
arrests? ROR’d. Gun possession? ROR’d. “Doesn’t fit the algorithm,” we were told. “Score is
too low,” was the common answer.
“WHAT THE HELL?” became our response. What happened to minor offenses and BS
warrants? Like some other important issues that administration promised, down the toilet
it went.
Like everything else we deal with that gets shoved down our throats, we move along and
do our jobs. We continue shaking our heads, here and nationally, as we watch crime and
violence surge everywhere, including our state’s largest cities. In a nod to Mayor Sayegh, he
got tired of burying innocent victims of gun violence and watching his city’s future leaders
get snuffed out without a second thought by the violent gangs taking over his streets.
“Hopefully, it will have a major impact so that fewer families are mourning the loss of
their loved ones,” Mayor Sayegh said.
It will, Mr. Mayor. It surely will.
I reminded the group what I heard that morning: “Bail reform is a moving document.”
Boy, I really hope that’s true, because you will all see that we have some more work to do.
Otherwise, I’ll be there again to say, “We told you so!”
Turning to other news, our retirees will soon be getting their ballots to vote for the retired members trustee on the PFRS board. There are three candidates on the ballot. One is
Bruce Polkowitz the endorsed incumbent candidate from PBA Local 600 and FMBA Local
500.
I cannot say anything about the other two candidates, other than that neither seems to
be nearly as familiar with the PFRS system as Bruce. Not as much a criticism as a simple
fact.
Bruce has been on the PFRS Trustee Board since its inception. He sits on many of the
subcommittees and is respected by both labor and management sides of the board.
So our retired members have a simple choice: Start over from the very beginning with
somebody learning the intricacies of the system and its entire board, or choose somebody
with extensive knowledge of the entire system who has already started the discussion of
how to responsibly restore the much-needed COLA.
I’ve only met one of the other candidates so far. Nice guy, to be sure, and a respected
PBA member. But this is not the time to learn the immense complexities of the system and
its board. This isn’t some kind of scorched-earth quest, as some might suggest. This is a
mission to return COLA to our retirees.
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Reelection
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Bruce Polkowitz is ready, willing and
the most able candidate in the upcoming election for PFRS Trustee representing retired members. Voting begins in
mid-September for a position that will
be crucial for best meeting the needs of
retirees, including completing the mission to get COLA reinstated. As he begins his run for a second term, Polkowitz
presents his thoughts about how that
will get done, as well as addresses other
key issues that make him the best choice
for retired members trustee.
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Saying a real goodbye
In life, one of the hardest things to say is goodbye. As many
of you may have heard, I recently set a retirement date from
the Passaic City Police Department. My health hasn’t been the
greatest, to say the least, and I need to commit my energy to
getting well and enjoying family and friends.
I will miss the city’s police department and all my Passaic
colleagues, but the most difficult part is leaving my role
with the NJ State PBA. This was a dream role for me,
working beside President Pat Colligan, our executive board, State Delegates and PBA members throughout the state to protect and
serve our profession.
As I sat down to write this, I received
the horrific news about the passing of
Passaic City Police Sergeant Ralph Merced. I’ve personally known Ralph, his
mother, Iris, his sister Michelle, who
also serves as a sergeant in Passaic, and
his entire family for years. Ralph was
a local guy who made good serving his
community. He was only 42 years old.
The heartbreak I feel alongside Ralph’s
family, friends and colleagues makes my retirement goodbye meaningless. Ralph, I miss
you. Please look out from above for all your brothers
and sisters in law enforcement.
The news of Ralph’s passing came only hours after law enforcement officers in Passaic arrived on the scene of another officer from East Orange also taking his own life. In all my
years of experience, I have never witnessed two self-inflicted
losses taking place within mere hours of each other in the
same town. The tragedy of that day is something I will truly
never forget.
Of course, the stress involved with serving in law enforcement is real and well documented and continues to be a growing problem.
Before COVID, law enforcement was having success rais-

ing awareness about the alarming number of suicides occurring in the profession. In 2020, Governor Murphy even signed
NJSPBA-supported legislation allowing the state to track police suicides and establish a training program to help prevent
law enforcement suicides. At the time of the bill signing, the
governor released a statement saying, “New Jersey’s law enforcement officers are the finest in the nation, and we will
take every step necessary to ensure their safety both
in the line of duty and off-duty.”
Unfortunately, the recent anti-police sentiment that spread across the country is only
serving to increase this crisis. The seemingly relentless determination to only
focus on the outlying bad behavior of a
select few has amplified the negative attention placed on the entirety of law enforcement. And it continues to have true
consequences for individual members
of law enforcement and the communities that we serve.
I continue to encourage our critics to
practice empathy and envision walking in
our shoes just as I would encourage any of our
brothers and sisters suffering from depression or
other mental health challenges to take advantage of
the many mental health services available. Asking for help and
taking care of your mental health needs is true strength.
We cannot count on others to look out for us. And, while I
am leaving my role with the NJSPBA, I will never turn my back
on a sister or brother in need. We need to be our own first line
of defense helping to identify colleagues who are struggling
or may need assistance. Let’s continuously check in with one
another. And if you or anyone you know is having difficulties,
let’s be aggressive about offering help.
Don’t let the loss of Ralph or anyone else go unnoticed. Let’s
continue to raise awareness and look out for each other. It is
truly a matter of life and death.
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THE 411: Fundraisers and Fun
SAVE THE DATES
Sept. 17–24
2022 NJSPBA
Annual Convention
SEPT.
Grand Hyatt Baha Mar
Nassau, Bahamas
For more information,
call 732-636-8860

17-24

27
SEPT.

Mercer Oaks Golf Course
725 Village Road West, West Windsor
11 a.m. registration, 1:15 p.m. shotgun start
$150 per player, $600 per foursome
For more information, visit
www.gardenstatecops.com

Aug. 22
Chatham Township
Local 170 Golf Outing
Fairmount Country Club
400 Southern Blvd., Chatham
7:30 a.m.
$215 per golfer, deadline to register July 31
For more information, email local170golf@
gmail.com
Aug. 27
Union Beach Local 291
Harley Davidson Motorcycle Raffle
Raffle will be drawn at 3 p.m.
$100 per ticket
For more information, call 732-264-0313
Aug. 30
Bloomfield Local 32
21st Annual Golf Outing
Crystal Springs Golf Course
1 Wild Turkey Way, Hamburg
7:30 a.m. registration, 9 a.m. shotgun start
$175 per person
For more information, call 732-636-8860
Sept. 10
Hazlet Local 189 3rd Annual
Car Show and Festival
Veterans Park
1776 Union Ave., Hazlet Township
9 a.m.–3 p.m.
$20 preregistration, $25 day of show
For more information, email hazletpba189@
gmail.com or call 732-264-0763
Sept. 10
Somerset County Sheriff ’s Office Local
272 2nd Annual Softball Tournament
White Oak Park
235 Baird Road, Branchburg
9 a.m.
$500 per team
For more information, call 732-618-9255 or
email scsopba272@gmail.com
Sept. 11
Long Beach Local 373 Salute to Heroes
Mini Golf Tournament
Jen’s Links at LBI
501 Broadway, Barnegat Light

8
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Sept. 27
Garden State C.O.P.S. 2022
Survivor Golf Classic

30

Oct. 30

NJSPBA Day at New York Jets
New England Patriots vs. New York Jets
MetLife Stadium
OCT.
1 p.m.
$105 per ticket. $5 of every ticket purchased will go to the
NJSPBA Survivor & Welfare Fund
To purchase tickets, visit https://nyjets.spinzo.
com/?group=nj-state-pba-qcxg

1 p.m.
$250 per foursome
For more information, email pba373@gmail.
com
Sept. 19
Hoboken Local 2 2nd Annual
Golf Tournament
Trump National Golf Club
900 Lamington Rd., Bedminster
8:30 a.m.
$675 per golfer, $2,700 foursome
For more information, visit 2022-Hoboken-Police-Civic-Association-Golf-Outing.pdf
(njspba.com)
Oct. 1
New Providence Local 132
5th Annual Car Show
1378 Springfield Ave., New Providence
8 a.m.–3 p.m.
For more information, visit https://www.
njspba.com/web_content/pdf/events/
pba132-annual-car-show-2022.pdf
Oct. 1
Lincoln Park Local 192
Cornhole Tournament
American Legion Post 279
133 Main St., Lincoln Park
12:30-5 p.m.
$150 per team, $40 for spectators, ages 10
and under free
For more information, visit https://www.
njspba.com/web_content/pdf/events/cornhole-tournament-2022.pdf
Oct. 1
Hanover Township Local 128
Food, Wine & Brew Festival
Bee Meadow Park/Brick Yard Field
Noon-6 p.m.
$10, children 11-17 $5, children 10 and
under free
For more information, go to www.hanovertwppba128.com
Oct. 9
Middlesex County Sheriff ’s
Local 165 Golf Outing
Bunker Hill Golf Course

220 Bunker Hill Road, Princeton
7 a.m.
$150 per person
For more information, call 732-312-7234
Oct. 12
Bergen County Conference
Cigar Dinner Extravaganza
Seasons
644 Pascack Road, Washington Township
6-10 p.m.
$200 per person
For more information, email BCCPBACigar@
gmail.com
Oct. 18
Passaic County Conference Cigar Night
Bottagra Restaurant
80 Wagaraw Road, Hawthorne
6-10 p.m.
$150
For more information, call 201-513-8881
Dec. 1
NJSPBA Retirement Seminar
John H. Stamler Police Academy
1776 Raritan Road, Scotch Plains
11 a.m.
For more information, call 732-636-8860
Dec. 1
Blue Line Beasts Annual Gala
The Fiesta
255 Route 17, Wood Ridge
7 p.m.
$125 per person
For more information, visit https://www.
bluelinebeasts.com/blue-line-beasts-gala

2022 NJ STATE PBA
MEETING DATES
Sept. 17-24: PBA Main Convention, Baha Mar,
Bahamas
Oct. 11: Pines Manor, Edison
Nov. 15: Atlantic City
Dec. 6: Pines Manor, Edison

ALL DATES AND LOCATIONS
ARE SUBJECT TO CHANGE

LEGISLATIVE REPORT

A message to the
Facebook warriors
It is indisputable that social media has become the most immediate way for people of all
ages to share their thoughts, hopes, best wishes
and outrage. It has become ubiquitous in modern society, and there are some people who can’t
go seconds without checking their social media.
But there are some topics that require more than
posting and commenting on Facebook. When
ROB NIXON an issue is new, complicated or confusing, some
deeper level of direct communication, and the
comprehension one learns from it, is required.
I refer in this particular instance to the flurry of angry and
mostly misinformed Facebook (and other social media) comments New Jersey legislators received following the passage of
the new licensing law for law enforcement officers. I want to
preface my comments by being clear this is not a challenge to
PBA members expressing themselves to their elected officials.
In fact, we have been begging members to step up and engage
politicians for nearly a decade. But it would help that when one
contacts a legislator with demands and angry messages, the
message being stated are indeed the facts.
Let’s establish a few of those facts. The topic of police licensing first erupted in the New Jersey not long after the George
Floyd murder. In fact, we were approached with a bill draft on
licensing in 2020, which we unequivocally rejected. The Police
Training Commission (PTC) began researching licensing not
long after that and the issue hovered in the background until
late 2021, when we were asked to give our views on a different
approach to the topic. Those talks started to develop into something real in 2022.
These communications were not done in secret. In fact, a
review of the minutes from NJ State PBA Board of Delegates
meetings show that licensing was discussed in 2020 (June, July,
September and October), 2021 (January, February, March and
April) and most certainly this year (every meeting from February to July). I would suggest this issue should not have caught
anyone napping.
I also need to be clear that we did not go seeking this proposal. We already have a form of licensing through forfeiture of
public office laws. This licensing law in many ways mimics what
already gets an officer banned from future employment.
But when it became clear that a bill was being drafted and the
attorney general and governor’s office asked for our input, we
had to respond. And thank God we did, because what was originally on the table was not pretty. Our input definitely turned
that first proposal from chicken crap into chicken salad, if you
know what I mean.
Now there is something else worth discussing here, and it
may not go over well to some readers. If the reason you never
knew about the development or discussion of a licensing bill
(despite it being mentioned at 14 state meeting) is that you do
not attend your Local meetings, then maybe you should just
stay off Facebook and take time to engage your Local. The person you should be asking questions to is your State Delegate,
not your legislator. And if your State Delegate is one of the far
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too many who don’t attend State PBA meetings, then that is its
own extremely serious problem.
Yes, life gets in the way. Families demand your extra time. The
job is too short-staffed to escape.
All good excuses – once in a while. But if any State Delegates
missed most or all of those 14 meetings when licensing was
raised since 2020, and then didn’t report information to Local
members, then maybe they need to reconsider holding the position. Board of Delegates meetings are the best place to learn,
ask questions, solve problems and exchange info. Considering
the value of them, the number of State Delegates absent from
meetings for long stretches is unacceptable.
But I digress.
I also respect the right for members to disagree with a position the State PBA may take on an issue. The State PBA is not
infallible. But we are informative, and we answer questions.
The best place to get answers to questions about legislation is
through your State Delegate, not through a Facebook message
to a state legislator.
For one, you will receive from us firsthand information and
historical analysis of how things developed and what a law really says. Two, you have to realize that many legislators, when
faced with a chorus of uniform complaints, are going to call us
to ask what is going on. So in the end, legislative matters on law
enforcement issues almost always come full circle back to us.
Having heard what has been posted on Facebook, it is also
clear that the keyboard warriors have not read the bill or do not
understand how one section of a bill ties in with another. For
example, there were complaints that the law would “eliminate
First Amendment rights” or prevent members from professing
“deeply held religious views” because an applicant for an initial
license needs to list their social media accounts. The law does
neither of those things, nor does it try to.
Let’s look at what the law requires. Section 14 requires an “applicant for an initial law enforcement license or a probationary
license” do the following:
“provide to the commission and the applicant’s employing
law enforcement unit a complete list of all social media accounts maintained by the applicant and grant to the commission and the applicant’s employing law enforcement
unit access to all outwardly facing activity and publicly accessible components of the accounts.”
Social media is mentioned three times in the 25-page law. Yet
you would think a new Big Brother-level PTC was about to spy
on the ranks. A more methodical reading of the law, however,
shows that an applicant only has to provide a list of public social
media accounts and provide access to them (as in letting the
PTC/employer see the public account). It doesn’t ask for passwords or private group membership.
The purpose of seeing your accounts is not to fire you or deny
you a license for voting for Donald Trump, liking a post about
the Supreme Court 2nd Amendment or abortion decisions or
calling Phil Murphy a socialist. The purpose of it is to ensure
that officers or applicants are not actively supporting groups
that seek to overthrow the government or espouse racist or

discriminatory views (see sections 14 and 17) that would make
their service as a fair and impartial law enforcement officer impossible.
I believe agencies require this of applicants today. Espousing
hatred for others or supporting groups that seek to topple the
government will already get you suspended and/or prosecuted
with or without licensing. But the bill doesn’t trample your First
Amendment rights or say you can’t speak your mind.
And a deeper dive must touch on reality. There are somewhere near 40,000 active law enforcement officers in New Jersey
covered by the law. The PTC will need to license all of them and
then start a renewal process. The PTC does not have unlimited
staff members, and it is unlikely the ones they have will be reviewing every vacation post, stupid meme or insipid opinion an
applicant posts on Facebook.
And even if a post hits a nerve, the PTC is made up of honorable law enforcement officer who are not in this to fire people.
There is a hearing process that gives every officer due process,
and the PTC has many options at its disposal, from requiring
that an officer seek counseling to full-on license denial. And
think about reality for a minute. Are you concerned one of your
posts will get you suspended or fired today? If not, then the PTC
is not going to come after your license.
We’ve also received reports of complaints that the PTC is expanding to add two public members who are most surely going
to be, in the opinion of a few of the social media warriors, anti-cop socialists appointed by Governor Murphy.
First, the State PBA welcomes the addition of more public
members because we know the PTC is a professional organization and that New Jersey law enforcement officers are the besttrained in the nation. We have nothing to hide from any new or
current PTC member. Transparency to the public of those facts

is not something to fear.
Second, the PTC is also expanding by adding a representative of the State Troopers Fraternal Association (STFA) so that
rank-and-file NJ State Police officers can have a say for their
members in the licensing process. Assuming, as the warriors
suggest, the two new members are anti-cop (never mind that
the current public members are not anti-cop), then one of those
votes would be blunted by another law enforcement officer on
the commission.
Finally, a governor’s political affiliation is not a guarantee an
appointment will be good or bad for us. Governor Christie filled
his administration with appointments so bad for law enforcement in agencies like PERC and the Civil Service Commission
that the damage is still being undone five years after he left office. Governor Murphy’s politics are admittedly on the left, but
he has not personally meddled in law enforcement practices,
and we do not believe he is going to use the PTC to dismantle
law enforcement as we know it.
Remember, dear warriors, that the PTC is not a new form of
IA under the law. A license review only kicks in at the PTC level if
an officer violates very clear law and guidelines (see Sections 16
and 17). By the time the PTC gets engaged in IA, the prosecutor’s
office will already have had its say.
But if you’re truly worried about Big Brother, then just delete
your Facebook account and spare yourself the heartburn. Get
engaged in the union. Attend your Local meetings and, if your
State Delegates don’t, then hold them accountable.
Lastly, don’t bother trying to track me down on Facebook to
comment. I don’t have an account, nor would I waste my time
on one.
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President Biden signed
federal Public Safety Officer
Benefits improvements
On Aug. 1, the U.S. Senate passed by unanimous consent, and President Biden signed,
H.R. 6943, known as the Public Safety Officer
Support Act of 2022. The House of Representatives had previously passed it in a 402-17
vote. The act amends the Public Safety Officers’ Benefits (PSOB) program administered
by the U.S. Department of Justice to significantly enhance benefits available to public
safety officers, including law enforcement
officers and their survivors.
In support of the bill, Congress found that
public safety officers experience heightened
risk for harm, serious injury, job-related
stressors and acute trauma. As a result, the
risk of developing post-traumatic stress disorder (PTSD) is as much as 25.6 times higher for public safety officers compared with
other individuals. Public safety officers are also more likely to
experience mental health issues such as suicidal thoughts and
suicidal intent, resulting in long-term health consequences. In
fact, Congress found that public safety officers are more likely to die by suicide than from any other line-of-duty cause of
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death. In 2017, among the 481 PSOB claims
approved by the Department of Justice, not
a single claim was approved for the more
than 240 public safety officers who died by
suicide.
The PSOB program currently provides
death, disability and education benefits to
public safety officers and survivors of public safety officers who are killed or injured
in the line of duty. Death benefits include
$250,000 payable to the survivors of public safety officers who have died as a result
of personal injury sustained in the line of
duty. If benefits have been paid in connection with an officer’s disability, they cannot
also be paid in connection with the officer’s
death, and vice versa.
Benefits were not payable if an officer
died by suicide. One of the significant enhancements in the bill
is that it now expands the eligibility of certain officers or their
surviving family members for death and disability benefits to
include coverage for public safety officers who die by suicide
or are disabled as a result of an attempted suicide resulting

from certain traumatic events. In addition, applications for
such benefits now carry a presumption that the suicide or disabling condition in question resulted from on-the-job trauma. H.R. 6943 places public safety officers on equal footing
with members of the Department of Defense, which already
considers servicemember suicides to be line-of-duty deaths
entitled to federal support.
In order to be eligible for PSOB benefits, the death or disability must arise from a traumatic event. Traumatic events
under the law are defined in three ways.
First, a traumatic event is defined to include a homicide,
suicide, violent or gruesome death of another individual or a
mass casualty event, mass fatality event or mass shooting.
Second, a traumatic event can be a harrowing circumstance
posing an extraordinary and significant danger or threat to
the life of or serious bodily harm to any individual (including such circumstances as a mass casualty event, mass fatality
event or mass shooting).
Third, a traumatic event means an act of criminal sexual
violence committed against any individual.
An officer’s death or disability from one of these three categories of traumatic events will result in eligibility for the benefits under the act.
Another important change resulting from the PSOB Act is
that a public safety officer who dies by suicide, or who has attempted suicide unsuccessfully causing permanent disability,
will be presumed to have died or become disabled in the line
of duty for purposes of PSOB when either of the following criteria are met: exposure to a traumatic event, as defined above,
was a substantial factor in the act of suicide or attempted suicide which caused the death or disability; or the officer committed suicide or attempted to within 45 days of a traumatic
event and the officer meets the criteria for a psychiatric disorder.
The PSOB Act also creates a new avenue for officers to seek
disability benefits PTSD and related conditions. Specifically,
the act provides for the following three categories under which
any PTSD, acute stress disorder or trauma and stress-related
disorders suffered by a public safety officer will be presumed
to constitute a personal injury suffered in the line of duty:
• Where PTSD has been diagnosed by a mental health
professional
• Where the officer has contacted or attempted to contact the employee assistance program of the agency
or entity that the officer serves, a licensed medical or
mental health professional, suicide prevention services
or another mental health assistance service in order to
receive help or treatment for such a disorder
• Third, where the officer was exposed to one or more
traumatic events, as described above.
In all three categories, the traumatic event must be shown
to have been a substantial factor in the cause of the disorder.
It is important to note that there is a retroactivity provision
in the bill. While the act will take effect immediately once it is
signed, it includes a key retroactivity provision which extends
eligibility under the act to any traumatic event experienced
on or after Jan. 1, 2019. Officers who may have experienced
traumatic events, or surviving family members of officers who
died as a result of a traumatic event, including by suicide, who
did not qualify for benefits under the previous law, should
contact an experienced lawyer to discuss whether they qualify
for benefits under the new law once it is signed.
www.njcopsmagazine.com
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PENSION BENEFITS REPORT

We need experience now more than ever
On Feb. 1, 2019, when the new PFRS-NJ Board
of Trustees took effect, I was excited for the newly
formed board — which was created by legislation
to separate the PFRS from the Division of Pensions and the Department of the Treasury — to
do great things. A part of the newly formed PFRS
Board of Trustees was Bruce Polkowitz, who was
elected by the retirees of the PFRS. Bruce, like
all the members of the board, had to learn very
PETER
ANDREYEV quickly the process of how to manage and operate a publicly funded retiree pension fund. I am
sure it was no easy task, as there were many complex issues at the time and many more that have arisen since
then.
Bruce is running for re-election as the retiree representative
to the PFRS-NJ Board of Trustees. Since his election to the board
of trustees, Bruce has taken leadership positions within the
board to position the PFRS to a place where it can succeed. All
members of the PFRS should know that the infrastructure that
has been put in place was something that could not be done
overnight. Building the PFRS has been a monumental task that
has been guided in the right direction by Bruce and the other
trustees of the PFRS board. During his term, Bruce has gained
the knowledge and experience necessary to successfully manage and operate the PFRS retirement fund. What we need on the
board now are the continuity and relationships that the board
of trustees has built over the last few years. With all the com-
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plicated issues on the horizon for the PFRS, we need to have
Bruce’s experience and knowledge to maintain the positive direction in which the PFRS is heading. I hope all retirees will vote
for Bruce and help him get re-elected to maintain the direction
of the PFRS.
The ballots will be mailed to all retired members of the PFRS
on or about Sept. 12, 2022. The retirees will have from Sept. 12
to Nov. 10 to vote and return the ballots by mail. Between Nov.
14 and 16, the ballots will be counted; on Nov. 21, the election
results will be officially submitted to the PFRS-NJ board secretary. On Dec. 12, the PFRS Board of Trustees will certify the
official election results at its December monthly meeting, and
the PFRS retiree elected representative will take office on Feb.
1, 2023.
On a side note, please be sure to spread the word that the new
PFRS mortgage rate is 3.72 percent, effective Aug. 15, 2022. This
rate will not change again until Feb. 15, 2023. While this may
seem like a big increase from the previous rate of 2.83 percent, I
am told that conventional rates at this time are easily 1 percent
higher than the new rate our members are able to take advantage of.
As a reminder, this program is available to any active police
officer or firefighter enrolled in the PFRS pension system for at
least one year of credible service at the time of closing. It is for
purchases only, not refinances. The property that is purchased
must be the primary residence in the state of New Jersey.

HEALTH BENEFITS REPORT
KEVIN C. LYONS

What you need to know about
the proposed SHBP increases
Well, we knew that there would be a post-COVID bump in
the rates this year, but no one saw 24 percent coming. The Division released the mid-year rate report in June (it was written
in the winter) and dropped the rate increases not long after.
This has not been done since the inception of Chapter 78.
I want to assure you that while we are exploring every avenue with our friends in labor, legislators and consultants, the
situation is dire but can be fixed.
As of the writing of this article, bills are being drafted and
conversations being held to both hold accountable the contractors and figure out how to patch what has been described
as a one-time anomaly.
If you read the rate renewal reports from the State’s actuary, AON, you can see that they cite many different causes for
the rate increase, and most of that is utilization. There was an
approximate 11 percent increase in emergency room visits, a
41 percent increase in urgent care (it’s my belief that most of
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that is employer mandates for COVID testing) and specifically
cited are the failure of the navigation and advocacy pieces of
the contract to create any savings. This savings was calculated
into last year’s rates, and now we have to absorbed last year’s
costs and anticipated savings into this year’s rates.
Thus far, the state has only proposed more cost-shifting
measures on to our members, but I have been vocal that we
are not going to fix this crisis on the backs of our members.
The State is sitting on more than a billion dollars of federal
COVID funds and needs to assign some of that to the plans to
subsidize the costs from COVID. Their testing policies drove
our members to the urgent care centers and thus drove up
plan costs.
We also have to hold our vendors accountable — AON
missed its projections by almost 10 percent. In some cases, our
third-party administrators did not control costs and in some
cases allowed payments that exceeded the allowed amount
for the services provided.
One of the most concerning revelations was the fact that
in-network costs are the biggest cost drivers. For years, we
have been told that moving utilization in-network would control costs. That has proven to be extremely bad advice and has
made this situation worse than it should be. We have discovered that some hospitals are being paid more than out-of-network allowances for in-network services. This is all because of
the opaque nature of the network contracts that the TPAs have
with different institutions.
As of right now, I can’t speculate on where these rates will
end up. Frankly, the only option to move the rates into single
digits is for outside funding to come into the plan, and I will
warn you, it might be a Band-Aid on a bullet wound unless
something changes.
I am somewhat hopeful that this storm will produce the institutional changes we need to move the plan into a position
where it is controlled by the people who are legally empowered to do so, not the contractors who have an interest in profits over sound fiscal principles.
In the event that the rates hold where they are, we are putting together a strategy as options for our members should
these increases stand. (Remember that the commission sets
rates, and they are controlled by the governor.)
Please keep an eye on our website and social media outlets.
This is going to be an interesting two months, but we will continue to talk to anyone who will listen and fight for accountability.

LABOR RELATIONS REPORT

The taxpayers of Bergenfield deserve better
In September 2020, NJSPBA President Pat Colligan was asked to intervene in Bergenfield’s contract
negotiations to get it “back on track and resolve this
long dispute.” Surprisingly, this request came from
Boro Administrator Corey Gallo. Colligan met Gallo
when they were both panelists chosen to discuss the
expired interest arbitration cap. It is easy to assume
that a panelist would have extensive knowledge and
be well respected by the audience of public employMICHAEL ment professionals, but we all know what happens
FREEMAN when you ASS-U-ME incorrectly.
Pat invited Bergenfield Local 309 President Dave
Tortora and State Delegate Robert Mader to the
State Office for a meeting to see if we could devise a plan to settle
the dispute. To prepare for the meeting, I read the correspondence
that Gallo sent to prove Local 309 was being unreasonable. Gallo
was clearly wrong and the unfair labor practice charge that was upheld by PERC was not in dispute but still being defied by Gallo, on
behalf of the Boro.
I called Gallo to discuss this with him in preparation for the
meeting. He was adamant that the arbitration award did not mean
what it said, so they were not going to sign the contract. They were
appealing PERC’s decision that Bergenfield failed to reduce the
award issued by arbitrator Brian Kronick to a contract and abide by
its terms. I told him that it is certainly within the rights of the Boro
to appeal, but it is an obvious waste of time, energy and taxpayer
dollars.
The only issue that was holding up negotiations was Gallo’s insistence that the PBA abandon the principle of dynamic status quo
and agree to freeze steps after the expiration of the contract, regardless of the months or, in this case, years it takes to get a successor
agreement. I told him in no uncertain terms that we would not advise a negotiating team to agree to that, given the history of their
labor relations. I did suggest that we all sit down together to come
up with a solution.
Gallo was open to the idea, but only if Local President Tortora
was not involved. (Dave is admittedly outspoken against Gallo in
meetings.) Since the employer is prohibited from dominating or
interfering with the formation, existence or administration of any
employee organization, we wouldn’t consider allowing him to dictate who was involved with PBA negotiations.
Fast forward three months, and the Boro’s appeal was denied just
as we predicted. They signed the 2018-2020 contract but refused to
pay step increases, citing another questionable interpretation that
required court-ordered clarification. The clarification came from
the arbitrator agreeing with Bergenfield’s position. Shortly after the
clarification, the PBA found that arbitrator Kronick had been hired
by Bergenfield as a hearing officer and paid a substantial amount
of money to decide how to discipline Bergenfield cops. Arbitrators
are, by definition, neutral parties between two sides of a dispute.
Nevertheless, the PBA was unable to prove a conflict of interest existed by one party paying a neutral party significantly more than
the opposing party, but I digress. Negotiations continued to be at
an impasse.
The PBA filed for arbitration a year later. The arbitrator assigned
by PERC was Marc Winters. He is a very accomplished mediator,
but his attempts to affect a voluntary resolution of the impasse
were fruitless. The arbitration process included oral argument,
witness testimony and documentary evidence to include various
collective negotiations agreements, memorandums of agreement,
prior interest arbitration awards and financial/economic data.
Most notably, Bergenfield waived its ability-to-pay argument and
confirmed its ability to pay the costs of the contract proposal with-

18

NEW JERSEY COPS

■ AUGUST 2022

out a negative effect on the taxpayer. They just didn’t want to pay
this group of police employees.
The arbitrator’s initial interest arbitration award was issued in
September 2021 and immediately appealed by the PBA. In November, the commission vacated the original award and remanded the
case back to Winters. They held that the arbitrator improperly waited until his award to decide on the PBA’s objection to the Boro’s
healthcare contribution proposal as not having been identified as
an issue in dispute. He was ordered to allow the parties to submit
additional evidence on the issue of healthcare contributions and
a revised final offer. On remand, the arbitrator awarded the Boro’s
proposals for contract term, salary increases, new salary guide for
new hires, removal of certain contract language and healthcare
contributions. The arbitrator did not award any of the PBA’s proposals. The arbitrator awarded the following terms:
• five-year contract term from Jan. 1, 2021 through Dec. 31,
2025
• 2 percent annual salary increases for officers who reach top
step
• a 10-step salary guide for new hires, effective Jan. 1, 2022
• removal of the Article III, Section 2 language from the 2017
agreement which states that “increments shall be paid in accordance with past practice”
• increase in healthcare benefits contributions from 15 percent
to the equivalent of Chapter 78, Tier 4 levels but capped at 25
percent of the cost of healthcare benefits.
The 117-page remand award that was so grossly filled with erroneous statements seemed egregious. Since we had been involved
with this for several years, President Colligan took the unprecedented step of composing a letter supporting the appeal that was filed.
The Local’s attorney cited all the legal reasons the award should be
vacated, so Colligan only requested impartiality of the commission
when examining the remand award and the briefs supporting the
parties’ positions according to the Employer-Employee Relations
Act.
Some of the key phrases from the decision:
• “The remand award is vacated on the following grounds: a
mutual, final and definite award upon the subject matter
submitted was not made; and the award is not supported by
substantial credible evidence in the record as a whole.”
• “The arbitrator failed to address the PBA’s arguments….”
• “Accordingly, we find that the arbitrator so imperfectly executed his powers that a mutual, final and definite award upon
the subject matter was not made”
• “We find it was an abuse of discretion for the arbitrator to
consider those additional arbitration awards”
Although the commission unanimously voted once again to remand this matter and assign it to a new arbitrator, at the time of
this writing, Gallo has offered further negotiations (without Tortora) while he weighs appealing the PERC decision. Gallo blamed
President Colligan for the commission’s decision. He blames Tortora for the inability to negotiate with the PBA, and he blames other
individuals in the other negotiating units in Bergenfield for many
issues that persist.
But there seems to be one common denominator in this equation, and that’s Corey Gallo. He must try to conduct himself with
honor and integrity, regardless of personalities, as he represents the
taxpayers of Bergenfield. He has been responsible for more tax dollars spent on legal fees fighting his own losing causes than the total
cost of the PBA proposal. This is public business; it’s not personal.
The taxpayers of Bergenfield and every other municipality deserve
better representation to protect their interests.

MORTGAGE ADVICE

The reality of rates and the
reasons to refinance now
Refinance? With rates on the rise, why would I do
that? That sounds counterproductive, Jeff! Let us all
agree that purchase and refinance rates have risen
due to many factors. Remember, your low interest
doesn’t determine the way you live — the amount in
your bank account at the end of month determines
how you live.
Let’s talk some facts.
This year saw a 5.5 percent growth in wages, but
JEFF
with inflation at near 9 percent (25 percent on certain
ROSEN
goods, including gas), you are losing money. So you
may have gotten a raise or a step up in pay, but unless it was 10 percent, you are still losing money compared to the
increased cost of things you purchase.
There were 229 million new credit cards opened in the first quarter of 2022 — showing that people are taking on more credit because
they cannot afford to buy what they need. Credit card balances rose
by $54 billion in March and by $38 billion in April. As inflation outpaced wage growth, credit card balances jumped in the second quarter of 2022. Credit card balances increased 13 percent, the highest
leap in more than 20 years. Did you know that the average credit card
interest rate is 16 percent, with some as high as 22.9 percent? Heck,
your 4th of July BBQ just cost you 17 percent more than last year.
But there is good news.
By consolidating your debt, even if your mortgage rate increases a
percent or two, you can do the following:
• have one monthly payment and not have to balance your multitude of payments
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• save $400 to $1,000 a month or more
• increase your credit score by lowering the debt on your credit cards. A higher credit score can help you lower your car and
home insurance as well as other debts.
• start saving again. Did you know that more than 53 percent of
the population cannot handle an unexpected bill of more than
$500? Start putting money back into your savings account.
• have peace of mind. You cannot put a price on that.
The PFRS loan may be good for you for a purchase. But that rate
has increased to close to 4 percent and comes with many upfront
and monthly costs. Every situation is different and specific. Also, the
PFRS loan is not for refinances, second homes, investment properties or your family members.
As a reminder, you are married to your house, but you “date your
rate.” Meaning in a year or two, you can always refinance to a lower rate again, but you will have thousands in savings, no debt and
peace of mind.
Once again, what is in your bank account after you pay all your
bills determines how you live. It’s time to see if you can save money
now.
Jeff Rosen, NMLS ID 210672, is the vice president of Lending to Heroes
and a mortgage loan originator. He is responsible for developing and
maintaining long-term, trusting relationships with leaders in hero
organizations. Jeff has more than 24 years of experience in the mortgage industry. He can be reached at 908-415-6050 or jrosen@lendingtoheroes.com. For more information, go www.lendingtoheroes.com.

Redirecting negativity to
more positive progress
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Let me apologize, but I find no other option but to address the issue with the COLA
Facebook group and the NJ Retired Police and Firemen’s Association. I have stayed
quiet for months as both have encouraged their Facebook friends and the association
members to leave Local 600.
I believe this group was formed with the good intentions of trying to get COLA reinstated. Unfortunately, it has become a group engaged in disgruntled bashing of the
NJ State PBA and Local 600. This may be because of the group’s continued failures.
Having a Facebook group with a bunch of friends does not make you legitimate.
CARMEN
Continuing to push for as many Facebook friends as possible does not make you successful. Positive progress in the pursuit of reinstating COLA is success.
BROCATO
Unfortunately, they may have caused more harm than good. If they had personally
STATE
contacted the executive board of Local 600 to join forces in their quest to reinstate
DELEGATE
COLA, maybe something positive could have been accomplished.
Although I’ve been blocked from their Facebook group after speaking out, I know
the administrators will say Local 600 is attacking us and you must leave them now. The fact is, they
have been attacking Local 600 for months, and it’s time to speak out.
The president of the NJ Retired Police and Firemen’s Association just put out a statement to members to reconsider their membership in Local 600. My question to them is, what does your association
offer? A dental plan? A vision plan? A legal protection plan? AFLAC insurance? A life insurance plan? A
PBA watch list that updates members about legislation affecting current and retired PBA/PFRS members? A list of job openings for retired officers? A survivors bulletin? The answer is no.
I have been a member of the NJ Retired Police and Firemen’s Association. I have nothing negative to
say about them. If you want an association where you can go to meetings and socialize with old and
new friends, have a nice lunch and maybe get some information that may be of interest to you, then
the NJ Retired Police and Firemen’s Association is for you. Unlike the president of the association, I
would never discourage you from joining. You can be a member of both.
I hear both groups say that Local 600 has no interest in fighting for COLA. That might be one of the
most ignorant statements I’ve ever heard. The lack of COLA affects every Local 600 member, including
the executive board. Reinstatement of COLA is the No. 1 priority for our board. But we will pursue and
fight for the reinstatement of COLA without harassment, intimidation or unethical conduct. We will
do it as a brotherhood, with respect and integrity.
I find it sad that in this day and age, when a lot of society is against law enforcement, we have these
two groups trying to pit brothers and sisters against each other. I hope they can redirect their negativity to more positive progress. Again, I apologize, but this needed to be addressed.
As you may or may not be aware, the election for the position of trustee representing retired members on the PFRS Board begins in September. There are currently three candidates running for this
position.
Out of the three candidates, the incumbent, Bruce Polkowitz, is the only Local 600 member. Bruce
has worked tirelessly over the past four years. He has been the biggest advocate for reinstatement of
COLA in a manner that will be sustainable.
Due to his work ethic and his ongoing fight for retired members, Local 600 puts its full endorsement
behind Bruce Polkowitz.
I asked Bruce to submit an overview of his accomplishments during his current term on the board.
The following is the overview that Bruce provided of some of the PFRS Board’s accomplishments since
he was elected four years ago:
• processing and reviewing about 20 accidental and five honorable service matters a month
• transmitting three to five OAL matters per month
• reviewing five to seven OAL decisions per month
• processing approximately 200 service-based retirements per month
• processing and approving adjustments to salaries of members who were negatively impacted by
the municipal stabilization act in Atlantic City
• assisting in the enrollment of members in Orange, Irvington and Avenel
• taking on responsibility for oversight of the Open Public Records Act, as well as subpoenas from
the Division of Pensions and Benefits
• coordinating with the state comptroller with regard to workers’ comp offsets that cost the system
• coordinating with the Division of Criminal Justice on investigations
• publishing a code of ethics that guides the conduct of both trustees and employees of the fund
• promulgating investment regulations to govern the system
• conducting an asset liability study customized to the funding for the plan
• regularly working with the Division of Investment to understand the large alternative investment
program, which includes 250 different limited partnerships
• working with the Division of Investment to understand the plan’s fixed income, equity and cash
positions
• overruling the Division of Pensions and Benefits when it attaempted to remove COLA from WTC
retirees
• increasing system funding from approximately 69 percent to 72 percent, while continuing to pay
benefits to members.

Congress passes Public Safety
Officers Benefit Program
In a significant victory for NAPO and the law enforcement community, the Senate passed H.R. 6943,
the Public Safety Officer Support Act, on Aug. 1 by
unanimous consent.
Once enacted, the Public Safety Officer Support
Act will make post-traumatic stress disorder (PTSD) a line-ofduty injury under the Public Safety Officers’ Benefits (PSOB)
Program and ensure that officers who suffer from PTSD and
those who take or attempt to take their own life as a result of
on-duty trauma will be eligible under the program. The bill
would also cover officers who die by trauma-linked suicide by
directing the PSOB Program to presume that suicides are a result of job duties in certain circumstances, such as a mass casualty event, where there is evidence that PTSD would be caused
by the trauma.
In most instances, an officers’ survivor health care and pension benefits become null and void if his or her death is ruled a
suicide, which makes the PSOB benefit so important. This bill
would alleviate the financial strains that surviving families of
such tragedies often suffer due to the loss of all other benefits.
It is only recently that departments are working to address the
mental health needs of their officers. Even now, not every officer
has access to reliable, confidential mental health and wellness
services. The hope is that PTSD and similar mental health disorders are addressed before officers reach the point where they
feel suicide is their only option. But we are not there yet.

NAPO-backed TBI & PTSD
Law Enforcement Training Act passed
The Senate passed the TBI and PTSD Law Enforcement Training Act by unanimous consent on
Aug. 1, sending it to the president to be signed into
law. The House passed the bill by an overwhelming
vote of 400-21 in May. This important bill would provide for
much-needed additional training opportunities for law enforcement to improve officer response to persons affected by
traumatic brain injury (TBI) and post-traumatic stress disorder
(PTSD).
Law enforcement officers are increasingly on the front lines
in responding to and intervening in mental and behavioral
health crises, including individuals with TBI or PTSD. Officers
must be given the tools and training they need to identify and
respond to mental health issues in the communities they serve.
For these reasons, NAPO strongly supports federal funding and
programs to help agencies train their officers to recognize and
identify symptoms of TBI and PTSD so they can better respond
to these situations. Once implemented, the TBI and PTSD Law
Enforcement Training Act will make training and guidance
available for departments to use as a basis to support improved
responses and outcomes of interactions.
Senate passes NAPO National Police Week priorities
Aug. 1 was a big day for the law enforcement community. The
Senate also passed by unanimous consent four of our other NaCONTINUED ON PAGE 26

www.njcopsmagazine.com

■ AUGUST 2022 25

NAPO CONTINUED FROM PAGE 25

tional Police Week priorities: the Fighting Post-Traumatic Stress
Disorder (PTSD) Act of 2022; the Law Enforcement De-Escalation Training Act of 2022; the Invest to Protect Act of 2022; and
the Strong Communities Act.
The Fighting PTSD Act recognizes the prevalence of PTSD
within the public safety profession and the need to address
PTSD and acute stress disorder among officers to make certain
they get the treatment they need. This legislation provides for
data collection that is an important first step in giving all officers access to confidential, state-of-the-art treatments for PTSD
and acute stress disorder. By acknowledging these disorders
within the profession and guaranteeing that treatments and resources are widely available, we can work to ensure that suicide
will no longer claim public safety officers.
The Law Enforcement De-Escalation Training Act would
provide training curricula and funding to state and local law
enforcement for training, including train-the-trainer models,
alternatives to use of force, de-escalation, and responding to
mental and behavioral health and suicidal crises.
The Invest to Protect Act would dedicate $50 million in funding from the Department of Justice’s (DOJ) Community Oriented Policing Services (COPS) Office specifically for small state,
local or tribal law enforcement agencies, defined as those employing fewer than 200 officers, to help them train their officers,
implement or expand body-worn camera (BWC) programs,
provide mental health resources for their officers, and retain
and hire officers.
The Strong Communities Act would allow for COPS Hiring
Program funds to be used to pay for local law enforcement recruits to attend schools or academies if the recruits agree to
serve in the communities in which they live.

NAPO submits testimony for Senate Judiciary
Committee Hearing on assaults on officers
On July 26, the Senate Judiciary Committee held a hearing
titled “Law Enforcement Officer Safety: Protecting Those Who
Protect and Serve,” which focused on violent assaults on officers and the impact of increased gun violence on law enforcement. NAPO submitted written testimony for the record, which
ranking member Senator Grassley acknowledged during the
hearing, focusing on the environment that has enabled attacks
on officers to go unabated.
The numbers do not tell the whole story about the abject violence officers are facing on the streets. On Jan. 3, 2022, Harris County Precinct 5 Constable Charles Galloway was gunned
down while conducting a traffic stop. On Feb. 11, five Phoenix
police officers were shot and four others wounded in an ambush attack while responding to a call. On May 24, a California
Highway Patrol officer was ambushed by a spray of gunfire as he
drove his patrol car through East Los Angeles. El Monte Police
Corporal Michael Paredes and Officer Joseph Santana were ambushed and killed in the line of duty on June 14. Detroit Police
Officer Loren Courts was shot and killed in an ambush-style attack on July 6. Wayne County, North Carolina Sheriff’s Sergeant
Matthew Fishman was shot and killed while serving involuntary commitment papers on August 2.
That list goes on, with 39 firearms-related line-of-duty deaths
so far this year, an increase of 18 percent over this point last
year, according to the National Law Enforcement Officers Memorial Fund. That does not even take into account the nearly
200 officers who have survived their attacks.
Tepid responses to the murders or attempted murders of police officers do nothing to discourage future attacks, which is
why NAPO strongly supports establishing stricter penalties for
those who harm or target for harm law enforcement officers.

The Law Firm of

Alterman & Associates, LLC
Stuart J. Alterman, Esquire
Arthur J. Murray, Esquire
Timothy J. Prol, Esquire
Proudly representing Law Enforcement and Public Safety for a combined 80 years
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Contract Arbitration
Grievances/ Arbitration
Discipline Defense
Whistleblower /CEPA
Hostile Work Environment
Pension/Disability Appeals

Criminal Defense
Workers Compensation
Personal Injury
Human Resource Issues
Civil Rights Litigation
Administrative

One Stop Shop for Public Safety
Alterman & Associates, LLC have been an approved law firm with the PBA Legal Protection Plan since its inception.

South Jersey Location
North Jersey Location
8 South Maple Avenue, Marlton, NJ 08053
22 Church Street, Haledon, NJ 07508
(856) 334-5737
(973) 956-1621
salterman@alterman-law.com
www.altermanandassociates.com
www.NJPoliceAttorney.com
www.NJCorrectionsAttorney.com
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Response Time
This month

A conversation with a prominent NJ State PBA member

Old Bridge Local 127 President Vinny Galgano

The Vitals
• Started with the U.S. Department of Justice Federal

Bureau of Prisons
• Came on with Old Bridge in January 2000
• Became Local 127 president in June 2019
• Served as Local 127 vice president from 2016 to 2019

First Response

• Assigned to patrol division
• Earned bachelor’s degree in criminal justice
from Monmouth University

• Married to Sherri
• Father of daughter Paris, 16

How important has it been for Local 127 to have a social media presence and be active in the
community?
When I got involved in the PBA in 2016, I really wanted to focus on our social media presence. We had started
social media, but nobody really put any energy into it. I thought that social media was really a good way of getting
positive publicity, so we started building and building. And to build it, we had to really go out and be prevalent in
the community. We started doing more events in the community, and we started interacting. It just kind of took off
like a rocket. We’ve really utilized social media for a lot of the community events. The comments and feedback we
get about how great the things that we’re doing really fuel us to do even more for the community. The events in the
community have really propelled us to a different level in Old Bridge.

Conversation Pieces

How have you been able to make that community
involvement part of the daily work in Old Bridge?
You have to really focus on wanting to do more for the
community. So you have to get in the right mindset. You have
to go put your heart into it. If you don’t put 100 percent effort
into it, it’s not going to work. And our level of appreciation in
Old Bridge has gone through the roof. I can’t tell you how the
community has really embraced us, which is a great thing. I
mean, they love us right now, so hopefully that can keep us
going.
What’s the secret to getting your members involved in
the community events?
I take great pride in organizing things for our members to
enjoy. So it’s kind of a little bit of a tradeoff. I’ll give you an
example. When we have the Mini Convention, I organize
dinners for everyone to come down all week. So we want
that bonding and camaraderie away from work. And then in
trade, I say, “Hey guys, I’m taking care of you. I want you all
to come down for dinners and hang out and decompress. But
when it comes time to go out and do the coffee with a cop or
ice cream with a cop or whatever, I need you to step up and I

Last Response

Vinny Galgano’s list
need you to show up.” And they pretty much always do.
Do you have a favorite community event?
We run the Cops For Kids Christmas, a holiday party every
December. That’s the most rewarding thing that we do all year
because we have a lot of underprivileged families and kids,
and we’re able to give them a really phenomenal holiday. We
give the kids bunches of toys and really good food, desserts,
entertainment, face-painting and all kinds of stuff. So that
event is the one that we really put a lot of effort into, and we
get the most pleasure out of, because it really affects so many
families at Christmastime.
What’s your approach to being president that makes
Local 127 so successful?
When you’re the president, you have to be selfless. And that’s
really my goal. I’m not getting promoted, but my legacy in
Old Bridge will be the job I do as PBA president. And if I can
leave the PBA and my members in a better position than
when I got there, that’s what will make me happy. And I’m
hoping that after I leave that the next guy will take note and
say, “You know what? We want to make it even better than
the last guy.”

Local 127 is often featured in NJ Cops Magazine. What’s the value of promoting the work you’re doing?
The members take great pride in seeing Old Bridge in there. And even at our PBA meetings, I tell them, “Hey, guys, if you see
the kids playing basketball, you see the lemonade stands, take some pictures. I’ll send them in and then they may put them in
the magazine.” And you know what? They wait for the magazine. They know when it’s coming, and they start paging through
to see what’s written about our PBA. So they love it and I love it, too. We’re doing a good job. We’re going to promote ourselves
and we’re going to let everyone know that Old Bridge is out there doing the right thing.

28

NEW JERSEY COPS

■ AUGUST 2022

Our member of the month shares
some of his favorites

Favorite activity to get away from the job
Any kind of traveling.
If I’m on a plane, that makes me happy.
Best trip you’ve ever taken
I really enjoyed St. Lucia.
Favorite hobby
I won’t even say it’s a hobby, but going to the gym is
something I enjoy because it’s my own time.
Favorite food to cook with your family
Sunday pasta with meatballs.
Favorite food to eat out
Some really good barbecue, but it’s tough to find
TV to binge
I’m a reality TV junkie
Favorite movie
“Silence of the Lambs”
Best advice your father ever gave you
Speak up for yourself
What you love most about your wife
She has a good heart
Favorite PBA event
Definitely the Mini Convention

EXPERIENCE NEXT-LEVEL CARE FROM THE LEADING UROLOGY PROVIDER
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Robotic Surgery
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urologic surgery can help ease these concerns by providing a safer, less invasive alternative to
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Top Doctors
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Trustee
Factors

Some words from Bruce
Polkowitz about your
pension, reinstating COLA
and why it’s in the best
interests of retired members to reelect him to the
PFRS Trustee Board
■ BY MITCHELL KRUGEL
Go ahead and hold Bruce Polkowitz accountable for the Police and Fire Retirement System (PFRS) reinstating COLA for
retired members. He wants that responsibility. Everything he has accomplished
during his time as a PBA Local leader, department leader, elected official, school
board member and top-level administrator
with one of New Jersey’s biggest development companies equips Polkowitz to be in
this position.
So put it on him to get COLA back. As
the retired members elected trustee to the
PFRS board the past 3 1/2 years, Polkowitz has pined to lay the groundwork for reinstatement. Despite
what misinformation you might see posted, the PFRS Board of
Trustees is making headway on the COLA highway.
And that’s the reason to reelect Polkowitz, the candidate endorsed by the PBA, the FMBA, PBA Retired Members Local 600
and FMBA Retired Members Local 500, to another term. When
ballots go out beginning on Sept. 12, vote for Bruce. The continuity, expertise and relationship building he brings profusely
to the board will serve to reinstate COLA. And not just reinstate
this non-negotiable need, but do so in a manner that best benefits members and allows COLA to be sustained well past the
time when even those just now coming on the job will need it.
Since every conversation Polkowitz has with a retired member seems to start with COLA, let’s start this reelection dissection right there. Let’s hear the straight dope from Bruce, knowing that he has to give you the truth, even if you can’t handle
the truth. Other people, other groups, can present perspectives
about the path to reinstatement, no matter how much fact or
fiction they include.
Polkowitz is not only bound by, but dedicated to, the accountability required by being a PFRS trustee. So with that said, Bruce
has the floor on the state of COLA reinstatement.
“Currently, we are finalizing the most important document
the board has done since we’ve been here. It’s a memorandum
of understanding to determine narrowly and specifically how
money will be transferred from the Division of Investments to
the PFRS.

“It takes a while to transfer 30-plus billion dollars. We are
very close to getting that document. That doesn’t mean we’re
very close to getting COLA. It means that’s we’re close to getting
the funds. Rest assured, the first agenda item we have when we
have our monies, not just for me but for the whole board, is to
see how we can implement COLA.”
Pause for the cause. Sometimes, you have to with Bruce, because he’s that knowledgeable, that committed, that passionate.
About everything. NJSPBA President Pat Colligan muses to not
pick up the phone when Polkowitz calls unless you have 30 minutes to talk.
He’s intense. He has to be, especially to continue moving forward on COLA. Considering that he can’t just say whatever he
wants about the subject, like others with no intimate knowledge have in posts, Polkowitz maintains his accountability to
the PFRS board.
It’s easy to make promises on social media, but Polkowitz
won’t. If COLA could be turned on with the flip of a switch, he
would be the first to do so. But as he strives to maintain the continuity that will come with reelection and is critical to keep the
board moving toward reinstatement, here is what Bruce can say:
“There’s a couple of ways we could do it. Even though people would like to say, ‘Let’s use the Pension Adjustment Act,’ we
have a fiduciary responsibility, not only for the active members
to make sure they have a pension, but for the retired members
to make sure they have a pension.
CONTINUED ON PAGE 32
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“As much as I would love to narrow it to a specific time frame,
I cannot, other than it being the top agenda item for this Board
once we receive our monies, which we believe will be before the
end of this year. We have looked at some COLA scenario’s and
the costs associated that would cover the largest pool of retired
members. Remember, this is a snapshot we are looking at and
being proactive.”

Bruce Polkowitz, left, confers with fellow trustee Ray Heck, the State Corrections Local 105 State Delegate, at a PFRS meeting in Trenton.

Put your trustee in
There will be more about COLA before Bruce is done here.
But to understand why he is the best man for the job, it is imperative to look back on why he was elected for his first term in
2018.
The PBA tapped Polkowitz as its candidate back then because
of a resume befitting a captain of industry, an executive director
of a state agency, a federal legislator or a talk-show host.
He served not only as a State Delegate for Edison Local 75, but
also as president of its SOA. He retired from the Edison PD as a
captain and during that time fit in side gigs as an elected member of both the Edison and Franklin Township school boards.
He was also mayor of Franklin Township in Hunterdon County
from 2012 to 2014.
He proudly relates that as president of the board of education
in Edison Township from 1995 to 2001, he was able to positively
affect the lives of nearly 14,000 students and 1,600 employees
serving 17 schools. The plethora of leadership positions, combined with a master’s degree in human resources training and
development – essentially working with people – have given
Bruce a perspective that has evolved from sitting at so many
tables.
Now, sitting at the table with Polkowitz might feel like a whirlwind. He has been elected to so many offices that it seems like
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he is always campaigning. But that’s just Bruce – communicating, kibitzing, schmoozing, shooting the, well, you know.
He’s a guy you want to have a conversation with because he’s
astute, knowledgeable and affable. And he wants to listen.
“His gift of gab, his ability to connect and relate to people, is
key for him,” PBA First Vice President Pete Andreyev observes
about Polkowitz.
As the PBA’s pension benefits coordinator, Andreyev has had
the opportunity to watch Polkowitz work at the table with the
other 11 PFRS trustees. He has seen how Bruce conducts business and, more importantly, how he takes care of business.
“I think his strength is being able to tell people his opinion
in a very diplomatic way,” Andreyev continues. “You walk away
from him going, ‘All right, I respect his point of view. I don’t agree
with it maybe, but I respect it.’ He is a good communicator. He
can talk to anybody about anything, really.”
For the past several years, Polkowitz has been working as director of development and operations for Edgewood Properties.
A premier commercial and residential real estate developer,
Edgewood relies on Polkowitz to combine his detective skills
and diplomacy to help maintain a workforce of hundreds of
people.
All of that experience has prompted another aspect of what
Polkowitz believes is developing a board premium that can
powerfully benefit all members.
“We need to do a better job of making sure we have great customer service,” Polkowitz declares. “Our largest responsibility
is our fiduciary responsibility to ensure we’re funded properly.
But we need to do a better job of answering the complaints and
concerns of our membership.”
Worthy of your trustee
So what has Polkowitz been up to since February 2019, when

the PFRS became independent from the state of New Jersey?
Well, he has served as chair of the board’s personnel committee.
All that group has done is hire a board secretary and a full
administrative staff to handle day-to-day operations. And an
executive director. And a chief legal counsel after PFRS pulled
its legal services away from the attorney general’s office. And a
chief investment officer.
Now that the assets are coming over, the system is looking to
hire another 15 staff members to handle accounting and other
investment duties. If you know long it takes to hire somebody,
how many resumes you must go through to find an employee
who can meet this workload, well, as personnel chair, Polkowitz
has been working a full-time job on top of his full-time job.
And oh yes, the board has increased funding from approximately 69 to 72 percent. Let’s do a little math on this: That 3
percent of $30 billion is about $900 million, which might go a
long way toward reinstating COLA.
It’s a lot of work, to be sure. So why would Polkowitz want to
continue to run at that pace when he could be stopping to smell
the roses a little more?
“I want to finish what we started,” he submits. “I have the relationships, experience, product knowledge and commitment
you can’t get with a new member to the board. You cannot dismiss the value of teamwork with this board. Because of the relationships I have with this board, the teamwork will be crucial to
keep moving toward our goals of ensuring the fiduciary stability
of the system and bringing COLA back.”

In Memoriam

Trustee the process
Local 600 State Delegate Carmen Brucato looks beyond the
thirst for COLA when explaining why Polkowitz earned the endorsement from PBA Retired Members. Brucato knows the dyCONTINUED ON PAGE 34
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Zadroga Act Claims Lawyer

Bruce Polkowitz discusses some issues with a Local 600 member.

TRUSTEE CONTINUED FROM PAGE 33

Joe Zadroga and Eddie Marcowitz with 9/11 Advocate Jon Stewart.

If You, or a Loved One Was in
The Vicinity of The World Trade
Center Between September 11,
2001 - May 30, 2002
You May Be Eligible
for Compensation.
Did You Know That 68 Types of Cancer Have Been
Linked to the Dust or Toxic Fumes Stemming from
Exposure to The World Trade Center Site?
The Marcowitz Law Firm, PLLC is honored to represent the family of the late NYPD detective James
Zadroga for whom the Zadroga Act is named.
Eddie Marcowitz and his legal team have been on
the front lines for the victims and their families who
qualify to collect damages under the 9/11 Health
and Compensation Act, as well as the September
11th Victim Compensation Fund (VCF).

IT IS NOT TOO LATE TO FILE BUT THE DEADLINE
FOR SOME CLAIMS IS QUICKLY APPROACHING!

Consultations are Confidential and
Absolutely FREE. There are NO LEGAL FEES
Unless We Recover Compensation for Your
Case. Call Eddie and his Team Today:
718-529-4040 to Find Out if You Qualify.
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namics of how a board works, having served as a Board of Ed
member for 12 years.
And he has seen how Polkowitz has been such a vital member
of the PFRS board.
“Bringing in a new board member in the middle of all of this
is not the way to do it,” Brucato surmises. “The only agenda the
other candidates have is COLA. That’s not what it’s all about.
It’s about stable life conditions so that we have a pension future. COLA is the bonus to that. Bruce has a lot of credibility. He
knows the ins and outs of the political game. And that’s why we
have full confidence in Bruce doing the right thing for Local 600
members.”
Andreyev concurs, knowing that the PBA endorsement is a
vote of confidence in how the PFRS board has progressed and
in its ability to ensure it won’t be COLA zero for much longer.
“There’s a lot of things where a guy like Bruce can draw upon
that learning curve,” Andreyev illuminates. “I’d rather have
someone there with experience, because this is my pension,
and I don’t want somebody there who isn’t knowledgeable in the
complexities of the fund.”
Colligan helped write the bill to make the PFRS independent
and lobbied for it until the governor realized it had to be signed.
So he’s not about to hand the PBA endorsement over to somebody who is not equipped.
“Bruce has a very keen sense of the PFRS system, and he’s
made allies with a lot of people on the management side of the
board,” the PBA president details. “If somebody thinks they’re
going to come in and make massive changes, nobody’s going to
take them seriously until they understand the system.”
Trustee him
The last words, then, are left for Polkowitz to discuss what’s
foremost on retired members’ minds. It’s part of his philosophy
that people have the right to be heard and responded to in an
honest manner.
“We’re pulling back the curtain and seeing about COLA. We’ve
even hired a law firm to look at monies we may be owed from
other funds that might make it more than $30 billion. So there’s
politics involved with all of this. It’s going to be a collaborative
effort to get our money, get across the finish line and get COLA
back.
“We have complete empathy and understanding of where
retired members are coming from. And you know what, if 100
people want to ask me about it, I’ll answer it 100 times. If something wasn’t done that I promised, I will explain why it didn’t
happen. But that’s never going to stop me from trying.”
Enough said for now. Ballots for PFRS Retired Members Trustee come out in mid-September. It’s apparent how to vote to get
what is best for the system and its members and the best path
for them to get the COLA they have been thirsting for.
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Into the Woods
Members in Gloucester County and Camden County
pull off daring search to find three missing children
From left, Magnolia Police Department Officer Jeremy Hackney, K-9 Shiloh, Leo, Kai, Jo-Jo and Gloucester County Sheriff ’s K-9 Officer Alex Molnar after a twohour search resulted in the rescue of the boys, who were lost in the woods.

■ BY ESTHER GONZALES
Green brush surrounded a creek in Magnolia Boro that
stretched for miles into surrounding towns. Three boys, ages 7
to 9, had adventured along the route, deep into the woods, up
and down slopes. After watching renowned YouTuber MrBeast,
who posts wilderness survival videos, the group of friends decided to create their own adventure on Aug. 1. So they began
their search for frogs and turtles.
But as they followed the twists and turns of the river, which
often branched off at points, they eventually found themselves
lost. There were no signs of roads or houses anywhere.
In fear of spending the night in the woods, they quickly gathered wet wood and little pieces of brick from the creek bed to
build a fire pit. One of the boys sharpened the end of a stick.
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Magnolia Police Department Officer Jeremy Hackney and Gloucester County Sheriff ’s Officer Alex Molnar found the lost boys three miles down a creek.

Their plan? To catch a frog and roast it over a fire for dinner.
For almost two hours, Magnolia Police Department Officer
Jeremy Hackney and Gloucester County Sheriff’s K-9 Officer
Alex Molnar and his partner, Shiloh, pushed through brush,
walked through briars and waded in chest-deep water. They
led a massive search party to eventually find the two 9-yearolds and 7-year-old —Kai, Jo-Jo and Leo— and the story of the
rescue wound up being chronicled on nearly every local news
broadcast.
“These kids were standing there, and they literally look like
‘Lord of the Flies,’” observed Molnar, a member of Gloucester
County Local 122. “We find people every once in a while. But
this, just for whatever reason, maybe it’s just because it’s three
kids, it just grew traction. I was not expecting as much media
coverage as it got.”
At approximately 5:30 p.m., Kai and Leo’s grandmother,
Cherese Evans, looked out the window and realized the children, who had been riding bicycles together, were gone. She
called the Magnolia Police Department. The boys had a strict
rule of not going past the block, so she knew something was
wrong.
After not being able to locate the children, Magnolia law enforcement officers called in the Camden County Sheriff’s K-9
Unit. Eventually, officers found the boys’ bicycles located at the
edge of a section of woods.
And that’s when Molnar and Thomas Accoglio, both Local 122
members, were called in for the search with their bloodhound,
Shiloh, who specializes in tracking missing persons. Shiloh
sniffed an article of clothing owned by one of the boys, as well
as their bicycles, and the officers began their search.
“I grabbed Shiloh and got her out of the car,” Molnar explained. “And then from that point on, we acquired a track.”

From left, Magnolia Police Department Officer Jeremy Hackney and
Gloucester County Sheriff’s Officers Alex Molnar and Thomas Accoglio rescued three missing children.

Molnar and Hackney, an Intercounties Local 30 member,
trudged through the terrain, which ranged from sand to pebbles to broken concrete. After Shiloh tracked the boys’ scent for
about 15 minutes, Molnar came across a set of footprints.
The trail led them through mud and up a 60-foot slope, where
they grabbed onto branches to pull themselves up. After navigating through briars and sticker bushes, they found a pair of
sandals.
“We’re thinking, ‘Let’s find the kids,’” Molnar related. “We’re
just hoping for the best, but we’re thinking the worst.”
Soon they came to 15-foot swamp reeds surrounding them
on either side. They were waist-deep in the water.
CONTINUED ON PAGE 38
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The officers paused and looked around to evaluate their location, and suddenly they heard something.
“I hear voices!” Hackney declared.
“Push forward, push forward,” Molnar exclaimed.
Hackney pushed forward, blazing the trail for Molnar and
Shiloh. Then, around the bend of the creek, they saw the boys.
Kai, Jo-Jo and Leo stood there barefoot, covered in mud and
scrapes, one of them holding their sharpened stick.
“I was ecstatic, and Hackney was freaking happy,” Molnar related. “Because after putting in all that time for K-9 training, it
all congealed to a single point in time. And there are the kids,
right there.”
After rescuing the children, Hackney and Molnar had yet another daunting task before them: How were they going to get
back to the road?
Communications officers, including Accoglio, were driving
parallel to where the search was being conducted, and they
began honking their horns and blaring their sirens to draw the
officers and the boys in. A group of civilians saw them pushing
through the brush and broken logs up the hill toward the road
and began shouting down directions to the officers.
When they finally emerged, the officers and boys were covered in cuts, bruises and mud. A group of law enforcement officers, EMS, a fire rescue team, neighbors and the boys’ family
members greeted the missing children.
“After a quick evaluation, the kids were good,” Molnar remarked. “And afterward, just because this is an amazing accomplishment, I’m like, ‘Hey kids, I want a picture with you guys.’”
The story of this incredible hour-and-a-half search and rescue gained the attention of the local news media, including
NBC, ABC, CBS and Fox affiliates in Philadelphia. Although the
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K-9 Shiloh is a bloodhound that specializes in tracking missing persons.

officers were not expecting so much media attention, it certainly added to the celebratory moment.
“I believe this rescue has gotten so much unexpected attention due to just the feel-good moment of the police helping the
general public during an emotionally charged situation,” Molnar commented. “The outcomes in similar situations are not
always positive. This one was. It also helps that K-9 Shiloh is
adorable.”
The rescue, which involved an entire neighborhood, reached
a successful outcome because Molnar, Accoglio and Shiloh
were ready and able to rise to the challenge.
“Our constant and continual K-9 training, and pushing ourselves during the training, paid off on this deployment,” Molnar
added. “My current mantra is, ‘Ignore the noise, focus on your
work.’”

Straight Fire
Ridgefield Park Local 86 members brave a car ablaze to make a heroic rescue
■ BY DAN CAMPANA
The raging fire glowed, flames crackling as the blaze consumed the front end
of a stalled Honda Accord.
Emotional shouts punctured the air
as Ridgefield Park officers raced against
time to save the driver.
Seeing this scene play out on bodycam video elicits plenty of heart-racing
moments. But for Ridgefield Park Sergeant Nick Triano and two of his shiftmates from Local 86, this life-and-death
situation was reality at 2 a.m. on July 2
along Route 46.
“The first few times I watched it again,
the hairs on the back of my neck started standing,” Triano described. “You get
goosebumps. You’re like, wow, this was
pretty intense stuff.”
The intensity started for Triano, an 18year veteran, after the call of a car fire
first came in. He was rolling on his own
while several other officers were processing a large heroin bust from earlier in the
evening. Car fires aren’t an unusual call,
so he headed toward the parking lot of
Mavis Tire and, once there, approached
the Accord with a fire extinguisher.
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Things escalated quickly. Triano realized there was a man in the driver’s seat.
He tried the driver’s side door to no avail
as the 55-year-old man from Fort Lee
made it clear he was trapped inside. As
a passerby tried to help out with another
fire extinguisher, Triano’s instincts guided him even as he realized the direness
of the situation.
“The entire time we’re working on
[getting the man out], the whole front
end is ablaze,” Triano recalled. “Every
second seemed like an eternity. We were
just trying to get this guy out as quickly as
possible because the fire is creeping up
toward the passenger compartment.”
Ridgefield Park Officers Anthony
D’Elia and Nicholas D’Alto arrived shortly after Triano discovered the man inside
— the seriousness of Triano’s voice as he
radioed that pivotal fact had resonated
with the pair. The initial efforts focused
on pulling the man out the driver’s side,
but the intense heat and proximity of
the flames, as well as the steering wheel
and the man’s seat position, made that
increasingly more difficult even after
Triano used a Halligan bar to smash the
window.
The trio switched their tactic to attempting to pull the man through the
front passenger side window.

“There were times when we were
reaching in far enough that we were in
the passenger compartment with him,”
Triano explained. “Everyone was, at one
time, taking a fire extinguisher, trying to
beat [the fire] back long enough for us to
get this guy out. Luckily, he did stay conscious the entire time because he was
able to assist as much as he could. If we
lost that, it would’ve been a whole ’nother set of issues.”
The video shows the climactic moment when the man was tugged by his
arms forcefully to finally clear the vehicle. The officers pulled him across the
parking lot. Amazingly, the man suffered
only minor scrapes to his legs. None of
the officers were hurt.
“We had seconds to spare. The fire was
coming fast,” Triano said. “We were very
lucky all around with how it turned out.”
After the adrenaline dump, the seriousness of the situation hit the three officers, who still modestly see even this lifeor-death response as just part of the job.
“We’re paid to save people’s lives and
take them out of burning cars,” Triano
offered, adding that they appreciated the
messages from the man and his family to
the officers for their life-saving actions.
Triano called it “complete relief” for everyone involved that the rescue proved

successful.
“He personally reached out to our
police department, which was very gracious of him,” Triano added. “Also, his father wrote a beautiful letter thanking us
for saving his son’s life. It really meant a
lot.”
Although the officers aren’t specifically
trained in fire rescues, there is no hesitation or overthinking in the heat — literally — of the moment when someone
needs them.
“That’s why most of us get into this
business. We really, truly are here to
help people,” Triano noted. “When we
see someone in need, I don’t know what
switch flips, but we’re ready to do whatever we have to do to make sure that person is safe.”
Triano also heaped plenty of praise on
D’Elia, who has been on for a year, and
D’Alto, who has been with Ridgefield
Park for 10 years. He called them “great
guys” who love the job and working for
the community.
“We’re just excited to get out there
and do a good job,” he added. “We have
a great shift. We have great camaraderie. We have a really good thing going in
Ridgefield Park.”
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‘Tim was always thinking’
■ BY MITCHELL KRUGEL
Junior always wanted to hang out at
the Union Beach Police Department with
his dad, Tim Kelly Sr. Junior loved sitting
in the police cars and talking to the other
officers.
Tim Kelly Sr. was one of the most
beloved officers in Union Beach and
throughout the Bayshore area. Junior
was well on his way to following in his
dad’s footsteps. He took over the Law
Enforcement Against Drugs (LEAD) program, serving as his father did when he
was a school resource officer and it was
known as the DARE program.
Detective Corporal Tim Kelly was a
rising star in the department, according
to Union Beach Chief Michael Woodrow.
But five years into his career, the 29-yearold Kelly, a Local 291 member, was lost
in an off-duty vehicle crash when his
Honda Civic, heading west on Route 36,
struck a telephone pole just past Grand
Avenue early on the morning of July 17.
“He was full of life,” Union Beach Detective Sergeant Shawn Gilkison began.
Gilkison was like a brother to Kelly, who
was on his squad. Gilkison’s sergeant
when he first came on was Tim Kelly Sr.
His best friend, Christian Belmonte, was
Junior’s first cousin. Gilkison was handling hiring for the department when Junior was a Class II, and everybody in the
department could not wait to get him on.
“He would bring a smile to everyone’s
face that he came across,” Gilkison continued. “He could talk to anyone. He was
a master mediator. The guy had the gift
of gab and was just an incredible community police officer.”
Knowing the family history, Union
Beach asked Kelly to get involved with
the LEAD program in February. Working with fellow Local 291 member James
O’Toole, they revamped the curriculum
to include students from fifth through
eighth grade.
But Kelly wanted to do more. He
pitched an idea to Gilkison for the LEAD
program to sponsor the annual eighth
grade barbecue at nearby Holmdel Park.
They found a way to use LEAD funds to
do so.
At the end of the 12-week session, Kelly gave the graduation address that exhibited his gift of gab.

44

NEW JERSEY COPS

■ AUGUST 2022

Detective Corporal Timothy Kelly

Tim Kelly took over leadership of the Union
Beach Law Enforcement Against Drugs program in February. Kids in the schools loved seeing him.

Union Beach Police Department
Date of Passing: July 17, 2022

“They did an awesome job. The kids
loved them, and he was invaluable to the
kids here,” Gilkison related. “Tim was always thinking. He was always being progressive in the way he policed.”
Prior to taking the LEAD, Kelly had established quite a career showcasing the
work he had done to complete a double
major at the University of Alabama resulting in degrees in history and criminal
justice. Once he came on full time with
Union Beach, Kelly was assigned to many
high-level special operations with the
FBI, DEA, Monmouth County Prosecutor’s Office and BTF, a regional unit used
for exceptional situations that require
specialized tactics, strategies and methodologies.
And he appeared well on his way to
achieving the stature his father achieved.
Junior learned about this firsthand when
he made a traffic stop one day.

Tim Kelly, right, was a towering presence in the
community and one of the rising stars in the
Union Beach Police Department.

Those who were pulled over in the
Bayshore area often tried to get off by
saying, “I know Officer Kelly.” A motorist
tried this on Junior.
“Timmy was like, ‘Oh, you do. How do
you know him?’” Gilkison reported. “The
driver told him, ‘Well, he’s one of my best
friends.’ So Timmy said, ‘Do you want
to call him?’ And the driver responded,
‘Well, I don’t have his number.’ He never alluded to the fact that he was his son
until he called that guy out. But that was
Timmy. He could hold court with anybody. He was fun to be around.”
The posts on the Union Beach Police
Department Facebook page offer a stirring tribute to Kelly. Departments from
throughout the Bayshore area posted
messages as well.
Perhaps the most riveting came from

In Memoriam

Hundreds of officers from the Bayshore area attended the funeral for Union Beach Officer Tim Kelly.

Chief Woodrow, who wrote:
“Servire et Tueri in Aeternum, Requiescat in Pace.”
Translated, the Latin phrase means “To
serve and protect for eternity, may he rest
in peace.”
Gilkison seemed to capture the emotions Kelly’s death sent rippling through
the area. Realizing the terrible, traumatic
loss, he seemed to fight back a tear when

he let out, “No words. There’s no words.”
Ultimately, actions will speak louder
than words. Union Beach just put a new
patrol car on the road with the number
6512 to follow in sequence of badges.
The next car, according to Gilkison,
will skip ahead and carry the number
6531. Timmy Kelly had badge 6531.
“That badge number 6531 is going
to be everywhere,” Gilkison added. “It’s

going to be embedded in our police culture.”
Family, friends and citizens will see
that number 6531 on Union Beach uniform patches. Students will see number
6531 on top of whiteboards in the LEAD
classroom and other classrooms. It will
be used in a special tribute every July.
“And then we can tell stories of the
person Tim was and the officer Tim was,”
Gilkison continued. “And people will
know to strive to be just the way he was
and know what he brought to the table.”
It is, of course, natural to ask why such
a talented law enforcement officer with a
future that probably would have changed
the world was taken so young. But it’s
more likely that officers and residents will
go down to the beachfront where they
can give Tim Sr. a hug and share words of
praise. Words like these that describe his
legacy:
“Tim lived every day like there was no
tomorrow,” Gilkison revealed. “He was always positive, and if there’s anything he’d
want us to do, it would be to continue to
live life to its fullest and make sure we
take care of our own.”
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‘A big teddy bear’
■ BY ESTHER GONZALES
■ PHOTOGRAPHY BY JIM CONNOLLY
If you ever heard that booming voice
roaring, “Hey there!” or the loudest
laugh in the room, you undoubtedly
knew who it belonged to. It’d be the
man with the huge hands and knuckles
with the dark, fluffy hair.
The man known as the Bear.
After a long, influential career in law
enforcement, Retired Orange Local 89
member Nicholas “Bear” Fresolone Jr.
passed away on Aug. 2 peacefully at
his home. The display of brotherhood
at his funeral on Aug. 7 solidified that
there was no end to his legacy and impact on law enforcement.
“He was revered throughout the
years by many different agencies and
officers,” Orange Police Department
Chief Vincent Vitiello explained. “So
it was a fitting farewell to such a great
man.”
When Fresolone came on the job
with the Orange Police Department in
1968, he quickly earned the nickname
“Bear” because of his calm nature and
willingness to fight. Even though it
started as a joke, the name stuck.
“He was calm and tame,” explained
Essex County Corrections Local 382
member Chris Golas, who is Bear’s
son-in-law. “But when someone would
mess with him or take his kindness for
a weakness, he fought like a bear.”
Everyone knew Bear, especially
when he served as a self-defense instructor at Essex County Police Academy and Morris County Police Academy. When recruits walked through the
door, Bear gave each of them a small
white card. On the card were listed the
Ten Fatal Errors, which he had created
to potentially help save their lives.
The fatal flaws as Bear listed them
included: your attitude, tombstone
courage, not enough rest, taking a bad
position, danger signs, failure to watch
the hands of a suspect, relaxing too
soon, improper use/no handcuffs, no
search or poor search and a dirty or inoperative weapon.
CONTINUED ON PAGE 48

As pallbearers bring in the casket of Nicholas “Bear” Fresolone Jr., Essex County Honor Guard members offer an honorary salute.

Retired Orange Local 89 member Nicholas
“Bear” Fresolone Jr. passed away on Aug. 2 and
left behind a huge legacy in law enforcement.

Nicholas Fresolone Jr.
Orange Police Department
Date of Passing: Aug. 2, 2022

A mile-long motorcade led the procession for Bear on Aug. 7 before he was laid to rest.
www.njcopsmagazine.com
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Law enforcement officers, family members and
friends gathered at Mary Mother of God Roman
Catholic Church in Hillsborough to celebrate
the life of Nicholas Fresolone Jr., who had a profound impact on so many PBA members.

BEAR CONTINUED FROM PAGE 47

But number 11 was the deadliest of
them all: Don’t mess with the Bear.
During his 30 years as a training instructor, Bear had a profound impact
on hundreds, if not thousands, of law
enforcement officers. He was known
for bringing out the best in others and
his desire to see his recruits succeed.
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“These officers have moved on to different careers or excelled in positions
within their respective departments,”
Golas noted. “They carried on what
they learned from him to wherever they
went. The Ten Fatal Errors have evolved
and taken on different variations over
the years, but he created them. They
are still taught today in police academies in New Jersey and beyond.”
Vitiello, who had known Bear for 34
years, first met him when they were going through the academy together. He
had heard about Fresolone from several of his friends who trained at Bear’s
martial arts studio, House of Karate in
Orange, where Bear coined the “Nick
Fresolone Karate style.”
Vitiello remembers being awestruck
by this big, tough guy who was so
friendly.
“Nick had such a lot of passion for his
job,” Vitiello reflected. “When I [think]
about the Bear, I laugh. He had this big
smile and would be genuinely happy
to see anyone who was greeting him.
He was a big teddy bear. And a loving,

Bear used his love for martial arts to teach
self-defense to recruits at Essex County Police
Academy and Morris County Police Academy.

In Memoriam
helpful, caring guy.”
After teaching at the academy, Bear
served for a few years at the Essex
County Detention Center as the assistant warden. And there, even inmates
experienced the kind of man that Bear
was.
“He made sure everyone was taken
care of before himself,” Golas related.
“He never gave up and wouldn’t allow
people to give up on themselves. That
is one of the reasons everyone respected him.”
As Fresolone was laid to rest on
Aug. 7, law enforcement officers, family members and friends gathered at
Mary Mother of God Roman Catholic
Church in Hillsborough. Many flew
from across the country to pay their
respects.
PBA Locals from across the state
joined the mile-long motorcade procession, including Orange Local 89,
Bloomfield Local 32, Montclair Local
53 and, Nutley Local 33 and Newark
Local 3.
Members of the Essex County Honor

Guard stood at attention and gave one
final salute to their brother.
Golas and his family were overwhelmed by the countless ways Bear
had left an impact, including two of the
students he once taught. They spoke
at his funeral and described how Bear
had once saved their lives and guided
them in the right direction.
It was indeed a celebration for the
man who had left a legacy that would
live on in the lives of all those he
touched.
“His legacy was that of a professional, consummate police officer, who
embodied both toughness and empathy and caring towards the community in which he served,” Vitiello added.
“His legacy would be of teaching many
young cops how to be not just cops,
not just how to protect themselves, but
to be good humans.”

Bear coined “The Ten Fatal Errors” for his recruits,
but the 11th was the deadliest of them all.
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‘He was a great role model’
The unexpected loss of Irvington Sergeant Peter Burgess, a retired Local 29
member, was felt throughout his department and Local. But it also touched
many officers in Essex County who knew
Burgess from his days teaching at the
academy.
On July 30, Burgess passed away at age
61. He left behind his wife of 37 years,
Nancy, and sons Christopher and his
wife Kelley and Daniel and his wife Ladelyn. According to his obituary, “Pop Pop”
also left behind his two cherished grandchildren, Jacob and Madison.
Burgess started his career at age 21 and
served for 28 years. During his career, he
served on many initiatives, including
Plain Clothes Office Street Crimes and
Tactics Unit, the Street Crime Alleviation
Team (SCAT), senior field supervisor for
the Essex-Union Auto Theft Task Force
and Narcotics Enforcement Team supervisor.
“He enjoyed being a police officer,
what he did on the job, and he dedicated
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Peter E. Burgess, Jr.
Sergeant, Irvington Police Department
Date of passing: July 30, 2022
his life to it,” commented Local 29 State
Delegate Kim Woods.
Woods met Burgess in the early 2000s
when he was on loan to another depart-

ment. Like many other members, Woods
saw Burgess’s dedication to the job day
in and day out. It’s that tenacity that kept
him going for so many years.
“I would say that as an officer, he was a
great role model and that he believed in
protecting the community,” Woods added. “He was very passionate about being
an officer with respect to wanting to keep
streets safe at any given time. He dedicated his time there with Irvington to doing
just that.”
Even after retiring, Burgess couldn’t
help himself from continuing to guide
future officers at the Essex County Police Academy. He oversaw the physical
and firearms training for numerous jurisdictions, consisting of more than 200
officers.
“Even when he retired and he went
on to become an instructor at the Police Academy, he showed his dedication
to the field of law enforcement,” Woods
added.

In Memoriam

PBA Special Services Trailer lends support
for fallen ofﬁcer in Rochester
■ BY BRITTANY KRUGEL
Seventeen.
That’s the number of rounds a gunman fired at Rochester Police Officer
Anthony Mazurkiewicz. Officer Mazurkiewicz was killed in the line of
duty on July 21 while conducting surveillance. He and his partner were in
an unmarked vehicle when the subject
walked up behind them and started firing.
It had been years since Rochester lost
an officer in the line of duty. For that
reason and many others, the New Jersey
State PBA knew it had to show support
for its brothers and sisters at one of the
biggest departments in New York.
So the NJSPBA Special Services team
packed up the PBA trailer and headed to
Rochester on Aug. 1.
The temperature reached nearly 100
degrees the day Officer Mazurkiewicz
was laid to rest. And that’s where the
PBA was able to step up, even if it meant
moving hundreds of pounds of ice to
keep water bottles cold and refreshing.
“It was so hot we worried about officers going down, because they had to
stand in formation throughout the entire funeral,” observed Berkeley Heights
Local 144 State Delegate Pat Moran, who
served with the team for this event. “But
we were there with some volunteers and
the New Jersey State PBA trailer with an
endless supply of water and Gatorade.”
Handing out water and Gatorade was
a way to show support not just physically, but also emotionally.
“Makes you feel awesome that they
are just, it seems like it’s a weight off
their shoulders,” Moran added. “Like
you’re just there, you’re supplying
strength to them.”
The Special Services team knew they
had a mission that day to keep Rochester police comfortable. PBA Special
Projects Coordinator John Hulse re-
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Officer Anthony Mazurkiewicz
Rochester Police Department
End of Watch: July 21, 2022

turned to lead the team, which also
included Montgomery Township Local
355 State Delegate Joe Sles, Atlantic City
Local 24 State Delegate Matt Rogers and
Hopewell Local 342 State Delegate Jim
Hoffman.
As Moran said, they would have stood
in the sun for hours, remembering that
they get to go home to their families,
but Mazurkiewicz never will.
While the Special Services team never met Officer Mazurkiewicz, they got to
know his spirit on that day through conversations with his sisters and brothers
who took refuge at the PBA trailer before and after the funeral.
“They just start telling stories about
the guy,” Rogers shared. “Then the war

stories start. And usually some of the,
let’s call them fun facts, of how he was
around the department or what they remember about him.”
Witnessing the families, friends and
fellow officers having to say goodbye to
one of their own makes getting the job
done that much more important for the
team and justifies why the trailer was
bought in the first place.
“I mean, it’s not much in the grand
scheme of things,” Rogers added. “But
you don’t feel as helpless when you
read some of these horror stories on the
news. You were just like, ‘Yeah, there’s
nothing I could do.’ Now, there’s something you can do, and that’s why we
jump at the chance.”

Angels of Mercer

Saluting the efforts of the Mercer County Conference to make
the Garden State C.O.P.S. golf outing a ‘Classic’
■ BY MITCHELL KRUGEL

The force that really makes the Garden State C.O.P.S. Survivor
Golf Classic so spectacular starts at 7 a.m. the day of the event.
The army of volunteers begin setting up about the time the sun
is coming up.
This is the Mercer County Conference at work. Members from
15 or more Locals in Mercer step up to do what they love for one
of their most sacred causes.
“These guys are the ones. Without them showing up…,” Mercer County Conference Chair Pat Papero extols. Papero’s signature humility causes his voice to become even more soft-spoken when relating how he has asked the Mercer County crew to
be there again on Sept. 27 at Mercer Oaks Golf Course in West
Windsor for the 2022 Survivor Golf Classic. He knows why they
will be and why he is grateful for them.
“I think it’s the brotherhood, but we’re also there for the families,” continued Papero, the Mercer County Sheriff’s Officers
Local 187 State Delegate and member of the NJSPBA executive
board. “We can’t let the families who lost an officer in the line of
duty feel alone. And I think our guys just want to say, ‘Hey, we’re
here for you.’”
The emotional support flies high from the row of waving flags
commemorating the fallen officers that greet family members,
PBA members, business owners, union reps, elected officials
and all who are part of the 250-plus that participate. Setting up
these flags to assure that somebody will always be there to remember brings out the county conference crew with unconditional effort.
“Until I got involved, I didn’t really know what it was, to be
honest with you,” Hopewell Local 342 State Delegate Jim Hoffman submitted. “But once you start being involved, the people
that help, that come out, that have sons or daughters or husbands or wives that were lost in the line of duty there, helping
and participating is a great feeling. It really is.”
Five years ago, Garden State Concerns of Police Survivors
(C.O.P.S.) was having some trouble keeping the Survivor Golf
Classic going. Played at famed Seaview Golf Club in Galloway
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Garden State
C.O.P.S. President
Lisa Preslar (left)
and Mercer
County Conference Chair Pat
Papero credit
the efforts of the
county conference members
for making the
Survivor Golf
Classic such a
success.

near Atlantic City, then-C.O.P.S. President Lisa Preslar had some
issues with locking down a date.
At the NJSPBA Mini Convention that year, Papero asked
Preslar about the date.
“And I’m like, ‘Oh, no’” Preslar recalled. “I told him, ‘I just can’t
do it. It’s getting to be too much.’ He’s like, ‘I got to go talk to
some people. I’ll be back.’”
Papero pitched the idea of getting involved to then-Mercer
County Conference Chair Mike Pellegrino, the Ewing Township

Because of the efforts of the Mercer County Conference, more than 200
players will take part in the 2022 Survivor Golf Classic.

Local 111 State Delegate. Pellegrino didn’t hesitate.
Papero got back to Preslar in less than an hour and began
talking about plans for the county conference to get involved.
His only condition was that Preslar stay on to help run the
event.
The event has grown nearly every minute since then. In 2020,
the Classic was full despite COVID and a day-long rain. But that
couldn’t even wash out the post-Classic dinner, which was held
held outside because of the pandemic.
In 2021, they had to cap the number of entries into the outing
because of an overflow of participation. But with 59 foursomes
playing, they exceeded the $25,000 raised the previous year.
The success of the Survivor Classic is a tribute to those who
work behind the scenes to ensure it keeps getting better. Because when Garden State C.O.P.S. makes a request, the members of the Mercer County Conference feel it’s an offer they can’t
refuse.
“We feel it’s an honor to be a part of it, helping out, seeing all
the family members that come and all the Locals throughout
the state that come out and participate,” confirmed Local 111
State Delegate Alex Maldonado, who took over in Ewing Township when Pellegrino retired three years ago. “When you’re
helping to set up, you get to see the family members, engage in
conversations and show them we still care about our brothers
and sisters in blue who passed away.”
Running the Survivor Classic has become a strategic operation. Members of the county conference insist Papero is the
consummate commanding officer. There’s a precision needed
to get all the tables set with raffle items, all the foursomes organized, all the details covered in the four-hour window from
showing up to when players begin registering.
The testament to the county conference crew is that everything goes off without a hitch, even if the weather doesn’t fully
cooperate. Like every successful event in Mercer County, it’s the
result of teamwork.
“It’s a pretty close county conference. Let’s put it that way,”
Hoffman emphasized. “Whatever we do, whatever we put on,
you can always count on everybody pitching in.”
Preslar, who lost her husband, Lakewood Local 71 member
Niche, in 2007, is grateful to the Mercer County Conference for
taking real personal pride in remembering. She knows what
this effort means to the survivor families.
“They just want to have that connection to law enforcement,
and Mercer County, man, they make it happen for survivors,”
she praised. “If anybody ever came up to one of those guys,
they would step right up. They are stepping up and saying, ‘We
might not have known your officer, but you know what? We’re
not forgetting, and we’re here for you.’”
www.njcopsmagazine.com
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Another Day in the Sun
NJSPBA members once again soak it up at Tices Shoal

■ BY ESTHER GONZALES
Dozens of PBA Local banners and blue line flags waved in the
wind, signaling yet another perfect day at Tices Shoal. A convoy of
boats, Jet Skis and inflatable rafts spread out in the bay. Members
waded through the water, splashed their kids and soaked up the
sun. A hum buzzed overhead when two NJ State Police helicopters
flew through the crystal-clear blue sky, catching a bird’s-eye view
of the motor boats, pontoon boats and rafts framing and filling this
all-day splash party.
More than 500 members and their families gathered at Tices
Shoal off the shore of Island Beach State Park in Seaside Heights on
July 20. This was the biggest turnout yet, a testament that during
the past four years, PBA Day at Tices Shoal has rapidly expanded
to enhance the opportunity to get away from it all — especially the
job — for a perfect day.
The event, which started with nearly 20 boats three years ago,
has multiplied colossally. A drone photo showed more than 135
boats this year.
“The growth is tremendous,” remarked Nutley Local 33 State Delegate PJ Sandomenico, who has been coordinating the event since
its inception. “It’s reached widely through the state. The members
enjoy it and they relax. It is no stress. They’re out in the sun, enjoying some good music, some camaraderie, drink and food.”
There was no distance too far for members to travel for this relaxing day in the sun. Some members from as far north as Sussex
County Local 138 and as far south as Mainland Local 77 in Atlantic
County made the trek to kick back with their law enforcement family. Pontoon boat rentals that many Locals came on were sold out
well in advance.
“We actually had people that came by car and walked out to us at
Island Beach State Park because they couldn’t get on a boat,” Sandomenico added.
Conversations that day drifted from talking about a PBA cigar
social that was held in Ocean County the night before, to preparing
the kids for another school year, to excitement about the upcoming
NJSPBA Convention.
And as some members met each other for the first time, introduced one another to their families or reunited, Manchester Township Local 246 State Delegate Artie Cronk relished what was transpiring.

56

NEW JERSEY COPS

■ AUGUST 2022

Hundreds of members gathered for PBA Day at Tices Shoal on July 20.

PBA Locals displayed their flags on boats they brought to PBA Day, which
had its biggest turnout ever.
“We don’t take for granted how we get to do things like this every
once in a while, really enjoy ourselves together and have that little
bit of downtime,” Cronk related. “You’re just surrounded by your officers who are brothers and sisters. And it’s more of becoming that
big extended family because that’s what we are.”
Sandomenico and Cronk both agree that in the future, the PBA
Day at Tices Shoal will gain even more traction.
“I think it builds camaraderie through the membership,” Sandomenico added. “The whole state gets together on the water. It’s a
great event, and I think it’s going to continue to grow as more and
more people see it. They’re going to want to do it.”

When life gives you lemons…
If you’re Old Bridge Local 127, you take a stand and make a donation
With the way the heat has been making law enforcement officers on the beat
sweat more than usual, what better way
to quench their thirst than with a nice
cold glass of lemonade?
Old Bridge Local 127 members found
a welcome thirst-quencher when one
lemonade stand in particular got their
attention.
On July 22, Local 127 President Vinny
Galgano and members Ed Riporti, Lou
Spina and Shawn Wilson stopped off for
a drink at a local lemonade stand set up
to raise money for charity.
Juliana, Ryleigh, Christian and Cayden
were donating the money they made
to the Embrace Kids Foundation. The
group takes the burden off kids and their
families who are battling life-threatening
diseases like cancer.
The officers stopped because of a connection between Riporti’s wife and the
girls. But when they got there, they were
beyond impressed with what they saw.
“It’s really good that these kids are doing stuff like that,” Galgano explained.
“Little kids wanting to donate money
for cancer research and things like that,
that’s phenomenal.”
The Local 127 members were so
touched by the cause and what these
kids were doing that they upped the
ante. Local 127 decided to make a donation to match 100 percent of the money
the kids made.
“We figured we’ll visit the stand, and
we’ll throw some smiles on their faces,”
Galgano added. “And then we got there,
we found out that they’re actually going
to donate the money. So we decided to
match it.”
It’s moments like these that allow Local 127 to show the children in the community what law enforcement officers
protecting and serving is all about.
“Anytime that we can go out in the
community and interact, especially with
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From left, Old Bridge Local 127 members Lou
Spina, Eddie Riporti and Shawn Wilson joined
President Vinny Galgano in visiting a lemonade
stand in town.

the small kids, and show them the cars
and the lights and they ask us questions,
it’s really invaluable stuff because it’s a
hands-on approach,” Galgano said. “So
you’re not going to really get any better
situation than that, when you can do
stuff like that.”
Galgano added that after witnessing
acts of kindness like this one, he has to
give props to the parents. He hopes that
parents will see Local 127 building relationships with their kids.
“It’s really inspiring the parents to try
to motivate the kids, to say, ‘Hey, look
at this. This is cool,’” he observed. “And
then the kids are like, ‘Well, I want to be
on with the police and I want them to
stop by.’”
And it’s part of Local 127’s effort to
continue to shed positive light on the
work of all officers in the department.
“Well, you have to, and especially in
this day and age, when there’s so much
negativity with policing,” Galgano com-

When seeing the kids were raising money for
cancer research, Galgano (left), suggested to
members that Local 127 make a donation to
match whatever money the kids raised.

mented. “Look, it’s no secret that the
media thrives on negative stories. So we
have to flood them with as much positive
stuff as we can, to try and balance it a little bit. So we just try to promote the crap
out of our PBA, because these are the
people in our community that also are
going to support us.”

TRAINING

Vigilance along the rails
We’ve all seen the old movies of men on horseback pulling off a train robbery. The fast-paced
ride alongside, jumping from their horses and
breaking into the caboose or boxcar full of payroll
gold, and riding away in the sunset. Or the exciting WWII movie showing troops taking out a trestle or blocking the enemy’s train with a tank. You
know the outcome….kaboom!
THOMAS J.
Let’s bring it to the present. Our railroad network in the U.S. is much like a lot of our infrastrucJEDIC
ture. It’s massive, widespread and, in a free nation,
extremely difficult to protect. Our rail system, for
the most part, was designed more than a century ago. Rail lines
were put down to connect city to city in the most efficient way
when our nation was being built. Great feats of engineering
were required to do the job, and it was done incredibly well.
Cities were built up surrounding the tracks, yards, trestles and
tunnels, and now the majority of our rail system is set in stone.
Because of that, we are sort of boxed in. So creating “safe zones”
like you see at airports, areas limiting access and restricting how
close you can get to the tracks, is impractical, if not impossible.
The nation’s rail carriers have always focused on running
their trains efficiently for their customers. Getting goods and
passengers from point A to point B quickly and safely — that
has not changed. So what has? Here are a few things to ponder
and increase vigilance about while you’re on patrol.
The rail industry has always had to deal with trespassers. And
while many are simply placing themselves in harm’s way due to
ignorance and a lack of understanding of how dangerous it is
to be on or along the tracks, others are there intentionally. The
increase in organized criminal enterprises choosing to target
trains, especially freight trains, is not something any of us can
ignore. Freight trains carry pretty much everything you see in
every room or building you’re in, from furniture to clothing to
ammunition and weapons to pharmaceuticals, and even fulllength military trains with tanks and other weaponry. To think
they’re not being cased and targeted for theft is naïve. Many offshoots of criminal gangs target trains just as they have done to
the trucking industry. After all, all the merchandise you want is
in a convenient package: a container or freight car.
And remember what I said earlier — most of the railyards,
storage tracks and other depots have been built right in the cities they serve. It is lucrative to target trains and even use them as
a de facto mode of transport to move illegal substances. Just like
in the trucking industry, some dishonest people will mix illegal
contraband along with legitimate freight to attempt transporting their items in the hopes it goes undetected by law enforcement and customs. The DEA and U.S. Customs have intercepted carloads of cocaine, marijuana, fentanyl and cash mixed in
with the legitimate goods, placed inside by corrupt people who
had access, and sometimes by those who broke in and added it.
Why am I talking about this? Because it’s time to prepare
yourself tactically. We’ve all been schooled to look beyond the
motor vehicle stop, to look for cues, behavior and other factors
to sharpen our skills and hopefully apprehend criminals while
getting home safely. It’s the same thing you must do when dealing with rail incidents like trespassing, theft and more. A criminal mischief act along the railroad may be a prank, it may be an

60

NEW JERSEY COPS

■ AUGUST 2022

The need to secure our freight trains has never been greater.

action of a disgruntled employee or it may be an actual act of
terrorism. Simply discounting a lone trespasser walking along
the tracks, taking photos of sensitive areas like bridges and tunnels may be a big mistake. Do your due diligence and check the
person(s) thoroughly. Just telling them to move along may end
up being a tragic mistake.
Report activity that seems suspicious, know your rail lines
and get familiar with the Railroad Police in your area. They have
valuable information and can be relied upon to share intelligence. Keep up to date on federal and state bulletins that highlight threats to our transportation facilities. Understand that
many international law enforcement agencies have stated that
our rail network is a major target for terrorists because of the
ease of access.
I have taught and will continue to teach rail safety and strategy courses. I’ve always passed along this advice: Never forget
your tactics and safety measures, ever. Just remember the added dangers of the railroad environment. Share your reports and

case information, and report them promptly to county, state
and federal info-sharing sources. Remember, the rail network
is large. Freight shipped from California only takes a few days to
reach New Jersey and vice versa.
Check areas along your rail assets that seem to have easy access, signs of trespassing like trampled grass and weeds, cuts to
fencing and more. Always react with readiness instead of having to ramp up when it may be too late. Pre-plan how you may
approach your tracks, tunnels and yards. And again, keep in
mind what’s being shipped. A tank car with a hazardous chemical may provide a potential terrorist with all he or she needs to
strike and cause a catastrophic event. Learn how to recognize
those cars. Use your AskRail app to check, and always have a
good set of binoculars in your cruiser. Recognize items placed
on the tracks which may cause a derailment, and read about
how they can be made with simple materials. Check your area
cameras and ensure that they actually work. It’s too late to find
out after the incident that they were offline.
There is a lot here to digest, but my intent is to make you
aware, alert and ready. My goal is to make sure you don’t ignore
your rail assets and just how impactful they can be if targeted
for theft, illegal transport or, worse, terrorism. I leave off as I always do: Never go up or along your railroad tracks, tunnels or
bridges without notifying the railroad that controls train movement and having them stopped. Even then, have people looking
out in case of human error. Be safe, be vigilant and never hesitate to reach out for railroad policing help.
Brother Thomas Jedic is the Railroad Police of New Jersey Local 323
State Delegate, a member of the Norfolk Southern Police – Special
Operations Response Team (SORT) and an executive board member of NJ Operation Lifesaver.
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PROFESSIONAL DEVELOPMENT

Court rules on consent to search
objects belonging to a third party
A recent New Jersey Appellate Court decision clarified that an adult defendant’s aunt and mother did
not have authority to consent to a search of closed
containers belonging to the defendant even though
they were discovered in his mother’s room inside of
his aunt’s house.
The decision was made in State v. Yves M. Marcellus (A-4102-19, App. Div. 2022), and it should be noted that it was made notwithstanding the fact that the
ED
ESPOSITO appellate court specifically pointed out that the trial
court never made findings to determine the lawfulness of the consent provided by the defendant’s mother. In short,
the appellate court looked past that unresolved issue to determine
“whether consent was validly given for a search into an opaque bag
and closed shoebox that everyone, including police, knew belonged
exclusively to defendant.” Ibid.
This consent search unfolded during the course of a homicide
investigation where the police suspected that the defendant’s
clothing, worn at the time of the incident, may have been in the
home of a third party. In this case, the third party was the defendant’s aunt and mother. The defendant’s aunt told police that the
defendant’s mother also lived at her house, but the defendant himself was not allowed on her property. The defendant acknowledged
these facts during his statements to police prior to the search, but
he also advised the police that he occasionally slept in a shed in his
aunt’s yard.

After the defendant’s aunt signed a consent-to-search form in
the presence of the defendant’s mother, the police stated that they
“were looking for some of the defendant’s belongings … particularly his clothing.” Ibid. The police then entered the defendant’s mother’s room and asked, in English, “Where would his clothes be?” Ibid.
The defendant’s mother, who spoke no English, “took [the police]
to [a] garbage bag.” Ibid. The police then opened the garbage bag,
which contained “slacks, [a] shirt [and] a sock.” Ibid. The police
then observed “a box of Converse sneakers [and they] opened the
box” and found “Converse sneakers covered in mud.” Ibid.
Based in part on the physical evidence discovered by police
during a warrantless consent search, the defendant later pleaded
guilty to aggravated manslaughter. The appeal contesting the warrantless search was subsequently filed.
Although it is well established that officers may rely on a third
party’s consent to a search “when the consenter has common authority for most purposes over the searched space” (quoting State v.
Coles, 218 N.J. 322, 340), the question addressed in this decision is
“whether the officer’s belief that the third party had the authority to
consent was objectively reasonable in view of the facts and circumstances known at the time of the search.” State v. Yves M. Marcellus
quoting State v. Suazo, 133 N.J. 315, 320 (1993).
According to the court, “Although the record presents grave
questions about whether defendant’s mother gave police consent
to search her room, even an assumption that she validly consented
takes the legality of this search only so far. A thorough search of the
record finds no evidence that would permit even an inference that
the police possessed an objectively reasonable belief that either the
defendant’s aunt or the defendant’s mother had a possessory interest in the opaque bag and shoebox. The police well understood that
those items and their contents belonged to no one but defendant.
So, it would not have been objectively reasonable for police to believe that either defendant’s aunt or defendant’s mother, neither of
whom ever claimed ownership of the bag, the shoebox or their contents, had the authority to permit a search into them.” Ibid.
“The circumstances facing the police at the moment they decided to open the bag and shoebox without a warrant was hardly different from what occurred in Suazo, where the Court acknowledged
that a driver with ‘immediate possession of and control over’ a motor vehicle may consent to a search of the vehicle, but ‘in the absence of evidence of joint access to or control over property found
in the vehicle, a driver’s apparent authority to consent to a search
of the car does not include the authority to permit a search of the
personal belongings of other passengers.’” 133 N.J. at 321 (citing
numerous cases in support) Ibid.
In other words, as “explained in another case, [e]ven where a
third-party has authority to consent to a search of the premises,
that authority does not extend to a container in which the third
party denies ownership, because the police are left with ‘no misapprehension as to the limit of [the third party’s] authority to consent.’” Ibid. (internal citations omitted) For example, if a person left
a backpack in another person’s home, the owner of the backpack
would have no reasonable expectation of privacy “in the premises”
that would deter a warrantless search of the premises. However, our
courts have continued to rule that the person would have a reasonable expectation of privacy in the backpack and its contents.
Ed Esposito is a captain at the Essex County Sheriff ’s Office and the
president of PBA Local 183A.

62

NEW JERSEY COPS

■ AUGUST 2022

A proﬁle of an NJ Cops Magazine sponsor

The Loan Arranger
John De Oliveira takes pride in making sure NJSPBA members understand every step of the mortgage process
■ BY ESTHER GONZALES
John De Oliveira never really wanted to be a teacher, but since
he became a mortgage lender, teaching is one aspect of the job
he seems to have happily embraced. He is known to spend hours
with a client meticulously reviewing every detail, such as closing
costs or the process of closing itself, until he delivers exactly the
mortgage that will serve and protect NJSPBA members and their
families.
De Oliveira has found great fulfillment in walking side by side
with members from start to finish in their loan process. He will
answer questions every step of the way at any time of the day or
night.
“It’s fun to kind of educate and help people out,” De Oliveira
reasoned. “And then to bring it home all the way through from a
service standpoint, it gives me pleasure. I think that helps me in
terms of the clients feeling that hand-holding process throughout
the entire journey.”
Involved in the customer service industry throughout his professional career, De Oliveira has developed an acute passion for
building relationships. He began his career with Bank of America
on the retail side, then transitioned into finance.
He has been working in the lending industry for 10 years. Since
transitioning to Loan Depot in 2020, De Oliveira has worked with
law enforcement officers, including offering the Police and Fire
Retirement System (PFRS) loan. That has enabled him to see evidence of the benefits the PFRS loan has created for members.
“Honestly, it’s been a really great experience [working with
members],” De Oliveira remarked. “The program, that obviously
I’m able to help them with, is fantastic for them. I’m really thankful that their retirement system allows them the opportunity that
they have.”
Because of his vast experience, De Oliveira has worked through
many of the challenges and hurdles that members — including
young members — encounter in trying to qualify for a mortgage.
So don’t worry unnecessarily about credit scores or other issues,
because he has seen it all and found ways through it, valuing honesty and integrity the whole way through.
“I’ll tell them the good, the bad and the ugly,” De Oliveira affirmed. “That’s the key — being transparent and communicating
potential hurdles. And I think when people hear that, and even
though sometimes the message may not be a happy one to hear
on the client side, they see that, ‘This person’s at least telling it like
it is. He’s not just blowing smoke.’ And I think that’s important.”
So as the home-buying and mortgage market continues to be
volatile, what advice does De Oliveira have for members? As a
true teacher would say, he advises his clients to do their homework. Gather all the information they can and learn to ask the
right questions in order to build rapport and trust.
Another aspect he knows is vital to the process is the interest
rate. And that is where he says the PFRS loan becomes so important for members. De Oliveira highlights that there are no additional processing fees or underwriting fees on top of the New Jersey Housing and Mortgage Finance Agency requirements for the
PFRS loan.
And if you ask him, he would advocate that this is one of the
biggest opportunities for members to take advantage of at the
moment. The program’s interest rate is 3.72 percent, compared to
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John De Oliveira with his family, from left, daughter Hannah, son John
David and wife Brenda.

5.5 or 5.75 percent for conventional loans.
For example, when you compare the PFRS program to a traditional conventional program, a 450,000 loan amount, at a rate
of 3.72 percent, can lead to yearly savings of anywhere between
$5,322 to $10,973, depending on credit score. Whereas other
loans claim that they can waive $3,000 in costs up front but will
charge a higher rate, the PRFS loan enables clients to recoup that
$3,000 in a matter of a few short months and create a savings of
more than $140,000 over the life of the loan.
“Long term, it’s a no-brainer,” De Oliveira submitted. “It’s the
right product for these folks right now.”
Other times, when there is a first-time home buyer, De Oliveira
uses that as an opportunity to meticulously educate the client. He
spends time upfront as a means to building trust. And he is the
main point of contact throughout the entire process.
“I can’t say that I work 24 hours a day, but I work all sorts of
hours depending upon my clients needs and schedules,” De Oliveira quipped. “When the phone rings, I answer it. If I can’t answer it, I immediately text back and say, ‘I’ll call you right back.’
So, it’s all a matter of being there for the members.”
By the end of a meeting with De Oliveira, members can expect
to have all their questions answered. He offers a checklist any
prospective borrower should use when picking a lender:
• Is the particular loan the right fit?
• Do I understand the cost factor?
• Will I enjoy working with this person?
De Oliveira lays out several factors to answering these questions, starting with ensuring all information is provided and laid
out before you. Second, confirm if all fees are laid out on the table
and thoroughly explained. Last, find the person who will value
your time and answer your questions. Not only that, but someone
who will bring up certain aspects that you wouldn’t think to ask or
didn’t know beforehand.
Those are some of the exact things De Oliveira brings to members.
“I believe in building a great rapport, and again, delivering for
the client,” De Oliveira emphasized. “I think it’s something that
brings value no matter what niche somebody’s working in, and
it’s the right thing to do.”
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Say it ain’t so, Joe: SECURE Act 2.0

JOE
ABLAHANI

Americans love a sequel.
How you save for retirement may change soon,
thanks to a big new proposal wending its way
through Congress called SECURE Act 2.0.
SECURE 2.0 is pending legislation that is built
on and expands the SECURE Act of 2019 to improve retirement savings accounts. The House
version of SECURE 2.0 passed on March 29, but
the Senate version remains in committee. Although many parts of both bills are similar, differences remain that must be worked out.
There are more than 50 provisions in the SECURE Act 2.0 legislation, and if passed by the
Senate in its current form, it would include the
following broad categories:

Increased savings
Bigger contributions for older workers. The
annual catch-up amount increases for participants ages 62 to 64 from $6,500 to $10,000 for
ERIC
401(k), 457(b) and 403(b) and from $3,000 to
MURTHA $5,000 for SIMPLE IRA or SIMPLE 401(k) plan
participants.
Support for employees with student loans. Plan sponsors
can match employees’ loan repayments with retirement account contributions beginning on Jan. 1, 2023. This provision
is aimed at workers who forgo saving for retirement because of
high levels of student debt.
Income preservation
Changes to required minimum distributions (RMDs). The
bill raises the RMD age from 72 (set by the original SECURE Act)
to 75 in three phases:
• from 72 to 73 beginning in 2023;
• to 74 beginning in 2030;
• to 75 beginning in 2033.
Delaying RMDs allows participants’ savings to continue to
grow and potentially provide increased income when it comes
time to draw down assets. Participants with retirement account
balances of less than $100,000 would be exempt from taking
RMDs.
Access
Expanded automatic enrollment. It would require newly established defined contribution (DC) plans to automatically enroll eligible participants with at least a 3 percent contribution
rate and increase the rate through auto-escalation by 1 percent
per year until it reaches 10 percent. Eligible employees have the
option to opt out if they do not want to participate in the plan.
Expedited access for part-time workers. Beginning in 2023,
part-time employees who work at least 500 hours a year will be
able to participate in 401(k) plans after two years on the job, a
shorter time frame than the current three years.
Enhanced incentives for plan sponsors. The startup credit
for employers with 100 or fewer employees increases to cover
100 percent of the cost of initiating a 401(k) plan, up from 50

percent. An additional credit would be provided equal to the applicable percentage of the amount contributed by the employer on behalf of employees, up to a per-employee cap of $1,000.
This full additional credit would be limited to employers with
50 or fewer employees and phased out for employers with between 51 and 100 employees. The applicable percentage would
be 100 percent in the first and second years, 75 percent in the
third year, 50 percent in the fourth year, 25 percent in the fifth
year, then reduced to zero thereafter.
Plan simplification
Revised disclosure requirements. The bill would eliminate
the need for plan sponsors to provide notices to eligible but
nonparticipating employees beginning in 2023. Plan sponsors
would still have to provide an annual reminder notice of eligibility.
Expanded access to collective investment trusts (CITs). CITs
have been available in 401(k) plans for some time, but not in
403(b) plans. SECURE 2.0 includes a provision that allows 457(b)
and 403(b) plans to offer CITs as investment options.
Revenue raisers
Despite the enhancements, SECURE 2.0 actually raises revenue, largely through the expansion of Roth savings. Starting
in 2023, all catch-up contributions made to 401(k), 457(b) or
403(b) plans would have to be made to Roth accounts. Traditional IRA and SIMPLE IRA plans are exempt from this rule. In
addition, employers could permit employees to elect to treat
employer-matching contributions as Roth contributions.
Similar to the original SECURE Act, some of these provisions
would be effective immediately upon enactment, while others
have a longer lead time before going into effect.
Additional retirement provisions possible
The Portman-Cardin bill in the Senate overlaps in most respects with SECURE 2.0 but includes a handful of additional
provisions, including a new automatic enrollment safe harbor
for “Secure Deferral Arrangements” that provides for stretch
matching contributions. The concept of “stretching the match”
essentially requires employees to contribute more to their retirement plans to receive the maximum employer contribution
— for example: 100 percent on first 2 percent; 50 percent on
next 4 percent; and 20 percent on next 6 percent. People call it
stretch because it’s meant to be the same employer cost as other
safe harbor matches but stretched to higher deferral levels, up
to 10 percent.
In addition, the Senate is working on other retirement legislation that may be folded into SECURE 2.0, with a particular
focus on addressing the fact that many working Americans do
not have sufficient emergency savings. One idea is for a new inplan option that allows plan participants to build an emergency
savings fund alongside their retirement savings; the new option
would have separate contribution limits and investment limitations.
Joseph C. Ablahani is the president and CEO of Capital Benefits.
Eric Murtha is a senior benefits manager of Capital Benefits.
www.njcopsmagazine.com
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FINANCIAL ADVICE FOR LAW ENFORCEMENT FROM SHORE POINT ADVISORS

Protecting your
college-bound child
By the time this goes to print, my wife and I will
have dropped all three of our children off for the
fall semester at their respective colleges in three
different states, the closest child being three hours
away in Maryland and the furthest being nine
hours away in North Carolina, with the third child
seven hours away in Virginia. They are all 18 years
of age or older and considered legal adults.
JAMES
FAY
The mere thought of three kids in college at the
same time, in three different states, had me thinking about my response time in the case of an emergency. As law
enforcement officers, we all know that time is of the essence
when responding to emergency situations. Let’s face it, that is
why police cars are equipped with emergency lights and a siren.
However, when it comes to your child attending college or living
in a different state, the fancy car might not get you there in time
to make the lifesaving decisions they might need.
Besides safety, another aspect of concern is the privacy laws
that are now applicable to your adult 18-year-old. It might surprise you to know that the Health Insurance Portability and Accountability Act (HIPAA) and other privacy laws will prevent a
parent or guardian from automatically having the right to ob-

tain certain information about their children who are now legal
adults. So if your 18-year-old (or over) child has had an accident
and is in the hospital, you will be unable to obtain any medical information unless you have been authorized as your child’s
healthcare agent or proxy.
Therefore, if your child is 18 or older, regardless of their living status, you should discuss having them execute a healthcare
proxy and durable power of attorney.
Healthcare proxy
A healthcare proxy allows your child to designate a healthcare
agent. Once a healthcare agent is appointed, that person can
discuss medical information and make medical decisions for
the child if the child is incapacitated and unable to do so. Under
the healthcare proxy, the appointed person is granted the ability to make decisions regarding the child’s medical care. This important document might be the time-saving measure that will
allow you to obtain important medical information to make a
decision that can save your child’s life.
Durable power of attorney
A durable power of attorney allows your child to appoint
someone to make financial decisions on their behalf if they are
medically incapacitated and unable to make their own conscious financial decisions. Under the durable power of attorney, the appointed person is granted the ability to manage their
child’s financial decisions, resulting in the right to access their
bank account, for example. When executed, this important document will prevent the court from appointing a conservator to
manage your child’s finances.
If you or someone you know has a child 18 years old or older,
advise them to have this important conversation and then seek
the help of a trusted financial advisor who can put them in contact with a reputable estate planning attorney who can prepare
these important documents.
James Fay is a retired sheriff ’s officer from Monmouth County
and now the senior vice president of Shore Point Advisors. As a financial advisor, James is focused on helping law enforcement officers make educated financial decisions that will directly affect
their retirement. James can be reached at www.shorepointadvisors.com, 732-876-3777 or jfay@shorepointadvisors.com. Shore
Point Advisors is an investment advisor in Brielle, NJ. Shore Point
Advisors is registered with the Securities and Exchange Commission (SEC). Registration of an investment advisor does not imply
any specific level of skill or training and does not constitute an
endorsement of the firm by the commission. Shore Point Advisors
only transacts business in states in which it is properly registered
or is excluded or exempted from registration. A copy of Shore
Point Advisors’ current written disclosure brochure filed with
the SEC, which discusses, among other things, Shore Point Advisors’ business practices, services and fees, is available through
the SEC’s website at www.adviserinfo.sec.gov. Past performance
is not a guarantee of future results. All investment strategies involve risk and have the potential for profit or loss. As a fiduciary,
they have a legal obligation to put their clients’ best interests first,
including before their own compensation.
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FINANCE

Creating a retirement strategy
Across the country, people are saving for that
“someday” called retirement. Someday, their careers will end. Someday, they may live off their
savings or investments, plus Social Security. They
know this, but many of them do not know when or
how it will happen. What is missing is a strategy —
and a good strategy might make a great difference.
A retirement strategy directly addresses the
BRUCE
® “when, why and how” of retiring. It can even adLINGER, CFP , dress the “where.” It breaks down the whole proCRPC®, CCFS™ cess of getting ready for retirement into actionable
steps.
This is so important. Too many people retire with doubts,
unsure if they have enough retirement money and uncertain of
what their tomorrows will look like. Year after year, many workers
— about 47 percent, according to a 2022 study by the Employee
Benefit Research Institute — retire earlier than they had expected. In contrast, you can save, invest and act on your vision of
retirement now to chart a path toward your goals and the future
you want to create for yourself.
Since it’s impossible to predict the future, some people dismiss
having a long-range retirement strategy. Indeed, there are things
about the future you cannot control: how the stock market will
perform, how the economy might do. That said, you have partial or full control over other things: the way you save and invest,
your spending and your borrowing, the length and arc of your
career and your health. You also have the chance to be proactive

and to prepare for the future.
A good retirement strategy has many elements. It sets financial
objectives. It addresses your retirement income: how much you
may need, the sequence of account withdrawals and the age at
which you claim Social Security. It establishes (or refines) an investment approach. It examines financial implications and possible health care costs, as well as the transfer of assets to heirs.
A prudent retirement strategy also entertains different consequences. Financial professionals often use multiple-probability simulations to try and assess the degree of financial risk to
a retirement strategy, in case of an unexpected outcome. These
simulations can help to inform the financial professional and the
retiree or pre-retiree about the “what ifs” that may affect a strategy. They also consider the sequence of returns risk, which refers
to the uncertainty of the order of returns an investor may receive
over an extended period of time.
Let a retirement strategy guide you. Ask a financial professional to collaborate with you to create one, personalized for your
goals and dreams. When you have such a strategy, you know
what steps to take in pursuit of the future you want.
Bruce Linger is a registered representative with Lincoln Financial
Advisors and may be reached at www.goforanswers.com, 201556-4564 or bruce.linger@lfg.com. Securities and advisory services offered through Lincoln Financial Advisors Corp., a broker/
dealer (Member SIPC) and registered investment advisor. Insurance offered through Lincoln affiliates and other fine companies.
61 South Paramus Road, NJ 07652 201-556-4500.
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GET YOUR GUNS BACK!
• Low energy
• Can’t exercise
• Muscle loss
• Weight gain
• Poor sleep
• Memory loss
• Brain fog
• Anxiety
• Depressed
• Erectile Dysfunction

It could be…
• Low Testosterone
• Inflammation
• Vitamin Deficiency

• Food Sensitivity
• Toxicity
• Thyroid

Let’s find the ROOT CAUSE & FIX IT
“MY NAME IS STEVE OLIMPIO AND
I HIGHLY RECOMMEND MEDWELL.”

Functional Medicine for Men and Women
M.T. Shahab, M.D. L.F.A. C.O.G., F.S.A.S.
33 CENTRAL AVE., MIDLAND PARK, NJ 07432

201-632-1919

The Best of Health

There’s more to testosterone
replacement than what you’ve heard
Hormone replacement therapy
sometimes gets a bad rap. We’ve
heard it all. “I’m not going to take testosterone. It’ll just make me angry.”
“I’m not a juice head. I don’t need it.”
“I don’t have any problem satisfying
my wife.” “I don’t need help building
muscle.” You name it, we’ve heard it.
DR. SACHIN DR. GLENN But hormone replacement therapy
SHAH
FOSS
is so much different than what you
may have heard. It’s time you hear
the truth. Our patients come to us for so many reasons. The No.
1 reason someone signs onto a program with us is to help increase their energy levels.
Why do I have to get blood work?
An extensive blood panel is extremely important for many
reasons. While saliva tests are used in some instances for a quick
glance at some hormone levels, we prefer the in-depth blood
work our office orders that allows us to see the inner workings
of how your body is functioning. While we order dozens of tests,
there are a few of significance that we’d like to discuss that may
not be as detailed as results through saliva testing.
Let’s start with hemoglobin and hematocrit. This test allows
us to see your blood viscosity, which is very important for the
long-term success and safety of TRT. We also evaluate estrogen
levels to ensure they don’t get too high while on the TRT program. Believe it or not, estrogen is something that’s very important to monitor while on a program. Additionally, we evaluate
your DHT levels, which help us see if the patient is at a higher risk for balding. Finally, one of the most important levels to
check is that of the prostate to ensure TRT is safe to use for a
particular individual.
Why do you need to know all of this before starting TRT?
Well, believe it or not, low T is caused by a variety of factors,
and understanding how each system in your body currently is
operating is critical to evaluating whether you are a good candidate for the therapy. It’s vital to regularly monitor all these levels
throughout a TRT program to ensure the best results for the patient. Every three to six months while on a program, our patients
go for blood work so we can review and see how the patient is
feeling. Blood work and a conversation with our doctor is the
key to the success of any testosterone replacement program.
How do I know if it is working?
After thoroughly reviewing your blood work, determining
whether you are a candidate for TRT and beginning therapy,
one of the first things you will notice is an increase in energy.
More often than not, men suffering with chronic fatigue tend
to have lower testosterone levels. Once we are able to get those
hormones in check, they immediately begin to feel more energized and can think clearly. Say goodbye to brain fog. (Bet you
didn’t hear that about hormone therapy.)

TRT is not always about what’s going on in the sheets nor getting “jacked” in the gym. We know it’s hard to forget that stigma.
Believe it or not, a very small percentage of patients come to us
with libido issues or symptoms related to erectile dysfunction.
Yes, low testosterone is a common cause of both these issues,
but low levels are usually detectable with other complaints,
such as fatigue, brain fog, weight gain, muscle loss and more.
Of course, two of the benefits of TRT are usually improved sexual stamina and more muscle gains in the gym, but ultimately,
those should not be the only reasons you sign onto a program.
Hormone replacement shouldn’t be temporary. Prospective
patients will contact us and ask, “How long do I have to do this
for?” Well, the answer is “forever.” Think about it. If your body
was making enough testosterone, don’t you think you wouldn’t
need to supplement it? Sure, some people take it for a few
months, but soon after they realize it’s not a fad, but really is
a permanent lifestyle change for promoting better health and
wellness.
TRT is not a one-size-fits-all approach. There are hundreds
of clinics in our area and thousands throughout the U.S. But
what sets us apart from the rest? Our program is just for you.
We meet with you, understand how you’re feeling and analyze
your blood work. From there, we put you on a program that is
designed for you and can be tweaked based on how you feel.
Sure, anyone can write you a script for testosterone, but really
dialing you into the right levels for you is the most important
thing a clinic can do for you. A normal range for one person may
not be a normal range for you. So, don’t sit there and compare
numbers — it doesn’t work like that.
TRT and hormone replacement therapy really aren’t all those
things you may have heard. If you think you may be a candidate
for testosterone replacement therapy, contact us today for a free
same-day initial consultation.
Dr. Sachin Shah, co-founder of Advanced Anti-Aging in Riverdale, earned his medical degree from the State University of New
York in Syracuse and was trained at New York University Langone Medical Center. Following his extensive training, Dr. Shah
began expanding his interests in pain management, venous
medicine and, most recently, stem cell application for regenerative medicine. Dr. Glenn Foss is a graduate of New York Chiropractic College. During his 19 years of clinical experience, he has
seen how musculoskeletal dysfunction relates to nutritional and
dietary deficits, physical deconditioning and hormonal imbalances. For more information about Advanced Anti-Aging’s Low
T treatment, go to advancedantiaging.com or call/text 973-9987770.
www.njcopsmagazine.com
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Heart valve disease: A potential silent killer
The heart has four valves that keep the blood flowing HEALTHY LIFESTYLE TIPS Sophisticated treatment options
in the right direction as it travels through your heart.
“If you or your cardiologist suspects that you are
Sometimes these valves don’t open or close properly,
having valvular heart issues, there are a number of tests
and when this happens, blood flow is disrupted. Sevthat may be ordered to confirm the diagnosis, includeral things can go wrong with heart valves, including
ing an echocardiogram, EKG, CT scan, MRI or cardiac catheterizanarrowing and stiffening (stenosis), moving too far when the valve
tion,” says Dr. Kovach. “If valvular disease is discovered, optimizing
closes (prolapse) and leaking (regurgitation).
medical therapy is always the first step in controlling symptoms, as
It is estimated that about 2.5 percent of the U.S. population has
well as heart rhythm and blood pressure. If necessary, we can repair
valvular heart disease. The risk of developing this is highest among
or replace heart valves to restore the normal function.”
men over 65 and women over 75, as heart valves may degenerate or
Dr. Kovach noted that more and more minimally invasive valve
become less flexible as we age.
repairs and replacement options are becoming available.
Symptoms can develop slowly
“Aortic and mitral valve repair and replacement happen every
“There are times when heart valve disease can progress rather
day at a cardiac center like Deborah,” he says. “Often, these procequickly,” says Richard Kovach, M.D., chair of Deborah Heart and
dures can be done through a minimally invasive (catheter-based)
Lung Center’s Interventional Cardiology Division, “but more often
approach, such as transcatheter aortic valve replacement (TAVR).
the valves slowly degenerate or lose function over time.”
If a minimally invasive approach is not possible, we also have the
Dr. Kovach said symptoms of valvular heart disease may include
option to perform open-heart surgery to repair or replace heart
chest pain, palpitations, fatigue, dizziness, low blood pressure,
valves.”
shortness of breath and leg swelling.
Although valve disease tends to be more common as we age,
“The problem is that many of these symptoms alone may or may
it may also be caused by numerous other factors and can also be
not make someone suspect they have a problem with one of their
associated with a family history of valve disease. Dr. Kovach urges
heart valves,” he says. “Most problematic is that some patients reanyone who suspects that something is wrong with their heart to
main symptom-free until they have very advanced valve disease,
make an appointment to see a cardiologist.
with no indication that one or more of their heart valves are not
“Valvular heart disease is one of those conditions that can progfunctioning properly. The human body can be quite amazing at
ress silently,” he says. “Early diagnosis can make a huge difference
compensating for ongoing serious problems.
“It’s one of those conditions where people sometimes blame
in treating the problem and improving long-term outcomes.”
their symptoms on simply getting older, leading to undiagnosed
For more information, visit www.demanddeborah.org or call 855valvular heart disease, which in turn can potentially be a silent kill856-7146.
er,” says Dr. Kovach.
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ASK THE PHYSICIAN
Richard Kovach, M.D.
Chair, Interventional Cardiology
Deborah Heart and Lung Center
Q: I have been very fatigued lately, dizzy and seem to
have trouble catching my breath. I went to my doctor,
and he told me that he suspects my aortic valve isn’t
working right. I am very scared about any type of surgery. What are
my options?
— Sergio, Manalapan
A: Sergio, it is natural to be worried when you find out something is
wrong with your heart, but depending on how advanced the valve
disease is, there are multiple treatment options.
First, an experienced cardiologist will work with you to optimize
your medical therapy. If, however, you need your valve to be replaced, many patients are candidates to have the procedure done

with minimally invasive transcatheter aortic valve replacement, or
TAVR, which you may have heard of. Interventional cardiac specialists advance a catheter to your heart via a puncture into the
femoral artery (the main artery to your leg in the groin) and are
able to replace the valve through that catheter. TAVR has a very
high success rate and is easily tolerated by most patients. The majority of TAVR patients are discharged home the day after the procedure and are up and about in no time at all. Of course, if TAVR is
not right for you, an experienced surgical team can easily replace
the valve during an open-heart procedure, which also has an excellent success rate.
If you have questions, I’d recommend a call to the cardiac specialists at Deborah, who can explore all your treatment options.
Good luck!
For more information, visit www.demanddeborah.org or call 855856-7146.
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8950 Fontana Del Sol Way, Suite 100
Naples, Florida 34109

Homes/Condos/Vacation Properties
Retired LEO, Retired N.J. DHTS
Past President Local #319

www.FinestNaples.com
Mobile: (239) 776-6735
Fred@finestnaples.com

Call to learn about my special Veterans and Law Enforcement Retiree offers!
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wearables to NJ Law Enforcement for over 31 years!
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