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BY GABRIELLE SAULSBERY
@GSAULSBERY

G

rocery prices are up 15.1% from
a year ago and up 7.4% since the
start of 2022, marketing firm Numerator reported in July. With spending
elevated and optimism at an all-time low
according to the firm – less than half (47.4%)
of consumers rated their financial situation
as “good” or “very good,” down from 56.2%
of consumers last July – shoppers are finding solace in private label goods, which are
typically more affordable than name brand
items.
The Food Industry Association, also
known as FMI, reported in July that private
brand purchasing is growing with inflation
as 41% of shoppers surveyed this spring said
they bought more store brand items now
than they did pre-pandemic.
A majority of those surveyed (77%) told
FMI that they’d continue to find space for
store brand items in their shopping carts.
“While we know price and out-ofstocks have led consumers to try more
private brands, we’re seeing these factors
aren’t the only reasons shoppers continue
to purchase private brand products,” says
FMI’s Vice President of Industry Relations
Doug Baker in a statement.
Shoppers who report buying more private brands chose value (63%) and price
(55%) as leading factors in their decision to
do so. That’s not all, though: Those surveyed
said quality (43%) and taste (42%) are also
motivating factors, signaling premium expectations despite budget price tags.
“When it comes to taste and quality, shoppers clearly see private brands as a
good option, on par with national brands,”
Baker said.
“Today when we draw our specs up on
private label, we insist – if we’re putting our
name on it, we clearly want to be putting a
good product out there,” Lou Scaduto, owner of five Super Foodtowns in Monmouth
and Ocean counties, said in an interview.
“Back when I started, [private label] was a
lower grade. The national brands were powerhouses back in the day and you couldn’t
compete, but that’s swung around. We want
to put high quality on our banner, make sure
it’s the best quality it can be.”
Last year, FMI found that 9 in 10 food
retailers and manufacturers it surveyed
planned to ramp up their private label offerings in the next two years. Several local and
national retailers already have.
ShopRite, a banner of Keasbey-based
Wakefern Food Corp., launched private labels Bowl & Basket and Paperbird in 2019,
the same year Target launched its now-

2,000-item-strong label Good & Gather. Two
years prior, Wakefern launched its other
private label, organic-focused Wholesome
Pantry.
“There were a variety of reasons for investing in and reimagining our private label
brands in 2019, including the desire to meet
changing customer needs, trends and the
competitive landscape,” said Bryant Harris, Wakefern’s chief merchandising officer.
“Our promise was to provide high-quality
store brands at low prices delivered in beautiful, contemporary packaging that our customers could be proud to put on their table
and serve to their families and friends. It was
a strategic investment with a laser focus on
value, quality and innovation, and our customers have embraced the brands.”
Save A Lot, a grocer with several locations in New Jersey, has put its private brand
front and center of a new marketing campaign. In the ads, national brand items like
Jif peanut butter and Smuckers preserves
are suspended in a graphic with Save A
Lot’s own NutSome and Bramley’s brands
with the words “Tastes Alike. Saves A Lot.”
The company’s chief sales and marketing
officer Tim Schroder told industry publication GroceryDive that the campaign aims
to have customers consider their private
brands as on par or even better than their
national analogs.
FMI found there were demographic
differences in private label shoppers. Private label shoppers skew female (58%)
and are more likely to be millennial (37%)
than baby boomers (22%). It’s likely that
they head households with kids (40%), and
about half of private label shoppers (48%)
make $50,000 or less in household income.
Still, they tend to spend more on groceries weekly ($168 verses $152). They’re also
more likely to come from rural areas or
small towns (41%) or urban areas (31%)
compared to suburban areas (28%).
At his stores, Scaduto noticed that Gen
Xers and millennials were private label’s
biggest fans.
In its 2022 Power of Private Brands report, FMI noted that grocers have “a huge
opportunity to enhance how their private
brands show up” on their websites as a portion of consumers continue to shop online
post-pandemic. FMI also urged grocers to
prioritize shoppers’ unmet needs by figuring out what they are. When asked “What
could your primary store do to make store
brands more appealing?” those surveyed
answered, among other things, distinct
packaging, a bigger variety of product sizes,
more organic options, and healthier ingredients.
Harris said Wakefern is always evaluat-

ing its markets and may add more owned
brands in the future. Later this month, it
will host its first Own Brands Supplier Innovation Summit to source new and trending food and beverages for its owned brand
lines. Today, innovations within its owned
brands are gaining recognition: Bowl &
Basket Specialty Gorgonzola and Walnut
Ravioli won a Private Label Manufacturers
Association Salute to Excellence Award in
the ‘Food & Drink Pasta’ category last year;
and previously, Wholesome Pantry received
PLMA awards in ‘Healthy Eating & Natural
Foods’ and ‘Spreads’ categories.
gsaulsbery@njbiz.com

EDITOR’S NOTE

Due to a production error, Kathleen
Barnett Einhorn’s photograph was
inadvertently omitted from the
Law Power 50 issue (July 25). The
full proﬁle and photo are reprinted
below.

KATHLEEN
BARNETT EINHORN

R

egularly recognized as
one of the top attorneys in New
Jersey, Einhorn –
an expert in trade
secret litigation
– is experienced
in all aspects of litigation. She oversees a team of lawyers and paraprofessionals who manage cases from
start to finish. Einhorn and her team
concentrate on general commercial
litigation and counseling with an emphasis on a wide range of issues from
fraud and misrepresentation to insurance and employment defense to
First Amendment and Constitutional
rights claims. Einhorn, a partner with
Newark’s Genova Burns, is chair of
the Complex Commercial Litigation
and Intellectual Property practice
groups and co-chair of the firm’s
Fashion Law practice. In fact, she is
the first woman at her firm to chair a
department. Earlier this month, she
was installed trustee-at-large for the
New Jersey Woman Lawyers Association, which has a mission to advance
and retain women in the legal professional through education and activism. In 2021, she was renominated to
serve in the role of at-large trustee of
the New Jersey State Bar Association
board of trustees, a role she has held
since 2019.
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Reading the signs

Experts convened by NJBIZ offer strategies
to improve mental health in the workplace

Panelists for the NJBIZ Mental Health in the Workplace panel discussion, clockwise from top left: Deborah Visconi, president and CEO of Bergen New Bridge Medical Center; Kelly Ann Bird, director of the Employment & Labor Law
Group at Gibbons PC; moderator Jeff Kanige, NJBIZ editor; Gary Small behavioral health physician in chief at Hackensack Meridian Health; and Adeola Sonaike, chief operating oﬃcer at Baker Street Behavioral Health.
BY MATTHEW FAZELPOOR
@MATTYFAZNJ

“N

obody is the same as
they were two-anda-half years ago,” said
Adeola Sonaike, chief operating officer, Baker Street Behavioral Health,
discussing mental health in the workplace as part of a panel presented by
NJBIZ. Sonaike noted that when people lose loved ones and face such significant life experiences, they are going
to change. And she believes the experience caused a lot of self-reflection.
“The pandemic did force us to stop
at times, and really look at what’s really
happening around us,” she explained.
“And so, I think that we’re seeing the
fallout from that now. We can’t go back
to forgetting that the people that work
with us and for us are humans and
have a very human side to them.”
The moment was a particularly
poignant one in a discussion moderated by NJBIZ Chief Editor Jeffrey Kanige. In addition to Sonaike, the panelists included: Kelly Ann Bird, director,
Employment & Labor Law Group, Gibbons PC; Gary Small, behavioral
health physician in chief, Hackensack
Meridian Health; and Deborah Visconi, president and CEO, Bergen New
Bridge Medical Center.
“Everyone is suffering from some
form of trauma for these last two-anda-half years,” Visconi said. “And there
are many people that are self-reflect-
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ing on what’s important to them in
their life. I don’t like to call it the great
resignation, but it’s really more like the
great reflection. I think the world is just
reflecting to themselves what’s important to them. What’s your priority and
how does my workplace fit into this?”
“We’ve always had workplace
stress. Before the pandemic, I saw a
survey, 40% of employees reported
being very stressed out or extremely
stressed out as a result of their job,”
said Small. “And I think it’s even getting worse as a result of the pandemic.”
The panel covered a wide range of
topics including how employers can
help break down the stigma surrounding and seeking mental health, the
most important and useful services
or benefits employers can offer, how
to balance productivity and efficiency
with burnout or breakdown, and the
pros and cons of hybrid and remote
work.
“I do think hybrid work is here to
stay,” said Bird. “I think the workforce
demands it now.”
While Bird believes that employers must adapt to the changing trends
to attract and retain talent, she also
said the issue is coming to a head as an
increasing number of her clients are
establishing more formal hybrid work
plans. “As we move further away from
those stay-at-home orders, it really
is time to scrutinize where and how
we work and to make a plan,” Bird ex-

plained.
She added, though, that doing
so requires communication and setting expectations. Employees also like
some structure. “I will tell you, not
having a schedule for many employees
is more stressful,” she said.
As Kanige explored the issue of
hybrid work with the panel, he asked
whether there were some useful
changes that emerged from these new
trends and whether the COVID protocols solved some problems that had
long affected many workplaces.
“Let me just say at the outset, this
has been a horrible, horrible pandemic. People have suffered tremendously.
There’s no question about that,” Small
said. “But there are some silver linings.”
He cited the emergence of telehealth and tele-psych as examples of
those positives, along with some of the
benefits of hybrid working.
“I think for the workplace there
are some advantages to that,” Small explained. “People who have been able
to take advantage of that have the extra time not commuting. They can exercise more, try to focus on a healthier
diet and learn some stress management strategies.”
Bird said another silver lining is
that the extreme pandemic conditions
forced employers and employees to
learn more about each other’s lives
outside of the workplace.

“We really did get to know each
other better as humans and not just
employees, colleagues, employer-employee relationships,” she explained.
“We got to know where do you come
from? Who do you care for? What is
that place you live at? And it prompted
employees to feel more comfortable
saying, ‘I need,’ or ‘there is a barrier,’
because there is a more of a personal
connection.”
NO CONNECTIONS?
And while the panel mostly agreed
that there are benefits to remote and
hybrid work, they also emphasized
some of the downsides and pitfalls of
the arrangement. Kanige noted that
the biggest change now for businesses
is the advent of working away from the
office and just how widespread it has
been.
“But did that also create some
other issues about isolation and not
really being connected to the world atlarge?” Kanige asked.
“It is important to create some
kind of a daily rhythm where you’re
not just in your pajamas all day,” said
Small. “Even with the advantages of
the hybrid workplace, we’re social
animals. There’s something to be said
about a face-to-face meeting. I see it
now. And those personal connections
are much more impactful, both on a
personal level and also on a professional level.”

www.njbiz.com

Sonaike said Baker Street does regular check-ins with employees as they
would with patients.
“What’s important for us is that
when we are on the hybrid spectrum,
and we are more remote than in-person, is making sure that we’re providing those resources that our employees
need in order to thrive in a hybrid work
environment,” she said. “And then we
can’t assume what those things are. We
have to ask.”
Visconi said the comfort, efficiency and cost-savings of hybrid work is a
positive, but believes employers need
to keep an eye on the limits. “That
lack of boundaries and that constant
you’re home but you’re working, and
the anxiety that that produces,” said
Visconi. “Also, the connection to other
colleagues in the workplace. You really
can’t underestimate the need for people to have those types of connections
and those boundaries and really feel
connected to a bigger part of what they
do and a purpose.”
Bird said that a lot goes into a hybrid work plan and has been working
on the issue with her clients for more
than two years. But, she does not believe that plan needs to just be what is
good for the company and managers.
“We can also integrate what works for

the employees and gives them that
balance, that ability to be at home with
their families,” Bird said. “Do a little
exercise, maybe run outside and catch
the sunshine while it’s there. Which is
good for everybody.”
“We have to prioritize their families, prioritize their lives as well and do
what we can to make sure that they’re
truly happy,” said Sonaike.
“As a large mental health provider,
one of the things we’re always aware
of and in tune to is the mental health
and well-being of our employees,” said
Visconi
Visconi mentioned that she holds
frequent personal meetings with her
employees and puts out a weekly letter
from her office. “And just to show them
that I really do care about them, it was
not empty words,” she explained.
Bird also noted how important
that kind of company culture, teambuilding and communication can be
in making employees feel comfortable.
“Our employees are human beings,” said Bird. “That weekly or daily
letter, that company culture, that open
door, we’re not paying extra for it. But it
is so important to establishing that this
is a workplace that cares about you.”
Kanige said those anecdotes about
company culture raised an interest-

ing question as he went around to the
rest of the panel. “How far does that
get you?” he asked. “Is that the most
important thing, creating that kind of
culture?”
“I think it’s very important,” said
Small.
He added that experiencing the
pandemic and all its effects has created a sort of community dealing with
the collective pain even though workers were physically isolated. He also
believes that employers need to offer
more programs to support employees’
mental health, citing such an initiative
at Hackensack Meridian Health that
involves peer-to-peer counseling and
support groups.
“And it really allows people to feel
that it’s OK to have mental health issues,” Small explained. “It kind of reduces the stigma of behavioral health
problems. And I think that’s another
silver lining of the pandemic.”
Sonaike said companies need to
have a mixed approach, offering anonymous care for an employee in need,
along with the culture component that
builds morale and ensuring that employees are not burning out.
“I think that employers just need
to do some due diligence as well and
prioritize it and make things easier for

the employees,” she said. “There’s a
saying that we have in the health care
sector where it’s you make the healthy
choice, the easy choice. And we need
to apply that same model, not just to
healthy eating, healthy lifestyles, but to
our mental health as well.”
The panelists said that an employee’s immediate manager knows that
person best, so they would be most
qualified to determine if an employee
is burnt out, struggling, or even dealing with addiction.
“They know the habits of the employees. They know their work product,” said Visconi. “We do spend a lot
of time educating people on what’s the
best thing to do and how to help an
employee should a manager see something that is troubling to them.”
And the panel agreed that one other byproduct of the pandemic, which
can no doubt be deemed a silver lining, is the increased dialogue around
mental health.
“I think that we have created a general conversation in the public about
the acceptability of mental health services and seeking help,” said Sonaike.
“There’s these mass media campaigns
that are saying it’s okay to not be alright. It’s alright to talk to someone.”
Email: mfazelpoor@njbiz.com
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View from the Summit

Small business owners gather at a big Goldman Sachs conference
in Washington to exchange ideas about how to meet today’s challenges
BY MATTHEW FAZELPOOR
@MATTYFAZNJ

L

ast month, more than 2,500 small
business owners from across the
country – including nearly 90 from
the Garden State – gathered in Washington, D.C., for the 2022 Goldman Sachs
10,000 Small Businesses Summit. The
event, the largest gathering of its kind in
the country, was held from July 19-20,
bringing small business owners together
with politicians, business leaders, entrepreneurs, celebrities, athletes and others.
“It is this type of interaction that allows us to bring the real stories from Main
Street to the halls of the Senate so that
Democrats and Republicans alike can
hear about their fellow Americans,” U.S.
Sen. Bob Menendez, a Democrat from
New Jersey who participated in the event
and met with Garden State small business
owners, told NJBIZ. “It is through hearing
and then sharing these personal accounts
that we are able to provide the assistance

needed for small businesses to not only
recover, but to thrive.”
Over the past decade, Goldman
Sachs’ 10,000 Small Businesses has invested $750 million to support small businesses across the country, reaching more
than 12,800 small business owners across
all 50 states. The alumni collectively represent over $17.3 billion in revenues and
employ 245,000 people.
Small business owners took advantage of the opportunity to meet with over
400 government officials to advocate for
solutions to the unprecedented challenges they face in the fallout from the
pandemic. A survey released ahead of the
Summit found that 93% fear a recession
within the next year and 89% reported
that challenges, such as inflation, supply
chain disruptions and labor shortages,
continue to take a toll on their businesses.
“Entrepreneurs everywhere are facing a bumpy economic road ahead even
as they have overcome the obstacles of
the last few years,” said David Solomon,

chairman and CEO of Goldman Sachs.
“So, it’s important that we bring together
leaders from the private and public sector who can work together to support the
source of economic vitality in America:
our small businesses.”
In addition to Solomon, featured
speakers included: George W. Bush, Warren Buffett, Michael Bloomberg, Gwyneth
Paltrow, Chris Paul, Ryan Reynolds, and a
variety of newsmakers and business leaders, such as Jackie Reses, chief executive
officer of Post House Capital and chair
of the Economic Advisory Council of the
Federal Reserve Bank of San Francisco.
Reses is also the co-author of Self-Made
Boss and a native of Atlantic City.
“Total Jersey girl,” Reses told NJBIZ.
Reses, a Goldman Sachs alum who
also held a prominent role at payment
systems provider Square, said she relishes
the opportunity to share her knowledge
and advice with small business owners
in settings such as the Summit because
there are few communities for small

business owners to exchange insights.
“So, when business owners can share
tips, offer advice, provide relationships, it’s
an incredibly powerful
Menendez
format because there
aren’t that many of them across the country where you can get pragmatic feedback
for small business owners that’s relevant
to you,” she said.
Reses described the mood at the twoday event as fantastic and complimented
Goldman Sachs for providing a forum for
American small business entrepreneurs.
“This group is as passionate as it gets,”
she said. “So, even though they’re faced
with challenges in hiring employees, rising costs for inventory and supplies, and
more volatility around supply chains,
these are people who are pursuing what
they love. And they are going for it.”
Many of the questions and topSee BUSINESS on page 9
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NOW!
Honor your favorite businesses in the
NJBIZ 2022 Reader Rankings!
The nomination period will close on Sunday, August 7.
The top nominations will advance to the voting round.
Submit your nominations here:
njbiz.com/reader-rankings-2022

BUSINESS

dle contracts with such companies as
1-800-Flowers.com Inc., Neiman Marcus,
Lord & Taylor, Macy’s and others.
Despite being able to expand during
the pandemic, Keogh is facing the same
challenges and headwinds as other business owners, and in some cases, encountering it on a different scale than before.
She cited labor issues, especially when
competing with big box stores and larger
competitors, child care and supply chain
as her business’ main hurdles.
“So that’s why this Small Business
Summit in D.C. has been such a timely,
fantastic opportunity for us to come down
and talk to these lawmakers,” said Keogh.
“And just be able to share with them the
concerns and the issues that we’re having.”
Keogh said the Summit offered the
chance to feel like she and fellow small
business owners had a seat at the table.
“Millions of small business owners here
in New Jersey and across America are still
facing significant challenges today,” she
said.
Chief among the asks of the small
business owners gathered in the nation’s
capital was a call for Congress to reauthorize the Small Business Administration so
it can expand and modernize its systems
and processes. “We need the SBA to work
at the speed of business,” said Keogh. “It

CONTINUED FROM PAGE 7

ics brought up to Reses centered on the
themes she covered in her book, including hiring and staffing, managing cash
flow, marketing and obtaining credit.
“Those are the topics right now that
are near and dear to people’s hearts,” she
explained.
Those are certainly the types of challenges that Geraldine Keogh encounters
in her businesses. Keogh is the co-owner
of the Dessert Ladies in Stirling and Biens
Chocolate Centerpieces in Denville. She
owns both businesses with her daughter,
Lindsay.
Keogh, a member of the Goldman
Sachs 10,000 Small Businesses program,
lost 70% of her revenues virtually overnight in March 2020 as events and corporate catering were washed out by COVID-19.
“We lost one contract after the next.
And it was pretty scary,” Keogh told NJBIZ.
“It all happened within a six-hour period.”
Her business was able to survive and
she even managed to expand nationally during the pandemic. Keogh created a chocolate centerpiece that could
be shipped across the country. She was
awarded five patents and set up a new
manufacturing plant in Denville to han-

currently works at the speed of government.”
Echoing the concerns Reses heard
from small business owners, Keogh said
a major focus of discussion was about
accessing capital because the cost of borrowing money and the criteria for lending
are getting tighter.
Keogh made special mention of the
time and attention given to the New Jersey small business owners by Menendez.
“Sen. Menendez showed up in person
and was extraordinarily patient and kind,”
Keogh said. “He took notes and addressed
all of our concerns.”
“The Small Business Summit was an
incredible opportunity to meet with small
business owners from across New Jersey
representing a wide range of industries
and services,” Menendez said. “Having
the ability to speak with and hear directly
from all of them about the challenges they
continue to face as we continue to move
out of the pandemic, is essential to how
we support our small businesses and ensure that they have all of the tools possible to continue to be the backbone of our
economy.”
Menendez said he plans to continue
dialogue with the small business owners
that he met during the Summit. “When
we have the opportunity to engage and
hear their personal triumphs and strug-

gles, we are best able to deliver for them
in Washington,” he said.
“If someone takes away one tip that’s
a gem that helps them build their business, a day like that is worth it,” said Reses.
“And I suspect business owners will find
valuable relationships that they maintain
over a long time. They’ll get incredible advice that gives them insight into how to go
build their business, and they’ll probably
get some inspiration.”
Keogh said she was inspired by the
entire event, especially the diverse group
of speakers. She said it offered an opportunity to think and hear about other people’s journeys. “It just gave a chance to sit
back and see scalability, see scope, and
resilience,” said Keogh. “And it was like a
day off from your life with meaning.”
Reses said such forums are helpful
and remind current and would-be small
business owners that despite the current
series of challenges, the greatest businesses are often built in the most tumultuous times.
“Some of the most incredible companies in the world have been born out
of the worst economic times,” said Reses.
“And if you have a passion and you have
a plan, go for it. Your own experiences at
a local level can transcend the experience
of any economic climate.”
Email: mfazelpoor@njbiz.com

There has never been a greater need for mental health services than now. Hackensack Meridian
Health provides every level of care for mental health and addiction treatment. We’re working hard
to strengthen mental health and addiction treatment services for patients throughout New Jersey.
Our recent efforts include:
■

■

■

■

Investing $35 million into Raritan Bay Medical Center to expand access to high quality,
compassionate care.
Expanding our pediatric inpatient beds/rooms at Carrier Clinic to meet the needs of the
increasing number of children who require hospitalization for behavioral issues.
Opening the Retreat & Recovery At Ramapo Valley, a state-of-the-art treatment center in
Mahwah that is set to offer a complete range of addiction treatment services.
Raising critical funds to improve and advance behavioral health in New Jersey. With a generous
gift of $3 million from The Hirair and Anna Hovnanian Foundation, the H. Hovnanian Family
Foundation Endowed Chair in Behavioral Health was created and will support the work of
inaugural chair holder Gary Small, M.D., chair, Department of Psychiatry at Hackensack
University Medical Center and physician-in-chief of Behavioral Health.

HackensackMeridianHealth.org
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SPOTLIGHT Hospitals

The new ranking marks the fifth consecutive year that Morristown Medical Center has come out on top.

STILL GOING STRONG
Morristown was one of two Atlantic Health System facilities ranked by the magazine. Overlook Medical Center in Summit was the other Atlantic hospital on the list at No. 5.

New Jersey’s top hospitals again celebrate rankings by U.S. News & World Report
BY JEFFREY KANIGE
@JKANIGE

S

ome of New Jersey’s most highly regarded health care facilities retained
their bragging rights on the latest U.S.
News & World Report Best Hospitals list, with
Morristown Medical Center again earning
the top spot. The 2022-2023 list was released
July 26.
Morristown was one of two Atlantic
Health System facilities ranked by the magazine. Overlook Medical Center in Summit
was the other Atlantic hospital on the list at
No. 5.
The new ranking marks the fifth consecutive year that Morristown Medical Center has come out on top. And for the seventh
straight year, the Mayo Clinic in Rochester,
Minn., topped the national rankings.
“To earn the No. 1 ranking in the state
five years in a row validates our commitment to consistently provide exceptional,
high-quality care for our patients,” said Trish
O’Keefe, Morristown’s president. “This national recognition is a testament to the un-
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Hackensack Merdian Health placed three hospitals on the list.

wavering dedication of our medical, clinical
and support teams to bring about the best
possible patient outcomes. Our communities trust us to provide the best resources to
help keep them healthy, the latest and most

innovative treatments and high-quality care
no matter what brings them to our hospital.
I’m enormously proud of the extraordinary
efforts of our entire team whose exceptional
collaboration and focus on excellence made

this recognition possible.”
Hackensack Merdian Health placed
three hospitals on the list: Hackensack University Medical Center at No. 2; Jersey Shore
University Medical Center at six and Ocean
University Medical Center, which ranked
13th.
“Hackensack Meridian Health hospitals
consistently rank among the best in our state
and nation because of our world-class team
members who work tirelessly to deliver highquality, compassionate care to the patients
and communities we serve,” said Robert Garrett, CEO of Hackensack Meridian Health.
“We are incredibly proud of our hospitals and
team members who continue to elevate the
standard of care in New Jersey and beyond.”
Valley Hospital and RWJBarnabas
Health’s Robert Wood Johnson University
Hospital filled out the top five.
“RWJUH has earned a top spot on the
Best Hospitals rankings in New Jersey and
in the New York metropolitan area year
after year due to our academic partnership
with Rutgers Robert Wood Johnson Medical
See HOSPITALS on page 12
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School and Rutgers Cancer Institute, as well
as our stellar network of community physicians and our Magnet nursing program,” said
Bill Arnold, president and chief executive
officer of Robert Wood Johnson University
Hospital. “As New Jersey’s premier academic
medical center, RWJUH is committed to
delivering access to the most advanced and
equitable interventions and care designed to
sustain and build healthier communities.”
Morristown and Hackensack University
were also the top-rated New Jersey hospitals
in the New York metro region, coming in at
Nos. 9 and 10, respectively. NYU Langone
Hospitals topped that list.
“For patients considering their options
for where to get care, the Best Hospitals rankings are designed to help them and their medical professionals identify hospitals that excel
in the kind of care they may need,” said Ben
Harder, chief of health analysis and managing
editor at U.S. News. “The new cancer ratings
provide patients facing surgery for prostate
cancer or gynecological cancer with previously unavailable information to assist them
in making a critical health care decision.”
According to U.S. News, hospitals are
assessed using a variety of measures from
data provided by the Centers for Medicare &
Medicaid Services, American Hospital Association, professional organizations and medical specialists. They include survival rates,
patient experience, level of nursing care and
how successfully each hospital helps patients
get back home.
The Kessler Institute for Rehabilitation in
West Orange was the only New Jersey facility
to place among the top 10 in any of the U.S.
News specialty areas, ranking fourth in Rehabilitation.
Memorial Sloan Kettering Cancer Center ranked No. 2 for cancer care in the nation,
behind the University of Texas MD Anderson
Cancer Center in Houston. Sloan Kettering
operates three New Jersey outpatient treatment locations, in Montvale, Basking Ridge
and Middletown.
“MSK’s continued recognition as a top
cancer center is a testament to the commitment of every member of the MSK community who work to advance our mission and
enhance patient care,” said Craig Thompson,
Sloan Kettering’s president and CEO. “This
honor reinforces our collective dedication to
excellence and leadership in groundbreaking research, clinical treatment advances and
discovery, and cancer prevention advocacy in
support of the patients and families we serve.”
Virtua Voorhees tied for sixth place in the
state rankings and tied for 12th in the Philadelphia region. Virtua Our Lady of Lourdes
Hospital in Camden also made the list at No.
15.
Virtua Voorhees has earned several honors recently. In July, Money magazine and
The Leapfrog Group included Virtua Voorhees on its inaugural list of Best Hospitals
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Virtua Voorhees tied for sixth place in the state rankings and tied for 12th in the Philadelphia region. Virtua Our Lady of Lourdes Hospital in Camden made the list at No. 15.

in America. And in May, Newsweek named
Virtua Voorhees as one of America’s best maternity hospitals. That same month, a nursing unit within Virtua Voorhees received the
Academy of Medical-Surgical Nurses’ PRISM
Award.
“I am incredibly proud to be part of a
team of health care professionals united in
vision and values,” said Paul Minnick, who
serves as president of Virtua Voorhees and
Virtua Marlton hospitals, and a senior vice
president for Virtua Health. “Recognition like
this reflects that we are dedicated to putting
the patient first in each and every encounter.
It also underscores that health care, at its best,
is not transactional; rather, it is a relationship
built on trust.”

“At PMC and across Penn Medicine
Princeton Health, we have fostered a culture
of pursuing excellence and achieving higher
standards,” said CEO James Demetriades.
“These results are a tribute to every employee
and physician whose work supports patient
care at the hospital.”
Elsewhere, the Deborah Heart & Lung
Center in Browns Mills, which is celebrating
its centennial this year, earned a High Performing rating in Abdominal Aortic Aneurysm Repair, Heart Attack, Heart Bypass Surgery, and Heart Failure.
“U.S. News & World Report is a valued
tool that reaches consumers and providers
alike, allowing for decision-making based
on objective metrics. To achieve High Perfor-

Valley Hospital and RWJBarnabas Health’s Robert Wood Johnson University Hospital filled out the top five.

Penn Medicine Princeton Medical Center tied for 6th place in New Jersey and ranked
at 24 in the New York region. According to
Penn Medicine, this marks the eighth year in
a row that PMC was rated high performing in
multiple types of care and the seventh time it
earned recognition as a Best Regional Hospital.

mance ratings in four of our key specialty services is a mark of distinction that reflects our
commitment to safety, quality and patient
satisfaction,” said Deborah president and
CEO Joseph Chirichella. “When one adds this
rating to the many other outstanding consumer and professional medical awards we
have received, we believe Deborah stands

firmly as a nationally recognized cardiac center.”
In February, Deborah launched its first
major capital expansion since the 1990s with
DEBORAH100: The Project — a $108 million
capital project at the hospital. The work is being financed by an $88 million U.S. Department of Agriculture low-interest loan for rural
development; with $10 million from Greater
Commercial Lending; and through Deborah‘s own Capital Fundraising Campaign,
which the provider said has raised the necessary balance of funds.
Email: jkanige@njbiz.com

THE FULL LIST OF NEW JERSEY HOSPITALS
CITED BY U.S. NEWS
• Morristown Medical Center
• Hackensack Meridian Health
Hackensack University
Medical Center
• Valley Hospital
• Robert Wood Johnson
University Hospital
• Overlook Medical Center
• AtlantiCare Regional Medical
Center
• Cooper University Health
Care
• Englewood Health
• Hackensack Meridian Health
Jersey Shore University
Medical Center
• Saint Barnabas Medical
Center
• Penn Medicine Princeton
Medical Center
• Virtua Voorhees
• Hackensack Meridian Health
Ocean University Medical
Center
• Jefferson Stratford Hospital
• Virtua Our Lady of Lourdes
Hospital
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What’s new

A roundup of recent developments and accolades at the state’s hospitals
BY NJBIZ STAFF

F

ive Garden State emergency departments were recently recognized by
the Emergency Nurses Association
with prestigious ENA Lantern Awards.
Established in 2011, the recognition – the
only such award dedicated to showcase
emergency departments for their outstanding work – was awarded to 29 hospitals nationally.
The five New Jersey 2022 ENA Lantern Award recipients are: Chilton Medical
Center Emergency Department in Pompton Plains; Inspira Medical Center Vineland Emergency Department in Vineland;
Monmouth Medical Center Emergency
Department – RWJ Barnabas Health in
Long Branch; The Children’s Hospital at
Saint Peter’s University Hospital Pediatric
Emergency Department in New Brunswick; and Valley Hospital’s David F. Bolger
Emergency Department in Ridgewood.
“These emergency departments are
doing so many remarkable improvements
and initiatives and they deserve to be honored for their work,” said ENA President
Jenn Schmitz. “I look forward to meeting
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some of these emergency nurses in Denver and celebrating them for their incredible achievement.”
The 2022 ENA Lantern Award recipients will also receive a physical award.
They will be officially recognized during
the group’s annual conference – Emergency Nursing 2022 – in Denver from Sept. 30
to Oct. 3.
“The Pediatric Emergency Department at The Children’s Hospital at Saint
Peter’s University Hospital is the only pediatric emergency department in New
Jersey to receive the prestigious Lantern

Award,” said Pam Harmon, nursing director of Saint Peter’s Woman and Children’s
Division.
“Earning the Lantern Award shows
that The Children’s Hospital at Saint Peter’s has met the highest standards for pediatric emergency care. Our nurses strive
to provide the highest level of patient care
and service excellence every day.”
The award was created to recognize
emergency departments that demonstrate
exceptional and innovative performance
in leadership, practice, education, advocacy and research.

ST. JOSEPH’S
St. Joseph’s Health celebrated the
opening of the new St. Joseph’s Totowa
Health Campus last week, offering primary, urgent and specialty care services all in
one place.
Located at 225 Minnisink Road in the
Passaic County municipality, the multispecialty care model offers access to
health care services in a way that’s efficient
and convenient for patients.
“We’re excited to bring a new outpatient facility to the surrounding community,” said St. Joseph’s Health President Kevin
Slavin. “We’ve created a one-stop model
in this new setting, where access to multiple services, at one location, will enhance
overall patient experience and improve
clinical outcomes.”
Slavin presided over a ribbon-cutting
ceremony with an audience of more than
100 that also included a blessing by the
Rev. Kevin Sweeney, bishop of the Diocese
of Paterson; U.S. Rep. Bill Pascrell, D-9th
District; Totowa Mayor John Coiro; and
state Sen. Kristen Corrado, R-40th District,
according to St. Joseph’s.
See SHOWCASE on page 14
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“St. Joseph’s Health is growing to deliver the right care at the right time and the
right place,” added Slavin. “The new campus provides an innovative setting that incorporates seamless access to a variety of
St. Joseph’s high-quality services.”
The facility measures 140,000 square
feet. Included with its integrated outpatient services are primary and urgent care;
diagnostic imaging including MRI and CT;
Radiology; Lab Services; and Pharmacy.
The campus also hosts medical and surgical physician offices, including cardiology,
urology and gynecology, along with specialty centers for Rehabilitation and Physical Therapy.
This fall, St. Joseph’s said the new
Comprehensive Cancer Center will also
open at the site.
“St. Joseph’s Health has successfully
redesigned the delivery of health care with
the integration of numerous specialists
and health care services into one location,”
said Wilfredo Fernandez, chairman, St. Joseph’s Health board of trustees.
The building is situated in the Totowa
Medical Arts Complex and is included
in the Master Plan from CHA Partners‘
transformation of the former North Jersey
Development Center campus. The multiphase project – which St. Joseph’s said

will add up to more than 1 million square
– is also set to include the ground-up construction of a senior living facility, data
center, and additional research and development projects.
“This project was many years in
the making and we’re honored to stand
alongside St. Joseph’s Health and all of the
various stakeholders who made today’s
opening possible,” said CHA Managing
Partner William Colgan in a statement.
“The Totowa community and surrounding
regions will undoubtedly benefit from the
opening of this facility, which will provide
a comprehensive array of health care ser-

vices, including the most technologically
advanced cancer center in the area.”
UNIVERSITY HOSPITAL
The U.S. Senate voted in July to confirm Dr. Shereef Elnahal – most recently
the president and CEO of University Hospital in Newark – as the Department of Veterans Affairs’ under secretary for health.
On March 9, President Joe Biden announced his intent to nominate 12 individuals to serve as key leaders in his administration, including Elnahal.
U.S. Sen. Jon Tester, chairman of
the Senate Veterans’ Affairs Committee,

strongly backed Elnahal’s appointment for
the position, which has not been permanently filled since 2017.
“Dr. Shereef Elnahal has an impressive record of leading health care systems
and agencies, and has shown a strong
commitment to serving millions of veterans and hardworking employees at VA,”
Tester said. “Now more than ever, the
department needs permanent, qualified
leadership to guide the nation’s largest
integrated health care system in the right
direction. I look forward to working with
him in his new role to implement needed
reforms to ensure veterans have access to
the timely health care and services they’ve
earned.”
In this new position, Elnahal will oversee the VA health care system, which provides care to more than 9 million veterans
and employs more than 347,000 health
care workers.
Elnahal served as president and CEO
of University Hospital from 2019 through
2022. Before that, he was New Jersey’s
health commissioner. He also served as
assistant deputy under secretary for health
for quality, safety and value at the Department of Veterans Affairs. He earned
a bachelor’s degree from Johns Hopkins
University and in 2012 earned both his
MBA in operations management from
Harvard Business School and an MD from
Harvard Medical School.

One of the Best
Hospitals in the World
Care Like No Other

®

For the fourth consecutive year, The Valley Hospital
has been named one of the world’s best hospitals by
Newsweek. Created by Statista, the World’s Best
Hospitals 2022 ranking lists over 2,200 healthcare
institutions across 27 countries.
Valley was also ranked the third-best hospital in
New Jersey, and named among the World’s Best
Hospitals for Infection Prevention.
Hospitals were selected based on recommendations from medical
professionals, patient survey results, and medical performance indicators.
Providing the highest quality care is our top priority.
For care like no other, choose The Valley Hospital.

To make an appointment or for a second opinion, call 1-800-VALLEY 1 (1-800-825-5391).

Care Like No Other

®

ValleyHealth.com
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HACKENSACK MERIDIAN HEALTH

MORE U.S. NEWS & WORLD
REPORT-RANKED HOSPITALS
THAN ANY OTHER SYSTEM IN NJ.

HACKENSACK UNIVERSITY
MEDICAL CENTER

JOSEPH M. SANZARI & K. HOVNANIAN
CHILDREN’S HOSPITALS

JERSEY SHORE UNIVERSITY
MEDICAL CENTER

OCEAN UNIVERSITY
MEDICAL CENTER

At Hackensack Meridian Health, we’re honored to have more U.S. News & World Report-ranked
hospitals than any other system in New Jersey. We’re proud to be home to the state’s only
nationally-ranked Urology and Neurology & Neurosurgery programs, as well as the best
Cardiology & Heart Surgery program. As if that isn’t enough, we also offer our patients
nationally recognized Orthopedics and Rehabilitation programs, and premier cancer care
at John Theurer Cancer Center. Earning such high praise proves that we’re ready whenever
and wherever New Jersey needs us.
To learn more about these rankings and find a doctor, visit HackensackMeridianHealth.org.

JFK JOHNSON
REHABILITATION INSTITUTE
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Meeting needs
The importance of a commitment to community and improving social determinants of health
BY LESLIE HIRSCH

A

s a Catholic hospital with a 115year history and one of New Jersey’s few remaining independently operated hospitals, Saint Peter’s
Healthcare System has always had, as part
of our mission, a commitment to providing exemplary health care regardless of
one’s socioeconomic status especially to
the underserved and most vulnerable.
Based in New Brunswick where 34% of the
residents live below the federal poverty
level, we see a daily need that requires us
to responsibly care for those who cannot
afford basic health care services.
A key focus of our efforts beyond the
478-bed acute-care teaching hospital at
our main campus on Easton Avenue is
Saint Peter’s University Hospital’s Family Health Center, an ambulatory services
center that provides about 60,000 visits
annually to a population that is largely
underinsured and uninsured. Located at
123 How Lane in New Brunswick, Saint
Peter’s Family Health Center has had a
long-standing commitment of supporting
low-income and diverse populations of
children and adults. The majority of individuals who seek care at Saint Peter’s Family Health Center speak Spanish. To best
serve our patients who speak a language
other than English, we also have a system
available that can interpret over 100 different languages.
Focusing on social
determinants of health,
Saint Peter’s recently
launched an educational program to clearly
communicate to patients the benefit programs for which they
Hirsch
may be eligible, i.e.,
assistance with food, child care, bills, tax
credits and more. In addition, Saint Peter’s
identified transportation issues that may
affect the community’s ability to access
health care.
The services provided at Saint Peter’s
Family Health Center are extensive.
Approximately 6,000 adult patients
visit the Adult Family Health Center annually for primary and subspecialty care
that includes gastroenterology, neurology,
endocrinology, podiatry, nephrology and
ophthalmology. Patients can also be referred to Saint Peter’s University Hospital
for pulmonary, oncology, cardiology, surgery, wound care and more.
The Pediatric Faculty Group provides
primary and specialty pediatric care from
newborn to adulthood, with over 21,000
visits annually. Administering more than

16

August 1, 2022 NJBIZ

26,000 immunizations, with the addition
of COVID-19 vaccines, Saint Peter’s Family Health Center has been a leader in the
Vaccines for Children program, a federally
funded effort that provides free inoculations to children who otherwise might not
be vaccinated due to their family’s inability to pay.
Saint Peter’s Women’s Ambulatory
Care Services offers obstetrical care to
women, from prenatal, intrapartum to
postpartum care, as well as routine gynecological care. Services include nutritional
counseling, social work referrals, financial
counseling, ultrasound surveillance and
co-management with referral to Saint Peter’s Maternal-Fetal Medicine Division
when needed due to high-risk factors. The
maternal health patients served by Saint
Peter’s Family Health Center account for
approximately 1,500 deliveries and 19,000
obstetrical/gynecological outpatient visits per year. Saint Peter’s provides female
reproductive health care to all ages of
women including adolescents, women
of childbearing age and women seeking
post-menopausal care. Referrals are also
provided to Saint Peter’s physicians who
specialize in minimally invasive gynecologic surgery to evaluate and treat such
conditions as cervical and uterine cancer,
uterine fibroids and polyps, and endometriosis.
Saint Peter’s University Hospital’s For

KEEPS program (Kids Embraced and Empowered through Psychological Services)
is a short-term acute partial-hospitalization state-of-the-art unit offering highquality mental health diagnoses and intensive treatment to children, ages 5 to 17,
who suffer from emotional and behavioral
difficulties. Licensed by the New Jersey
Department of Health and Senior Services, offerings provided by this program
include individual, group and family therapy; academic instruction in collaboration
with the child’s school district; and medication management. Established in 2002,
the For KEEPS program has been lauded
as a model for children’s partial hospital
programs statewide.
At the Dorothy B. Hersh Regional
Child Protection Center, a multidisciplinary team of health care professionals,
including certified child abuse pediatricians, nurses, psychologists and social
workers, offers help to children and their
families in the evaluation and treatment
of physical and emotional injuries caused
by child abuse and neglect. As one of four
state-designated child protection centers,
the Child Protection Center serves seven
counties in central New Jersey. The staff
provides crisis intervention, child abuse
assessments and referrals to community
resources.
Besides the wide variety of services
provided at the Family Health Center,

Saint Peter’s Community Health Services
Department has a longstanding history of
providing for the health care needs of the
community. During the COVID-19 pandemic, Community Health Services was at
the forefront of efforts to reduce the spread
of the virus. As part of that, nearly 40,000
vaccines have been administered to adults
and children, including to those attending Catholic schools in the Diocese of
Metuchen, at the hospital’s vaccine clinics,
and onsite at Carteret and New Brunswick
public schools. Saint Peter’s continues to
provide COVID-19 vaccine clinics both at
Saint Peter’s Family Health Center and the
main hospital.
In partnership with Middlesex County’s Office of Health Services and the
Healthier Middlesex Consortium, Saint
Peter’s distributed Coronavirus Care Kits
to New Brunswick’s hardest hit neighborhoods, Esperanza and Unity Square. These
neighborhoods primarily consist of multifamily dwellings where many individuals
live together, thereby increasing risk of
adverse health conditions and community
spread. Our community outreach efforts
seek to eliminate disparities that have a direct impact on personal health and access
to health care resources. The materials
we distributed included bilingual health
care information, masks, hand sanitizer
and soap to support residents’ prevention
efforts. Distribution sites included local
parks, churches and food distribution centers.
I am also very excited to announce
that Saint Peter’s is currently in the process of expanding the Family Health Center’s capabilities and capacity. Over the
next several years, our goal is to increase
the number of visits to the Family Health
Center to 100,000 per year so that more
individuals and families from a wider
geographic area can avail themselves of
our diverse services. This initiative will
involve a multimillion-dollar expansion
and modernization project taking place
between 2022 and 2023, which will result in an additional 20 exam rooms and
ample clinical space to allow for physical
therapy and other services. By expanding
Saint Peter’s Family Health Center, we can
continue to serve generations of families
from our community and beyond, providing excellent care to a diverse population
irrespective of socioeconomic background
or ability to pay—all in support of our rich
115-year Catholic mission of providing
care to those in need, often the most vulnerable among us.
Leslie Hirsch is president and CEO of
Saint Peter’s Healthcare System.
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Louis S.
Heart Attack Survivor

Craig M.
Beating MS

CRAIG’S MS FLARED UP
IN THE MIDDLE
OF LOCKDOWN,
BUT WE didn’t miss A BEAT.
With MS, sometimes you’re fine. And sometimes you’re not. Craig’s MS had been quiet for 2 years.
Then, in the middle of the pandemic, it wasn’t. The world was shut down,
but we made sure we were right there with him. Through constant communication and monitoring,
we had his exacerbation under control in just 5 weeks—faster than any of his past flare-ups.
Even with everything else going on, we never put Craig’s care on hold.

Read Craig’s story at
ThisPlaceIsDifferent.org
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Changing models
Private equity is changing how staff members are employed by hospitals. Now what?
BY JOHN FANBURG, EDWARD YUN AND HARSHITA
RATHORE

2

018
marked
the first year
there
were
fewer physician owners (45.9%) than physician
employees
(47.4%), according to
the American Medical
Yun
Association. Consistent with ongoing consolidation in the
health care marketplace, private equity
firms and other corporate entities have
increased their appetite for physician
practices. A report by the Physician Advocacy Institute in collaboration with
Avalere Health found that from 2019 to
2020, private equity firms and other corporate entities acquired 17,700 practices
(a 32% increase) and employed 29,800
physicians, a 31% increase. During that
same period, hospital systems acquired
only 3,200 practices (an 8% increase)
and employed 18,600 physicians (a 5%
increase).
By way of background, in a private
equity transaction the selling practice’s
non-clinical assets and clinical assets are
acquired by separate companies owned
by, or subject to control mechanisms of,
the private equity firm. In exchange, the
physicians receive an up-front cash payment based on a multiple of the selling
practice’s adjusted EBITDA and receive
rollover equity in the private equity firm.
Going forward, the physicians are employed and receive a salary that is about
20% - 30% lower than before and may be
entitled to a nominal performance bonus. This haircut is offset by the potential for financial gain from earnings distributions and through liquidity events
or subsequent sales.
Physicians typically seek to enter
into these transactions because of the
large up-front cash payments, the increasing infrastructure costs and administrative burdens of the selling practice,
and the desire to focus more on patient
care. On the other hand, some of the
key forces driving private equity firms
in acquiring physician practices are the
availability of investment capital and
continued spending in the health care
industry, the ease with which efficiencies and economies of scale can be increased with additional acquisitions and
add-ons, and – most important – their
consistent return on investment. To increase return on investment, private
equity firms seek to increase the rate at
which patients are treated and to cap-
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ture internal referrals to high margin ancillary services, including clinical laboratories and ambulatory surgery centers.
In a hospital system transaction,
there is a broader spectrum of ways that
the selling practice can be clinically integrated – from loosely integrated, to partially integrated, and to fully integrated.
In a fully integrated model, the selling
practice’s non-clinical assets and clinical assets are acquired by one or more
companies owned or controlled by the
hospital system. While the physicians
receive an up-front cash payment, it
is much lower than in a private equity
transaction because the cash payment
must be determined consistent with fair
market value principles. This is because
of the referral relationships as well as the
potential fraud and abuse concerns and
(for not-for-profit hospitals) private benefit and private inurement concerns that
exist in a clinically integrated model. Another difference from the private equity
transaction is that physicians do not receive any equity.
Going forward, the physicians are
employed and receive a salary, typically
based on work relative value units, and
may be entitled to a nominal performance bonus or incentive payment. To
ensure clinical integration, the hospital
system will contractually require physicians to refer within the system, which
typically includes all major ancillary,
outpatient, and inpatient services.
Physicians typically seek these
transactions because of their and the
hospital system’s alignment in patient
care, the improved reimbursement rates
through hospital affiliation, the increasing infrastructure costs and administrative burdens of the selling practice, and
the desire to focus more on patient care.
Some of the main reasons why hospital

systems are acquiring physician practices are the improved efficiencies associated with clinical alignment and
integration, the increase in leverage
in negotiating payor contracts, the advancement of shared savings, bundled
payment, value-based reimbursement
programs, and the desire to protect market share in the community.
Historically, hospital systems have
also directly employed certain specialists, including anesthesiologists, radiologists, and pathologists. These traditional direct employment models have also
been affected by private equity-backed
anesthesiology, radiology, or pathology
practices that contract with hospital systems to provide access to these specialist
services.
RIPPLE EFFECTS
From the hospital system’s perspective, the increase in private equity transactions seemingly has caused them to
react. Hospital systems have sought to
develop alternative structures to acquire
physician practices that provide some
of the benefits of both the clinically integrated hospital model and the private
equity model. This may include different
compensation and incentive structures.
However, regulatory compliance concerns may limit how far these alternative
arrangements can go.
In some situations, hospital systems have fought back against the tide of
private equity transactions. Earlier this
year, Nevada’s Renown Regional Medical Center hired the majority of the area’s
anesthesiologists due to the hospital’s
dispute with the private equity-backed
anesthesia practice that provided access to its employed anesthesiologists.
The U.S. Department of Justice has even
submitted a statement of interest in the

case raising antitrust
concerns as to the restrictive
covenants
imposed by the private
equity-backed
anesthesia practice on
their, now, former anesthesiologists.
Rathore
From the physicians’ perspective, being acquired by a
private equity firm or a hospital system
does have its benefits. However, whether
the motivations for entering into these
transactions are fully realized by all parties is unclear.
Moreover, physicians may find that
their relationship with
the private equity firm
or hospital system may
negatively impact their
independent professional
judgment.
While New Jersey’s
corporate practice of
Fanburg
medicine
doctrine
limits how much control a private equity firm and – to a somewhat lesser extent – a hospital system can exert over a
physician, their goals and interests may
at times be inconsistent with those of
its employed physicians. This especially
can be the case when those goals and interests change due to new or a rotation
of investors of the private equity firm or
new strategic planning of the hospital
system.
It remains to be seen whether these
acquisitions ultimately will benefit physicians’ relationships with patients and
access and quality of care for patients.
John Fanburg is managing member and chair, Healthcare Law at Brach
Eichler LLC. Edward Yun is a member
and Harshita Rathore is an associate,
Healthcare Law at the firm.
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Join NJBIZ for an exclusive networking
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• Ask the Expert Stations with topics including:
• Social media check-up
• Career coaching
• Professional photographer taking digital headshots
• Meet & Greet the NJBIZ reporters, editors, and staff

TICKETS LIMITED TO THE
FIRST 100 REGISTERED!
Register at https://njbiz.news/connect
For sponsorship opportunities,
contact Ken Kiczales kkiczales@njbiz.com

OPINION

WORKING TOGETHER
How to decrease the risks of falls among older adults
through fitness and personalized support
BY DR. STEVEN ANGELO AND AMANDA REES

W

hile we continue to study
and gather data about the
second-order impacts of
COVID-19, it is becoming clear that
the pandemic exacerbated risk factors
like physical inactivity for falls among
older adults. For this reason, it is vital
for older adults to know that support is
available that can help reduce their risk
for falls and improve their quality of life.
More than 30% of able-bodied older adults in New Jersey are classified
as physically inactive, putting them at
increased risks for falls and disease, according to the America’s Health Rankings 2022 Senior Report. In New Jersey,
25% of adults aged 65 and older reported a fall in the past year, the report
showed.
Falls present a more significant
health threat than many realize, and,
for older adults, they can take a serious
toll on quality of life, independence,
and overall wellbeing. While the risk of
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falls increases for older adults, falls are
not a normal part of aging and pose a
serious public health concern.
While contributing factors for falls
like physical inactivity, obesity, and
alcohol abuse were exacerbated by
COVID-19, other risk factors include
arthritis, poor balance and vision, certain medications, osteoporosis, certain
disabilities and general frailty. Older
adults with arthritis, a common driver
of disability, are more than twice as
likely to experience a fall.
Recent data from the Centers for
Disease Control & Prevention (CDC)
show falls are the No. 1 cause of injury
and ER visits for adults aged 65 and older. One in 4 older adults fall each year,
costing more than $50 billion annually.
And that cost is projected to increase up
to $100 billion by 2030.
As a physician and a leader in
healthy aging, we have each seen firsthand the impact of falls on both patients
and loved ones. Falls too often lead to a
cascade of health challenges and a de-

crease in quality of life. An older adult
who suffers a fall may not be able to
enjoy the same activities as before, like
gardening, sports or other hobbies.
To help address these challenges,
Age Bold and UnitedHealthcare are
working together in New Jersey to provide fitness programs at no additional cost for eligible UnitedHealthcare
Medicare plan members and to raise
awareness of risk factors for falls among
older adults. Proper exercise can reduce
risks for falls among older adults by improving strength and balance.
Eligible UnitedHealthcare Medicare plan members will be able to access Age Bold’s healthy-aging exercise
classes online through UnitedHealthcare’s Renew Active fitness program.
Once enrolled, these members receive weekly live and on-demand classes, support from the Age Bold community, and assessments to measure
strength, balance and mobility at-home.
Age Bold offers a variety of fun and engaging options, including tai chi, yoga,

strength training, dance and cardio,
taught by expert instructors. Research
has found that Age Bold’s falls prevention and balance classes can reduce the
incidence of falls up to 46%.
In addition to exercise, CDC has
helpful resources and tips for reducing
risk for falls, including speaking openly
with your physician, having your eyes
and feet checked, and removing obstacles in the home that could pose a tripping hazard.
COVID-19 caused a shift in consumer demand for flexible, simple, and
convenient options to access healthcare
and the resources to live a healthier
life. It’s more important than ever that
we come together to support the older
adults in our communities with the resources they need to stay on their feet
and maintain the quality of life they deserve.
Dr. Steven Angelo is chief medical
officer at UnitedHealthcare Medicare &
Retirement of New York and New Jersey.
Amanda Rees is CEO of Age Bold.
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1|1

Jersey City Medical Center
www.rwjbh.org/jersey-city-medical-center/
NA

ADDRESS
PHONE | FAX
355 Grand St.
Jersey City, 07302
(201) 915-2000 | NA

2|2

Jefferson Washington Township Hospital
NewJersey.JeffersonHealth.org
1972

435 Hurfville-Cross Keys Road
Turnersville, 08012
(856) 582-2500 | (856) 582-2552

Brian Sweeney
900(1)

204,539(*)

3|3

Jefferson Stratford Hospital
newjersey.jeffersonhealth.org
1965

18 E. Laurel Road
Stratford, 08084
(856) 346-6000 | (856) 346-6002

Brian Sweeney
900(1)

147,157(*)

4|4

Jefferson Cherry Hill Hospital
newjersey.jeffersonhealth.org
1960

2201 Chapel Ave.
Cherry Hill, 08002
(856) 488-6500 | (856) 488-6526

Brian Sweeney
900(1)

82,145(*)

5|7

Wayne Surgical Center LLC
www.waynesurgical.com
1999

1176 Hamburg Turnpike
Wayne, 07470
(973) 709-1900 | (973) 709-1901

Dennis Simmons
100

7,634

6 | NR

CARES Surgicenter LLC
www.caresurgicenter.com
1999

240 Easton Ave.
New Brunswick, 08901
(732) 565-5400 | (732) 626-6652

Kevin T. Nini, Garrick Stoldt,
Marjorie Romano, Hyon Kim
160

5,627

7 | 13

Elite Surgical Center LLC
www.elitesurgicalcrt.com
2007

307 Hamburg Turnpike
Wayne, 07470
(973) 790-7700 | (973) 689-7618

Dennis Simmons
25

1,366

RANK | PREV.

SENIOR EXECUTIVE(S)
NUMBER OF PHYSICIANS
Michael Prilutsky
65(*)

NUMBER OF PATIENTS IN
2021
241,898(*)

Source: The facilities. (*) 2020 NJBIZ Lists data; requests for 2022 information were not returned prior to press deadline. (1) The numbers for doctors and nurses listed for each campus is the overall number for all three of Jefferson campuses. NA: Not Available. NR: Not
Ranked. There is no charge to be included in NJBIZ lists. We assume that information provided by representatives is accurate and truthful. We are not responsible for the omission of organizations that do not respond to our requests for information. Information received
after press deadline cannot be included. If you wish to be included in future lists visit www.njbiz.com/lists and click on "Complete Survey" or e-mail lists@njbiz.com. The lists, or any parts of them, cannot be reproduced without written permission from NJBIZ. For more
information on NJBIZ, please visit www.njbiz.com.

Fear of Missing Out?
Cure work FOMO with a daily dose of news!
NJBIZ will keep you up-to-date and on the leading edge of
information when you sign up for our daily newsletters.
• You’ll always know the latest business news with our
daily email newsletters.
• Up-to-the minute notifications from breaking news alerts
will keep you among the best informed - so you can act fast!
• Keeping tabs on the success of colleagues — and
competitors — will be a snap with our event notifications.
• Round-the-clock website access keeps digital content at
your fingertips, whenever and wherever you need it.

Free email newsletters:
Sign up now at njbiz.com/subscribe
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NJBIZ
EXECUTIVE
MOVES
Announce your new hires or promotions to the elite audience of NJBIZ in print and online!
Earnest to lead MidAtlantic Commercial
Banking for City National
Jim Earnest has
joined City National Bank
as senior vice president
and leads Commercial
Banking in the Mid-Atlantic region. Earnest’s new
team also includes Khanh
Le, formerly of Bank of America, and Blake Balsamo, formerly of Citibank, and will cover from
Virginia to northern New Jersey. Prior to City
National, Earnest spent 15 years at Citigroup,
where he was a director for Citi Commercial
Bank. At Citi, Earnest held several different
roles, most recently as the national business
head for diversified & financial services.

Crowe promotes Muller
to audit services
partner
Patrice Muller
has been promoted to partner in
audit services of
Crowe LLP, a public
accounting,
consulting
and
technology
firm
with offices around the world. She
has been with the firm for over six
years and works out of the Livingston office. Muller joins the management team for asset management
providing audit services including

valuation of fund investments and
review of public filings. She earned
her bachelor’s degree in accounting from the University of Scranton.
Muller is a Certified Public Accountant and is a member of the New
Jersey Society of Certified Public
Accountants (NJCPA) and the American Institute of Certified Public Accountants (AICPA).

who was named to
the role in January
2021 but recently
passed away.
Cifaldi
has
been at Wilentz for
38 years. In that
time, he’s held
several senior leadership roles, including as a member of the management committee and as co-chair
of the Mass Tort/Class Action and
Cannabis Law groups. Most recently, Cifaldi was assistant managing
director, helping to direct the firm’s
operations and its response during
the COVID-19 public health emergency.

Cifaldi elected
president at Wilentz
Angelo Cifaldi was elected president and managing director at Wilentz, Goldman & Spitzer in Woodbridge. He succeeds Lisa Gorab,

NJBIZ’s feature, Executive Moves, offers your company the perfect opportunity to showcase new hires and promotions to the elite executive business community.

HOW TO SUBMIT
Visit NJBIZ.com and select “Executive Moves” at the top of the page.

ecutive
Reserve your Ex ay!
d
Moves space to

You will be asked to provide your mover’s full name and title with a description
of responsibilities; your company name, location and industry;
and a high-resolution photograph.
Questions? Contact lists@njbiz.com.

ARE YOU ON
THE LIST?

Submit your company today!

#GetOnTheList
Lists@NJBIZ.com
NJBIZ.com/Lists
@NJBIZLists
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OPINION

Raise The Bar

To strengthen our workforce, the construction industry
must embrace total human health
BY SAMANTHA DEALMEIDA

A

s we observe National Minority
Mental Health Awareness Month
this July, it’s imperative the construction industry focuses on total human
health to improve the lives of our employees and strengthen our overall workforce.
For far too long, the issue of mental
health has been ignored in the construction industry. However, improving safety
is not just about reducing the number of
recordable workplace incidents. Safety
includes total human health – emotional,
social, mental, intellectual, ﬁnancial, occupational and spiritual wellness – and
we must continue to raise the bar for safety for the construction workforce of more
than 7.5 million.
According to the Construction Alliance for Suicide Prevention, there are
approximately three jobsite fatalities in
construction every day and an estimated
10 to 12 suicides among construction
workers. The only way to combat these

www.njbiz.com

dire statistics is to change the culture in
construction and treat mental health just
as importantly as job site safety.
There are several reasons why workers in the construction industry are at
risk for mental health issues and a higher
suicide rate than other fields. First, maledominated industries are more likely to
have more suicides, and the construction
industry is 97% male, according to the
U.S. Bureau of Labor Statistics. Because of
the stigma surrounding mental health issues, men are also less likely to reach out
for mental health support for depression
and other wellness issues. Additionally,
constantly moving to and from different
jobsites can create a stressful environment for workers who are displaced from
their families, friends and communities.
Working long, irregular hours can cause
sleep deprivation and mental and physical exhaustion. Employees may also be
impacted by layoffs from seasonal work,
economic downturns, and the COVID-19
pandemic, causing the loss of income

and health benefits. Finally, construction
work can be physically demanding and
can take a toll on a person’s body, leading
to self-medication and addiction problems.
Not only do we need to normalize
mental health and wellness treatment, we
need to provide training to our employees
and managers to identify those at risk and
raise awareness of mental health issues
in construction. The industry needs to
prioritize the early detection of burnout
among our workers and provide them
with support, both physically and mentally.
To that end, the Associated Builders
and Contractors and the American Foundation for Suicide Prevention recently
announced a collaborative partnership
to address mental health and suicide
prevention throughout the construction
industry. The goals of the partnership
are to improve the mental health of construction workers through effective suicide prevention education, intervention

and postvention strategies, as well as to
encourage, equip and empower mental
health champions in the workforce.
The Associated Builders and Contractors has launched the total human
health era of construction safety to help
lead the charge to promote wellness
among our employees. Decreasing the
levels of potential stress, fostering a culture of care and diversifying our workforce are critical to helping us reach our
goals. At ABC-NJ, we see each individual
as a whole person and promote practices
that speak not to just a person’s body, but
their heart, mind and spirit, too.
Construction companies that best
adapt to total human health philosophies
will attract the best employees. The construction sites of the old days are gone.
Now more than ever, we need to provide
physical safety, mental well-being, and a
brighter future for our workforce.
Samantha DeAlmeida is president
of Associated Builders and Contractors of
New Jersey.
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You’re only 45.
You still need a
colon cancer screening.
Along with eating healthy and regular exercise, your best bet for good colon health is to get regular
screenings. Should your screening indicate the need for treatment, we offer the latest options,
NCI
Designated
from complex surgical procedures and radiation therapy to clinical trials and precision
Comprehensive
Cancer Center
medicine. Remember, the recommended age to start screenings is now 45. It’s never too
early to prevent colorectal cancer. Schedule your appointment at rwjbh.org/colonscreening

Let’s beat
Let’s
beat cancer
cancertogether.
together.
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