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Publisher’s Note
Missouri Lawyers Media has been honoring excellence in law for decades. Five years ago, we expanded our range of honor events to recognize and celebrate top in-house lawyering throughout our state.
That first event in 2017 over-delivered on its promise to spotlight those who consistently excel in
the legal departments of some of Missouri’s most significant businesses and organizations. And while
it might be natural to worry that subsequent performances would never reach the same high, we didn’t.
We knew we had only scratched the surface of the remarkable depth of legal talent serving these businesses.
As predicted, our 2021 group of honorees stands just as tall.
On these pages, you’ll find the stories of 22 men and women who partner and lead with CEOs across
a spectrum of businesses and organizations — public to private, large to small, emerging to maturing.
They are strategists. Collaborators. Problem-solvers. Innovators. They are uncomfortable with
ambiguity and navigate a company to excel in efficiency and execution. They are often courageous in
their recommendations and guidance during turbulent times.
Parsing the broad business of law into precise practice areas is an evolving need for firms. Legal
specialists must become laser-focused in meeting current needs of their many clients. But it’s the generalist who best suits the in-house counsel role for the single client. That attorney has a seat at the boardroom with a stake in the overall and
long-term success of the company.
So in selecting the honorees for the In-House Counsel Awards, we look not only at expertise in the legal profession, but the commitment and
impact these attorneys have made within their companies. They understand and demonstrate a unique blend of counselor and business strategist as they help to guide their companies’ vision.
Please take the time to read the profiles of all of our 2021 honorees. While their companies and work may vary, they share a common excellence in their profession.
For that, we salute them.

Liz Irwin
Publisher
Missouri Lawyers Media

In-House Counsel Awards • November 2021
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Christopher Feldmeir

H E A LT H C A R E O R G A N I Z AT I O N

EyeCare Partners

By Eric Berger

Christopher Feldmeir, vice president and general
counsel of EyeCare Partners, does not have an MBA,
but after almost two decades working closely with
business leaders, he knows what a deal requires from
an in-house counsel.
“You have to read the room and listen and process
what everybody is driving for to try to find that com-

Mayme Sloan

mon thread,” said Feldmeir, who in June 2020 joined
the St. Louis company, which provides business support for optometry and ophthalmology practices.
At EyeCare, Feldmeir has spent plenty of time in
the room. Since he joined, the company has closed
28 deals to add 102 clinical offices and 11 ambulatory surgical centers to the company’s client base.
Feldmeir was equipped to handle that influx of
new business because of his time serving businesses
as an attorney at St. Louis law firms. He spent almost
a decade representing entities such as franchise systems at Greensfelder, Hemker & Gale and five years
as a partner at Lathrop GPM on mergers and acquisitions, among other responsibilities
Feldmeir described his approach as a matter of
asking “What are we trying to accomplish and how
does the legal analysis impact that? But understanding that it’s just a part of analysis, that there are other
factors at play.”
Feldmeir said being in the proverbial room is what
excites him professionally.
“As surprising as it may be, sitting in front of a
computer and typing out a contract is not what gets
the juices flowing,” Feldmeir joked. “But sitting
there and actually solving a problem, that’s what I
enjoy doing.”
That’s one of the reasons why he moved from
serving business clients at Lathrop GPM to working

as in-house counsel for an existing client, EyeCare.
In his previous work, a company might reach out
and say, “We have issue A that we are trying to deal
with and we would like you to weigh in.”
“My hypothesis when I was asked if I wanted to
make the transition” to EyeCare was “I am going to
be able to do what I like to do a whole lot more if I
am in-house,” he said.
His prediction proved correct. During that rush
of deals, Feldmeir managed issues concerning contracts, human resources, benefit plans and information technology, he said.
He has faced challenges stemming from the fact
that the company isn’t simply taking over a practice
but rather partnering with the doctors.
In one case, the doctors were nervous because the
contract gave EyeCare partners “the ability to do
things at our discretion,” he said. “We had to negotiate very delicately on finding a middle ground where
if we needed to make changes in how the business
was operated, we could do that,” while also giving
“the doctors enough comfort that we weren’t going
to get in the middle of how they practice medicine.”
In summary, Feldmeir said, “I have spent my career focused on: no is not an acceptable answer; you
figure out a way. And it may be that we can’t do it
exactly the way you are looking to, but here is a solution.”

H E A LT H C A R E O R G A N I Z AT I O N

Compass Health Network

By Eric Berger

When Mayme Sloan entered Southeast Missouri
State University, she planned to major in music, but
then, like many people, her plans changed when she
realized she needed to support herself, she said.
She interned at a counseling center in Cape Girardeau, where she worked with clients who had
schizophrenia and bipolar disorder and was moved
by the fact that they were often “highly intelligent

people. They just had a mental illness that prevented
them from doing certain things,” she said.
But again, despite her interest in the work, the
pragmatic part of her won out. She did better on the
Law School Admissions Test than on the Graduate
Record Exam, so she decided to follow in her father’s footsteps and become an attorney.
Still, Sloan eventually was able to find a way to
apply her legal expertise to support her passion for
helping people facing mental health problems.
For the last seven years, Sloan has worked as compliance officer and general counsel, in addition to
managing other responsibilities, for Compass Health
Network, a nonprofit that provides behavioral health
services throughout Missouri.
“I have had what felt like some detours or wrong
turns, but now, when I look back on things, everything was just leading up to what I have now,” said
Sloan.
After working for a small law firm in Austin, Texas, and then for her father in Charleston, Mo., Sloan
started to work for the state in 2003 as an assistant
attorney general.
In 2009, she began to circle back to her earlier aspirations. She took a position as director of constituent
services for Gov. Jay Nixon, which included serving
as a liaison to the Missouri Department of Mental
Health. She then oversaw a state grant program to
integrate behavioral health with primary care health

services, among other initiatives.
“I was not actually in a legal position. I was just
doing administrative matters, but I enjoyed working
with behavioral health issues,” said Sloan.
That administrative experienced paid off when
Sloan joined Compass and helped the organization
acquire two other nonprofits: Crider Health Center
and Family Health Center of Boone County.
Sloan also has been able to use the real estate transaction experience she gained from her father to help
Compass when it buys or sells property, among other
matters.
Her time working for the state also gave her exposure to how Medicaid works and while at the Department of Mental Health, to become familiar with
programs like Compass.
Despite the benefits she gained from those various
stops, at the time she would often think, “What am
I doing?”
Now she knows that it added up to success at
Compass. The mergers have allowed clients to more
easily access mental health, substance abuse and other health services.
“Often when you are general counsel, you don’t
have a lot to show for your work; sometimes it’s just
damage control,” Sloan said. “But a merger is something where you can see the benefit of what you are
doing and feel like you have made a positive difference.”

Congratulations,

Chris Feldmeir
Vice President & General Counsel

In-House Counsel
Awards Honoree

Chris leads the Legal Department at EyeCare
Partners, where he supports our optometry and
ophthalmology divisions, as well as our support
services teams. He is a practical, hands-on
business advisor with over 17 years of delivering
advice across multiple areas of law, with an
emphasis on corporate growth, mergers &
acquisitions, regulatory compliance and contract
negotiation.
Congratulations Chris and thank you for being
part of our mission to Enhance Vision, Advance
Eye Care and Improve Lives!

eyecare-partners.com
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Maureen Vogel

H E A LT H C A R E O R G A N I Z AT I O N

Blue Cross and Blue Shield of Kansas City

By Eric Berger

Maureen Vogel comes from a family of physicians
and nurses, so while she pursued a career in law rather than medicine, when it came to decide what she
wanted to focus her career in, she picked an arena
that felt familiar.
“I like the health care space,” said Vogel, who has

spent more than two decades in the field and the last
two as associate general counsel of Blue Cross and
Blue Shield of Kansas City. “It’s an area that impacts
everyone, and with regard to the specific cases, I
liked studying the health care issues in the case, understanding the care and treatments provided.”
After graduating law school at University of Missouri, Vogel clerked in the Missouri Court of Appeals
for Judge Harold L. Lowenstein and decided that she
wanted to pursue litigation.
“Clerking at the court of appeals, you are reviewing matters that are in litigation, so I was very familiar with that, and I liked the idea of arguing cases
before juries,” Vogel said.
Vogel took a job at a firm that later merged with
Polsinelli in Kansas City, where she represented
health care providers in a number of cases.
“We were able to achieve some good outcomes. I
also think there were some cases that were favorably
resolved,” said Vogel. “Working through that decision-making process and having the opportunity to
learn and understand the case in general and get the
outcome that the client wanted and deserved was rewarding to me.”
Despite the satisfaction she took from the work,
as Vogel built a family, the burdens of the travel and
schedule at Polsinelli “were not working for me, so it
worked out that I was able to transition into counsel-

Andy Walkup

ing and advising and hospitals operations,” she said.
Her experience with health care providers has
helped her as counsel at Blue Cross and Blue Shield
because she understands providers’ perspective on
issues.
“If I were negotiating a contract, I can appreciate
[the provider’s] position having worked in that industry for so long,” Vogel said.
Over the last two years, Blue Cross and Blue
Shield has worked to update contracts — because
of new laws and regulations — with Medicare Advantage, a health insurance plan that provides public
benefits through private health insurance.
“These agreements had been amended from time
to time but had not been fully updated for years. This
was a significant project involving a large internal
team,” Vogel said.
Vogel and her team successfully updated the contracts amidst the upheaval caused by the COVID-19
pandemic.
“The pandemic presented challenges such as
working remotely and technological issues,” Vogel
said. “Many of us had family members who were
also transitioning to working and schooling at home.
Our workflow and timeline adjusted as we found
new ways to work together virtually and ultimately
completed the project remotely.”

H E A LT H C A R E O R G A N I Z AT I O N

SSM Health

By Eric Berger

Andy Walkup spent the first part of his career as
a molecular biologist at Monsanto, which has since
merged with Bayer, trying to solve problems like increasing the crop yield of cotton.
The same curiosity that led Walkup to look intense-

ly at molecules now drives him to dig into health law
as regional general counsel at SSM Health in St.
Louis.
“I found my true calling in the law,” said Walkup,
who has spent eight years at the Catholic health system.
Walkup became interested in science at a young
age and then had a great microbiology professor at
Truman State University in Kirksville, he said.
“It was still a relatively young field, and I just kind
of got drawn to it,” Walkup said.
He pivoted to law because he liked the challenge
of finding solutions to legal issues.
“I found a lot of synergies between the law and science,” said Walkup. “The problem-solving and analytical skills I learned in science translate well into
being an in-house health care attorney.”
Walkup also saw that Tony LaRussa, then the St.
Louis Cardinals manager, had a law degree, which
made Walkup think that acquiring one would provide him with significant flexibility.
“It was just a great way to learn how to approach a
problem,” said Walkup.
In spite of his realization that the degree would
provide him with a variety of opportunities, Walkup
decided on a specialty — health law — related to his

passion for science.
“Health law is such a broad topic. It covers everything that happens in a health care setting. You get
labor and employment issues. You get intellectual
property issues. You get litigation. You get the core
regulatory issues,” Walkup explained.
At SSM, Walkup recently has spent much of his
time dealing with issues related to the COVID-19
pandemic.
“Guidance from the different regulatory agencies
were coming out for a period of time on an almost
daily basis, so there was a lot of information to stay
on top of,” said Walkup.
It is new territory for health care attorneys.
“We are trying to make decisions where there is
very little or no legal guidance. We are trying to take
a one page statement from a certain administration
and trying to dive down and parse out the words,”
said Walkup.
That included changes in regulations around practices such as telemedicine. Walkup is now waiting to
see if those changes will become permanent.
“There’s a lot of neat innovations that occurred to
bring health care to our patients that would be great
if we could extend past the pandemic,” Walkup said.
“We have learned a lot.”
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Chris Koster

H E A LT H C A R E O R G A N I Z AT I O N

Centene

By Eric Berger

During the 2016 race for Missouri governor, state
Republican lawmakers’ refusal to expand Medicaid
as part of the Affordable Care Act became a central
issue in the race between Republican Eric Greitens

and Democrat Chris Koster.
While Greitens defeated Koster, that race and
Koster’s experience as the state’s attorney general
helped Koster in his next stop. He took a job as senior vice president, corporate services at Centene, a
health care company based in Clayton that manages
Medicaid services.
He has worked for Centene for more than four
years, a period in which several holdout states, including Missouri, have begun to expand Medicaid.
That has meant more work for Koster, who also
served as a county prosecutor and state senator.
“Twenty-two years in government gives familiarity in understanding the perspective of our governmental partners and providing insight into those
elements of what we today do for the federal government and state governments and making sure that we
are putting emphasis in the right places and giving
the best service we can to our state partners,” said
Koster.
During Koster’s time as attorney general, he was
essentially the general counsel to all state agencies,
including the Missouri Department of Health and
Senior Services, he said.
In spite of that experience, Koster said “there is no
doubt there has been a learning curve” in the intrica-

cies of insurance law.
He had previously, of course, been focused on Missouri. But Centene has operations across the country.
“It’s 50 departments of insurance; 30 Medicaid
agencies, each with their own regulatory system,
each with their own political system and governmental leaders. The insurance and licensing laws in
California, for example, are very different from the
ones in Missouri,” Koster explained.
Despite that challenge, Koster appears to have
been successful at Centene. He was promoted in
2020 to Centene’s senior vice president, secretary
and general counsel.
During his tenure, the company also has acquired
several companies, including a $17.3 billion deal
to purchase WellCare Health Plans. Koster worked
with Centene’s mergers and acquisitions team to
receive regulatory approval for the deal, which the
companies completed in January 2020.
“Working with a lot of terrific people to bring
new companies into the Centene family is work that
I think all of us are proud of,” Koster said. “I am
incredibly proud to work with an incredible mission-driven organization that I think is transforming
health care in the country.”
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Bill Hutton

LIFETIME ACHIEVEMENT

Reinsurance Group of America,
Incorporated
By David Baugher

“In law, you really do get better with
experience in terms of your judgment
and just the wisdom and the amount
of things that you’ve seen,” he noted.
“Unlike some professions, I think you
really do evolve and get to a point where
the experience starts to pay rewards.”

B

ill Hutton isn’t shy when talking about why he attended law school.
“The honest answer — running away from a business career,” he
laughs.
But after initially hoping to work for the Securities and Exchange Commission, Hutton, 61, ended up as executive vice-president and general counsel of
Reinsurance Group of America, Incorporated (RGA). Having spent two decades
with the organization, the Mattoon, Ill., native has been in his present post for
the last ten years where he leads a global legal team of 65, including 45 lawyers.
There’s no question why he stays with the company.
“It is the people and the variety,” he noted. “The culture at RGA is kind of exceptional — very collaborative and a lot of interest in doing what’s right for the
company as a whole with very little ego that ever gets in the way from anyone. It

is a very respectful environment for all opinions.”
Hutton’s colleagues have certainly been respectful of him.
“Having worked with Bill for over two decades, we have had the opportunity first-hand to witness his leadership, and his consistent commitment to adding value by effectively protecting RGA,” writes his nominator. “In addition to
his role as the company’s securities, finance and corporate governance counsel, he has held significant roles in RGA’s successful separation from MetLife
in 2008 and the acquisition of ING’s Group Reinsurance business in 2009.”
The SIU-Carbondale graduate who spent time in private practice at two
firms before coming to General American Life Insurance, the former parent
company of his current employer, said that what makes a good general counsel
is the ability to think on your feet. The secret is versatility.
“One thing I’ve learned is why it is called general counsel,” he said. “You
don’t have to be an expert in everything because you can’t be. But you have
to be able to move intelligently among a lot of subject areas and rely on your
team — your experts or your outside counsel — and honestly use the fundamentals of what you learned in law school.”
That means following a consistent formula.
“Spot the issues, get the facts, ask good questions,” he said. “I think a general counsel absolutely has to have good judgement and the ability to make
decisions.”
He said that building a solid staff and keeping them challenged is always a big
part of his job.
“It is a continual development loop to me, providing opportunities and growth
for the team,” he noted.
Hutton has also been active in Voices for Children and helped merge the St.
Louis city and county CASA operations as president of the board.
His formula for success is a simple one.
“In law, you really do get better with experience in terms of your judgment and
just the wisdom and the amount of things that you’ve seen,” he noted. “Unlike
some professions, I think you really do evolve and get to a point where the experience starts to pay rewards.”
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Kay Noonan

NONPROFIT OR GOVERNMENT
ORGANIZATION

National Association of Insurance
Commissioners

By David Baugher

Kay Noonan is quick to credit the roles others have
played in her work.
“The key to success for anybody in this position
is the people they work with,” said the 59-year-old.

Rachael Dockery

“I’m really fortunate to have such a great team of
attorneys that work for me and with me. That makes
all the challenges of it much easier to meet on a daily
basis.”
Others, of course, are quick to credit her.
“Kay’s ability to stay tuned in to all legal issues
across all policy and business units is something very
few people possess,” writes her nominator. “She is
also gifted at building a legal team and inspiring all
of us to strive for her proficiency.”
That ability is even more impressive when one
considers the scope of Noonan’s role as general
counsel for the National Association of Insurance
Commissioners, a support organization for regulators spanning all 50 states, the District of Columbia
and American territories.
The University of Iowa College of Law graduate
spent time at two different firms and did a stint inhouse for a pharmaceutical enterprise before joining
the NAIC as a managing attorney in 2005. By 2007,
she’d been promoted to her present job.
She likes that all the regulators she deals with bring
different points of view and a variety of legal issues
to the table.
“I think that’s a really unique opportunity to have a
national type of practice,” she said.
She said it takes a certain skill set to be an effective

general counsel.
“You have to be a good partner with your business
operations and you have to be a good communicator,” she noted. “I think you have to have the ability
to say no when it is necessary but always be willing
to work with your internal clients to get to yes.”
Noonan feels that the biggest challenge to her job
may be the number of different interests or aspects
she deals with each day.
“Because you are counsel to the whole organization, it is a little bit harder to anticipate where issues
might arise that require your attention,” said Noonan,
who also serves on the board of a small local theater
company. “No matter what you try to do to be proactive and get ahead of issues in any kind of complex
business, you have to be willing to think on your feet
and pivot quickly to what the issue of the day becomes when you show up in the morning.”
Another of her nominators sums up what so many
have said about Noonan.
“I am constantly amazed at Kay’s ability to understand complex legal and insurance regulatory
issues,” they wrote. “Her leadership of the NAIC
Legal Division is unparalleled, and she is universally respected by both NAIC staff and state insurance
commissioners.”

NONPROFIT OR GOVERNMENT
ORGANIZATION

Missouri State University

By David Baugher

As general counsel and chief compliance officer
with Missouri State University, Rachael Dockery
wears a lot of hats.
In addition to supervising the Title IX office and
the Office of Institutional Equity, she deals with a

wide variety of contracts work, liability issues and
regulatory matters.
“It really varies,” she said. “The life of an in-house
lawyer I have found over the last ten-plus years is
filled with lots and lots of meetings. You meet people. They come in with a problem or an issue they
need help with and when they leave, they feel better
because they’ve handed that off to you and you go
to the next meeting. Somewhere along the line, you
have to find time to work on those issues such as they
are.”
Dockery, a 43-year-old Fayetteville, Ark. native
has managed to do that successfully. After earning
her English degree, the self-admitted “voracious
reader” was torn between law school or a graduate
education. Eventually selecting the former at the
University of Arkansas, she initially wanted to be
a prosecutor, a goal she fulfilled working in Benton
County, Arkansas dealing with child abuse and sex
crimes. But her career path led to the Strong Law
Firm in Springfield where she handled everything
from medical malpractice to product liability.
Later, she’d go in-house at Cox Health as assistant
general counsel before a 2014 move brought her to
Missouri State.
She said she thinks that litigators often make good

additions to an in-house counsel staff.
“The reason for that is that the nature of litigation
is that you are always having to learn something new
so that you can teach it to a jury, so I tend to think
that litigators have a pretty robust skill set,” she said.
“They are able to communicate information. They
are able to synthesize and process information quickly. They have to be good written communicators.”
These days, a lot of her work involves risk management, which is a contrast to her time in private
practice when she would get a phone call only after
something’s gone wrong.
“Instead, you are here on the front end trying to be
involved in hiring decisions, with policies, etc.,” said
Dockery, a former Missouri Lawyers Media Up and
Coming and Women’s Justice awards honoree. “You
are putting in place policies and educational components. You are intimately involved in every aspect
of the operation so you really feel a different sense
of ownership and the ability to impact change in a
greater fashion.”
A one-time winner of the Springfield Metropolitan Bar Association’s President’s Award for Service,
she also has served on the board of directors for its
foundation and has been president of the board of
directors for the Ozarks Regional YMCA.
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Jason Paulsmeyer
Missouri LAGERS

By David Baugher

As chief counsel of Missouri LAGERS, Jason
Paulsmeyer’s professional plate has a varied menu.
“I think the best way I can describe my job is that,
in the morning, I may be reviewing a limited partnership agreement for a European-based general partner

that we’re going to make a 75 million Euro investment in for a billion Euro fund and in the afternoon,
I’m filing a $130 probate claim in Taney County,”
he said.
Paulsmeyer, 44, always had an interest in social
studies and the social sciences. During his undergraduate years, he did mock trial competitions and
went to law school at Mizzou after completing his
political science degree. He didn’t know exactly
what he wanted to be but he is sure of one thing.
“I’m fairly certain that public pension attorney was
not on the short list,” he chuckles.
Still, that’s what does at LAGERS, where he works
for the largest pension system for local government
employees in the state. Covering 800 employers
with $8 billion in assets, LAGERS helps organizations ranging from cities and sewer districts to port
authorities and public hospitals.
Paulsmeyer’s favorite aspect of his daily routine is
being able to help LAGERS members.
“Like a lot of attorneys, a lot of times, when I
get calls, it is not because something good has happened in the member’s life,” said the Osage County
native whose previous experience includes work at
a Jefferson City firm doing work for rural electric
cooperatives and being a staff attorney with Public

School & Education Employee Retirement Systems
of Missouri. “There has been a death in the family
or someone going through a divorce or some other
legal need has arisen that they need to contact me,
but having the opportunity to interact with and work
with those members and retirees is easily the best
part of my job.”
Today, with five years under his belt at LAGERS,
Paulsmeyer said that a general counsel’s most important qualification may be remaining nimble and
ready to pivot on a moment’s notice.
“Flexibility is a huge part of it,” said Paulsmeyer
who serves on the Missouri Bar’s Board of Governors. “It is certainly a job where anytime the phone
rings, you don’t know what the issue may be on the
other end.”
That often means trying to find innovative ways to
get things done.
“Sometimes the easy answer is to say, ‘no, we can’t
do that’ and the harder answer is to figure out that,
yes, we can do that if we go through these steps or
take this process to get there,” said Paulsmeyer, who
has previously been honored by Missouri Lawyers
Weekly as an Up & Coming attorney. “That’s always
my philosophy, try not to be the lawyer saying no.
Try to be the lawyer saying this is how we get there.”

Centene congratulates Chris Koster,
and all other Missouri Lawyer Media’s
In-House Counsel honorees.

CENTENE.COM

Transforming the health of the community, one person at a time.
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Jovita Foster

P R I VATE CO M PA N Y W I TH A N N UA L
REVENUES OVER $500M

Drury Hotels Company

By David Baugher

Jovita Foster knows precisely why she enjoys the
role of a general counsel.
“I think it is definitely more rewarding because I
get to see the impact my advice has on the overall decision-making process,” said the 46-year-old native
St. Louisan, “whereas in private practice, I’d give

Philip Kirkpatrick

advice and sometimes I wouldn’t know whether it
was taken or what happened as a result of the feedback I provided.”
After earning her law degree from Washington
University, where she won both the Milton F. Napier
Award and the American College of Trial Lawyers
Medal for her excellence in trial advocacy, Foster
would represent clients ranging from public utilities
to Fortune 100 companies. She dispensed sage advice on everything from vendor disputes to regulatory concerns over the better part of two decades at
Armstrong Teasdale, where she not only became the
first woman of color to be named a partner but garnered a spot on the firm’s executive committee.
She took her talents in-house at Drury Hotels
where, since 2019, she has served as general counsel
and corporate secretary for an organization that employs more than 5,000 people across 25 states.
“I thought it would be really exciting and fulfilling
to work in close partnership with my client,” she said
of her in-house role. “When I was in private practice, I had the opportunity to support but it wasn’t as
closely knit a relationship as actually being inside.”
Foster says the ability to work as a business partner and find creative solutions to challenges makes
someone a good general counsel.
“I think that all of the work lawyers do is chal-

lenging,” said Foster who has been honored by her
alma mater as a distinguished young alumnus and by
the YWCA of Greater St. Louis as a leader of distinction. “I think a unique dynamic to being in-house
is that the work is definitely more personal and the
outcomes are personal. The opportunities and challenges, all of it, I feel much closer to now than I did
when I was in private practice.”
She said that a good general counsel must be creative and flexible but also able to understand a wide
variety of legal disciplines. Foster said that the hospitality industry touches on everything from liquor
laws and commercial contracts to data privacy matters and personal injury litigation.
“You need to be nimble,” she said.
Over the years, Foster also has served as director
of the Urban League of Metropolitan St. Louis and
Junior Achievement of Greater St. Louis, Inc. as well
as co-chair of the Webster University Board of Trustees.
Foster’s nominator particularly praised her work
during the COVID crisis.
“Throughout the pandemic, she advised her client
with strength and grace,” they wrote. “She never faltered, never wavered and was the true embodiment
of the term ‘zealous advocate’.”

P R I VATE CO M PA N Y W I TH A N N UA L
REVENUES OVER $500M

Rabobank North America

By David Baugher
Philip Kirkpatrick’s nominator notes that one of
Kirkpatrick’s first tasks upon assuming his duties as
regional general counsel for Rabobank, North America was to merge a wholesale banking legal team in

New York with a rural lending team at an agrifinance
subsidiary in suburban St. Louis.
“He forged alliances with outside firms for outsourcing work that is successful for both the bank
and the firms he is working with,” they added. “He
also forged new and better relationships with the human resources team to manage litigation and day-today business.”
That’s all in a day’s work for the 45-year-old
Troy, Ill. native and Syracuse University law graduate whose love of transactional work pointed to a
legal career as early as his junior year of college. After beginning his career with four years at Thompson Coburn doing banking and commercial finance
work, he went in-house at an oil and gas pipe manufacturing company. When that business was sold,
he moved on to global packaging company Smurfit-Stone as a senior counsel. Finally, he went on to
do mergers and acquisitions and real estate work for
Bunzl Distribution.
Kirkpatrick has been with his current organization
for eight years, four of them in his current role. He
said his favorite part of the job is helping people to
develop and build their dreams.
He says that an effective general counsel must
understand both the business and legal sides of an

operation so they can put the needs of the client first.
“I think it is the ability to take problems and solve
them,” he said. “You have to be a creative thinker.”
Kirkpatrick’s philosophy of law is simple and
grounded in basic moral principles. The important
part of being a legal leader, he believes, is listening
and being a team player.
“Treat people with dignity and respect,” said
Kirkpatrick, who was honored in Missouri Lawyers
Weekly’s Top Legal Innovation Awards in 2018.
“You take a hundred percent accountability for your
impact on people and the business and you talk honestly and transparently.”
He also believes passionately in the concepts of diversity and inclusion both in hiring and in leveraging
suppliers.
“We don’t want everyone sitting around the table
to be taking the same vantage point as we do so I talk
quite a bit about diversity of thought with my team
and making sure we have different perspectives,” he
noted.
Kirkpatrick, who previously served as chair of the
Bar Association of Metropolitan St. Louis’s Labor
and Employment Committee, also is active outside
the legal community at Heat Up St. Louis, where he
acts as board secretary.
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Eugene Tucker
HOK

By David Baugher

Growing up, St. Louisan Eugene Tucker loved the
beauty of the natural world and traveled the American West widely to see everything from Mount Rushmore to the Pacific Coast, a history which followed
him to Saint Louis University Law School.
“I went in with the idea of being this great con-

servationist environmental lawyer who was going
to save the national parks,” recalled the 39-year-old
who taught high school for two years before pursuing his law degree.
Today, Tucker’s law career allows him to appreciate manufactured objects of beauty as much as those
constructed by nature. He’s been associate general
counsel for global architecture and engineering giant
HOK for the past five years.
He says that construction law, an area where he
began practicing during a seven-year stint at Greensfelder, lets him to see a physical manifestation of his
work beyond just drafting briefs and doing research.
“At the end of the day, there was really nothing
tangible to point to where this was the sweat of my
labor,” he said of his initial work in law. “What I do
enjoy is getting to work on these wonderful projects.
You see them coming out of the ground working
with the project team from contract to construction to
substantial completion to opening and it is just neat
to see the fruits of your labor out there.”
Tucker said that his area of expertise is defined by
the little things.
“I think with any in-house counsel position but especially in the construction industry, it really is just
having an eye for details, being proactive, being a
dependable person that the project team knows or

your client knows that they can call you to get advice
and you are going to give them the best options, the
best advice to move forward,” he said.
That’s part of what he likes about the job. Unlike
private practice, you aren’t simply waiting for the
next phone call.
“For us, we’re living it every day. It is not just
when problems arise,” Tucker noted. “Every day, we
live with the client from contract formation through
the end of the project.”
He said he enjoys giving presentations to the company’s different offices.
“I like providing that education aspect to people to
help give them the knowledge so when they are out
there on the project side or negotiating, they hopefully remember some of the stuff we’ve talked about
and they are better armed,” he said.
His nominator agrees and notes that his background as a teacher makes him well-suited for the
educational role that an in-house lawyer needs to
play.
“Eugene’s importance to HOK cannot be overstated,” they wrote noting that he’d been promoted three
times in just five years. “The last promotion Eugene
received was to Senior Vice President, the highest
status available to HOK employees and was made
by HOK’s executive leadership.”

CONGRATULATIONS
TO BILL HUTTON ON HIS
LIFETIME ACHIEVEMENT
RECOGNITION

At Reinsurance Group of America, our
people are our most important asset.
We are very proud that Bill, our
General Counsel and Corporate
Secretary, is being honored with this
well-deserved award.
Bill, your wisdom and vision have made
you a trusted voice and a respected
leader. We thank you for all you do.
From your colleagues at RGA.
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Carrie Wrisberg

Moloney Securities Company

By David Baugher

There were parts of Carrie Wrisberg’s future which
seemed clear even before law school.
“Some of my most interesting classes were economics and law and, specifically, some that com-

bined the two,” recalled the Columbia native.
Today, the 53-year-old Mizzou Law School graduate can say she’s working at the nexus of both areas
as chief compliance officer and counsel with Moloney Securities, an organization she describes as “a
good family company”.
“There is a lot of autonomy and discretion in terms
of getting to the right answer and doing the right
thing, which is what our goal is,” she said. “There
are not a whole lot of layers that you would find at
some of the larger companies. I have direct access to
my management.”
Wrisberg began her career in a very different area
of law working at the St. Louis County Prosecutor’s
Office to get trial experience for four years. In 1999,
she moved to a litigation position at Moser & Marsalek where she made partner during a stint of more
than a decade in liability and toxic tort matters. That
was followed by nearly five years at Edward Jones
as a compliance counsel. She came to Moloney in
2015.
“It was an opportunity that I couldn’t pass up,” she
said.
According to her nominator, that opportunity has
seen Wrisberg “take the lead in handling the myriad
and complex legal and compliance matters at Mo-

loney” where she maintains regulatory relationships
with the U.S. Securities and Exchange Commission,
FINRA and state regulators across the nation. She
also manages litigation for the company, having
developed expertise in securities registration and licensing.
As she celebrates six years with her company, she
says that one key to success for an organization’s top
attorney is to comprehend and communicate.
“I think it is very helpful for a general counsel
to have a deep understanding and actual business
knowledge,” she said, “because a large part of being
general counsel is conveying legal concepts — and
in my case, regulatory concepts — to business leadership and management.”
That means working to translate “legal speak” into
daily business applications for people who aren’t
lawyers. The benefits of doing that proficiently can
allow an effective general counsel to prevent problems before they begin.
“When I was a partner at a litigation firm, I saw
over and over again early on how many opportunities there are on the front side to mitigate risk and
avoid loss,” Wrisberg said, “so I have the ability to
apply legal knowledge that comes from litigation in
a method that reduces risk and litigation.”
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Setting a high bar
With her dedication to her work and her community,
Danielle continually reminds us what it means to be
a bright spot in the lives of our colleagues and the
people we serve.
Congratulations to Danielle—a rising star—on
receiving this well-deserved In-House Counsel award.
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David Narkiewicz

15B
PUBLIC COMPANY

Vice President and Deputy General Counsel
Nestlé Purina North America

By Laura Warfel

As a legal executive for the world’s largest consumer food company, David Narkiewicz leads and
manages a high-performing legal team that provides
agile and solution-focused counsel for the pet care
business. St. Louis is the headquarters for Nestlé Purina’s U.S. and Canada business.
With more than 20 years of experience in several

Eileen Petito

areas of corporate law, Narkiewicz chose to work for
a corporation so that he could be a business partner
instead of an outside business advisor. Today, all of
his work is for the pet care industry.
“At Nestlé Purina, my team of six attorneys and
three paralegals handles all things legal except intellectual property, employment, patents and trademarks,” Narkiewicz says. “Our Commercial Legal
Group provides legal counsel and support for mergers and acquisitions, commercial litigation, commercial transactions, research and development transactions, real estate transactions, antitrust compliance,
advertising review and compliance, and food law
and regulations.” He is also one of the co-founders
of his company’s corporate venture program that invests in small start-ups in the pet care industry.
One of his favorite career achievements at Nestlé
Purina are his contributions for the launch of a new
cat food product, Purina Pro Plan® LiveClear — the
world’s first allergen-reducing cat food. He led the
legal and regulatory strategy globally for this product
from research and development through regulations
and commercialization strategy. His work even gave
him the opportunity to live in Switzerland for three
months.
Narkiewicz especially appreciates the personal
connections he makes in his work. At a recent retirement party, the man being honored pulled Narkiewicz aside and thanked him for his help during a

stressful time six years ago. “This co-worker told
me that my reassurance and good service had taken
all the stress away about that situation,” Narkiewicz
says. “I was reminded once again that the people in
my company are my clients.”
Continuing to provide good counsel and legal support for his employer — despite these days of limited
travel, COVID challenges and off-site work settings
due to the pandemic — is important to Narkiewicz.
He is committed to maintaining the quality of Nestlé
Purina’s business.
“Some of the best career advice I’ve ever received
is to focus on building genuine relationships with as
many people as possible in as many different areas
as possible,” Narkiewicz says. “As in-house counsel,
I know that those strong, trusted relationships with
my colleagues build credibility for the services I’m
providing and the partnerships I’m forming.”
Strong relationships are an important part of everything Narkiewicz does. He and his wife — who
is also an attorney — are the parents of three children. They also have two cats and a dog. He is active
in the life of St. Roch School, serving as volunteer
athletic director, youth soccer and youth basketball
coach there. In addition, he serves as co-founder and
president of Cross City Kids, a nonprofit organization that promotes fitness through running for elementary school children. An avid runner himself, he
has completed six marathons.

PUBLIC COMPANY

Senior Vice President and General Counsel
Hussmann Corporation

By Laura Warfel

“As a leader, I have to be the most positive person
in the room,” says Eileen Petito. “I have to remember
that people are looking at me as their leader.”
During her 23-year career with Hussmann Corporation — a leader in providing display merchandisers, refrigeration systems, installation and services

to food retailers around the world — Petito has witnessed and participated in many changes. One of the
most significant for her is going from being the only
female on the leadership team to now having three
women on the team.
“My leadership team is my example for how to do
business ethically and honorably,” she says. “They
make my job so easy. They help me set and keep
my priorities. Open and honest communication and
good discussions get us aligned. I’ve stayed at Hussmann because of the excellent leadership here.”
In her executive role, Petito leads corporate strategic and tactical legal initiatives. She is the key legal
advisor on complex business transactions and negotiations — domestic and international — as well as
major court cases involving the company, employment matters and collective bargaining issues. She
also oversees the work of outside counsel.
Working with a company that is part of a larger
international company has given Petito many opportunities she never expected. She continues to be
fascinated by the acquisitions process, including the
energy, rethinking and realigning that are part of it.
Helping her company’s human resources department resolve an issue with an employee is one of Petito’s favorite ways to use her skills and experience.
“I can help them look at the situation from a different
perspective,” she says. “We work together to find

a good solution. I’m known as the kind lawyer because I focus on the employee’s retention and getting
them more engaged in their work.”
A New Jersey native, Petito holds a BA in history
and political science from Rutgers University-New
Brunswick. She earned her JD at the University of
Missouri. If she hadn’t become an attorney, she probably would have followed in her parents’ footsteps
and become a physician. She still enjoys science
much more than the arts and literature.
Her science bent is a definite asset as she continues
to guide her company through the many challenges
of the COVID-19 pandemic. Hussmann Corporation has 6,000 employees and does business in 40
states. Petito is especially proud of the success of the
contact tracing program she and her team developed
and implemented. Their company kept operating
throughout shutdown and hasn’t had any site spread
of the virus.
Outside of work, Petito enjoys running, gardening,
cooking and volunteering to clean up the parks in
her neighborhood. Recently, she was named to the
Board of Trustees at Fontbonne University.
“I love Mondays because there’s a whole week
of things to accomplish,” Petito says. “I don’t want
to dread one-seventh of my life. I want to be just as
happy on Mondays as I am on Fridays.”
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Charlene Wilson

PUBLIC COMPANY

Assistant General Counsel, Franchise Operations
H&R Block

By Laura Warfel

“I enjoy getting to know the business and being
more proactive to mitigate risks,” says Charlene Wilson. “I like the opportunities I have to see the entire
business and to work with senior leaders and man-

Kathleen S. Molamphy

agement at all levels.”
Wilson supervises and manages the legal franchise support team, including one attorney and three
senior paralegals, for H&R Block. This part of the
business generates more than $225 million in annual
revenues for the company. She is entrusted to protect
the company’s legal interests in this critical area. An
excellent leader, she has a proven ability to lead high
performing teams.
“Normally, the last thing anyone wants to do is
go to the legal department,” she says. “I often hear
our leaders say, ‘We haven’t thought about that. Ask
Charlene.’ I’m happy to be known as the go-to resource who supports our teams.”
Wilson appreciates the opportunities she has to
work with a major corporation while also working
with small business owners in the franchised operations. And ultimately, she serves the tax preparation
clients who are the purpose for this business.
During her tenure as assistant general counsel,
Wilson has seen her role evolve and broaden to include more involvement as a business partner for the
business. She is now at the forefront of how her company achieves business goals in terms of growth and
increased revenue and profits.
Her law career began soon after she received her

JD from the University of Kansas School of Law.
She and her husband asked each other, “If you could
live anywhere, where would you want to live?” They
moved to San Diego, and she became a labor and
employment attorney. After six years, they returned
to the Midwest. She has been with H&R Block for
the past 10 years.
During these pandemic times, Wilson has found
productive and challenging ways to use the time she
would normally have spent commuting. One of her
recent achievements is completing a mini-MBA program. She has also spent more time with her family,
enjoying the outdoors and going wherever they can
find warm weather and water.
A people person at heart, Wilson makes every effort to get to know others on a personal level. She
is involved in mentoring women employees through
the H&R Block Women’s Network and serves as
a board member for the Association of Corporate
Counsel’s Mid-America Chapter.
Wilson has learned from some excellent mentors
throughout her career. Some of the best advice she
ever received is not to be afraid to challenge herself
and to make mistakes. “I learn and grow and keep
going, she says. “Achieving my goals is so rewarding.”

PUBLIC COMPANY

Vice President, General Counsel – Americas
ICL Americas LLC

By Laura Warfel

Encouraging new attorneys to hone their networking skills is one of the ways Kate Molamphy nurtures
her own networking skills. “When people first meet
me, they often think I am a natural networker with a
gift of gab,” she says. “While I am extroverted, I still
get nervous when entering a room full of strangers.

This helps me remember to find the lone person in
the room and bring them into the conversation.”
During her career, Molamphy has done her share
of networking to move from private practice into two
different in-house counsel positions. In her current
role at ICL Americas LLC, she leads the team that
manages all legal and compliance matters for their
region. ICL is a leading global specialty minerals
company with headquarters in Tel Aviv, Israel, and
an Americas headquarters in St. Louis. The Americas region includes the entire Western Hemisphere,
with operations in the United States, Brazil, Mexico,
Uruguay and Argentina.
At ICL, one of Molamphy’s assignments is serving on the team that leads the alternate protein expansion efforts. “This is exciting because we have
new construction in the City of St. Louis, and there
are many legal issues to consider,” she says. “Our legal team is participating in a cutting-edge area of the
food industry. We get to support ICL’s global efforts
from right here in Missouri.”
Even in the midst of the pandemic, she has had the
pleasure of continuing to work on exciting projects.
This year, she was a member of the team that completed two acquisitions in Brazil.
Outside of work, Molamphy participates in her
two daughters’ Irish Dancing and sport activities.

She also leads their Girl Scouts of Eastern Missouri
troop, wrangling almost 20 girls, ages 7 and 8, and
engaging them in meetings and activities.
She is also active in the Association of Corporate
Counsel – St. Louis Chapter. One of her favorite
professional achievements is the national recognition she and the board received for their work. Their
Chapter — with more than 600 members — has
received Chapter of the Year recognition on several occasions, garnering additional attention for the
in-house attorneys of St. Louis. She continues to
be impressed by the in-house attorneys in St. Louis
and considers this market to be one of the best in the
country for in-house legal talent.
If she hadn’t become an attorney, Molamphy probably would have become a travel agent because she
loves to travel. She earned a BA in French from Truman State University before earning her JD with a
Certificate in International and Comparative Law
from Saint Louis University School of Law.
In addition to a rewarding and fulfilling career,
Molamphy has also found a way to combine her
love of the law with her love of travel. “At ICL, I’ve
traveled to new countries, including beautiful Israel,
and I’ve met so many people around the globe,” she
says. “And I’ve been able to stretch myself to new
challenges.”
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Meghan McMaster
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PUBLIC COMPANY

Deputy General Counsel-North America
Bunge Limited

Twelve years as in-house counsel with a 200-yearold agribusiness and food production company has
given Meghan McMaster countless opportunities
to get better at practicing law. “As Bunge evolves,

tion and distribution network through Zen-Noh to
better serve American farmers and global export
customers.
Recently, McMaster and her team participated in
the negotiation of a memorandum of understanding
between Chevron U.S.A. Inc., a subsidiary of Chevron Corporation, and Bunge North America, Inc., a
subsidiary of Bunge Limited. This addresses a proposed 50/50 joint venture to help meet the demand
for renewable fuels and to develop lower carbon intensity feedstocks.
McMaster earned her JD from Saint Louis University School of Law and a BA in Sociology from Saint
Louis University. If she hadn’t become a lawyer, she
would have probably been a counselor working with
children. The mother of four children, she devotes
a lot of her leisure time to watching youth and high
school soccer.
Early in her professional career, McMaster worked
with a coach to help her strengthen her leadership
skills. “My coach highlighted my potential for me,”
McMaster says. “She encouraged me to speak up
and use my voice. She reminded me not to lose sight
of the fact that I have it in me to be a great leader.
Now, when opportunities arise for me to grow and
develop, I take them.”
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By Laura Warfel

I have the ability to grow and evolve in my career,”
she says. “Being part of a company that has survived
and thrived all this time is really exciting for me. I
enjoy this personally and as a leader.”
Promoted to her current position as Deputy General Counsel in late 2020, McMaster works with
a 14-person legal team that heads up all of the legal teams for Bunge’s North American region and
outside of North America. They handle all aspects
of legal support for the corporation, working closely with the senior leadership team and team leads.
Bunge’s international headquarters office is located
in St. Louis.
McMaster focuses on mergers and acquisitions,
and corporate and commercial matters, including
the preparation, review and negotiation of complex
agreements. She enjoys the deep connections she has
in-house, especially being involved at the beginning
of projects and having a seat at the table for strategic
discussions.
During the COVID shutdown, she and her team
closed the sale of 35 operating U.S. grain elevators to
Zen-Noh Grain Corporation. This was a multi-year
project with a good portion of it taking place during
COVID. Through certain supply agreements, Bunge
will be able to access a larger and stronger origina-
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Danielle DuRousseau Cherney

RISING STAR

Director, Associate General Counsel
Spire Inc.

By Laura Warfel

As a first-generation college student and law
school graduate, Danielle Cherney never considered
in-house counsel as a career option. She earned her
JD from Washington University in St. Louis School
of Law and went right to work for a St. Louis law
firm.
Initially, she handled a lot of mergers and acqui-

sitions. Helping smaller family-run companies buy
or sell was especially rewarding for her. When she
was just three years out of law school, she had the
privilege of working on a transaction with a couple
who was ready to retire. They had built their business together, running it out of their home. “I helped
them through an instrumental and fundamental life
change,” she says. “That was the first time I realized that I had something to offer as an attorney,
that I knew what I was doing and what I was talking
about.”
“When most people think of attorneys, they think
of trial lawyers and litigators,” she adds. “There are
many things you can do with a law degree. I encourage students and attorneys to explore their options.
That’s what I did, and I discovered the world of contracts and corporate law.”
Today, Cherney enjoys the daily challenges of
in-house counsel work for Spire Inc., the fifth largest publicly traded natural gas utility in the United
States. She is the liaison with business leaders across
the company in drafting, executing and interpreting
procurement contracts. She also assists in resolving
pre-litigation contract disputes.
Her passion for data and information security led
her to obtain the Certified Information Privacy Professional/United States (CIPP/US) certification. She
now assists with data security questions and works
closely with Spire’s information technology and data

Clifton Martin

security leaders to address business needs.
One of her favorite professional projects was assisting with Spire’s rebranding and name change
process in 2018. That was a transformational project
for her and her career. “Rebranding touched a lot of
different departments in our company,” she says. “I
had opportunities to work with many of them. Working together, we made the vision come to life.”
Cherney continues to expand her knowledge of the
utility industry and her skill set within the types of
utility-specific contracts she is working on. Known
for her enthusiasm and cheerfulness, she appreciates
every challenge as a new way to stretch and grow.
“I remember an attorney I worked with in private
practice,” she says. “He bragged that he hadn’t taken
any time off in 20 years.” She learned early on about
the importance of making time for friends, family
and fun. She and her husband enjoy hiking, standup
paddleboarding, visiting national parks, skiing and
scuba diving. She is also an accomplished karaoke
singer.
One of Cherney’s favorite ways to give back is
working with the Washington University in St. Louis Alumni & Parents Admission Program. “I love
meeting driven young students who are also first
generation college students,” she says. “I help them
by providing mentorship and advice along the way.”

RISING STAR

Associate General Counsel
Save A Lot

By Laura Warfel

University graduate with a BA in History. Labor negotiator in the Middle East and Central Asia.
Grocery store manager. Lawyer. Clifton Martin has
merged these divergent areas of his life in his current in-house counsel job with Save A Lot, one of the
country’s largest discount grocers.

Martin’s first job after college involved negotiating labor agreements with war lords, royalty and
businessmen for the Army and Air Force Exchange.
“That’s when I first saw the benefits of good contract
negotiation,” he says. “Now, when I’m negotiating
a contract or talking with another lawyer, I know no
one is going to be more difficult to talk with than the
people I dealt with in the Middle East.”
After returning to the U.S., Martin worked as a supermarket store manager for three years, learning the
grocery trade from the inside. Then, he decided to
pursue his lifelong dream of becoming a lawyer. He
earned his JD from Saint Louis University School of
Law, began working in real estate law at a law firm
and planned to stay there.
When he heard about the in-house counsel opening
at Save A Lot, Martin was attracted by the interesting
meeting of the grocery world and the real estate law
world — the worlds in which he had been living. Today, he handles all legal matters for Save A Lot’s real
estate team and its licensee program, in addition to
providing advice and counsel to its merchandising,
marketing and account teams.
“Save A Lot is often the last line of defense between a community and a food desert,” Martin says.
“We are helping provide people in underserved communities with the opportunity to shop at our stores.
The places where our stores are located normally

have just gas stations and our store. I enjoy working
on store leases to help provide a dignified grocery
store experience for all customers.”
One of Martin’s favorite accomplishments at Save
A Lot is the overhaul of the landlord management
protocols, creating new process for work approvals.
In one year alone, he wrote more than 1,200 notices. These resulted in significant cost savings for the
business and helped direct resources to other areas
of need.
For the past 18 months, he has worked daily in assisting with the transformation of Save A Lot from a
dual model operator and supplier to that of primarily a wholesale and marketing entity. “This is a huge
team effort,” Martin says. “We are shifting the company’s focus. There are numerous deals to negotiate,
and we’re doing them all at once. All of our departments are working together to make this happen. Realigning our company to its future path, while trying
to prevent food deserts, is gratifying work.”
Martin’s legal strategies are often influenced by his
passion for video games and board games. In fact,
he plays video games often with Save A Lot’s vice
president of information technology.
“Let’s not just focus on nightmare scenarios,”
Martin says. “Transactional work should be everyone’s good day.”
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Sufia Alikhan Orbe

RISING STAR

General Counsel
Axiom Product Administration

By Laura Warfel

As the first lawyer hired by her current employer,
Sufia Orbe appreciates every opportunity she has to
be a proactive lawyer able to effectuate change. “I’m
part of the executive management team at Axiom,”

she says. “I have my hand on all of our company’s
various legal issues. No two days are ever the same.”
When Orbe graduated from Saint Louis University School of Law, the United States was dealing
with the fallout from the Great Recession. She found
a job as a contracts administrator for an information
technology firm. While working full time there, she
earned her LLM in intellectual property and technology law at Washington University School of Law.
Orbe moved on to positions as a staff attorney,
associate general counsel and legal counsel before
joining Axiom’s team in 2021. She is responsible for
managing all of the company’s business operational
legal matters and providing counsel to internal departments. Currently, she is working on setting up
legal entities and managing the process of hiring resources for Axiom’s global expansion in Columbia,
Australia and Poland.
“I knew in law school that in-house was the job I
wanted,” she says. “I enjoy combining business and
legal — being a business partner and having a seat
at the corporate table. I work to protect our company from risk and provide advice on how to prevent
problems from happening again.”
Axiom is growing very quickly, and Orbe is there
to manage all the legal issues so the owners can focus

Julie Pine

on managing the growth. “Lawyers are often viewed
as the ones who are in the room to say no,” she says.
“I take time to explain the why and what the risks
are. That leads our team to have a strategy and get to
a solution that works for all of us.”
A St. Louis native, Orbe takes pride in her hometown. She loves the Cardinals, toasted ravioli, and
the dog she and her husband adopted during the pandemic shutdown. She also is an aunt to 11 nieces and
nephews. In her leisure time, she enjoys skiing, traveling, cooking and crafting.
“If I hadn’t become a lawyer, I would have become a baker or chef,” Orbe says. “But I’d have to be
great at it. Both of my parents are great cooks. I try to
emulate their recipes and perfect their techniques.”
As a woman in the in-house counsel field of law,
Orbe often feels the pressure. “I have to know my
stuff,” she says. “I research and study 10 times harder than I probably need to. I want to make sure others
know I’m smart and capable, and that I will contribute.”
Orbe is grateful for the many opportunities she has
had to grow and be successful in her career. And she
is already seven years ahead on her plan to achieve
her career goals.

RISING STAR

Executive Vice President, General Counsel and Chief Risk Officer
Lead Bank

By Laura Warfel

In 2017, Julie Pine joined the team at Lead Bank
— a community bank with locations in Kansas City
and Lee’s Summit, Missouri — as its first general
counsel. Since then, she has helped to build the legal, compliance and human resources departments,

as well as the bank’s growth strategy. She is one of
only two women on the six-person executive team.
In her current position, Pine helps cultivate partnerships with companies that create digital financial
tools. She oversees compliance and enterprise risk to
ensure both the bank and its customers are protected.
Working with outside counsel, she helps ensure that
Lead Bank is compliant with state and federal regulations, particularly in the area of consumer lending.
She also works with the chief technology officer on
digital strategy.
As an in-house attorney, she helps her clients in
achieving what they set out to do and serves as a
sounding board to the business leaders and CEO.
“When we try to do something new or innovative,
I’m brought into the conversation,” she says. “I offer
my expertise to help others achieve their goals. It’s
so fulfilling for me to work with people on a project
and see them happy at the end rather than just being
called in when something has gone terribly wrong.”
One of Pine’s most memorable assignments at
Lead Bank was negotiating the contract for Self,
the bank’s largest Banking as a Service partner. This
business relationship provided the foundation for the
bank to expand and onboard additional partners in
order to reach a larger customer base.
During the past year, she has contributed to the

growth and success Lead Bank has experienced,
despite the hardships caused by the pandemic. She
continues to motivate and inspire her teams to meet
the bank’s strategic objectives. “I’ve learned not to
be afraid to speak up and let my voice be heard,” she
says. “Even if I don’t have expertise in a particular
area, I can contribute my training and experience and
the way I think about things.”
Pine never imagined she would be an in-house
banking attorney. She thought she would become a
teacher — like her mother — or a college professor.
After graduating from the University of Kansas with
a BA in English and Anthropology, she disregarded
her father’s advice and — like him — became an
attorney. She earned her JD from the University of
Kansas School of Law and completed a study abroad
program at the University of Limerick, Ireland.
Pine also never imagined that she would become
an Orangetheory Fitness® Training enthusiast. To
date, she has attended more than 650 classes. When
she isn’t working out, she enjoys hanging out with
her husband and two sons.
“At Lead Bank, my work is challenging and fulfilling beyond my wildest dreams,” she says. “My
opinions are valued, and I have more time flexibility.
I’m grateful that I landed at a place where I can do
my best work.”
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