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COLOR MAGAZINE
We proudly support the
12TH ANNUAL ALL-INCLUSIVE AWARDS
Congratulations to all of the Award Winners
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WELCOME

ALL-INCLUSIVE

AWARDS

In a city rich in shades here is a
color that includes all...

Color Magazine is the premier
all-inclusive magazine that
highlights and promotes
professionals of color.

40 Court Street - 5th Floor,
Boston MA 02108

publisher@colormagazine.com

Director of
Diversity Programs

Kamilah A’Vant
kavant@bridgetowermedia.com

Content Editor

Evan J. Cutts
Evan@colormagazine.com

Dear Friends and Partners,
Celebrating Color Magazine’s twelfth annual All-Inclusive Awards, I think of milestones. One
hundred and ten issues. Embarking to new locations: Detroit, Michigan and Neptune City,
New Jersey. Forging new partnerships. Making new connections with our talented speakers
from all over the country. Building networks for hundreds of our attendees at our Men of Color
Leadership Conferences, Women of Color Leadership & Empowerment Conferences, and
Chief Diversity Officer Summits. Color Magazine continues its mission to provide engaging
networking and development opportunities for corporate America’s diverse workforce.

Graphic Design

Yesenia Millan
yesenia@colormagazine.com

Publisher

2019 was a year dedicated to celebrating Leadership Legacy. We had powerful testimonies
from industry professionals that shared their passionate pursuit of leadership. Their stories
serve as a reminder that by continuing to celebrate perseverance and highlighting the
achievements of diverse groups we are showcasing the best in all of us.
Our efforts to elevate and innovate diversity and inclusion in corporate America continues
with your continued support. Through valued partnerships we are able to provide a high
quality, all-inclusive publication, with exceptional content and high-level professional events.
With 2020 just around the corner, we look forward to moving into new markets and being
a resource for diversity and inclusion content. Additionally, by strengthening existing
partnerships and building new ones, we look forward to celebrating another year of growth
and success with you.
Onward,

www.colormagazine.com
Color Magazine
@ColorMagazineUSA

Kamilah A’Vant
Director of Diversity Programs
Color Magazine - a premier diversity & inclusion publication
from BridgeTower Media

ColorMagazine
@ColorMagazine
@colormagazineusa

www.colormagazine.com
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Tim
Estiloz
Emmy-winning TV Journalist
ITN Productions

Tim Estiloz is a Two-Time Emmy
award-winning
television
journalist with over 20 years
of experience in the news and
entertainment
programming
broadcast industry in both radio
and television. He is currently
a freelance US-based reporter /
producer for ITN TV Productions
based in London; and also, the East
Coast entertainment / celebrity
interview correspondent for “The
Spiel” lifestyle program for KBSITV Fox 23 in southern Illinois. Tim
is a film critic for Kaleidoscope
Reviews online and a member
of the Broadcast Film Critics
Association whose membership
nominates and selects the
winners for the annually televised
Critics Choice Movie Awards.
He is also a contributing pledge
drive host for WGBH-TV.
Tim began his career first as
a writer/production assistant
at KDKA-TV in Pittsburgh and
later, as a news update anchor,
program host, and producer at
WHLL-TV 27 in Worcester. His
resume also includes serving as
a general assignment reporter,
host and fill-in anchor at WLVITV 56, freelance reporting for
E! Entertainment Television,
a national correspondent for
the entertainment magazine
TV program “Real Life” for NBC
daytime network programming,
NHPTV and six years as an
entertainment reporter and
program host for Comcast CN8,
most notably as a reporter for
the nightly entertainment news
program, “Backstage” hosted by
Sara Edwards.
Tim has served multiple terms
on the Board of Governors for
the New England Emmy Awards.
He also devotes time as an
“Artist-In-Residence” at Boston
Children’s
Hospital
creating
cartoon art to entertain the
young patients at their bedside.
Tim is also a published children’s
book illustrator whose most
recent project was a book about
a mischievous little boy called
“Trouble On The Loose.”
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Carla Moore is an empowering
leader who finds strength in
her spiritual foundation, family
and friends, and personal
transformation.
Ms.
Moore
has twenty years of sales and
marketing experience, holding
executive roles such as Vice
President of Domestic Network
Distribution and Vice President
of Talent Acquisition at Home
Box Office (HBO) in New York.
Most recently, she served as Vice
President of Sales Strategy and
Education at HBO.

Awakening the
Enlightened Leader
Within
By Evan J. Cutts

www.colormagazine.com

Ms. Moore’s leadership pushed
her team to bring their best selves
forward, to think more critically
and globally in order to discover
innovative approaches to better
achieve company goals. As Vice
President of Sales Strategy and
Education at HBO, Ms. Moore
led her team in redefining
the company’s brand training
narrative. “Our sales strategy
team designed the sales training
curriculum,
brand
training
messages, and approaches for
our national trainers in the field.
These trainers teach frontline
sales brand ambassadors in cable
call centers on how to talk about
and offer HBO to their customers,”
she explains.
Outside the office, Ms. Moore
is an active public speaker,
delivering conference keynotes
and facilitating workshops on a
variety of subjects, including her
passion—activating
personal
power. Activating personal power
also became a central theme in her
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Amazon best-selling book, Crash! Leading Through
the Wreckage: Using Personal Power to Transform
Your Leadership (2018). “My book is a testimonial
about the power we already possess to change our
very own lives quickly. I humbly share my story of
awakening, my personal transformation from 300
pounds to triathlete in one year, and the cascade of
positive events that followed in every facet of my
personal and professional life,” she says.
Carla Moore has been featured in the Chicago
Tribune, Forbes, Cosmopolitan Magazine, Channel 4
News, and other outlets. She is an active member of
the media industry and currently sits on the board
of the National Association of Multi-Ethnicity in
Communications (NAMIC).
She holds an MBA from Keller Graduate School of
Business in Chicago and is a graduate of two leading
industry programs, Cable Executive Management
(CEM) at Harvard Business School and NAMIC’s
Executive Leadership Development Program (EDLP)
at the Darden School of Business at the University
of Virginia. In the following interview, Carla Moore
reflects on leadership and legacy and shares her
advice for succeeding in 2020.
Evan Cutts: With the new year approaching, what
advice would you offer women and professionals of
color who want to “live the life they have imagined”
for themselves?
Carla Moore: There’s a Chinese proverb that goes:
“the best time to plant a tree was 20 years ago. The
second best time is now.” So my advice is simple,
get clear and get started. Write down, envision, and
speak what you want your life to look like every day,
then do something to support that life every day.
Let’s keep looking ahead. How can organizations
ensure they remain relevant and effective in the D&I
space as the socio-cultural landscape shifts in the
US?
Diversity and inclusion (D&I) is not a workshop;
D&I is in you. CEOs and other key leaders in
organizations should promote and support the
training and development of self-mastery and
personal achievement in leaders and rising stars.
As a leader having clarity and awareness around
your own passions, purpose, and power erases the
need to compete and prove. It’s called “Enlightened
6

Leadership.” Enlightened leaders are more open to
new thoughts and ideas from others. When leaders
are more calm, happy and relaxed in their own lives,
it’s easier to allow room for freedom and creativity
from others.
What do you want your legacy to be?
I often find that my most fulfilling work comes
through community service as a member of Delta
Sigma Theta Sorority, Inc.. With that in mind, I want
to leave a legacy of inspiration, serving the world by
helping others understand and use the power they
were already born with.
Considering where you started and where you are in
your career, how has your perspective on leadership
shifted? What do you value now that you may not
have then?
My leadership viewpoint has absolutely changed.
Before my own personal transformation, I felt
leadership was just about showing how great you
are, exhibiting technical and functional expertise.
Today, I know leadership is about helping others
see the greatness in themselves. Leadership is not
a position you’re in, leadership is within you. It’s
about achieving your personal best in life, bringing
that self to work and teaching others how to do the
same. Success at work will inevitably follow.

&
in a city rich in shades, here is a COLOR that includes all...

present:

Join us for a forum on D&I best practices!
Register Today at ColorMagazine.com

WEDNESDAY
December 11, 2019
8:00 A.M. - 1:00 P.M.
Suffolk University Law School
120 Tremont St, Boston, MA 02108

Diversity and Inclusion in the Legal and Business Environment

Visit www.ColorMagazine.com to Register
www.colormagazine.com
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The 12 th Annual
Wednesday
DECEMBER 4, 2019
5:30 P.M. - 9:30 P.M.

www.colormagazine.com
www.c
ww.c

Keynote Speaker

Tim Estiloz

Carla Moore

Emmy-winning TV
Journalist
ITN Productions

Evening Highlights

Former Vice President
of Sales Strategy
HBO

5:30 P.M. – 6:30 P.M.

Registration and
VIP Reception

Follow Us!

6:30 P.M. – 7:00 P.M.

Opening Remarks
and Keynote Speaker

Color Magazine thanks all of our Nominators,
Sponsors, Partners, and All-Inclusive Award
Winners for making #AIA2019 a success!

Opening Remarks
Kamilah Avant
Tim Estiloz

Join the conversation!
Tweet and follow tonight´s event
using #AIA2019

Keynote Speaker
Carla Moore
7:00 P.M. – 7:45 P.M.

Dinner

7:45 P.M. – 8:45 P.M.

Awards Ceremony

Continue to stay connected
and up to date with Color
Magazine events and content

Awards Presented by
Tim Estiloz
Leadership
Change Agent
ERG Leader Recognition
8:45 P.M.

Follow us by @colormagazineusa
and stay up to date with
Color Magazine events

Closing Remarks
Kamilah Avant

Sponsored by:
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Leadership Award Winner
Organization

Joan Y. Reede,
MD, MS, MPH, MBA
Professor of Medicine,
Dean for Diversity and
Community Partnership
Harvard Medical School,
Office for Diversity, Inclusion,
and Community Partnership

Dr. Joan Y. Reede was appointed as the first Dean
for Diversity and Community Partnership in January
2002. She is responsible for the development and
management of a comprehensive program that
provides leadership, guidance, and support to
promote the increased recruitment, retention, and
advancement of underrepresented minority faculty
at Harvard Medical School (HMS). This charge
includes oversight of all diversity activities at HMS as
they relate to faculty, trainees, students, and staff.
The impact of Reede’s work is reflected in the
numerous programs she has created to benefit
minority students, residents, scientists, and
physicians. Dr. Reede created and developed more
than 20 programs at HMS that aim to address pipeline
and leadership issues for minorities and women who
are interested in careers in medicine, academic and
scientific research, and the healthcare professions.
Supported by a dedicated staff, she has developed
mentoring programs for underrepresented minority
students from the middle school through the
graduate and medical school levels.
Dr. Reede graduated from Brown University and
Mount Sinai School of Medicine. She completed
a pediatric residency at Johns Hopkins Hospital
in Baltimore, Maryland, and a fellowship in child
psychiatry at Boston Children’s Hospital. She holds an
MPH and an MS in Health Policy Management from
Harvard T. H. Chan School of Public Health, and an
MBA from Boston University.

Boston Medical Center is committed to creating and
sustaining an inclusive workplace where employees
are valued and engaged, not in spite of, but because
of, our differences – whether seen or unseen. Diverse
leadership and teams are key to fostering respect,
collaboration, and innovation and in turn providing
the highest quality health care.
Our “Vision: 2030” is to make the city of Boston the
healthiest urban population in the world. Making
that vision a reality starts within BMC by sustaining
a workplace environment that celebrates employees
and volunteers bringing their whole selves to work—
their talent, perspectives, expertise, and experiences.
We believe there is strength in diversity, and that
strength enables the success of our mission, ensuring
that our employees reflect the communities we serve.
“Exceptional Care. Without Exception.” happens here,
because of the remarkable people who work here.
We strive to find new and productive ways to honor,
leverage, and increase the power of our diversity in
principle and practice in our work every day. BMC’s
rich history of diversity and inclusion allows us to
serve the needs of our patients today and to prepare
for the future.

www.colormagazine.com
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Change Agent Award Winner
Individual

Change Agent Award Winner
Organization

Maure Aronson
Executive Director
and Founder
Global Arts Live

Maure Aronson was born in South Africa and
lived there for 27 years. Mr. Aronson began his
professional career in the arts in South Africa as an
artist manager and presenter. From 1986 to 1990,
he was general manager for Boston modern dance
companies Beth Soll & Company and Concert Dance
Company. In 1990, he founded World Music and is the
organization’s Executive and Artistic Director. In 2001
World Music launched CRASHarts, a division of World
Music dedicated to presenting a multidisciplinary
contemporary performing arts series. In 2018, after
30 years in operation, Aronson decided it was time
for a rebranding. Aronson wanted to represent an
inclusive brand that reflected contemporary cultural
trends and renamed the organization Global Arts
Live.
Prior to this honor, Mr. Aronson has been honored
with two other distinguished awards: The Proscenium
Award for Audience Development and The Heinz
Award for Entrepreneurship in the Arts. He served
on the Board of Directors of the Association of
Performing Arts Presenters from 2004 - 2007.
Global Arts Live presents approximately 100
performances annually and, over the last 18 years,
has presented more than 700 performing ensembles
from all corners of the globe.
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To support TJX’s future growth, we are continually
looking for enthusiastic and committed individuals
from a broad range of backgrounds and experiences
to join our team. As a large, complex, and global
business, we believe it is important that our
workforce reflect the diversity of our customers and
the communities we serve.
We also believe that creating an inclusive
environment in which Associates are engaged and
empowered strengthens our business and fosters
a culture where Associates are inspired to work
hard, challenge themselves, and be innovative in
their thinking. At TJX, inclusion and diversity are
both important, and we encourage partnerships
among leaders, managers, and Associates so all
Associates feel welcome in the Company, valued for
their contributions, and engaged with our business
mission.

AWARDS

ERG Leader Recognition Award Winner
Individual
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ERG Leader Recognition Award Winner
Organization

Dr. Bonita Burke
Assistant Group Leader, Laser
Technology and Applications
Co-Chair, Lincoln Laboratory
Women’s Network (LLWN)
MIT Lincoln Laboratory

Dr. Burke is Assistant Group Leader of Laser
Technology and Applications at MIT’s Lincoln
Laboratory. She joined Lincoln as a Systems Analyst
in 2011 where she worked to develop technology
systems in support of national security. Dr. Burke’s
work has spurred the creation of novel systems and
provided a foundation for R&D efforts in laser, radar,
sonar, and inertial system technologies. Bonita has
also provided support to the Chemical and Biological
Defense Group. Dr. Burke graduated Valedictorian
from Pacific University with a degree in Physics in
2001, earned an M.A. in Nuclear Engineering in 2007,
and an M.A. (2008) and PhD (2010) in plasma physics
from the University of Wisconsin-Madison. She is the
co-chair of Lincoln Laboratories Women’s Network
where she helps to set the strategic direction for
the 700+ members, has raised over $40k for STEM
programs of underrepresented communities, and
volunteers at various STEM outreach events.

PwC’s purpose is “to build trust in society and solve
important problems.” This is our north star as we
deliberate how to respond to issues, treat people,
and shape how we work every day. Our Employee
Resource Groups, or Inclusion Networks, are led by
our partners and professionals who share a common
background or life experience. All inclusion networks
have a common vision: sustaining and amplifying a
sense of belonging. Our ERGs are open to everyone
-- members, allies, learners and supporters -- with
the goal of helping to inspire and foster a work
environment where our people feel comfortable
being who they are and feel valued for their input.

www.colormagazine.com
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WE’RE
ALL IN!
TJX is committed to
building a community
where everyone feels
welcome, valued, and
engaged.

