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Color’s Power 50 recognizes CDOs across the nation who are shaping and
innovating the future of diversity, equity, inclusion (DEI), and belonging. Our
inaugural Power List recognizes CDOs and Inclusive Executives spanning
numerous sectors, including but not limited to business, academia, sports,
healthcare, tech, arts and culture.
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MICHELLE A. BANKS,
Chief Diversity and Inclusion Officer at Kohl’s
Michelle A. Banks is the Chief Diversity & Inclusion Oﬃcer for Kohl’s. In her role,
Banks oversees enterprise-wide diversity and inclusion (D&I) eﬀorts — including
training and development, strategic initiatives across the business, and leadership of
both the company’s D&I Task Force and its D&I Council.
Banks joined Kohl’s in 2010 and has held a number of progressive leadership roles
within the store’s organization during her more than 10-year tenure, most recently
having served as Senior Vice President, Territory Manager for the Southeast region.
Banks has more than 25 years of retail industry experience. She previously served
in store leadership roles with DSW Designer Shoe Warehouse, Gap Inc., Marshall
Field’s, and Donna Karan.

JAVIER BARRIENTOS,
Head of Diversity, Equity, and Inclusion at Takeda Pharmaceuticals
Javier Barrientos is the Head Of Diversity, Equity, and Inclusion at Takeda
Pharmaceuticals. He joined Takeda from T-Mobile, where he led the DE&I
engagement team. His corporate career encompasses the technology,
telecom, finance, health, and health sciences sectors, having worked for
companies such as T-Mobile, Amazon, Biogen, Blue Cross Blue Shield of
Massachusetts, Bank of America, the TJX Companies, and Business for
Social Responsibility.
Barrientos’ work includes several firsts in the diversity, equity, and inclusion
space. These include a multiple sclerosis program for underserved patient
populations, tax benefit equality for same-sex couples, women’s leadership
programs, transgender healthcare benefits, the Biodiversity Fellowship, and
Raising the Bar Women on Corporate Boards programs.

KAMEELAH BENJAMIN-FULLER,
Chief Diversity Officer and Corporate Social Responsibility Leader at PTC
In August 2020, Kameelah Benjamin-Fuller was appointed Chief Diversity
Oﬃcer and Corporate Social Responsibility Leader at PTC. Kameelah will play
a key role on the People Leadership Team and will be responsible for driving
ongoing D&I at the company.
Kameelah has more than 14 years of corporate experience. Prior to joining PTC,
Kameelah served as Director of Equity, Diversity + Inclusion and in other DE&I
roles at TripAdvisor. As TripAdvisor’s diversity leader, she was tasked with
fostering an environment that promotes innovation by way of maximizing the
diverse qualities and experiences of TripAdvisor’s employees.
Kameelah received her Bachelor of Arts in Political Science from Cornell
University. She went on to receive her Master’s in African New World Studies
from Florida International University.

5

THE

powerLIST

HONOREES

POWER 50 — CHIEF DIVERSITY OFFICERS

MARK BRIMHALL-VARGAS, PH.D.,
Executive Vice President of Racial Equity and Social Justice at Fenway Health
Mark Brimhall-Vargas, Ph.D. joins Fenway Health as the first Executive Vice President
of Racial Equity and Social Justice. Brimhall-Vargas brings 25 years of experience in
change management, organizational development, and training and programming
around systemic inequities, most recently at Brandeis University, where he was Chief
Diversity Oﬃcer and Vice President for Diversity, Equity, and Inclusion.
He is a leading scholar and practitioner within the field of diversity, equity, and
inclusion. As Brandeis University’s first-ever Chief Diversity Oﬃcer and Vice
President of Diversity, Equity and Inclusion, he led eﬀorts to build an equity
infrastructure across all areas of Brandeis University.
He is a Contributing Editor to Occupying the Academy: Just How Important Is
Diversity Work in Higher Education? He has consulted as a mediator in conﬂict
resolution for the US Institute of Peace in Medellin, Colombia; Yangon, Myanmar;
and Ramallah, West Bank. He holds a Doctor of Philosophy in Education Policy and
Leadership from the University of Maryland.

ERIKA IRISH BROWN,
Chief Diversity, Equity and Inclusion Officer and Global Head of Talent at Citi Group
Erika Irish Brown is the Chief Diversity, Equity and Inclusion Oﬃcer and Global
Head of Talent at Citi. Erika drives Citi Group’s agenda on talent planning,
succession planning and leadership development while strengthening diversity,
equity and inclusion (DE&I) work across Citi Group with new ideas and
approaches to challenge and help the business grow. This includes building
our leadership pipeline, providing actionable counsel and support to global
network of Aﬃnities and serving as an external partner to relevant industry
groups, diversity organizations, and associations.
Prior to joining Citi Group, Erika served as the Chief Diversity Oﬃcer at
Goldman Sachs, where she launched their “One Million Black Women”
initiative. She has also held leadership roles at Bank of America, Lehman
Brothers, and Black Entertainment Television (BET).
Erika has a master’s in business administration from Columbia Business School
at Columbia University and a Bachelor of Science from the University of
Albany, SUNY.

STEPHANIE BROWNE,
Vice President of Talent Acquisition, Chief Diversity and Inclusion
Officer at Blue Cross Blue Shield of Massachusetts
In her role as a Human Resources Executive, she is responsible for the
execution of the company’s talent sourcing, diversity recruiting, and career
brand strategies. In addition, she is the Diversity and Inclusion Executive leading
the practice to advance BCBSMA’s role in the community as an employer of choice
for top talent from all backgrounds and personal history.
Outside of work, Browne is dedicated to service through volunteerism and
entrepreneurship. Some recent activities include serving as a National Trustee,
Boys and Girls Clubs of America Northeast, Board Director for Cambridge College,
Cambridge, MA, and others.
Stephanie is an Executive Leadership Council Pipeline graduate, Academy of Health
Information Professionals (AHIP) Fellow graduate with a Certified Health Insurance
Executive (CHIE) and holds a Master of Education degree from Cambridge College.
Stephanie and her husband, Basil, live on Martha’s Vineyard in the town of Oak
Bluﬀs, Massachusetts.
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SANDRA CASEY BUFORD, Ph.D.
Organizational Development And Behavior Expert
Sandra Casey Buford, Ph.D., is a seasoned organizational development
and behavior expert who specializes in diversity and inclusion (D&I),
change management, and strategic human resources. With over 20
years of experience, Dr. Buford is an expert in D&I, and organizational
transitions. Dr. Buford’s experience was gained working in domestic
and global industries including technology, healthcare, transportation,
and academia. Dr. Buford’s international experience includes speaking
at professional conferences in Barcelona, Spain, and technical forums
in the UK, Switzerland, and France. In addition, Dr. Buford has held
senior positions at nationally based Fortune 500 firms including the
St. Paul Companies (Travelers), and Blue Cross and Blue Shield of
Massachusetts.
Dr. Buford is an active researcher and publishes articles, including
peer-reviewed articles in various academic journals. She designed,
implemented and published D&I surveys for national and international
clients, and served as a judge for the Diversity Value Index. Recent
consulting engagements include Harvard Business School Association,
Harvard T.H. Chan School of Public Health, University of Massachusetts,
Massachusetts College of Art and Design among others.

DR. SADIE BURTON-GOSS
Chief Diversity and Inclusion Officer (CDIO) at Babson College
Dr. Sadie Burton-Goss is the Chief Diversity and Inclusion Oﬃcer
(CDIO) at Babson College. As CDIO, she provides collaborative
strategic leadership and counsel. She works in partnership with
Babson’s senior leaders to continuously cultivate and sustain a
diverse and inclusive community for students, faculty, and staﬀ
embracing and celebrating a diversity of all kinds.
Acknowledged as one of the pioneering senior leaders in this
field, Dr. Goss brings over 20 of experience designing, leading, and
implementing diversity-related initiatives in government, financial
services, retail, insurance, technology, and healthcare organizations.
As Managing Partner and Founder of Goss Associates, she and
her team were highly sought after when organizations were finally
ready to address their most complex diversity and inclusion
challenges.
Dr. Goss received her Masters and Ph.D. degrees from Lesley
University and her B.A. from Wellesley College. She has worked
and traveled throughout the United States, Canada, Africa, the
Caribbean, Europe, and most recently Cuba to examine issues of
race, gender, equity, diversity, and inclusion.
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CARLA L. CARTEN, PHD
Interim Chief Diversity, Equity & Inclusion Office for Mass General Brigham

Dr. Carla Carten: Together is Better
By Evan J. Cutts
Dr. Carla L. Carten, MSOD leads the diversity, equity, and inclusion (DEI) efforts
of Mass General Brigham (MGB) as its Interim Senior Vice President, Chief
DEI Officer. Her work impacts the entire MGB system, and she is responsible
for realizing their mission of providing equitable, inclusive, and anti-racist
healthcare services.
“To be an impactful DEI leader takes knowledge of diversity, equity and
inclusion as a discipline,” she explains. “I believe that if we are creating diverse
communities and work systems, then we are committing to the principles of
innovation through learning through diverse perspectives. Organizations must
embrace being on a continuous learning journey that will enact the processes of transformation.”
As Dr. Carten guides MGB on its journey of transformation, she draws on her doctoral expertise organizational behavior
as well as over 25 years of experience as a domestic and international diversity management consultant, facilitator, and
educator.
“The disciplines I engage in my work are Organizational Behavior, Positive Psychology, Gestalt Psychology and
Organizational Transformation and Change,” she said. “Thus, I have three ‘Carla Rules’ for engaging in DEI: (1) Get
comfortable with being uncomfortable; (2) Give yourself grace; and (3) Alone is good and together is better: be a
radical collaborator.”
Through a commitment to the “Carla rules”, Dr. Carten and the office of DEI at Mass General Brigham continues to
implement its “United Against Racism (UAR) strategy.” The strategy focuses on “elevating MGB to higher level of
leadership and accountability in addressing and dismantling racism,” according to Dr. Carten. “UAR, is our long-term,
multi-million-dollar commitment to address the many impacts of racism on Mass General Brigham patients, employees,
and the broader community.”
“We recognized how COVID-19 disproportionately affects communities of color, so we took action.” says Dr. Carten. “We
are uniquely qualified to make a tangible difference in health equity and are committed to eliminating the many impacts
of structural racism on our patients, employees, and communities. These efforts apply to all four pillars of Mass General
Brigham’s mission: patient care, research, education & community.”
“[In 2020], we partnered with community organizations to expand our mobile care and deliver thousands of meals in
Chelsea, Revere and other Boston communities. This mobile program also administered thousands of COVID-19 tests
and vaccines. Mass General Brigham leaders plan to build upon this promising model for community care to drive better
outcomes in underserved neighborhoods.”
Dr. Carten draws inspiration for her work from her family, particularly her autistic son Daniel, and the richly complex
histories of Black and Indigenous people in the US. “[Daniel’s] way of seeing the world is truly unique and [has taught
me] the very skills and frameworks one needs to do [DEI] work: patience, perseverance, empathy, and love,” she
reflects. “I am [also] inspired by people who ask how they can shape movements that benefit us all; as well as white
slave owners and abolitions because they inspire me to learn from the past, [rather] than burying the experiences that
are foundation of my families and my community’s intelligence and resilience.”
With consideration for the challenges of 2022 and beyond, Dr. Carten remembers some of the things she is thankful
for. “I am thankful to the collective action of those who have demanded progress and held their ground. I am moved by
the courage of those who challenge the status-quo; those who will continue to challenge opposition for building racial
justice. Being Black in America and doing this work is hard, at times cynicism whispers in my ear, but knowing that I am
part of a Black community, and a community of Color, gives me faith and inspiration to keep moving forward.”
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SCARLETT ABRAHAM CLARKE
Vice President, Chief Diversity and Inclusion Officer at Commonwealth Financial Network
Scarlett Abraham Clarke is a Vice President, Chief Diversity and Inclusion Oﬃcer at
Commonwealth Financial Network. With the firm since 2020, she directs all aspects
of Commonwealth’s diversity commitments, which involve employee engagement,
inclusive hiring, retaining and training a talented, diverse workforce, and ensuring
that diversity, equity, and inclusion are embedded in the DNA of the organization.
Scarlett currently sits on the board of the New England Human Resources
Association (NEHRA) as a director and chair of the diversity committee. She is
also on the board of directors of MEDIAGIRLS and serves on The Partnership, Inc.’s
executive leadership council.
As an immigrant Latina and a mom, Scarlett feels a strong sense of urgency and
responsibility to raise awareness, advocate, and ignite action toward inclusion.

JULIE COFFMAN
Partner and Chief Diversity Officer, Bain & Company
Julie Coﬀman is a Partner and Chief Diversity Oﬃcer. She is the leader of Global
Diversity, Equity and Inclusion practice, as well as a leader in Bain’s global
Organization practice.
Julie has co-authored several articles on racial and gender equity including:
Belonging, Support, and Trust: Racial Equity at Work, Flexible Work Models: How
to Create Sustainability in a 24/7 World and Charting the Course: Getting Women
to the Top. She is also co-author of 10 Proven Actions to Advance Diversity, Equity,
and Inclusion.
Julie has served on the board of the Northwestern University Settlement House and
co-chaired the board of the Rowe Elementary School. She is also a member of the
Chicago Network of Women Business leaders.
Julie earned her BA from Wesleyan University in Mathematics/Economics with
highest honors and her MBA at Stanford University, where she was recognized as
an Arjay Miller scholar. Julie also earned her MA in Educational Administration.

DR. LISA COLEMAN
Inaugural Senior Vice President for Global Inclusion
and Strategic Innovation at New York University
Dr. Lisa Coleman is New York University’s (NYU) inaugural Senior Vice
President for Global Inclusion and Strategic Innovation. Reporting to
NYU President Andrew Hamilton, Dr. Coleman works with the Oﬃce
of the Provost, deans, and other senior leaders, internal stakeholders,
external partners, and constituents to advance, promote, and build
capacity for strategic global inclusion, diversity, equity, belonging and
innovation initiatives across NYU’s global network. Prior to joining the
NYU community, Dr. Coleman served as Harvard University’s first special
assistant to the president and its first chief diversity oﬃcer. During her
tenure there, she and her team developed some of the first initiatives
focused on the intersections of technology and disability.
Dr. Coleman earned her doctorate in Social and Cultural Analysis,
American Studies from NYU and three master’s degrees from the Ohio
State University in African and African American Studies; Women’s,
Gender, and Sexuality Studies; and Communication Studies.
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TERRILL L. DRAKE
Inaugural Chief Diversity and Inclusion Officer
at the Harvard Business School
Terrill L. Drake is the inaugural Chief Diversity and Inclusion Oﬃcer at the
Harvard Business School. Terrill oversees the development and implementation
of a comprehensive strategy for inclusive excellence throughout the HBS community
of faculty, staﬀ and students, as well as alumni and other constituents across HBS
and beyond. Additionally, Terrill builds on the work of the School’s Racial Equity
Plan.
Prior to joining HBS, Terrill was Associate Dean of Strategic Initiatives and Head
Diversity Oﬃcer at the Villanova School of Business.
Terrill serves on the Association to Advance Collegiate Schools of Business’
Innovation Committee, the Steering Committee for the AACSB Diversity & Inclusion
Aﬃnity Group and the Special Olympics of Pennsylvania Board of Directors.
Terrill holds a BS in Business Administration from the University of North Carolina
at Greensboro Bryan School of Business and Economics and an MBA from the
University of Maryland Smith School of Business.

DR. BEVERLY EDGEHILL
Senior Vice President, Global Head Organizational Development,
Head of U.S. Foundation & U.S. I&D at The TJX Companies, Inc.
As an accomplished organizational development (OD) adviser, Dr. Edgehill guides
leaders and their teams in achieving alignment between strategy, organizational
priorities, and individual work performance. Additionally, she designs organizational
solutions to manage complex and large-scale changes that support existing and
emerging business priorities.
For the past 25 years, Dr. Edgehill has enjoyed partnering with leaders to co-design
organizational development and change solutions inside retail and financial services
companies, as well as serving in the position of President and CEO of The Partnership,
a Massachusetts-based, non-profit leadership development organization. Dr. Edgehill
has received numerous awards for her work and is featured in two books on leaders
who make a diﬀerence – Boston Inspirational Women, and Portraits of Purpose: A
Tribute to Leadership. Dr. Edgehill teaches graduate-level courses at Framingham State
University in Leadership, and OD and Change Management.
Dr. Edgehill completed her doctoral studies at Columbia University, Teachers College,
with a degree in Adult and Organizational Learning. She is a sought-after speaker at
conferences and workshops and has published several articles on the topic of career
success.

NATALIE EDWARDS

Chief Diversity Officer at National Grid
Natalie Edwards is the Chief Diversity Oﬃcer at National Grid. Before joining
National Grid in 2021, Edwards served as Global Executive Director of Inclusion
& Diversity for The Estee Lauder Companies, where she led inclusion strategy
and operations for the Companies’ 45,000 employees and 25+ prestige
cosmetics, skincare, fragrance, and haircare brands in the 150 countries their
products are sold.
Natalie is described as an impact-oriented, community-building inclusion
leader that is the combination of “smarts, passion, inclusion education, and
executive presence — but also has strategic management required to put
things in action.” She holds a double-major MBA from The Wharton School,
where she made the Top MBA list globally, and is credited with fast-tracking
the school’s diversity strategy, and a Bachelor’s degree in Finance from Howard
University, where she was named Bisonette (Female Graduate) of the Year.
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JOY FITZGERALD
Chief Diversity and Inclusion Officer at the UnitedHealth Group
Joy’s role is to build on the foundation of programs, partnerships, and strategic
priorities across diversity, equity and inclusion; and strengthen the equity of
the workforce, so that everyone feels valued and empowered to reach their full
potential. She will also serve as a partner and strategic advisor to the company’s
Culture, Inclusion and Diversity Councils, ensuring that best practices in every facet
of the business advance equity inside and outside the company.
Joy is a highly respected and experienced human capital leader with more than
20 years of experience. Some of her career accolades include being named to the
inaugural list of “Elite 100 Black Women Executives” by Diversity Woman Magazine
as well as recognition on the list of “Most Powerful Black Women in Corporate
Diversity” by Black Enterprise.
Joy comes to UnitedHealth Group from Eli Lilly, where she most recently served as
Chief Diversity & Inclusion Oﬃcer.

DAWN FRAZIER-BOHNERT
Senior Vice President and Chief Diversity & Inclusion Officer
at Liberty Mutual Insurance
Dawn Frazier-Bohnert joined Liberty Mutual Insurance in the spring of 2013 as
their Senior Vice President and Chief Diversity & Inclusion Oﬃcer. In 2020, she was
appointed Executive Vice President, Global Chief Diversity, Equity, and Inclusion
Oﬃcer. In this role, she is leading the company in its diversity, equity, and inclusion
journey.
Having grown up in an Air Force family that was constantly moving and navigating
diﬀerent cultures, Dawn developed a lifelong passion for helping people of
diﬀerent backgrounds find their connection points. Now, she brings that passion
to her work at Liberty Mutual, where her team has taken a holistic approach,
promoting D&I skills and capability across the organization and incorporating D&I
into how they work with customers and colleagues.
She served on the Board of the Black Achievers Branch, YMCA of Greater Boston
and was a volunteer Big Sister for over 10 years.

PAUL FRANCISCO
Senior Vice President and Chief Diversity Officer at State Street
Corporation
Paul Francisco is the Senior Vice President and Chief Diversity Oﬃcer at
State Street Corporation. In these roles, Paul leads the implementation of
State Street’s global diversity, equity, and inclusion strategies. He also oversees
the execution of workforce development strategies in the U.S.
Prior to joining State Street, Paul was a Managing Director and co-founder of
Foster & Francisco LLC, an executive search and diversity consulting firm based
in Boston.
In March of 2017, Paul was appointed by Massachusetts Governor, Charlie
Baker, to serve on the Black Advisory Board Commission. Paul is also involved
with ALPFA – the largest Latino professional organization in the U.S. – and
previously served on their National Board from 2010-2015 and served as ALPFA
Boston’s Chapter President from 2008-2010.
Paul graduated from Boston University with a B.A. in Political Science, and from
UMASS-Boston through their Emerging Leaders Program for the Center for
Collaborative Leadership. Additionally, he graduated from The Partnership Inc.
Associates, Fellows, and Next Generation Executive programs.
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CAMILLE CHANG GILMORE
Vice President, Human Resources of Interventional Cardiology and
Global Chief Diversity Officer at Boston Scientiﬁc
Camille Chang Gilmore is a highly accomplished CDO and Vice President of
Human Resources with more than 20 years of experience enhancing organizations
through human resources and marketing leadership. Her expertise in development
and implementation of strategic human capital programs streamlines operations and
retains top-caliber employees. As Chief Diversity Oﬃcer, Camille drives diversity and
inclusion strategies and programs across the organization that recognizes and values
the unique talents, attributes and contributions of all Boston Scientific employees.
Camille is an active member of her community and serves on the boards for the
Georgia Gwinnett College, High Tech Kids. She is also the liaison to the National
Action Council for Minorities in Engineering (NACME) organization. She’s also
received an All-Inclusive Award for her incredible leadership in 2017.
Camille is a graduate of Pennsylvania State University and earned a Master of
Business Administration degree from the University of Illinois at Urbana-Champaign.

JACKIE GLENN
The Founder and CEO of GLENN DIVERSITY Inclusion & HR Solutions
Jackie Glenn is the founder and CEO of GLENN DIVERSITY Inclusion & HR
Solutions. She began her career in 2000 when she joined the human resources
department of EMC Corporation, a Fortune 500 company in the technology sector.
At EMC, Jackie quickly progressed to Global Chief Diversity Oﬃcer, overseeing
a workforce of 60,000 employees around the world. EMC merged with Dell
Computer in 2016. During the transition, Jackie served as Global Vice President
of Diversity & Inclusion and supervised the melding of corporate cultures for the
combined entity’s new workforce of 150,000 employees worldwide.
In 2018, Jackie Glenn founded GLENN DIVERSITY Inclusion & HR Solutions to
provide dynamic consulting and executive coaching for corporations seeking to
implement eﬀective DEI strategies and HR best practices.
Jackie holds a Master of Science degree in Human Resource Management from
Lesley University in Cambridge, MA and a Bachelor’s degree from Emmanuel
College in Boston, MA

SU JOUN
Principal of Diversity at Workplace Consulting Group LLC
Su Joun (she/her/hers) is the Principal of Diversity at Workplace Consulting
Group LLC that works with organizations to diversify their workforce and to
create inclusive, equitable work environments through consultation and trainings.
She was the Vice President of Talent, Diversity, and Inclusion at Blue Cross
Blue Shield of Massachusetts (BCBSMA) where she led the enterprise diversity
and inclusion, talent acquisition, performance management and leadership
development, and associate engagement teams. In addition to expertise in
D&I and talent management, she has held leadership roles in IT & operations,
marketing, sales and call centers in various organizations and industries.
Su received her MBA from Suﬀolk University and her MS in Nonprofit
Management from Northeastern University.
She has taught Global Human Resources, Organizational Behavior and
CareerLaunch at Suﬀolk University and has presented to various audiences such
as the Greater Boston Chamber of Commerce, CFO Roundtable, UMASS Center
for Collaborative Leadership, NEHRA, HubWeek, General Assembly, Skillsoft
Conference, and the Boston Bar Association.
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CELESTE WARREN,
Vice President of Global D&I at Merck

Celeste Warren’s Three Keys to DEI Impact:
Stamina, Passion, & Resilience
By Evan J. Cutts
Celeste Warren leads Merck’s Global Diversity & Inclusion Center of
Excellence as its Vice President of Global D&I. In the last eight years,
Warren developed diversity, equity, and inclusion (DEI) strategies and
roadmaps for advancing and embedding D&I throughout the organization
while working with global leaders, enhancing employee experience, and
maximizing business performance.
Celeste’s expertise is also called upon through membership to CNBC’s
Workforce Executive Council and World 50’s Inclusion and Diversity
Impact Community. Her inclusive leadership is recognized by Black
Enterprise, Savoy Magazine, Women’s eNews and others.
What does it take to be an impactful Chief Diversity Officer?
It takes stamina, passion, and resilience to be an impactful Chief Diversity
and Inclusion Officer. But you cannot just be passionate about DEI, you
must be a practitioner. You must be able to understand the components
of change management so you can mobilize the employees at every level
to drive change within an organization. To be successful, DEI cannot be
viewed as something on the outside looking in at the business -- it must
be a key component and foundational element of the business’ success.
What were some of your childhood and early adult influences?
I have always been inspired by my late parents. My father was the first black teacher and principle in western
Pennsylvania, so I learned from him what that was like and watched him in his struggles and triumphs as a black man.
My mother was his champion, his confidant and the one who dusted him off, built him back up when he came home at
the end of the day tired and frustrated so he could go right back out the next day and take on the world.
How has Merck supported professionals and communities of color throughout the pandemic?
First, I would like to say that we did not just start supporting professional and communities of color during the
pandemic. We have a robust health equity strategy that involves partnering with local communities to build trust and
eliminate the barriers preventing our patients of color from experiencing optimal health outcomes. For our employees,
our Global Benefits organization worked tirelessly to develop mental and emotional health services for our staff and
concierge assistance programs to help our families throughout the pandemic. We [also implement] specific sourcing
strategies to recruit candidates of color as well as development programs to enhance their leadership skills.
What is on the horizon for Merck in 2022?
I believe we are poised to make impactful change within the organization in 2022. Our new CEO, Rob Davis, is
passionately committed to driving DE&I throughout the organization as are our Executives and management teams.
We have augmented the roles of our Employee Business Resource Groups to continue to make a lasting change for
our employees; We have integrated DE&I into our drug discovery, development, manufacturing, marketing, and sales
processes; and finally, we continue to look for ways to transform the business landscape through such things as our
Environmental and Social Governance, global supplier diversity, and health equity strategies.
Can you offer a few words of wisdom facing new challenges in 2022 and beyond?
Do not let the disappointments or personal setbacks impact what [you] must do on behalf of the people in the
organization; people are counting on me to be their champion and I must always remember that.
Always find an opportunity to elevate your voice in the work of DE&I, no matter who you are or where you sit in the
organization. You must speak up for those who haven’t found the power to raise their voices and speak their individual
truths.
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ROSA NUÑEZ,
Director of Diversity, Equity & Inclusion at Foley Hoag

Rosa Nuñez: Leading the Pack
By Evan J. Cutts
Rosa Nuñez, MBA understands that building effective and sustainable
diversity, equity, and inclusion (DEI) systems is “not for the faint of
heart,” she comments. “My goal is to help Foley Hoag lead the pack in
the DE&I space and be an employer of choice.”
A career DEI professional with 18 years of experience in the IT, media,
communications, and legal industries, Nuñez has witnessed many
evolutions in DEI. As Foley Hoag’s first Director of Diversity, Equity
& Inclusion, she is responsible for developing, implementing, leading,
and championing proactive diversity, equity, and inclusion initiatives
and programs aligned with Foley Hoag’s overall strategic plans.
“Being a CDO or DE&I professional is a very demanding career that
requires a high level of passion, determination, emotional intelligence
and courage,” she says. “It is no secret that the legal industry has
fallen short and has a long way to go to advance DE&I. However, we
have seen a real push to increase diversity, equity, and inclusion across
the industry in recent years.”
What is essential to maintain forward momentum, according to
Nuñez is “to recognize that the path to an inclusive industry is not
linear. There will be setbacks, but we need to keep moving forward by
listening more, talking less, and investing in the areas that matter most
to our people.”
For Nuñez, her journey into legal practice was not a linear path either.
She immigrated to the US as a teenager from the Dominican Republic
and went on to pursue an arts degree from Fordham University. A few years later while earning her MBA from the
University of Phoenix, she began her professional DEI career at Accenture.
“My journey immigrating to the USA made me acutely aware of the struggles of those who feel othered in a
dominant culture; I have often found myself in positions where I was “the first and only” and did not fit the norm,”
she explains. “[That’s why] I have always had an exceptional place of respect and admiration for Frida Kahlo. Frida
broke many barriers as a woman artist to develop a unique and powerful voice by not following or trying to fit in
any art movement of her time.”
“I overcame many challenges to put myself on something resembling an equal playing field. I have personally
experienced the impact of racism and discrimination, which has motivated me to pursue this career path and help
tear down such obstacles for others.”
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DR. LEENO KARUMANCHERY
Chief Diversity Officer At Mesh/Diversity
Dr. Leeno Karumanchery is Chief Diversity Oﬃcer at MESH/Diversity and
is recognized as one of North America’s preeminent diversity and inclusion
experts. He has over 25 years of experience in the field of Diversity, Inclusion,
Anti-Racism and Anti-Oppression. Since earning a PhD in Equity Studies (UoT)
in 2003, he has dove-tailed his educational knowledgebase with a growing
expertise in communications and emotional intelligence. Dr. Karumanchery
also works as a consultant and executive coach across sectors, working with
staﬀ and management in social service agencies across Canada, with Senior
Leadership at some of the largest Unions in Canada (e.g. UFCW), as well as
with Corporate Executives and teams (e.g. Scotia Bank). He strives to drive
client impact that is both meaningful and sustainable; working with partners to
raise the bottom line and build organizational health while bettering the human
condition.

MAX LANGENKAMP
Chief Diversity & Inclusion Officer at Cintas Corporation
Max Langenkamp joined the Cintas Corporation in 2006 as in-house legal
counsel and steadily climbed ranks over the last 16 years. In 2014, he was
appointed Vice President of Human Resources and in February, 2019, Max was
named Chief Diversity & Inclusion Oﬃcer.
Max earned his bachelor’s degree from The Ohio State University and his Juris
Doctor from the University of North Carolina – Chapel Hill School of Law. He is a
member of the Association of Corporate Counsel, the Ohio State Bar Association,
and the American Bar Association. Max also has served on the board of directors
for several non-profit organizations such as the Urban League of Southwestern
Ohio, Greater Cincinnati-Dayton Red Cross, and others. In 2018, Max received the
Leader of Distinction Award and in 2019 received Chief Human Resource Oﬃcer
of the Year – For Profit - Enterprise from HRO Today Magazine.
Max currently resides in West Chester with his wife, Tonya and their two children.

STEPHANIE LEBLANC-GODFREY
Global Head of Inclusion Programs for Women of Color at Google,
the Founder of Parenting Backwards
Stephanie LeBlanc-Godfrey is the Global Head of Inclusion Programs for
Women of Color at Google and the Founder of Parenting Backwards.
Stephanie has a deep passion for investing in the growth and success of women by
intentionally building community in areas they don’t naturally occur. This work includes
the co-creation of a portfolio of women of color summits (Asian, Indigenous and
Latinas), including the State of Black Women @Google Summit and Collective, an
initiative designed for black women Googlers, globally, to have dedicated space for
community, conversation and connection.
Her career started in infrastructure engineering within the finance industry and shifted
to digital media, where she spent over 10 years leading inventory forecasting and yield
analysis for major media conglomerates such as Forbes Media, FOX News Digital, and
NBC News Digital.
Stephanie is a graduate of Stevens Institute of Technology, graduating with a
Bachelor’s of Engineering in Electrical Engineering and a New York native. She’s
married and a mom of three.

17

THE

HONOREES

powerLIST
POWER 50 — CHIEF DIVERSITY OFFICERS

JUAN FERNANDO LOPERA
Inaugural Chief Diversity, Equity and Inclusion Officer at Beth Israel Lahey Health
As Beth Israel Lahey Health’s inaugural Chief Diversity, Equity and Inclusion
Oﬃcer, Juan Fernando Lopera leads the system’s eﬀorts to transform care
delivery for the underserved, while establishing diversity, equity and inclusion
capabilities across the system.
Before joining BILH, Juan served as Vice President and Corporate Business
Diversity Oﬃcer at the combined Tufts Health Plan and Harvard Pilgrim Health
Care, where he led company-wide DEI initiatives and co-chaired the company’s
Anti-Racism Leadership Taskforce.
Born in Medellin, Colombia, Juan immigrated to the United States as a child
and later graduated from Boston College’s School of Management. Juan has
served on many community organizations, including Vice-Chair of the Board of
The Dimock Center; Co-Chair of The Boston Foundation’s Latino Equity Fund;
a member of the Commonwealth of Massachusetts’ COVID-19 advisory groups
for health equity and vaccine communications. He resides in Waltham with his
wife and two children.

DR. GEORGIANNA MELÉNDEZ
Assistant Chancellor for Diversity, Equity, and Inclusion at the
University of Massachusetts Boston
Dr. Georgianna Meléndez serves a dual role at UMass Boston, including Vice
Chancellor and Title IX Coordinator in the Oﬃce of Diversity, Equity, and Inclusion.
In addition to her role at UMass Boston, Melendez’s is also a mentor at Marion
Heard Scholars Program, United Way of Massachusetts Bay.
Dr. Meléndez earned her PhD in Business Administration with a focus on
Organization and Social Change from UMass Boston’s College of Management
where she received the Doctoral Award for Scholarly Excellence in 2016. She
has a Master’s degree in Public Aﬀairs from UMass Boston’s McCormack
Graduate School of Policy and Global Studies where she also was recognized for
Distinguished Public Service. She earned a Master’s degree at Bentley University.

SALVADOR MENDOZA
Vice President, Diversity and Inclusion at NBCUniversal
Salvador Mendoza serves as Vice President, Diversity and Inclusion for
NBCUniversal. He is responsible for the development of short and longterm strategies in the areas of Workforce Development with a focus
on enhancing the company’s diverse and inclusive culture; Community
Investment by building and maintaining partnerships with diverse
organizations and management of NBCUniversal employee resource
groups, with over 30 chapters throughout the country. Among his many
accolades, he has been recognized as one of Hispanic Business Magazine’s
100 Most Inﬂuential Hispanics, the Black Meetings & Tourism APEX Award
for Distinguished Service, the Disability Champion Award and Chicago State
University’s Latino Alumni Award. Mendoza and his wife Nina have two
children, Daniel and Vivian.
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REGINALD J. MILLER
Vice President and Global Diversity, Equity and Inclusion Officer at McDonald’s
Reginald J. Miller has joined McDonald’s as its new Vice President and Global Diversity,
Equity and Inclusion Oﬃcer. Reggie comes to McDonald’s from VF Corporation as
their former Vice President, Global Inclusion & Diversity, where he developed the
company’s award-winning formal diversity and inclusion strategy that led to VF being
named to Forbes’ 2020 Best Employers for Diversity List.
Reggie has worked for several global companies including Walmart and Tyson
Foods. He has worked in a variety of corporate functions including supply chain,
merchandising, international project management and multiple disciplines within
human resources.
Reggie serves as a board member for the Executive Advisory Committee for
the College of Business and Economics at North Carolina A&T State University.
Additionally, he is on the Executive Committee for Camber Outdoors, the university
subcommittee for CEO Action for D&I, the CHRO subcommittee for Paradigm for
Parity, and signed the C4DI pledge for Disability Matters.

MADISON MOBLEY
Head of Belonging, Inclusion & Culture at Fairmarkit
Madison Mobley is based out of Austin, Texas and serves procurement tech start
up Fairmarkit as Head of Belonging, Inclusion, & Culture. Her career has included
sales and HR leadership roles at Dell EMC.
Mobley is a self described “Next generation procurement enthusiast and
diversity, inclusion, belonging and culture champ.” When not leading the culture
charge at Fairmarkit, Mobley is an ambassador of a diverse range of projects
including RevGenius, Sistas in Sales, Sales for the Culture, and the Sustainable
Procurement Project Pledge.
Mobley earned a Bachelor’s degree in Sociology from Columbia University as
well as a SIG University - Certified Intelligent Automation Professional (CIAP)
and Certified Sourcing Professional (CSP).

JON G. MUÑOZ
Chief Diversity, Equity, and Inclusion (DEI) Officer at Booz Allen
Jon G. Muñoz is Booz Allen’s Chief Diversity, Equity, and Inclusion Oﬃcer.
Jon’s professional experience spans more than 25 years in diversity, equity,
and inclusion, public aﬀairs, community engagement, multicultural and LGBTQ
marketing, sales, and human resources. Before joining Booz Allen, he was
Vice President of Global Diversity and Inclusion at Hilton where he directed
the company’s comprehensive diversity and inclusion management practice
focused on culture, talent, and marketplace initiatives.
In addition, Jon is committed to nonprofit leadership and is actively involved
in several national and global nonprofit organizations. He currently serves as
board chair for the International LGBTQ+ Travel Association. He is a co-founder
of the National Hispanic Corporate Council Corporate Executive Development
Program.
Jon holds a B.S. in Communications and Advertising from the University of
Texas at Austin. He has several certifications in corporate citizenship and
executive education from Boston College and Southern Methodist University.
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YEMISI OLORUNTOLA-COATES
Chief Inclusion and Equity Officer at GBH
Yemisi Oloruntola-Coates is GBH’s first Chief Inclusion and Equity Oﬃcer. OloruntolaCoates is an inclusion architect who has led DEI initiatives for more than 15 years,
implementing culturally responsive practices and shaping an understanding of the
role that diversity plays within organizations and communities. Prior to joining GBH,
Oloruntola-Coates served as Chief Diversity and Inclusion Oﬃcers at Baystate Health.
In addition to her membership on the Conference Board Executive Diversity Council,
she is a faculty member of Healthcare Management Institute with two published white
papers, “How Diversity and Inclusion Strategies Enhance Organizational Readiness for
Global Nursing Recruitment” in Nurse Leader magazine, and “COVID-19 mitigation for
high-risk populations in Springfield Massachusetts USA: a health systems approach” in
the International Journal for Equity in Health.
Oloruntola-Coates has been recognized as one of the 2021 Top 100 Diversity Oﬃcers
by Diversity First, National Diversity and Leadership Conference. She holds a BA
degree from Hofstra University and MA degree from the University of Florida.

TRINA PARKS
Executive Vice President, Chief Corporate Diversity and Inclusion
Officer at RWJBarnabas Health
Trina Parks, MHA, FACHE, currently serves as Executive Vice President, Chief
Corporate Diversity and Inclusion Oﬃcer for RWJBarnabas Health. Prior to
joining RWJBarnabas Health, Ms. Parks served as Vice President of Behavioral
Health and Forensics Services at East Orange General Hospital.
Ms. Parks received her Bachelor’s degree in Psychology from Montclair State
University and a Master’s degree in Healthcare Administration from Seton Hall
University. Ms. Parks sits on the Board of Trustees for the Richard J. Codey Fund
for Mental Health. She was also a panelist for the City of Newark Town Hall forums
led by Mayor Ras Baraka with the Department of Health and Community Wellness
to identify health disparities with the goal of creating a healthcare system that
does not discriminate against socially disadvantaged populations. Ms. Parks
is passionate about providing equitable, safe, eﬀective, and patient-centered
healthcare, while maintaining the ultimate accountability of removing health
disparities in the communities served by RWJBarnabas Health.

DR. STEPHANIE PINDER-AMAKER
Chief Diversity Equity and Inclusion Officer, McLean Hospital
Dr. Stephanie Pinder-Amaker is McLean Hospital’s inaugural Chief Diversity,
Equity & Inclusion Oﬃcer, the Founding Director of McLean’s College Mental
Health Program (CMHP), and an Assistant Professor of Psychology in Harvard
Medical School. Dr. Pinder-Amaker is passionate about moving organizations
beyond “diversity-by-the-numbers” toward sustainable inclusivity and addressing
mental health disparities.
She co-founded Twin Star Intersectional Diversity Trainers in 2018, is a founding
board member of the Augustus A. White Institute for Health Equity and serves
on the boards of and/or as a senior advisor to several national organizations
committed to social justice and health equity including The Steve Fund, Boston
Celtics United for Social Justice, and The Steppingstone Foundation.
She earned her B.S. from Duke University, her doctorate in Psychology from
Vanderbilt University and completed her pre- and post-doctoral fellowships at
Yale School of Medicine and Duke Medical School, respectively.
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KIMBERLY S. REED
Diversity, Equality and Inclusion Executive Strategist, BestSelling Author, Top Rated International Speaker and Corporate Trainer
Kimberly S. Reed, MEd, CDP, is an award-winning diversity and inclusion
expert, international speaker and corporate trainer. The Corporatepreneur Chief
Transformational Oﬃcer of the Reed Development Group (RDG), LLC, she has
developed a distinguished reputation as having one of the most distinct and powerful
voices on the lecture circuit, transforming the thinking of thousands. Her infectious
energy, lioness tone and inspiring sincerity engages audiences on topics ranging from
diversity and inclusion and talent innovation, organizational leadership, intrapreneurship,
entrepreneurial leadership, personal and professional development. Kimberly also
provides leadership in guiding some of the world’s most inﬂuential companies’ global
diversity and inclusion strategies. Kimberly earned her B.A. in Political Science with a
concentration in International Relations and Public Administration from Westchester
University. Kimberly also received her certification in Global Organizational Leadership,
Human Resource Management, Fox School of Business. Kimberly also earned her
Master’s of Education, Adult Organizational Development and Public Policy, and
received certifications in Training and Development and Communication and Conﬂict
from Temple University.

JOAN Y. REEDE, MD, MS, MPH, MBA
Dean for Diversity and Community Partnership — Harvard Medical School
Dr. Joan Reede was appointed as the first Dean for Diversity and Community
Partnership of Harvard Medical School. She is responsible for the development
and management of a comprehensive program that provides leadership,
guidance, and support to promote the increased recruitment, retention, and
advancement of underrepresented minority faculty. In addition, Dr. Reede holds
appointments of Professor of Medicine at HMS, Professor of Society, Human
Development, and Health at the Harvard T. H. Chan School of Public Health, and
Assistant in Health Policy at Massachusetts General Hospital.
Dr. Reede’s contributions to the fields of health, medicine, and DEI are reﬂected
in several of her awards such as: The Boston NAACP Health Award; the Academic
Leadership in Primary Care Award from Morehouse School of Medicine; and the
2019 COLOR All-Inclusive Award in Leadership.
Dr. Reede graduated from Brown University and Mount Sinai School of Medicine.
She holds an MPH and an MS in Health Policy Management from Harvard T. H.
Chan School of Public Health, and an MBA from Boston University.

PTC is proud to recognize Kameelah
Benjamin-Fuller for being named to
COLOR’s Power 50 CDOs
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REBEKAH SPLAINE SALWASSER
Executive Vice President of Social Impact at Boston Red Sox &
Executive Director at Red Sox Foundation

Rebekah Salwasser:
Knowing How to Pivot with Grace
By Evan J. Cutts
Rebekah Splaine Salwasser serves diligently in the triple role of
Executive Director, Executive Vice President (EVP) for Social Impact,
and MVP for The Boston Red Sox and The Red Sox Foundation.
“As EVP [of Social Impact] for the Sox, I have the honor of guiding
our organization’s journey to becoming a more equitable, diverse and
inclusive community for all employees and fans,” she explains.
“In the wake of that tragic killing and subsequent growth of the Black
Lives Matter movement, the Club decided to make a more sustained
commitment to social and racial justice efforts by not only assessing
and auditing its internal structures that hindered equity and diversity
and creating a place of belonging, but also creating an advisory
committee to oversee an action plan that would ensure we were proactive and intentional about our commitment
to this work.”
Following an extensive listening tour by the advisory committee “to identify the most critical needs of our
organization,” Salwasser and colleagues established ten formal subcommittees to address urgent needs around
diversity and inclusion. Each subcommittee, which began meeting in January of 2021, is staffed by nearly 25
volunteers and has a unique focus; some subcommittees are tackling internal projects such as Employee Resource
Groups, mentorship programs, and Racial/hate speech incident policy and support. While others are focused
externally to address needs in “multicultural marketing, policy advocacy, minority business partnerships, and
diversifying Fenway Park,” explained Salwasser.
Already passed the one-year mark, Salwasser and her department are eager to assess the progress of each
subcommittee. “This audit will also allow us to build out any newly identified areas of work that need attention and
resource allocation,” she said. “We’re [also] exploring ways to partner with our other partner organizations like The
Penguins and NESN to leverage our powerful brands to make a deeper impact in this space.”
With eyes on the horizon, Rebekah Salwasser considers what advice has served her on her DEI journey and is
worth passing on to the next generation:
“Know how to pivot gracefully! With so much uncertainty, it’s imperative that you can effectively and creatively –
and convincingly – adjust and readjust with whatever is thrown at you. Also – if you manage people – check in on
them! This is a really hard time. And everyone’s handling it differently. Make time to ensure your people are okay.”
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AIDA SABO
Vice President of Diversity and Inclusion for PAREXEL
As Vice President of Diversity and Inclusion for PAREXEL, Aida Sabo is responsible
for the Global Diversity & Inclusion Strategy and for finding creative ways to execute
this strategy. The strategy consists of building D&I awareness and launching a
culture change to ensure D&I is part of PAREXEL’s DNA. Her work extends to global
initiatives in India, Germany, UK, Japan, Argentina, and other regions.
A child of Mexican immigrants, Aida moved to the U.S. when she was three years old.
She earned a BS degree in Electrical Engineering from UC, Davis. Aida continued her
education by completing engineering graduate work at UC, Berkeley, and Georgia
Tech. She has also completed Executive Education at Harvard, JFK School, HBS,
UCLA and Stanford University. In 2006 she was selected to be a fellow with the
National Hispania Leadership Institute. Most recently, Aida co-founded Cardinal
Health’s Women in Pharmacy Initiative.
Aida serves on the Advisory Boards of The Partnership Inc., the Howard University
Pharmacy School Board of Advisors, JFK Harvard University Women’s Leadership
Board, and others.

MARCIA LYNN SELLS
Chief Diversity Officer at the Metropolitan Opera
Marcia Lynn Sells was appointed in 2021 as the Metropolitan Opera’s first
Chief Diversity Oﬃcer. Her charge is to work with all areas of the Met to address
systemic issues of inequity and build an equity, diversity, and inclusion program.
Prior to arriving at the Met Opera, Marcia has had senior leadership positions
in higher education as Associate Dean & Dean of Students at Harvard Law
School and Associate Dean, Outreach & Education, in the School of the Arts and
Associate Vice President, Program Development & Initiatives within the Oﬃce of
Government and Community Aﬀairs at Columbia University.
Marcia’s varied work experiences have also included senior-level positions in the
private and public sector including Reuters America, The NBA, and the Kings
County District Attorney’s Oﬃce.
Long before going to college at Barnard and earning her law degree at Columbia
Law School, Marcia began life in the arts as a ballerina in the Dance Theatre of
Harlem and Cincinnati Ballet.

MINITA SHAH-MARA
Vice President Organization Eﬀectiveness and Global
Diversity & Inclusion at Biogen Inc.
Minita Shah-Mara is Vice President Organization Eﬀectiveness and Global
Diversity & Inclusion at Biogen Inc., a global biotech which discovers,
develops, and delivers worldwide innovative therapies for people living with
serious neurological and neurodegenerative diseases.
In her current role, she leads a team focused on shaping a strong
organizational culture, cultivating talent, driving organizational performance
through high-performing teams, and excelling in employee experience. She
also partners with business and HR leads to further develop and execute the
company’s workforce strategies around diversity and inclusion (D&I), with a
focus of embedding D&I principles throughout the employee lifecycle.
Minita sits on Bentley University’s Business Advisory Council, is a Board
member of ATASK, the Asian task force against domestic violence, and
coaches students as a part of Babson College’s Coaching for Leadership
Program.
Minita received a Master’s degree in Clinical Social Work from Boston
University and an MBA from Babson College.
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COREY SMITH
Vice President of Diversity & Inclusion at LVMH North America
Corey Smith is Vice President of Diversity & Inclusion at LVMH North America.
Prior to joining LVMH in September of 2020, Corey was Head of Diversity &
Inclusion at Major League Baseball. With over 20 years in Diversity & Inclusion
(D&I), Smith has worked in several industries including manufacturing,
technology, education, consumer products, entertainment, media and sports.
He has served on several boards including Diversity Information Resources
(DIR) and served as Board Chair for the NY/NJ Minority Supplier
Development Council. Mr. Smith holds a BS in Mechanical Engineering and a
MBA, both from Columbia University.

DR. MAURICE A. STINNETT
Global Head of Diversity, Equity and Inclusion at Warner Music Group
Dr. Maurice A. Stinnett is Global Head of Diversity, Equity and Inclusion at
Warner Music Group, responsible for worldwide diversity, equity and inclusion
initiatives.
Before joining WMG Dr. Stinnett was the first African American male Vice
President of Diversity and Inclusion for an NBA team - the Brooklyn Nets. Upon
his departure the, Brooklyn Nets honored him by appointing him their second
Diversity, Inclusion and Community Engagement Ambassador.
Dr. Stinnett brings over 15 years of experience in diversity, inclusion, equity,
social justice and multicultural education. Dr. Stinnett uses his extensive
business, management, and planning skills to ensure high-quality diversity,
equity and inclusion programs and eﬃcient business practices for all
stakeholders and institutions.
Former positions have given Dr. Stinnett experience with organizational
leadership and management; teaching/training as an adjunct professor of
education and religion; as an invited lecturer/workshops facilitator on issues
of equity, Inclusion and diversity at multiple institutions of higher education,
corporations and nonprofits.

MARIE SYLLA-DIXON
Chief Diversity Officer at Raytheon Technologies
Marie Sylla-Dixon is the Chief Diversity Oﬃcer at Raytheon Technologies. She is
responsible for advancing diversity, equity and inclusion across the organization
through initiatives focused on talent management, community engagement, public
policy and suppliers.
Sylla-Dixon has more than 20 years of experience in government aﬀairs, public
aﬀairs, corporate social responsibility, and diversity and inclusion. Most recently,
she was vice president, Government and External Aﬀairs, for T-Mobile US, where
she led the operational management of the company’s diversity and inclusion
commitments.
She is a recipient of the Most Inﬂuential and Inspiring Leadership Award from The
Rainbow PUSH Coalition and served on the Federal Communications Commission’s
Advisory Committee on Diversity and Digital Empowerment. She is a board
member of All In Together, City Year Washington DC, the National Hispanic Media
Coalition and the National Urban League’s Policy Solutions Council.
She earned a Bachelor’s degree in Political Science from Hampton University and a
Juris Doctorate from the Catholic University of America’s Columbus School of Law.
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DR. KIMBERLY A. TRUONG
Chief Equity Officer at MGH Institute of Health Professions

Dr. Kimberly Truong and The Immeasurable Value of
Relationship Building
By Evan J. Cutts
Diversity, Equity, and Inclusion Champion and 2021 Publisher’s All-Inclusive
Award Winner Dr. Kimberly Truong shares a noble vision for battling
inequities in health and patient care.
“I work at MGH Institute of Health Professions (IHP), the only degreegranting institution within the Mass General Brigham system,’says Dr. Truong.
“They say “Our graduate students aspire to become physical therapists,
occupational therapists, physician assistants, genetic counselors, nurses, and
speech language pathologists. My vision for IHP is to move the institution
[and our students] toward fulfilling its mission to advance care for a diverse
society.”
Dr. Truong works diligently to ensure “each member of the IHP community
can thrive and succeed, free from systemic barriers and each member of the IHP community will develop skills and
knowledge so they can lead organizations and make them more equitable.”
As an educator and DEI leader with two decades of experience, Dr. Truong understands what it takes to have a positive
impact. “One must know the landscape that they are in,” she explains. “It is imperative that folks in DEI positions
understand the experiences of folks in the communities they serve. They should endeavor to have listening sessions
and informational meetings with as many people as possible when they enter an organization to better understand
the history of DEI, successes, challenges, opportunities, and the individuals who have contributed to this work.”
“As DEI leaders who work across an organization, we are also able to see patterns and gaps that may exist to further
develop institutional strategies and initiatives to transform our organizations. As an impactful leader, we must also
communicate the work that we are doing and report back organization-wide and especially to the individuals and
communities most affected by our DEI efforts.”
This year students and faculty return to campus and the Institute of Health Professions will reach a critical milestone in
their organizational DEI strategy.
“In 2022, we will be finalizing our Justice, Equity, Diversity, and Inclusion (JEDI) core competencies for faculty staff
and students,” Dr. Truong states. “We will be continuing to work on greater alignment of our JEDI principles with
organizational practices, such as working with our enrollment management team to develop recommendations
for admissions, financial aid, and affordability and curriculum integration, including clinical experiences. We will be
continuing to capacity build so that there is collective ownership of JEDI work across the IHP.”
Equally important to their JEDI goals, Dr. Truong emphasizes the value of community and relationship building in their
work. “We [are] also working on community (re)building as many of us are zoomed out and seek to reconnect as we
physically come back to campus. While we are accountable for metrics to demonstrate success, it is the things that we
cannot measure that are most important. Relationship building is not transactional and is not measurable, but it is what
drives institutional change and the ability for us as DEI leaders to collaborate and build in community with others.”
“This work is emotional work that many of us are passionate about,” she continues. “It can take a toll on us, so recognize
your body when it tells you it is time to take care of yourself. Self-care, community care, and structural care are critical to
being able to sustain ourselves in this work.”
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NOMINATION DEADLINE:
Monday, October 3rd, 2022

The All-Inclusive Awards (AIA) is a virtual recognition event that
celebrate those who are dedicated to diversity and inclusion
within their careers. All-Inclusive Awards are given to individuals
and organizations in areas of Leadership, Change Agent, and
Employee Resource Group Excellence.

Nominate an All-Inclusive Champion today at
www.colormagazine.com/aia-2022-nomination-form/
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DANIELSON TAVARES
Chief Diversity Officer for the City of Boston
As Chief Diversity Oﬃcer, Danielson “Donny” Tavares works to implement Boston’s
diversity goals and objectives, including hiring, leadership, and career development.
Under his leadership, Boston published its first-ever workforce report to look at salary,
gender, and racial breakdowns of city municipal employees and to ensure that the city
continues to reﬂect the diverse population it serves. Additionally, Chief Tavares helped
launch Employee Resource Groups (ERG) to foster workforce inclusion.
Donny was born in Praia, Cabo Verde, but has called Boston home for the past 28 years.
In the administration of former Mayor Martin J. Walsh, Danielson served as a Special
Assistant to the Mayor and as Deputy Chief Operating Oﬃcer, before taking on his
current role as Chief Diversity Oﬃcer.
He holds a Master’s degree in City Planning from Boston University. He has recently
completed the Young American Leaders Program at Harvard Business School, and the
Next Generation Executive leadership program at the Partnership Inc.

CAROLE COPELAND THOMAS
Global DEI Thought Leader, President, and CEO at C. Thomas and Associates
Global DEI Thought Leader, President, and CEO at C. Thomas and Associates,
Carole Copeland Thomas moderates the discussions of key issues aﬀecting
our global marketplace. She has her pulse on the issues aﬀecting working
professionals and consults with industry leaders on a regular basis. From
speaking at the Federal Highway Administration, SHRM, State Street
Corporation, Verizon, Cargill, and Monster Worldwide to interviewing experts
around the globe, Carole knows how to analyze the dynamics of a changing
marketplace.
Carole graduated with honors in 1975 from Emory University. She entered
graduate school in 1983 (on a Martin Luther King, Jr. academic fellowship), and
received her MBA degree from Northeastern University in Boston.
She received her Certified Diversity Meeting Professional Designation, CDMP,
from the International Association of Hispanic Meeting Professionals in 2011.
Her most recent designation was awarded in 2015: Certified International Tour
Manager, CITM, from the International Guide Academy. She tied as the top
student of her graduating class.

STEPHANIE E. TURNER
Vice President, Inclusion, Diversity, and Social Innovation at MITRE
Stephanie E. Turner is Vice President, Inclusion, Diversity and Social Innovation at
MITRE. Under her leadership, MITRE is strengthening and expanding relationships
with external organizations whose perspectives are important in shaping our national
social landscape.
Turner has served over 25 years, championing inclusion and diversity and, most
recently, served as Vice President of Diversity and Inclusion, Strategic Engagement, at
Liberty Mutual Insurance.
The Washington Business Journal named Turner to its list of Business of Pride
honorees for 2021. In 2018, she received the Change Agent All-Inclusive Award from
COLOR Magazine. She represents MITRE on the AMIE (Advancing Minorities’ Interest
in Engineering) board of directors and sits on the advisory board for Simmons
University Institute for Inclusive Leadership.
Turner earned a Bachelor’s degree in Economics from Spelman College and a Master’s
degree in Agricultural Economics from the University of Tennessee, Knoxville.
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DONNELL R. WHITE
Chief Diversity Officer and Director of Strategic Partnerships at Huntington Bank
Donnell R. White is Chief Diversity Oﬃcer and Director of Strategic Partnerships
at Huntington Bank (formerly TCF National Bank). He previously served in the
same role at Chemical Bank since June 2018.
Prior to joining Chemical Bank, Mr. White served as executive director of the
Detroit branch National Association for the Advancement of Colored People
(NAACP), where he helped lead the organization’s largest local branch – also one
of its oldest and most storied Branches.
Donnell is active in the community serving as a founding member of New York
University’s Brennan Center for Justice Law Enforcement Signatory Group.
He also serves as a board member of ClearCorps Detroit, Arab American and
Chaldean Council, and Crime Stoppers of Michigan. In addition, he serves on the
Federal Bureau of Investigations Multicultural Advisory Committee, Wayne State
University President’s Community Advisory Group, and Focus Hope Advisory
Group. He is Board Trustee for Michigan Children’s Foundation, the Detroit
Symphony Orchestra and Detroit Public Safety Foundation.

KAREN R. YOUNG
Consultant and Coach
Karen R. Young is a Consultant and Coach focused on inclusion as an innovative
and strategic lever for business results. As a former inclusion executive, she
led enterprise-wide, multi-year inclusion business strategies and has extensive
experience in developing inclusion as a leadership capability.
Karen holds a Master of Social Work from Boston University and a Bachelor of
Arts in Education from Barrington College. She was the recipient of the 2016
Carl Sciortino Ally Award from the Massachusetts Transgender Political Coalition
and has received the Compassion, Courage and Professionalism Award from
the Northeast Human Resources Association. Karen currently serves on the
Board of Directors of Boston Alliance of Gay Lesbian Bisexual Transgender
Youth (BAGLY), the Board of Directors of the Massachusetts LGBT Chamber of
Commerce, Pride In Our Workplace and is a Member of the Perkins School for
the Blind Corporation.
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DIVERSITY, EQUITY & INCLUSION

Congratulations!
Rosa Nuñez, Director of Diversity, Equity & Inclusion has been selected
by COLOR’s POWER 50 CDOs List in recognition of her efforts to shape
and innovate the future of diversity, equity, inclusion, and belonging.
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NORTHEAST REGIONAL

ERG Summit

September 2022 | 10 A.M. – 4 P.M. EST
Hybrid, Live Location TBA

COLOR is excited to announce its 2022 Northeast Regional ERG Summit, a multi-state collaborative
hybrid event for new and experienced Employee Resource Group (ERG) leaders offering the
opportunity to learn and share effective practices in driving and scaling ERG strategies, metrics and
innovation. A recognition award ceremony will conclude the day-long event, celebrating groups that
lead the diversity and inclusion process within their organizations.

Here’s what to expect:
• Exciting lineup of leading diversity speakers sharing knowledge, practices
and strategies that will transform your organizations ERGs.
• Panel discussions and learning sessions providing tools to assist
stakeholders on how to invest, grow and scale ERGs.
• Opportunities to network, get recharged, be inspired, and celebrate ERGs
making outstanding contributions and achievements.

Some Takeaways:
• How to pivot ahead – establish a data-driving, holistic advancement platform
for recruitment and increase BIPOC talent pipeline.
• Use ERGs to improve day-to-day experiences, retain, and engage employees.
• Strategic use of ERGs to positively influence your organization’s business
goals and impact workplace culture.
• Recognize evolving needs to support employee development, wellness and
foster a culture emphasizing belonging.
For more information contact: Jerome Miles | jmiles@bridgetowermedia.com
Direct : 1.781.605.4553 |40 Court Street, Boston MA 02108 -5th Floor
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