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Workers rise up

Unions gain momentum as
employees shun the
same old grind
BY DAVID WINZELBERG
Something is brewing at Starbucks, and
it’s not just the coffee.
An increasing number of employees of
the Seattle-based chain have been choosing
to unionize, hoping that collective bargaining will advance their calls for workplace
safety, more predictable scheduling and
better working conditions, that they say
have fallen on deaf ears with management.
Earlier this week, workers at a Starbucks
in Wantagh filed to hold a union election,
becoming the chain’s fourth store in Nassau County to seek union representation.
Employees at Starbucks stores in Massapequa and Westbury have already voted to
join Starbucks Workers United, an affiliate
of the Philadelphia-based union Workers
United.

Nationally, workers at 300 Starbucks
stores in 35 states have filed to unionize
in just the last six months. While many of
those elections are still underway, so far,
169 Starbucks stores in 30 states have won
union elections and the union effort was
defeated in 26 stores.
The union initiative at Starbucks is part
of a broader labor movement that has seen
organizing efforts at Amazon warehouses
and retailers like REI in Manhattan. However, while some high-profile union organizing has been highlighted in the media
recently, membership in unions nationally
still pales in comparison to its numbers 30
years ago.
In 2021, the number of wage and salary
workers belonging to unions declined to 14
million or 10.3 percent of that workforce,
according to the U.S. Bureau of Labor

Statistics. That’s significantly fewer than the
17.7 million wage and salary workers that
belonged to unions in 1983, which made
up 20.1 percent of that workforce.
However, in New York State, union
membership remains strong and was the
second highest in the nation last year with
22.2 percent of wage and salary workers
belonging to unions, the BLS reports.
Hawaii was tops with 22.4 percent union
membership. Not surprisingly, the two
states with the highest percentage of union
membership also have some of the country’s highest costs of living.
“While over a period of decades union
density has declined across the nation, in
New York State, not only did we grow in
membership, we also grew in density,” said
Ryan Stanton, executive director of the
Long Island Federation of Labor, which

represents about 250,000 union workers in
Nassau and Suffolk counties. “So New York
State has a healthy union movement. We’re
thriving and workers know that we’re ultimately their opportunity to join together
and have a voice in the workplace.”
Union leaders here say many workers are
fed up with the status quo and are seeking
more clout when it comes to their employment situations.
John Durso, president of the Long Island
Federation of Labor and Local 338 RWDSU/UFCW, says union momentum has accelerated largely due to what workers have
faced through the COVID-19 pandemic.
“I think workers in general are starting
to realize their worth,” Durso told LIBN.
“It’s because of the pandemic when people
were not treated with respect. Their safety
was not protected. That it took the unions

LONG ISLAND BUSINESS NEWS I JULY 1-7, 2022 I LIBN.COM I 5

COVERSTORY

Courtesy of Local 338

JOHN DURSO: ‘I think workers in general are starting to realize their worth.’
or government action to actually give
people protection and they said, ‘You know
what, we now have to stand up for ourselves.’”
As for Starbucks workers, the idea of
union representation sounds appealing, especially when management largely ignores
their complaints.
“We have more customers than we can
take care of and we don’t have enough
people who are scheduled,” said Sam
Tamborello, who works at the Starbucks
in Wantagh where employees filed for a
union election. “We have people who are
hoping to get enough hours to pay their
rent. I’ve had partners that have worked
here for four years that have always worked
40 hours and could depend on that. Within
the last six months they’ve gotten their
hours cut and they had to take on second
jobs. And then they were penalized at work
for not having availability, even though
they weren’t being scheduled.”
Another Starbucks employee, who works
at the recently unionized Westbury store,
said she and her co-workers have brought
staffing issues to management, but they haven’t been responsive and felt having union

representation would help.
“We all worked throughout the pandemic,” said the worker, who asked to remain
anonymous fearing possible retribution.
“During the omicron surge we requested
protective shields and help with uncooperative and aggressive anti-maskers, but
management wasn’t responsive.”
Stanton says workers are tired of going
from being essential to expendable and
acknowledges that the current high-employment environment is fueling employee
angst.
“They have new leverage with employers
competing for our labor, and that’s led to
wage increases and opportunities for better
jobs, it’s also good for our economy,” he
said. “And workers know that the union is
the most obvious way for them to have a
voice in the workplace.”
However, those on the management side
see the downside for employees joining a
union.
Jonathan Farrell, equity partner at the
Meltzer Lippe law firm and co-chair of its
Labor and Employment Group, points out
that a labor organization cannot guarantee
wage increases or anything else, since the
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JONATHAN FARRELL: The labor law attorney says being unionized can be restrictive
when it comes to individuals seeking better compensation.
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RYAN STANTON: ‘Workers know that the union is the most obvious way for them to have a
voice in the workplace.’
employer is only obligated to bargain in
good faith. He said being unionized can
also be restrictive when it comes to individuals seeking better compensation.
“You’re tethered to the organization.
Even if you feel you’re an excellent employee and deserve more money, you still get
what the contract says,” said Farrell, who
represents employers in negotiations with
unions.
Farrell also said that negotiations
between employers and labor organizations can drag on, citing a strike against a
company he represents that has lasted 15
months and is still not resolved. He added
that unions sometimes take advantage of
labor laws when it comes to elections.
“An employer can’t make promises
during an election. No threats, intimidation, promises or surveillance,” Farrell
said. “A union can make any promise. It
can make promises that are completely
fanciful. A union can say ‘We’re going to
get you triple time,’ but an employer can’t
make any promises.”
While Farrell acknowledges that low unemployment increases power to employees
and also increases the ability for unionization, he believes the recent labor organizing trend won’t last long.
“I think it’s going to be relatively
short-lived,” Farrell says. “During times
of recession, people do not want to risk
anything they perceive may affect their
employment. With the rising of interest
rates, you will see a significant increase
in unemployment. And historically when
unemployment goes up, union organizing
drives decrease.”
Still, many workers feel there is strength
in numbers and that having a labor organization representing them gives them
greater leverage with their employers. Last
year, a change in state law granted farm
workers the right to join a union and Local
338 signed up a dozen workers at Pindar
Vineyards in Peconic, as they became the
first agricultural workers to form part of a
labor union in New York State.
“Farm workers want to be treated with
respect, they want a day off, they want to
have a holiday, they want to have a sick day
and for them to do it, it’s very courageous
because they live on the property so if

they lose their job, they lose their housing,
even though that would be illegal,” Durso
said. “So, for farm workers to stand up for
themselves, that’s an encouraging sign for
the labor movement.”
Enrollment in Local 338, which represents about 13,000 people in the New
York metropolitan area who mostly work
in grocery stores and other retail businesses, has remained fairly steady over the last
several years, but its leadership is expecting its membership to grow soon.
“We have more than 80 percent of the
medical marijuana industry in New York
signed up,” Durso said. “But once the
regulations come for adult-use cannabis,
we’re signing these labor peace agreements,
which they have to have, that will cause an
explosion of unionization.”
Stanton said the public’s opinion of
organized labor has improved greatly in recent years. He cited a Gallup poll released
nine months ago that showed 68 percent
of Americans approve of labor unions, up
from around 50 percent a decade ago and
the highest approval rating since 1965.
But Stanton is also pushing for the passage of the Protecting the Right to Organize (PRO) Act, legislation before the U.S.
Senate that would increase financial penalties for threatening, intimidating, surveilling, bribing and/or firing workers for their
union support. The PRO Act would also
allow the union or employer to ask for a
mediator if workers voted to certify their
union, and no contract agreement could be
negotiated in 90 days. If no contract were
negotiated within 30 days of that request,
the dispute would go to binding arbitration.
“The underfunding of government
agencies meant to enforce labor standards
and labor law which has gone on for
decades has diminished the ability to hold
employers accountable when they violate
the law,” Stanton said. “Ultimately that
doesn’t just hurt workers, it hurts good
businesses that are in compliance with the
law and are interested in providing a good
quality of life and standard of living. We
know when those employers are successful,
the region and the economy as a whole are
successful.”
n DWINZELBERG@LIBN.COM
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Passion for dogs and health drive new LI-based business
By DAVID WINZELBERG
A high school teacher and Bijon Frise
breeder has partnered with a preventative
care doctor to form a company that focuses
on nutritional products for dogs.
Michelle Brosdal and Dr. Hillel Trope are
the founders of Unconditional Luv LLC, a
business dedicated to reimagining pet food.
The entrepreneurs have just come
out with their first brand of treats called
Shmush! Breakfast and Bedtime Health
Biscuits for dogs with ingredients geared for
the day and for the night.
First made from scratch in Brosdal’s
kitchen in Miller Place, the biscuits are
unique because they are designed to specifically boost properties that help dogs in
their active and inactive states. She calls the
product “biscuits with benefits,” because
they work as meal supplements, not just as
treats.
The breakfast biscuits contain ingredients you might find in a smoothie, such
as strawberries, blueberries, blackberries,
and mangoes, as well as eggs and oats and
superfoods like moringa leaves and astaxanthin, which supply vitamins, minerals, and
antioxidants that aim to help overall health
and boost daytime energy.
Brosdal crafted the nighttime treats to
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MICHELLE BROSDAL and DR. HILLEL TROPE: The founders of Unconditional Love LLC hold a couple of potential customers.
assist with rest and recovery. The bedtime
biscuits include ingredients like colostrum,
chicken and eggs, barley grass, carrots, echinacea root, turmeric, and more, all selected
with the sleep cycle in mind.
“Our approach to pet food speaks to
people and families who make their own
health a priority, and who are seeking the
same type of preventative benefits gained

Photo by Judy Walker

SHMUSH!: The “biscuits with benefits” are sold direct to the consumer through the
company’s website.

Inked
95 Knickerbocker Ave., Bohemia
Christina’s World Inc. leased 1,900
square feet of industrial space at
95 Knickerbocker Ave. in Bohemia.
Michael Zere of Zere Real Estate
Services represented the tenant, as
well as the landlord, Edrock Enterprises
Inc., in the lease transaction.

2100 Pacific St., Hauppauge
Link Logistics Real Estate, a
subsidiary of Blackstone, purchased a
140,000-square-foot industrial building
on 7.05 acres at 2100 Pacific St. in
Hauppauge for $38.5 million. Brandon
Lichtenstein, Tommy Rosati and Jason
Maietta of Colliers International
represented the buyer, as well as the
seller, MG 3 Associates LLC, in the
sales transaction.

204 N. Belle Meade Road, East
Setauket

889 Waverly Ave., Holtsville

Mark Goldberg Prosthetics & Orthotic
Labs, Inc. leased 6,449 square feet
of office space in the Stony Brook
Technology Center at 204 N. Belle
Meade Road in East Setauket. Maria
Valanzano and Steven D’Orazio of
Colliers International represented the
tenant, as well as the landlord, Tritec
Real Estate, in the lease transaction.

Rosemont, Ill.-based Venture One Real
Estate purchased the 50,000-squarefoot industrial building on 4.48 acres
at 889 Waverly Ave. In Holtsville for
$9.5 million. The property is leased to
Fulfillment Plus, a provider of shipping
services, warehousing and fulfillment
services for a variety of industries.
Brandon Lichtenstein, Tommy

from healthy living and whole-food-eating
for their pets,” says Brosdal. “Our natural
ingredients were selected because of their
commonly known health benefits.”
Indeed, the first company that Brosdal
and Trope approached to make the biscuits
on a large scale wanted them to change the
recipe because the ingredients were so expensive and difficult to source. But the pair
refused to compromise their creation and
found a Chicago-based co-packer that also
makes products for other pet food companies to take them on.
“Michelle and I were told by many
manufacturers that the recipes for these
biscuits were impossible, and nothing like
anyone has ever seen before,” said Trope, a
22-year medical professional who operates
preventative care offices in Miller Place and
Patchogue. “That’s how we knew we had a
one-of-a-kind product that needed to be
brought to market and to pet parents.”
The biscuits are sold direct to the con-

sumer through the company’s website. A
trial box with seven daytime and seven
nighttime servings are offered for $19.95.
A special edition Shmush! tin, which helps
preserve the freshness of the biscuits and
holds a 28-day supply is priced at $59.95. A
28-day supply refill box is priced at $49.95.
Brosdal, a social studies teacher at
Newfield High School in Selden, is also an
American Kennel Club Breeder of Merit of
Bichon Frise dogs. Trope, who trained as an
emergency room and trauma surgeon, now
focuses on preventative care, combining
nutrition, exercise, and mental well-being
for whole-person health, something the
new business partners are applying to dogs
through their products. They are currently
developing a line of anytime dog snacks and
a brand of all-natural dog food is also in the
pipeline.
“We would eventually like to be every dog
owner’s nutrition provider,” Brosdal said.

Rosati and Jason Maietta of Colliers
International represented the buyer, as
well as the seller, Ninabell Realty LLC,
in the sales transaction.

on 1.6 acres at 5 Brayton Court in
Commack for $3.445 million. David
Pennetta, Kyle Burkhardt and Joshua
Cohen of Cushman & Wakefield
represented the buyer, as well as the
seller, Joelle Realty LLC, in the sales
transaction.

179 Express St., Plainview
Goyal Group, which supplies appliances, cookware, and other kitchen and home products, bought an
18,046-square-foot flex building on 1
acre at 179 Express St. In Plainview for
$3.6 million. The company is relocating
from Queens. Chuck Tabone and Dan
Gazzola of Newmark represented the
buyer, as well as the seller, Camtech, in
the sales transaction.

5 Brayton Court, Commack
Syosset-based Blumenfeld
Development Group purchased a
20,000-square-foot industrial building

n DWINZELBERG@LIBN.COM

206 New Hyde Park Road,
Franklin Square
Holiday Farms Supermarket leased
about 20,000 square feet in the Franklin
Square Shopping Center at 206 New
Hyde Park Road in Franklin Square.
The space is currently occupied by a
King Kullen supermarket, which will be
closing next month. Cary Fabrikant of
Breslin Realty represented the tenant,
while Robert Delavale served as the
in-house representative of landlord
Breslin Organization in the lease
transaction.
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Enticing firms to Port Washington, BID
taps broadcaster Len Berman

YouTube image

Len Berman narrates a Port Washington Business Improvement District video.
Port Washington’s Business Improvement
District has a message for companies considering its North Shore peninsula as a place to do
business: “Come Grow with Us.”
That’s the theme of the BID’s new campaign,
complete with a new video narrated by Port
Washington’s own Emmy-winning sportscaster
Len Berman.
“See for yourself why Port Washington is the
right place for you to grow your business with
us,” Berman says in the video. “You invest in us,
we’ll invest in you.”
Premiered at a networking event at Port
Washington-based LaMotta’s Dockside Restaurant, the video is part of a proactive push to
attract businesses to the community. The video
is available on the Port Washington Business
Improvement District website, and on YouTube.
The emphasis comes at a time when owners
in Port Washington continue to grapple with
a maze of Town of North Hempstead building
and zoning codes that can make opening a
business challenging. But the BID is working to
help owners navigate this landscape so that they
understand the requirements of a particular
location within the community and plan for
permits and variances to stay on track.
The BID has “prioritized our efforts to help
to educate potential new business owners and
real estate agencies about opening a business in

Port Washington by creating a landing page on
our website with helpful” tips and contacts, BID
Executive Director Holly Byrne told LIBN in an
email.
The “Come Grow with Us” video also features
area demographics. Watching the video, viewers
learn that customers on the peninsula have
a median income that is double the national
average. They also learn about the community’s
diverse population of 35,000, 75% of whom live
within a five-minute car ride to Main Street.
In addition the BID shares that Port Washington has light industry and commercial
properties, facilities for shared workspace and
traditional office spaces for any size business.
There are multi-use retail and residential spaces
as well as stand alone box stores.
Berman is a familiar face in Port Washington,
and often attends community events. He also
narrates a destination video that aims to build
tourism in Port Washington.
“Our family has lived in Port Washington
since 1979,” Berman told LIBN via email.
“I think it’s a great town in which to live
and bring up a family,” he added. “We are big
supporters of Port and when asked I’m happy to
contribute to the success of our town in any way
possible.”

- ADINA GENN

We know it takes plenty of energy to power
a small business. It helps to have a partner.
With MyBusinessEnergy, PSEG Long
Island makes it easier for you to manage
electricity usage so you can stay focused
on running your business.
See where you’re using the most energy
• Compare your usage to similarsized businesses
• Create a custom savings plan
• Access 24/7

•

IRS seeks to hire more than 300 on Long Island
The Internal Revenue Service is looking
to hire 319 new employees on Long Island
this summer, the agency announced last
week.
The Long Island hiring effort is part
of the IRS’s initiative to add more than
4,000 contact representatives nationwide,
according to an IRS statement.
A contact representative provides
administrative and technical assistance to
individuals and businesses primarily over
the phone, through written correspondence or in person.
Full-time, bilingual (Spanish) positions
are available, and no prior tax experience
is required, according to the statement.
The full-time positions fall under a
special hiring condition called direct-hire
authority.
The new jobs on Long Island will be
located at the IRS offices in Holtsville.

“The IRS continues to increase its
workforce in 2022 to improve the taxpayer
experience,” IRS Taxpayer Experience Officer and Wage and Investment Commissioner Ken Corbin said in the statement.
“We have a variety of jobs available all
over the country. Contact representatives,
among other things, deal directly with
taxpayers by helping them with their tax
obligations.”
The agency hosted virtual information
sharing event on last week., where the IRS
explained the required qualifications and
job duties for the contact representative
position and provided tips for navigating
the application process. Participants also
heared from employees who provided insights about the work they do day-to-day.

- DAVID WINZELBERG

small business
= big impact
Start using MyBusinessEnergy today.

PSEGLINY.com/MyBusinessEnergy
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Long Beach ED triage area to honor Harvey and Ellen Weisenberg

Courtesy of Mount Sinai South Nassau

Harvey Weisenberg and his daughter, Vikki, pose with the framed photo collage of his late wife Ellen with the heading ‘Ellen’s Way.’
By ADINA GENN
Mount Sinai South Nassau’s Long Beach
Emergency Department triage space will be
renamed the Harvey and Ellen Weisenberg
Triage Area.
Harvey Weisenberg, a former New York
State assemblyman, donated $50,000 to
Mount Sinai South Nassau in memory of
his late wife Ellen.
The triage area will include “Ellen’s Way,”
recognizing Ellen Weisenberg, who had a
long career in nursing, caring for patients at
the former Long Beach Medical Center.
A lifelong Long Beach resident, Harvey
Weisenberg served in New York’s Assembly
from 1989-2014. He is also a former member of the New York Police Department and
a longtime advocate for those with special
needs.
And he has been recognized as Long
Beach’s longest-serving lifeguard.

“My wife Ellen, who dedicated her life to
helping others as a nurse, would be proud
of the service Mount Sinai South Nassau
has been providing to residents of Long
Beach,” Weisenberg said in a statement.
“Ellen always had a desire to help people
and care for them,” he added. “In her memory, I continue to work tirelessly with the
hospital to make sure my community has
access to the best care.”
Weisenberg’s donation will also support
Mount Sinai South Nassau’s Long Beach
Medical Arts Pavilion that will bring back
specialty medical services to the barrier
island when it opens in June 2023.
“We are most thankful to Assemblyman
Weisenberg for his generous gift and the
steadfast support, advocacy, and leadership
that he provided Mount Sinai South Nassau
as it continues its work of revitalizing and
restoring health care services tailored to
the needs of the residents of Long Beach,”

Dr. Adhi Sharma, president of Mount Sinai
South Nassau, said in a statement.
“On behalf of the hospital’s administration and board of directors, it is truly our
privilege to rename the triage area in honor
of Harvey and Ellen Weisenberg,” he added.
Opened in 2015, the Mount Sinai South
Nassau Long Beach Emergency Department is considered the only freestanding
emergency department on Long Island. It is
equipped with emergency medical technology, an experienced staff of board-certified emergency medicine physicians, and
registered nurses with advanced training in
emergency medicine. More than 60,359 patients have been treated at the Long Beach
Emergency Department since it opened.
The facility has six private treatment
rooms, including an observation unit with
three beds where patients can be held for up
to 23 hours, a special room for infectious
disease cases, a medical laboratory, a triage

area, a behavioral treatment area, and a
decontamination room.
It also features a trauma room and advanced medical imaging department that
includes an X-ray machine and a 64-slice
CT scanner, the only operational CT scanner of any type in Long Beach and on the
barrier island. The 6,300-square-foot facility
has the capability to surge to meet increases
in volume if needed.
Those patients treated and stabilized at
the Long Beach Emergency Department
who require hospital admission or advanced levels of treatment are transferred
by on-site ambulance service to Mount
Sinai South Nassau or the appropriate
hospital.
Serving an estimated 900,000 residents
of the South Shore from Queens to Suffolk
County, Mount Sinai South Nassau is
a Level II trauma center and advanced
cardiac center.

Nassau health commissioner resigns
Dr. Lawrence Eisenstein is leaving his role
as Nassau County’s health commissioner to
pursue opportunities in the private sector.
Eisenstein served in this role since 2009
and steered the county through most of the
pandemic.
He will leave the county spot at the end of
July, officials said.
“Dr. Eisenstein has helped lead the county
through some of the most tumultuous times
in our history as we struggled to overcome
the COVID-19 pandemic,” Bruce Blakeman,
the county executive, said in a statement.

“Serving multiple administrations, his
professionalism, work ethic, knowledge,
and commitment to the residents of Nassau
County is unmatched,” added Blakeman,
a Republican. “I want to thank him for his
years of service, and wish him great success
as he embarks on the next chapter of his
career.”
“We wish Dr. Eisenstein well upon the
conclusion of his 11 years of service to the
residents of Nassau County,” Kevan Abrahams, the Legislature’s minority leader, said in
a statement.

“His tenure notably spanned three administrations and the response to an array
of public health crises – none larger than
the COVID-19 pandemic – and we greatly
appreciated his dedication and guidance
during such trying times,” added Abrahams,
a Democrat.
Now the search is on for the county’s next
health commissioner.
On Monday, Blakeman said he was beginning a “nationwide search to find the best
of the best who can build on Dr. Eisenstein’s
achievements and ensure the continued

health and safety of our residents.”
And county lawmakers say they are up to
the task.
“We look forward to carefully reviewing
the qualifications of the next person who is
chosen to lead the Department of Health,”
Abrahams said.
Abraham called on county leaders to keep
politics out of the selection process, maintaining a focus on medical science in “decisions that impact the health and wellness of
Nassau County residents.”
n AGENN@LIBN.COM
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Long Island Contractors’ Association
hires new communications director
Jaime Franchi
Long Island Contractors’ Association
The Long Island Contractors’ Association
has named Jaime Franchi communications
and government affairs director.
Franchi brings with her more than

u

a decade of experience in journalism,
marketing, and government affairs, having
worked with government agencies, not-forprofit and in private industry. She holds a
B.S. in English from Dowling College.
In her role prior to joining LICA, Franchi
served as government relations liaison
for Island Harvest, where she advocated

for anti-hunger policy. She successfully
advocated for the first significant increase
in the Hunger Prevention and Nutrition
Assistance Program in the New York state
budget in five years. She formerly served
the Suffolk County executive as deputy
communications director for strategic
planning.

LAW

Joseph Ciullo
Joseph Ciullo has joined
Abrams Fensterman, LLP
as an associate in the Real
Estate Law practice group
working out of the Lake
Success office. He was previously an associate Certilman Balin Adler & Hyman.

u

Donna-Marie Korth
Certilman Balin Adler & Hyman, LLP’s condo/coop and
litigation partner, Donna-Marie Korth, has been appointed to the advisory board of
the Mattone Family Institute
at her alma mater, St. John’s
University School of Law.

Gianni V. Sbarro
Forchelli Deegan Terrana
LLP welcomed Gianni V.
Sbarro to the firm’s Land
Use and Zoning Practice
Group as an associate.
He is a Sands Point
resident.

We grow businesses.
And relationships.

Patricia A. Craig
Patricia A. Craig has joined
Cona Elder Law PLLC as
associate attorney in the
Special Needs Practice
Group. She is a resident of
Westbury, and previously
was with Raiser & Kenniff,
P.C.

WEALTH MANAGEMENT

Michael Barch
Merrill Wealth Management
has named Michael Barch
market executive for the
Long Island East market.

We welcome announcements for businesspeople
who work in Nassau or Suffolk. Please include your title
and the name and town of
your company. Also, include
the title, company name
and town for your most
recent position. Submit your
Movers & Shakers releases
to jdowd@libn.com or online
at www.libn.com. You must
send a photo to be considered for publication. The
photos must be high-resolution, color JPEGs of at least
200 dpi in size.

There’s a reason so many of our clients
stay with us for so long.
Actually, several reasons. Like surety of execution,
local decision makers and senior-level attention that’s
focused on what’s best for your growing business at every
step. Learn more about commercial banking solutions
for the long term at WebsterBank.com.
Get started today, contact:
Ed Blaskey
eblaskey@websterbank.com

Webster Bank, N.A. Member FDIC Webster Bank, the Webster Bank logo and the W symbol are
trademarks of Webster Financial Corporation and Registered in the U.S. Patent and Trademark Office.
© 2022 Webster Financial Corporation. All Rights Reserved.
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The “clingy” paired loons of South Pond forming a mirror image. The couple often dive as one and resurface together.

Joe
DOWD
My daughter came upon them in her kayak: The mated pair of Lake
Abanakee.
It is well documented that these two have withstood the test of the Adirondack wilderness together for 20 years now. Here they were, in the flesh.
“And Dad,” Emily breathlessly told me, “They were doing it!”
“The loons?” I responded, shocked. “They were fornicating?”
Talk about the birds and the bees.
Technically speaking, the proper term for duck sexy time is “copulating,”
Emily explained.
“Still, it’s not as if they’re married,” I responded.
True, but these two have formed their own kind of holy bond. We now
stand witness at their alter in the wild.
My daughter loves birds and most every creature of the forest. She was
hooked as a young kid vacationing on Fourth Lake. In an unsupervised
moment, she had a close encounter with a big black bear. I freaked out
hearing someone yelling: “Bear!”
She looked into its eyes and found kinship. True story.
Emily is determined to make New York’s North Country home. She is
working full time this summer for the Adirondack center for Loon Conservation. In what must be one of the coolest jobs in history, Emily is paid to
paddle about five stunning Central Adirondack lakes, documenting what
she can – copulation and all – about these diving ducks, a storied fixture of
our majestic state park.
She is particularly fond of the lovers on Lake Abanakee and their bond of
commitment: “I don’t know a lot of people who make it 20 years,” she said.
You can purchase loon tchotchkes in any gift shop up there but, by far,
the greatest gift is to see them on a lake, floating together as a family, or
better yet, to be awakened by their primal cries at sunrise.
From across the water, you hear them trumpeting — a haunting, ancient
sound – like a clarinet glissando spiraling into space. You can take the
loon saltshakers home with you, but some people must work year-round
to protect the real things and the once-pristine habitat that allows them to
flourish.
Emily wanted to be part of that effort, pursuing an environmental science
degree at Paul Smith’s College. But make no mistake, her self-described

“escape to the woods,” was driven by a
need to abandon Long Island.
She grew tired of the angry drivers and mind-numbing traffic, saw
through the lie of unaffordable apartments heralded as affordable. She has
contempt for the leaders who pay lip
service to the exodus of our treasured
youth when, in fact, they do little to
keep them here.
Hypocrisy is thick like the trees of
the woodlands. You need not look too
deep to find the darkness.
Long Island’s loss – and mine – is
nature’s gain.
Emily Dowd behind her
Paddling near the shorelines these mosquito netting on South Pond.
past weeks, Emily has documented
nearly a dozen nests and several mated pairs.
There are two couples on First Lake, one each on Durant and Nicks.
There is a pair on South Pond, but they haven’t nested yet.
Emily reports their behavior is singular: She calls it “clingy.” At times they
form mirror images. They’ll dive together and resurface like synchronized
swimmers. Their aquatic dance foretells another generation is to come.
Experts consider loons an “indicator” species, whose population and reproductive success are an indication of the health of the habitat. If their
population can flourish, so can the rest of the ecosystem. Loons are also
called a “flagship” species, one that serves as a kind of ambassador of a
defined habitat or environmental cause. Love the loons; love the environment.
That’s good for business in the North Country, far beyond the sale of
duck figurines. People travel great distances to rent cabins and hotel rooms
there, eat in local restaurants and rent boats. Many hope the fresh air, a
contemplative glimpse of nature in its majesty, might prove restorative to
their battered souls.
Who among us does not need our hearts to be filled? Whose soul would
not be inspired by two innocent creatures determined to forge another generation?
While contemplating that, let us Long Islanders ask whether we have
done enough to nurture the next generation of our own treasured youth?
The answer will come when we clear the deep woods of our hypocrisy.
Joe Dowd is editor and associate publisher of Long Island Business News. His
award-winning column run regularly.
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COMMENTARY

Biden misreads oil industry; tough times await
Martin R.
CANTOR
As rising oil prices continue to soar at levels above $107 per barrel, driving gas prices to
near $5 per gallon and impacting the costs of basically everything that is consumed, President Biden is facing runaway inflation and staring at a possible recession.
Yet he ignores the pressures that supply and demand have on oil market prices. As a result, he has had an inconsistent, ineffective, and naïve energy policy that has failed, and will
continue to fail, to address the increasing energy prices. It’s time the president fully accepts
the problem.
In the waning months of 2019 leading up to the COVID-19 pandemic, the 12.3 million
barrels per day domestic oil production (BPD) was the most in years. However, as the pandemic unfolded, demand collapsed, and the May 2020 oil production had dropped by more
21% to 9.7 million BPD. So, what did Biden due?
First was releasing in 2021 180 million barrels of oil from the U.S. Strategic Oil Reserves at
1 million BPD. Much of that was sold to China and India with the balance kept for domestic
markets. When that didn’t work, the president shamed oil companies to reduce oil refinery
profits, followed by asking Congress for an unlikely to happen three-month federal gas tax
holiday
He even asked states to reduce their gas taxes at the pump. Biden has pointed fingers everywhere but at his own energy policies which have kept five refineries idle when the U.S.
economy needs every drop of oil we can produce.

As the U.S. economy recovered from the pandemic, oil demand has recovered to pre-pandemic levels, however oil production has only partially recovered. The Energy Information
Administration (EIA) shows that current domestic oil production at 11.6 million BPD remains 1.1 million BPD short of pre-pandemic production of 12.3 million BPD. This shortfall
is a major factor that led to the run-up of oil and gasoline prices.
Biden seemingly misreads the pandemic oil market that was crushed in 2020 by a drop in
demand, with some oil companies seeing the bleak market outlook closed. Also permanently capped, causing workers to leave the industry, were small stripper wells which accounted
for a decent amount of domestic oil production.
The real problem is the capacity of domestic refineries to produce oil. In 2019, according
to EIA, there were 135 operable refineries, 132 operating and three idle. Post-pandemic,
and with a change of administration, there were 130 operable refineries, 125 operating with
five idle. The unimaginable drop of five operating refineries decreased operating capacity by
4.8% or nearly 1 million BPD, from 18.7 million BPD in 2019 to 17.8 million BPD in 2022.
That’s the same deficit as in domestic oil production.
As oil prices increase, oil refineries are being idled and others converted to other uses as
owners balk at making costly upgrades as Biden pushes America away from fossil fuels, leaving refineries with uncertain futures. The financial reality that the president needs to accept
is that even for the biggest oil companies, building and upgrading refineries is costly, strains
finances, takes longer than a decade and, because of Biden’s policies, the refinery investments
risk abandonment before the investment is returned.
Chevron CEO Michael Wirth summed it up well saying “I don’t think you are ever going
to see a refinery built again in this country,” Rough energy times ahead.
Martin Cantor is director of the Long Island Center for Socio-Economic Policy and a former Suffolk County
economic development commissioner. He can be reached at EcoDev1@aol.com.

And the answer is: Give Uniondale its due
Kevan M.
ABRAHAMS
To paraphrase the late, great Queen of Soul Aretha Franklin: “All Uniondale’s asking for is a little
respect.”
Uniondale residents strenuously - and correctly - object to their hometown being called anything
but its proper name. Where we live is a source of great pride, and our hometowns should be fully
credited for all the wonderful assets and institutions contained within their borders. In Uniondale,
these include historic Mitchel Field, Nassau Veterans Memorial Coliseum, Nassau Community
College, the corporate headquarters of Lufthansa United States, and Uniondale High School’s
nationally celebrated Rhythm of the Knight Show Choir. And that’s barely scratching the surface.
For decades, though, the people of Uniondale have been deprived of the full recognition that
their hometown deserves. In the most egregious example, an entire three-square mile portion of
Uniondale was arbitrarily renamed “East Garden City” for reasons more steeped in real estate
marketing and whitewashing than any connection to geographical reality or heartfelt community
sentiment.
After years of advocacy, community advocates prevailed in 2015 in their mission to have “East

Garden City” stricken as a census-designated area, which resulted in the area’s restoration to
Uniondale starting with the 2020 census. I was proud to work alongside Uniondale community
advocates and my federal and town government colleagues to bring this to fruition.
While correcting the Census was a major step forward, ensuring that Uniondale receives the
recognition it deserves remains a work in progress. The since-erased “East Garden City” continues
to appear in sporadic county documents, and Uniondale addresses get “moved” to Garden City
erroneously, such as the Nassau County Police Training Center and the Roosevelt Field mall. Civic
leaders highlighted this point during a recent rally outside Museum Row to drive the point home
that “East Garden City” no longer exists.
And then, “Jeopardy!” on June 3 mentioned Uniondale’s Museum Row - but said it was in
Garden City.
Museum Row falls entirely within the borders of the Second Legislative District - a jurisdiction
that is very well represented by my colleague and friend, Legislator Siela Bynoe. Not only is it clear
as day on the Census maps that Museum Row is in Uniondale, the Second Legislative District does
not have one square inch of Garden City within its borders.
Legislator Bynoe’s subsequent letter to “Jeopardy!” Executive Producer Michael Davies
addressing the error gained national attention, and I hope this will be a spark for the type of
ongoing education, outreach and advocacy that will drive home the message once and for all that
Uniondale is one community in both name and heart.
Kevan M. Abrahams, of Freeport, represents the First Legislative District and is the leader of the Nassau County
Legislature’s Minority Caucus.
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Abortion ruling thrusts companies into divisive arena
By ANNE D’INNOCENZIO AND
HALELUYA HADERO
THE ASSOCIATED PRESS
The Supreme Court’s decision to end the
nation’s constitutional protections for abortion has catapulted businesses of all types into
the most divisive corner of politics.
Some companies that stayed silent last
month — when a draft opinion by Justice
Samuel Alito was leaked to Politico — spoke
up for the first time last week, including The
Walt Disney Company, which said it will
reimburse employees who must travel out of
state to get an abortion.
Facebook parent Meta, American Express,
Bank of America and Goldman Sachs also
said they would cover employee travel costs
while others like Apple, Starbucks, Lyft and
Yelp reiterated previous announcements taking similar action. Outdoor clothing maker
Patagonia went so far as to post on LinkedIn
last week that it would provide “training
and bail for those who peacefully protest for
reproductive justice” and time off to vote.
But of the dozens of big businesses that The
Associated Press reached out to last week,
many like McDonald’s, PepsiCo, Coca-Cola,
General Motors, Tyson and Marriott did not
respond. Arkansas-based Walmart — the
nation’s largest employer with a good portion
of its stores in states that will immediately
trigger abortion bans following the Supreme
Court ruling — also kept quiet.
Meanwhile, the Business Roundtable, an
organization that represents some of the nation’s most powerful companies, said it “does
not have a position on the merits of the case.”
A lot is at stake for companies, many of
which have publicly pledged to promote
women’s equality and advancement in the
workplace. For those in states with restrictive
abortion laws, they could now face big challenges in attracting college-educated workers
who can easily move around.
Luis von Ahn, the CEO of the language app
Duolingo, sent a tweet last week aimed at lawmakers in Pennsylvania, where the company
is headquartered: “If PA makes abortion
illegal, we won’t be able to attract talent and
we’ll have to grow our offices elsewhere.”
The ruling and the coming patchwork of
abortion bans also threatens the technology
boom in places like Austin, Texas as companies like Dell -- which was already becoming
more flexible to remote work because of the
tight labor market -- struggle to recruit newly
minted tech graduates to their corporate
hubs, said Steven Pedigo, a professor who
studies economic development at the University of Texas at Austin.
“Rather than stay in Austin, do you go
to New York or Seattle or the Bay Area? I
think that’s a real possibility,” Pedigo said. “It
becomes much more challenging, particularly
when you’re looking at a young, progressive
workforce, which is what technology workers
tend to be.”
Emily M. Dickens, chief of staff and head of
government affairs for the Society for Human
Resource Management, said in a statement
that nearly a quarter of organizations in a re-

AP photo by Richard Drew

The Supreme Court’s decision to end the nation’s constitutional protections for abortion has catapulted businesses of all types into the
most divisive corner of politics. A rash of iconic names including The Walt Disney Company, Facebook parent Meta, and Goldman Sachs
announced they would pay for travel expenses for those who want the procedure but can’t get it in the states they live in.
cent poll agreed that offering a health savings
account to cover travel for reproductive care
in another state will enhance their ability to
compete for talent.
“But how these policies interact with state
laws is unclear, and employers should be
aware of the legal risks involved,” she said.
Dickens noted that companies that use
third-party administrator to process claims
on their behalf — typically big employers
— are subject to the Employee Retirement
Income Security Act rather than state law. But
companies that have to buy their own health
insurance for their employees — typically
small businesses — are subject to state regulations and have less flexibility in designing
benefits.
Offering to cover travel expenses could also
make companies a target for anti-abortion
lawmakers. In March, Texas State Representative Briscoe Cain, a Republican, sent a
cease-and-desist letter to Citigroup, saying he
would propose legislation barring localities
in the state from doing business with any
company that provides travel benefits for
employees seeking abortions.
In his concurring opinion released last
week, Justice Brett Kavanaugh suggested it
would be unconstitutional for a state to bar
residents from traveling to another state to
get an abortion.
“In my view, the answer is no based on
the constitutional right to interstate travel,”
Kavanaugh wrote.
But a corporation’s right to fund what
would be an illegal act in another state is still
questionable, argues Teresa Collett, a law
professor at the University of St. Thomas.
“That’s not an interstate commerce question, per se,” she said. “So you’d need the right

plaintiff.”
Meanwhile, tech companies are facing
tough questions about what they’ll do if some
of their millions of customers in the U.S. are
prosecuted for having an abortion. Services
like Apple, Google, Facebook and Microsoft
routinely hand over digital data sought by
law enforcement agencies pursuing criminal
investigations. That’s raised concerns from
privacy advocates about enforcers of abortion
laws tapping into period apps, phone location
data and other sensitive online health information.
A letter last week from four Democrats in
Congress called on the Federal Trade Commission to investigate the phone-tracking
practices of Google and Apple, warning that
location identifiers used for advertising could
fall into the hands of prosecutors or bounty
hunters looking “to hunt down women who
have obtained or are seeking an abortion.”
The Supreme Court ruling comes at a time
when companies have become increasingly
reliant on women to fill jobs, and especially as
they face a nationwide labor shortage. Women now account for nearly 50% of the U.S.
workforce, up dramatically from 37.5% in
1970 — three years before the Supreme Court
ruled abortions to be legal in Roe vs. Wade —
according to the Bureau of Labor Statistics.
Denied access to abortion could hit low-income workers the hardest because they’re
typically in jobs with fewer protections
and that are also demanding, from loading
groceries onto store shelves to working as a
health aide.
“As a direct result of this ruling, more
women will be forced to choose between
paying their rent or traveling long distances
to receive safe abortion care,” said Mary Kay

Henry, international president of the Service
Employees International Union, which represents nearly 2 million janitors, health care
workers and teachers in the U.S. “Working
women are already struggling in poverty-wage jobs without paid leave and many are
also shouldering the caregiving responsibilities for their families, typically unpaid.”
Sara Nelson, president of the Association of
Flight Attendants told The Associated Press
that the ruling was “devastating.”
“It cuts to the core of all the work that our
union has done for 75 years,” she said. “This
decision is not about whether or not someone supports abortion. That’s the distraction
... This is about whether or not we respect
the rights of women to determine their own
future.”
Maurice Schweitzer, a professor at University of Pennsylvania’s Wharton School of
Business, said the handful of companies are
taking a stand on the court’s ruling because
their customers and employees are expecting
them to speak out.
“We’re in this moment in time where we’re
expecting corporate leaders to also be leaders
in the political sphere,” he said. “A lot of
employees expect to work in companies that
not only pay them well, but whose values are
aligned with theirs.”
But the vast majority of executives will likely avoid the thorny topic and focus on things
like inflation or supply chain disruptions, he
said.
That, too, comes with risks.
“They can either support travel for outof-state care and risk lawsuits and the ire
of local politicians, or they can not include
this coverage and risk the ire of employees,”
Schweitzer said.
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Jaspan Schlesinger LLP Skillfully Guiding Clients for Over 75 Years
a firm mar s ma or mi estone by honoring
For 75 years, Jaspan Schlesinger LLP
has been providing exceptional legal
services in commercial litigation, banking
and ﬁnancial services, education law,
municipal law, real estate, land use and
zoning, tax certiorari and condemnation
and estates and trusts.
With more than 50 attorneys and
ofﬁces in Garden City and Westchester
County, Jaspan Schlesinger is one of the
region’s leading full-service law ﬁrms.
Innovative yet practical and responsive,
Jaspan Schlesinger is the trusted partner
clients count on to help solve real-world
problems—locally, nationally and globally—and, more importantly, to give
proactive counsel to avoid problems.
To celebrate the ﬁrm’s 75th anniversary, Jaspan Schlesinger designed a
program to donate to 75 local not-for-profit organizations. The Jaspan Schlesinger
Heart of Community awards were given
to organizations with a proven commitment to improving New York. That commitment has been intrinsic to the spirit
of the ﬁrm’s mission and values since its
founding in 1946.
“Giving back, whether through volunteerism or philanthropy, has always been
a cornerstone of Jaspan Schlesinger’s
ﬁrm culture,” stated Steve Schlesinger,
co-managing partner.
Through the Heart of Community
awards, the ﬁrm has been able to recognize the region’s non-for-proﬁt leaders

and highlight local organizations.
“Our partners, associates and staff frequently volunteer their time to serve on
the boards of not-for-proﬁt organizations
and religious corporations and actively
participate in and sponsor events,” said
Jothy Narendran, co-managing partner.
The Heart of Community program

nonprofits

concluded with the 75th award to the
Tunnel to Towers Foundation. The Foundation honors the sacriﬁce of ﬁreﬁghter
Stephen Siller who laid down his life to
save others on September 11, 2001. The
Foundation also honors our military and
ﬁrst responders who continue to make
the supreme sacriﬁce for our country.

As part of the ﬁrm’s support of the
Tunnel to Towers Foundation, ﬁrm staff
raised additional funds and participated
in its annual Tunnel to Towers Tower
Climb. Each year since 2015, 1,000 participants climb 104 stories at the Tower
Climb New York City event, symbolizing
strength, hope and the resiliency of the
American spirit.
As Jaspan Schlesinger looks forward,
the ﬁrm recently expanded its banking
and ﬁnance group, led by Jothy Narendran. “Our banking and ﬁnancial services
attorneys have the in-depth experience
and commitment to client service people
seek to simplify even the most complex
credit and banking transactions, and to
adeptly handle all aspects of banking
litigation,” Narendran said.
This spring the ﬁrm welcomed Bryan
McCrossen to its real estate practice
group. A seasoned real estate attorney,
McCrossen has an impressive reputation and is well known in the real estate
industry.
The matrimonial and family law
and commercial litigation groups also
welcomed many new additions this year.
With problem-solving partners and
associates, Jaspan Schlesinger is well
equipped to handle complex matters
while delivering common-sense advice
and counsel to clients.
“Now we look forward to the next 75!”
concluded Schlesinger.
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What’s Next: In Law
edicaid ome are oordination er ices

Eligibility for Medicaid and approval for home care services has become
highly regulated and managed by New
York State. At Cona Elder Law we
see changes to the assessment process
create obstacles for those looking to
obtain care services. Pending legislation
creating a lookback period for Community Medicaid (home care and adult day
care) further complicates access to care
and proper planning continues to be of
critical importance.
These complications and inability
of clients to access services means that
ﬁrms need to go above and beyond for
their clients, providing coordinated
client services like never before. For
example, once an individual has gone
through the onerous Medicaid application process and has been determined
ﬁnancially eligible to receive Medicaid
Home Care beneﬁts, the family is left
in the lurch as that is only part of the
process now. Next comes issues of how
many hours of home health aide coverage their loved one will receive and who
will do that that evaluation. Consumers do not know what Maximus is nor
what an MLTC is or what it means for
accessing care after ﬁnancial approval
for Medicaid beneﬁts.
This is where the Cona Elder Law
Medicaid Home Care Coordination
Services team comes in. Our experienced
and highly skilled Medicaid Home Care
Coordinators navigate the entire home

health aide evaluation and services
implementation process for clients,
including:
• Scheduling the initial assessment
with New York State and reviewing
the scoring process.
• Preparing as many as three (3) Managed Long Term Care Plan (MLTC)
intake applications.
• Scheduling and attending the nursing assessments during which the
number of care hours are decided. A
Cona Elder Law Care Coordinator
can attend the assessment to act as
an advocate to secure a maximum
number of hours of home care.
• Reviewing the nursing assessments
and helping choose an MLTC as well
as a home care agency that contracts
with the MLTC.
• Assisting with alternative programs
to obtain necessary services, including the Consumer Directed Personal
Assistance Program (CDPAP), the
Nursing Home Transition and Diversion Waiver program, and the Traumatic Brain Injury Waiver Program.
As coordinated client services are
now necessary, we don’t stop at the
point of Medicaid ﬁnancial approval like
other law ﬁrms and Medicaid advisors.
We bring our clients over the ﬁnish
line, holding their hands along the way.
That’s the Cona Elder Law difference.
In addition to providing unrivaled
success in Medicaid Asset Protection

planning, preparing and submitting
Medicaid applications for community
based care and establishing Pooled
Income Trusts, Cona Elder Law administers exceptional Medicaid Home Care
Coordination Services upon receiving
ﬁnancial approval for Medicaid beneﬁts.
Cona Elder law is the recognized
leader in the ﬁeld of Medicaid Planning,
Medicaid Eligibility, Elder Law and

Estate Planning. Medicaid Planning is
complicated and daunting, and any misstep can cost a family tens of thousands
of dollars. In this highly specialized area
of law, it is imperative that you work
with the experienced and knowledgeable Medicaid Attorneys and Medicaid
Home Care Coordinators at Cona Elder
Law. Contact us at 631.390.5000 or visit
www.conaelderlaw.com.
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Forchelli Deegan Terrana LLP’s Veterinary Practice Group Sees Explosive Growth
eterinary ac uisitions are the ne est pet pro ect’ or the firm’s rapid y expanding eterinary ractice roup
The veterinary business is booming,
and no one knows that better than Mary
E. Mongioi, Esq., Chair of Forchelli Deegan
Terrana LLP’s growing Veterinary Practice
Group.
A partner at Forchelli Deegan Terrana
LLP since 2015, Mongioi initially spent her
ﬁrst few years with the Veterinary Practice Group representing veterinarians on
Long Island who were buying and selling
practices.
Two and a half years ago, all that
changed. Mongioi was attending a meeting
for national not-for-proﬁt group VetPartners
when a friend introduced her to the founders of a new veterinary company, United
Veterinary Care. Backed by private equity,
the company was committed to buying
larger veterinary practices throughout the
country. “They wanted to focus on the larger
four- or ﬁve-doctor practices, anything in the
$400,000-$500,000 range of EBITDA and
up,” she says, noting that the company had
lawyers, but that those lawyers didn’t really
know anything about the veterinary space.
Impressed by Mongioi’s industry knowledge, they asked to set up an interview;
a week later, they hired her to handle a
whirlwind of acquisition activity that hasn’t
stopped since.
“My client walked in the next Saturday
with 12 hospitals under letter of intent
that all needed to be closed as quickly as
possible,” she recalls. “I looked around to see
who could help, and I was very fortunate I

had David J. Borkon as a partner—he had
done mergers and acquisitions work for a
boutique ﬁrm in Manhattan. He and I rolled
our sleeves up and, 103 clinics later, here
we are!”
She admits it’s been a crazy ride, noting,
“We’ve been acquiring hospitals maybe 10 at
a time, we’ve done them in 23 states, and in
the process, we’ve grown our group to seven
amazing lawyers.” In addition to Mongioi,
the team includes partners David J. Borkon,
Elbert F. Nasis and Rachel L. Partain, as
well as associates Jeremy M. Musella, Michael A. Berger and Kelan C. Sullivan.
Forchelli Deegan Terrana LLP’s Veterinary Practice Group handles employment
agreements and leasing throughout the
country. That involves constant research,
Mongioi notes, as they often must ﬁnd local
counsel in order to remain compliant with
the law in states where they’re not admitted
to practice.
While many businesses struggled
during COVID-19, the pandemic has only
continued to feed growth for the veterinary
industry. Pet ownership hit record highs
during the pandemic and the new workfrom-home culture made it easier than ever
for people to adopt four-legged family members. And despite fears of a post-pandemic
shelter dump, pet ownership numbers have
remained strong.
Of course that doesn’t mean there
haven’t been challenges for the veterinary
industry, and the ﬁrm’s Veterinary Practice

Group. Stafﬁng shortages continue to resonate throughout the country, including in
the veterinary ﬁeld, and Mongioi explains,
“Losing doctors can affect the purchase
price; consolidators can pull out before a
deal is consummated so that’s a huge issue.”
“Even though we added a vet school on
Long Island, and there are 13,000-14,000
veterinary school graduates yearly, VCA
[one of the largest consolidators] could take
40% of every graduating class just to ﬁll the
positions in their hospitals. So right now,
there just aren’t enough vets to go around.”
Additionally, many vets leave the ﬁeld after
only a few years due to the long hours and
high-pressure work environment.
Mongioi believes the move toward corporate ownership can help change that. She
notes, “Older vets worked 80-90 hours weekly, the burn out rate was high, the suicide
rate was high, and conscientious companies
are now asking, ‘How do we ﬁx things so we
don’t lose so many young vets?’”
Many are addressing this with programs
for self-care, bringing in mentor doctors,
focusing on work/life balance and teaching
them about ﬁnances. She notes, “These
ﬁrms have the budget and they’re using it
as a recruiting tool. Young vets come out
of school with crushing debt. They can be
looking at $400,000 in loans, and a company
may say, ‘If you give us a two-year commitment and go wherever we need you, we
will pay off your student loan.’ It’s a huge
incentive.”

Another challenge is the limited number
of large veterinary practices available for
purchase; Mongioi estimates that there are
“Probably only 2,000 or so of these practices
in the country left, and some of them don’t
want to sell,” which makes the competition
ﬁerce.
And just this month, the Federal Trade
Commission took action to protect competition in three major markets for specialty
and emergency veterinary services due to
the rapid growth of private equity ﬁrms
engaging in roll up strategies that could be
construed as price ﬁxing.
But just as there are challenges, so, too,
are there opportunities: Mongioi cites the
low penetration rate for pet insurance in
the U.S. as one such opportunity. “Here in
America, it’s only about 3-4%, but if you look
at the same statistics in England or Sweden
or Switzerland, there’s something like a
90% penetration rate on pet insurance. And
that’s coming here. That’s the future.”
With its laser-focused Veterinary Practice Group, Forchelli Deegan Terrana LLP
is well positioned to lead the veterinary
industry into that promising future.

Our Veterinary practice group consists of a dedicated team of
attorneys who can address the special needs of veterinarians in
the sale and purchase of their practices, as well as their day-to-day
contractual and management issues.
With proven success in business transactions, employment, real
estate, estate & tax planning, finance, environmental matters and
litigation, the practice group provides the veterinary industry with
professional guidance across a broad spectrum of legal disciplines.
The comprehensive FDT approach to practicing law is the Firm
Advantage our clients can expect.

VETERINARY • CORPORATE AND M&A • LAND USE & ZONING • REAL ESTATE
TAX CERTIORARI • CONSTRUCTION • BANKRUPTCY • EMPLOYMENT & LABOR • CANNABIS
IDA • LITIGATION • ENVIRONMENTAL • TAX, TRUSTS & ESTATES• BANKING & FINANCE

333 Earle Ovington Blvd., Suite 1010 | Uniondale, NY 11553
516.248.1700 | forchellilaw.com
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Farrell Fritz Turns Challenges into Opportunities

o ered by its ho istic approach, adaptabi ity and strong team ethics, arre
Farrell Fritz has always taken a holistic
approach to its business. The multifaceted law ﬁrm, which has been serving the
community since 1976, offers a wealth of
services, with each department working
seamlessly together to create a cohesive
support network for its clients.
Managing Partner Robert C. Creighton
sees this as the ﬁrm’s greatest strength,
noting, “I believe we approach clients better
on a team basis. We have great capability
in practice areas that work very closely
together on various matters. For instance,
I‘m a corporate lawyer, but I routinely
work with our real estate attorneys, our tax
department, our trusts and estates lawyers,
our litigators and others when need be.”
Connectedness was just one of the
many challenges the ﬁrm faced during the
pandemic, when ﬁrms everywhere had to
rethink how they did business. At the same
time, that ability to work as a team helped
the ﬁrm ﬁnd new ways of working together
during a period where many companies
struggled.
“It’s certainly been an interesting few
years,” Creighton maintains, noting that
there was a lot of uncertainty among law
ﬁrms at the beginning of the pandemic,
with ofﬁces shutting down and litigation
grinding to a halt as courts closed their
doors as well.
“But courts got creative, as we all did,”
he explains, “and we all learned to become
more nimble.”

Remote work, once unheard of, became
the norm, and this was perhaps the biggest
disruptor of the past few years. Creighton
says, “If you asked me three years ago if
lawyers could effectively work remotely, I
would have had some concerns, but we have
all learned that we can. And the world has
adapted. That is a major change.”
He continues, “As an example, we do
transactional work, which historically involved close contact with client and in-person meetings. But now, all the negotiation,
the signing of agreements, and closings are
done remotely. Our clients, as well as their
accountants and investment bankers have
come to expect to work in a virtual environment.”
Internally, remote work can create challenges beyond just doing business; connectivity is important to maintaining a strong
team, and that can be more difﬁcult without
the in-person element. During the height
of the pandemic, Farrell Fritz addressed
this by creating opportunities for staff to
interact remotely. Now that people are able
to be in the ofﬁce again safely, the ﬁrm has
committed to more in-person social events,
and Creighton notes, “It’s really nice to be
able to gather with colleagues in person
again. People have welcomed that and we
expect to do more of that going forward.”
However, Creighton believes that the
hybrid work model is here to stay. That can
present some challenges, particularly with
the current labor shortage. In the past, he

rit is on target or continued gro th

explains, Long Island ﬁrms have traditionally attracted candidates that wanted
both sophisticated work and some degree of
work/life balance. Forgoing the commute to
New York City was a big part of the draw.
“Take that out of the value proposition, and
we will have to adjust our efforts to attract
talent at all levels. It creates a challenge we
haven’t had before, since I think the hybrid
model is here to stay,” he states.
However, he believes, “The value proposition hasn’t really changed. We offer people
the opportunity to do excellent, sophisticated legal work in the Long Island market
and beyond. We work very hard when we
need to but understand and appreciate that
people have families and are involved in the
community.”
The pandemic has also created some
new opportunities for the ﬁrm. He notes,
“The market has been on ﬁre for the
past two years. Mergers and acquisitions
activity is very strong, and we expect that
to continue. We’ve also seen our trusts and
estates business get very busy. It might be
activity driven by people who have realized
value from selling their businesses, but
COVID-19 also made people focus on their
own mortality, driving the demand for
proactive planning with families.”
Looking ahead, the ﬁrm will continue
to expand its footprint in Albany and New
York City, and Creighton says they will be
looking at strategic acquisitions of talent.
“I think there are some practice areas

Robert C. Creighton
we’ll look to aggressively grow in the ﬁrm.
One of those is an energy practice, which I
think makes perfect sense in our practice. I
suspect that our core practices—real estate,
trusts and estates, corporate, and commercial litigation—will continue to be strong,
and we’ll continue to grow those. I believe
there will be opportunities for ﬁrms to grow
through acquisitions.”
While the current market conditions
create some uncertainty, they also offer new
opportunities, and Creighton is conﬁdent
that Farrell Fritz’s talented staff, nimble
approach to business and close-knit team
will ensure the ﬁrm’s continued ability to
serve their clients well in the years to come.

“There was a total breakdown in negotiation.

We had reached an impasse. There was no question we were heading to court — and it was going
to be costly. Then my partner brought in Farrell Fritz. They got us both back to the negotiating
table and we settled within a few weeks . . . without going to court.
There’s no question, Farrell Fritz saved us a bundle.”

400 RXR Plaza, Uniondale, N Y 115 5 6
516.227.070 0

I

farre llfritz.co m

The quote used in this advertisement is a dramatization, not based upon a specific event. Prior results do not guarantee a similar outcome.

Meyer, Suozzi, English & Klein, P.C. is a distinguished
provider of legal services, with a reputation for integrity,
insight and excellent client service. With offices in
Garden City, New York City and Washington, D.C.,
Meyer Suozzi is committed to providing clients with
personalized legal guidance across a wide array of
practice areas.

Alternative Dispute Resolution | Bankruptcy & Business Reorganization
Corporate Finance | Corporate Law | Criminal Defense | Employment Law |
Equine & Racing Law | Labor Law | Litigation & Dispute Resolution | Local
Government, Land Use Law & Environmental Compliance |Personal Injury
|Real Estate | Tax Certiorari & Condemnation | Wills, Trusts & Estates

Meyer, Suozzi, English, Klein, P.C. | 990 Stewart Avenue | Garden City, NY 11530 |
516-741-6565 | www.mesk.com
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Growth of Health Care Industry on Long Island Drives
Greater Demand for Services

HEALTH CARE

The recent ground-breaking of a
next-generation Patient Care Pavilion
at Good Samaritan Hospital in West
Islip is the latest sign of the robust
growth of the health care industry on
Long Island.
The new $500 million pavilion covers 300,000 square feet and includes
a 75-bay Emergency Department, 16
high-tech replacement operating rooms
and three ﬂoors of private patient
rooms.
It will not be the last major
ground-breaking of a health care expansion project on Long Island, as the
demographics of aging portend continued increases in demand for care.
Existing providers on Long Island,
and even hospital systems from outside
the area, are anticipating these trends
and proposing signiﬁcant new development, adding to a $22 billion industry
in Nassau and Suffolk counties.
Continued growth and development
of health care poses challenges as
well as promise for the region, as local
municipalities and developers balance
needs with the perspectives of local
communities, the requirements of the
law and other dynamics.
As a full-service law ﬁrm with a signiﬁcant health care client base on Long
Island and across New York, Harris
Beach anticipates this balancing act
continuing for the long term.
We see this expansion as driving

greater demand from health care institutions for full-service legal services
that Harris Beach is uniquely positioned to provide.
Our health care industry team
represents organizations in legal
matters such as regulatory compliance,
immigration, real estate, cybersecurity, labor and employment, ﬁnancing,
mergers and acquisitions, litigation,
clinical operations and day-to-day
general counsel. Our team represents
clients statewide but is managed from
Long Island.
Our clients participate in every
aspect of our health care delivery
system including large regional health
systems and individual providers,
coordinating organizations including accountable care organizations,
independent practice associations
(IPA) and physician-hospital organizations (PHO), billing companies and
third-party payers.
Long Island’s surge in health care
development relates directly to a
population that’s growing older and
facing challenges from chronic disease,
leaders of both Catholic Health and
Northwell Health told attendees at an
April forum on health care sponsored
by the Long Island Business News.
Not only that, but expectations have
changed and patients are more demanding than ever, the experts say.
Addressing those needs through new

and expanded facilities through development poses a number of challenges.
First is overcoming local opposition to
projects, as members of the community
express concerns about trafﬁc or other
environmental considerations.
One of the main lessons we’ve
gained in our work on development
projects is the importance of involving
the community in the conversation,
showing that you are listening to the
concerns and incorporating feedback
where appropriate. Harris Beach has
applied this learning in any number of
projects to bring the larger community to the table, including for the new
Catholic Center Patient Pavilion.
When community outreach is
carefully coordinated, it shows. Recent
development projects in West Islip, for
example, have gone from start to ﬁnish
with little pushback from neighbors.
The town and its leadership, along
with developers, deserve much credit
for this success.
Experts in the industry also told
the Health Care Forum in April that
the size and pace of expansion hinges
on federal health care reimbursement
policy and practices. This is another
area of capability of our health care
industry team, as we work with providers to challenge inequities in reimbursements and the continued squeeze
on the health care collar. Declining
reimbursement means not only less

Roy Breitenbach is the leader of the
Harris Beach Health Care Industry Team.
He can be reached at:
rbreitenbach@harrisbeach.com.
money for care, but also less for capital
investment.
Health care’s growth on Long Island
is a net positive for our region. That’s
why our team is devoting so much of
our time to ﬁnding solutions to various
issues, whether they involve reimbursement rates, smoothing over community anxiety over new development,
helping health care systems line up
ﬁnancing, or other related issues. We
expect these issues to get more acute
in the years to come, and we will be
there to guide our clients accordingly.

OUR COLLABORATION MATTERS

WHEN YOUR HEALTH CARE ORGANIZATION
IS FEELING PRESSURE FROM ALL SIDES
Recent events have reinforced the critical importance of investing in strong, responsive community-based
health care systems and provider networks. Our statewide, multi-disciplinary team of professionals
provides the support required for health care organizations to stay resilient and thrive. Our attorneys help
NWTPY_^LNSTPaP_SPT]R]Zb_SRZLW^bSP_SP]_S]Z`RSʭYLYNTYR^XP]RP]^LN\`T^T_TZY^LʯWTL_TZY^[Sd^TNTLY
contracts or facilities expansions. We also provide the day-to-day support needed to manage regulatory
NZX[WTLYNPLYO]T^V_ZVPP[Z[P]L_TZY^]`YYTYR^XZZ_SWdLYOPʯNTPY_Wd
Visit our website to learn more on how we can meet your organizational needs.

Contact: Health Care Industry Team Leader
Roy W. Breitenbach I 866.999.0659
Meet our statewide Health Care Industry Team at
harrisbeach.com/industry-teams/health-care
ALBANY BUFFALO ITHACA LONG ISLAND NEW YORK CITY ROCHESTER SARATOGA SPRINGS SYRACUSE WHITE PLAINS NEW HAVEN, CT NEWARK, NJ WASHINGTON D.C.
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Special Education Needs Served with a Personal Touch
n the a e o the pandemic, the a

For Laura Adler-Greene, Esq. at The
Law Ofﬁces of Andrew M. Cohen, her work
is not just a job; it’s her passion and her
calling. As the mother of a young man on
the autism spectrum, she has dedicated
her career to representing special needs
students at school meetings, disciplinary
hearings, special education proceedings and
appeals.
The Law Ofﬁces of Andrew M. Cohen
is a boutique law ﬁrm that concentrates
on estate planning, probate and estate
administration, special education law, elder
law, guardianships and estate litigation. A
signiﬁcant part of the practice focuses on legal planning for families with special needs.
When the ﬁrm decided to bring in a special
education attorney nearly ﬁve years ago to
handle the needs of clients with special education, it was a perfect ﬁt for Adler-Greene.
She had previously worked as an attorney at the Long Island Advocacy Center,
and she notes, “Now, I don’t just handle special education, I also handle guardianship
matters, so it was a nice, smooth, natural
transition.”
Adler-Greene believes her specialty area
is unique in that the majority of people who
end up in the ﬁeld do so because of a personal connection. “I think with special education, and the special education attorneys
I know, we all have been affected, either
by having children or relatives or by being
otherwise personally impacted.”
Since 2011, Adler-Greene has worked
as an adjunct professor teaching Special

fices o

ndre
ohen addresses the needs o c ients
and guardianship matters

Education Law at Touro College, Jacob
D. Fuchsberg Law Center, and explains,
“[Special education law is] an elective, not a
core course. So a student who registers for
the course usually has some kind of special
interest in it.”
With that kind of interest comes a
passion for making a difference, and Adler-Greene has devoted her career to just
that. She has testiﬁed before the New York
State Assembly for the Regional Forum on
Autism Awareness, lectures at Bar Association conferences and provides trainings for
parents and educators in the areas of Special Education Law and Student Discipline.
A challenging career in the best of
circumstances, her work became even more
difﬁcult when COVID-19 struck. While the
pandemic had a major impact on nearly everyone, special education students were hit
especially hard, according to Adler-Greene.
“Unfortunately, students who are
severely impacted by their disability are
typically developmentally behind their
peers. Now you add a pandemic to that and
the gap just increases. You’re talking about
students who really do require that one to
one support, that redirection. So many of
the students have reading comprehension,
decoding, ﬂuency issues, and for that to be
addressed through a computer monitor,
that’s very difﬁcult. So there was a lot of
regression during the pandemic.”
She continues, “So many students just
did not receive what was appropriate pursuant to their individual education plans.

And [after two years], we are still seeing the
effects of that. We may still be feeling the
impact of that two, three, even ﬁve years
from now. For example, it’s very difﬁcult for
someone on the autism spectrum to regain
that…we don’t know if they’ll ever get that
time back because there’s such a huge
regressive gap to begin with in their social,
emotional and academic skills.”
Additionally, the courts being shut down
during the worst of the pandemic, caused
huge delays for families seeking legal guardianships and other legal remedies through
the court system.
It’s been a long, difﬁcult journey for her
clients, and Adler-Greene has had to work
twice as hard to try to help make up for that
lost time.
Despite these challenges, the ﬁrm continues to use its resources wisely, and has seen
continued growth. Unlike many ﬁrms, it has
not been personally affected by staff or work
shortages, she points out, nor does she see
demand slowing for the services her division
provides. “Sadly, the issues facing parents
prior to the pandemic have not gone away,”
she notes, citing ongoing concerns with students receiving an appropriate education,
consistent reading and education services,
social services and integration.
While the Law Ofﬁces of Andrew M.
Cohen isn’t the only ﬁrm doing this kind
of work, Adler-Greene maintains that the
level of experience the ﬁrm offers provides
the highest level of educational advocacy for
their clients. “When you look at the guard-

ith specia ed concerns

Laura Adler-Greene, Esq.
ianship cases in Nassau County, our ﬁrm
has more than 50% of 17A guardianship
cases (for intellectual and/or developmental
disabilities). In terms of the special education law, I’ve been doing this 25+ years and
I’m well known and respected by the law
ofﬁces that represent the school districts.”
She asserts that “the attention that we
provide to our clients and the expertise of
the attorneys” truly set the ﬁrm apart.
Equally important is the personal connection. “many employees of the ﬁrm have
a child or children with special needs, so we
are not just attorneys, we are parents who
have sought to represent our families and
understand what these families go through
on a daily basis.”

Law Offices of
ANDREW M. COHEN ESQ.,

a boutique law firm that focuses on Trusts and
Estates, Special Needs Estate Planning, and
Special Education Law
1100 Franklin Ave., Suite 305
Garden City, New York 11530
516-877-0595
ac@amcohenlaw.com

The 30 Under 30 Awards honor bright and dynamic young
professionals under the age of 30, who contribute to the
Long Island community through public service and who
have made significant strides in business.

AWARDS CEREMONY

AUGUST 9, 2022

6:00 PM TO 9:00PM
The Pavilion at Sunken Meadow

Sunken Meadow State Park • Kings Park, NY 11754

Honorees Announced!
Next Gen Award
Sabrina Guo
Girl Pride International Inc.
Joseph Balicki
H2M architects
+ engineers
Chris Bolos
The Accredited Group
Kelli-Anne Cerini
Cerini & Associates, LLP
Rae Ciavarelli
Jaral Properties
at Hotel Indigo
Jimmy Coughlan
Tritec
Leo Daunt
Daunt’s Albatross
Joseph Hatzelman
Grassi

Matt Heeter
Synergy Wealth Strategies
Stelios Karatzias
Sahn Ward Braff Koblenz
PLLC

Paige Nevit
HUB International
Northeast

Natalia Sandor
Sand Bars Handcrafted
Ice Cream

Jaclyn O’Leary
Friedman

Christiana Kastalek
VHB

Elizabeth Osowiecki
The Safe Center LI

Lauren Sarno
Options for Community
Living

Josh Krinick
Sunrise Association

Christine Patti
Northwell Health

Nicole Laneri
Prager Metis

Shannon Quinn
Cona Elder Law PLLC

Kevin Maasz
Aurora Contractors, Inc.

Dominick P. Ragno
Ruskin Moscou Faltischek,
P.C.

Michael Marnell
Forest Hills Financial Group
Michaela McBride
COPE
Brianna McEnroe
Discover Long Island

Mikaela Rix
All Who Fight/
Morgan Stanley
Milo Rothstein
J.P. Morgan Private Bank

To register, please visit https://libn.com/30under30/

EVENT OR SPONSORSHIP QUESTIONS?
Please contact Rena Thomas or email rthomas@libn.com

Daniel Scarda
The Crest Group
Alexandra Sessa
Janover
Haley White
National Grid
Anthony V. Zambri
Ameriprise Financial
Services
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Putting IDAs to work telling their story
ey business too is under assau t
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ocus on court dec s ons precedent and
estab shed aw Few have any des re
to venture nto pub c debates over tax
ncent ves eg s at ve n t at ves and
pub c po cy – un ess they are grounds or
t gat on
But when a key ncent ve des gned to
keep and grow bus nesses n Nassau Coun
ty s cons stent y demon zed through m s
n ormat on e ther de berate or through
gnorance then one s compe ed to speak
up and con ront th s s ow mot on cr s s or
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Specialty cheese biz taps into local dairies
r boo
-bee
Craft
GUEST VIEW

DAIRY GODMOTHERS

By Stacy Wescoe
BridgeTower Media

s, P

Hills Farm in Chester County.
Jones pitched the idea of using the CSA
format to develop a new way of selling craft
cheese to cheese fans. That led Jones, Angstadt and Miller in 2016 to create the Collective Creamery CSA, based out of Angstadt’s
Oley creamery, with Jones as the operations
manager and Angstadt and Miller as the two
primary cheese makers.
“We thought between the three of us, we
could pool our resources and move beyond
farmers markets,” Angstadt said.
According to Jones, the trio didn’t invent
the idea of a cheese-based CSA. But, she
said, “A cheese CSA is still pretty unique.”
Jones said it also makes sense.
“You can get subscriptions for anything
today — dog products, beauty products —
why not cheese?” she said.

A profitable boost
The Collective Creamery is now heading
into its third year. And while it is still just
a small part of each of the cheesemakers’
business, it is an important one.
By eliminating the middleman, the chee
cheesemakers get more of the profit.
Angstadt said her profit margin is gener
generally about 15 percent to 20 percent on the
roughly $150,000 in gross sales she has in a
year. That makes it a challenge to maintain
a capital-intensive operation. Anywhere
she can improve the profit margin is a boost.
Profits on the CSA vary from month to
month, but she said they tend to average at
the higher end of her overall profits.
The current CSA package from the Col
Col-
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Stefanie Angstadt started making cheese
as a hobby soon after graduating from college in 2008.
After a few years she knew it was something she wanted to do full time.
She opened Valley Milkhouse in a former
dairy farm in Oley in 2014 and began to
manufacture and sell her cheeses professionally.
Not a dairy farmer, herself, she partnered
with other small Berks County dairies to buy
fresh warm milk “straight from the udder.”
Her cheeses — mostly a mix of softer and
aged styles — were a hit.
“We make everything by hand. It’s very
good cheese so there is a demand,” Angstadt
said.
In fact, demand often outpaced her supply. Nonetheless, she struggled with the lo
logistics of getting the cheese she was making
to the people who wanted it.
While around 80 percent of the cheese
she makes is sold wholesale to markets and
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Dauphin County grew by 8,997 people.

What’s happening nationally?

The census data confirmed that counties with the largest numeric growth are
located in the south and the west. In
fact, Texas claimed four out of the top
10 spots. Looking at population growth
by metropolitan area, Dallas-Fort
Worth-Arlington, Texas had the largest
numeric growth, with a gain of 131,767
people, or 1.8 percent in 2018. Second
was Phoenix-Mesa-Scottsdale, Arizona,
which had an increase of 96,268 people,
or 2.0 percent. The cause of growth in
these areas is migration, both domestic
and international, as well as natural
increase. In Dallas, it was natural increase that served as the largest source
of population growth. For Phoenix it was

Charleston, West Virginia (-1.6 percent);
Pine Bluff, Arkansas. (-1.5 percent);
Farmington, New Mexico (-1.5 percent);
Danville, Illinois (-1.2 percent); and
Watertown-Fort Drum, New York (-1.2
percent). The population decreases were
primarily due to negative net domestic
migration.
North Dakota was home to the fastestgrowing county. Among counties with a
population of 20,000 or more, Williams
County, North Dakota, claimed the top
spot as the fastest-growing by percentage. This county’s population rose by 5.9
percent between 2017 and 2018 (from
33,395 to 35,350 people). The rapid
growth Williams County experienced was
due mainly to net domestic migration of
1,471 people in 2018. The county also experienced growth between 2017 and 2018

and 1,661 (or 52.9 percent) lost popula
tion. Though there has been more growth
than decline overall, the numbers indicate
that this can easily shift year over year.
A deeper dive into the census data
reveals several demographic changes
impacting commercial real estate develop
ment: household formations, aging baby
boomers, growing millennials, women
in the workforce and migration toward
the South. Today’s demographic changes
present challenges for commercial real
estate developers, but they also offer lu
crative opportunities to firms creatively
adapting to new demands.
•
Mike Kushner is the owner of mni ealty
Group, a real estate firm in Harrisburg. He can
be reached through www.omnirealtygroup.
com.

Retirement plans should be piece of M&A puzzle
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So, if you’re planning a merger or acquisition, consider the retirement plans now
to avoid a headache later on.
If the transaction is a stock acquisition – where the buyer takes full ownership of the selling company – the buyer
then assumes all of the seller’s liabilities,
including its retirement plan. The buyer
has three options for how to handle the
acquired company’s retirement plan. It
can either maintain its own plan and the

restriction before being able to join the
buyer’s 401(k) plan, losing out on a full
year of tax-efficient savings and employer
contributions.
The main advantages of termination
are that employees can be integrated into
the buyer’s plan with one benefit structure
for all; there is only one plan to maintain;
and the risk of any liability transfer into
the buyer’s existing plan is avoided. The
downside is that the employee accounts

includes confirming past operational and
procedural compliance, making sure all
plan documents are up-to-date, and con
firming general compatibility between the
plans. Examples include reviewing non
discrimination testing results from recent
years, the seller’s fiduciary oversight prac
tices, administrative operations such as
distributions, payroll and loan processes,
and fulfillment of government reporting
requirements.
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In 2016, as fate would have it, an old once-a-month pickup of two pounds and
friend of Angstadt’s, Alex Jones, a prominent four varieties of cheese for four months
to $280 for a twiceorganizer of commumonthly
pickup
nity-supported agriof one-and-a-half
culture programs in
pounds and three
the Greater Philadelvarieties of cheese
phia area, had just
for four months.
left a job with a CSA.
CSA packages genIn a typical CSA,
erally run from five
a group of farmers
to six months. The
connect with a group
current package is
of consumers who
shortened since the
want to buy fresh,
current CSA season
local produce. They
has already begun.
sell shares of their fuCustomers pick
ture crop to the consumers, who then Honey-Bell is a brie-style cheese made by up their orders at
pick up weekly or Stefanie Angstadt in her Oley creamery. participating locations. Most are busimonthly boxes of the PHOTO/SUBMITTED
nesses that focus on
farmers’ latest crops,
sharing both the risk and the rewards of the local craft foods and products like farm
farmers’ season and giving those farmers a stands or craft brewers, which support “buy
local” efforts.
more reliable source of income.
Having a variety of pickup locations in
“My job was to buy products from dozens
the region helps the Collective’s members
of local farmers,” Jones said.
She was looking to take her CSA skills spread their cheese sales farther than they
and use them in a new way. She thought of could on their own.
Subscriptions can be picked up in two
Angstadt and another cheesemaker she had
met in her old job: Sue Miller of Birchrun Berks County locations — Hidden River

877- 61 5- 953 6 OR V ISIT

service@bridgetowermedia.com
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GUEST VIEW

2018 was a banner year for mergers
and acquisitions. Global M&A activity was
the second highest on record, with deals
totaling $2.72 trillion. Looking ahead, 76
percent of top executives at U.S. companies expect to close more
deals this year than last,
these deals will be larger,
from Axios. These companies, and others around
the globe, turn to M&A
deals to increase market
share and improve their
,
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If retirement plans are not considered
upfront, executives may learn that the ac
acquired company has an underfunded pen
pension plan – which can be a deal breaker
– or that the seller’s 401(k) plan does not
meet compliance standards.

So, if you’re planning a merger or acquisition, consider the retirement plans now
to avoid a headache later on.
If the transaction is a stock acquisition – where the buyer takes full ownership of the selling company – the buyer
then assumes all of the seller’s liabilities,
including its retirement plan. The buyer
has three options for how to handle the
acquired company’s retirement plan. It
can either maintain its own plan and the
seller’s plan separately, terminate the
seller’s plan, or merge the seller’s plan
into its own plan.
If the buyer decides to maintain both
plans, the newly acquired employees can
either be offered the same benefits they
had previously, or a new formula for their
employer benefits. Maintaining both plans
can provide employees continuity of benefits with no impact to the buyer’s retirement plan. However, operating multiple
plans can be burdensome and expensive,
and nondiscrimination testing is needed if
employees are receiving different benefit
packages.
If the buyer is going to terminate the
seller’s plan, this decision should be made
and the process initiated before the companies merge. If the acquired company’s
401(k) is terminated after the transaction,
the seller’s employees will face a one-year

restriction before being able to join the
buyer’s 401(k) plan, losing out on a full
year of tax-efficient savings and employer
contributions.
The main advantages of termination
are that employees can be integrated into
the buyer’s plan with one benefit structure
for all; there is only one plan to maintain;
and the risk of any liability transfer into
the buyer’s existing plan is avoided. The
downside is that the employee accounts
become immediately accessible. So, if not
rolled over into an IRA or other retirement
plan, employees could squander retirement assets and face penalty taxes for
early distribution.
The final option – merging the seller’s
and buyer’s plans – requires that both
plans be the same type and have a similar
plan design. This option can be efficient
and cost-effective – one benefit structure,
one plan to operate – and it also avoids the
negatives of plan termination.
The risk associated with merging are the
unknown factors of the seller’s plan. Has it
always operated in compliance with all the
complex rules associated with retirement
plans? If not, the buyer’s plan would be at
risk.
Before deciding how to handle the seller’s retirement plan, the buyer will need
to perform exhaustive due diligence. This

includes confirming past operational and
procedural compliance, making sure all
plan documents are up-to-date, and confirming general compatibility between the
plans. Examples include reviewing nondiscrimination testing results from recent
years, the seller’s fiduciary oversight practices, administrative operations such as
distributions, payroll and loan processes,
and fulfillment of government reporting
requirements.
Many companies partner with an outside consultant to conduct a thorough
benefit plan review and help determine
the best option. When experts are engaged
from the start, they can help ensure the
transition is smooth and emp

stages of an M&A. Though the evaluation
process can be lengthy, it’s better to anticipate issues that could arise, instead of
realizing them in the midst of the merger
when it might be too late.

www bn com

•
John Jeffrey is a consulting actuary, specializing
in retirement plan consulting and post-employment health care benefits, for Conrad Siegel,
which is based in Susquehanna Township,
Dauphin County.
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Charter school to get $72M LDC bond sale for new project
The Town of Hempstead’s Local Development Corporation has given preliminary
approval for the sale of $72 million in tax-exempt and taxable bonds to assist the Evergreen
Charter School construct and equip a new
classroom building.
Evergreen, located in Hempstead, plans to
construct an 85,000-square-foot classroom
building on 1.41 vacant acres at 27-33 and
27-39 Laurel Ave. and 495 Peninsula Blvd. in
Hempstead that will be used by 750 students in
grades 7 through 12. The Peninsula Boulevard
property has a 15,000-square-foot warehouse
that will be used for parking.
The school will add 35 full-time-equivalent
jobs within three years of the project’s completion. About 250 construction industry jobs are
expected to be created, according to an LDC
statement.

A paddle race to help eradicate
cervical cancer
A women-owned and operated medical
equipment manufacturer is doing its part to
help eradicate cervical cancer.
Ronkonoma-based Lutech Industries
designs and manufactures colposcopes that
are used in early detection of cervical cancer,
which is responsible for more than 340,000
deaths a year.
Now, in response to a World Health Organization global initiative, Lutech is partnering

d
Di

Courtesy of Hempstead LDC

Rendering of Evergreen School project.
Evergreen offers free bi-lingual education as
an alternative to the Hempstead public school
system. It currently serves students in grades K

through 10 and has been approved to expand
to serve students K through 12 for the 20232024 school year.

with New York-based nonprofit HERHealthEQ to “broaden access to life saving detection in 10 countries through the deployment
of 100 colposcopes,” according to the firm.
On August 6th between 8-10 a.m. the organizations are holding a fundraising paddle
race – with paddle board, kayak and canoes
– on Carmans River on Montauk Highway in
Brookhaven.
Participants can register to enter the race
and launch their craft any time between 8-10
a.m. and compete for the best time. Once
they’ve registered they can share the spon-

sorship link with their community to amplify
the goal of helping by helping to provide
life-saving access to cervical cancer screening
for women globally. Any sponsorship they
receive goes directly to the program.
Participants that want to race can bring
their own craft or rent one at Carmans River.
And prizes will be awarded for the fastest
times and for the participant that raises the
most funds.
The total project cost is $535,000 and the
organizations are looking for donations from
those interested in cervical cancer, women’s
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Legal
Notices?

• LLC, LP or PLLC

• Public Hearings

• Foreclosures

• School Budgets

• Bids and Proposals • Liquor License
• Court Actions

• Name Changes

- DAVID WINZELBERG

health or world-health issues .
Organizers say their goal is to provide
life-saving access to 480,000 women each
year and to help educate women in these
countries about cervical cancer.
Cervical cancer has a 90% cure rate when
detected in the first 10 to 20 years, experts
say.
To register, enter: https://secure.qgiv.com/
for/lutfunfin/event/851032/. To sponsor a
participant or donate: https://secure.qgiv.
com/for/lutfun.

- ADINA GENN
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The LDC provides low-interest, tax-exempt
bond financing to nonprofits, educational institutions, hospitals, civic entities and charitable
organizations within the town.
The bonds will be repaid with the rent
payments paid by the school to a new school
support organization, Friends of ECS, which is
seeking tax-exempt status. The bonds are to be
underwritten by Robert W. Baird, of Milwaukee, which has assisted charter schools and
charter management organizations on more
than 280 charter school financings nationwide.
“This bond sale will benefit hundreds of the
children enrolled in the Evergreen Charter
School by allowing the school to expand to
accommodate its growing enrollment,” Fred
Parola, CEO of the Hempstead LDC, said in
the statement.

8:30am networking
9:00am - 10:00 program

Tesla Science
Center Update

Marc Alessi, Executive Director
of Tesla Science at Wardenclyffe
Marc Alessi is an attorney and startup entrepreneur, he brings to his role at the
Tesla Science Center years of experience in the not-for-profit sector serving as
the Executive Director of the Business Incubator Association of New York State.
As a former Assemblyman, Mr. Alessi was instrumental in securing a $850,000
grant from New York State to help preserve the Tesla property, and a recordbreaking crowdfund campaign which raised $1.4 Million from 108 countries
and 33,000 investors. He sees the Tesla Science Center at Wardenclyffe as
an important temple to technology that speaks to the history of innovation,
celebrates and promotes the current role of innovation in our lives, and
inspires future inventors like Nikola Tesla to embrace science and innovation
to change the world.

Heritage Club at Bethpage

99 Quaker Meeting House Road, Farmingdale, NY 11735
2022 Premiere Sponsors:

Very Competitive Pricing
Proofs and Affidavits Included
Call Robin Burgio at 631-737-1700 or
email rburgio@libn.com for a free quote.

Since 1968, LIMBA has been Long Island’s catalyst for economic investment and
improvement, sponsoring lively forums with business activists & government officials.

R E G I S T E R

A T

W W W . L I M B A . N E T / J O I N - U S /

For sponsorship information please contact info@limba.net or (631) 757-1698
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1

Long Island Jewish Medical Center (V)
270-05 76th Ave.
New Hyde Park, NY 11040
Michael J. Dowling, President/CEO, Northwell Health
(718) 470-7000; Fax (718) 962-6759
www.northwell.edu

22,214

1,611

85

3,442,218,000

3,459,289,000

A primary teaching hospital for the Zucker School of Medicine at Hofstra/
Northwell that offers world-class Magnet designated nursing care. Recognized as a NY leading hospital in USNWR, LIJMC is a leader in the
management of cancer and women's health and provides clinical services in
cardiology, thoracic surgery, surgical oncology, orthopedics, head and neck
oncology, urology, gynecology, and vascular programs.

2

North Shore University Hospital at Manhasset (V)
300 Community Drive
Manhasset, NY 11030
Michael J. Dowling, President/CEO, Northwell Health
(516) 562-0100; Fax (516) 562-4545
www.northwell.edu

18,866

859

94

3,165,343,000

3,199,482,000

A Level-1 trauma center with leading-edge care in transplantation, cardiology, cardiac surgery, neurosurgery, orthopedics, maternal-fetal medicine,
and many medical subspecialties. The hospital is ranked #5 in New York,
nationally in the top 50 in 8 adult specialties, and high performing in 14
procedures/conditions by U.S. News & World Report. NSUH is also the
primary hospital for the Zucker School of Medicine at Hofstra/Northwell.

3

NYU Langone Hospital-Long Island (V)
259 First St.
Mineola, NY 11501
Joseph Greco, Chief of Hospital Operations
(516) 663-2200; Fax (516) 663-2713
https://nyulangone.org

8,800

591

-

-

-

The flagship Long Island hospital of NYU Langone Health includes an ACS
Level 1 Trauma Center, a Comprehensive Stroke Center, and more than 75
divisions of specialty care. The hospital offers comprehensive inpatient and
outpatient programs and services, including advanced cardiology services,
a dialysis center, and a renowned heart and kidney transplant program.
Conducts clinical trials and world-class research and is home to the NYU
Long Island School of Medicine.

4

Stony Brook University Hospital (S)
101 Nicolls Road
Stony Brook, NY 11794
Carol A. Gomes, CEO
(631) 444-4000
www.stonybrookmedicine.edu

7,700

818

-

-

-

Serves as the region's only tertiary care center and Level 1 trauma center,
and is home to the Stony Brook University Heart Center, Cancer Center,
Children's Hospital, Neurosciences Institute and Digestive Disorders Institute. Provides Suffolk's only Level 4 Regional Perinatal Center, state-designated AIDS Center and state-designated Comprehensive Psychiatric
Emergency Program.

5

South Shore University Hospital (V)
301 East Main St.
Bay Shore, NY 11706
Michael J. Dowling, President/CEO, Northwell Health
(631) 968-3000; Fax (631) 675-4206
www.northwell.edu

4,268

305

93

903,552,000

929,679,000

A tertiary teaching hospital and verified trauma center providing comprehensive care within cardiac services, neurosciences, women's health, orthopedics,
general surgery and several medical specialties. Joint Commission certified
for total Joint Replacement, Spine Care and a Thrombectomy Capable Stroke
Center. SSUH is a transfer destination for Suffolk County and is recognized by
USNWR as a high performer within 10 procedures & conditions.

6

St. Francis Hospital & Heart Center (V)
100 Port Washington Blvd.
Roslyn, NY 11576
Dr. Charles L. Lucore, President
(516) 562-6698
http://stfrancisheartcenter.chsli.org

3,945

306

-

-

-

Member of Catholic Health Services of Long Island. New York State's only
specialty designated cardiac center, has consistently been ranked one of
the best hospitals in the nation by U.S. News & World Report. Offers 24hour state-of-the-art emergency service, top-rated intensive and cardiac
care units, a world class arrhythmia and pacemaker center, leading edge
diagnostic imaging, cardiac rehabilitation, and outpatient facilities such as
the Women's Center. The Cancer Institute combines an integrated approach
to treating cancer with St. Francis's signature commitment to excellence and
compassion care.

7

Mount Sinai South Nassau (V)
One Healthy Way
Oceanside, NY 11572
Adhi Sharma, President
(516) 632-3939; Fax (516) 632-3499
www.mountsinai.org/southnassau info@snch.org

3,760

455

68

741,690,200

764,495,307

Flagship Long Island Hospital of the Mount Sinai Health System, a
Magnet-recognized acute care hospital with trauma service and including
cardiac, elective and acute angioplasty and electrophysiology; comprehensive cancer care, including brain and body radiosurgery; complete imaging
services, including women's imaging, 3D mammography, CT, PET-CT;
orthopedics; surgical weight loss; OB/GYN; pain management; pediatrics,
including cardiology; behavioral health; dialysis; urology and urogynecology; wound care; home care; maternal fetal medicine; sleep medicine; and
prostate health.

8

Nuhealth Foundation - Nassau University
Medical Center (S)
2201 Hempstead Tpke.
East Meadow, NY 11554
Linda Walsh, Executive Director NuHealth Foundation
(516) 296-4934; Fax (516) 572-4850
www.numc.edu/about/the-nuhealth-foundation/
lwalsh@numc.edu

3,500

1,119

-

-

-

Nassau's public health care system provides a full range of comprehensive
health services including Level I trauma center, neonatal intensive care unit,
burn unit, extensive behavioral health services, cancer care, orthopaedics,
bariatric, women's services, physical medicine, rehabilitation, hyperbaric
center, skilled-nursing facility, primary care and community health centers.
Associated with a medical school.

9

Good Samaritan Hospital (V)
1000 Montauk Hwy.
West Islip, NY 11795
Dr. Patrick M. O'Shaughnessy, President/CEO, Catholic
Health; Ruth Hennessey, President
(631) 376-3000
https://goodsamaritan.chsli.org

3,468

437

-

-

-

Member of Catholic Health Services of Long Island. Provides a full range of
services including the St. Francis Open Heart Surgery program, the Stroke
& Brain Aneurysm Center of Long Island, cardiology, cancer care, advanced
surgery including da Vinci robotic-assisted procedures, maternal-fetal
medicine, Level III Neonatal Intensive Care Unit, pediatric care including
a pediatric emergency department and free-standing Center for Pediatric
Subspecialty Care, diagnostic imaging and a free-standing Women's
Imaging Center.

10

Huntington Hospital (V)
270 Park Ave.
Huntington, NY 11743
Michael J. Dowling, President/CEO, Northwell Health
(631) 351-2000; Fax (631) 271-2586
www.northwell.edu

2,928

348

80

563,380,000

565,364,000

Huntington Hospital was ranked the top community hospital in NYS per
U.S. News & World Report and the only Suffolk County hospital to be given
5 stars from CMS. The orthopedic surgery program is ranked in the top 3%
in the country (44 out of 1,600). Huntington offers advanced robotic surgery
with 2 state of the art davinci robots as well as state of the art neurosurgical
intraoperative microscopes.

11

Mather Hospital (V)
75 North Country Road
Port Jefferson, NY 11777
Michael J. Dowling, President/CEO, Northwell Health
(631) 473-1320; Fax (631) 473-7367
www.northwell.edu

2,643

248

53

384,386,000

405,705,000

24-hour emergency service, intensive and cardiac care, breast health,
radiology, rehabilitation services, inpatient and outpatient behavioral health
services, cancer care, bariatric surgery, orthopedics, total joint replacement,
sleep disorders center, wound treatment, stroke center, inpatient and
outpatient hyperbaric services, teaching hospital.

Services Offered

C-County F-Federal P-Proprietary S-State V-Voluntary
The information in this list was provided by survey respondents through questionnaires and the most current references available. Every effort is made to ensure the accuracy of this information but it could not be
independently verified by Long Island Business News. If you wish to be considered for a list please visit http://libn.com/lists4/?djoPage=adddata to complete a nomination form for your company. Compiled by research@libn.
com
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12

Peconic Bay Medical Center (V)
1300 Roanoke Ave.
Riverhead, NY 11901
Michael J. Dowling, President/CEO, Northwell Health
(631) 548-6000; Fax (631) 548-6048
www.northwell.edu

2,060

200

87

283,324,000

288,188,000

Joint Commission accredited 200-bed community hospital and Eastern Hub
of Northwell Health. In addition to a network of community-based primary
care and specialist physician offices also operates a 60-bed skilled nursing
and rehabilitation facility.

13

Mercy Hospital (V)
1000 North Village Ave.
Rockville Centre, NY 11570
Peter Scaminaci, President, Mercy Medical Center
(516) 705-2525
http://mercymedicalcenter.chsli.org info@chsli.org

1,808

375

-

-

-

Member of Catholic Health Services of Long Island. A community hospital
with 24-hour emergency department, express care, Level III neonatal ICU,
diagnostic cardiac catheterization lab, cardiac care unit, obstetrics, oncology,
neurology and neurosurgery, bariatric surgery, physical medicine and
rehabilitation, orthopedics and sports medicine, behavioral health, Breast
Imaging Center of Excellence with NY's first LumaGem MBI technology,
center for sleep medicine, hyperbaric and wound care center.

14

LIJ Valley Stream (V)
900 Franklin Ave.
Valley Stream, NY 11580
Michael J. Dowling, President/CEO, Northwell Health
(516) 256-6630; Fax (516) 256-6631
www.northwell.edu

1,775

284

69

328,010,000

324,891,000

A full-service community hospital recognized to be the first by the Joint
Commission for receiving all five orthopedic specialty certifications. These
include advanced total hip replacement surgery, total knee replacement
surgery, advanced spine surgery, total shoulder replacement surgery, and
total ankle replacement surgery.

15

Steven and Alexandra Cohen Children's Medical Center
of New York (V)
269-01 76th Ave.
New Hyde Park, NY 11040
Michael J. Dowling, President/CEO, Northwell Health
(718) 470-3001; Fax (718) 343-5864
www.northwell.edu

1,668

206

83

587,154,000

569,374,000

Largest provider of pediatric health services in NY State, Magnet recognized, repeatedly ranked by USNWR in 9 out of 10 pediatric subspecialties,
this year ranks #1 on Long Island and 2nd in NY State. Specialties include
cardiac services, cancer, neonatology, neuro services, orthopedic and
surgical services, level one trauma center.

16

St. Charles Hospital (V)
200 Belle Terre Road
Port Jefferson, NY 11777
James O'Connor, President
(631) 474-6000
www.chsli.org/st-charles-hospital

1,622

243

-

-

-

A member of Catholic Health, St. Charles is an acute care community hospital located in Port Jefferson, NY, and has served the residents of the Three
Village area for more than 110 years. St. Charles Hospital features three centers of excellence: Maternal/Child services, Orthopedics and Rehabilitation.
St. Charles is recognized as the region's most comprehensive rehabilitation
provider and is the only hospital on Long Island with CARF-accreditation
for its inpatient and outpatient rehabilitation program for children and
adults.

17

St. Catherine of Siena Hospital (V)
50 Route 25A
Smithtown, NY 11787
James O'Connor, President
(631) 870-3000
www.chsli.org/st-catherine-siena-hospital

1,531

296

-

-

-

Community hospital featuring women's health, designated stroke center,
hyperbaric and wound care center, sleep center, two cardiac cath labs, PET/
CT imaging, robotic surgery, orthopedic surgery, neurosurgery, psychiatry
and maternal/child pavilion with a Level 2 NICU and the St. Catherine and
St. Charles Center for Health & Wellness.

18

Long Island Community Hospital (V)
101 Hospital Road
Patchogue, NY 11772
(631) 654-7100; Fax (631) 687-2955
www.licommunityhospital.org
communityrelations@licommunityhospital.org

1,500

306

-

-

-

Provides: interventional cardiology, cardiac rehab, medical-surgical nursing
units, CCU, ICU, MICU, step down unit, stroke unit, emergency department, hemodialysis, bariatric surgery, behavioral health continuum, Level
III trauma center, women's imaging, tomography, Pet Scans, radiology,
breast health services, breast cancer coalition, wound care & hyperbaric
center, family medicine, internal medicine GME residency program, home
care, hospice, vascular, sleep center, trauma and palliative care.

19

Plainview Hospital (V)
888 Old Country Road
Plainview, NY 11803
Michael J. Dowling, President/CEO, Northwell Health
(516) 719-2200; Fax (516) 719-2722
www.northwell.edu

1,447

204

69

271,820,000

260,541,000

A 204-bed full service community hospital, offering surgical services and
home to the Wound Care and Hyperbaric program accredited with distinction by the Undersea and Hyperbaric Medicine Society. Joint Commission
Certified in Advanced Inpatient Diabetes Management and an SRC Center
of Excellence in Minimally Invasive Surgery.

20

Glen Cove Hospital (V)
101 St. Andrews Lane
Glen Cove, NY 11542
Michael J. Dowling, President/CEO, Northwell Health
(516) 674-7300; Fax (516) 674-7588
www.northwell.edu

1,301

243

87

194,668,000

193,972,000

Glen Cove has key niche surgical Centers of Excellence in head and neck
surgery, hernia and the Katz Women's Surgical Center of Excellence, specializing in breast reconstruction, gynecology, thyroid and skin cancers. It is
the best acute rehabilitation care in the region and a Center of Excellence in
Traumatic Brain Injury, Parkinsons and Movement Disorders. Glen Cove's
ED is the only one in NYS which is certified by the American College of
Emergency Physicians as the highest level for elderly care, one of 19 in the
country. It offers world-class Magnet designated nursing care and it is rated
by CMS as a four star ranked hospital.

21

The Zucker Hillside Hospital (V)
75-59 263rd St.
Glen Oaks, NY 11004
Michael J. Dowling, President/CEO, Northwell Health
(718) 470-8000; Fax (718) 470-6248
www.northwell.edu

1,248

226

88

172,306,000

182,459,000

Recognized as a world-renowned clinical, teaching, and research behavioral health center. Its specialties include inpatient psychiatry, early phase
treatment of schizophrenia and bipolar disorders, college mental health,
perinatal psychiatry, psychopharmacology, child and adolescent psychiatry,
geriatric psychiatry, ECT, partial hospitalization, outpatient psychiatry and
substance use disorder, providing the full continuum of care of behavioral
health services.

22

Stony Brook Southampton Hospital (V)
240 Meeting House Lane
Southampton, NY 11968
Robert S. Chaloner, Chief Administrative Officer
(631) 726-8200; Fax (631) 287-2141
https://southampton.stonybrookmedicine.edu

1,200

124

-

-

-

Emergency department, Level III trauma center, Cath Lab, cancer center,
LGBTQ* healthcare, NYS-designated stroke center, breast center, wellness
institute, intensive care unit, physical medicine and rehabilitative services,
surgical services, weight loss surgery, nutritional and diabetes counseling,
imaging services, laboratory services, maternity center, gynecology, wound
care, regional dialysis center, center for HIV/AIDS, 17 patient-service
off-sites including prenatal care.

Services Offered

C-County F-Federal P-Proprietary S-State V-Voluntary
The information in this list was provided by survey respondents through questionnaires and the most current references available. Every effort is made to ensure the accuracy of this information but it could not be
independently verified by Long Island Business News. If you wish to be considered for a list please visit http://libn.com/lists4/?djoPage=adddata to complete a nomination form for your company. Compiled by research@libn.
com
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HOSPITALS

RANKED BY NUMBER LI EMPLOYEES

Facility
Address
Contact(s), Phone & Fax
Web Address & E-mail

No. of
Employees

No. of
Beds

Occupancy
Rate 2021

Actual Budget
2021

Estimated
Operating
Budget 2022

23

Syosset Hospital (V)
221 Jericho Tpke.
Syosset, NY 11791
Michael J. Dowling, President/CEO, Northwell Health
(516) 496-6400; Fax (516) 496-6487
www.northwell.edu

874

103

58

190,726,000

188,675,000

A 103-bed full service community hospital including, an Orthopedic
Center of Excellence and an Accredited Comprehensive Center for Bariatric
Surgery by the Metabolic and Bariatric Surgery Accredited Quality Improvement Program (MBSAQIP), the Davis Vision Eye Surgery Center and
the Interventional Pain Management Center. Joint Commission certified
advanced disease specific care in total hip and knee replacement, inpatient
diabetes management, primary stroke center, as well Joint Commission
disease specific care certification in spine surgery.

24

South Oaks Hospital (V)
400 Sunrise Hwy.
Amityville, NY 11701
Michael J. Dowling, President/CEO, Northwell Health
(631) 608-5100; Fax (631) 264-5259
www.northwell.edu

871

202

73

102,509,000

113,416,000

A 202-bed hospital located on the Nassau/Suffolk border on Long Island, NY.
South Oaks Hospital has a long-standing reputation of commitment to quality
and compassionate care, crisis management, treatment and recovery locally and
nationally. For more than a century, South Oaks has dedicated it expertise, staff
and resources to providing treatment and recovery from acute psychiatric illness
and addiction in an optimal setting for individual assessment.

25

St. Joseph Hospital (V)
4295 Hempstead Tpke.
Bethpage, NY 11714
Peter Scaminaci, President, St. Joseph Hospital
(516) 520-2500
http://stjosephhospital.chsli.org

808

203

-

-

-

Member of Catholic Health Services of Long Island, a 203-bed community
hospital providing inpatient and outpatient medical, critical care and surgical services. A certified Stroke Center, the ED cares for more than 34,000 patients a year. Vital services: ambulatory surgery, Center for Sleep Medicine,
hyperbaric medicine and wound healing, Diabetes Education Center, speech
and swallow; outpatient radiology including MRI and New Cardiac CT
scanner. In 2017, a CHS Cancer Center opened.

26

Stony Brook Eastern Long Island Hospital (V)
201 Manor Place
Greenport, NY 11944
Paul J. Connor III, Chief Administrative Officer
(631) 477-1000; Fax (631) 477-1746
elih.stonybrookmedicine.edu
paul.connor@stonybrookmedicine.edu

420

70

-

-

-

Provides emergency care, geriatric care, ambulatory surgery, interventional
pain management, general surgery, spine surgery, women's health, plastic
surgery, psychiatry, radiology, men's health, physical therapy, addiction
services, diagnostics.

Services Offered

C-County F-Federal P-Proprietary S-State V-Voluntary
The information in this list was provided by survey respondents through questionnaires and the most current references available. Every effort is made to ensure the accuracy of this information but it could not be
independently verified by Long Island Business News. If you wish to be considered for a list please visit http://libn.com/lists4/?djoPage=adddata to complete a nomination form for your company. Compiled by research@libn.
com

CALL FOR
NOMINATIONS
Experience counts. Dedication, hard work, skill, tenacity and excellence are
expected. Compassion is essential. The Leadership in Law Award recognizes all of
these qualities and is dedicated to those individuals whose leadership, both in the
legal profession and in the community, has had a positive impact on Long Island.
Recipients of this award demonstrate outstanding achievements, involvement in
their profession, support of the community and mentoring.

Deadline for nominations: July 22, 2022
Awards Program: November 17, 2022
Link to nominate: libn.com/leadershipinlaw
EVENT OR SPONSORSHIP QUESTIONS?
Please contact Rena Thomas at rthomas@libn.com.
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SENIOR LIVING FACILITIES
Facility
Address

Contact(s), Phone & Fax
Web Address & E-mail

1

Sunrise Senior Living of Smithtown
30 Route 111
Smithtown, NY 11787

2

RANKED BY NUMBER OF BEDS
No. Beds

No. Units

Type (See Key)

Services

Susan Cantone, Director of Sales
(631) 724-2299; Fax (631) 724-2922
www.sunriseseniorliving.com
susan.cantone@sunriseseniorliving.com

820

600

AL,IL

Offers supportive living including meals, housekeeping, laundry,
recreation, transportation, hair salon, coordination of medical
services including physicians, pharmacy,labs. 24/7 RN/LPN
nurses, short term stays.

Atria South Setauket
4089 Nesconset Hwy.
South Setauket, NY 11720

(631) 473-8000; Fax (631) 473-0759
www.atriasouthsetauket.com

226

197

AH,AL,IL,SIL

Vibrant community offering a 24-hour staff, outdoor swimming
pool, personal care services, medication assistance and an on-site
physical therapy provider; short-term stays are available.

3

Amber Court Assisted Living
3400 Brush Hollow Road
Westbury, NY 11590

(516) 334-3838; Fax (516) 213-5486
www.ambercourtal.com
info@ambercourtal.com

225

122

AH,AL,CC,
EH,SIL

Provides meals, laundry, medication management, housekeeping,
recreation and activity programs. Medicaid-funded Assisted
Living Program (ALP) available for those who qualify. Doctor
and nurses on premises.

4

Gurwin Jewish-Fay J. Lindner Residences
50 Hauppauge Road
Commack, NY 11725

Patience Currie, Acting Administrator
(631) 715-8500; Fax (631) 715-8580
www.gurwin.org/assisted-living
info@gurwin.org

201

201

AL,EH

Provides luxurious assisted living in full, elegant apartments with
support as needed. Fine dining, social activities, housekeeping/
linen service, membership to Suffolk Y and wellness
programming included.

5

The Arbors Assisted Living at Bohemia
1065 Smithtown Ave.
Bohemia, NY 11716

Rosanne Hoffmann, Director of
Community Relations; Michele Panebianco
(631) 567-3113; Fax (631) 567-3116
www.thearborsassistedliving.com/bohemia
rhoffmann@thearborsliving.com

200

127

AL

All inclusive assisted living community: no additional fees for
care and amenities. Path to Home Program: day step down
program helps residents return from the hospital and/or rehab to
their home.

The Arbors Assisted Living at Hauppauge
1740 Expressway Drive South
Hauppauge, NY 11788

Paige Collins, Director of Community
Relations
(631) 582-3334; Fax (631) 582-9450
www.thearborsassistedliving.com/
hauppauge pcollins@thearborsliving.com

200

119

AL

All inclusive assisted living community: no additional fees for
care and amenities. Heroes Welcome Program: Veterans, first
responders and health care professionals. Path to Home Program:
step-down program helps residents return from the hospital and/
or rehab to their home.

The Arbors Assisted Living at Islandia East
1515 Veterans Memorial Hwy.
Islandia, NY 11749

Lisa Frank, Director of Community
Relations
(631) 232-3131; Fax (631) 342-1855
www.thearborsassistedliving.com/
islandia-east
lfrank@thearborsliving.com

200

118

AL

All inclusive assisted living community: no additional fees for
care and amenities. Safecare Program: care for loved ones challenged with memory impairment. Transitions Program: for residents who need or desire greater care and attention. Concierge
level: for residents who want an upscale level of service. Heroes
Welcome Program: Veterans, first responders and health care
professionals. Path to Home Program: step-down program helps
residents return from the hospital and/or rehab to their home.

The Arbors Assisted Living at Islandia West
151 Veterans Memorial Hwy.
Islandia, NY 11749

Pamela Parker, Director of Community
Relations
(631) 582-3600; Fax (631) 582-6082
www.thearborsassistedliving.com/
islandia-west
pparker@thearborsliving.com

200

104

AL

All inclusive assisted living community: no additional fees for
care and amenities. Heroes Welcome Program: Veterans, first
responders and health care professionals. Transitions Program:
for residents who need or desire greater care and attention. Path
to Home Program: step-down program helps residents return
from the hospital and/or rehab to their home.

The Arbors Assisted Living at Westbury
45 Jericho Tpke.
Jericho, NY 11753

Amy Cardito, Director of Community
Relations
(516) 333-6400; Fax (516) 876-0473
www.thearborsassistedliving.com/westbury
acardito@thearborsliving.com

200

104

AL

All inclusive assisted living community: no additional fees for
care and amenities. Path to Home Program: step-down program
helps residents return from the hospital and/or rehab to their
home.

10

Atria Park of Great Neck
51 Great Neck Road
Great Neck, NY 11021

(516) 829-4100; Fax (516) 829-4989
www.atriagreatneck.com

193

144

AL,EH,IL,SIL

Located in downtown Great Neck, this recently expanded and
renovated community offers 24-hour staff, personal care services,
medication assistance and forward-thinking memory care.

11

The Bristal Assisted Living at Jericho
310 Jericho Tpke.
Jericho, NY 11753

Bruce Ritter, Director of Community
Relations
(516) 802-8020; Fax (516) 802-7160
britter@thebristal.com

190

190

AL,EH,IL

12

Amber Court Assisted Living of Smithtown
130 Lake Ave., South
Nesconset, NY 11767

(631) 768-1000; Fax (631) 201-0400
www.ambercourtal.com
info@ambercourtal.com

186

141

AH,AL,CC,
EH,SIL

Provides meals, laundry, medication management, housekeeping,
recreation and activity programs. Medicaid-funded Assisted
Living Program (ALP) available for those who qualify. Doctor
and nurses on premises.

13

Atria Hertlin Place
675 Portion Road
Lake Ronkonkoma, NY 11779

(631) 981-1880; Fax (631) 981-5079
www.atriahertlinplace.com

180

120

IL

Situated on 14 acres offering 3 meals a day, 24-hour staff, apartments with full kitchens, housekeeping service, full-service salon
and barber shop, fitness center and a robust events calendar.

Brandywine Living at Huntington Terrace
70 Pinelawn Road
Melville, NY 11747

(631) 531-0000; Fax (631) 531-0003
www.brandycare.com
connellyk@brandycare.com

180

180

AH,AL,EH,IL

Residential community which offers independent, assisted and
Alzheimer's/dementia care programs.

15

The Bristal Assisted Living at Westbury
117 Post Ave.
Westbury, NY 11590

Michelle Caio, Director of Community
Relations
(516) 333-9828
https://thebristal.com/westbury
mcaio@thebristal.com

175

140

AL,EH,IL

Provides meals, housekeeping, recreation, assistance with
personal care and medication; has a dedicated Alzheimer's area.

16

Atria on Roslyn Harbor
100 Landing Road
Roslyn, NY 11576

(516) 626-6900; Fax (516) 484-8543
www.atriaonroslynharbor.com

167

158

IL

Waterfront community offering 24-hour staff, apartments with
full kitchens and washer/dryers, nearly 20 different floor plans,
multiple dining venues and a robust events calendar.

17

The Bristal Assisted Living at North Hills
99 South Service Road
North Hills, NY 11040

Vanessa Penson, Director of Community
Relations
(516) 869-1300
https://thebristal.com/northhills
vpenson@thebristal.com

166

142

AH,AL,EH

Provides meals, housekeeping, recreation, assistance with
personal care and medication; has a dedicated Alzheimer's area.

Provides meals, housekeeping, recreation, assistance with
personal care and medication; has a dedicated Alzheimer's area.

Key: AH - Adult Home AL - Assisted Living CC-Continuing Care Retirement Community EH - Enriched Housing IL - Independent Living SIL - Supportive Independent Living
The information in this list was provided by survey respondents through questionnaires and the most current references available. Every effort is made to ensure the accuracy of this information but it could not be
independently verified by Long Island Business News. If you wish to be considered for a list please visit http://libn.com/lists4/?djoPage=adddata to complete a nomination form for your company. Compiled by research@libn.
com
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SENIOR LIVING FACILITIES
Facility
Address

Contact(s), Phone & Fax
Web Address & E-mail

18

The Bristal Assisted Living at West Babylon
520 Montauk Hwy.
West Babylon, NY 11704

19

RANKED BY NUMBER OF BEDS
No. Beds

No. Units

Type (See Key)

Services

Kellie Capoto, Director of Community
Relations
(631) 539-7700
https://thebristal.com/westbabylon
kcapoto@thebristal.com

163

163

AL,EH

Provides meals, housekeeping, recreation, assistance with
personal care and medication; has a dedicated Alzheimer's area.

Atria Lynbrook
100 Peninsula Blvd.
Lynbrook, NY 11563

(516) 596-2700; Fax (516) 596-1408
www.atrialynbrook.com

157

123

AH,AL,IL,SIL

Vibrant community offering a 24-hour staff, personal care
services, medication assistance, full-time events director and an
on-site physical therapy provider; short-term stays available.

The Bristal Assisted Living at Massapequa
400 County Line Road
Massapequa, NY 11758

Cynthia Salvatico
(516) 691-0706
https://thebristal.com/massapequa
csalvatico@thebristal.com

157

120

AH,AL,EH

Provides meals, housekeeping, recreation, assistance with
personal care and medication; has a dedicated Alzheimer's area.

21

Atria Cutter Mill
96 Cutter Mill Road
Great Neck, NY 11021

(516) 773-8730; Fax (516) 773-8735
www.atriacuttermill.com

155

144

AL,EH,IL,SIL

Senior care provider with 24-hour staff, offering personal care
services and medication assistance. Amenities include a fitness
center and beauty salon.

22

The Bristal Assisted Living at Bethpage
1075 Stewart Avenue
Bethpage, NY 11714

(516) 595-7800
www.thebristal.com/bethpage

152

152

AH,AL,IL

Provides meals, housekeeping, recreation, assistance with
personal care and medication; has a dedicated Alzheimer's area.

23

The Bristal Assisted Living at Garden City
1001 Axinn Ave.
Garden City, NY 11530

Tiffany Boyd, Director of Community
Relations
(516) 833-5515
thebristal.com/gardencity
tboyd@thebristal.com

150

150

AL,EH,IL

Provides meals, housekeeping, recreation, assistance with
personal care and medication; has a dedicated Alzheimer's area.

24

The Bristal Assisted Living at Lynbrook
8 Freer St.
Lynbrook, NY 11563

Anne Gerage, Director of Community
Relations
(516) 593-2424
https://thebristal.com/lynbrook
agerage@thebristal.com

149

122

AH,AL

Provides meals, housekeeping, recreation, assistance with
personal care and medication; has a dedicated Alzheimer's area.

25

The Bristal Assisted Living at Holtsville
5535 Expressway Drive North
Holtsville, NY 11742

Stephanie Collins, Director of Community
Relations
(631) 828-3600
https://thebristal.com/holtsville
scollins@thebristal.com

146

146

AL,EH

Provides meals, housekeeping, recreation, assistance with
personal care and medication; has a dedicated Alzheimer's area.

26

Atria East Northport
10 Cheshire Place
East Northport, NY 11731

Steve Necroto, Executive Director
(631) 757-8000; Fax (631) 757-8010
www.atriaeastnorthport.com
steve.necroto@atriaseniorliving.com

141

140

AH,AL,IL,SIL

Recently expanded and renovated, offering 24-hour staff, personal care services, medication assistance, forward-thinking memory
care and an on-site physical therapy provider; short-term stays
available.

27

Atria Lynbrook
100 Peninsula Blvd
Lynbrook, NY 11563

(516) 596-2700; Fax (516) 596-1408
www.atrialynbrook.com

140

123

AH,AL

Located near the LIRR, convenient to the Village area and offers
a 24-hour staff, personal care services and medication assistance.
We have undergone a major renovation and now offer a memory
care unit with an enhanced license.

28

The Bristal Assisted Living at
North Woodmere
477 Hungry Harbor Road
North Woodmere, NY 11581

Steven Arons
(516) 336-2600
https://thebristal.com/northwoodmere
sarons@thebristal.com

139

116

AL,EH,IL

29

The Bristal Assisted Living at Sayville
129 Lakeland Ave.
Sayville, NY 11782

Denise Milligan, Director of Community
Relations
(631) 563-1160
https://thebristal.com/sayville
dmilligan@thebristal.com

138

134

AH,AL

Provides meals, housekeeping, recreation, assistance with
personal care and medication; has a dedicated Alzheimer's area.

30

The Bristal Assisted Living at East Northport
760 Larkfield Road
East Northport, NY 11731

Paul Jordan, Director of Community
Relations
(631) 858-0100
https://thebristal.com/eastnorthport
pjordan@thebristal.com

136

118

AL,EH

Provides meals, housekeeping, recreation, assistance with
personal care and medication; has a dedicated Alzheimer's area.

The Bristal Assisted Living at Lake Grove
2995 Middle Country Road
Lake Grove, NY 11755

Lindsay Navetta, Director of Community
Relations
(631) 676-7580
https://thebristal.com/lakegrove
lnavetta@thebristal.com

136

136

AL,EH

Provides meals, housekeeping, recreation, assistance with
personal care and medication; has a dedicated Alzheimer's area.

Harbor House Assisted Living, Caring for the
Memory Impaired
150 South St.
Oyster Bay, NY 11771

Krystal Ross, Administrator
(516) 624-8400; Fax (516) 624-2949
www.harborhouseonline.com
kross@sralc.com

136

70

AH,AL

Provides care for Alzheimer's, dementia and other memory
impairments. Private and semi-private rooms in an elegant
homelike atmosphere.

Whisper Woods of Smithtown
71 St. Johnland Road
Smithtown, NY 11787

Desiree Krajnyak-Baker, Executive
Director; Mary Constantino, Director of
Community Relations
(631) 320-3181
www.benchmarkseniorliving.com/senior-living/ny/smithtown/whisper-woodsof-smithtown
dkrajnyakbaker@benchmarkquality.com

136

101

AL

Provides meals, housekeeping, recreation, assistance with
personal care and medication; has a dedicated Alzheimer's
neighborhood.

Assisted living and memory care with an enhanced license,
medication management, 24 hour nursing and aging in place.

Key: AH - Adult Home AL - Assisted Living CC-Continuing Care Retirement Community EH - Enriched Housing IL - Independent Living SIL - Supportive Independent Living
The information in this list was provided by survey respondents through questionnaires and the most current references available. Every effort is made to ensure the accuracy of this information but it could not be
independently verified by Long Island Business News. If you wish to be considered for a list please visit http://libn.com/lists4/?djoPage=adddata to complete a nomination form for your company. Compiled by research@libn.
com
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Facility
Address

Contact(s), Phone & Fax
Web Address & E-mail

No. Beds

No. Units

Type (See Key)

34

The Bristal Assisted Living at East Meadow
40 Merrick Ave.
East Meadow, NY 11554

Gina Pretino, Director of Community
Relations
(516) 542-0800
https://thebristal.com/eastmeadow
gpretino@thebristal.com

133

121

AL,EH,IL

Provides meals, housekeeping, recreation, assistance with
personal care and medication; has a dedicated Alzheimer's area.

35

Atria Huntington
165 Beverly Road
Huntington Station, NY 11746

(631) 549-3533; Fax (631) 547-0439
www.atriahuntington.com
donna.fici@atriaseniorliving.com

122

99

AH,AL,IL,SIL

Situated on 14 park-like acres offering 24-hour staff, personal
care services, medication assistance, a full-time events director
and an on-site physical therapy provider.

36

The Bristal Assisted Living at Mount Sinai
400 Sutton Court
Mount Sinai, NY 11776

Jennifer Rubino, Director of Community
Relations
(631) 828-6688
www.thebristal.com/mount-sinai
jrubino@thebristal.com

120

120

AH,AL,IL

Provides meals, housekeeping, recreation, assistance with
personal care and medication; has a dedicated Alzheimer's area.

Jefferson's Ferry Life Plan Retirement Community & The Vincent Bove Health Center
Wireless Road at Route 347
One Jefferson Ferry Drive
South Setauket, NY 11720

Elissa Gargone, VP of Sales and Marketing
(631) 650-2600; Fax (631) 650-2620
www.jeffersonsferry.org
egargone@jeffersonsferry.org

120

383

AL,CC,IL

Provides life care services through independent living, assisted
living, skilled nursing, dementia care.

38

Sunrise Senior Living of East Meadow
1555 Glenn Curtiss Blvd.
East Meadow, NY 11554

Doreen Fiscina, Director of Sales
(516) 542-0990; Fax (516) 542-0999
www.sunriseeastmeadow.com
eastmeadow.dos@sunriseseniorliving.com

107

82

AH,AL

Provides the best care centered on you. Offering independent,
assisted living, memory care, short term stays and hospice care.

39

The Bristal at Lake Success | A Memory Care
Community
69 North Service Road
Lake Success, NY 11020

Reggie Philip, Director of Community
Relations
(516) 600-1800
https://thebristal.com/lakesuccess
rphilip@thebristal.com

100

88

AH,AL

A community fully dedicated to memory care, which provides
meals, housekeeping, recreation, assistance with personal care
and medication, and more.

40

Atria Bay Shore
53 Ocean Ave.
Bay Shore, NY 11706

(631) 206-1200; Fax (631) 206-1300
www.atriabayshore.com

94

85

AL,EH,IL,SIL

Senior care provider with 24-hour staff, offering personal care
services and medication assistance. Adjustable rental rates for
those with restricted income, short-terms stays available.

41

Atria Glen Cove
146 Glen St.
Glen Cove, NY 11542

(516) 671-7008; Fax (516) 671-7810
www.atriaglencove.com

88

80

AL,EH,IL,SIL

Recently remodeled community with modern furnishes and
amenities, 24-hour staff, personal care services, medication
assistance and an on-site physical therapy provider.

42

Atria Plainview
12 Washington Avenue
Plainview, NY 11803

(516) 933-0002; Fax (516) 933-0003
www.atriaplainview.com

83

79

AH,AL,IL,SIL

Located across from the Mid-Island YJCC, offering 24-hour staff,
daily fitness opportunities, personal care services, medication
assistance and an on-site physical therapy provider.

43

Oyster Bay Manor Assisted Living
150 South St.
Oyster Bay, NY 11771

(516) 624-8400; Fax (516) 624-0128
www.oysterbayseniorcampus.com

82

67

AH,AL

44

Peconic Landing
1500 Brecknock Road
Greenport, NY 11944

Julianne Wenczel, Public Relations
Coordinator
(631) 477-3800; Fax (631) 477-3900
www.peconiclanding.org
info@peconiclanding.org

60

296

AL,CC,EH,IL

45

McPeak's Assisted Living
286 North Ocean Ave.
Patchogue, NY 11772

James McPeak, Owner/Administrator
(631) 475-0445; Fax (631) 475-5534
www.mcpeaks.com mcpeakj@gmail.com

51

-

AH,AL

Services

Assisted living for frail elderly, private and semi-private rooms
and elegant homelike atmosphere.
Life-care retirement community.

Provides assisted living, planned recreation, personal care and
incontinence management. Special diets observed, 24-hour
supervision and medication management at an affordable rate.

Key: AH - Adult Home AL - Assisted Living CC-Continuing Care Retirement Community EH - Enriched Housing IL - Independent Living SIL - Supportive Independent Living
The information in this list was provided by survey respondents through questionnaires and the most current references available. Every effort is made to ensure the accuracy of this information but it could not be
independently verified by Long Island Business News. If you wish to be considered for a list please visit http://libn.com/lists4/?djoPage=adddata to complete a nomination form for your company. Compiled by research@libn.

TA RG ET YOUR
AUD I ENCE
Long Island Business News has a weekly
reach of approximately 18,750 readers,
73% of whom are business owners,
& high-level managers.
Contact our advertising
department to discuss options for
your business at 631.737.1700
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NURSING HOMES
Facility
Address

Contact(s), Phone & Fax
Web Address & E-mail

1

Parker Jewish Institute for Health Care &
Rehabilitation
271-11 76th Ave.
New Hyde Park, NY 11040-1433

2

RANKED BY NUMBER OF BEDS
No. of Beds

No. of FTE
Nurses RN

No. of FTE
Nurses LPN

No. LI
Employees

Profit/
Nonprofit

Lina Scacco, VP Corporate Engagement and Community Health Services
(718) 289-2212; Fax (718) 289-2323
www.parkerinstitute.org lscacco@parkerinstitute.org

527

73

38

1,036

NP

Gurwin Jewish Nursing & Rehabilitation
Center
68 Hauppauge Road
Commack, NY 11725

Stuart B. Almer, President/CEO
(631) 715-2000; Fax (631) 715-2908
www.gurwin.org info@gurwin.org

460

79

69

846

NP

3

Our Lady of Consolation Nursing and
Rehabilitative Care Center
111 Beach Drive
West Islip, NY 11795

James Ryan, Chief Administrative Officer
(631) 587-1600
http://olc.chsli.org james.ryan@chsli.org

450

36

66

650

NP

4

Long Island State Veterans Home at Stony
Brook University
100 Patriots Road
Stony Brook, NY 11790

Fred S. Sganga, Executive Director
Jean Brand, Director of Adult Day Health Care
(631) 444-VETS/ Adult Day Care (800) Day-Care
Fax (631) 444-8575
www.listateveteranshome.org jean.brand@stonybrook.edu

350

67

49

539

NP

5

Carillon Nursing and Rehabilitation
Center
830 Park Ave.
Huntington, NY 11743

Geraldine M. Albers, Administrator
(631) 271-5800; Fax (631) 271-5806
www.carillonnursing.com galbers@carillonnursing.com

315

40

45

325

P

6

Meadowbrook Care Center Inc.
320 West Merrick Road
Freeport, NY 11520

(516) 377-8200; Fax (516) 377-8233
http://meadowbrooklongisland.com

280

20

32

325

P

7

Grandell Rehabilitation & Nursing Center
645 West Broadway
Long Beach, NY 11561

(516) 889-1100; Fax (516) 889-2580
www.grandellrehab.com info@grandellrehab.com

278

26

24

185

P

8

Sunharbor Manor
255 Warner Ave.
Roslyn Heights, NY 11577

Israel Sherman, Executive Director
(516) 621-5400; Fax (516) 621-4879
www.sunharbormanor.com info@sunharbormanor.com

266

17

21

339

P

9

Northwell Health Stern Family Center for
Rehabilitation
330 Community Drive
Manhasset, NY 11030

Gerald Kaiser, Executive Director, Northwell Health SNF Services
(516) 562-8065; Fax (516) 562-8070
www.northwell.edu gkaiser@northwell.edu

256

79

33

503

NP

10

Hempstead Park Nursing Home
800 Front St.
Hempstead, NY 11550

Mitchell Wechter, Administrator
(516) 705-9700; Fax (516) 705-9701
mwechter@hempsteadparknh.com

251

20

32

240

P

11

Bellhaven Center for Rehabilitation and
Nursing Care
110 Beaver Dam Road
Brookhaven, NY 11719

Bernadette M. Walker, Administrator
(631) 286-8100 ext. 702; Fax (631) 286-8272
www.bellhavencenter.com bwalker@bellhavencenter.com

240

22

43

300

P

St. Catherine of Siena Nursing &
Rehabilitation Care Center
52 Route 25A
Smithtown, NY 11787

John Chowske, Administrator
(631) 862-3900; Fax (631) 862-3906
www.stcatherines.chsli.org john.chowske@chsli.org

240

32

22

384

NP

13

White Oaks Rehabilitation & Nursing
Center
8565 Jericho Tpke.
Woodbury, NY 11797

Jennifer Carpentieri, Administrator
(516) 367-3400; Fax (516) 692-9627
www.whiteoaksrehab.com info@whiteoaksrehab.com

200

14

29

235

P

14

Apex Rehabilitation & Care Center
78 Birchwood Drive
Huntington Station, NY 11746

Marissa Friia, Admission Director
(631) 592-6400; Fax (631) 592-6409
www.apexrehabcare.com mfriia@apexrehabcare.com

195

13

25

250

P

15

Acadia Center for Nursing &
Rehabilitation
1146 Woodcrest Ave.
Riverhead, NY 11901

Erika Duryea, Administrator Assistant
(631) 727-4400; Fax (631) 727-7223
www.acadiacenter.com info@acadiacenter.com

181

14

28

170

P

Woodhaven Adult Home & Assisted Living
1350 Route 112
Port Jefferson Station, NY 11776

Samantha Gordon, Director of Admissions & Case Management
(631) 473-3304 ext. 1199; Fax (631) 473-0048
www.woodhavenalp.com sgordon@woodhavenalp.com

181

3

1

60

P

17

Sands Point Center for Health &
Rehabilitation
1440 Port Washington Blvd.
Port Washington, NY 11050

Robert Nemeth
(516) 719-9400; Fax (516) 719-9500
www.sandspointcenter.com

180

26

20

220

P

18

Smithtown Center for Rehabilitation &
Nursing Care
391 North Country Road
Smithtown, NY 11787

Lisa Tenreiro, Administrator
(631) 361-2020; Fax (631) 361-3305
www.smithtowncenter.com ltenreiro@smithtowncenter.com

164

14

16

262

P

19

Brookhaven Health Care Facility
801 Gazzola Drive
East Patchogue, NY 11772

Alexandra LaMothe, Administrator
(631) 447-8800; Fax (631) 447-8830
www.mcguiregroup.com

160

32

10

324

P

20

Daleview Care Center
574 Fulton St.
Farmingdale, NY 11735

Sylvia Blackmon, Administrator
(516) 694-9800; Fax (516) 694-6496
www.daleviewcarecenter.com info@daleviewcarecenter.com

142

22

28

214

P

P=Profit
NP=Not-for-Profit
FTE=Full Time Equivalent
The information in this list was provided by survey respondents through questionnaires and the most current references available. Every effort is made to ensure the accuracy of this information but it could not be independently verified by Long Island Business News. If you wish to be considered for a list please visit http://libn.com/lists4/?djoPage=adddata to complete a nomination form for your company. Compiled by research@libn.com

LONG ISLAND BUSINESS NEWS I JULY 1-7, 2022 I LIBN.COM I 21

T

H

E

L

I

S

T

NURSING HOMES
Facility
Address

Contact(s), Phone & Fax
Web Address & E-mail

21

Excel at Woodbury for Rehabilitation &
Nursing
8533 Jericho Tpke. Woodbury, NY 11797

22

RANKED BY NUMBER OF BEDS
No. of Beds

No. of FTE
Nurses RN

No. of FTE
Nurses LPN

No. LI
Employees

Profit/
Nonprofit

(516) 692-4100; Fax (516) 692-3442
www.excelwoodbury.com dbernhard@excelatwoodbury.com

123

13

13

300

P

Jefferson's Ferry Life Plan Retirement
Community & The Vincent Bove Health
Center
Wireless Road at Route 347, 500 Mather
Drive South Setauket, NY 11720

Elissa Gargone, VP of Sales and Marketing
(631) 650-2700; Fax (631) 650-3254
www.jeffersonsferry.org egargone@jeffersonsferry.org

120

7

8

345

NP

Northwell Health Orzac Center for
Rehabilitation
900 Franklin Ave.
Valley Stream, NY 11580

Christopher Lynch, Deputy Executive Director
(516) 256-6507; Fax (516) 256-6601
www.northwell.edu clynch13@northwell.edu

120

55

14

297

NP

Good Samaritan Nursing & Rehabilitation
Care Center
101 Elm St.
Sayville, NY 11782

Frank Misiano, Chief Administrative Officer, Good Samaritan
Nursing & Rehabilitation Care Center
(631) 244-2400; Fax (631) 244-2405
https://goodsamaritannursinghome.chsli.org/ frank.misiano@chsli.org

100

7.4

15

160

NP

Oceanside Care Center
2914 Lincoln Ave.
Oceanside, NY 11572

(516) 536-2300 ext. 207; Fax (516) 763-2531
www.oceansidecc.com

100

8

13

100

P

26

Sunrise Manor Center for Nursing &
Rehabilitation
1325 Brentwood Road
Bay Shore, NY 11706

Yonah Cohen; Andrea Serie, Administrators
(631) 665-4960; Fax (631) 665-9411
www.sunrisemanorrehab.com info@sunrisemanorrehab.com

84

6

11

100

P

27

Peconic Landing
1500 Brecknock Road
Greenport, NY 11944

Julianne Wenczel, Public Relations Coordinator
(631) 477-3800; Fax (631) 477-3900
www.peconiclanding.org info@peconiclanding.org

60

375

NP

24

P=Profit
NP=Not-for-Profit
FTE=Full Time Equivalent
The information in this list was provided by survey respondents through questionnaires and the most current references available. Every effort is made to ensure the accuracy of this information but it could not be independently verified by Long Island Business News. If you wish to be considered for a list please visit http://libn.com/lists4/?djoPage=adddata to complete a nomination form for your company. Compiled by research@libn.com

Money makes Long Island go ’round — and so do the
professionals who manage it!

&

BUSINESS
FINANCE
AWARDS

Long Island Business News is searching for financial
experts whose exemplary performance as stewards
of Long Island’s corporations, government and
nonprofit organizations has made a significant
impact on our region. Qualified candidates include:
banking professionals, accountants, financial advisors,
controllers, chief financial officers, and other financial
professionals.
Honorees will also exhibit a dedication to the Long
Island community through community service,
nonprofit work, and philanthropy.

Nominations Now Open!
Nomination Deadline: July 22, 2022

Nominate today at libn.com/businessfinanceawards

Awards Program: November 17, 2022
EVENT OR SPONSORSHIP QUESTIONS?
Please contact Rena Thomas at rthomas@libn.com.
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ONOURISLAND

United Way of LI awarded $200,000 grant from LIPA

Mattituck Lions Club donates to Peconic Bay Medical Center

United Way of Long Island has been awarded a $200,000 grant from the Long Island Power Authority in support of the $2.2 million fundraising goal for the organization’s Net Zero Energy Building campaign. This effort will ultimately transform United Way’s 31,000-square-foot headquarters
in Deer Park into a building that produces as much energy as it uses.

Peconic Bay Medical Center announced that it has received a $50,000 donation from the Mattituck
Lions Club to support the hospital’s Mattituck Lions’ Nursing Education Fund. The fund empowers
Peconic Bay Medical Center nurses to enroll in continuing education programs.

PLEASE EMAIL NONPROFIT RELEASES AND HIGH-RESOLUTION PHOTOS TO NFP@LIBN.COM. COMPILED BY JOE DOWD.
Social icon

Circle
Only use blue and/or white.
For more details check out our
Brand Guidelines.

2022

LIBN.COM

Find us on:

IS YOUR COMPANY THE
“BEST PLACE TO WORK” ON LONG ISLAND?
Best Places to Work on Long Island is a research-driven program
that examines your company’s practices, programs and benefits
and surveys your employees for their perspective.
ELIGIBILITY:
 Must be a for-profit or not-for-profit business
 A publicly or privately-held business
 Must have a minimum of 15 full- or part-time
permanent employees working on Long Island.
 Be in business for at least 1 year

NOMINATION DEADLINE: JULY 15, 2022
Register today at www.bestplacestoworkli.com/
Eligible companies must have an office in the Long Island area,
although can be headquartered elsewhere.
Final rankings will be based on results from the Employer Benefits and Policies
Questionnaire as well as a separate, anonymous employee satisfaction survey.
Honorees will be featured at a celebratory event and profiled
in a special section of Long Island Business News.

Event & Sponsorship Questions?
Please contact Rena Thomas at rthomas@libn.com
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LIA GOLF CLASSIC
MONDAY, AUGUST 1, 2022
REGISTRATION: 10:00 A.M.
BRUNCH: 11:00 A.M.
SHOTGUN TEE-OFF: 12:00 P.M.
EVENING RECEPTION: 5:00 P.M.
TWO GREAT COURSES:

GLEN HEAD COUNTRY CLUB
240 GLEN COVE ROAD, GLEN HEAD

NASSAU COUNTRY CLUB

30 SAINT ANDREWS LANE, GLEN COVE

OFFICIAL EVENT SPONSOR

SPONSORSHIP OPPORTUNITIES AVAILABLE
CONTACT: TIFFANY HANSEN, DIRECTOR OF MAJOR EVENTS
(631) 493-3004 OR THANSEN@LONGISLANDASSOCIATION.ORG

