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LETTER FROM THE EDITOR
This year marks the 27th anniversary of RBJ’s Forty
Under 40 awards. This year’s award recipients join a
long list of professionals who are changing the business
landscape in Rochester and beyond.
These individuals face different challenges from the
generation before them and are finding innovative
ways to lead their organizations, grow their businesses and create opportunities for others. This has been
especially true as they’ve navigated the COVID-19
pandemic and increasing social unrest over the past

two years.
A number of past winners of the award helped select this year’s honorees. It
is clear that past winners of the award are creating bonds, helping each other
to reach their goals and proud to be Forty Under 40 winners. We are proud of
this commitment to the Forty Under 40 awards program and we thank you for
helping us select this year’s winners.
This year’s honorees are a diverse and successful group. There are CEOs, business owners, nonprofit executives, bankers, lawyers and educators. They are
already leaders in their businesses and community and are working to ensure
Rochester’s business community remains strong and thriving through its next
generation of leadership.

In addition to the successes they have already achieved, this year’s class shines
through with a strong belief in Rochester’s future. They are doubling down on
this community and its many benefits.
The 2021 class was honored during a professionally produced online celebration
that was broadcast Nov. 16. A VIP reception for winners and sponsors was held
later that day at Genesee Valley Club.
We salute the 2021 Forty Under 40 winners, congratulate you on your accomplishments and wish you and our community a future that matches your hope,
optimism and creativity in overcoming obstacles.

—Ben Jacobs
Associate Publisher & Editor
Rochester Business Journal

Forty under 40

ERICK B. BOND
President
Bond Benefits Consulting

After working for a large health care and insurance company following his graduation from Colgate
University in 2005, Erick Bond returned home to Rochester from New York City in 2012 to contribute his
talents to his family’s business.
He joined Bond Benefits Consulting — a Pittsford-based provider of professional management of employee
benefits — as a benefits consultant in 2012 and was named president in 2019. He continues to act as a
benefits consultant while serving on the firm’s management team and providing day-to-day leadership of
the company.
“We have had the ability to see how Erick manages his team always with kindness and authentic
leadership,” said Michelle L. Pedzich, senior vice president, chief human resources officer with
Canandaigua National Bank and Trust Company, which partners with Bond on benefits and wellness
strategic planning.
“Erick is a true leader who consistently demonstrates strong communication skills, poise, and patience,” says Mike Baker, CEO of RocNet Supply,
Inc., who has also partnered with Bond.
“As I’ve been able to spend time with Erick, I see someone who is a business leader, job creator, and investor in the local community,” Baker said.
Bond serves on several committees to support Villa of Hope and is also a board member of Flower City Habitat for Humanity.
“In addition to this board service, Erick and his family are very kind to causes throughout the Rochester area,” said Brian C. Hedges, who has
known Bond personally and professionally for several years.

AMANDA BURNS

Partner
Ward Greenberg Heller & Reidy LLP
During the most uncertain days of the COVID-19 pandemic, Amanda Burns never stopped asking “How can
I help?” according to Nicole Jones, executive director of InterVol, a nonprofit medical supplies global
distribution engine, where Burns lends her pro-bono services.
“Amanda embraces a think-globally-act-locally attitude,” Jones said. InterVol, where Burns is also on the
board of directors, is just one organization she gives her expertise to outside her position as a partner with
Ward Greenberg Heller & Reidy LLP.
A graduate of the University of Rochester and the University at Buffalo Law School, she was hired by the
firm in 2017 and promoted to partner in 2020. During law school, Burns clerked for the Honorable Michael
A. Telesca of the U.S. District Court for the Western District of New York. At Ward Greenberg Heller & Reidy,
Burns is one of the leaders of the firm’s labor and employment law and insurance law practice groups and
has taken a lead in coordinating the firm’s hiring initiatives. She also coordinates the firm’s Diversity
Scholar program.
“In each of these roles her leadership style is one of service,” said Meghan M. DiPasquale, partner with Ward Greenberg Heller & Reidy. “She
could not be more generous with her time and talent, particularly in the way she elevates others.”
Burns also volunteers with Legal Assistance of Western New York, Inc. (LawNY), where she worked at one time.
“Amanda has never hesitated to field questions from LawNY,” said Lori M. O’Brien, deputy director.
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BARRY CARRIGAN
Partner
Nixon Peabody LLP

A graduate of Syracuse University with both his bachelor’s and Juris Doctorate degrees, Barry Carrigan has
practiced law with Nixon Peabody LLC for twelve years. He joined the firm in 2009 as an associate and
was promoted to partner in 2018.
Carrigan is a member of the project finance and public finance group, where he assists clients including
the Ontario County Industrial Development Agency (OCIDA).
“He has made many contributions to the work of the OCIDA,” said Mike Manikowski, the agency’s
economic developer. “Barry always does this with a positive attitude and good humor.”
Carrigan is known as a community builder at the firm, where he is chairperson of the recruiting program for
summer and lateral associates.
“In his role on the recruiting committee, Barry has been a strong proponent of Nixon’s diversity initiatives
and has worked diligently to recruit diverse associates to Nixon,” said partner Katie Baynes. “Barry does
all this while balancing his commitment to his family and maintaining a busy practice at the firm.”
Outside of work, Carrigan has been a volunteer and board member with Harbor House of Rochester.
“Throughout his tenure at the Harbor House, Barry made astute observations and meaningful and well thought out comments when appropriate,”
said Michael Vollmer, board treasurer of the nonprofit that provides temporary lodging for families of adult critical care patients who live outside
the Rochester area and are receiving care at area hospitals. “His contributions helped Harbor House to strengthen its governance while
maintaining its compassionate environment.”

Congratulations, Kayann!
Kayann is an accomplished professional who
brings wisdom, energy, and a true commitment to
service in her work. We are honored to have her
on the Spectrum Health team. She’s a rising star
in the behavioral health ﬁeld and her good work
will continue to invite positive social change for
many years to come.

Kayann Williams
Program Manager,
Rochester Forensic Housing

716.539.5500 | SHSWNY.ORG
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MARC COHEN

Chief of Staff
Greater Rochester Chamber of Commerce
Although Erie County native Marc Cohen has only lived and worked in Rochester since 2018, he has made
a tremendous impact as chief of staff at the Greater Rochester Chamber of Commerce, which covers nine
counties.
“Since his arrival, he has enmeshed himself within our community with a speed and grace and humility
that I’ve found to be remarkable,” said Mark Siwiec, a licensed associate real estate broker with Keller
Williams Realty Greater Rochester.
Cohen directly oversees the chamber’s government relations, legislative affairs, and advocacy, and is the
primary policy advisor to its CEO, Robert Duffy. Previously, Cohen served as a trustee for the State
University of New York and as president of the SUNY Student Assembly, representing 1.4 million students
across SUNY’s 64 campuses. He holds a bachelor’s and a master’s degree from SUNY Albany.
Much of Cohen’s tenure with the chamber has been during the COVID-19 pandemic, where he has been a
“beacon of information and reassurance for the business community, and for the chamber team,” said Shannon Ealy, director of communication
and marketing for the chamber.
Naomi Silver, president, CEO & COO of Rochester Community Baseball, Inc. echoed that sentiment.
“Marc’s ability to immerse himself and willingness to work tirelessly was a bright light for many during the dark days of the pandemic,” Silver said.
Outside of work, Cohen is a board member of Gilda’s Club of Rochester (which has changed its name to Cancer Support Community Rochester)
and volunteers as an EMT with Brighton Ambulance Company.

MICHAEL CONDON
Partner
Harris Beach PLLC

Michael Condon is a partner with Harris Beach PLLC in the commercial real estate, environmental and
corporate practice groups, where he is highly regarded as an attorney and mentor.
“Within Harris Beach, Mike is a natural leader — affable and approachable in style,” said Heidi Schult
Gregory, a member at Harris Beach.
Condon, who was a summer associate at Harris Beach while attending Syracuse University’s College of
Law, joined the staff upon graduation in 2012.
“Throughout his time at Harris Beach, Mike has continually demonstrated both an interest in helping move
the firm forward and a willingness to roll up his sleeves to do his part,” said Harris Beach CEO Chris Jagel.
“Mike is well-respected by his peers and is a trusted resource and confidant for professional staff and
attorneys alike.”
Condon, also a graduate of Hobart and William Smith Colleges, serves on the firm’s associate training
committee, the hiring committee for associate attorneys and coordinates the Rochester Office Summer Law Clerk program. He was the youngest
partner in Harris Beach history to be appointed to the firm’s management committee.
Outside of work, he is a member of the Seneca Park Zoo Society’s development committee, the Farmington-Victor Kiwanis club, and Volunteer
Legal Services Project of Rochester.
“Mike Condon is the very best of his generation and we are fortunate to call him our partner,” said Timothy Fitzgerald, a commercial real estate
partner. “(He’s) a quality, experienced lawyer handling sophisticated real estate matters, and well-grounded with a genuine sense of community
and giving back with no expectation.”
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CHELSEA CONWAY
CEO
Conway Beam Truck Group

Conway Beam Truck Group, a family-owned commercial truck dealership with five locations, marked its 70year anniversary in 2021 with fourth-generation family member Chelsea Conway at the helm as CEO.
Conway, who was appointed CEO in 2015, has had the onus of leading the company through the COVID-19
pandemic.
“Through the day-to-day challenges of the business downturn, countless state and federal mandates, and
supply chain issues to name but a few, she has been able to keep all her employees across New York state
working,” said Matt Sommers, CFO of Conway Beam. “That is leadership and this commitment to her
employees is most admirable.”
Michael Sukhenko, president of Sukhenko Design, has worked with Conway and echoes the same
sentiment: “She consistently demonstrates empathy and genuine concern for her employees,” Sukhenko
said.
“She was able to integrate many of their suggestions as she managed the company through a very challenging pandemic while guiding the firm
through highly erratic and unstable supply chain conditions.”
Conway holds bachelor’s and master’s degrees in business. She is co-chair of the Cystic Fibrosis Foundation – WNY Chapter’s Finest Volunteer
Leadership Committee.
“Chelsea’s leadership style is exceptional,” said Patricia D. Schwarzweller, associate executive director of the chapter, and David Emmi, chair of
the Rochester board of the chapter, in a joint statement. “She leads with focus, confidence, enthusiasm, and a great sense of humor. She is
willing to do the work needed to be successful and, during this time of uncertainty, she has demonstrated great creativity and flexibility.”

CONGRATULATIONS
DAWN TAUBMAN
2021 RBJ Forty Under 40 Honoree
Dawn’s dedication to professional excellence,
community service and inspiring change make her
an ideal role model at L3Harris. She exemplifies
our commitment to building an inclusive, engaging
culture where all employees can bring their talents
forward to support our customers’ critical missions.
Congratulations Dawn for this well-deserved
Rochester Business Journal recognition!

L3HARRIS.COM/CAREERS
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INDIRA DANNER

President
Grupo Cultural Latinos En Rochester
Indira Danner, a senior manager for supply chain and operations at Newtex Industries, moved to Rochester
at age 17 from Bogota, Colombia. She attended the Rochester Institute of Technology, where she earned a
bachelor’s degree in business administration in 2009 and a master’s in project management and web
development in 2013.
She began working at Xerox Corp. shortly thereafter and joined Newtex — a manufacturer of hightemperature fabrics and engineered systems for thermal management and fire protection — in 2018.
Among her job responsibilities are managing all activities related to strategic sourcing, vendor selection,
scorecards/evaluations, negotiations, relationships and purchasing. Both in and out of work, “She loves to
give back to her community,” said Daniel Hormaza, who worked with Danner at Xerox. He is also the
president of the Hispanic Association for Professional Advancement (HAPA), a Xerox recognized
independent employee organization focused on diversity and inclusion objectives, which Danner was
active in while at Xerox.
Danner is currently in her second term as president of Grupo Cultural Latinos En Rochester Inc., a nonprofit focused on sharing the diverse folklore
of Latino communities in Western New York.
“During recent tough economic times, many Latinx artists in our area lost their non-arts-related income, as well as their opportunities to gain
revenue from performance and non-public presentation,” said Evelyn D’Agostino, the organization’s founder. “Through her leadership, our
organization was able to work and support local Latinx artists in the transition to move all-age teaching experience into the virtual classroom
setting.”

STEPHEN DEVAY
Digital Political Strategist
Tuesday Digital LLC

Stephen DeVay’s day job is as a digital political strategist for Tuesday Digital LLC, and it is his blend of
work on the clock and off that earned him a Forty Under 40 nomination this year.
“He demonstrates the professional drive, exemplary leadership, and dedication to our community
necessary for this prestigious recognition,” United Way of Greater Rochester President and CEO Jaime
Saunders says in his nomination.
DeVay is one of the cofounders and CEO of Tuesday Digital, which is a firm specializing in digital
advertising for political campaigns. He moved into digital advertising after graduating from Rochester
Institute of Technology and handled campaigns for multiple Fortune 100 companies.
He partnered with Garrett Mora and Nate Salzman to found Tuesday Digital last year. The trio realized that
there had been a gap in reaching voters and utilized their digital skillset for the 2020 election.
“He has become a powerful force in the Democratic elections by helping candidates reach voters in new
ways, and he played a critical role in record turnout by voters this past year,” notes Saunders.
DeVay is also a strong advocate for the work that the local United Way does, having graduated from the organization’s Emerging Leaders
Development Program, and “has used these leadership skills to support a stronger community,” as Saunders notes.
That includes serving as the Emerging Leaders Society co-chair for two years, raising more than $800,000 as a result.
“He has dedicated countless hours to growing the Emerging Leaders Society membership and generously sponsored the 2021 Emerging Leaders
Challenge grant with nine other dedicated leaders,” adds Saunders.
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CHAD DIBIASE
Relationship Manager
Bank of America

Through Chad DiBiase’s work as a member of the Marine Corps Reserves and Bank of America, there is no
shortage of people lining up to praise his leadership skills.
“I have always been impressed with Chad’s humility and eagerness to support others. He truly wears his
heart on his sleeve,” Colleen Matteson, Bank of America’s Rochester market president, says in her
recommendation. “He always finds time to provide support to his bank teammates, providing newer
associates with a roadmap to success.”
DiBiase’s role with Bank of America is as a relationship manager, focusing on small business owners.
“He is a trusted advisor to small business owners, providing them with tools and resources to run and
expand their business in addition to investing for their future,” Matteson explains. “Chad’s positive
attitude, drive, and commitment to giving back is contagious.”
While DiBiase joined Bank of America in 2018, he has been a member of the Marine Corps for a bit longer, earning the Navy and Marine Corps
Commendation Medal last year, and serves on the Marine Corps Coordinating Council Board.
“When I look back at the last year, when Chad was deployed in the Marine Corps, it was truly an eye-opening experience as to just how much the
team, firm, and his clients missed him,” Ted Janicki, who handles small business banking for Bank of America, adds in his recommendation letter.
“It helped me realize that I wasn’t running this team alone, it was also with Chad, who was helping drive my vision of success to all of my team
members.”

Paychex
Makes
It Simple
HR, Benefits, Payroll, Insurance
Business is complex.
Cut through the clutter.
paychex.com

Justin DiPasquale

Naveen Havannavar

Paychex is proud to join the
Rochester community in celebrating
young leaders.
We salute all honorees, including our
very own Justin DiPasquale and
Naveen Havannavar.

Forty under 40

JUNIOR DILLION
Senior Program Director
The Wilson Foundation

Since emigrating from the United Kingdom a decade ago, Junior Dillion has made quite the impact in the
Greater Rochester philanthropic community.
From a stint with Monroe Community College as a mental health coordinator to his current position as The
Wilson Foundation’s senior program director, Dillion’s résumé since arriving in Rochester is full of roles in
which he gives back to the community.
“Junior quickly embraced Rochester and immediately dedicated himself to influencing positive change
here through cross-sector work ranging from mental health to education and youth development,” says
Common Ground Health CEO Wade Norwood in his recommendation.
Norwood, who recommended him for his current position, also calls Dillion “a dynamic young leader in our
community.”
The list of nonprofits Dillion has contributed to is extensive — a sampling includes work with the Gandhi
Institute of Non-Violence, St. Joseph’s House of Hospitality, and sitting on the boards of the Empire Justice
Center and Monroe County Anti-Poverty Initiatives Funders Alignment Council.
“He has demonstrated a natural talent for leadership in the nonprofit sector and brought enthusiastic energy to the philanthropic field in
Rochester,” Greater Rochester Health Foundation president and CEO Matthew Kuhlenbeck says in his recommendation.
Kuhlenbeck spoke highly of Dillion’s work with the Trauma-Informed Capacity Building and Learning Collaborative, which was designed to ensure
that local nonprofits were trauma-informed.
“Junior’s previous work in the mental health field has granted him a firsthand understanding of the pressures that frontline workers face, which
informed our strategy for this project,” he says.

JUSTIN DIPASQUALE
Shared Services Director
Paychex Inc.

Justin DiPasquale’s title with Paychex is as shared services director, but to hear others say it, DiPasquale’s
strength is as an advocate for those around him, be they coworkers, supervisors, or people in the
community.
“It was a position I may never have applied for if Justin hadn’t stirred the necessary reflection that I
needed to be confident in my pursuit,” Nicolette Geyer says, talking about DiPasquale’s advocacy pushing
for applying to the senior producer position in the company’s human resources department she now holds.
“Justin has been an exceptionally bright light for me, and I am so grateful for his long-standing support,”
she adds, noting that DiPasquale “has become a key mentor in my professional growth.”
DiPasquale has been part of the Paychex team since 2007, having ascended to his current role last June.
“Justin possesses an impressive collection of talents and qualities that make him a key talent at Paychex,
an asset to the community, and a terrific person,” Kevin Hill, retired vice president of insurance and human resources at Paychex, says in his
recommendation.
Hill praises DiPasquale’s ability to maintain a healthy work-life balance while juggling multiple roles within the company.
“He is driven to succeed yet does so in a manner that is team-oriented and not at all self-centered. He is one of the most collaborative leaders
with whom I’ve had the pleasure to work.”
Beyond the office, DiPasquale has worked with organizations as varied as the Angelman Syndrome
Foundation, the United Way, and the American Heart Association, among others.
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NICK DOBBERTIN

Senior Vice President and Chief Financial Officer
Genesee Regional Bank
From his days as a student at Aquinas to his current role as a senior vice president and chief financial
officer at Genesee Regional Bank (GRB), Nick Dobbertin has aimed to give back to the Rochester
community.
Dobbertin’s path to his current position includes an accounting degree from Notre Dame and a nine-year
stint at The Bonadio Group before joining GRB in 2014 and assuming his current role in June 2020.
“Nick was never interested in just completing a task, he wanted a deep understanding of the task, the
process and the purpose of everything he did,” Gary Schwingel, the man Dobbertin replaced as chief
financial officer of GRB, says in his recommendation. “That desire will go a long way in Nick’s inevitable
long-term success.”
GRB President and CEO Philip Pecora was impressed by Dobbertin’s ability to juggle the needs of his
position in the middle of a pandemic, being the point man for the bank’s participation in the Paycheck Protection Program (PPP).
“With all of the challenges presented by 2020, Nick’s ability to step in and step up as the bank’s new CFO — providing support to the businesses
and families in this community — is nothing short of remarkable,” Pecora says in his recommendation.
Beyond the office, Dobbertin has been part of the Aquinas board of trustees for eight years, currently serving as the board’s vice chair and chair of
the audit committee, and is a longtime supporter of the Genesee Country Village & Museum.

Forty under 40

SHEILA DUNNE
Co-Founder
Dunne Goodwin

Over the last five years since its launch in September 2016, the Dunne Goodwin digital agency has been
able to create its own footprint in a busy market with clients ranging from local businesses to Fortune 500
companies.
The agency was founded by Sheila Dunne and Luke Goodwin, and Goodwin is more than happy to sing her
praises in his recommendation.
“She is not afraid to think outside the box, which is our company motto, and she has repeatedly demonstrated her ability to exceed expectations and take on responsibility,” he says. “Whether it’s
helping a new intern, advancing her expertise, or leading a successful campaign for a Fortune 500
company.”
As with most companies over the last 18 months, the pandemic forced business leaders to think on the
fly. Dunne was no different.
“In challenging times, she shows resiliency and knows when to ask for help and utilize the
resources around her,” says Goodwin. “During this pandemic, she had the creative idea to offer local restaurants free promotional videos.”
It is an impressive record of accomplishment for anyone, but especially someone who was able to juggle attending classes at Colgate with her
agency work.
Beyond her work for Dunne Goodwin, Dunne is a fierce advocate for social justice through her Claw Convos podcast cohosted with her sister Maya,
and Chandini, an aromatherapy business where all proceeds are donated to nonprofits that support victims of sexual abuse.
“When she has an idea to solve a problem, she takes action — without taking no for an answer,” Goodwin says.

SHANNON EALY

Director of Communications and Marketing
Greater Rochester Chamber of Commerce
Since joining the Greater Rochester Chamber of Commerce seven years ago, Shannon Ealy’s track record
shows someone striving to make her community a better place.
To that end, a role as director of communications and marketing for the Chamber of Commerce is perfect
for those ambitions.
“Service to the community epitomizes Shannon Ealy,” Chamber of Commerce Chief of Staff Marc Cohen
says in his recommendation. “My fear ... is that I have failed to do justice in adequately articulating
Shannon’s incredible contributions to Rochester, our businesses, and the community at large.”
In that letter, Cohen mentions Ealy’s help in getting him up to speed when he moved to the area and
joined the Chamber of Commerce.
“(She) stepped up to show me the ropes, make introductions, and help me work toward success in a new
community,” he remembered.
Beyond her work with the Chamber of Commerce, Ealy is the current chair of the ROC City Coalition, which is aimed at retaining the area’s young
professionals as they go through their careers, something Cohen calls “one of our region’s greatest challenges.”
An example of her work in that field is as the creative and marketing lead for the CampusROC and regional ‘We ROC’ campaigns.
“Young people in high school and college (now) have a better understanding of the opportunities available to them in Rochester,” Cohen adds.
“Shannon is directly responsible for our region’s engagement on this project, which has already proven beneficial in retaining our incredible pool of
talent.”
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JARRETT FELTON
Founder
Invessent Wealth Management

Since striking out on his own and founding Invessent Wealth Management last year after a stint at Merrill
Lynch, Jarrett Felton has quickly amassed a portfolio of satisfied customers, even through the financial
challenges of the last 18 months.
After retiring from Xerox around five years ago, Rochester Institute of Technology professor Margi Ochs
needed some help prioritizing her finances, and after a chance meeting in a social setting, Felton got to
work on her portfolio. In both 2019 and 2020, Ochs’ portfolio had a net rate of return of at least 20
percent, even factoring in the pandemic.
“The performance Jarrett has given me in terms of my portfolio has been excellent. I can sleep at night
knowing he has things under control,” Ochs says in her recommendation, noting that she left Merrill Lynch
for Invessent when Felton launched the investment advisory firm. “Jarrett is a fine gentleman and a great
leader in this city. I have nothing but the best to say about him.”
Born and raised in Rochester, Felton launched Invessent on the premise that people would prefer a local touch when it comes to investment, and
Ochs agrees.
“I’ve become a big fan of ‘go local,’ whether it be your car mechanic or where your portfolio is,” she notes. “Locally, you can go to that person, talk
to that person, and I think they make a real effort to keep your business. Jarrett exemplifies that.”

Forty under 40

RYAN GILMARTIN

Senior Program Administrator
UR Medicine Geriatrics Group and the UR Division of Geriatrics and Aging
Ryan Gilmartin is senior program administrator for University of Rochester Medicine Geriatrics Group
(URMGG) and the University of Rochester Division of Geriatrics and Aging.
Gilmartin serves as leader for a clinical group that provides medical services for 15 nursing homes and 33
assisted living facilities across the Finger Lakes region. His job entails fiscal management, leadership
support, oversight of personnel and serving as a liaison with the senior leadership at the University of
Rochester Medical Center.
“He is a role model with commitment, dedication, and professionalism which makes him stand out as one
of our region’s most skilled emerging leaders,” says Thomas V. Caprio, MD, MPH, sciences director of the
Finger Lakes Geriatric Education, center director of the UR Medicine Geriatric Assessment Clinic, and UR
Medicine Home Care medical director.
In the midst of the COVID-19 pandemic, Gilmartin was at the helm of URMGG. For months, these clinicians
cared for some of the sickest and must vulnerable older adult patients. To ease the situation, Gilmartin established telemedicine for those
patients who could be cared for remotely. He also ensured that staff who did have to treat patients in-person had sufficient personal protective
equipment.
Gilmartin was then asked to serve as the lead for all the ambulatory care sites associated with Highland Hospital. He helped develop and
implement policies, procedures and workflow for infection control and patient flow.
Gilmartin has a genuine passion for improving the care of older adults, says Caprio.

MELISSA GRECO LOPES

Assistant Director of Marketing and Communications
St. John Fisher College
Melissa Greco Lopes is assistant director of marketing and communications at St. John Fisher College,
where she has worked for more than six years. Previously, she was press officer for student life & teaching
at the University of Rochester.
Michelle Cometo knows Greco Lopes through the Rochester chapter of the Public Relations Society of
America, of which they are both members. Cometo, senior news specialist at the Rochester Institute of
Technology, was impressed with her peer’s work on a diversity initiative led by Causewave Community
Partners, a nonprofit that partners with individuals and organizations to make positive change in the
community.
“Our group was asked to work with Causewave, as it expanded its study of how different races and
under-represented communities in Rochester were portrayed in media,” says Cometo. “The findings
indicated that many races within Rochester are stereotyped and negative stories (about them) dominate
the news.”
Several members of the Public Relations Society local chapter, including Greco Lopes and Cometo, met with leaders of local nonprofit organizations that serve underrepresented communities to help them promote more positive news to the local media. The publicists also worked closely
with communications professionals.
“Melissa rallied our membership to participate,” says Cometo. “This was key to us becoming better advocates for our neighbors.
“She sees people as individuals,” adds Cometa.
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JACQUELYN GRIPPE

Attorney
Monroe County Public Defender’s Office
Jacquelyn Grippe is an attorney with the Monroe County Public Defender’s Office, who surpasses her
day-to-day duties.
“Jacquelyn is always willing to go above and beyond for her clients,” says Danielle Ponder, diversity and
inclusion officer at the Public Defender’s Office. “I have watched her work diligently to secure treatment,
employment and housing, when needed. What impresses me most about Jacquelyn is despite being a
public defender, which alone is an overwhelming job, and a mother of twins, she still finds time to give
back to the community as an advocate and volunteer.”
When Grippe returned to work after maternity leave, she realized there was nowhere at the Hall of Justice
for women to use a breast pump or to breastfeed. She worked with supervising Judge Teresa Johnson to
create a space in the courthouse for breastfeeding mothers.
And when Ponder asked Grippe to present a virtual know-your-rights presentation for the community, she
quickly agreed.
Grippe was also very active in the Black Lives Matter protests and frequently provided legal support to protestors, such as providing emergency
bail applications.
The attorney has also worked many hours to defend voter rights through organizing and leading the Monroe County Democratic Party’s court order
ballot efforts.
As a member of the Greater Rochester Association for Women Attorneys, Grippe co-chaired the Women’s Connections, organizing a panel, and
other community service efforts.

SUNY Brockport Salutes
Our Alumni Honorees
Sara Kelly ’07 | Chip Murray ’12
Brittany Rumph ’09 | Nicholas Stefanovic ’12
Congratulations! You make your alma mater proud.

Forty under 40

DAVID GROME

Managing Director
Greater Rochester Enterprise
When David Grome is not performing his job as managing director of Greater Rochester Enterprise, an
economic development organization, he is busy giving back to the community.
As a board member at Planned Parenthood of Central and Western New York, Grome has “distinguished
himself as a leader,” says Jennifer M. Schwartzott, who is also a board member at Planned Parenthood.
Recently, Grome helped the nonprofit find a suitable location for its new health center.
“His willingness to ask difficult questions, and challenge traditional systems of power, in a respectful way,
sets him apart from his peers,” says Schwartzott, a partner at Bond, Schoeneck & King, PLLC.
Grome also has a mind for data, and relies on evidence to inform his decision-making, she adds.
Grome also serves on the RocCity Coalition Advisory Committee, a volunteer organization of young leaders
committed to attracting, retaining and empowering young Rochesterians.
“David has leveraged his extensive professional experience with project management, marketing and communications to advance the mission of
RocCity Coalition,” says Dawn Taubman, manager of Talent Management at L3Harris Technologies.
“He is often the first to raise his hand and volunteer to contact a community agency for a partnership or in-kind donation to support our efforts
and has worked tirelessly to connect our mission to the work of community organizations across Rochester. David is a natural leader, a strong
collaborator, and a community builder.”

NAVEEN HAVANNAVAR
Software Engineering Manager
Paychex Inc.

Naveen Havannavar is a software engineering manager at Paychex Inc. and a dedicated community volunteer.
At Paychex, Havannavar’s team “consistently scores high on employee engagement surveys, leading to high
productivity and retention,” says Andre Roberge, senior manager of software engineering product development
and information technology at Paychex.
Havannavar’s major accomplishments at Paychex include:
•Facilitating documentation of value streams for several partner software agile teams;
•Simplifying a software development application portfolio, reducing the total operations cost;
•Leading process improvement for major application upgrades and patches;
•Forming a new practice area for corporate applications and platforms.
“Naveen also consistently demonstrates managerial courage, maintaining high expectations, providing feedback and coaching when necessary, and
making tough decisions, without delay,” says Roberge.
Outside work, Havannavar has the distinction of being the first East Indian board director of the Webster Federal Credit Union, working to promote
economic development, says State Sen. Samra Brouk (D-Rochester).
As a cofounder of South Asians for Change, Havannavar “has redefined the conversations about race, diversity and equity in the Rochester community,
says Brouk. Recently, he was appointed to the WXXI/Little Theater Community Advisory Board.
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BRIAN HEDGES
President & CEO
Paragon Compliance LLC

Brian Hedges is president and CEO of Paragon Compliance LLC.
Until recently, he was a partner at Mengel Metzger Barr & Co. LLP, a local accounting firm providing a
variety of financial services.
“Moving back to Rochester about 8 years ago, armed only with my professional experience from my time
in Chicago and a moderately strong personal network, I developed one of the largest specialty accounting
practices virtually from scratch over the last 7.5 years,” Hedges says. “I was a young kid (late 20s) at that
time and fortunately had a lot of support from the partners at Mengel Metzger Barr throughout that
process to tap into my entrepreneurial spirit.
“I am now hoping to use that same entrepreneurial success with another outstanding opportunity to
continue to grow Paragon Compliance, an HR compliance business that is well-established throughout
New York state, and raise its profile beyond the state and region.”
Erick B. Bond, president of Bond Benefits Consulting, describes Hedges as “a leader in both our business and charitable communities.”
As a volunteer, Hedges has been indispensable to JustCause (formerly Volunteer Legal Services Project) in his role as treasurer of the board of
directors.
“Brian’s leadership, guidance, and insightful recommendations have been integral to JustCause’s financial stability and growth during a period of
societal turbulence,” says Tina Monshipour Foster, executive director of the nonprofit.

MAKING AN IMPACT
Congratulations to Barry and
all the Forty Under 40 recipients.
Your leadership and impact on
our community inspire us all.

Barry Carrigan
Partner

Nixon Peabody LLP | 1300 Clinton Square, Rochester, NY | 585-263-1000
nixonpeabody.com | @NixonPeabodyLLP | 600 lawyers | 16 offices
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SARAH HEISMAN

Coordinator of Student Retention
Finger Lakes Community College
Sarah Heisman is coordinator of student retention at Finger Lakes Community College. In this role, she
leads advising all online students and develops and manages communication initiatives for incoming and
continuing students.
Heisman was selected as a team member for FLCC’s President’s Student Centered Reopening Task Force
in response to COVID-19. She has worked on behalf of students and communities in higher education
since 2013, following the completion of her master’s degree in higher education from Nazareth College.
She is deeply immersed in the community. Heisman is current president of the Junior League of Rochester,
steering league operations during the COVID-19 pandemic, ensuring that critical community support
services kept operating. For example, the Diaper Bank maintained ongoing aid distributions and also
implemented drive-through pick-ups, helping families and children stay safe. During her tenure, the Junior
League created a diversity, equity, and inclusion board officer role, a continuation of the diversity equity and inclusion taskforce Heisman
launched in 2018.
Heisman is also an associate board member of 13Thirty Cancer Connect, where she helps build awareness of how cancer impacts young people.
She also held a seat as a young professional board member at Villa of Hope for three years. Heisman volunteers with 540WMain and Home Start
Hope, helping promote their programs and events. She also collects donated books to Home Start Hope’s children’s book program.

JENNIFER HUNGATE
Vice President
Robert F. Hyland and Sons LLC

Jennifer Hungate is vice president at Robert F. Hyland and Sons LLC, a full-service general contractor.
“Seven years ago, I hired Jennifer as a project manager/estimator and she has exceeded my expectations
beyond what I could have imagined,” says Donald Padilla, president and CEO of Robert F. Hyland & Sons
LLC. “Jennifer has shown strength in her ability to perform difficult day-to-day tasks while managing two
other companies and running a household.”
When Hungate was promoted to vice president at Hyland three years ago, she strengthened the company
financially and environmentally, says Padilla.
“In her new role she was left with many responsibilities in which she was forced to learn very quickly,” he
adds.
Hungate has volunteered for Habitat for Humanity since 2013, contributing her time to multiple initiatives,
including Women Build, the Annual Gala and the governance committee. Upon joining the Women Build steering committee, she helped to fund
and build eight homes. Hungate was elected to the Habitat board in 2021 and continues to serve on the governance committee.
“In 2020 and 2021 Jennifer joined the Annual Gala Committee and contributed to Habitat having two of our most successful fundraisers ever,”
says Matthew J. Flanigan, CEO of Flower City Habitat for Humanity.
“No task was too large or too small for Jennifer and she would step in whenever needed, even at the last minute, without thinking twice.”
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FRANCES KABAT
Senior Environmental Analyst
LaBella Associates

Frances Kabat is a senior environmental analyst at LaBella Associates. Within six months at the engineeringarchitecture consulting firm, Kabat was placed on a leadership track.
“The benefits of Frances’s mentoring and managerial style were immediately apparent,” says Kathy Spencer,
CEP principal environmental analyst.
“Through her leadership, Frances has added to our team spirit and camaraderie. She took on the rapidlyevolving area of battery storage associated with solar energy generation and published an article in the “Talk of
the Towns” publication, aimed at helping municipalities understand this technology and its implications for local
land use.”
Previously, Kabat was an associate attorney with The Zoghlin Group PLLC.
In addition to her workplace achievements, Frances volunteers for several professional and community
organizations, including the Greater Rochester Association for Women Attorneys (GRAWA), the Flower City Arts
Center, and the Genesee Land Trust.
She has also organized, moderated, and presented on environmental law topics to professional organizations, such as New York Women in Real Estate
and the New York State Bar Association.
Jennie Papkin, board president for the Flower City Arts Center, has worked with Kabat on many projects. They both sat on the Arts Center’s Development
Committee and the board of directors and worked together on the development committee, planning and executing two of the Art Center’s fundraisers
“As a board member at Flower City Arts Center, Frances was always engaged and thoughtful, helping to support the organization through tough times and
also times of innovation and growth,” says Papkin. “Frances took on even more responsibility as a member of the Executive Committee.”

Forty under 40

SARA KELLY

Associate VP for Enrollment Management
SUNY Brockport
Sara Kelly has had a meteoric rise at the State University of New York College at Brockport due to her
“excellence as an employee, colleague, and mentor of others,” say her peers.
She began her career at SUNY Brockport in a staff position in residence life, quickly moving through the
ranks. She was promoted to interim assistant vice president for planning, assessment and retention in
2018. After a national search, Kelly, who earned a doctorate in higher education administration in 2015,
was appointed to associate vice president for enrollment management.
“She is a president in the making, and I have encouraged her to think big in relation to the opportunities
open to her,” says Heidi R. Macpherson, Ph.D., president of SUNY Brockport.
Macpherson selected Kelly as the presidential nominee for the College’s Strategic Planning Committee.
Kelly has also been a key member of the joint planning and budget committee, a college-wide committee
to monitor the college’s fiscal health, and to align budget priorities with the college’s strategic plan.
She was integral in the creation of the Talon Academy, an initiative to ensure that underrepresented male students have the academic and
leadership resources they need to succeed. Additionally, Kelly mentors individual students through the McNair program, helping to develop their
research aspirations and preparation for graduate work.
Kelly is also a board member and on the marketing committee of the Rochester Education Foundation, a nonprofit that raises resources and offers
programs to support Rochester city students. Kelly serves on the Brockport Town Gown Committee and Town Gown Alcohol and Other Drugs
Subcommittee.

JESSICA LEWIS

Communications Specialist, ROC the Future;
Owner, LaLew Public Relations
Jessica Lewis is communications specialist for ROC the Future, a collective initiative working to ensure that
“every child has every opportunity to succeed, cradle to career.” In this role, she develops and executes
comprehensive, integrated communications for funders, conveners, community-based organizations and
parents.
“She has an amazing ability to identify possibilities and opportunities for lifting stories that highlight
strengths over weaknesses, and accomplishments over failures,” says Jackie Campbell, ROC the Future
Alliance director.
ROC the Future is a member of StriveTogether, a national movement. Lewis chairs the Black affinity group
for StriveTogether.
“Ms. Lewis brings creativity, care and intentionality to this role as she convenes Black leaders across the
country in a space dedicated to their wholeness, growth and healing,” says Robin A. Wright, director of
race equity, inclusion and culture for StriveTogether. “I have watched her thoughtfully elevate and
encourage the leadership of those around her — helping them to be their best selves and confidently lean into their own leadership. Under Ms.
Lewis’ leadership, the Black affinity space has become the most well-attended affinity group in our network.”
Lewis is also owner of LaLew Public Relations.
She serves as board chair of the Yellow Tea Rose Foundation of Rochester, which targeted ZIP codes with low COVID-19 vaccination rates to
educate residents and dispel myths about the vaccine. More than 68 percent of those surveyed afterward said they were more likely to get the
COVID-19 vaccine after attending the program.
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MARY MOORE

Senior Counsel
Bond, Schoeneck & King PLLC

Mary Moore is a senior counsel at Bond, Schoeneck & King, PLLC.
“She possesses a superior legal mind that not only quickly and correctly analyzes complicated problems,
but relays solutions in an approachable and easily understood manner that is tailored to client needs,”
says Edward P. Hourihan of Bond, Schoeneck & King, PLLC.
Following law school, Moore joined the governmental investigation practice at Squire Patton Boggs in
Washington, D.C., where she advised clients in highly regulated industries, such as financial services and
health care.
Moore joined Bond in 2014 as an associate in the litigation department. When Bond was retained to
represent Seneca County in its dispute with the Cayuga Indian Nation over tribal sovereignty, which was
bound for the U.S. Supreme Court, Moore led the research and writing efforts.
In 2020, Moore was promoted to senior counsel at Bond and simultaneously changed her practice area to
corporate law.
For five years, Moore has served on the board of the Women’s Foundation of Genesee Valley. Moore spearheaded efforts to redefine the role of
board members, resulting in the board’s adoption of diversity, equity, and inclusion objectives into its strategic plan.
In 2018, she joined the Memorial Art Gallery’s board. Her efforts there included guiding the organization to focus marketing efforts and
programming toward reaching a younger audience.
Moore previously served as legislative manager for the United Nations Foundation, a nonprofit.

Congratulations
to our colleague and friend

Amanda Burns

and all of the other recipients
of the Forty Under 40 Award!

Thoughtful Strategists. Skilled Litigators.
www.WardGreenberg.com | 585.454.0700
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CHIP MURPHY
Regional Vice President
Hunt Real Estate ERA

Chip Murphy is regional vice president at Hunt Real Estate ERA.
“He does the right thing even when it is not the easy thing,” says Carly Napier, a licensed real estate
salesperson at Hunt. “He takes those extra steps to be more prepared, more present and more thoughtful
so that expectations will be exceeded, rather than just met.”
Murphy joined Hunt as branch director in 2016.
“Chip quickly became recognized as our de facto leader in the region,” says Peter F. Hunt, chairman and
CEO of Hunt Real Estate Corp. In 2019, Murphy was promoted to regional vice president of the company.
He rebuilt and restructured the leadership team, resulting in record-setting growth, says Hunt.
Murphy was previously a real estate broker associate with Nothnagle Realty.
He has been recognized as a National Association of Realtors “30 under 30” recognition recipient.
Murphy earned a law degree at Syracuse University College of Law in 2015 and a bachelor’s degree at the State University College of New York at
Brockport in 2012.
Murphy is on the board of the Keuka Lake Association and is an advisory board member of the Ronald McDonald House Charities.

JESSICA NHIAL

Offender Rehabilitation Counselor, Albion Correctional Facility;
CEO, Linda’s Love Society
Jessica Nhial is an offender rehabilitation counselor in the Intermediate Care Program at Albion Correctional Facility, a position she has held since 2016. Nhial is also chair of the diversity and inclusion
department at Albion.
Lomax R. Campbell, director of the mayor’s office of Community Wealth Building, met Nhial approximately
five years ago.
“Nhial’s passion aligns with her formal education and training in criminal justice, her professional work, her
community work with the ROC Against Gun Violence Coalition, and her most recent entrepreneurial
venture, Against the Wall, which promotes wellness and firearm safety, focusing on women of color,” says
Campbell.
Nhial obtained her MS in criminal justice in 2013. She is also a certified NRA pistol instructor.
She is founder and CEO of Linda’s Love Society (LLS), a nonprofit that aims to “foster healthy associations
between offenders, law enforcement and the wider community, while reducing criminal involvement.” LLS also holds annual school supply drives,
clothing drives and holiday drives.
Most recently, Nhial founded Against the Wall, which promotes wellness and safety to underserved communities. So far, ATW has been helping
community members with the pistol permit process, while “removing gender and race barriers.” In the future, Against the Wall will be incorporating
community service and trainings, such as first-aid and CPR.
Nhial has also been a community advisory council member through the Rochester-Monroe Anti-Poverty Initiative (RMAPI) since 2017.
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DENISHEA ORTIZ

Executive Director, Strategic Marketing and Retail Management
Rochester Institute of Technology
Denishea Ortiz is executive director, strategic marketing and retail management, at the Rochester Institute
of Technology.
Ortiz was one of the commissioners of Rochester’s Commission on Racial and Structural Equity (RASE),
which was created to analyze local laws and policies, identify mechanisms driving structural racism,
engage the community, collect and analyze data to understand racial inequity, and generate recommendations that would lead to true change.
As one of the co-leaders of RASE’s Education working group, Ortiz had the challenge of working with many
seasoned experts, all with differing perspectives, as to what issues were the most important to be
addressed in terms of structural equity in education. And because of the pandemic, she needed to create
an environment of trust and open dialogue while using fully remote capabilities. Through innovative ideas,
Ortiz created a process that allowed the working group members to understand one another’s perspectives, obtain community input and collectively agree on the working group’s priorities and recommendations.
“Her approach was creative, collaborative and inclusive,” says Arline L. Bayó Santiago, senior vice president/director, Legal and General Counsel
of ESL Federal Credit Union, who was a co-chair of RASE. “Denishea is a talented, energetic, caring and committed leader, driven by a passion for
helping others and transforming our community so that we can all achieve our full potential.”
As a board member of the Rochester Area Community Foundation, Ortiz brought her “high energy, friendly demeanor and critical thinking skills,”
says Bayó Santiago.

ROCHESTER BUSINESS JOURNAL

Congratulations!
Chip Murphy
2021 CLASS 0F FORTY UNDER 40
“Chip has combined his family background, education and personal
experience to build a new presence for our organization in Rochester.
We are proud and humbled to have him as our leader here and are grateful
that he has received the deserved recognition congratulations, Chip.”

Peter F. Hunt

Chairman & CEO
HUNT Real Estate Corporation

Chip Murphy

HUNT Real Estate ERA / Rochester
Regional Vice President
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SARA PASSAMONTE
Executive Director
Compeer Rochester

Sara Passamonte is executive director of Compeer Rochester, a nonprofit that provides peer relationships
to youth, adults and families living with mental health challenges and isolation.
“She advocates for team members who live with mental health conditions and positions them to thrive
within the organization,” says Greg Best, communications specialist at Compeer Rochester. “I am one of
those team members. In moments where my multiple mental health conditions took over, Sara quickly
validated my experience and even helped de-escalate my situation. When things calmed down, she helped
me strategize how to function at my best and helped me see myself as human — just like everyone else.”
Passamonte was previously director of programs at Compeer, overseeing staff, volunteers and delivery of
behavioral health services.
She replaced Dana Frame as Compeer director in 2019.
“Sara was very deservingly selected by the board for this top leadership role amongst a very strong group
of highly experienced candidates,” says Steve Simpson, a Compeer board member.
Passamonte handled the challenges of the pandemic “with the utmost professionalism and resolve,” he adds. “During this time, Sara continued to
oversee the expansion of services, including the recent successful merger with Oasis of Rochester, while guiding the organization to ensure
financial stability and a continued delivery of quality, outcome-focused service. The past 18 months have seen an increased need in behavioral
health support throughout our community, and Sara ensures that Compeer Rochester has been ready, willing and able to provide key services
during this time.”

KIMBERLY POVEC

Director of Strategy and Business Development
UR Medicine/Noyes Health
Kimberly Povec is director of strategy and business development at University of Rochester Medicine/
Noyes Health.
She began her career at the University of Rochester Medical Center in 2011 as a registered dietitian at the
Center’s Healthy Living Center. In 2016, Povec was named clinical integration coordinator at Accountable
Health Partners (AHP), the provider network and value-based care organization of URMC. She was
promoted to director of performance optimization and then to director of operations and finance for AHP.
She implemented programs that reduced hospital readmission rates at both Strong Memorial and
Highland Hospitals, and collaborated with university supply chain partners to bring cost-effective supply
chain solutions to many community-based practitioners. This became crucial during the pandemic, when
supply chain operations for many small health practices were disrupted.
When COVID vaccines became available, Povec became a team member in the Finger Lakes COVID-19 Vaccination Hub, in addition to her roles at
AHP. She helped organize, staff and support many of the community-based vaccine clinics. Povec also ensured vaccine access for all long-term
care organizations (LTC) in the nine-county region and worked with local physician organizations to develop efficient systems to deliver vaccine
through primary care.
Despite these demands, she has continued to volunteer in the community, most notably through the Family Promise of Greater Rochester, helping
to secure housing, food and financial support for families experiencing hardship.
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BRITTANY RUMPH

Program Director, ROC Learning Pods;
Special Education Specialist, Children’s Therapy Network

Brittany Rumph is a special education specialist at Children’s Therapy Network and program director of
ROC Learning Pods.
She is also a fellow at Build Excel Sustain (BES), a national organization that “identifies and prepares
leaders to transform education in their communities.” BES-trained leaders have founded more than 185
independent schools in 46 cities, educating mostly low-income students of color. Rumph is planning to
open a school in Rochester.
From 2013 to 2019, Rumph was a teacher and instructional leader at Rochester Prep Charter School.
“As someone who grew up in the city of Rochester, Ms. Rumph is a passionate advocate for urban
education,” says Emily Volpe, principal of Rochester Prep Elementary School. “With her help, our students
and staff have defied expectations and become one of the highest-performing elementary schools in
Monroe County.”
As a school leader, Rumph mentored the teaching staff, Volpe adds.
And she shone during the pandemic.
“When our schools closed down, Ms. Rumph single-handedly mustered the resources to establish learning pods at community-based locations,
such as libraries and recreation centers,” says Luis A. Perez, president and CEO of the Greater Rochester Summer Learning Association. “In
addition Ms. Rumph serves on boards and volunteers in youth development programs and activities.
Rumph previously taught at St. Joseph Villa, Hillside’s Crestwood Elementary and ABC’s Head Start program, before becoming a founding teacher
at Rochester Prep.

EAMONN SCANLON
Policy Director
The Children’s Agenda

Eamonn Scanlon is policy director at The Children’s Agenda, a local nonprofit that advocates for children.
In his position, Scanlon analyzes the Rochester City School District’s (RCSD) annual budget.
“Eamonn has an exceptional talent for taking very complex information and making it understandable and
actionable,” says Rachel Pickering Bonsignore, director of Liftoff WNY and former chief operating officer of
TCA. “Students learning English as a second language, those with special education needs, and children
with behavioral problems rooted in poverty and racism are better served because of the collective
advocacy and parental leadership Eamonn mobilized that protected tens of millions of dollars from being
eliminated from the budget.”
From 2015 to 2017, Scanlon was lead education organizer at Citizen Action of New York.
“Eamonn’s skills at data collection and analysis, combined with his passion for education reform and his
willingness to call out the disparities that plagued Black and brown communities, make him a wonderful
leader,” says Rosemary Rivera, co-executive director of Citizen Action of New York and The Public Policy and Education Fund.
Scanlon was the lead writer of a report titled, “Breaking the School to Prison Pipeline.”
“Through his hard work, the Rochester City School District passed a new discipline code in 2016 that led to a 40 percent reduction in suspensions
and helped the graduation rate rise to its highest level in decades,” Rivera says.
Scanlon is also treasurer of the board of Partners in Restorative Initiatives (PIRI).
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JAMIE SONNEVILLE
Founder & CEO
Agri-Trak LLC

Jamie P. Sonneville is founder and CEO of Agri-Trak LLC.
Located in Williamson and founded in 2019, Agri-Trak is a farm management application suite developed
for the apple industry. The application allows farm operators to manage employee contracts, production
records, payroll and time sheets.
Sonneville considers founding the startup to be her most significant professional accomplishment.
“I believe the key to my success is that I was raised by multi-generational farmers in Wayne County,” she
says. “My upbringing gave me the excellent work ethic and leadership skills that I have today. I am able to
listen, adapt and execute work, based on the needs of all stakeholders.”
Sonneville is also CEO of Clix LLC, a position she has held since 2014. She is also co-owner and operator
of Lakeville Orchards.
Previously, Sonneville was director of technology for the Newark Central School District from 2014 to
2020. From 2009 to 2014, she was director of technology for the Williamson Central School District;
internal claims auditor for the district from 2008 to 2013 and technology coordinator from 2006 to 2009.
She has been trustee of the Williamson Central School board of education since 2016 and was an executive board member of the Western Wayne
Chamber of Commerce from 2018 to 2020. Sonneville was vice president of the Sodus Bay Heights Golf Club Ladies Association between 2013
and 2015 and a board member of the Williamson Recreation Committee in 2011.
She provides IT services to many nonprofits, including the Williamson-Pultneyville Historical Society and the Williamson Recreation Committee.

NICHOLAS STEFANOVIC
Director
Monroe County Veterans Services Agency

Nick Stefanovic is director of the Monroe County Veterans Services Agency (VSA), which educates and
guides veterans and their families on many issues, including benefits and services provided locally and by
the U.S. Department of Veterans Affairs (VA).
He has credited now retired Monroe County Court Judge Patricia D. Marks with saving his life.
“I first became acquainted with Nicholas Stefanovic in 2009 when he appeared before me in court and
was accepted in the Veterans Treatment Court,” says Marks. “He had a distinguished record of military
service and when he returned, the journey was a difficult one for him.”
Stefanovic followed the guidance of the court and connected with community services. After graduating
from the treatment court, he completed college and eventually earned a graduate degree.
He went on to work at the Veterans Treatment Court and for the national program, Justice for Vets, helping
other veterans successfully graduate the court.
From 2016 to 20018, he was a consultant for Court Innovation. From 2014 to 2018, Stefanovic was a consultant for the National Institute of
Corrections.
He served on the board of the Veterans Outreach Center. In 2017, Stefanovic was appointed director of the Monroe County Veteran Services
Agency, where he continues to advocate for veterans.
Stefanovic was a platoon sergeant in the U.S. Marine Corps from 2002 to 2006, serving several tours of duty.
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DAWN TAUBMAN

Manager of Talent Management
L3Harris Technologies
Dawn Taubman is a manager of talent management at L3Harris Technologies.
Previously, she worked in the human resources department at Harris Corporation.
As co-chair of the ROC City Coalition, Taubman sits on the boards of the Greater Rochester Chamber of
Commerce and the Finger Lakes Regional Economic Development Council.
“I have had the pleasure of working with Dawn in both capacities and have seen first-hand her ability to
problem solve and innovate,” says Marc J. Cohen, chief of staff for the Greater Rochester Chamber of
Commerce.
Taubman was tapped to co-chair Monroe County’s Bicentennial Committee and regularly lectures on
leadership-related issues.
Julie Comardo, CEO of Zweigle’s Inc., met her when Taubman joined the Rochester Chamber of Commerce Political Action Committee (PAC),
representing ROC 2025.
“Dawn immediately became a very active, well-respected member of the PAC and her guidance was greatly appreciated as a committee member,”
says Camardo.
Taubman has a master’s degree in human resource management from Georgetown University and a bachelor’s degree from Roberts Wesleyan
College.

SHERI WATKINS

CFO & Director of Admissions
Camp Good Days & Special Times
Sheri Watkins has been chief financial officer and director of administration of Camp Good Days & Special
Times for the past 5 years.
Watkins considers her most significant professional accomplishment the implementation of new cost
savings policies, procedures, and programs during the COVID-19 pandemic.
“These cost savings initiatives have decreased our payroll expense by 50 percent and resulted in a 100
percent employee retention rate,” she says. “The most notable aspect of this accomplishment is that the
pay and benefits for 22 part- and full-time personnel remained unaffected.”
Watkins is on the accounting advisory council of the Saunders College of Business at Rochester Institute
of Technology. She is treasurer of the Rochester Twenty Pearls Foundation, Inc., a 501c3 organization that
provides $15,000 annually in scholarships to the Rochester community; a member of the Greater
Rochester Chamber of Commerce; and a member of the Council of Agency Executives (COAE). She is also treasurer of the National Black MBA
Association, Western New York Chapter.
The accountant says her passion for community building began in high school when she participated in the Rose Cotillion, sponsored by Alpha
Kappa Alpha Sorority, Inc.
“During the program, I was assigned a mentor who not only changed my outlook on life, but also helped me to see the invaluable asset a mentor
is to a mentee,” says Watkins. “Ten-plus years later, I found myself on the other side of the relationship, by mentoring seven young ladies.”
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SHANE WIEGAND

4th Grade Teacher
Rush-Henrietta Central School District
Shane Wiegand is a fourth-grade teacher for the Rush-Henrietta Central School District and co-leader of
the Antiracist Curriculum Project at The PathStone Foundation.
Weigand developed a history of government-sanctioned discrimination and structural racism. He was
motivated to study the history of racial discrimination in Rochester when he was unable to answer a
question from one of his students about local involvement in the nation’s civil rights movement.
Through extensive research and hundreds of interviews with civil rights leaders, the teacher eventually
developed a presentation detailing the discrimination of African-American families in Rochester, beginning
with the Great Migration of the 1940s. Starting with several fourth grade teachers in his school district,
Wiegand has gone on to train more than 2,000 teachers in his anti-racist curriculum.
He is also a board member of Connected Communities and City Roots Community Land Trust.
Wiegand is also an adjunct faculty instructor in the URMC Department of Neurology.
He earned his bachelor’s degree and a master’s degree in education at the State University of New York College at Geneseo.

KAYANN WILLIAMS

Program Manager, Forensic Supportive Housing Program
Spectrum Health & Human Services
Kayann Williams is a program manager for the forensic supportive housing program at Spectrum Health &
Human Services, a position she has held since 2019.
“Her reputation in the Monroe community is stellar,” says Alyssa Hebeler, MS, managing director of
housing at Spectrum Health. “Kayann is very dependable and a great leader.”
Spectrum’s housing services remained open during the pandemic as individuals the organization served
continued to need safe, stable, affordable housing. Williams wore Personal Protective Equipment, as did
her team.
“We wouldn’t be where we are today in Monroe County if it wasn’t for her strong commitment to her peers
and the individuals we serve,” says Hebeler.
Williams was born in Jamaica and has been a Rochester resident for 20 years. She currently serves as
registrar for Praise Sanctuary Ministries International Apostolic Church. She recently joined the Reentry
Association of Western New York (RAWNY) board of directors. RAWNY’s mission is to implement a re-entry continuum of care in Monroe County.
Williams was previously a board member for Partners in Restorative Initiatives, which is “committed to repairing harm and building community
through restorative practices.”
She also runs a photography business.
Williams has a master’s degree in educational policy, a bachelor’s degree in political science, a certificate in nonprofit management, a certificate
as an offender workforce development specialist. She is also certified as a behavioral health and criminal justice system specialist.
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Purchase a Rochester Business
Journal Reprint, Recognition Plaque
or Frame today.

Reprints of RBJ articles, award profiles, and
photos add depth and style to your marketing
efforts and office space.

PDF Reprint • Plaques & Frames •
Photos

To order your custom reprint today, contact Erin McLaughlin at
emclaughlin@thedailyrecord.com.

PRESENTING SPONSOR

UNIVERSITY OF ROCHESTER’S SIMON BUSINESS SCHOOL

KEEP YOUR CAREER MOVING FORWARD
The Executive MBA and Professional MBA from Simon Business
School are specifically designed to help working professionals
reach their career goals. Simon’s analytically rigorous curriculum
and flexible format will prepare you to promote change, improve
performance, and redefine your personal goals, all without missing
a beat in your professional life.
You’ll learn alongside successful, ambitious professionals from a
wide range of backgrounds and industries. Uncover new insights
and skills from our renowned faculty whose research findings are
shaping business as we know it, and experience first-hand how
business is conducted around the globe.

New Venture Development
Whether you work for a multinational corporation or a startup
organization, an entrepreneurial spirit is vital to success. That’s why
we offer a yearlong New Venture Development course. You’ll
address every aspect of an enterprise, learning techniques and
tools to drive growth in both the short and long terms.
Business Plan Experience
Creating a business strategy in the context of the global economy
pushes our candidates beyond what they normally do to achieve
success. Student teams culminate their yearlong business plan
development by presenting to a panel of experts.

Simon Business School offers the best, most prestigious business
education in the region. We give you the tools you need to become
a more decisive and dynamic leader, while cultivating the analytical
thinking for which Simon Business School is known—all within a
structure designed specifically for successful professionals.

A PERSONALIZED APPROACH

AN INVESTMENT THAT YIELDS RETURNS

academic advisors and our Career Management Team. Some of the

You’re already moving confidently in the direction of you career goals. An

The goal of continuing your business education is to increase your
knowledge and skills, not your stress level. That’s why Simon’s
Professional MBA program is flexible, with ample support from
benefits of a PMBA from Simon include need-based and merit

MBA should propel you forward, not slow you down. Our Executive program

scholarships, electronic textbooks, business professional peer

gives you returns from Day 1. You’ll build connections, grow as a leader, and

classmates and networking opportunities, and the opportunity to

enhance your ability to analyze complex situations and make tough

personalize program of study with 11 MBA concentrations, plus two

judgments.

additional tracks.

Best of all, you’ll continue to see returns throughout your career, thanks to
an analytically rigorous educational foundation that includes business

global alumni network. Ready to give your career a boost?

critical skills and insights, including:
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And of course, graduates of both programs have access to Simon’s
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An umbrella with a missing piece
won't protect you if you find yourself
in a rainstorm. The same is true
about insurance.
Not all insurance is the same.
Your personal insurance could be missing
a critical piece to protect you, your family,
and your most valuable assets. Make sure
you’re prepared to weather any storm that
comes your way with customized, innovative
insurance options from Lawley Rochester.
We tailor insurance options to your needs.

HOME
& FAMILY

VACATION HOMES &
SECONDARY RESIDENCE

AUTOMOBILE, MOTORCYCLE
& COLLECTOR CARS

PERSONAL & EXCESS
LIABILITY

ART, JEWELRY & FINE
COLLECTIBLES

CO-OP, CONDO
& RENTERS

585.454.1600

WATERCRAFT, YACHT
& MEGA YACHT

PRIMARY & EXCESS FLOOD,
COASTAL FLOOD

RECREATIONAL
VEHICLE

Protect everything you've worked so hard to build.

585.454.1600 | 441 EAST AVENUE, ROCHESTER, NY

HONOREES
Honorees are making a lasting impact in the Rochester community.
We are honored to celebrate their success.

Congratulations to Kimberly Povec ’16S

A new level of clarity.

simon.rochester.edu

