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Are your parents hard to buy for?

Give the Gift of Independence!
Community for Life, a partnership between Keswick Community Health
and the Maryland Department of Aging, is a unique service that provides an
exclusive package of all-inclusive concierge support services to adults 60+
for an affordable annual fee.

Membership Benefits
• Handyman & Home Maintenance
Service
• Health and Wellness Concierge
• Transportation Support
• Groceries and Medication Access

• Wise & Well Center for Healthy Living
Membership
• Home Assessment
• Personal Balance/Falls Risk Screening
• Peace of Mind

CFL Membership is a great value at $100/month!

Questions? Call us at 410.593.3292
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From the publisher
The Daily Record’s Leading Women
awards were created in 2010 to celebrate
successful women who are 40 years old or
younger. This magazine introduces you to
these up-and-coming leaders, celebrating
their hard work, passion for making a difference and their relentless commitment
to inspiring change.
At The Daily Record, we strive to recognize excellence and to provide essential
news, information and opportunities for
our readers to make business connections
to help in their career and to give back to
our community. The women highlighted in this magazine deserve to
be recognized and celebrated. They are extremely accomplished while
still juggling family commitments, community service, mentoring,
education and a host of other priorities. They are Maryland’s future
leaders.
The stories of women being heavily impacted during the
COVID-19 pandemic are numerous. That’s why celebrating these
amazing female leaders is even more important. The Daily Record
has continued to recognize excellence through innovating to virtual
events. We hope we will be able to gather in safe in-person situations
in 2022.
We want to thank our network of women professionals for your
commitment to coming together to honor excellence, learn and foster important conversations no matter the format.
We welcome the 2021 Leading Women winners into the esteemed
group of more than 2,000 women leaders The Daily Record has
honored over the past two decades through Top 100 Women and
Leading Women programs. Please plan to join us for the 2022 lineup

of women’s recognition and thought leadership events.
Nominations for Top 100 Women are open now and close February 2, 2022. Visit TheDailyRecord.com/Top100Women to nominate
someone today. Nominations for 2022 Leading Women will open on
December 8. You can nominate a Leading Women at thedailyrecord.
com/leading-women/.
I want to thank all of our Leading Women sponsors. Keswick
has not only sponsored for multiple years but created a scholarship
supporting a young women’s endeavor to have a successful career in
health care. We thank our Virtual Celebration Sponsors Baker Donelson; Epsilon Registration; Kaiser Permanente; Rosenberg Martin
Greenberg LLP; University of Maryland, Baltimore.
Without our committed sponsors this event would not be possible.
Check our website TheDailyRecord.com/women-who-lead for
more stories and information about women business leaders. Sign up
for our bi-weekly Women Who Lead email newsletter that highlights
some of these stories and much more.
We are proud of our history of recognizing women leaders across
Maryland for more than a quarter of a century. I invite you and your
company to participate in all of these events through nominating,
attending, sponsoring and supporting current and future leaders. For
more information contact me at shuettner@bridgetowermedia.com

Sincerely,

Suzanne Fischer-Huettner, Publisher of The Daily Record

Leading Women judging process
The Daily Record’s Leading Women: Maryland’s Future program was created to honor women 40 years old or younger who have already made outstanding contributions in their fields. The award recognizes not only professional experience, but also community involvement and a commitment
to inspiring change.

Maria Darby
Keswick,
Keswick

Past winners of The Daily Record’s Top 100 Women award and members
of the Maryland business community reviewed applications and helped The
Daily Record select this year’s honorees.
We would like to thank them for taking on such an important role and for
their commitment to The Daily Record and its readers.

Gayle Economos,

Emily Arneson,

Diana Emerson,

Ashlene Larson,

GVE Media/Public
Relations, LLC

Kennedy Krieger
Institute

Junior Achievement
of Central Maryland

Planit
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2021 Leading Women Scholarship winner isn’t
afraid of performing under pressure
PAIGE SIM

Loyola University of Maryland

P

aige Sim isn’t afraid of having to perform under pressure.
At just 5-foot-2, she’s made a name for herself as the
starting goalkeeper for the Loyola University Maryland
women’s soccer team. The junior was named the Patriot
League Goalkeeper of the Year for 2021 and has been
named the league’s Goalkeeper of the Week six times.
But she’s also performing off the field as she pursues a biochemistry major and completes the premed program. She also volunteers at the University
of Maryland Shock Trauma and Mount Washington Pediatric Hospital.
Sim, who is from Arizona, said she’s always felt
drawn to the medical field as her mom has epilepsy
and she’s known how to care for her since she was
young. It’s fitting that when she arrived at Loyola,
her roommate also suffered from seizures, so she was
able to help if anything happened.
“I want to serve others and make the world a better
place,” Sim said.
Sim was selected as the 2021 Leading Women scholarship
winner. She plans to continue her path toward medical school
and ultimately work as an emergency room physician or trauma
surgeon.
She said she’ll start studying for the Medical College Admission Test in April and take it in August. She plans to take a gap
year after graduating in 2023 to work on a master’s and continue
her soccer career at Loyola since she gets an extra year because of
the COVID-19 pandemic.
She certainly isn’t afraid of working under pressure. Through
her pre-med program, she’s been able to sever as a volunteer at
Shock Trauma. She helps pick up patients for surgery, clean operating rooms and even scrub in to observe trauma surgeries. She
gets to work with and often hold premature babies whose parents
can’t always be there when she volunteers at the Mount Washington Pediatric Hospital.
This past summer, she completed a Hauber Summer Research
Fellowship and worked alongside Dr. Christopher Thompson.
The 400-hour project included investigating the efficiency of
matcha, a Japanese-style powder of specially grown and pro-
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cessed green teas leaves, on a person’s immune response.
Being a student-athlete can be tough by itself; factor in the
workload of pre-med courses and some students would struggle
to keep up. But Sim’s advisers say she handles it with class and
leadership. She’s maintained a GPA of about 3.9 and made the
Patriot League Academic Honor Roll two times.
“Playing soccer is the easiest thing in my day,” Sim said.
While her short stature may have kept some schools from seeing her potential in a soccer goal, Sim said she’s thankful for the
opportunity to play at Loyola, study pre-med and work and volunteer at some of the most prestigious health care facilities in the
country.
“I often say, the grace of God brought me here,” Sim said.
— Patrick Brannan

LEADING WOMEN 2021

5

M’BALU P. BANGURA
Equity Specialist

Baltimore City Office of Equity & Civil Rights

M

’Balu P. Bangura is passionate about removing barriers to success for others. This desire fuels her everyday actions both personally and professionally.
She joined the Baltimore City Office of Equity & Civil
Rights in 2018 as an equity specialist after working for nearly
two years as a risk analyst and civil rights investigator for the
City of Tacoma’s Office of Equity and Human Rights. “I am
committed to helping create a work environment where all employees feel heard, valued and represented,” she said.
Working on her doctorate in public administration from the
University of Baltimore, Bangura has earned a master’s and bachelor’s degree in criminal justice from New Jersey City University
and St. John’s University, respectively.
The creation of Baltimore’s first equity report is one of her proudest
professional accomplishments to date. The 127-page report’s goal is to
not only educate the City’s agencies but also the public on what staff are
doing to make Baltimore more inclusive and diverse.

KARA D. BEVERLY
Equity Compliance Investigator
Johns Hopkins University

K

ara D. Beverly is passionate about using her professional experience to help young women and her peers gain confidence as
they prepare for new academic and career opportunities.
For more than five years, she has worked as an equity compliance investigator at Johns Hopkins University. Beverly previously served as a staff attorney at SAGE Dining Services Inc.
and an associate at Buckingham, Doolittle & Burroughs LLP.
She earned her legal degree from the Howard University School
of Law and a bachelor’s degree in economics from Villanova
University.
As a catalyst for change in her community through uplifting
women and families, Beverly has held multiple volunteer roles
over the years at several area nonprofits. She is a commissioner and
co-chair of the public policy agenda committee for the Baltimore
County Commission For Women, president-elect of the Junior League
of Baltimore and immediate past president and a member of the board of
directors for the Women’s Housing Coalition.
For nearly 20 years, she has been active with the Alpha Kappa Alpha Sorority,
Incorporated. She is a member of the Psi Phi Omega Chapter in East Baltimore and
holds several positions including parliamentarian and assistant recording secretary.
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Jameliah Blount
Founder and Executive Director
Holistically Empowered Youth Inc.

E

very day Jameliah Blount strives to make someone else’s day or
organization better. In 2016, she founded Holistically Empowered Youth, Inc. (H.E.Y.) because she saw a lack of resources in the
community.
During the past five years, the organization has grown to
help thousands of families every month with holistic programs,
partnerships and access to a redistribution warehouse. “(The
nonprofit is) able to offer solutions and resources to so many
organizations and community members,” she said.
The owner of JKB Account Solutions, Blount holds a master’s
degree in college student personnel from Arkansas Tech University and a bachelor’s degree in business administration from Stevenson University. For nearly a decade, she worked at ITT Technical
Institute as its director of finance.
Last year, she was named executive director of Community Impact
Inc., a nonprofit dedicated to strengthening neighborhoods through support, resources and engagement, including providing food for areas with
limited grocery stores. “Each and every day I get to have a direct positive influence on those living and working in the community,” she said.

CONGRATULATIONS!
Baker Donelson is proud to congratulate our colleague
Jennifer L. Curry for being named to the Daily Record ’s
2021 “Leading Women” list.
Jennifer is not only a leader in our Firm and in the
community, but she continues to help pave the way
for future women leaders in the legal industry.
www.bakerdonelson.com
THIS IS AN ADVERTISEMENT. James E. Edwards Jr. is managing shareholder of the Baltimore office of Baker Donelson and is located at 100 Light Street, Baltimore, MD 21202. Phone 410.685.1120.
© 2021 Baker, Donelson, Bearman, Caldwell & Berkowitz, PC.
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Meredith K. Boram
Associate
Venable LLP

A

s an associate at Venable LLC, Meredith K. Boram focuses her
practice on product liability and mass torts with a concentration on complex pharmaceutical litigation in state and federal courts.
While attending the University of Maryland, Boram earned
a bachelor’s degree in government and politics and a certificate
in LGBT studies. She completed her Juris Doctor from the
University of Baltimore School of Law graduating summa cum
laude.
First coming to Venable in 2015 as a summer associate, she
was named an associate a year later. She is a member of the firm’s
hiring committee and serves as the associate coordinator for the
Baltimore office’s summer associate program. “I’m fortunate to be
able to use my position, privilege and voice to help make a difference while also doing a job that I love,” she said.
Boram volunteers at the Family Crisis Center of Baltimore County,
serving as a board member and holding the title of vice president.

Ashley A. Bosche
Partner

Cockey, Brennan & Maloney, P.C.

F

or more than a decade, Ashley A. Bosche has brought her legal
expertise in fields such as employment law, civil rights, personal
injury and civil litigation to Cockey, Brennan & Maloney P.C.
Graduating with a bachelor’s degree from the North Carolina-based High Point University, she earned her Juris Doctor
from the University of Baltimore School of Law. Bosche was
an appellate law clerk for the Honorable Arrie W. Davis at the
Maryland Court of Special Appeals before joining her current
practice, where she serves as a partner.
Bosche notes the No. 1 challenge working women face today
is the impact of the COVID-19 pandemic, which has widened
the gender pay gap and exposed and exacerbated women’s time
spent on unpaid household and caregiving responsibilities. The fallout has caused women to lose opportunities for career advancement.
“As an employment lawyer, I plan to advocate for women facing these
challenges,” she said.
A past president of the Wicomico County Bar Association and Lower
Shore Women’s Bar Association, Bosche also has served as chair of the Delmarva Zoological Society Inc., a member of the Advisory Council to the Girl Scouts
of Chesapeake Bay and on the executive committee for Lawyers’ Campaign Against
Hunger.
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Ny’Tifa Cash
Concessions Manager
Delaware North

F

or those who have attended events at Oriole Park at Camden
Yards and M & T Bank Stadium and purchased a beverage or
food item, Ny’Tifa Cash has been working behind the scenes to
make sure you have a pleasant experience each visit.
Cash was in foster care from age 4 until she became an adult.
At age 18, she got a job as a cashier at Delaware North. Over
the next decade, Cash worked her way up to concessions manager. The role requires long hours, flexibility, teamwork and creative problem-solving skills.
In his nomination letter, Delaware North’s Adam de Quattro
noted Cash “exhibits a passion and determination to learn and
fully utilize all the tools she has available,” he said. “Never afraid
to ask for help understanding something the first time, she rarely
needs a second lesson.”
Mentoring youth has always been a focus for Cash, who started a
neighborhood program called Empowering the Youth.
“I managed to give hope and aid to 10 disadvantaged children who needed
either a warm meal, a place to sleep or a mentor for guidance,” she said. “I’ve
been able to positively impact the future of their lives which will forever stick with
me.”

Celebrating those who

LEAD THE WAY

Kaiser Permanente congratulates Tonga Turner, our Senior Director of Community Relations,
on being named one of Maryland Daily Record’s “Leading Women 40 and Younger.”
This honor commends her professional success, involvement in her community,
and commitment to making a difference and inspiring change.
We’re proud to celebrate Tonga’s accomplishment and
to recognize the achievement of all the honorees.
Thank you for being the next generation of leaders in Maryland.

kp.org

Kaiser Foundation Health Plan of the Mid-Atlantic States, Inc. 2101 E. Jefferson St., Rockville, MD 20852 2021CH1660 MAS 11/10/21-12/31/22
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Candace Chance
Founder and CEO
The V.P.I. Firm

I

n her work, whether it is in the professional or community setting,
Candace Chance aims to redefine what’s possible.
In 2017, she founded the process and strategy design company, The V.P.I. (Vision Performance Impact) Firm, which
focuses on innovative and equitable community development
initiatives.
The Goucher College graduate holds a bachelor’s degree in
biology and a master’s degree in cultural sustainability. She previously served as the co-founder and managing partner of the
Baltimore Collaboration Lab, founder and executive director of
Be BOLD (Bringing Our Leaders from Dreamers) and program
director and interim director for The Parks & People Foundation.
Dedicated to creating an impact, Chance has volunteered her
time with several area organizations, including as a member of the
advisory board for Project Change Now and CLLCTIVLY and board
member for Baltimore City Pennsylvania Avenue Arts and Entertainment
District.
When asked about her commitment to inspiring change, Chance notes community transformation is more than a pledge. For her, it is a way of life. “The commitment is not because it’s something that I want to do,” she said. “It is something
that I am compelled to do.”

Kelley Chase
Director of Alumni Relations
University of Baltimore

A

s director of alumni relations for the University of Baltimore,
Kelley Chase manages the daily office operations as well as
planning and developing strategic engagement activities in partnership with institutional advancement colleagues.
With a bachelor’s degree in communications from the University of Maryland, College Park, Chase began her career in
marketing working for agencies like Vitamin, Adrian Harpool
Associates and Profiles Inc. Her career shifted to focus on the
advancement field with positions at Marian House as an advancement advocate and McDaniel College’s associate director
of advancement engagement. She took on her current role at the
University of Baltimore in 2019.
Her proudest accomplishment thus far in her career is being the
co-founder of LegUp Collaborative, which uses technology to connect diverse young generations with proven career development options
that lead to living-wage jobs.
“I am constantly working to create spaces where people feel they belong,
where they are empowered and where they can excel in areas where they thrive,”
she said. “Where voices are heard and listened to equally.”
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Sarah Johnson Conway
Senior Medical Director, Physician Alignment and Integration
Johns Hopkins Medicine

A

s a practicing physician with a focus on internal and hospital medicine, Sarah Johnson Conway, M.D., notes her “true
north” is her commitment to quality care delivery.
“That commitment starts at the bedside and extends to the
broader system of care in which we work,” she said. “Informed
by the individual patient experiences and challenges we solve
daily, (it) helps define the broader set of issues we have to address to provide better care to our patients and communities.”
After completing a bachelor’s degree in economics from Harvard University, Conway worked as an investment banking analyst for Goldman Sachs. She went on to earn her medical degree
from the Perelman School of Medicine at the University of Pennsylvania.
Conway has been at Johns Hopkins for nearly a decade, starting
with her internal medicine residency and rising to her current positions
as senior medical director of physician alignment and integration as well
as an assistant professor of medicine.
Her proudest professional accomplishment to date was leading the transformation of one of Hopkins’ largest East Baltimore clinics into a federally qualified
health center.

Jennifer L. Curry
Shareholder
Baker Donelson

W

ithin the last year, Jennifer L. Curry was named vice chair of
Baker Donelson‘s Labor and Employment Group as well as
promoted to equity shareholder. A member of the firm since 2015,
her caseload focuses on defending employers on a variety of employment and compliance issues.
Curry graduated with a bachelor’s degree in history and
political science from the University of Michigan. She earned
her legal degree from the University of Maryland Francis King
Carey School of Law, where she was a founding member of the
Women’s Law Center of Maryland Student Chapter. She previously worked as an associate at Franklin & Prokopik and Jackson
Lewis PC.
She is a member of the board of directors for the Baltimore City
Chamber of Commerce, serving as its vice chair. She is also on the
Leadership Advisory Council for Cristo Rey Jesuit High School. At her
firm, she is a part of its diversity committee and chairs its women’s initiative committee.
The No. 1 challenge facing working women, according to Curry, is having
confidence in themselves and their abilities as well as the strength to speak their
minds. “Women bring a lot to the table and it’s important we own that,” she said.
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Moira Moynihan Cyphers
Principal

Compass Government Relations Partners LLC

M

oira Moynihan Cyphers already had nearly a decade of experience in legislative affairs in Maryland when she joined the
Annapolis firm of Compass Government Relations Partners LLC
as a principal in 2018.
She has represented clients before the Maryland General Assembly in Annapolis, the Montgomery County Council, the
Washington, D.C., City Council and in Frederick County.
She particularly excels in the policy area of health care.
“The No. 1 challenge women face right now is access to child
care,” she said “The past two years have been filled with impossible choices for families. What’s safe? What’s not? And, that has
made it very hard to balance a full-time career and raising children.
“We need to normalize things like paid family leave, affordable
child care for all families and other family-friendly policies you see in
other countries across the world.”
She said it was a “big honor” to be named a Leading Women by “the
newspaper of record for anyone in Maryland politics.”
“I’m glad The Daily Record is using their platform to elevate the change women are inspiring in the workplace and in their community.”

Judith S. Danso
Chief of Staff/Assistant State’s Attorney
Office of the State’s Attorney for Prince George’s County

F

or Judith S. Danso, the biggest challenge working women face is
the perception of having broken the glass ceiling.
“The realities of today reflect that many fragments of the ceiling still exist,” she said. “And while the working women of today have not only shown and proven their abilities to compete
and navigate to the top, it is the criticisms that are continually
perpetuated in the workplace that serve as ongoing challenges.”
In her job as chief of staff in the Office of the State’s Attorney
for Prince George’s County, Danso inspires change by being at
the forefront of pursuing justice.
“This alone requires not just thick skin, but a level of ingenuity, strong display of upright moral character and integrity that
invokes others to either emulate or aspire,” she said.
Asked what it means to her to be selected as a Leading Women,
Danso, a first-generation Ghanian-American daughter, cited a proverb
in her family’s native dialect that translates to: “When you climb a good
tree, you get pushed.”
Danso earned her law degree at Western Michigan University School of Law
and has been in her current position since December 2018.
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Ashley Day
Founder, Women Leading Baltimore College and Career Counselor,
College and Career Counselor, Cristo Rey Jesuit High School

A

fter stints as a teacher at St. Ignatious Loyola Academy, in Baltimore, and as a program director for the Baltimore Polytechnic
Institute, Ashley Day started Women Leading Baltimore.
The nonprofit organization’s stated mission is to “create a
space for high school girls where, through sisterhood and mentorship, they would embrace their power and authority.”
Day, who holds a master’s in secondary education and teaching from Goucher College, is also a college and career counselor
at Cristo Rey Jesuit High School, in Baltimore.
The top challenge facing working woman, she said, is “asking
for an opportunity to reset without their boss questioning their
loyalty to their work or the organization.”
The key to inspiring change, Day said, is to listen.
“I consistently create space for not just my students and the young
girls I mentor, but for every woman I encounter to be their truest selves,”
she said. “I always ask what they need, being mindful not to assume that
I know what that might be and to remind them that they have everything
inside of them to make the world a little better than it was the day before.”

Congratulations

Lauren McLarney
Leading Women 2021
award winner!
From all of us at RMG
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Takirra Winfield Dixon
Founder

Unapologetic Communications

A

native of Baltimore, Takirra Winfield Dixon earned her bachelor’s in communications from the University of Maryland,
College Park, and her master’s in intercultural communication from
Howard University.
She worked in the Obama administration and for six years
as a senior member of then-Maryland Gov. Martin O’Malley’s
administration.
She is the founder of Unapologetic Communications, a communications consulting firm with a focus on women of color.
“Black women, in particular, face a 90% wealth gap in America,” she said. “Only 3% of our businesses are sustainable.
“We are often starting our own visions with little to no capital.
We need support, investments to scale our innovations, visibility of
our stories and respect for the tables we’re building.”
Dixon said she was honored to be selected as a Leading Woman, but
added: “I also want to shine the spotlight on Black women and women
of color who too often go unnoticed and do the work every day without a
platform or a stage or recognition yet we all benefit from their contributions.
“This is for them and for my mother and my late-grandmother and all the Black
women who came before me who deserved the world and should have had it.”

Emily Durfee
Healthworx Hub Lead, 1501 Health Co-manager
Healthworx

A

s a hub lead for Healthworx, the innovation and investment arm
of CareFirst BlueCross BlueShield, Emily Durfee heads a suite
of programs that help entrepreneurs navigate the complex, highly
regulated world of health care innovations.
As a woman working in a field dominated by “a typically
male way of doing business,” Durfee considers being authentic
the biggest challenge facing women.
“It’s a balance,” she said and involves “being open to growing
and improving, and also knowing yourself and not trying to
become someone you’re not.
“I’ve had managers who advised me to lower my voice and
straighten my hair to be taken more seriously. I’ve said no, these
changes aren’t who I am.”
As a leader, Durfee said, she wants to create a work environment
“that fosters and rewards authenticity, empathy, creativity and bravery. Encouraging people, especially women, to be creative isn’t hard. The
challenge for a leader is to empower your team to move that creativity into
action.”
Durfee graduated magna cum laude from Georgetown University with a bachelor’s in foreign service, culture and politics, and earned her MBA at the University of
Oxford’s Said Business School.
“To see my name listed among women who are moving their organizations and industries forward while serving
their communities is humbling,” Durfee said of being named a Leading Woman. “I’m inspired and grateful.”
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Venus Hemachandra
Founder/CEO
Herbiculture

T

he founder and CEO of Herbiculture, a medical marijuana dispensary in Burtonsville, Montgomery County, is one of the few
women licensed as a marijuana dispenser, grower and processor in
Maryland.
And she’s proud of it.
Her most significant professional accomplishment, Venus
Hemachandra said, is “being one of the few minority women
nationally to own a vertically operated cannabis company.
“I’m proud of having built a company from the ground up
with very limited resources that is now doing very well. We have
the chance to instill within our organization values that we care
about most, like ensuring women and minorities get opportunities
to grow within our company.”
Hemachandra earned her Bachelor of Commerce degree in global
business management from Ryerson University, in Toronto, Canada,
in 2012. She has worked in sales and marketing for several businesses,
including as co-founder and director of Toronto Herbal Remedies.
She inspires change in her organization, she said, by understanding that everyone processes and absorbs information differently and by making sure everyone
she works with understands the business’s mission and the strategy behind any change.
“These types of principles have helped me be recognized by my team as an inspirational leader,
which I’m immensely proud of,” she said.

Dr. Kourtney Wilhemenia Hollingsworth
National STEM Leader and National Youth Coordinator
USDA Office of the Secretary

I

n her role as national youth coordinator in the U.S. Department
of Agriculture’s Office of Partnerships and Public Engagement,
Kourtney Wilhemenia Hollingsworth is deeply involved in finding
solutions to challenges facing rural and underserved communities –
especially, of course, youths.
She has a long history in youth development and has trained
youths in three different countries.
She inspires change, she said, by being her authentic self.
“I empower people by allowing their lights to shine with
mine. This way we help light the path for others,” she said.
Hollingsworth earned a Ph.D. in advanced statistical analysis
and technology education at William Carey University in Mississippi – one of three degrees she earned in two years.
For her, the biggest challenge facing working women is overcoming
stereotypes and believing in themselves enough to question the status
quo. “Your playing small does not serve the world,” she said.
While she cites her most significant professional accomplishment as following her passion and not allowing anyone to limit her journey, Hollingsworth
is also a big believer in serving others.
“By serving others, you heal yourself,” she said.
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Linnita Hosten
CEO & Founder
Excellence Brainery

A

fter working in the education field as a private tutor, home
school instructor, adjunct professor and college access case
manager, Linnita Hosten started Excellence Brainery, an organization that provides college and career coaching to minority high
school students.
The Hyattsville-based business has a team of curriculum
writers and part-time student coaches and offers in-person and
virtual workshops and group coaching.
“My most significant professional accomplishment is cultivating a team to independently create a career and education planning curriculum for high school students, and partnering with
Prince George’s County Public Schools and national nonprofits to
facilitate and/or license the learning material,” Hosten said.
Hosten earned her bachelor’s degree in mass communication from
Towson University and a master’s in nonprofit management and association leadership from the University of Maryland, University College.
“My personal motto is excellence in everything, every time,” she said.
“This sets me apart because I am always aiming to give distinctive value from
the highest quality possible. It’s not an aim for perfection but rather an ongoing
competition to be a better me today than I was yesterday.”

Veronica D. Jackson
Principal

Miles & Stockbridge

A

s an employment and data privacy attorney at the law firm of
Miles & Stockbridge for the past six years, Veronica D. Jackson
defends employers in a range of litigation matters and counsels clients through cybersecurity incidents.
She earned her law degree at Georgetown University Law
Center.
One of the biggest challenges facing women, Jackson said, is
“managing all of the hats that we wear. Work, family, community – it’s a huge challenge to balance it all and ‘show up’ for the
people we care about, in and outside of work.”
To deal with the challenge, she surrounds herself with people
“who respect me as a whole person with all of the priorities that
come with me. I also see it as an important part of leadership to
demonstrate that balance and advocate for it for others.”
As chair of the Miles Minority Network, Jackson inspires change by
building relations based on honesty and trust – “both in mentoring and
in communication with non-diverse attorneys regarding opportunities for
change.”
She also helped launch and continues to work with the firm’s Black Business &
Start-Up Initiative, which provides free legal services to emerging Black entrepreneurs in
the area – “so we can temper some of the barriers they uniquely experience.”
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Wilmina N. Landford
Plastic Surgery Resident Physician
Johns Hopkins Medicine

O

nly 5% of the nation’s academic plastic surgeons are women
of color, a statistic that got Wilmina N. Landford, M.D. – a
plastic surgeon at Johns Hopkins Medicine and among that 5% – to
thinking.
“I was curious to know where women who share a similar
ethnic background were ending up,” she said. “I wanted to
learn about their journey and I wanted to create a medium for
us to connect and empower each other.”
Her curiosity led her to create Women of Color in Plastic
Surgery (WOCPRS),an organization designed, she said, “to engage, connect, and empower plastic surgeons and plastic surgery
trainees who identify as women of color through discussion and
mentorship/sponsorship.”
Landford also knows that women in medicine are less likely to receive grant funding and bylines in journals and are in fewer leadership
positions than their counterparts.
“The absence of a professional network in addition to societal biases placed
on women and specifically women of color make it difficult for this group to
make it up the ranks,” she said, when asked the top challenge facing working women
face.
Landford earned her medical degree in 2016 at Stony Brook University, in New York.

Jenna Laube
Restoration Program Manager
U.S. Air Force

J

enna Laube, a professional engineer, spent nearly a year assessing
BP PLC’s environmental remediation systems in the U.S. and internationally. She worked with the engineering VP to dissect every
engineering section of each system into functional nodes and established operating limits.
“I am continually working to improve my own skillsets so
I can be an excellent environmental engineer, mental health
advocate and an example of strong female leadership personally
and professionally,” she said.
Laube earned her bachelor’s degree in environmental engineering from Johns Hopkins University.
She enjoys mentoring and still keeps in touch with two young
professionals in New England that she mentored years ago as their
“forever mentor.”
Laube is committed to mental health support and women’s leadership development.
She has served in leadership at the Junior League of Baltimore since 2014.
She has been a volunteer crisis counselor with Crisis Text Line for five years,
working with individuals who are reaching their breaking point and helping them
regain a sense of calm and inspiring hope.
“Because I believe you get out of your experiences what put you into them, I embrace every
challenge and throw myself into learning as much as I can and then problem-solving,” Laube said.
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Robbin Lee
Executive Director
Baltimore Homecoming

W

hen Robbin Lee was organizing The Emporiyum, a food
event with more than 100 vendors, she was unflappable as
she dealt with issues from vendors, sponsors and attendees.
It was this calm in the storm and ability to connect with so
many people that led Continental Realty Corporation CEO
J.M. Shapiro to select Lee as the first team member of Baltimore Homecoming, which reconnects notable alumni to the
city of Baltimore. The organization spurs reinvestment for the
city and its institutions and organizations.
Lee was promoted to executive director in 2020. There, she
works to rewrite the narrative for Baltimore.
“This city’s greatest export is its people and where there are relationships, there is forward momentum,” Lee said.
She is pursuing her MBA from The University of Michigan Ross
School of Business and holds a bachelor’s degree in media and communications studies and art history and museum studies from the University
of Maryland, Baltimore County.
“I am optimistic for a future equitable workplace when we continue to break
down barriers for women and when more women can see themselves represented
within leadership,” Lee said.
Lee has become a leader in the Asian community and is the membership chair for
the National Association of Asian American Professionals.

Laura Freeman Legge
Mayor

Town of Westernport

L

aura Freeman Legge was the first woman elected mayor in Westernport when she won in July 2019.
“I feel I have restored order and organization to the town of
Westernport,” she said. “The Luke Mill closure was devastating
to the communities in Maryland and West Virginia. I’ve successfully negotiated contracts with nearby owners to provide
clean drinking water where the mill used to provide it.”
Legge has also successfully applied for more than $18 million
in mater contracts and grants to reduce the impact of water
leaks in the town’s old infrastructure.
She is an Allegany County circuit rider for the Maryland Rural
Development Corporation and a barista at Queen’s Point Coffee.
She also heads the trail development committee to extend the GAP
Trail through the Georges Creek Valley.
“I hope that my success in local government at such a young age
inspires others to become more involved in the future of their communities,” Legge said. “My sense of adventure and commitment to the environment carries over from my personal to my professional life in hopes that future
generations may enjoy and prosper here.”
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M. Kendall Ludwig
President and principal designer
CurlyRed

M

. Kendall Ludwig founded web design firm CurlyRed 14 years
ago in Baltimore, creating “usable art” that lays bare the beauty in ordinary things.
She successfully transitioned the business to Mountain Lake
Park in Garrett County, where she lives with her husband and
two daughters and serves as the president of the Garrett County Arts Council.
“I hope I am a strong role model to our two young daughters,
Margot and Juliette,” Ludwig said. “I want them to see that it’s
possible to do what you love while maintaining a work-life balance that prioritizes family and self-care.”
She is outspoken about women’s rights and the rights of underrepresented populations in the community and is involved in the
newly formed NAACP Garrett County Chapter, as well as a member
at St. Matthew’s Episcopal Church.
Ludwig earned her bachelor’s degree in graphic design from Towson
University. She considers her most significant professional accomplishment
to be founding a long-lasting business that creates good design for everyone,
cares about every client, and fully provides for her family.
“I hope that I have helped make Garrett County, MD a more welcoming place to
live, work and play for all people — first and foremost as business owner,” Ludwig
said.

FROM VISION to REALITY

UMB’s new Community
Engagement Center is NOW OPEN
The University of Maryland, Baltimore Office of Community Engagement
focuses on Universitywide partnerships committed to developing and nurturing
the communities in West Baltimore that border the UMB campus.
The new UMB Community Engagement Center advances this deep
commitment. UMB’s expanded vision is now a reality, where we continue
to work hand-in-hand with neighbors to support them in achieving their
career goals, give children a safe place to learn and play, and partner with our
community to reach our common goals of health and well-being for all.

Congratulations!
Daily Record’s
2021 Leading
Women honoree
ASHLEY VALIS, MSW

Executive Director,
Community Engagement
and Strategic Initiatives

umaryland.edu/oce/center
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Melody M. McCrea
Relationship Manager
M&T Bank

M

elody M. McCrea is an advocate for advancing equity as the
assistant vice president and relationship manager for M&T
Bank’s Women and Minority Owned Business Banking team in
greater Baltimore.
At the bank, she launched Crucial Conversations, which
addressed social injustice and racial inequality and then implemented actions to help, such as improving access to career
development for minorities and women and improving education and allyship.
“Honestly, my goal was never to lead or be recognized but
to serve my community and organization,” McCrea said. “My
hope is to inspire other young women to continue to be passionate
about service and to strive to make their communities and organizations better through their service.”
McCrea is working on her MBA from the University of Maryland
and earned a bachelor’s degree in business administration from Howard
University. She is an active volunteer, participating as a superhero in Stocks
in the Future, treasurer of the Maryland Community Health Initiatives Inc. and
is a facilitator for empowerment group Girls to Women. She also worked with the
Big Sister, Big Brother program.
“I want all young women to realize true leadership is becoming the change they
seek and encouraging others around you to do the same,” McCrea said.

Elizabeth J. McInturff
Partner/Attorney
JDKatz PC

E

lizabeth J. McInturff entered JDKatz, PC as a partner in 2019
and since then has used her position to create a pathway for attorneys behind her to rise in their careers.
McInturff chaired the mentor/mentee Committee for the
Bar Association of Montgomery County. A lack of meaningful
mentorship is one of the most pressing challenges women face,
she said.
“Many women report feeling pressured to opt-out of a career
field or guided to tracks that do not lead to positions of power,”
McInturff said. “Mentorship is critical in connecting them to
positions of power within their professions and communities.”
McInturff is the chair of the bar’s Leadership Development
Academy, where outreach is focused on those who are newer attorneys and those who have historically been overlooked.
She earned her Juris Doctor from Washington College of Law at
American University and her bachelor’s degree from the University of
Delaware. A civil litigator, she was previously an attorney at Stein Sperling
and Joseph Greenwald & Laake.
McInturff also is a board member and committee lead for Bike to the Beach,
a charity that raises funds for those in the autism and intellectual developmental
disability communities.
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Lauren McLarney
Associate Attorney

Rosenberg Martin Greenberg LLP

B

efore becoming a lawyer, Lauren McLarney worked in government affairs for the National Federation of the Blind, which
completely changed her paradigm about people with disabilities.
When she joined a full-service business firm, she wasn’t sure
how much of that work would continue. But she has been able
to build a practice focused on blind entrepreneurs in a federal
program who need due process hearings across five states and
growing.
“I knew early in my career I did not want to wake up one day,
like Jerry Maguire, and hate my ‘place in the world,’ ” McLarney
said. “So, while I spend an enormous amount of time (like most
young attorneys) just learning how to do this job and supporting
the partners, I have made it a point to keep my interests and passion
for disability issues and juvenile justice as part of the professional mix
from day one.”
McLarney earned her Juris Doctor from the University of Maryland
Francis King Carey School of Law. She has served on the board of the Maryland Public Interest Project.
McLarney always tries to talk with people with whom she disagrees.
“A government ‘of the people’ is only as good as the people,” McLarney said. “If
we can’t talk to each other, we have a real problem.”

Morgan Miller
Executive Director

Cecil County Public Library

S

tepping in as executive director of the Cecil County Public Library system, Morgan Miller was faced with building political
and financial support for the county’s first new library in a decade.
In April 2021, she completed the project on time and within
budget.
Throughout the pandemic, Miller kept her vision that libraries can be “change leaders,” helping the community recover and
redevelop by rapidly building services, networks and platforms
to serve people in new ways. Miller is particularly pleased to be
able to be a leader in Cecil County.
“It’s the place where I was raised and am now blessed to be able
to promote and uplift through my work in education and service,”
Miller said.
She is the vice chair of the board of ChristianaCare at Union Hospital of Cecil County and past president of the Maryland Library Association.
“I’m fortunate that I’ve had the opportunity to showcase the unique value
of women in leadership roles across multiple sectors — education, health care,
business, community development, construction, even,” Miller said. “The trade-off
for my hard work is seeing my professional and personal values at play in the community every day, working to create a more aspirational and inclusive place to call
home.”
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Elizabeth A. Mosser
Associate Dean for Academic Operations and Deputy Title IX Coordinator
Harford Community College

E

lizabeth A. Mosser’s approach to leadership is taking time to
“profoundly and positively” impact people around her.
“The women selected for this award represent a strong cross
section of women as they pursue meaningful work in their
fields,” Mosser said. “It was through my interactions with mentors across my career that helped me develop a clear understanding of my leadership philosophy. And, every day I work
to embody the values of inclusivity, creativity and hard work —
ensuring I am a ‘servant’ leader and that I inspire and support
my teams.”
Mosser is pursuing a doctor of philosophy in higher education
leadership for changing populations. She earned a master’s in educational philosophy from Ohio State University and a bachelor’s
degree from West Chester University of Pennsylvania.
At Harford CC, she co-leads the institution-wide “Achieving the
Dream” movement to better structure student success efforts.
Mosser is the chairman of the board of directors for the Harford Family
House, which assists families with children, and unaccompanied young adults
experiencing homelessness achieve independence through housing, support and resources. In 2020, she became the co-chair of a sleepout event to support neighbors
experiencing homelessness.

Emily Newman-Edwards
Director of Operations

Fronterra Group: Savage River Lodge & Cornucopia Café

E

mily Newman-Edwards objects to the perception that women
cannot have a successful career, involved homelife and other extra-curricular endeavors.
“It is possible to have it all; it just takes a lot of work,” said
the director of operations for Fronterra Group, overseeing the
Savage River Lodge & Cornucopia Café in the Garrett County
town of Grantsville.
Newman-Edwards is a mother of four children ages 4 and
younger and at work she is committed to making sure she is the
best at what she does. She volunteers with a program that pairs
professional adult women with teenage girls identified as at-risk
or disadvantaged for counseling.
She is in her second term on the Grantsville Town Council and
enjoys working on economic development and arts development in
the community. In 2023 after her current council term is over, she plans
to run for mayor.
She earned her bachelor’s degreee from Point Park University and at the
Fronterra group, she has taken the Cornucopia Café from an idea to a fullblown destination.
“We created the entire concept from scratch, did the interior design, menu creation, and all parts through today — being open six years. Throughout that time
we’ve opened two retail stores and created our catering business as well,” she said.
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Eliseba Osore
Program Director
ShareBaby Inc.

E

liseba Osore is the program director of ShareBaby, a nonprofit
offering babies and children living in shelters basic items such
as clothing, diapers and toys. Since 2016, she has managed program
operations in the areas of intake, distribution and volunteer recruitment.
“When I started out as a social worker, I never imagined
I would be doing work like what I do at ShareBaby,” Osore
says. “It’s amazing to see something grow from a small project
to a growing, fully-functioning nonprofit serving thousands of
children.”
Osore is a graduate of the University of Maryland, Baltimore
County and the University of Maryland, Baltimore where she received her bachelor’s and master’s degrees in social work. Before her
role with ShareBaby, Osore worked as a Baltimore Community Fellow for the Open Society Institute. She also served as a mental health
therapist at Journey in the Garden and a shift supervisor at Baltimore City
Visitation Center.
“I am proud to be on a team who shows up every day to make sure we are
always getting better at meeting the needs of the children in our city,” she says.

When Excellence
is Essential …
For Your Next Meeting,
Conference or Trade Show.
Epsilon Registration offers:
• Online Registration
• e-Commerce
• Real-time Reporting
• e-Marketing
• Badge Printing
• On-site Services
• Follow Up Surveys
• Charity Auctions
• Banquet Seating
• Trade-Show Floor Plans
• Full Service Registration
• Non-Sharable Virtual Event Tickets

Find out why
The Daily Record
chose Epsilon

www.EpsilonRegistration.com • 410.276.4016
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Pokuaa Owusu-Acheaw
Managing Director of Legislative and Political Affairs
Maryland State Education Association

P

okuaa Owusu-Acheaw has always vowed to use her opportunities
to advocate for others.
“It always brings me joy when a young Black girl comes up
to me shocked that someone who looks like her, with big curly
hair and a unique name, helps decision-makers come up with
policy for her community,” says the managing director of legislative and political affairs at the Maryland State Education
Association.
Owusu-Acheaw, who serves on several nonprofit boards
across the region, and participates in many organizations that
mentor young women and recent college graduates on how to
navigate the workforce and pay equity, says she is most proud
of her efforts to override the governor’s veto on the Blueprint for
Maryland’s Future.
“I have frequently been in rooms where I am not only the only person of color, I am also the youngest person and the only woman,” she says.
“I do not take my professional success for granted and I purposefully use my
seat at the table to advocate for people who often do not have the access nor the
opportunity to step in the esteemed halls of political power.”
Owusu-Acheaw is a first-generation American whose parents migrated from Accra,
Ghana. She holds a bachelor’s degree from the University of Pittsburgh and a law degree from the
University of Baltimore School of Law.

Zy Richardson
Director of Communications
Baltimore City State’s Attorney’s Office

B

efore joining the Baltimore city state’s attorney office as director
of communications, Zy Richardson spent three years transforming her two-person unit at the D.C. Department of Public Works,
into a 13-person team.
“We unnecessarily live with an enormous pressure to excel
in everything,” she says of working women. “We’re taught to
avoid mistakes, show strength, and avoid any outward display
of weakness, particularly as we excel in leadership roles. But, in
this, we too frequently fail to celebrate and recognize our own
brilliance.”
A resident of Baltimore, Richardson graduated from Morgan
State University and American University and holds a bachelor’s
degree in history and a master’s degree in public communications.
She says her greatest professional accomplishment to date was helping
support the release of three men jailed for 36 years for a crime they did
not commit.
“I watched these men walk out of jail and onto the sidewalk on Lexington
Street in downtown Baltimore free of chains with smiles, tears and able to hug
their families for the first time in nearly 40 years,” she says. “They helped me to
recognize my own gifts and reaffirmed the love I have for my work and my city.”
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Sophia Silbergeld
Partner

Adeo Advocacy LLC

A

s a partner at Adeo Advocacy, Sophia Silbergard works as an
advisor to multiple campaigns across the state. She previously worked with the Greater Baltimore Committee and as COO at
Martin-Lauer Associates. She joined Adeo as the director of strategic partnerships in 2019.
Silbergeld says her life-long professional goal is to get Maryland’s first Black governor elected. She is currently working on
getting the first female state-level elected official in office in
Maryland in 2022.
“Something I love about my job is the opportunity to introduce and encourage collaboration between organizations and individuals working to make change in various communities and
stakeholders and leaders who hold the power to allow them to accomplish their goals,” Silbergeld says.
Silbergeld holds a bachelor’s degree from the University of Chicago.
In her free time, she works with organizations such as the Creative Alliance, WYPR and Pride of Baltimore.
“My drive to do everything not just better but better than anyone else causes
me to embrace the need to constantly evolve and learn,” Silbergeld says.

Carey Taylor
Head of Sustainable Investing Business
Brown Advisory

C

arey Taylor currently serves as head of sustainable investing business practice at Brown Advisory, an investment management
strategic advisory firm based in Baltimore. She started at the firm in
2013 as an associate manager before serving as a product manager
and chief operating officer of institutional investing.
Before joining Brown Advisory, Taylor worked as a retail
account management associate and financial institution services senior representative at T. Rowe Price. She received her
bachelor’s degree in international business from the College of
Charleston.
“Providing guidance, professional and personal, has been core
to my ethos for as long as I can recall,” Taylor says. “No single story showcases mentorship. Instead, it’s the understanding of what’s
most needed in the moment.”
In her free time, Taylor is a board member at the Baltimore School
for the Arts. She also mentors other women through her firm’s mentoring
program. Her biggest accomplishment, she says, is being named the head of
the sustainable investing business practice at 33.
“As a woman in a male-dominated field, it’s incredibly significant to be leading
an area influencing change and directly addressing the very odds I fought against,”
she says.
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Joi Thompson
Vice President, Commercial Banker
JPMorgan Chase

S

ince March 2018, Joi Thompson has served as vice president
overseeing commercial banking clients at JPMorgan Chase. A
graduate of Hampton University and Howard University School
of Business, she has worked at several banks throughout her career,
including Wells Fargo, SunTrust and Citi.
In her current role, Thompson is dedicated to mentoring
junior employees, recruiting Black talent and advocating for
minority business owners.
“It’s my way of giving back, as others did to me,” she says. “As
a Black female banker in a male-dominated industry, I hope to
inspire other women to build their networks and prove to them
that when you’re passionate about something anything is possible.”
In her free time, Thompson volunteers with the Maryland Food
Bank in Baltimore and is a member of the Montgomery County
Chamber of Commerce.
“As women grow throughout their careers, it’s important to speak up,
speak out and ask questions – especially when we might be the only female
around the table,” she says. “Without open dialog, companies lose the innovative ideas that women are known for.”

Nikki Thompson
Director of Legislative Affairs
Office of Baltimore City Council President

N

ikki Thompson’s career has spanned all levels of government.
Before working as director of legislative affairs at the office of
Baltimore City Council President Nick J. Mosby, she worked as an
aide to now U.S. Sen. Chris Van Hollen, D-Md., and as the associate director of the D.C. government’s office of policy and legislative
affairs.
“My commitment is actually to being the change that I’d like
to see,” she says. “I am very committed to embodying ideals of
progress and equity in policy, as our wildest dreams are only
possible when we’re committed to doing the work of creating
change. It’s the least that I can do to honor the legacies of the
women who have been the backbone of their communities long
before I was given this opportunity.”
Thompson currently works with the NAACP’s “Next Gen” program, which aims to recruit young leadership and encourage involvement in local branches of the organization. She also serves on the board
of the Prince George’s County NAACP, Interfaith Action for Human Rights
and I Am, We Are, an organization that aims to empower youth.
She holds a law degree from Howard University School of Law and a bachelor’s
degree from the University of Florida.
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Adrea Turner
Chief of Staff

Baltimore City Department of Transportation

S

ince January 2021, Adrea Turner has worked as chief of staff at the
Baltimore City Department of Transportation. She previously
worked as the director of strategic initiatives and as a senior policy
advisor at the Greater Baltimore Committee.
“I believe that striving for balance is the number one challenge that working women face,” Turner said. “We often feel
pressured to work longer and harder to prove our ability and
meaningful contribution, particularly in male-dominated sectors like transportation. Attempting balance requires daily reflection, and our thoughtful support for each other is critical.”
Born in Greenville, South Carolina, Turner is a graduate of the
College of Charleston, where she received her bachelor’s degree
and a master’s degree in public administration. She currently serves
as a mentor to many females within the industry through the American Public Transit Association’s emerging leaders program.
“Every day, I work to emulate the supportive behavior of the leaders
that have supported me along my professional journey and to make sure that
I am taking action to promote, support and elevate women,” she says.

Tonga Yvonne Turner
Senior Director Community Relations
Kaiser Permanente

T

onga Yvonne Turner is passionate about service to her community. That’s why she works as a mentor, volunteer and became
the youngest and first Black mayor in Upper Marlboro in 2018.
“The town had never had a person of color hold any public
office in its 300-year history,” says Turner, who currently is the
senior director of community relations at Kaiser Permanente.
Turner previously worked as a principal consultant at Booz
Allen Hamilton and as a senior policy adviser for the Centers
for Medicare & Medicaid and Federal Coordinated Health Office.
“It should go without saying that as a mentor your job is to
encourage your mentee to reach for the stars,” she says. “They are
in a mentoring relationship with you because you have knowledge
or connections or experiences that they don’t have. You were in their
shoes once: starting out in your career or learning a new skill.”
She has a bachelor’s degree from Howard University and a master’s degree in health administration and business administration from the University of Maryland. She is originally from Cameroon in Africa.
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Ashley Valis
Executive Director, Office of Community Engagement
University of Maryland, Baltimore

A

shley Valis has led a career in public service.
Before her role as executive director of community engagement at the University of Maryland, Baltimore, she worked
as deputy director of intergovernmental affairs and assistant
chief of staff to the office of Gov. Martin O’Malley.
Outside of work, Valis is a regional advisory board member for United Way of Central Maryland and a board member
for Emerge Maryland. She holds a bachelor’s degree from the
University of Delaware and a master of social work from the
University of Maryland.
“Residents in Baltimore know what they need and it’s our job
at institutions to use our power and place at the table to change the
conditions within our walls,” she said.
Valis says she is most proud of opening UMB’s first community
engagement center in 2015. Next month, the university will open a
new 20,000 square foot facility to service the west Baltimore community.
“Change in the community is hard,” she says. “I’ve always wanted to be a
helper, but now that I am older, I see that it is more about empowerment and
creating the conditions for people to thrive, rather than helping and service.”

CIRCLE OF EXCELLENCE SPONSOR:

RECEPTION SPONSOR:

LEADERSHIP SPONSOR:

For more event and sponsorship information, call Erin McLaughlin at 443-524-8161 or email emclaughlin@thedailyrecord.com
The Daily Record is COVID conscious and will be making educated decisions on whether events are virtual or in-person per CDC recommendations and state and county
guidance. For now, events for 2021 are moving forward as virtual but as soon as we can come back together in person to celebrate excellence we look forward to doing so.
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2010-2021

COMPLETE LIST OF WINNERS
NOTE: 2021 winners listed in bold
Misti Aaronson....................................... 2014
Christina Able......................................... 2012
Kerri Adams........................................... 2010
Lauren B. Ades....................................... 2015
Raaheela Ahmed.................................... 2017
Roselyn V. Aker-Black............................. 2017
Danielle G. Alderson............................... 2015
Jacqueline Allen..................................... 2013
LaKeecia Allen........................................ 2013
Stephanie Amponsah............................. 2016
Awanya Anglin....................................... 2011
Erin A. Appel.......................................... 2014
Margia A. Arguello................................. 2020
Jennifer Arminger.................................. 2019
Emily E. Arneson.................................... 2020
Jamie Watt Arnold.................................. 2015
Lauren Asghari....................................... 2020
Amy Askew............................................ 2010
Caryn Corinthia Maxine Aslan................ 2015
Shannon Babe-Thomas.......................... 2017
Julia K. Baez........................................... 2015
Ashlie T. Bagwell.................................... 2011
Josephine M. Bahn................................. 2019
Kelley E. Banagan.................................. 2017
M’Balu P Bangura......................... 2021
Tara Barnes............................................ 2013
Rachael Ann Barnett.............................. 2014
Christine Barrow, Ph.D............................ 2010
Amy Basta.............................................. 2020
Dr. Hoda Bastani..................................... 2020
Nina Basu............................................... 2015
Casey Baynes.......................................... 2012
Tameka Bell-Robinson........................... 2012
Coretta Bennett...................................... 2017
Deriece Pate Bennett.............................. 2011
Alexa Bertinelli...................................... 2017
Jennifer Bevan-Dangel........................... 2011
Kara D. Beverly............................. 2021
Allyson Black.......................................... 2010
Avonette D. Blanding............................. 2014
Walakewon Blegay................................. 2015
Shelley Bliss........................................... 2010
Jameliah Blount........................... 2021
Michele Z. Blumenfeld........................... 2010
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Alice Arcieri Bonner................................ 2012
Tiara Booker-Dwyer............................... 2015
Meredith K. Boram....................... 2021
Meredith Borden.................................... 2014
Ashley A Bosche............................ 2021
Katherine Pinkard Bowers...................... 2011
Laura Boydston...................................... 2012
Jenna Boykin.......................................... 2011
Jennifer Boyle........................................ 2017
Dr. Karen Elizabeth Boyle....................... 2010
Christina Bradley.................................... 2015
Jennifer Brause...................................... 2014
Casey N.R. Brent..................................... 2019
Elizabeth Brescia.................................... 2014
Vicki Brick............................................... 2013
Jen Brock-Cancellieri.............................. 2014
Oana A. Brooks....................................... 2014
Sandra A. Brooks.................................... 2014
Jessica Brown......................................... 2014
Kendra Brown........................................ 2016
Kimberly Brown, Ph.D............................ 2010
Kisha Brown........................................... 2011
Marie E. Brown....................................... 2017
Monise Alexis Brown.............................. 2017
Nicole Michelle Brown........................... 2015
Rachel Brown......................................... 2016
Rebekah Brown, CPA.............................. 2020
Sarah E. Brown....................................... 2020
Tammy M. Brown................................... 2014
Kate Nolan Bryden................................. 2016
Lauren Buckler-Duncan.......................... 2018
Namandje N. Bumpus............................ 2017
Emily Burfoot......................................... 2017
Elizabeth Burger..................................... 2019
Suzanne V. Burnett................................. 2019
Julia Di Bussolo...................................... 2015
Taren N. Butcher..................................... 2015
Mollie Byron........................................... 2018
Marlies Beerli Cabell............................... 2018
Luisa Caiazzo.......................................... 2013
Tisa Silver Canady................................... 2015
Laura C. Cannon..................................... 2018
Kelly Cantley.......................................... 2010
Kelly Carneal.......................................... 2010
Julia Carolan........................................... 2017
Julie Palakovich Carr............................... 2016

Nona O. Carroll....................................... 2015
Kristin Carter.......................................... 2011
Dion Cartwright..................................... 2015
Meghan K. Casey.................................... 2019
Ny’Tifa Cash................................. 2021
Courtney Cass......................................... 2015
Elizabeth Kemp Caulder......................... 2014
Candace B. Chance........................ 2021
Erin Charles............................................ 2017
Kelley Chase................................. 2021
Amina Chaudhry.................................... 2013
Kristin Chrouser...................................... 2010
Sarah Cline............................................. 2016
Maureen Colburn................................... 2012
Stephanie L. Coldren.............................. 2017
Deandra Coleman................................... 2018
Kimberly Coleman.................................. 2020
Amanda Coleman-Phelps....................... 2017
Heather Collier....................................... 2012
Tiffani S. Collins...................................... 2015
Shannon E. Conklin................................ 2017
Sarah Johnson Conway, MD........... 2021
Toya Corbett........................................... 2012
Adrienne L. Corder................................. 2018
Jody Costa.............................................. 2019
Ashley Harper Cottrell............................ 2018
Diane M. Croghan.................................. 2017
Lillian Cruz............................................. 2013
Kelly Curran............................................ 2012
Jennifer Curry..................................... 2021
Evelyn Lombardo Cusson........................ 2015
Moira Moynihan Cyphers.................... 2021
Alyce Dailey............................................ 2014
Jennifer Campion Daly........................... 2011
Dr. Yen H. Dang, PharmD........................ 2019
Melissa R. Daniel.................................... 2014
Judith S. Danso.................................. 2021
Sarah Rose David.................................... 2019
Dawn Davis............................................ 2010
Ashley Day......................................... 2021
Megan DeGroat...................................... 2018
Camille Delaney-McNeil......................... 2017
Katrina Dennis....................................... 2013
Elizabeth Devereux................................ 2017
Ellen E. Dew........................................... 2018
Joanna L. Diamond................................ 2016
Christina Ryan DiGiulian......................... 2018
Takirra Winfield Dixon................... 2021
Dr. Tara Doaty......................................... 2018
Jennifer Dodson..................................... 2016
Candace Dodson-Reed........................... 2010
Olivia Doherty........................................ 2017
Rachel Dolcine....................................... 2019
Kelly Donohue........................................ 2018
Anjelica B. Dortch................................... 2019
Rachel K. Dressel.................................... 2018
Anna Dreyer........................................... 2016
Kelly Drnec............................................. 2017
Rachel Druckenmiller............................. 2020
Nakeia L. Drummond............................. 2017
Dr. Samantha DuFlo............................... 2020

Laura L. Dunn, Esq.................................. 2019
Dr. Alison Dunton................................... 2013
Tracey Durant......................................... 2011
Emily Durfee................................ 2021
Patricia Granata Eisner........................... 2010
Elizabeth Embry..................................... 2011
Diana Mitchell Emerson......................... 2020
Jessica Emerson..................................... 2014
Emily English.......................................... 2018
Jennifer Estrada..................................... 2017
Natali Fani-Gonzalez.............................. 2013
Antonia Fasanelli.................................... 2013
Lanaea C. Featherstone.......................... 2018
Lisa Ferretto........................................... 2012
Mallory Finn........................................... 2017
Christy A. Fisher..................................... 2014
Juliet Fisher............................................ 2012
Jessica Fitzwater.................................... 2015
Bridget Forney....................................... 2017
Coty Warn Forno..................................... 2015
Dr. Katrina Foster.................................... 2018
Jennifer T. Fox......................................... 2019
Tiffany Franc.......................................... 2011
Amy Burke Friedman.............................. 2013
Cara Y. Frieman....................................... 2018
Marga Fripp............................................ 2012
Kate Fritz................................................ 2018
Sarah Coffey Frush.................................. 2014
Kim Fusco............................................... 2017
Ami D. Gadhia........................................ 2015
Ivy Gales................................................. 2019
Ashleigh DeFries Gallagher.................... 2018
Hon. Stephanie Gallagher...................... 2011
Hannah Garagiola.................................. 2015
April Yvonne Garrett............................... 2010
MacKenzie Garvin, Esq........................... 2013
Vanessa Geffrard.................................... 2015
Michelle Geiss........................................ 2019
Pamela Genise....................................... 2012
Robyn Christine Gilden........................... 2015
Mary Bolduc Glagola.............................. 2010
Melissa E. Glover.................................... 2011
Lisa Goldberg......................................... 2016
Melissa Goldmeier................................. 2019
Marci I. Gordon....................................... 2010
Elizabeth R. Paal Goss............................. 2019
Eliza Graham.......................................... 2011
Heather Gramm..................................... 2012
Marie L. Grant........................................ 2015
Catherine E. Grason................................ 2016
Carmen Graves....................................... 2011
Amber Green.......................................... 2015
LaKisha Greenwade................................ 2019
Dominica Groom.................................... 2016
Natalie L. Grossman............................... 2015
Alexandra Gubin.................................... 2016
Erin R. Guiffre......................................... 2016
Jennifer Gunner..................................... 2012
Dr. Sarah Guy......................................... 2018
Kristi Halford.......................................... 2012
Shari Hammond..................................... 2011
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Garima Bhatt Handley............................ 2020
Kay N. Harding....................................... 2012
Monica Garcia Harms............................. 2016
Juliana Keyser Harris.............................. 2011
Arielle Harry-Bess.................................. 2012
Kadija Hart............................................. 2017
Laura LeBrun Hatcher............................. 2014
Rebecca Hauser...................................... 2016
Elisha Hawk............................................ 2014
Keasha Haythe....................................... 2012
Caroline L. Hecker................................... 2014
Venus Hemachandra..................... 2021
Amy Hennen.......................................... 2016
Kristin P. Herber...................................... 2010
Stacey Herman....................................... 2020
Jetheda Hernandez................................ 2012
Therese McGucken Hessler..................... 2020
Caroline Hickam..................................... 2020
Kathryn L. Hickey................................... 2017
Krista A. Hickman, CPA, CCIFP................. 2020
Jennieve M. Hill...................................... 2016
Angela Hilz............................................. 2012
Rachel Hirsch......................................... 2016
Aubreana Stephenson Holder................ 2018
Dr. Kourtney Wilhemenia
Hollingsworth............................ 2021
Jaimee C. Holmes................................... 2019
Toni Holness........................................... 2017
Julie A. Hopkins...................................... 2014
Linnita Hosten.............................. 2021
Heather Q. Hostetter.............................. 2010
Julie Dunning Hotopp, Ph.D................... 2010
Lydia Hu................................................. 2013
Caroline L. Hubbard................................ 2016
Marci Hunn............................................ 2011
Marybeth Hyland................................... 2012
Seema Iyer............................................. 2010
Veronica D. Jackson....................... 2021
Amritha Jaishankar................................ 2020
Cynthia James........................................ 2013
Sara-Beth James.................................... 2010
Mothyna James-Brightful...................... 2013
Angela Johns.......................................... 2013
Antieris Johnson.................................... 2014
Christina Betancourt Johnson................ 2016
Larissa Johnson...................................... 2015
Anika S. Jones........................................ 2019
Bree Jones.............................................. 2020
Kesha-Simone Jones.............................. 2018
Chantal M. Joseph.................................. 2017
Erica Joseph........................................... 2015
Kate Joyce.............................................. 2012
Dionne Joyner-Weems........................... 2012
Sarah B. Kahl.......................................... 2016
Sarah Kaiser........................................... 2013
Dr. Rita Kalyani....................................... 2013
Sarah Karantonis.................................... 2017
Jessica Kartalija...................................... 2014
Ruth O. Katz........................................... 2016
Laryssa M. Kautz.................................... 2017
Kayleigh Keilty....................................... 2019
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Brit Keller............................................... 2018
Emily Keller............................................ 2018
Evelyn B. Kelly........................................ 2015
Alice Kennedy........................................ 2013
Jennifer L. Kent...................................... 2014
Sarah Keogh........................................... 2018
Christa Kerrigan, AIA.............................. 2019
Jennifer Keyser....................................... 2011
Amy Kleine............................................. 2013
Colleen Pleasant Kline............................ 2012
Heidi L. Klotzman................................... 2016
Cheryl Knauer........................................ 2017
Jennifer Larkin Kneeland........................ 2011
Molly Knipe............................................ 2013
Erin Kopelman....................................... 2015
Jennifer L. Kouo, Ph.D............................. 2019
Katherine Koustenis............................... 2020
Elizabeth Edsall Kromm.......................... 2017
Deepti A. Kulkarni.................................. 2015
Neveen H. Kurtom.................................. 2018
Janet Lahr.............................................. 2011
Wilmina Landford, M.D................. 2021
Bess Langbein........................................ 2012
Ashlene Larson....................................... 2020
Jenna Laube................................. 2021
Katherine Lawler.................................... 2012
Elise Lee................................................. 2010
Jessica C. Y. Lee....................................... 2011
Robbin Lee................................... 2021
Melissa Lees........................................... 2014
Laura Freeman Legge................... 2021
Nicole Lentini......................................... 2016
Emily L. Levinson................................... 2017
Angie Lienert......................................... 2013
Brooke E. Lierman.................................. 2014
Rachael Lighty....................................... 2015
Megan Davey Limarzi............................. 2016
Michelle Lipkowitz................................. 2010
Jennifer Lockhart................................... 2012
Rachel London....................................... 2012
Sarah Long............................................. 2015
Erika Lopez-Finn.................................... 2019
Nicolette Louissaint................................ 2017
Cylia Lowe.............................................. 2012
Jennifer S. Lubinski................................ 2010
M. Kendall Ludwig........................ 2021
Natalia Luis............................................ 2010
Karin Lundquist...................................... 2014
Kristen M. Mack..................................... 2019
Melissa Mackiewicz................................ 2012
Anna A. Mahaney................................... 2017
Colleen Mallon....................................... 2010
Olga E. Maltseva..................................... 2010
Marjorie Manne..................................... 2015
Kimberly R. Manns................................. 2014
Catherine Manofsky............................... 2017
Carmalita March-Harris.......................... 2016
Meghan Marek....................................... 2017
Jessica Markham.................................... 2016
Cara Martin............................................ 2018
Ganesha M. Martin................................. 2014

Shelly Martin......................................... 2013
Melissa Martinez.................................... 2013
Alta G. Marzzacco................................... 2017
Nicole Mattis.......................................... 2012
Lexer Quamie Mayers............................. 2016
Luisella P. McBride.................................. 2017
Amy McClain.......................................... 2011
Jessica E McClain.................................... 2020
Kimberly McConkey................................ 2012
Kisha McCray.......................................... 2019
Melody McCrea............................. 2021
Laurie McDonald.................................... 2017
Raegan McDonald-Mosley..................... 2014
Kathryn McDonough.............................. 2011
Rhian McGrath....................................... 2012
Elizabeth J. McInturff.................... 2021
Martha McKenna................................... 2013
Robin McKinney..................................... 2013
Lauren McLarney.......................... 2021
L. Content McLaughlin........................... 2010
Wendy Sare Meadows............................ 2016
Erica Mechlinski..................................... 2018
Danielle Meister..................................... 2016
Jessy Mejia............................................. 2010
Ana Luisa Mendoza................................ 2016
Cristina Meneses.................................... 2013
Amy Menzer........................................... 2012
Aimee Metrick........................................ 2016
Annastasiah Mhaka................................ 2013
Kathy Michel.......................................... 2016
Dana Middleton..................................... 2012
Myshala E. Middleton............................ 2015
Erin Millar.............................................. 2013
Detra Miller............................................ 2020
Erin Christen Miller................................. 2015
Morgan Miller............................... 2021
Kathryn C. Mills...................................... 2014
Bernice Mireku-North............................ 2015
Marik Moen............................................ 2010
Corina Morga......................................... 2018
Marilyn Mosby....................................... 2013
Marta H. Mossburg................................. 2010
Elizabeth A. Mosser....................... 2021
Aaliyah Muhammad............................... 2013
Molly Alton Mullins................................ 2013
Caitlin Mulrine....................................... 2018
Carla N. Murphy..................................... 2015
Christine Murphy................................... 2018
Heather Murphy..................................... 2020
Katie Nash.............................................. 2014
Maria Del Mar Navarro........................... 2012
Marianne Navarro.................................. 2014
Adora Ndu.............................................. 2016
Kimberly Neal........................................ 2013
Ashley N. Nelson-Raut........................... 2018
K. Nichole Nesbitt................................... 2011
Emily Newman-Edwards................ 2021
Pilar Camus Nichols................................ 2019
Chichi Nyagah-Nash............................... 2018
Erin O’Keefe............................................ 2014
Sam O’Neil............................................. 2018

Cara O’Brien........................................... 2019
Jonelle Ocloo.......................................... 2011
Amanda O’Donohue............................... 2019
Adeyinka O. Ogunlegan.......................... 2019
Marlene Okojie....................................... 2020
Olachi Opara........................................... 2018
Chelsea Ortega....................................... 2020
Eliseba Osore................................ 2021
Pamela C. Overbay................................. 2015
Evynn Overton....................................... 2013
Pokuaa “PK” Owusu- Acheaw......... 2021
Sara Paranilam....................................... 2013
Dr. Andrea H. Parrish.............................. 2019
Kaliope Parthemos................................. 2010
Shanetta Paskel...................................... 2012
Katrina Dixon Patterson......................... 2020
Jen Pauliukonis...................................... 2017
Shaney E. Pendleton.............................. 2020
Lauren Perlin.......................................... 2019
Veronica Perrigan................................... 2013
Elizabeth Pitts-Madonna........................ 2011
Marianne DePaulo Plant........................ 2010
Sandy Popp............................................ 2019
Kate Rawson Powell............................... 2010
Sydney Stinson Powell........................... 2020
Jennifer Anne Pratt................................ 2011
Ashley Pressman.................................... 2015
Megan Maguire Priolo............................ 2016
Ashira Quabili......................................... 2019
Jessica Quincosa..................................... 2016
Maria R. Prince, MD................................ 2011
Nabila Rahman...................................... 2016
Stephanie Ranno.................................... 2017
Julie A. Reddig....................................... 2019
Dr. Genevieve Regal............................... 2018
Jessica L. Reynolds................................. 2019
Johnette Richardson.............................. 2012
Zy Richardson............................... 2021
Ashley Riddle......................................... 2016
Angela Poppe Ries................................. 2015
Karyn Riley............................................. 2013
Sharon Riser........................................... 2016
Alicia N. Ritchie...................................... 2016
Shantell Lenise Roberts.......................... 2018
Dana Robinson....................................... 2018
Kimberly Y. Robinson.............................. 2010
Amanda K. Rodriguez............................. 2014
Amy Rogers............................................ 2018
Beth Ronnenburg................................... 2011
Sharayna Christmas Rose....................... 2013
Jill Rosenberg......................................... 2017
Ashley Smith Rosenblatt........................ 2019
Lauren Roth........................................... 2017
Ann Marie Rotz...................................... 2016
Julie Rubin............................................. 2010
Jessica Hepburn Sadler........................... 2012
Regina Salliey........................................ 2011
Ashley Salsbury...................................... 2018
Kate Sam................................................ 2014
Delora Sanchez...................................... 2012
Melanie Santiago-Mosier....................... 2015
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Meggan Saulo........................................ 2013
Ashley Schmidt...................................... 2018
Astrid Schmidt-King............................... 2012
Tammy S. J. Schneider............................ 2011
Dana Schwartz....................................... 2013
Angela J. Scott....................................... 2014
Karen Sentementes................................ 2014
Amy T. Seto............................................ 2010
Jamie Seward......................................... 2011
Helen Zinreich Shafer............................. 2010
Reena K. Shah........................................ 2010
Emily Shank........................................... 2019
Carrie Shapiro......................................... 2013
Melanie Shapiro..................................... 2015
Lila Shapiro-Cyr...................................... 2010
Indira Sharma........................................ 2011
Meg Sheetz............................................ 2013
Alicia Shelton......................................... 2018
Nora Shettel........................................... 2015
Emily Shetty........................................... 2020
Melanie Shimano................................... 2018
Jamie Shopland..................................... 2015
Amber Shrodes....................................... 2013
Letitia F. Silas......................................... 2015
Sophia Silbergeld......................... 2021
Jane Frankel Sims................................... 2011
Michelle Siri........................................... 2012

Mai Skyles.............................................. 2010
Lisa K. Smith.......................................... 2018
Kiesha Haughton Smoots....................... 2012
Tracy Sorzano......................................... 2010
Francie Spahn........................................ 2010
Lisa D. Sparks......................................... 2014
Annie Speedie........................................ 2019
Dionne Spencer...................................... 2011
Alicia D.D. Spoor..................................... 2016
Alycia E. Stack........................................ 2019
Elizabeth Stahlman................................ 2019
Nicole Stallings...................................... 2019
Emlyn Stancill........................................ 2011
Jennifer J. Stearman............................... 2010
Blanche Steele-Sharpe........................... 2011
Daphni Steffin........................................ 2018
Theresa Stegman................................... 2018
Jaymi Sterling........................................ 2016
Ashley Van Stone.................................... 2019
Ilana Subar............................................. 2011
Nonet Sykes........................................... 2010
Talley H-S. Kovacs................................... 2016
Rosalyn Tang.......................................... 2019
Rachel Tate............................................. 2016
Allison Taylor.......................................... 2020
Carey Taylor.................................. 2021
Dr. Kima Joy Taylor................................. 2010

Nicole Egerton Taylor.............................. 2013
Rebecca Teaff......................................... 2011
Teresa D. Teare........................................ 2016
Chelsea Thomas..................................... 2018
Courtney Thomas................................... 2011
Sherita Thomas...................................... 2013
Joi A. Thompson............................ 2021
Nikki Thompson............................ 2021
Alyssa Navarrete Thorn........................... 2019
Hope Tipton........................................... 2012
Danielle Torain....................................... 2012
Claudia Towles....................................... 2018
Shauntese Trye....................................... 2011
Jessica Trzyna......................................... 2013
Adrea Turner................................ 2021
Tonga Yvonne Turner..................... 2021
Rhonda Ulmer........................................ 2010
Jessica R. Underwood............................. 2017
Ashley Valis.................................. 2021
Maureen van Stone................................ 2011
Christie Vera........................................... 2012
Natalie Villabon-Martz........................... 2011
Lori Villegas............................................ 2010
Ali von Paris........................................... 2019
Tiffany Waddell...................................... 2019
Nicole Wagoner...................................... 2012
Annette M. Walter.................................. 2014

Nichole Baccala Ward............................. 2016
Laurie M. Wasserman............................. 2015
Jessica Watson....................................... 2019
Dr. Tonya J. Webb................................... 2012
Jessica Weber......................................... 2013
Dr. Leana Wen........................................ 2016
Kacey Wetzel.......................................... 2017
Cari White.............................................. 2014
Jennifer Arice White............................... 2017
Lindsey A. White.................................... 2014
India E. Whitlock.................................... 2019
Jennifer Whitman.................................. 2010
Whitney A.N. Burton.............................. 2018
Jennifer Weiss Wilkerson........................ 2013
Rene Wilkins.......................................... 2012
Kita Williams.......................................... 2015
Tina C. Williams...................................... 2016
Alicia Wilson........................................... 2011
Michelle Wilson...................................... 2013
Stephanie Withey................................... 2019
Kate E. Wolfson...................................... 2018
Carlotta A. Woodward............................ 2018
Ericka L. Gray Wylie................................ 2015
Brittany L Young..................................... 2020
Jean M. Zachariasiewicz......................... 2018
Marla Zide.............................................. 2014

Recognition and Diamond Sponsor
community access needs in a cost-effective and supportive manner. Your
Community for Life Concierge will provide access to individualized, quality,
vetted services that enable you to Live Well, Age Well and Be Well.

Keswick: Your Health & Wellness Partner
An innovative thought leader and community partner, Keswick has been
serving the Baltimore community for over 138 years providing healthcare
solutions to enhance the quality of life for older adults and their families.
With a reputation for excellence as well as industry leadership, we provide
individualized, quality care to restore, renew and revitalize adults ages 50+
through healthy living initiatives both on-campus and in the community. Located on West 40th Street in Baltimore, Keswick offers the following services:
The Wise & Well Center for Healthy Living & Community Health Services:
The Wise & Well Center for Healthy Living is a dedicated space for people
ages 50+ to pursue their health and well-being goals. This membership-based
Center offers classes, coaching and personal training across multiple dimensions of wellness. Keswick’s team is dedicated to empowering people to be
engaged in their own health and well-being. By offering programs such as
Yoga, Zumba, Mindful Movement, Nia, MELT, diabetes prevention, falls
prevention, brain health, and community art studio classes, along with our
Home & Healthy© care transition program, we engage people in improving
the way they approach physical, mental and emotional wellness allowing them
to stay in their homes longer and continue doing the things they love.
Maryland Community for Life (CfL) at Keswick:
This unique, private-pay program provides a personalized package of
services for homeowners and renters, aimed at supporting a person’s choice to
remain living in his/her home. When you are a CfL member, we serve as your
wellness partner, by delivering services designed to navigate predictable home
maintenance, championing your health and wellness goals, and addressing
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Long-Term Care
Keswick’s long-term care residents receive the commitment and attention
they need through 24-hour comprehensive nursing care in a comfortable and
home-like setting with fully vaccinated staff, vendors and volunteers. With
159 private rooms, our long-term care unit contains everything from medical
services and nursing to therapeutic recreation and social work. Keswick is
licensed by the State of Maryland and certified to participate with Medicaid
and Medicare.
Short-Term Rehabilitation
Keswick’s Inpatient Rehabilitation Services offer the best customized care to
meet all of each person’s post hospital needs in a private room environment.
Our team specializes in treating adults recovering from cardiac, orthopedic,
pulmonary, wound management and other medical events that require some
form of rehabilitation. Therapists work closely to address each patient’s specific goals through a variety of treatment options and our Home & Healthy©
care transition navigator provides continued follow-up contact to ensure a
completely successful recovery.
Adult Day Services
Keswick’s Medical & Respite Adult Day Services Programs are ideal options
for older adults who wish to remain living in the community while receiving
the individualized care and attention they need. We offer transportation,
socialization, nutritious meals, medical care and meaningful activities at an
all-inclusive, affordable price. Keswick’s activity-based approach is tailored to
each individual’s interests and abilities and supervised in a safe environment
that provides freedom and stimulation, while under the care of a dementia-focused medical staff that is second to none.
For more information about Keswick’s services, please visit www.
ChooseKeswick.org or call, 410-662-4346 or DarbyM@ChooseKeswick.org.
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December 13, 2021

The Icon Honors award recognizes Maryland business leaders over the age of 60 for
their notable success and demonstration of strong leadership both within and outside
of their chosen field.

Influential Marylanders honors individuals who have made a significant impact in
their field and are influential leaders for their organization. Honorees are selected
by The Daily Record's editors for significant contributions in their field. Three-time
winners are inducted into the Circle of Influence.
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October, 2022

April 7, 2022

Leadership in Law recognizes Maryland’s legal professionals – lawyers and judges –
whose dedication to their occupation and to their communities is outstanding. This
event also honors up-and-coming lawyers through the Generation JD award and
identifies exemplary careers through the Lifetime Achievement Award.

The Daily Record readers nominated, voted for and support these outstanding
organizations.

October, 2022

The Women’s Leadership Summit will convene Top 100 Women, Leading Women and
Maryland’s network of women professionals to learn about important topics facing
women in business today, give back to the community and create mentoring
relationships.

May 9, 2022

Maryland’s Top 100 Women recognizes high-achieving Maryland women who are
making an impact through their leadership, community service and mentoring.
Three-time winners are inducted into the Circle of Excellence.

Health Care

November, 2022

Most Admired CEO honors talented business CEOs and nonprofit leaders whose
leadership and vision are admired by those around them. Three-time winners are
inducted into the Circle of Influence.

June, 20212

Health Care Heroes will be honoring those organizations and individuals that have
made an impact on the quality of health care within Maryland. Categories include:
Advancements in Health Care, Community Outreach, Health Education Hero,
Lifetime Achievement, Mid-Level Provider of the Year, Nurse of the Year, Physician of
the Year, Volunteer of the Year and Workplace Wellness Program.

December, 2022

Leading Women celebrates women who are age 40 or younger for the tremendous
accomplishments they have made so far in their careers. They are selected based on
professional community involvement and a commitment to inspiring change.
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