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We lit it up
at Cigar Night
Those of us in law enforcement certainly have a lot going
on, to say the very least! COVID was an incredible hurdle, and
then we have had the incredible attack on all of us in law enforcement for the actions of very, very few. Let us agree that
some fixing was needed, but now damage is being done to
our profession that will take a long time to repair. Noted law
enforcement expert Gordon Graham recently said, “The pool
of applicants has become a puddle.” Suddenly we all wish we
took the firefighter’s test!
We needed some good news. And we got some. Look no further than our
Inaugural Cigar Gala held at Crystal Springs Resort in May. This event was
hobbled together to help plug the $500,000 hole in our Survivor & Welfare
Fund. On top of everything else going on in our lives in law enforcement, we
were facing the largest loss to the Fund since we lost our brother and sister
officers on 9/11.
I call it “hobbled together” because that is how it started. Our goal was to
have a moderate kick-start to set the stage for a bigger event next year. We
certainly underestimated the response. With more than 460 tickets sold and
more than $100,000 in sponsorships received, I’m not sure how much bigger
it can get.
Our members packed the house and came from almost every county in the
state to lend their support and help replenish the fund. It is a daunting task
to look at a half-million-dollar deficit in a fund that our members depend on.
Between your help and participation in the PBA golf tournament, the Cigar
Gala and your donation of your Locals’ Valor Award fees in 2020, we are very
close to filling the fund back up.
Yes, the money was important. But the real grand slam came with seeing
many of you without masks, enjoying a great day of golf, good food, cigars
and the occasional drink, and a having a whole lot of laughs. It really was an
outstanding night. Myself, the Cigar Gala Committee and, most importantly,
the recipients of support from the Survivor & Welfare Fund sincerely appreciate your support!

Join NJ Cops Magazine online
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spotlight the amazing work New Jersey cops do every day and find out about the
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Fighting Back

Hopewell Local 342 members Sara Erwin
(left on the cover) and Mandy Grey have
been hit with biased and capricious
discipline by the township committee.
Erwin has been terminated over a Facebook post, and Grey was suspended for
six months for supporting the post. In
exclusive interviews, Erwin and Grey and
their attorney, Frank Crivelli, illuminate
how the case is the result of a pandering
to the left that NJSPBA President Pat
Colligan says puts the entire country in
danger. Erwin and Grey articulate what
it’s like to endure this type of treatment
that threatens law enforcement officers
everywhere.
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Cancel culture and
anti-law enforcement bias
We are serving in difficult times. We face all the traditional
dangers of our jobs – crime, drugs and violence – with the added dangers of working during a pandemic. Now a new threat to
law enforcement has evolved on social media: cancel culture.
The rise of cancel culture has created an online mob mentality that attempts to cancel anyone whose opinion is different than its own. With everyone taking extra precautions in our
battle against the coronavirus and the continued assault on law
enforcement following the inexcusable actions by a small
handful of officers who were
publicly condemned and punished, it has been an uneasy
period to be in this profession.
If you think cancel culture is
not a threat, look at what happened to our sisters serving in
Hopewell Township.
Officer Sara Erwin has more
than 20 years on the force and
is an accomplished D.A.R.E.
officer. She was fired for writing on her personal Facebook
page to her Facebook friends
after an overnight work shift:
“Last night as I left for work I
had my two kids crying for me
not to go to work. I don’t think
I’ve ever felt the way I did last night. And then I watched people
I know and others I care about going into harm’s way. I love my
police family like my own.”
She also wrote: “So when you share posts and things on Facebook I’d really appreciate if you’d THINK before doing so. I’ve
seen so many black lives matter [sic] hashtags in these posts.
Just to let you know — they are terrorists. They hate me. They
hate my uniform. They don’t care if I die.”
The post was on Erwin’s private Facebook page, and she
did not identify herself by her full name. The only people who
would have seen her post were her friends, and she was letting
them know that if they are doing #BlackLivesMatter to unfollow
her or unfriend her.
This post on her personal Facebook page was not directed at
an individual. A second Hopewell officer, Sergeant Mandy Grey,
clicked “like” on the personal Facebook post. Sergeant Grey was
the first female officer hired in Hopewell and the first woman to
make sergeant.
Both officers quickly found themselves in the middle of a
controversy. (For more details, read the cover story of this, issue
beginning on page 32.) The ensuing backlash to the initial Face-

book post then resulted in a blatant violation of their individual right to free speech while also ignoring decades of service to
community in the haste to “cancel” their careers.
This should be a warning to all of us about the potential harms
of public social media posts. It may feel good to publicly express
opinions, but remember that people are watching, and they do
not understand our responsibilities or care for our opinions.
The Facebook post was investigated by the Mercer County
Prosecutor’s Office, and no
criminal charges were filed.
Then politicians in Hopewell
decided to hand out their
own discipline, and Officer
Erwin was fired. That’s right,
she is being fired/canceled
for expressing an opinion
about a group on a personal
Facebook post. And Sergeant
Grey was suspended for six
months and told she will
lose her rank. Just for clicking “like” on a post that expressed her concern for Sara
Erwin’s children and for her
personal safety, as well as Officer Erwin’s concern for her
brothers and sisters on the
job and a personal opinion
about a group.
Sara Erwin was hired by the Hopewell Township department
in 2001. Mandy Grey has been employed since 1999. Both officers have been decorated public servants for more than 20
years, and neither one has any disciplinary history in their personnel files. As their colleagues would attest, these officers were
always among the first and most responsive to requests to help
the community. Whether serving as D.A.R.E. officers or participating in Adopt-A-Cop efforts, Sara Erwin and Mandy Grey
have been model officers.
Now Officer Erwin finds herself without a job and without
healthcare, caring for two children, including one with special
needs, because she posted on Facebook expressing fear and
concern and asking for understanding.
Appeals in Superior Court on behalf of Sara Erwin and Mandy Grey are underway. Sara deserves her job back and Mandy
should have her rank restored and her six-month suspension
rescinded. This is an important lesson about cancel culture
against law enforcement: Let’s be careful when serving our
communities, and also when we want to post opinions on social media.
www.njcopsmagazine.com
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THE 411: Fundraisers and Fun
SAVE THE DATES

11 a.m.
For information, contact PJ Sandomenico
at 973-392-9224 or Artie Cronk at
732-674-5414

Aug. 24–26
34th Annual NJSPBA
Collective Bargaining
AUG.
Seminar
Harrah’s Resort, Atlantic City
777 Harrah’s Blvd., Atlantic City
For information, check www.njspba.com or
call 732-636-8860

June 28
Manchester Township Local 246 Annual
Golf Outing
Pine Barrens Golf Club
540 S. Hope Chapel Road, Jackson
For information, contact pbachovchin@
manchestertwp.com or 732-657-2009 ext.
6356
July 12
Little Falls Local 346 3rd Annual
Scholarship Golf Outing
Preakness Valley Golf Course
209 Totowa Road, Wayne
10 a.m. registration, 12 p.m. shotgun
$155 per golfer, $600 per foursome
For information, go to www.njspba.com/
events
July 21
Pension Retirement Seminar
East Rutherford Police Department
117 Stanley St., East Rutherford
11 a.m.
For information, contact Peter Andreyev at
732-636-8860 or pandreyev@njspba.com
July 22
Fed Law Enforce-E.R.O.C. Local 385 1st
Annual Golf Outing
Preakness Valley Golf Course
209 Totowa Road, Wayne
10:30 a.m. registration, 12:30 p.m. start
$150 per player
To register or sponsor, email pba385socialmedia@gmail.com
Aug. 13
Middletown Local 124 Golf Outing
Pebble Creek Golf Club
224 Country Road 537, Colts Neck

7:30 a.m. registration, 9 a.m. shotgun
$175 per person, $700 per foursome
For information, contact Dan Flannigan at
908-601-9872 or flannigan196@yahoo.com
Aug. 24-25
35th Annual Police Security Expo
Atlantic City Convention Center
1 Convention Blvd., Atlantic City
For information, go to www.police-security.
com
Aug. 31
Bloomfield Local 32 20th Annual Golf
Outing
Crystal Springs Golf Club
1 Wild Turkey Way, Hamburg
7:30 a.m. registration, 9 a.m. shotgun
$175 per person
For information, contact Joe Corio at 973985-8742 or Bob Kish at 973-697-1517 or
visit www.njspba.com/events
Sept. 20
Allenhurst-Ocean Township Local 57
Golf Outing
Hollywood Golf Club
510 Roseld Ave., Deal
10 a.m. registration, 12:30 p.m. shotgun
$325 per person, $1,200 per group
For information, contact Luke Sciallo at
732-904-5660, Dan Weber at 732-861-3134,
Randy Slawsky at 732-241-9762 or visit
www.njspba.com/events
Sept. 27
SONJ New Jersey Law Enforcement
Golf Classic
Pebble Creek Golf Club
40 Route 537 East, Colts Neck
9:30 a.m.–2 p.m.

28
JUL.
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July 28
PBA Day
Tices Shoal
Bayville
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24-26

28

Sept. 27

NJSPBA & NJDPA Guts, Glory,
and Golf to Benefit the NJSPBA
SEP.
Survivor & Welfare Fund
Trump Bedminster
900 Lamington Road, Bedminster
8:30 a.m. registration, 10 a.m. shotgun start
NJDPA members play with three PBA members
For information, contact Kim D’Angiolillo at
kdangiolillo@nj-dpa.org

For information, contact Christopher
Trucillo at 973-491-8555, Robert Belfiore at
917-939-8676, Jason Schubert at 609-8968000 or visit https://www.sonj.org/events/
new-jersey-law-enforcement-golf-classic-3
Sept. 28
Garden State C.O.P.S. 14th Annual Golf
Outing
Mercer Oaks Golf Course
725 Village Road W., West Windsor Township
11 a.m. registration, 1 p.m. start
$150 per player
For information, contact Pat Papero at 609802-8779
Oct. 14
National Law Enforcement Officers Memorial Candlelight Vigil
National Mall
Washington, D.C.
For information, go to https://nleomf.org/
programs-events/national-police-week
Nov. 20
NJ State PBA Valor Awards
Hard Rock Hotel Casino
1000 Boardwalk, Atlantic City
6 p.m.
For information, call 732-636-8860

2021 NJ STATE PBA MEETING DATES
Tuesday, July 27: Pines Manor, Edison
AUGUST: NO MEETING
Tuesday, Sept. 14: Pines Manor, Edison
Tuesday, Nov. 16: Atlantic City
Tuesday, Dec. 7: Pines Manor, Edison
ALL DATES AND LOCATIONS
ARE SUBJECT TO CHANGE

LEGISLATIVE REPORT

State legislature focusing on
help for law enforcement
Every member of the law enforcement family is
aware of how difficult and demoralizing the past
year has been. Whereas every good cop knows
when the rare bad cop arises, far too many political leaders and their allies in the media have
sought to make all cops bad and all police activity
illegitimate. Across the country, this has resulted
in bad policy, crippling legislative activity and a
ROB NIXON wider gap between law enforcement and policy
makers than has existed in decades.
There has been no lack of policy moves and
troubling legislation in New Jersey. Despite that, law enforcement
officers in the state have kept their heads high and continued to
serve as an example of good policing. While there may be issues
in need of correction in training and directions in police departments throughout the nation, New Jersey law enforcement maintains a level of professionalism in training and action that is second to none. And as we have constantly reminded policy makers
and political leaders in New Jersey of this, they have taken notice
that law enforcement officers need the legislature to have their
backs, too.
That message has been heard loud and clear. Despite noise
from those who wish to tear down law enforcement, there are
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many willing to build up law enforcement. In just the past few
weeks in Trenton, the NJ State PBA has been seeking to do just
that with a string of legislative successes that will have real impact
on officers across the state.
Thanks to Assemblywoman Shanique Speight – an Essex
County Sheriff’s Officer Local 183 member – legislation has been
moved quickly to amend the law and allow officers to review their
body-camera footage when writing their reports. This bill, which
was sponsored in the Senate by Vin Gopal and Joe Cryan, corrects
a serious error in the body-camera mandate that took effect on
June 1. As this issue goes to print, the bill was on the fast track to
the governor’s desk.
We have also pushed for quick consideration of legislation to
restore Civil Service and PERC rights to Atlantic City police officers under the state takeover of the city. This bill is also on the fast
track to the governor.
As many of you are aware, the State PBA initiated legislation to
end once and for all the written, but often unwritten, ticket quota policy in many departments hidden under the guise of “performance measurement.” The bill to prohibit departments from
using writing tickets as a measuring stick and a hammer on members has already passed the Senate, was unanimously released
from the Assembly Law and Public Safety Committee and we are
working to see it come to a final Assembly vote at the end of June.
We also worked closely with legislators in Union County to pass
legislation in just weeks to provide “GAP” training for correctional
police officers who will soon be laid off there when the jail closes
and merges with another county. While many of those officers will
be offered county or corrections jobs elsewhere, this bill ensures
that every officer will have access to employment and the training
to keep a career in law enforcement locally if they choose.
Initiating and lobbying to move bills like this is just part of the
job. There are many other proposed bills that we must oppose or
seek amendments to fix. The past few weeks have seen several
examples of that.
We requested and received an amendment to legislation that
would permit local governments to establish residency requirements for future officers to exempt officers transferred due to a
shared services or merger arrangement.
We requested and received an amendment to legislation that
expands the shared services law to ensure there is a proper analysis of the impact on public safety and law enforcement before
merging or sharing police services.
We also requested and received an amendment to legislation to
include law enforcement in a bill to permit unions to charge for
the cost of representing employees in grievances and disciplinary
matters or refuse to represent those who refuse to join a union.
This is just a few weeks of lobbying in Trenton and does not
take into effect the consideration of countless other bills. In fact,
we continue to support, monitor or oppose dozens of the more
than 600 bills the Senate and Assembly have dropped this session.
It doesn’t matter what noise and negativity come at us from the
sidelines. The State PBA will continue to fight to protect the integrity and the decency of our members, and we will forever remind
our elected and un-elected political leaders that your sacrifice
and service deserve their respect and attention.

Supreme Court authorizes disclosure
of disciplinary records
On June 7, the Supreme Court issued its
decision affirming the Appellate Division’s
decision and upholding the attorney general’s authority to issue Law Enforcement
Directives No. 2020-5 and 2020-6 issued on
June 15 and 19, 2020, respectively. The only
portion of the court’s decision which provides some benefit is that it spelled out a
procedure for challenging the release of the
information in discipline cases which were
voluntarily settled upon a promise of confidentiality. The court’s decision was unanimous.
By way of background, the directives altered the attorney general’s decades-old
practice of not publicly disclosing discipline
issued to law enforcement officers. The directives now require
the release of the names of law enforcement officers who commit disciplinary infractions that result in “major discipline,”
which is defined as termination, demotion or a suspension of
more than five days. A summary of the misconduct and the
sanction imposed must also be disclosed.
Directive 2020-5 applies to all law enforcement agencies in
the state, including county and local police departments. Di-
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rective 2020-6 applies to the NJ State Police,
the Division of Criminal Justice (DCJ) and
the Juvenile Justice Commission (JJC). Both
directives require the public release of major
discipline after Jan. 1, 2020. Directive 2020-6
requires the NJSP, DCJ and JJC to release information dating back to Jan. 1, 2000. It also
gives local law enforcement agencies the discretion to release the information retroactive
to Jan. 1, 2000.
Several law enforcement organizations
joined forces with the NJ State PBA to challenge the directives on multiple state and constitutional grounds, including the New Jersey
State FOP, the STFA, the State Troopers NCO
Association, the New Jersey Law Enforcement
SOA, State Corrections Local 105, Division of Criminal Justice
Detectives Local 383 and the New Jersey Law Enforcement
Supervisors Association. More than 30 organizations participated as amici curiae in support of the attorney general’s position. After granting the request for a temporary injunction to
bar the attorney general from releasing the information, the
Appellate Division unanimously affirmed the attorney general’s authority to issue the directives. The Supreme Court grant-

ed our request to hear an appeal of the Appellate Division’s
decision.
In a 7-0 decision, the Supreme Court rejected the arguments
of all the organizations based upon state law and the constitution. Despite the fact that it was undisputed that the attorney
general’s directives represented a sea change in the historical
practice, the court upheld the AG’s authority to change his
mind and issue the directives.
The only issue on which the court provided some relief concerned whether past discipline should be publicly disclosed
if the officer was promised confidentiality in settling disciplinary charges. The court disagreed that the attorney general had the right to release information even if an officer had
been promised confidentiality. The court concluded that officers who were notified that their names would be publicly
disclosed should have the opportunity to challenge the disclosure if disciplinary charges were settled with promises of
confidentiality.
The court adopted a procedure which would permit these
officers to appeal the public disclosure and have a judge decide whether charges were settled based upon promises of
confidentiality and therefore should not be disclosed. In particular, no names are to be released unless the officer is first
given at least 15 days’ notice of the intended action.
For State Troopers, the JJC and DCJ, the judiciary will designate a single judge to conduct a broad-ranging evidentiary
hearing on the issue of whether there was an explicit policy
promising that settlement of disciplinary charges would be
confidential. The court also instructed that notice be given to
all parties to this case and to the organizations which participated as amici.
If this judge finds that promises of confidentiality were
made and relied upon by the officer, it could bar the release
of the names of State Troopers and law enforcement officers
in JJC and DCJ for disciplinary matters settled before June 19,
2020, the date on which Directive 2020-6 was issued. If the
court finds that there was no broad-ranging policy of confidentiality, individual officers could pursue a challenge for
specific promises made in their settlements of disciplinary
charges. Any such challenges would have to be filed within 45
days of the officer receiving notice that his or her disciplinary
information would be disclosed. The officer would also have
the right to request and receive the relevant disciplinary files.
These appeals will also be handled on an expedited basis,
and no information is to be released until resolved by the trial
court subject of any appeals or stays entered pending appeals.
With respect to local law enforcement agencies, challenges must be filed with the assignment judge in the respective
counties. The assignment judge would have the authority to
set up a process like the one outlined above for State Troopers,
JJC and DCJ.
It is important to note that this appeal process only applies
to the settlement of disciplinary charges and any promises
of confidentiality made as part of the settlement. It does not
apply to any disciplinary charges that were litigated in the
normal course, whether through arbitration, Civil Service
appeals, Superior Court appeals or any other available disciplinary process. This appeal process also only applies to past
cases of major discipline imposed before the directives were
issued. For major discipline imposed after the directives were
issued, the court noted that officers can expect their identities
and information to be publicly released.

Following the court’s decision on June 9, the AG issued Directive 2021-6, which addressed issues concerning the disclosure of officers’ names and disciplinary information. It
also amended the AG’s Internal Affairs Policy and Procedure
to incorporate the court’s decision. The new directive can be
found on the DCJ website. Among other provisions, it provides
a form to be used by agencies to report information about officers who were subject to discipline. And it emphasizes that law
enforcement agencies are not authorized to make any promises of confidentiality when settling disciplinary disputes on a
going-forward basis.
It also authorizes an agency which is considering a candidate for employment who was a sworn officer in another jurisdiction to request all internal affairs files for that candidate
from his or her previous department. These records must be
provided by the officers’ previous department. In an amendment unrelated to the court’s decision, the AG prohibits a bargaining unit representative from representing more than one
witness or subject in an IA investigation. These are just some
examples of what’s included in the new directive. We urge everyone to read it.
We recognize that questions may still arise as the court’s
opinion is digested. In addition to Directive 2021-6, we also
would expect some further guidance from the attorney general regarding procedural issues over the release of names and
the process to appeal. We will continue to monitor developments as they arise.

www.njcopsmagazine.com
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PENSION BENEFITS REPORT

Deadline to register for 9/11
pension approaching
This past February, I
wrote an article advising our members who
responded to the World
Trade Center on Sept. 11,
2001, that they had to register with the Division of
Pensions to be considered
for an accidental disability
PETER
ANDREYEV pension. The law, P.L. 2019
C. 157, also known as the
Bill Ricci Act, was created to provide accidental disability benefits for our active or retired members
who took part in the rescue, recovery or
cleanup operations at the World Trade

14
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Center site between Sept. 11, 2001, and
Oct. 11, 2001.
The law took effect on July 8, 2019, and
provided a two-year window for active
members to register with the New Jersey Division of Pensions. This deadline
of July 8, 2021, is quickly approaching.
If you haven’t already, please make sure
you register before the deadline of July 8,
2021. If you do not complete the registration form by the deadline, any member
who may be eligible will not be permitted to submit an application for accidental disability under the P.L. 2019 C. 157
law. In other words, the deadline is the
deadline, and applications after the July

8, 2021, deadline will not be accepted.
In order to register, you will need to
visit the New Jersey Division of Pensions
and Benefits website at: nj.gov/treasury/
pensions. If you would like to download
the registration form, follow this link:
https://www.state.nj.us/treasury/pensions/documents/forms/mo1052.pdf.
Make sure you complete and send the
registration form to the Division of Pensions and Benefits, Disability Retirement
Section, P.O. Box 295, Trenton, NJ 086250295.
If you have any questions regarding
this deadline or the law, please call or
email me at the State PBA office.

HEALTH BENEFITS REPORT
KEVIN C. LYONS

Protecting your right to see out-of-network providers
Last month, we touched on the topic of high-value providers that
you can access by using tools such as AMINO. Ironically, while I was
writing that article, actions by the state’s third-party administrator
to completely undermine the compensation of out-of-network
providers in the plan were underway.
In a PPO plan, you have the choice to use out-of-network providers, who are paid on a different index than the in-network providers. Plans are designed to encourage in-network utilization through
deductibles, coinsurance and copays. For instance, in-network
providers are usually accessed through a lower copay (as in Direct
10, a $10 office visit). If you choose to utilize an out-of-network provider, then you must pay a deductible (in Direct 10, the first $100
every year) and then coinsurance (20 percent of the usual and customary cost for a service, up to a maximum of $2,000 out of pocket).
In-network utilization is supposed to be less expensive, but the fact
of the matter is that this isn’t the truth.
The third-party administrators have negotiated contracts with
providers in their networks. In many cases, they are very high-cost
providers and far surpass what the payment for the out-of-network
providers get paid. When questioned on in-network reimbursement rates, the third-party administrators will tell you that they
cannot disclose their payment arrangements with the providers because there is a clause in the contracts that does not permit the providers to disclose their arrangement. I have and still find this to be
one of the dirty little secrets of the State Health Benefits plan. What
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other recipient of a $4 billion contract does not have to disclose
how much of the taxpayers’ money is paid to contracted providers?
Now, the latest issue: Horizon recently sent a letter to out-of-network providers saying that if they did not sign an “attestation” that
they would collect the coinsurance and deductible, they would be
paid a lower rate than that determined by the Plan Design Committee. They seem to have forgotten that Chapter 78 gave the Plan Design Committees the sole authority to set these rates. Once again,
an overreach. The fact of the matter is that the Division of Banking
and Insurance does have the authority or, I believe, the responsibility to enforce the collection of deductibles and coinsurance, but
they choose not to allocate the resources to do so. I have stated on
several occasions that the providers must follow the plan design or
they could be considered to be engaging in fraudulent billing. For a
contractor to undertake this initiative unilaterally shows complete
disregard for the legislature and its intentions.
We hope that this was not done to force independent practitioners who have chosen not to work for the hospitals and insurers
to get swallowed up and take away the ability of our members to
see independent practitioners if their health situation requires it.
As of the time of this writing, we have been successful in having
the initiative by the administrators stopped. We will closely follow
the actions of the state and the treasury to make sure they are acting in the interests of our members, rather than of the insurers and
administrators.

LABOR RELATIONS REPORT

How to figure out what
a contract proposal costs
In negotiations, the PBA and the governing
body proposals won’t be the same. This requires
a method to estimate and compare the costs of
the offers. The way to do this is by costing out the
contract.
There are good reasons to go through the costing-out process:
• You can make decisions about which benefit
MICHAEL demands best meet the needs of the memberFREEMAN ship.
• You can evaluate the total economic welfare
of your membership and make comparisons with other
groups of workers.
• You can evaluate the cost impact on the employer of any
set of wage and fringe benefit demands.
•
You help keep bargaining table nonsense to a minimum.
•
You can tell your membership what the new contract is
worth in dollar terms.
The employer’s representative will take the union proposal
and cost it out so advance calculations can keep the employer
from using its cost figures as a negotiating weapon.
Useful definitions
Base Period: The reference point against which changes in
costs are measured (usually the final year of the terminating
contract).
Base Rate: The wage employees earn for all regularly scheduled straight-time hours. Shift, overtime, incentive and longevity payments are excluded from the base rate.
Front Loading: A larger portion of the wage increase is paid
during the early years of a multi-year agreement; provides more
take-home pay for employees.
End Loading: Postponing a major portion of a wage increase
until the later years of a multiple-year contract; provides less
take-home pay.
Fringe Benefit: Any provision of the collective bargaining
agreement that improves the welfare of the negotiating unit
member and is provided at a cost to the employer. (For example: vacations, holidays, sick leave, funeral leave, pensions,
health insurance, disability insurance, life insurance, overtime,
shift premiums, etc.)
Total Compensation: For costing purposes, consists of direct
wages and fringes.
Differences in fringe values
Some fringes have dollar benefits that are directly related to
changes in wages (paid vacations and holidays and personal
leave, for example). Other fringes are not tied to the employer’s
pay structure; they have negotiated formulas (pensions, healthcare, tuition reimbursements, employer-provided personal
safety equipment, uniforms, etc., for example). Other fringes
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can be figured either way; a shift differential can be a percentage of a worker’s wage rate or a flat cents-per-hour amount.
There can be a certain amount of anxiety when confronted
with the economics of negotiating, but it is really a matter of
taking some easy steps after relevant data is obtained. For now,
we will focus just on the wage proposal. The arithmetic involved is quick and easy, usually requiring only a spreadsheet
and a roster. A simple scattergram can be created and adjusted as long as you know the number of officers that are at each
step of the guide on the expiration date of the contract. A more
complex scattergram can be used, if necessary, that accounts
for anniversary dates and anticipated retirements.

This scattergram shows a 56-member negotiating unit and
the number at each step as of 12/31/2020. This salary proposal
requests a 2.5 percent across-the-board raise effective 1/1/21,
and a 2.25 percent ATB raise on 1/1/22. Step movement occurs
for all in the guide, which shows a cost increase of 6.96 percent
for the first year. To calculate the cost of this proposal, divide
the 2022 cost by the 2020 base period cost to find the increase
in percentage: (4,691,128/4,136,000 = 1.1342) or 13.42 percent.
The PBA position on the cost of this proposal is that it will
actually be considerably less, because every year of the previous contracts, some member leaves the unit through retirement
or promotion, so the number of members at top pay will not
go from 20 to 28 in two years. Several of those senior members
will be replaced by Academy and Step 1 salaries, even during
this short term. That is called breakage. The employer representatives are aware of the consistent movement of members,
so discussion can start with an average year. As negotiations go
beyond the expiration of the base period, retirements will occur
and the guide distribution can be applied to the scattergram as
talks proceed.
It is important to understand what a contract proposal costs
so that there can be intelligent discussion among PBA members
and across the negotiating table. We will expand on these concepts in great detail at the NJSPBA Collective Bargaining Seminar, Aug. 24 to 26, at Harrah’s Resort Atlantic City. All members
are invited, so contact your State Delegate for details.

CORRECTIONS

Correctional officer wellness:
an international issue
One week after the National Medal of Honor Virtual Vigil, One Voice United brought together correctional officers from the U.S., Norway, Germany
and Israel for a two-day Zoom conference to discuss a variety of topics that impact our profession.
Since then, officers from Canada, New Zealand
and Australia have also joined in the conversation.
There is the possibility that several other nations
will be adding their voices as well.
Although many topics were discussed, the conBRIAN
versation seemed to find its way back to staff wellDAWE
ness. In some instances, we in the U.S. are ahead
of the curve as it relates to studies and research into this area.
Unfortunately the reason behind that seems to be that our correctional officers lead the world in levels of stress, depression
and PTSD.
Several positive ideas came out of those conversations, and
action plans are being designed to address many of the concerns discussed. A course of action that all parties agreed on
was to change the narrative, to become more proficient in
telling our stories with impact. To that end, One Voice United
brought in professionals to teach us how best to reach our audience, to connect on issues that they can relate to through our
experiences. Our silence is literally killing us, resulting in three
suicides every week and a litany of other physical and psychological ailments. We must take responsibility for our part in not
addressing this sooner by not letting another day go by when
we fail to act, when we fail to tell our story.
Since May was Mental Health Awareness Month, what better
time to bring attention to the epidemic of correctional stress
than now? After more than 14 months in lockdown, the inability in many instances to see family and friends, helplessly
watching as 220 of our fellow officers died in the line of duty to
COVID-19, an already stressful job has become nearly unbearable. Obviously COVID-19 has had worldwide impacts and has
not been limited to the U.S.; it has affected correctional officers
and staff around the globe. That has raised international concern about the stresses we face. It’s hardly a silver lining, but it
is a place to start.
Even in the few jurisdictions that have superior employee
assistance programs (EAPs), confidentiality, appearing “weak,”
and underutilization by staff have always been issues. So has
the need for updated annual training modules to safegaurd
against excessive stress, and programs for our retirees and family members. A lot of good has been done in those jurisdictions
that have taken this issue seriously, and we loudly applaud and
recognize those efforts. But we also note the caveats above as
illustrations of how far even those forward-thinking agencies
still have to go.
In some nations, like New Zealand and Australia, the unions
have worked together with their agencies and developed nationized programs to address correctional officer and staff
stress. In others, like Norway, the light is just starting to shine
on this issue as they are beginning to suffer from a change in
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correctional philosophy that has raised concerns among labor
leaders there.
It’s one thing to participate in a Zoom conference and discuss the issues and potential remedies; it’s another to put plans
into action. Several ideas emerged that need consideration—
some as simple as signing a resolution that can be done in the
immediate short term, others needing a long-term, complicated approach, such as enacting legislation. Here are just a few
ideas:
1. A resolution signed by multiple nations and unions signifying their unity and intent to address this issue as a top
priority.
2. An awareness drive to educate our elected officials and
administrators about the social and economic impacts
this is having on our correctional systems, as well as the
human carnage in terms of suicide, mortality rates and
the myriad of other maladies staff suffer as a result of correctional job stress.
3. Local conferences and national conventions to bring experts to the table and provide tools for all officers and staff
to use in combating this career-long threat.
4. A coordinated effort to identify, attract and garner the
support of other stakeholders who would be directly or
indirectly impacted by a decrease in the level of stress behind the walls.
5. Develop baseline standards for stress awareness and wellness training to cover employees’ entire careers, including
retirement.
6. Establish Dignity Assault Initiative programs to address
staff assaulted with bodily fluids or who are purposefully
exposed to sexually deviant behavior or threatened sexual assault. These are not only major sources of stress, but
many administrations look at these assaults as “part of the
job” and fail to prosecute them. That cannot stand.
7. Legislation that recovers any leave time lost to COVID-19
and provides for coverage of any ailments derived from
exposure to COVID-19 going forward.
8. Legislation to make PTSD a covered condition under presumptive workers’ compensation insurance.
9. Retrain management and move away from the paramilitary top-down style to one that seeks imput at all stages
from staff.
10. Bring back roll call (pre-shift briefing).
These are just some of the actions that we feel could have an
impact. What is very exciting is seeing dozens of unions from
across the country networking with a cadre of nations, sharing
intel to address our universal concerns. Better days ahead!
Brian Dawe started his career in corrections as a Massachusetts
state correctional officer in 1982. He is currently the national
director for One Voice United, founder of the American Correctional Officer Intelligence Network and serves on the One Voice
United National Medal of Honor Committee. He can be reached
at brian@onevoiceunited.org.

PFRS REPORT

Taking steps to take control of our portfolio
To continue the flow of information to our members, we are
starting a monthly PFRS report. Our goal is to provide a snapshot of
developments in the system that NJSPBA members need to know.
At our June meeting, we presented to the board 13 accidental
disability applications and two ordinary applications. There were
238 service retirement applications and 28 service applications. As
expected, we will start to see a slight increase in the service applications due to the recently enacted Chapter 52 20-and-out rule.
The 2022 budget has no increase of projected expenditures. We
had cost savings throughout the current budget and have seen
only a modest increase in staff salaries. This would be expected, as
we are increasing staff to streamline operations to provide a more
pleasurable experience to members.
As you’re aware, the PFRS investment portfolio is comprised of
equities and fixed income securities (Common Fund “D”) and alternative investments (Common Fund “E”). Both pools of assets
have been carved out and are currently awaiting transfer away from
the Division of Investments. Before this transfer takes place, the investment committee needs to accomplish a few things.
First, we need proper office space. There needs to be a separation
from the division in terms of investment holdings logistically. If we
remain in the same building, on the same floor, we open ourselves
up to possible compliance issues and other conflicts of interest.
The committee will also need additional staff members, not only
to assist with the timely transfer of assets, but also to ensure these
assets are properly managed. Russell Niemie is working as our chief
investment officer. We recently hired two financial analysts to assist him. Chris DeGregorio and Steve Tazza joined the team several
months ago and have been reviewing investment holdings, alloca-

tion strategies, financial modeling and the like. The committee will
need several additional junior analysts, as well as operational support staff to run effectively and maximize efficiency.
One of the major undertakings has been an in-depth review of
the current managers for our funds. In addition to the managers
used for Common Fund “D,” there are more than 200 manager relationships for Common Fund “E.” Evaluations are being conducted in order to rate performance and determine how and/or if each
particular manager will fit into our strategic plans going forward.
This has been a challenging and ever-changing process. We are
closer now than we ever have been to the transfer of assets to our
control. The committee has reviewed a preliminary asset liability
study developed by our consultant, NEPC.
In accordance with prudent planning, one of the next steps will
be to begin an asset allocation study. This will lead to the creation of
our own asset allocation recommendations, and, in turn, will lead
ultimately one step closer to achieving the autonomy granted to us
through the legislative interpretation of Chapter 55.
Once these funds are in our complete control, another goal will
be to ensure the return of COLA. This board will need to work closely with our actuarial firm to look at various scenarios that will allow
COLA to be brought back in a manner that is fair and sustainable.
In the past, COLA was given to retirees starting in their 25th
month. We can say with certainty that COLA will come back, but
not in the same format as in the past.
PFRS Trustees Ray Heck of State Corrections Local 105, James
Kompany of Roselle Park Local 27 and Bruce Polkowitz of Retired
Members Local 600 will provide monthly reports to members about
the work of the PFRS Board.

The Law Firm of

Alterman & Associates, LLC
Stuart J. Alterman, Esquire
Arthur J. Murray, Esquire
Timothy J. Prol, Esquire
Proudly representing Law Enforcement and Public Safety for a combined 80 years
Contract Negotiation
Contract Arbitration
Grievances/ Arbitration
Discipline Defense
Whistleblower /CEPA
Hostile Work Environment
Pension/Disability Appeals

Criminal Defense
Workers Compensation
Personal Injury
Human Resource Issues
Civil Rights Litigation
Administrative

One Stop Shop for Public Safety
Alterman & Associates, LLC have been an approved law firm with the PBA Legal Protection Plan since its inception.

South Jersey Location
North Jersey Location
8 South Maple Avenue, Marlton, NJ 08053
22 Church Street, Haledon, NJ 07508
(856) 334-5737
(973) 956-1621
salterman@alterman-law.com
www.altermanandassociates.com
www.NJPoliceAttorney.com
www.NJCorrectionsAttorney.com
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How the Biden budget proposes
to fund police programs
On May 28, President Biden released his full
proposed budget for fiscal year 2022, which
includes funding requests for NAPO’s priority
grant programs within the Departments of Justice (DOJ) and Homeland Security (DHS).
In general, the budget proposal for DOJ focuses on supporting police and criminal justice reform initiatives and proposes adequate
sustained funding for several of NAPO’s priority
grant programs, including the Bulletproof Vest Partnership (BVP)
grant program, the Mentally Ill Offender Treatment and Crime Reduction Act (MIOTCRA), and the Law Enforcement Mental Health
and Wellness Act (LEMHWA) and Supporting and Treating Officers in Crisis Act (STOIC) programs. It also includes a significant
funding increase for the Community Oriented Policing Services
(COPS) program, most of which is prioritized for the president’s
antiviolence and police reform priorities.
The president’s budget requests $513.5 million for the Edward
Byrne Memorial Justice Assistance Grant Program (Byrne JAG),
with $148 million in carve-outs for several law enforcement–related grants. Rather than making these grants stand-alone programs, their funding is carved out of the larger Byrne JAG program. The carve-outs include $13 million for the Preventing
Violence Against Law Enforcement Officers and Ensuring Officer Resilience and Survivability (VALOR) program, $20 million
for Project Safe Neighborhoods, $10 million for a state and local
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law enforcement grant program to provide officer training on responding to individuals with
mental illness or disabilities (separate from MIOTCRA) and $20 million for a grant program to
provide law enforcement training on racial profiling, de-escalation and duty to intervene.
For the COPS program, the president’s budget proposes $651 million, which is more than
double what the program was appropriated in
fiscal 2021. The proposal allocates $537 million of that for the
COPS Hiring Program, out of which $8 million would go toward
the STOIC programs. It also allocates $20 million for the Collaborative Reform Initiative, which provides technical assistance and
training for departments to help them address systemic issues,
and $35 million for community policing development.
In his budget, the president is not moving to “defund” the
police, but rather he is recommending a significant increase in
funding for certain community policing initiatives and directing
that funding to support police reform policies and practices. For
example, the budget would add new conditions and priority preferences for the COPS Hiring Program to focus grant funding to
agencies that partner with community organizations to implement community violence intervention (CVI) strategies, which
aim to reduce gun violence through tools other than incarceration and want to hire officers to dedicate to those strategies. It
also prioritizes for funding those jurisdictions that want to imple-

ment hiring practices to help law enforcement agencies “mirror
the racial diversity of the communities they serve.”
The budget also includes $95 million to improve police–community relations, which encompasses $35 million for the Bureau
of Justice Assistance’s body-worn camera grant program and $35
million for a justice reinvestment initiative for activities related to
criminal justice reform and recidivism reduction.
The budget also requested funding levels for NAPO’s other priority grant programs:
• Bulletproof Vest Partnership (BVP) grant program: $30 million
• Mentally Ill Offender Treatment and Crime Reduction Act
(MIOTCRA): $40 million
• Adam Walsh Act: $20 million
• Comprehensive Addiction and Recovery Act (CARA): $418
million
For the important Department of Homeland Security grants,
the budget proposal requests approximately $594.7 million for
the State Homeland Security Grant Program (SHSGP) and $689.7
million for the Urban Area Security Initiative (UASI), which are
increases from fiscal 2021 levels.
NAPO priority bills move through Senate
In a victory for NAPO, just prior to leaving town for the Memorial Day recess, the Senate passed the Jaime Zapata and Victor
Avila Federal Law Enforcement Protection Act (S. 921), sponsored
by Senators John Cornyn (R-TX) and Chris Coons (D-DE). This
bill would ensure that justice is served by applying federal extraterritorial jurisdiction to federal murder or attempted murder
cases of federal law enforcement officers.
Current federal law outlaws the murder or attempted murder
of a federal law enforcement officer during the performance of
their duties. This is the law because Congress recognized that
anyone contemplating harming a federal law enforcement offi-

cer must know that they will face serious punishment. However,
when U.S. Immigration and Customs Enforcement (ICE) Special
Agent Jaime Zapata was killed and ICE Special Agent Victor Avila
was wounded in the line of duty by members of a Mexican drug
cartel while serving in Mexico, they did not receive the justice
they deserved.
The U.S. Court of Appeals for the D.C. Circuit threw out the
murder and attempted murder convictions of Special Agents
Zapata’s and Avila’s assailants on the grounds that the convictions
do not apply outside the country. Allowing cop killers to escape
the utmost penalty under law is an affront to the thousands of
law enforcement officers who have dedicated their lives to serving our country at home and abroad.
The Jaime Zapata and Victor Avila Federal Law Enforcement
Protection Act is a simple fix to a hole in federal law that will ensure that federal law enforcement officers serving abroad receive
the same protections as those serving at home. We are working
with Congressman Henry Cuellar (D-TX), the House sponsor, on
a plan to move this bill through the House.
NAPO continues to work with Senate leadership to pass our
other two priority bills, which were approved by the Senate Judiciary Committee during National Police Week: the Protecting
America’s First Responders Act (S. 1511) and the COPS Counseling Act (S. 1502).
The Protecting America’s First Responders Act, sponsored by
Senator Charles Grassley (R-IA), would make it easier for public
safety officers disabled in the line of duty to qualify for Public
Safety Officers’ Benefits Program (PSOB) disability benefits. It
would also ensure that beneficiaries receive the highest award
amount possible, and it will make certain that all children of public safety officers disabled or killed in the line of duty are able to
benefit from the Public Safety Officers’ Education Assistance program.
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NJ Civil Service Police

SERGEANT

Promotional Exam
In-Person Class Lectures
Start October 2021
Class Locations/Times:
Toms River, NJ

(0830-1230 -or- 1730-2130 Wednesday)

Clark, NJ

(0830-1230 -or- 1730-2130 T hursdays)

Atlantic City, NJ
(Sundays 0830-1230)

Online Virtual Classes

Includes:
•
•
•
•
•
•

24-hour access to our online classroom
24-hour access to our online flashcards
Set of Study Guides
Law Enforcement Handbook (3 Volume)
In-Person Lectures
Classes Each Week are Recorded for
repetitive viewing
• Video Assessment Associated with Each
Class for Practical Test Application
• In-Depth Review of All Testable Areas with
Practice Exams

Now Only $1,995

NJ Civil Service Police

NJ Civil Service

SHERIFF
LIEUTENANT,
CAPTAIN, DEPUTY OFFICER EXAMS
Promotional Exam
CHIEF, and CHIEF

Promotional Exam
In-Person Class Lectures
Start June 2021
Class Locations/Times:
Toms River, NJ

(0830-1230 -or- 1730-2130 Wednesday)

Clark, NJ

In-Person Class Lectures
Start June 2021
Class Locations/Times:
Toms River, NJ
(0830-1230 -or- 1730-2130 Wednesday)

Clark, NJ

(0830-1230 -or- 1730-2130 Thursdays)

(0830-1230 -or- 1730-2130 T hursdays)

Atlantic City, NJ

(Sundays 0830-1600)

(Sundays 0830-1230)

Includes:

Includes:

Atlantic City, NJ

Online Virtual Classes

•
•
•
•
•
•

24-hour access to our online classroom
24-hour access to our online flashcards
Set of Study Guides
Law Enforcement Handbook (3 Volume)
In-Person Lectures
Classes Each Week are Recorded for repetitive
viewing
• In-Depth Review of All Testable Areas with
Practice Exams
• Oral Board and/or Written Assessment Lecture
& Practice Sessions for Captain Candidates
• Oral Board Lecture & Practical Sessions for
Deputy Chief & Chief Candidates

Online Virtual Classes
•
•
•
•
•

24-hour access to our online classroom
24-hour access to our online flashcards
Set of Study Guides
In-Person Lectures
Classes Each Week are Recorded for
repetitive viewing
• In-Depth Review of All Testable Areas with
Practice Exams

Now Only $995

Now Only $1,995

Your advancement is our number one priority.

CALL TODAY! (732) 684-1644
WWW.JHARRISTRAINING.COM

Response Time
This month

A conversation with a prominent NJ State PBA member

Retiring Passaic Local 14 President and Alternate State Delegate Mauro “Moe” Farallo

The Vitals
• Served Passaic City for 25 years and eight
months.
• Local 14 President for 13 years
• Local 14 Vice President for two terms
• Local 14 Alternate Delegate since 2015

•
•
•
•

NJSPBA Peer Liaison Committee Chair since 2015
Member of NJSPBA New President’s Committee
Grew up in Hudson County
Father to Nicholas, 27, Nina, 22, and Michael, 20

F irst Response

All PBA members say the same thing: “I love Moe.” Without trying to make you too humble, what has
made you so lovable?
I think I tried to stay focused, and I always tried to work on a problem, not the rumors. It was just my personality. I
mean, growing up with a little pain in my life, I was wanting to be the clown because I didn’t want other people to feel
my pain of life. So I always was keeping a positive attitude and making people smile and laugh, and it always leaves a
good fingerprint in life. The memories are a fingerprint you leave on somebody. Anybody could be negative. But always
cracking a joke and always making people smile is the way to go.

Conversation pieces

So what made you decide to end such a glorious career?
I think I accomplished my goal. It was time for the other guys in the
Local to continue with the PBA.
What did you love most about the job and being a PBA leader?
I always loved representing the members, offering them guidance,
working on a contract, negotiating benefits and workers’ rights. I like
to try to keep it as fair and honest for my guys at the police department. Not like a father figure, maybe a brother figure to them. I always
liked helping the underdog. That’s really what lit my fire. Going to
clear the officer’s name if there was any gossip or accusations of being
charged or anything like that, trying to get the best deal for him when
he got jammed up. Just to be their first line of representation.
One of your greatest accomplishments is overcoming alcoholism. What does that mean to you?
I’m sober 14 years. That changed my life even more, made me more
humble. I realized I was about to destroy my career. And when I was
away at rehab for 90 days, I realized, after doing the work that had to
be done on myself, I had to become a better person, more humble,
stay positive. I have God on my side, and it just taught me how to deal
with people better.
Well, if anybody has God on their side, it has to be you, especially since you had your heart attack two years ago. What do
you recall about that?
I was at the Mini Convention two years ago and I stopped at the booth
for the Captain Buscio program. They did everything for me, and that’s
when I realized I had a blockage. I had a triple bypass. When he had

Last Response

Passaic Local 14 Retiring President Moe Farallo works one
his favorite events, the annual Thanksgiving turkey giveaway in the city.

me on a table, he could have taken me right away, but he probably
backed out so I can finish my journey.
As the PBA Peer Liaison Chair for the past five years, you have
brought great empathy to so many members. What has made
that such a success?
I’ve gone through the life. I mean, you could talk to somebody who
has been divorced about getting divorced. You can talk to somebody
about debt about somebody who’s been through debt. You know what
I mean? And I’m always willing to help anybody. I’ll give you the shirt
off my back. Even if you screw me, I won’t maybe break bread with
you, but I’ll always help you, no matter what has to be done.
You have a renowned friendship with PBA Executive Vice
President Marc Kovar. How much has that meant to you?
We worked in a detective bureau at the same time. And then we
became friends. I started driving him to different events. And then he
became the vice president and we stayed close. And due to my position being president and also alternate delegate, he recommended
me for some of the positions I held, which I guess he wanted me being
president to teach other kids how to be presidents. And also being
sober would be a good pick to be on the committee for Peer Liaison.
What will you miss most about the job?
I’ll miss helping members all the time and being a point of reference
for them. They’re all brothers and sisters. And some of them, I got very
close to. They talked to me about some of their issues, and we dealt
with them.

You’re one of the toughest guys we know. Where does that come from?
Just to fight for the underdog. And to try to have everything maintained and have the officers adhere to the contract the best that they can. Their
work hours, their safety, especially with this COVID, we dealt with that. And just representation. Just being there for these guys 24 hours a day,
seven days a week, was a big thing. Some of them didn’t have anybody to turn to and I would sit in the office with some of these officers. I think
that’s from my upbringing, never to give up. And also God above takes care of me, man.
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Moe Farallo’s
List
In a special edition, our member of
the month offers some of his favorite
things and some parting words
Favorite PBA event
I think the Valor Awards, where everybody
got recognized for doing a great job.
Why it’s important to attend PBA
events
The networking is always important, talking
with members throughout the state.
Favorite dinner out at events
Surf and turf with little oysters.
PBA member who had the greatest
influence
I know it sounds corny,
but probably watching Marc Kovar.

EXPERIENCE NEXT-LEVEL CARE FROM THE LEADING UROLOGY PROVIDER
At New Jersey Urology (NJU), our team of experienced urologists, advanced nurse practitioners and physician’s assistants
are dedicated to improving the health of our patients. As one of the country’s most prominent urology groups,
we specialize in all areas of urological health and offer comprehensive treatment options,
in-house laboratory testing, in-house ultrasound and six state-of-the-art cancer treatment centers.

Our services include
• Cancer Treatment Centers
• Erectile Dysfunction
• General Urology
• Men’s Health & Infertility

• Pathology
• Robotic & Laparoscopic
Surgery
• Kidney Stone Disease
• Telemedicine

• Urinary Incontinence
• Urologic Cancer
• Urogynecology
• Women’s Health

Robotic Surgery
Our specialists are pioneers of advanced treatment techniques. They are experts with more
than 20 years of experience and have trained 200 teams of surgeons in robotic surgery. Robotic
urologic surgery can help ease these concerns by providing a safer, less invasive alternative to
traditional surgery. Robotic surgery is used to treat prostate cancer, kidney cancer, bladder cancer and several other kidney disorders.
Top Doctors
Our staff of eight doctors serve in leadership roles at many hospitals, clinics and surgery centers.
They are annually named “Top Doctors” in New Jersey and New York metro area.

Dr. Michael Esposito, MD, FACS
Dr. Mutahar Ahmed, MD, FACS
Dr. Gregory Lovallo, MD, FACS
Dr. Thomas Christiano, MD, FACS

Dr. Christopher Wright, MD
Dr. Martin Goldstein, MD
Dr. Andrew Siegel, MD
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Distraught by the riots that followed the George Floyd incident and how they affected her family,
Hopewell Officer Sara Erwin posted a message on Facebook that rippled through her life and that of
fellow officer Mandy Grey, who supported her. Now, empowered by the support of PBA and renowned
attorney Frank Crivelli, these two officers share how they are fighting back against a biased township
committee in hopes that they will eventually get justice.
By Mitchell Krugel

I

mages of law enforcement officers catching the brunt of
harm’s way flashed across the television screen in Sara Erwin’s family room as she watched with her husband and two
young sons. Following the shock of the George Floyd incident,
they saw rioters hurl insults, spit, bottles and other projectiles at
cops detailed in Minneapolis, Portland, New York, Chicago and
other cities throughout the country where protests exploded.
In a couple of hours, Erwin would have to leave for her midnight tour with the Hopewell Police Department. But now the
horror in her boys’ faces shouted loud and clear.

“Mommy, don’t go to work tonight.”
Hopewell is a stone’s throw from Trenton, where protests in
the streets had been growing. According to a new Mercer County directive, there was a good chance that Hopewell officers
would be assigned to riot control. Erwin might be called on to
do so. Somebody from Hopewell Local 342 working midnights
most certainly would.
As she dressed alongside her good friend in the department
CONTINUED ON PAGE 32
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locker room that night, Hopewell Sergeant Mandy Grey chatted
with Erwin like she did every night before coming on. Just to get
a feel for what’s going on. Like a good supervisor does. But Grey
noticed something amiss in her longtime friend.
“I could tell she was not herself,” Grey recalled. “And she told
me how the kids were so upset when she was leaving for work
that night.”
The intensity and emotion of the night accelerated to more
than 100 heartbeats per minute. One of the officers on the shift
– the most senior member, who had the most tactical expertise – was assigned to Trenton. Grey and Erwin tried to track
his whereabouts and his safety to no avail as the township’s radio system did not have the range needed to reach him in the
streets of Trenton. During the evening, Erwin was bombarded
with calls, emails, texts and posts from family members and
close friends asking if she was OK.
When the tour finally ended, Erwin wanted to let everybody
know she made it home safe. Post something on her private
Facebook page, she thought, where her profile’s privacy settings
only let in family and a few friends. Wired from work and still
reeling from the look on her boys’ faces, Erwin drafted a post
that read in part:
Just checking in to say thank you to those that reached out to
make sure I and my coworkers were doing ok as we worked the
night shift…
I’ve been quiet regarding the protests because quite frankly I
couldn’t find the right words…
Last night as I left for work I had my 2 kids crying for me not to
go to work. I don’t think I’ve ever felt the way I did last night. And
then I watched people I know and others I care about going into
harms way…
So when you share posts and things on Facebook I’d really appreciate if you’d THINK before doing so. I’ve seen so many black
lives matter hashtags in these posts. Just to let you know- they are
terrorists. They hate me. They hate my uniform. They don’t care
if I die...
This post – on a private page available to approximately 200
family members and friends under the derivative name “Sara
Elizabeth” – caused Sara Erwin to be terminated in May 2021. In
support of her friend and an officer on her squad, Grey hearted
and commented on the post. She was suspended without pay
for six months and demoted.
Erwin and Grey were subjected to what they and their attorney, Frank Crivelli, described as a professional assault with
deadly intent. They were initially charged with a violation of the
department’s social media policy and suspended with pay but
never told what constituted the violation. According to Crivelli,
they were blindsided in the IA investigation, judged before a biased hearing officer and handed their fate by a township committee apparently motivated by the radical left.
“This has escalated to this point because of the prominence
of today’s cancel culture, the vogue attitude of certain politicians and the anti-police animus that’s out there,” Crivelli
charged. “In our appeal, we believe that we have the facts that
will demonstrate that the township committee placed undue
influence and pressure on people to terminate and demote
these officers. I think it was the politicians pandering to the left.
And when I say the left, I mean the left-wing liberal left.”
I
Postmortem
Erwin tuned into TV news coverage of the Floyd aftermath
because she always tried to keep abreast of what’s going on in
the world for its effect on the job. It’s the nature of law enforce-
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From left, Mandy Grey, Frank Crivelli and Sara Erwin appear on “Fox and
Friends First” on the Fox News.

ment officers to think about everything that might come into
play when they prepare for their tours.
Her kids probably saw a bit too much of it. She knew because
moms know when their children are crying over normal stuff or
crying when something is bad.
“It’s the first time they were really affected by my leaving for
work, and it made me feel bad,” Erwin confided. “And that was
the premise of the post. It was the emotion with my kids, but
at the same time, the emotion of while we’re at work and being
worried about other people.”
The other people included the officer Grey assigned to Trenton, who had been her FTO. She called him a big brother to her
and Erwin. He had gone to the academy in Trenton, so he knew
his way around the city.
But because of manpower concerns, Grey had to send him in
alone. Neither she nor Erwin liked the idea of somebody going
in by himself. “And Sara was kind of upset about that, worrying
about him,” Grey shared.
This was the first time Hopewell had to act on the new countywide protocol for mutual aid. “It was one of those nights where
we were just like, ‘Oh my God. Shit’s getting real,’” Grey added.
Erwin continued to receive a barrage of messages via voicemail, text and messenger. She couldn’t answer because she was
working. Family and friends were also watching TV reports,
and as the 12-hour shift progressed, the inquiries about Erwin’s
well-being grew more desperate.
She explained how stressed and tired she was. Too tired to
start calling and texting. So her private page, open to her family,
most of whom are in New Hampshire, and a few close friends,
provided the needed connection to make everyone aware that
she was safe and her tour was completed.
“I knew her emotional and mental state, where she was coming from when she decided to post,” Grey confirmed. “Showing
her my love and support, I hearted on it. And the rest is history.”
II
Social (Media) Justice
“Listen to this,” “Fox and Friends First” host Carley Shimkus began her interview for the May 5 edition of the show on
Fox News Channel with Erwin, Grey and Crivelli. The incredulousness of the refrain has made the rounds on several national news shows, including “The Ingraham Angle” on Fox News,
Newsmax and even the U.K.’s “Sky News.” Bill Spadea has also
devoted segments of his top-rated morning drive show on New
Jersey 101.5 to the story.
Erwin and Grey are making national and international news
because of what’s at stake. NJSPBA President Pat Colligan pre-

Sara Erwin has served as a D.A.R.E. officer since starting with the Hopewell
Police Department in 2001.

Mandy Grey accepts a Heart of Caring Award given to the Hopewell Police
Department.

sented the gravity of the situation when appearing on Spadea’s
show and on social media, and he expounded on those words
by explaining what happens when you don’t honor due process
and somebody’s civil rights.
“The day that due process is in danger in this country is the
day that this country is in danger,” Colligan announced. “And
the thing they’re losing sight of is, what candidate doesn’t Google the town when they’re looking for a job? And what candidate
isn’t going to see this shit show. It’s an embarrassment to the
town.”
Crivelli shares the sentiment that handing out discipline this
capriciously will take a huge toll on the number of qualified
candidates looking to become law enforcement officers. Others
might be looking to retire or resign as a result. They already are.
That’s one reason why the case has such national prominence. And as he makes the case, Crivelli has another reason to
fight and help as many officers as possible.
“It’s not going to be the first social media case, nor is it going to be the first First Amendment case involving public employees,” he observed. “But I do think it’s a case that’s very, very
important for society to latch onto and realize and recognize
not only the importance of the profession but realize that those
individuals who put that uniform on are human beings as well,
and you can’t treat them differently, which is the way they are
being treated.”
When Crivelli started on the case, Grey joked about whether
he was ready to make case law. But it’s not a laughing matter.
If judgements like this are allowed and upheld, it’s going to be
open season on the police across the country.
Grey and Erwin are not about to let that happen.
“We have to fight this for the cops, not just in our department
or in our state, but countrywide,” Grey submitted. “And this is
the thing that the committee didn’t take into account. I’ve had
to fight my entire career as the first female officer in that place.
So I’m used to fighting, and I’m not afraid to fight.”
Erwin seconds that emotion.
“I don’t feel it’s right that we get caught in the crosshairs with
this cancel culture. I hate using that, but that’s what it is,” she
articulated. “I hope that this goes the right way, and that it sets
precedents for other officers that you can’t just come in and
trample over us just because you don’t like something we say
or something that doesn’t align with your political belief or religious belief. It’s going to be a long fight, but I’m not afraid of it.”

end of their shift. An anonymous letter had been sent to the
township about the post, and Grey was called into the chief’s
office.
She had never had a single IA complaint made against her, let
alone any incidents of discipline in her 20-plus years. She was
the chief’s go-to person on all community relations matters. So
when they asked her to surrender her gun, badge and ID, Grey’s
response was, “For what?”
They never told her. They charged her with violating the department’s social media policy and told her she would be locked
out of the building. They did not tell her how she allegedly violated the policy, and only that an IA investigation was underway.
She came out of the office, saw Erwin and tried not to cry.
Grey told Erwin she had been suspended but had no idea why.
Then, they called Erwin into the office and did the same thing
to her.
“I was completely blindsided,” Erwin recalled. “I looked at the
chief, who hid behind his face mask and just kept saying, ‘social
media violation, social media violation.’ He never told me it was
about my post. I demanded to know who my accuser was. He
said, ‘Internal Affairs will reach out to you.’”
They were charged on July 7, 2020, and suspended with pay
pending hearings. A single hearing for both officers was held individually on Oct. 2 and Oct. 6 when the next evidence of questionable handling of the case surfaced.
The hearing officer was an attorney hired by the township
who was opposing Crivelli’s firm on another law enforcement
disciplinary case. Crivelli believed that the hearing officer
couldn’t serve as the judge on this case while he simultaneously
prosecuted another one of Crivelli’s clients on another case. He
asked the hearing officer to recuse himself. He asked the township to have him recused. Both refused and the hearing officer
remained in place.
In his written summation, Crivelli argued that the “Substantial Truth Doctrine” provided the officers with a viable affirmative defense to the disciplinary charges specifying that the
statements Erwin and Grey made were substantially true and
they could not be punished for them. In addition, Crivelli argued that disciplining the officers was a direct violation of their
First Amendment rights.
The hearing officer rendered his decision on Feb. 22, 2021,
but it was not yet final at the department level. His decision
went to the township committee, which heard arguments as
well. Crivelli added to the case that under the Attorney General’s
Guidelines, only the sitting police executive had the authority to

III
Canceled Out
About a week after the post, Grey and Erwin came in at the
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discipline the officers, not the township committee which was
a “body politic.” Finally an argument was also advanced that
under the doctrine of progressive discipline, the penalties recommended by the hearing officer of termination and suspension were unduly harsh and therefore illegal. Crivelli noted the
very important fact that neither officer had received a single IA
complaint in 20 years, and thus, even if they were guilty of the
current offenses as charged, the penalty could not rise to the
level of major discipline.
That would be the logical conclusion, only logic does not
seem to apply to this case. Crivelli shared that in addition to the
social media policy violation, the township committee’s attorney drafted a whole host of additional charges. The committee
did this, not the chief.
As for the question of what would be the appropriate level of
discipline for these alleged offensives, well, Crivelli dug deeper
into that.
“There were three police professionals who offered their
opinion as to that,” Crivelli detailed. “Number one, the acting
chief. Number two, the township hired a police consultant.
And in addition to that, the serving police director sat for the
arguments before the township committee. Each opined that
the penalty should be nothing more than minor discipline to
include written reprimands and perhaps some training.”
Because Hopewell is not a Civil Service department, the case
now goes to superior court, where they are awaiting trial, hopefully a jury trial. Crivelli filed a motion to consolidate the cases,
and a civil suit on behalf of the two officers will also be part of
the action. The discovery process will be underway soon, and
Crivelli expects some information to be uncovered that will demand the case to end with a favorable conclusion.
“In court, we will get more of an objective handling of this
matter, and if the judge follows the law, which I am sure he
will, these two officers are going to be vindicated,” he added.
“They’re going to be put back to work, and, as far as the civil
damages go, I think we’re going to be successful with that part
of the case as well.”
IV
Social (Media) Justice for All
As he has represented and fought for these amazing officers,
Crivelli has watched how Erwin and Grey and their families
have been devastated. But they are also angry. And a lot of people fighting for them are angry as well.
After all, how could this be done to two beyond-exemplary
public servants. Erwin has been a D.A.R.E. officer since she
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Grey with members of the Mercer County team that rode the 2019 Police
Unity Tour. She has made the Tour three times.

came on in Hopewell in 2001. She was a Police Explorer at 16.
If you want to feel dedication and devotion, scroll through the
Hopewell PD Facebook page and see the plethora of photos
showing Erwin with students.
She also loves the opportunity to respond to a group home in
Hopewell. For the kids without a mom or a dad, she is an officer
who sees life from their perspective. For them, Erwin puts the
hope in Hopewell.
“She is the calming force on the calls when the emotions are
high,” Grey says about Erwin. “I’ve always prided myself on being that way, too.”
Grey is also a school resource officer. She started the care program in town to help deal with opioid addiction. She has ridden
the Police Unity Tour three times. With the ride cancelled last
year, she climbed Kilimanjaro to raise $10,000 for Special Olympics.
She has also mentored, and remains close with, a young African American woman that she met when she first came on the
force in 1999. Because of this incredibly close relationship that
she has developed with this woman, they now refer to each other as family.
“The first thing I thought of when this happened was if she
was going to be offended by all of this,” Grey disclosed.
So you get the anger.
“Somebody has an agenda, and it has turned into a witch
hunt,” Erwin exclaimed. “And it’s not OK. I’m not a racist, and
I’m not going to have my name labeled that way. They’ve destroyed my good name.”
The natural inclination to respond would lead to posting on
social media. Erwin and Grey have not done that. But Colligan
does not hold back when saying what everybody is wanting to
post.
“It’s ironic that the left wants to impart their decision and
their punishment before a trial even happens. And that’s exactly what happened. I call that communism,” the PBA president
stated. “The thing that makes me nuts: She posted on a private
Facebook page, so it’s just an egregious case of abuse. Just let me
add that this decision will cost the citizens of Hopewell at least
hundreds of thousands of dollars, if not millions. When one person makes a decision and the community doesn’t, that’s what
happens. That’s an important point.”
Grey might post sentiments articulating that it’s all political
and it’s a shame the town is being run this way. She might vent
that everything she has worked for has been destroyed. She had
a good shot at making lieutenant. In November, she will go back
on the job as a patrol officer.
So, yes, she is angry.
“I said to Frank from the beginning, ‘Listen, money’s nice,
don’t get me wrong,’” she shared. “But I gave so much to that

Sara Erwin (left) and Mandy Grey are known for their presence in the community.

department, and that’s what hurts me so bad.”
Always the peacemaker, always the rule follower, Erwin would
like some good to come out of this. Even now, she is asking for
dialogue, a way to address how the township has divided and
destroyed the department in her opinion.
Her anger is a cry for fairness and integrity.
“It seems like there was no justice at all in this situation,” she
suggested.
V
Keep Us Posted
One night during the ordeal, the power went out in the Erwin
house. Her oldest son, who battles a disability, was feeling a little anxiety. Erwin said to her son, “Here, count your coins. That
will keep you busy.”

He did.
“And he comes in and he’s like, ‘I counted all my money and
maybe I can help with the bills,’” Erwin revealed. “He must have
heard what we were talking about. Tell me, as a parent, how you
just don’t lose it.”
Erwin’s husband made the sacrifice to be the stay-at-home
dad. She provides the healthcare insurance and other benefits
for the family. If you have a special needs child, you know how
important that is. Even if you don’t, you know.
The family is obviously worried about how to make ends
meet. Erwin knows her job now is being mom, the most important job of all just ahead of being a law enforcement officer. But
she got into law enforcement because she loved the job, and it’s
all taking a heavy toll.
CONTINUED ON PAGE 36
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“What did I do? Is this that bad? If you told me a year ago that
I’d be sitting here today, I wouldn’t have believed you because
I’m figuring I’m going to get, maybe, a letter in my file and a couple of days off,” Erwin declared. “When I did my interview on
Fox, I said the best way to describe it is, it’s like the death of a
loved one. They have taken everything from me.”
The day Grey was called into the chief’s office, she went home
in shock. She has been that way since.
Imagine being stripped of your gun and badge and kicked to
the curb, your colleagues being told not to reach out to you because that’s how departments handle these things. She hopes
they will all learn from this, that it can happen to them at any
time. And she will have to go back in five months and work
alongside them.
“I don’t know how I’m going to do it. To be honest, it’s going to
be very difficult,” Grey confessed. “At the beginning, I was like,
‘Am I this awful person they’re making me out to be?’ I honestly
think the right outcome will be had in the end. It’s just getting to
that point, and I’m forever changed. I’m never going to be the
same person.”
VI
Closing Arguments
The line from Erwin’s post not included at the start of this account reads:
I love my police family like my own….
If only the township committee understood how much that
meant. Hopefully, the judge and jury will.
The court of public opinion has already ruled in favor of Erwin
and Gray. A few members of the department have been brave
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enough to text both officers, and their timing has been impeccable. Grey assures that those have come on the days they have
needed them the most.
After the Fox interviews, Crivelli’s office was flooded with
emails and cards form across the country offering support to
his clients. The National Police Defense Foundation has come
on board to offer assistance with living expenses. Local 342 is
hosting a Back The Blue fundraiser on July 7 to generate more
support. (See page 37 for details.)
The Hopewell Police Department has also been getting lots of
phone calls. From what Grey has heard, it’s people blowing up
the phones expressing outrage at what has happened and directing angry messages to the police director and township committee.
The fight from Local 342 and the NJ State PBA has also been
penetrating, to say the least. Erwin divulged how much that has
meant to maintaining her mental health and wellness.
When all is said and won, however, Crivelli hopes a message
ripples nationwide. He will go back on Fox News at that point,
once again flanked by Grey and Erwin, and extol:
“People and America need to wake up. I think there’s more
people out there than one may think who have strong values and
who value the rule of law and the way that people are supposed
to act in a civil society. But they’re the silent majority, and the
reason why they’re the silent majority is because they live their
lives as law-abiding citizens. However, the rest of those individuals that are out there in this country need to recognize, once
again, and understand the value of law and order in our society
and the vital role that police play in maintaining that.”
Post that.

Aficionados

Survivor & Welfare

Inaugural Cigar Gala shows that where there’s smoke,
there’s support for the PBA and its members
■ BY MITCHELL KRUGEL
■ PHOTOS BY ED CARATTINI JR.

Convergence on the massive tent out front of the Crystal
Springs Resort on May 18 reminded of an old-time religious revival. NJSPBA members, their guests and devoted backers of the
blue lined up to experience a taste of what would be a revitalizing and rewarding experience.
Several members from Burlington County Corrections Officers Local 249 made the two-and-a-half-hour drive to Hamburg
to be there. Atlantic City Local 36 State Delegate Matt Rogers
brought a group. And retired member Bob Obsuth chartered
a bus to drive members from Ocean County, where he once
served as county conference chair.
Nearly 500 people gathered at Crystal Springs for the Inaugural Cigar Gala to benefit the NJSPBA Survivor & Welfare Fund.
The largest law enforcement cigar night ever in New Jersey –
maybe in the entire country – turned out to be a revival in every
sense of the word.
Inaugurated to help the Survivor & Welfare Fund replenish its
reserves after providing so much for the families of 14 members
lost to COVID in 2020 and the hundreds of others who suffered
through the virus, the gala was a success beyond even the wildest dreams of co-organizers Somerville Local 147 State Delegate
Vito Spadea and Dunellen Local 146 State Delegate Joe Dudley.
NJSPBA President Pat Colligan announced that the gala raised
nearly $120,000, which will go a long way toward refunding the
nearly $500,000 provided to the fallen and afflicted.
CONTINUED ON PAGE 40
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“This definitely says something about our membership,” Colligan complimented. “And it says something that we all needed
to get out, see people without face masks and enjoy a drink and
a good cigar.”
Smoke signals of members and sponsors embracing and enjoying the event could be seen for miles. The tent was lined on
three sides with banners of sponsors who stepped up, including
platinum sponsors Jeff and Debbie Rosen of Lending to Heroes,
Joe Ablahani and Eric Murtha from Capital Benefits and the
team from the Shauger Group, Inc.
The presence of a lone bagpiper playing a set while walking
the perimeter of the tent, just like the midnight piper does at the
National Law Enforcement Officers Memorial during National
Police Week, added to the honors. And underneath the sweet
aroma of cigars, it wasn’t hard to see how the room was filled
with, well, love.
“You can just tell everyone’s happy with the smiles on their
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faces,” NJ Transit Local 304 State Delegate Brian Rei noted. “It
really makes you realize how many people are appreciative of
the work we do every day, and it makes us realize we need to
take care of each other so we can take care of everyone else.”
This was even more than Colligan, Spadea and Dudley imagined when they lunched at a diner during the height of COVID
nearly a year earlier –under a tent, ironically. Even several weeks
before the event, there was still some question about the turnout.
One of the gifts members received was an ammo can. The
PBA ordered 400 to give out, thinking that might be too many.
More than 100 additional gifts had to be ordered to make sure
everybody who attended received one.
The participation and fundraising success certainly catapulted the cigar gala into the stratosphere of other transcendent
events the PBA has orchestrated. Like PBA Day at the state legislature in Trenton, the annual Collective Bargaining Seminar,
PBA Day at Tice’s Shoal and the growth of the mini and main

conventions, the union continues to serve up heaping helpings
of advocating for members, educating them, generating support from the business community, fundraising and promoting
the good and welfare.
“Events like these allow us to decompress, talk to other members going through the same issues, raise money for a great
fund and bring all the Locals together,” North Plainfield Local
85 President Mark Constantino related as he soaked up the reveling of cigar night. “I think members need to realize the PBA is
here not to hurt us, but to help us with anything on the job or
off the job.”
Clearly, it was one of those nights to admire the prowess of
the PBA. As Ablahani gave it his highest rating as one of the best
events he’s ever been to, he praised, “These guys are all about
togetherness, the unity. When they say they are all blue, they
don’t lie.”
Elected officials and high-ranking supervisors also made the
scene, and the impact of what transpired was not lost on them.

Montclair Deputy Chief Will Young said, “It’s like a big family
reunion.”
And Somerset County Sheriff Darrin Russo beamed with
pride as he enjoyed one of the hand-rolled headliners that injected so much flavor into the gala. Russo is the former Franklin
Township Local 154 State Delegate who was also the FTO for
a certain PBA president. Russo recognized what added to the
uniqueness of the event.
“Pat and [Executive Vice President] Marc [Kovar] have never
forgotten where they came from. They have brought a lot of love
to the PBA,” Sheriff Russo added. “The sadness of it is that we
really needed this night with what happened due to COVID. But
when people come together like this, it really says a lot.”
Members who were there – and even those who weren’t – will
revel in the presence of elder statesmen who attended, like Joseph M. Sanzari, the patriarch of one of New Jersey’s most respected and philanthropic construction companies. A former
CONTINUED ON PAGE 41
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union man – he started his career as a member of Operating
Engineers Local 825 – he expressed great pride in being a gold
sponsor for the cigar gala.
“I have a lot of respect for law enforcement, because when we
need them, they’re there,” Sanzari shared while finishing up a
bit of the grand buffet dinner Crystal Springs cooked up. “People have to realize that they’re out there for us, and they should
thank God that we have law enforcement like this in this state
with Pat and Marc and the PBA.”
For some, cigar night was a comeback not just for Survivor &
Welfare, but for the PBA way of life.
“Same feeling, same camaraderie,” Atlantic City’s Rogers con-

42

NEW JERSEY COPS

■ JUNE 2021

firmed. “It’s crazy.”
Denville Local 142 President Joe Morgan added that being
with all your brothers and sisters and puffing on a good cigar
was “a great way to let off a little steam.”
And as the cloud of smoke began to lift, it was not hard to put
into perspective why this night meant so much to PBA members. First and foremost, it revived the Survivor & Welfare Fund
they all pray they never need but cherish that it is there.
And in addition:
“Fellowship, brotherhood, what more can you ask for?” Sussex County Local 138 State Delegate Mickey Kaylani asserted.
“To be out and be together, it’s a great morale boost. You know
we all have each other’s backs.”
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The Sunshine Bowl

A Berkeley Township Local 237 member puts a move on
a Manchester Township Local 246 counterpart.

NJSPBA members bring the heat in one of the most
anticipated Special Olympics events of the year
■ BY KAREN JENKINS
■ PHOTOS BY ED CARATTINI JR.

The 15th annual Snow Bowl had all the elements of successful years past. edicated groups of law enforcement ofﬁcers
sprawled across MetLife Stadium. Members rallied for Special
Olympics New Jersey, never losing sight of the cause.
PBA Locals enthusiastically
brought their team spirit
More Snow Bowl 2021 Coverage
during the tournament that
See spotlights on PBA Locals that
promised aches and pains
participated and Ed Carattini Jr.’s annual the next day. But as the
team photos gallery on pages 45-49.
sun beat down on the ﬁeld,
members noticed that one
thing was missing.
“We came out here one time, it was snowing,” shared Phil
Castillo of NJ Transit Local 304. “Today we’re out here, and it’s
almost 80 degrees. So we’ll call it the Sunshine Bowl this year.”
The day of games was pushed from its typical March date to
May 21 in accordance with COVID-19 safety guidelines, giving
2021 the Snow Bowl with no snow.
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Great plays were the order of the day, like this Hackensack Local 9 member
channeling OBJ.

But the unique — and warm — circumstances couldn’t stop
the spirit of NJSPBA members who continually show up to support Special Olympics athletes. Two Locals, Union Township Local 69 and Bergen County Local 102 members from Little Ferry,
represented the PBA in the top 10 groups of highest fundraising
contributions.
“It’s all about the Special Olympics Foundation and the Special Olympics athletes,” said Jim Walters of Local 102, whose

As Eric Kish eludes a tackler on one of his many
touchdown runs during the day, PBA members
react and cheer for one of their favorite Special
Olympics athletes.

As this NJ Transit Local 304 member shows, many
PBA members still have the moves to make the
big plays.

team was able to raise $5,460 for the event. “We come out here,
it’s competitive, we play hard. But at the end of the day, it’s all
about the money raised for the Special Olympics.”
Any law enforcement ofﬁcer will tell you that game day isn’t
about wins or what happens in the standings. The true spirit of
the Snow Bowl comes from just being out on the ﬁeld and making life-changing contributions to the athletes.
The organi ation provides year-round sports training, competition, leadership opportunities and health screenings for more
than 2 ,
athletes completely free of charge, thanks to fundraising events like the Snow Bowl.
Many PBA members participated in the recreation division this
year, which are the ﬁrst teams to play. While they may not be
as competitive out on the ﬁeld, they are extremely enthusiastic
about supporting the cause.
Members from Barnegat Township Local 2
know how im-

Barnegat Local 296 members prove to be truly
untouchable during Snow Bowl 2021.

portant it is to show up for the Special Olympics. They’ve taken
the nearly
-mile trip to MetLife Stadium for the past
years,
according to icholas enuto.
“The win is to have everybody come together, kind of bring
that community-oriented feel to those kids that need it the
most,” enuto explained. “To raise money for those kids to get
them to experience what we’re experiencing today is the most
important thing, in my mind.”
And while the crisp football weather that typically brings some
added excitement was absent, members seemed to enjoy the
day of sunshine instead of dodging snowbanks.
“It is deﬁnitely uni ue playing in the snow
you get to dive,
you don’t have to worry about the rug burn or turf burn,” said
Pedro omingue of Hackensack Local . “It’s ama ing, but I’d
rather take the sun.”
CONTINUED ON PAGE 44
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Zadroga Act Claims Lawyers
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A Bloomfield Local 32 member tries some fancy footwork to make a play.

SUNSHINE CONTINUED FROM PAGE 43

Joe Zadroga and Eddie Marcowitz with 9/11 advocate Jon Stewart.

Did you respond to the WTC Site?
Did you or a loved one work
in lower Manhattan in the weeks
and months after the 9/11 attacks?
68 TYPES OF CANCER ARE ELIGIBLE FOR COMPENSATION

Law Enforcement Officers who responded to the
World Trade Center between September 11, 2001
and May 30, 2002 and were exposed to dust or
toxic fumes may be eligible for compensation.
IT IS NOT TOO LATE TO FILE BUT THE DEADLINE FOR
SOME CLAIMS IS QUICKLY APPROACHING
• If you were certified by the WTC Health Program for a
9/11-related physical health condition before July 29,
2019, you are required to register your claim with the VCF
by July 29, 2021.
• If a loved one died of a 9/11-related physical health condition before July 29, 2019, you are required to register with
the VCF by July 29, 2021.

Rick Zieser from Berkeley Township Local 237 agreed, saying
that getting away for a day to support such an important cause
felt even better in the sun.
“That’s actually preferred that there’s not [snow]. I mean, the
heat’s something that we’re not used to, but I’d take this over
the snow any day,” Zieser conﬁrmed. “Stay healthy, have fun,
support a good cause and at the end of the day, that’s what it’s
about.”
The Sunshine Bowl of 2 2 will go down in history as one
of the biggest events for members to give back to kids after a
tough year, as well as provide a sense of unity for law enforcement.
“I really needed a day away from the ofﬁce,” shared Mike
Gregory of Harrison Local 22. “Whatever distractions you got
going on, coming out here playing on the ﬁeld
all you’re
thinking about is the game, and everything else is just in the
background.”
or Bryan Macartney from Branchburg Police Local 3 7, the
Snow Bowl is one of the most anticipated events of the year to
represent the PBA. And this year might just have been the best
one yet.
“I played a few years back when it was really stone-cold and
the football was a block of ice. It’s a beautiful day
you can’t
ask for a more beautiful day than this,” Macartney said. “The win
here today is, make sure everybody has fun, stays safe and goes
home. That’s how it is every day when I go to work, too. It’s the
same way. It’s how I live my life.”

Attorney Edward Marcowitz has unparalleled experience
with the James Zadroga 9/11 Health and Compensation
Act and the September 11th Victim Compensation Fund
(VCF). He’s proud and honored to serve as the personal
attorney for the family of the late NYPD detective James
Zadroga for whom the Zadroga Act is named.

We offer FREE CONSULTATIONS and there is never
a legal fee unless we recover compensation for you.
CONTACT US TODAY
1-718-529-4040
www.Marcowitzlaw.com
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Harrison Local 22 members bring the defense.
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‘We love the camaraderie’

‘What it’s all about’

‘What really matters’

One glance around the stadium conﬁrmed for Anthony orcione of Middlesex ounty orrection Ofﬁcers Local 2
how dedicated his colleagues truly are
when it comes to supporting important
causes.
The Local makes it a goal to participate
in as many Special Olympics events as
it can, but being able to get out for this
year’s Snow Bowl felt especially remarkable.
“In the middle of this pandemic, we’re
not out there in the fresh air, we’re locked
in,” orcione relayed about corrections
ofﬁcers. “This is a great event. epartments ended up showing up here, and in
this pandemic that we’ve got going on,
everybody still showed up, and it’s really
great to see.”
The brotherhood uniting for the cause
was at an all-time high after the tough
year and a half that law enforcement ofﬁcers have endured. orcione was happy
to reintroduce a sense of normalcy with
this year’s Snow Bowl.
“It’s a really cool atmosphere, and it’s a
great thing the Special Olympics does,”
orcione shared. “We love supporting
the Special Olympics. We love being out
here, we love the camaraderie with the
other departments. We just love being
out here.”

Ask any cop why they’re putting themselves through hours of sweat and pain
on the day of the Snow Bowl, and they’ll
come back with the same answer “It’s for
the athletes.”
The cause rings especially true for im
Walters of Little erry Local 2, who has
been playing with the Local for the past
seven years.
“It’s all about the Special Olympics
oundation and Special Olympics athletes,” Walters afﬁrmed. “We have our
own Special Olympics athlete here that
we bring with us every year. And bottom
line is, that’s what it’s all about.”
The Local was able to bring in ,
for the event, placing it in the top
teams for the money raised this year. It
was one of two Locals in the top , with
nion Township Local
coming in at
o. .
Walters wants to make it clear that donating to the cause is worth more than
any score or record that could happen
out on the MetLife Stadium ﬁeld.
“It’s a pleasure and an honor for us to
be out,” he conﬁrmed. “We come out
here, it’s competitive, we play hard. But at
the end of the day, it’s all about the money raised for the Special Olympics
and
the Special Olympics does a phenomenal
job.”

The team coming from Totowa Local
is a tight-knit group. With a department of 2 guys who are always together, it only made sense that they would all
unite for their ﬁrst year of the Snow Bowl
as well.
“We all love football, and then obviously the cause is the best part about
it, so we wanted to be involved,” said
Totowa Local
President oe Parlegreco. “Obviously it’s a big stress reliever as
well, the whole part of policing today.”
While Parlegreco and another teammate had played previously for other departments, this was the ﬁrst that Local
gathered as a team. They made sure to
develop a strategy before game day.
“It’s tough, because it’s tight
the
width,” Parlegreco explained. “So my
uarterback’s saying, Oh man, I can’t
really get anything open.’ But yeah, I
think just chipping down the ﬁeld is the
best thing. A couple of missed ﬂags and
you’re in.”
Although members will deﬁnitely feel
the soreness the next day, Parlegreco
knows that coming together for the cause
is worth icing some sore muscles.
“It’s everything for the Special Olympics,” he relayed. “That’s what really matters.”

Barnegat Township Local 296

Bergen County Local 102 - Little Ferry PD

er en County Prosecutors Ofﬁce Local 221

Berkeley Township Local 237

loo ﬁel Local 32

Branchburg Police Local 397
www.njcopsmagazine.com
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eﬁnitely a orale ooster

‘You feel young again’

‘Adrenaline for the day’

Being on the ﬁeld in the heat didn’t
bother Greg Albert one bit — in fact, he
might prefer making the summer Snow
Bowl an annual tradition.
“They’d probably have to change the
name,” joked the Rockaway Township Local 287 member. “I’m a summer guy myself, so I wouldn’t be mad if it was in May
or June every year.”
Members of the Local sweated it out
for their second year participating in the
event. In both cases, they were able to
raise more than $2,000 for the Special
Olympics.
“It’s great that we were able to do this
during O I ,” Albert afﬁrmed. “They
said this was the ﬁrst public event for Special Olympics, so we’re all happy to be out
here and be able to participate with some
of the athletes.”
For some of the members of Local 287,
being at MetLife Stadium felt like a homecoming. Albert shared that a number of
opponents from other Locals are friends
he hasn’t seen since the academy.
That, plus the worthy cause of the Special Olympics, made this Snow Bowl one
to remember.
“It’s deﬁnitely a morale booster, I would
say. I’m lucky to have some hardworking
guys in my Local,” Albert expressed. “It’s
just an awesome experience to be able to
be out and just have fun. Not a care in the
world.”

Border-battle rivalries, nostalgia for the
old gridiron days and doing something
to help others — that’s Manchester Local
246 member Kyle Rickvalsky’s summary
of the Special Olympics Snow Bowl.
“We’ve been playing this every year
probably since 2013. [It’s fun with] everyone reliving their glory days and competing with each other for a good cause,”
he said, adding that competing against
neighboring departments adds a little
juice to the festivities.
The wins on a day like this aren’t just
represented on the scoreboard, Rickvalsky explained.
“We’re all getting together [for charity], so as long as everybody is able to
walk out of here on two legs and get back
to work and continue to do what we want
to do — it’s all called a win,” he added.
The rescheduled event at MetLife Stadium might have lacked the snow, but for
Rickvalsky, football is football no matter
the weather for him and his squad, as
they got a chance to recharge their batteries a little amid the rigors of the job.
“You feel young again out here. A lot
of these guys stay in shape so they can
come out…and have fun. It’s a good
time,” he shared.

Hackensack Police Ofﬁcer Pedro
Dominguez tried to catch his breath between words, but his message about
the Special Olympics Snow Bowl came
through clearly.
“What keeps us coming back is what
we do for the kids,” said Dominguez, a
12-year veteran who noted that his squad
has played in the event for the last decade. “We try to get the donations for the
kids. That’s what our No. 1 motivation is.”
The game action left Dominguez a
“good tired” on a warm day at MetLife
Stadium, which is quite a switch from the
usual wintry environment and snow-covered ﬁeld
not that he missed it.
“Absolutely not. It is deﬁnitely uni ue
playing in the snow...but I’d rather take
the sun,” Dominguez offered.
Good weather and a commitment to
charity made the day a win no matter the
game outcomes, yet there’s still another
beneﬁt omingue gets from the event.
“To get the guys together and build
some morale, have a good time, it deﬁnitely gets my adrenaline going for the
day,” he said. “It does refresh me. And
the fact that we’re doing a good thing for
the community and for the kids, it does
give you a boost.”

sse County Sheriffs Ofﬁcers Local 183

ackensack Local

u son County Corrections Ofﬁcers Local 10
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anchester Township Local 246

arrison Local 22

on outh County Sheriffs Ofﬁcers Local 314
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‘This is one of the best’

‘It brings your youth back’

When Branchburg Police Local 3 7 member ob Gadaleta
worked at Toms iver P , he played at the Snow Bowl for several years. So when the Local was looking for a team captain for
Snow Bowl 2 2 , Gadaleta stepped up to the plate.
In the ﬁrst round, the Local played Manchester Township Local 2 . They lost by one point, but that didn’t crush their spirits, because the members weren’t there to win a game. They
were there to support Special Olympics.
“ aising [donations] for Special Olympics always makes you
feel good, too,” Gadaleta offered. “Always give back and always donate to somebody that could use it a lot more than
me.”
Member Bryan Macartney, who was the past Local state delegate for ﬁve years, agrees. He remembered playing in the Local’s ﬁrst year participating in the Snow Bowl and how ama ing
the experience was.
“This is one of the best,” Macartney relayed. “My ﬁrst year, I
said to the guys, [it’s] probably one of the best moments of my
career.”
Gadaleta asserted that no matter the score, the Snow Bowl is
a day for everyone to enjoy playing the game.
“The win here today is, make sure everybody has fun, stays
safe and goes home,” Gadaleta chimed. “That’s how it is every
day when I go to work, too. It’s how I live my life.”

Even though he’s not a Giants fan, Essex County Sheriff’s
Ofﬁcers Local
3 member ose Padilla admitted that there
are times during the Snow Bowl when he and his teammates
imagine they are playing in Met Life Stadium in front of ,
fans. That is part of the charm of the event.
“ iscount double check, like Aaron ogers,” he said. “You
got to sell it.”
In addition to supporting Special Olympics, Local 3 keeps
coming back to the Snow Bowl because it’s an energy boost for
law enforcement ofﬁcers. And because they feel like nobody
is cheering for them these days, they certainly need that boost
now more than ever.
“Yeah, it brings your youth back. It really makes you feel like
a kid again,” Padilla noted. “ ust being able to get together, especially now since we’re under such a microscope, and
do something for a great cause like Special Olympics, that’s
good.”
The camaraderie the Snow Bowl facilitates also brings out
the best in the players.
“I think we enjoy the competition nature of it, especially because cops like to brag to one another,” Padilla added. “But
then again, we also like to get together and have fun, since
we don’t really get to see each other that much anymore. So,
those handshakes after the game are pretty heartfelt.”

‘The atmosphere is awesome’

‘It keeps us young’

To mark Barnegat Township Local 2 ’s
th anniversary
appearance in the Snow Bowl, team captain and uarterback
icholas enuto wanted to come up with a big play. So he
called the number of one of the department’s newest hires,
Ofﬁcer icole Lentini.
Lentini used some of the point guard moves she used to
help the Monmouth niversity women’s basketball team to
consecutive appearances in the ortheast onference tournament championship game to elude the opposing defense.
And she hauled in a touchdown pass that accentuated the Local 2 participation.
“Well, I’m a basketball player, so they chose me to play with
them because I guess they think I’m somewhat athletic. But I
have no idea what I’m doing,” chuckled Lentini, who came on
Barnegat this past October.
Lentini’s high school basketball coach was a
state trooper who inﬂuenced her to become a law enforcement ofﬁcer.
She played a little ﬂag football in youth leagues, but when she
was older was told she couldn’t play because she was a girl.
ortunately, that was not the case for the Snow Bowl, where
she made uite the impact.
“I got the best stats out here today. I’m one for one,” Lentini
uipped about her touchdown reception. “I think the atmosphere is awesome. Like everybody talked about it. This my
ﬁrst year doing it. So I think it’s awesome.”

The West ew York Local 3
Tigers may be comprised of
PBA members, but they are all former student-athletes who
played football, basketball and softball. And there is no event
like the Snow Bowl to give members a taste of their past lives.
“It keeps us young,” said Local 3 Executive Board inancial
Secretary Marlon have . “This gives us a chance to relive those
moments.”
At their fourth Snow Bowl, the team dropped some passes,
completed most passes and scored several touchdowns. They
wanted to win, but not on a scoreboard. They wanted to play
for a cause.
“Winning here is having a good time,” have noted. “At the
end of the day, it’s all about the Special Olympics.”
have mentioned that the Snow Bowl is a day of rejuvenation
for the members, who work long hours, and it doesn’t hurt that
they are spending it at the MetLife Stadium.
“It gives us a moment to recharge our batteries and get ready
for the next day of work,” have relayed. “This is an ama ing
feeling. It’s not every day you get to play at MetLife.”
have relished the sun beating down on him, appreciating
the unusual hot weather instead of snow.
“It’s always special playing in the snow, getting a little snow on
your arms and being cold,” have mentioned. “But on a day
like today, we get to embrace the hot weather. It’s nice.”
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‘We’ll call it the Sunshine Bowl’

‘Working together, playing together’

New Jersey Transit Police Local 304 may be spread out all
over the state on a normal workday, but for the Snow Bowl, 11
members of N.J. Transit get to unite as a force.
“We got guys as far out as Camden and Trenton today,” Local
304 member Phil Castillo shared. “There’s guys here that I just
met that are probably two, three years on the job, and I just met
them today.”
With younger team members — “All these guys are new, fresh
legs, and they look pretty good,” Castillo joked — Local 304
knew it was prepared to brave any elements, snow or shine.
“It might be better in the cold, but you get hurt more,” said
Castillo, who has been playing with the Local for the past 11
years. “We came out here one time, it was snowing. It was great.
Today we’re out here and it’s almost 80 degrees. So we’ll call it
the Sunshine Bowl this year.”
No matter what the event is called, Castillo is sure that as long
as it exists, Local 304 will continue to show up for the Special
Olympics — and playing at MetLife Stadium isn’t too bad, either.
“Play in a professional stadium, that’s always a kid’s dream, and
you come here and you live that dream,” he expressed. “Just
keeping the dream alive. We’re here for the Special Olympics
of New Jersey, and we’re happy to fundraise and participate.”

If not for his career in law enforcement, Bloomﬁeld Local 32
member Anthony Sisco sounds like he could have been a pro
quarterback.
In a manner beﬁtting an
L signal-caller, the
-year-old
talked about his preparation, what it means to play in a big
game and how to move the ball around to keep his receivers
happy. And then he backed it up with a lights-out performance.
“Every once in a while you have a good game,” he offered
modestly.
In true pro fashion, Sisco turned the conversation away from
himself to the bigger picture of the Special Olympics Snow
Bowl.
“It’s a beautiful event, which we’re always proud to sponsor
and raise money for,” Sisco shared. “Most the guys are working right now; we get the day to participate and just have fun
— team building, working together, playing together.”
So, where does an elder statesman ﬁnd the energy to run
an offense?
“I’m an early riser, so [this early ﬁrst game] is like my time.
By the third game of the day, I’ll be sucking wind,” he offered
with a bit of humor. “It’s a fun time, great cause, and we’re just
happy to be here to participate and raise money for Special
Olympics.”

NJ State Police

Passaic County Sheriffs Ofﬁcers Local 286
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NJ Transit Local 304

Passaic Local 14

Rockaway Township Local 287
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‘Anything I can do to give stuff back to the kids’

‘He’s always pushing on us’

Harrison Local 22 brought a mixed team of new members and
veterans to Snow Bowl 2021 and even recruited a soccer player
from their department, member Luann Oliver, for the ﬁrst time.
“We’re trying to convert him over to football,” said Local 22
member Mike Gregory. “He thought we were going to kick ﬁeld
goals when he got here, but we had to explain to him that he
won’t be kicking today.”
Since all the members work the night shift, they didn’t have
time to practice much. Instead, they jotted down some plays and
hoped for the best.
“We’re just going to draw some things up on our little clipboard,” Gregory noted. “Hopefully they work out for us.”
Gregory is no stranger to giving back to children. He works with
Camp Fatima of New Jersey, an organization that provides free
programs for children and adults with special needs, and his passion for helping kids transferred to the Special Olympics as well.
“Anything I can do to give stuff back to the kids,” Gregory remarked. “It’s all about raising money for these kids to be able to
do what they want to do for their dreams [to come true].”
The member relayed that the Snow Bowl is also a much-needed day away from the ofﬁce.
“All you’re thinking about is the game,” Gregory mentioned.
“Everything else is just in the background. You don’t even think
about it.”

Berkeley Township Local 237 member Rick Zieser circles the Snow
Bowl date on his calendar every year.
At this, his third Snow Bowl, Zieser became team captain because
the last captain had a scheduling conﬂict. He enjoyed it, especially
because there wasn’t actually any snow.
“I got thrust into doing this,” Zieser mentioned. “But it’s worth it
for a good cause. It’s just fun. The heat is something that we’re not
used to, but I’d take this over the snow any day.”
Zieser’s favorite part of the Snow Bowl is that all the members are
there for the same reason.
“Everyone has the same goals,” Zieser remarked. “Stay healthy,
have fun, support a good cause. At the end of the day, that’s what
it’s about.”
Local 237 members have an extra reason to play. Member Pat
Coletti’s brother, Jim, is a Special Olympics athlete, and he gets the
team going.
“He’s always pushing on us,” Zieser noted. “He’s a player, and a
coach, really, with us. He’s always giving us ideas for plays and telling
us what we should be doing different, what we’re doing wrong and
what we’re doing right.”
The Colettis were unable to attend the Snow Bowl, but the team
will be sure to send photos, videos and a message letting Jim know
that they are thinking about him.

State Corrections Local 105 - Southern State Correctional Facility

Totowa Local 80

State Corrections Local 105 -Northern State Prison

Union Township Local 69

West New York Local 361
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Cease Firearms
Asbury Park Local 6 members keep the community
safe by taking guns off the street
Coming out of the pandemic, Asbury Park Local 6 President
William Lewis and State Delegate Eugene Dello expected there to
be a surge of gun possession and violence in town. They braced
for possible gun confiscations and arrests, hoping the altercations wouldn’t lead to fatalities.
“After all the anti-police rhetoric that’s out there, people are just
more comfortable carrying weapons around,” Lewis explained.
“Because they may not be getting stopped as much.”
But what they didn’t anticipate was that there would be 13 incidents within one month.
“As more people feel comfortable carrying guns, they’re going
to be more comfortable shooting over even minor disputes,” Lewis added.
Lewis’ speculation was correct. From shots fired at a party, to a
violent altercation at a residence, to gang-affiliated weapons possessions, Asbury Park officers were responding to calls day and
night in May, making arrests, recovering weapons and locating
shell casings. All the investigations were conducted while practicing restraint.
In three incidents, officers responded to ShotSpotter notifications on May 12, May 13 and May 17. No arrests were made, but
the officers located a total of nine spent 9 mm shell casings, one
live round, one spent round and a vehicle that had been struck in
the front fender by a round.
While members of the detective bureau were investigating the
shootings, they identified the individuals involved and learned
that they were congregating around Washington Avenue in the
city. Officers surveilled the area, identified several gang members
as persons of interest and devised a plan to intercept the individuals.
On May 19, as the gang members left the area in a vehicle, patrol officers responded and conducted a motor vehicle stop. Detectives and officers found oxycodone pills, a Sig Sauer handgun
with a high-capacity magazine containing 10 rounds of ammunition and a silver-and-black Ruger semi-automatic handgun with
a high-capacity magazine containing 12 rounds of ammunition.
All five occupants of the vehicle were arrested and charged without use of force.
As the arrests were being processed, detectives identified a
large gathering of more than 100 people for a funeral repast of
someone who had known gang affiliations, in an area known to
have had gang and narcotic activity and numerous shootings in
the past. A detective surveilled the area and observed an individual adjust his pants and remove a large black handgun from his
waistband. The detective notified other members of the detective
bureau and patrol, and the units devised a plan to arrest the subject.
When the officers arrived, multiple subjects began to flee on
foot. The officers located the individual, seized the handgun from
his waistband and took him into custody without incident. Two
subjects had discarded two handguns while running, and the officers recovered both weapons. One of the two subjects was arrested.
In that week alone, seven guns were taken off the streets of
Asbury Park. Dello explained that sometimes the guns would be
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fired within 15 minutes prior to the arrest, with possible shooting victims, and the officers would go above and beyond to safely
conduct the investigations without causing another injury or fatality.
“Much of the violence is attributed to rival gangs within the
city,” Dello remarked. “We’ve experienced a dramatic spike in
shooting incidents, but we are doing everything not to use [excessive force]. There’s no different technique. This is just great,
awesome police work.”
In addition to the concerted teamwork across all units, the officers have two tools at their disposal: the ShotSpotter system and
the city camera system. The ShotSpotter system notifies officers
of a shooting or gunshots heard and supplies the exact address
so that officers can flood the area quickly. The city camera system can help officers identify who was on the street and what cars
were driving by, and possibly get a license plate number as well.
“Previously we would have to wait for somebody to call the
police,” Dello noted. “It would have to go through the dispatch
system. And the more time that’s wasted through that just means
we’re getting there later. Now, you can be on scene extremely
quickly.”
Still, Dello and Lewis agree that the most important element is
the nature of the interaction. Asbury Park officers always exercise
de-escalation to create a more comfortable environment for both
the officer and the subject.
“Our officers have a way of talking with people,” Lewis revealed.
“A lot of the time, people are uncomfortable speaking with police,
but these officers have been on the road and built rapport with
these people. So it just goes to the efforts of the officer to make
that connection.”
Asbury Park PD has been consistently recognized by the 200
Club of Monmouth County and Valor Awards for its success in
confiscating weapons. Dello remembered what Mayor John Moor
said at their last award ceremony: Asbury Park PD is second to
none. He couldn’t agree more.
“[Our officers] do a tremendous job,” Dello mentioned. “The
restraint and tactics they use are above and beyond the call of
duty. It was just police officers’ work at its best.”

Third Time’s the Charm

PBA Day at Tices Shoal keeps getting bigger and better
■ BY ROSEMARY AN

You will not want to miss PBA Day at Tices Shoal in Barnegat Bay near Island Beach State Park on July 28.
NJ State PBA members will once again have the opportunity
to enjoy fun in the sun for a day, swapping their uniforms for
bathing suits to jump in the three-feet deep water.
The event featuring camaraderie, cold beverages and a DJ
has seen a rapid climb, with 25 boats the first year and 55
boats last year. And this year, Nutley Local 33 State Delegate
and event organizer P.J. Sandomenico believes he will continue the streak with the largest turnout yet.
“I’m hoping it can hit 70 to 75 boats this year,” Sandomenico said. “What’s good about it is there’s no pressure. It lets
everyone let loose, relax and not worry about work or politics
or anything. And it builds camaraderie.”
Sandomenico added that the event is a much-needed day
of respite for members who work long shifts or get dressed up
for fancy events.
“We’re always running around here and there,” Sandomenico said. “It’s chaotic. You’ve got to wear a suit, you have to get
dressed up. But here, you wear your bathing suit, go out, jump
in the water and enjoy.”
Dozens of Locals showed up last year, and no doubt will be
there this year as well. Members like to take advantage of the
event, which allows networking opportunities. It is not unusual to see members of Locals from Ocean County mingling with
those of upper Bergen County.
“You get to meet [members] from other Locals,” Sandomenico noted. “A lot of the [members] who don’t have the means
to meet some of those from [Ocean County], they might be
able to meet them out on the water. You make friends from
different organizations.”
The fun-filled event starts at 11 a.m., but Sandomenico will
be there at 10 a.m. to anchor his pontoon boat and the DJ’s
boat. As the members’ boats start piling in, they will be able to
attach their boats to Sandomenico’s and create one long line.
“Sometimes what happens is, certain boats get there and
you can’t tie off that boat,” Sandomenico cautioned. “So then
there will be multiple lines, but we try to get the boats together
as close as possible. It’s one big party with a dance floor in the
middle.”
Members aren’t the only people who can relish the day in
the water. PBA Day is family-oriented, and members bring
their children, boyfriends, girlfriends, husbands and wives
out to play.
“We blow up rafts and tie them to the back of the boat,” Sandomenico said. “It’s a kid-friendly atmosphere. The first year,
somebody even brought a bull for us to ride. It was cool.”
The State Delegate found his love for the sea 20 years
ago and knows the Tices Shoal waters very well, since he
boats there every weekend. Sandomenico and PBA Day coorganizer Artie Cronk, the Manchester Local 246 State Delegate, both happened to own houses in Bayville, by the shoal,
around the corner from each other.
“I see Artie all the time,” Sandomenico said. “He got his
boat, I got my boat. We go out there, even not on PBA Day, and
hang out.”
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PBA Day
July 28 at 11 a.m.
Tices Shoal
Bayville
For information,
contact P.J.
Sandomenico at
973-392-9224
or Artie Cronk at
732-674-5414

Nutley Local 33 State Delegate P.J. Sandomenico and Manchester Local 246
State Delegate Artie Cronk proudly
represent their Locals with flags at PBA
Day 2020.

A drone shot of PBA Day in 2020 shows a sea of boats tied together and
members enjoying their day in the sun.

A closer look at members and their families mingling, swimming and
hanging out on rafts.

The days spent on their boats together are perhaps the
blueprint of PBA Day.
“It really, truly is a fun day,” Sandomenico remarked. “For
somebody that’s never been there before, it’s like, ‘Oh my God,
this really exists here?’”
Sandomenico created a promotional video for PBA Day,
including drone shots from last year’s event and background
music. He sent the video to other Local state delegates last
week and has already received some 15 phone calls from interested members.
“It’s picking up a lot of steam,” Sandomenico noted. “More
and more [members] are enjoying it. I’m hoping to get it bigger and bigger every year.”

Another seminar where PBA members
will get more than they bargained for
■ BY MITCHELL KRUGEL

If the NJ State PBA produced its own
version of MSNBC’s “Morning Joe,” it
would look like the annual Collective
Bargaining Seminar.
The stage for the 2021 seminar is being
set as news about law enforcement labor relations in New Jersey continues to
break. Though it had always been held in
February, the pandemic-generated delay
to Aug. 22-24 at Harrah’s in Atlantic City
has allowed an opportunity to bring PBA
members up to date on the latest developments in contract negotiations and
collective bargaining.
Because of the delays, the union has
been able to see the impact of the pandemic on unfair labor practices and unilateral changes that some agency administrations have made. The seminar will
help members understand exactly what
those mean and how they should respond. Specific examples will come from
from the attorney experts who continue
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34th Annual NJSPBA
Collective Bargaining
Seminar
Aug. 24–26
Harrah’s Resort,
Atlantic City
To register, go to
www.njspba.com or
call 732-636-8860
to make these three days the most informative regarding law enforcement labor
relations anywhere in the country.
“We’re trying to get our members to understand the best way for labor relations

to occur inside of a police department,”
NJSPBA Labor Relations Coordinator
Mike Freeman explains about the value
of attending the Collective Bargaining
Seminar. “That’s a big part of what we’re
trying to get across this year. We want administrations to understand that we are
not attempting to educate our members
how to go against the management. If we
have stronger union leadership, more
knowledgeable union leadership, we will
be able to advance the cause of the law
enforcement agency.”
News flash: The union and the administration can work together if they
know what’s allowed, what’s supposed
to happen and how you’re going to communicate about what you’re negotiating.
That’s a big part of the programming this
year.
The two and a half days of sessions
will help members understand what they
can do based on managerial prerogative
versus terms and conditions of employ-

ment. They will leave educated about how
they can have a say in those changes.
Other breaking developments will provide attendees with examples of Chapter
78 contribution reductions that Locals
across the state have been enjoying. The
various programs and plans range from
one-time adjustments to salary, lowering the percentage of contributions, tier
changes and other ideas to balance out
the loss of income from the Chapter 78.
“I think the motivation to attend is
twofold,” Freeman illuminates. “There’s
going to be negotiations every few years
for each Local, but there’s also going to be
daily things that come up for every Local
executive board, and they need to know
how to handle that.”
That motivation will intensify for the
many Locals who are undergoing executive board elections in June. So this will
be the place for the new board to get on
board.
“Those people need to learn, and the
best way to learn is to sit at the seminar,
hear these experts speak, hear other experienced executive board members
and PBA members speak and just interact with them,” Freeman adds. “It’s a lot
of give-and-take, a lot of examples, a lot

of networking. It’s a good experience for
anybody to come down and see exactly
what the job of a union representative is.”
Since Freeman has taken over as Labor
Relations Coordinator and Chair Artie
Cronk, the Manchester Township Local 246 State Delegate and Co-Chair Bill
Comerro, the State Campus Police Local
278 State Delegate, have been leading the
PBA Collective Bargaining Committee,
the seminar has become known for adding newsworthy wrinkles every year. The
2021 edition will be no exception.
One of the additions to further help
members handle the management perspective is a session featuring a wellknown NJ attorney who represents municipalities. In a point-counter point
format, the attorney will present management positions, and a labor attorney will
counter with the union take on different
issues. Some of these issues will include
lead time, how breakage or unfunded liabilities are handled in a contract negotiation and how management addresses
something like comp time, which can’t be
budgeted.
“We’re trying to figure out the best way
to make sure that the employers are furthering the objective of law enforcement,”

Freeman notes. “We want our members to
understand where management is coming from when they have these requests or
say they have restrictions on what they’re
doing.”
Yet another addition in the works is
having a county prosecutor speak on
some of the law enforcement rights issues, especially as related to internal affairs investigations and how charges are
filed. And how prosecutors are dealing
with the new AG’s directive of disclosure
of records, which was recently upheld in
state superior court.
Of course, the dramatic “Red-Light/
Green-Light” arbitrators’ panel will once
again be part of the seminar so members
can truly see what an arbitrator does in a
negotiation. And a big part of the seminar
will continue to be officers’ rights, officers
protecting themselves and doing the right
thing with accountability.
With space available, this is the time for
Locals to ensure registering and take advantage of what the seminar offers most.
“We talk about everything that a police
officer needs to know,” Freeman confirms.
“Whether you’re a president, delegate or
just a regular member who’s new, we’re
trying to learn what it’s all about.”
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The scene during the playoff of the 2021 NJ Law Enforcement Open.

Open Invitation
Law enforcement golfers are ready for
another memorable day at Crystal Springs

■ BY MITCHELL KRUGEL
More than 100 law enforcement officers gathered on the patio overlooking the 18th green at Ballyowen Golf Club, Crystal
Springs Resort’s unparalleled track, the best public course in
New Jersey. The culmination of the 3rd Annual NJ Law Enforcement Open in 2019 was unfolding, with the duo from Port Authority Local 116 about to take the top prize of a year of free golf
for its department.

60

NEW JERSEY COPS

■ JUNE 2021

Trash-talking, ribbing and, of course, ball-busting were breaking out everywhere. Libations flowed just as voluminously, and
a meal fit for consummate law enforcement appreciation awaited. Here was the moment, the feeling that Crystal Springs Chief
Marketing Officer Chris Mulvihill intended when he invented
the Open.
“Being out on that patio, there are officers who barely know
each other or who have never met or who are maybe seeing

NJ State PBA President Pat Colligan (center) with 2019 Law Enforcement
Open champions Geoff Jeppson and Joe Della Serra of Port Authority
Local 116.

each other at union meetings forming a bond, a friendship,”
Mulvihill related. “Having guys tell me how much they look forward to the event and seeing them enjoy themselves makes it a
special day. It’s absolutely a lifetime memory.”
They are looking forward to the Law Enforcement Open more
than ever with it being cancelled in 2020 due to the pandemic.
The fourth annual open is scheduled for July 21 at Ballyowen,
where up to 60 two-player teams will vie to record one of the
four low rounds that gets them into the playoff for the grand
prize of a Crystal Springs First Responder Flex Membership. The
membership entitles their agency to send two golfers per day to
play unlimited golf for the next 12 months.
Though the pairings are not close to final, expect teams to
come from as far away as Ocean, Monmouth and Mercer counties, as they did in 2019. Two years ago, Port Authority sent six
teams, including the duo of Geoff Jeppson and Joe Della Serra
that won the event.
Jeppson and Della Serra endured the one-hole playoff for the
grand prize among the teams with the four lowest scores, which
takes place on 18 with the rest of the field looking on and cheering from the patio. And although the day crescendos with the
spirit of competition that inspires PBA members to participate,
they come to enjoy the appreciation Crystal Springs serves up
and raise money that is donated to the Police Unity Tour.
“It’s probably the only golf tournament where people yell and
scream like that on the last hole, but everybody takes it in stride
and with good humor,” observed Unity Tour Executive Director Harry Phillips, who has played in the event every year it has
been held. “It’s a special day because of the way they welcome
us. Chris has made it all about the police.”
Another of the Law Enforcement Open’s unique features is
the appreciation Mulvihill shows by having custom flags for the
pins on each of the 18 holes made with patches from the participating departments. They get to take those back to the agency,
where many of them continue to be showcased.
Though the grand prize is a year of free golf, all players get the
reward of getting away for a day with those who appreciate and
understand how tough the job has become. The only intense
scrutiny that comes during this event is when that playoff commences and the fellow officers apply the verbal pressure with
cheers and jeers.
“It’s entertaining, it’s delightful, it’s just…I’m struggling to
find the right adjective for how great it is,” Mulvihill submitted.
“Personally, I just want them all to feel that. I want this to be
a day when they know that for every you-know-what out there
disrespecting them, there’s a lot of people who really appreciate
what they do.”
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For My Baby Boy
Summit Local 55 member finds best treatment to bounce back from on-duty car accident
Anthony Pyzik, 31, was in his patrol car on his way to assist
with the pursuit of a stolen vehicle at midnight on April 21,
2020. Then his car was struck by the stolen vehicle in a head-on
collision.
The Summit Local 55 member would spend the next year receiving surgeries, procedures and physical therapy. But on the
harder days, he would remember what he was fighting for — his
wife and the baby that would arrive in May 2021.
Pyzik recalled the aftermath of his on-duty car accident.
While the suspects couldn’t get out of their vehicle due to the
damage, Pyzik got out of his car.
“As soon as my two feet hit the ground, I just collapsed,” Pyzik
remarked. “I was kind of army-crawling to the side of the road so
I could get out of the street. I honestly thought my back was broken because I couldn’t move anything. I was like, ‘I’m screwed.’”
Pyzik sustained a hip fracture, hip dislocation, two broken
wrists and lacerations to the head that required 20 stitches.
He was rushed to Morristown Medical Center. He received
surgery on his hip, femur and wrists. He was discharged after
a week of procedures but was still in so much pain that he was
unable to sleep for a week.
“I was in dire, dire pain,” Pyzik remembered. “I was like,
there’s something wrong. I know my body. There’s something
going on that’s more than I can handle.”
Pyzik was told that his right foot was hurting because it was
on the pedal at the time of the accident. His wife, Christina, 29,
had asked the doctor if they had done an X-ray, which they had
not.
He was asked to go back to the hospital. The X-ray showed
that he had multiple fractures in his foot that were never discovered.
Pyzik was also diagnosed with complex regional pain syndrome, a rare nerve disease that is difficult to treat. It caused his
foot to discolor and his nerves to be extra-sensitive.
“I couldn’t take a cotton ball and touch my toes,” Pyzik noted.
“It felt like someone was slamming a hammer on my toes. That’s
how severe the pain was.”
Pyzik arrived at Atlantic Physical Therapy Center Ocean in
Monmouth County. He would spend the next year trying to
bring his foot back to normal. After one last surgery on May 7,
2021, a tendon transfer and nerve decompression, he saw results.
“I was able to bend my toes for the first time in a year,” Pyzik
shared. “It’s pretty surreal. I was able to see my ankle move and
almost walk normally.”
If all goes well, Pyzik will not have to undergo another surgery. He hopes that’s the case, not only because of the toll it took
on his body, but also because the couple welcomed a baby boy,

Vincent, on May 24.
Christina had gotten
pregnant in September
2020. Meaning, she was
pregnant while Anthony
was still receiving treatment for his accident.
“It’s a lot on your body
and mind,” Christina revealed. “But we always
stayed positive. [The
baby] is our little blessing.”
With a car accident and
pregnancy to deal with,
the couple had spurts
of feeling discouraged. Anthony saw Christina’s belly growing
larger and wanted to help, but given his physical situation, he
could not. He appreciates his wife for her strength amid chaos.
“Everything was on her at one point,” Anthony noted. “She’s
definitely a strong woman. I don’t know who else could have
done it. If it wasn’t for her, I couldn’t have done all this.”
They never got angry with each other. Instead, the couple
clung to each other for hope and faith that Anthony would recover and that a healthy baby would be born.
“We got frustrated at times with what was happening in life,”
Anthony noted. “But we always knew that we’d bounce back.”
With Anthony’s last surgery out of the way and baby Vincent
at home, the couple feels a load off their shoulders. Thinking
about where they were just one year ago, they feel lucky.
“It’s been a lot on my wife and obviously the whole family,”
Anthony shared. “But it could have been so much worse. I’m
just grateful to be alive. And having a little baby now, he’s my
motivation to get back to work.”
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Berkeley Heights
Local 144 winners

Florham Park Local 78
members honor fallen
Navy Seal

At the Union County Police Chiefs Association cornhole tournament on May 14, Berkeley Heights Local 144 members Ernie Schmidt and Joseph Graziano were hailed as the winners.
All proceeds from the tournament went to benefit the Union
County College Foundation.

Florham Park Local 78 members participated in the Murph
Challenge, a charity that honors the memory of fallen U.S. Navy
Seal and Lieutenant Michael Murphy and provides scholarships to students, including some from his hometown on Long
Island, New York. Murphy is part of the Navy Seal team that was
the story of the book “Lone Survivor” by Marcus Lutrell.
The challenge included a mile run followed by 100 pull-ups,
200 push-ups, 300 squats and another mile run, all while wearing a 20-pound weighted vest. The members endured the challenge by thinking about those who gave some, and the some
who gave all.

WORKERS COMPENSATION AND PERSONAL INJURY ATTORNEYS
WWW.NELSONFROMER.COM
Orthopedic Injuries
Many first responders who suffer workers compensation
injuries need orthopedic treatment. If you suffer an injury to
your back, neck, or shoulder, you need to see an orthopedic
doctor. Most workers compensation injuries affect the musculoskeletal system of the body. In order to get proper treatment
and compensation for your injuries, you need an experienced
workers compensation attorney to handle your claim.

Occupational Diseases—Title 34:15.30-35
Public Safety Workers in New Jersey are protected by the law. If
you have contracted a serious communicable disease such as
Covid-19, or have been adversely affected by a Covid-19 vaccine, or are suffering from Covid-19 long haul symptoms such
as shortness of breath, fatigue, or brain fog, you are entitled to
compensation under Chapter 84. Hearing loss is a compensable
occupational disease under Title 34. If you have symptoms such
as constant ringing, or a low or high pitched buzzing, you may
be suffering from occupation-related hearing loss. In certain inPersonal Injury
stances, Cancer is now considered a compensable disease under
Litigation involving Personal injuries suffered in slip and fall
the Thomas P. Canzanella Twenty First Century First Responder
or auto accidents is complicated. It requires knowledge and
Protection Act. If you have developed cancer that you think is
attention to detail that can only be learned through years of
experience. We have been successfully litigating personal inju- related to your job as a police officer, corrections officer, sheriffs
officer, emergency medical technician, or emergency room nurse,
ry cases for over 35 years.
a rebuttable presumption may exist that you may be entitled to
compensation.

Charles M. Crocco, Esq.
CCrocco@NelsonFromer.com
Certified Civil rial ttorne
orker Co en ation
er onal n ur

Joe Burke, Esq.
JoeBurke@NelsonFromer.com
Retired NJ Fir t Re onder
orker Co en ation
Occu ational Di ea e

Nelson, Fromer, Crocco & Jordan
2300 Route 66, Suite 102 • Neptune, NJ 07753 • 732-774-6443
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Longport PD unveils first
Humvee for the HERO Campaign
Longport PD unveiled a new Humvee vehicle for the John R.
Elliott HERO Campaign for Designated Drivers on May 27 behind the department’s Borough Hall.
The department is the first in the state to have a militarysurplus Humvee outfitted to display the HERO Campaign’s
message, “Be a HERO. Be a Designated Driver.”
The HERO Campaign is in honor of U.S. Navy Ensign John R.
Elliott, a local from Egg Harbor Township, who was struck by a
drunk driver. His mother and father, Muriel and Bill, founded
the organization to combat drunk driving.
“I spent nearly 10 months coordinating with Mr. Elliott and
his campaign,” said Ray Burgan, Longport PD’s public information officer. “[We discussed] the logistics of design, where it
would be done, who would be doing it and more.”
The Humvee was taken to Elite Auto Body in Egg Harbor
Township to be wrapped. It was going to be a massive project,
and they were on a time crunch to get it done by unveiling day.
So Burgan and six officers went to the shop to help prepare the
Humvee for paint.
“We actually sanded the whole Humvee down,” Burgan remarked. “We had a big part in preparing the vehicle.”
With help from Longport Local 363 members, the Humvee
was outfitted just in time. The process was funded entirely by
philanthropist James Klinghoffer, who passed away just two
days before the unveiling.

“He’s done a lot of really good things with his wealth,” Burgan
revealed. “And unfortunately, he didn’t get to see the completed
project.”
On unveiling day, the department was joined by Pleasantville
PD and Vineland PD, both of which had also just finished outfitting their own patrol cars for the HERO Campaign. A total of
nine agencies showed up with their respective vehicles.
“We wanted to make this unveiling a little more special than
the rest,” Burgan noted. “Because it was a Humvee, this was extraordinary. So we decided to make this a really big event.”
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Mendham Township Local
402 screams for ice cream

Old Bridge Township
Local 127 supports
Old Bridge Militia Foundation
Mendham Township Local 402 and the Mendham Township PD hosted the semiannual Cops, Kids and Cones event at
Ralston Park on May 6. More than 600 people attended the event
over a span of three hours. Mendham Creamery provided more
than 500 scoops of ice cream for children and their families to
enjoy, while the Ralston Engine Company No. 1, Brookside Engine Company and Mendham Township First Aid Squad offered
walk-throughs of their rigs and activities.

Old Bridge Township Local 127 President Vinny Galgano and
SOA member Mike Blahota presented a donation of $1,000 to
the Old Bridge Militia Foundation. The contribution was to
sponsor the foundation’s Bulldozer Bash, held on June 19.
The Old Bridge Militia Foundation works to help and inspire
people, especially younger members of the community, to learn
about music. The donations are used to assist those who do not
have the financial means to purchase instruments or lessons on
their own.

Thousands suffer from cancer as a result of 9/11
If you were below Canal Street following the attacks of 9/11 and suffer from cancer or other conditions
you may be entitled to substantial compensation from the September 11th Victim Compensation Fund.

Contact Weisfuse & Weisfuse, LLP for a free consultation
212-983-3000 • www.911victimattorney.com
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Ocean County Conference hosts first
‘old-timers’ barbecue for retired members
Barnegat Township Local 296 State
Delegate Christopher Ebert wanted to
find a way to honor past delegates of the
Ocean County Conference.
So Ebert talked to NJSPBA President
Pat Colligan and Pension Coordinator
Pete Andreyev, and they came up with
the idea to throw a barbecue for the
old-timers.
“I got the idea from Pat because they
do it every year in the Middlesex–Somerset County Conference,” Ebert explained. “And I talked to Pete, and he was
like, ‘That’s a great idea. I’m in.’ It was actually pretty easy.”
On June 5, current and past delegates
of the Ocean County Conference, along
with several PBA presidents, met up at
the picnic grove in the back of the VFW
in Berkeley Heights.
The newer delegates took the opportunity to learn from past delegates, who
shared their personal experiences and
offered advice. Ebert mentioned that it is
important to keep the past delegates as
close as possible, because their knowl-

edge can only help.
“We have a lot of newer delegates
statewide,” Ebert said. “And the retired
or past delegates have a wealth of information. So we wanted to get the younger
and older people to come, hang out and
pick everybody’s brain.”
Retired member Ed Weimmer, or Chef
Ed, insisted on flipping the burgers. Retired member Jimmy Smith, who owns

Ryan’s Boulevard Deli & Grill in Seaside
Heights, donated burgers, hot dogs and
other food for the barbecue. And Gary
Brown from the Patriot Financial Group
donated funds for beverages.
“It was a low-cost way to throw a
get-together for all the old-timers,” Ebert
said. “I think once word spreads that we
had a good time, it’ll get bigger every
year.”
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Gaylord Popp Supports
• Local and County Police Officers
• Civilian PD Personnel
• Corrections Officers
• Court Officers and Personnel

INJURED?

Somerset County Sheriff’s
Office Local K-9
wins second place at
USPCA Nationals

Workers Compensation

Have you been hurt and seeing a doctor not of your
choice?
Are you receiving Medical Bills for treatment you were
ordered to receive?
Are you out of work and being told you may not be able
to return?
If you answered yes to any of these questions call
609-246-0671 or visit us at www.gaylordpopp.com

DISABLED?
Disability Pension Appeals

Have you been told you can’t return to your job?
Have you been told you have to retire, resign or be fired?
Have you applied and been denied your disability
pension?
If you answered yes to any of these questions call
609-246-0671 or visit us at www.gaylordpopp.com

Social Security Disability

Have you been out of work for over a year?
Are you not able to return to work due to your
disabilities?
Have you been told you are not eligible?
If you answered yes to any of these questions call
609-246-0671 or visit us at www.gaylordpopp.com

GAYLORD POPP, LLC
850 Bear Tavern Road, Suite 308
West Trenton, New Jersey 08628

Offices also located in Cherry Hill & Woodbridge

Samuel M. Gaylord, Esquire

Certified Workers Compensation Attorney
Disability Pension Litigation

Lawrence E. Popp, Esquire
Personal Injury Attorney

Tanya L. Phillips, Esquire

Workers Compensation Attorney
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Somerset County Sheriff’s Office Local 272 Member Shannon Snook and K-9 Basilone ranked second in the nation at
their first United States Police Canine Association (USPCA)
national trials on May 5.
Among the sea of 150 K-9 teams from across the country,
the Narcotics K-9 team worked efficiently and without error,
achieving a perfect score of 100 points in both vehicle and
building searches.
K-9 Basilone is a German Shepherd dual-certified in patrol
and nonmarijuana narcotics. Basilone and Snook graduated
from the New Jersey State Police Canine Training Academy
in June 2019 and have assisted local, state and federal law
enforcement agencies throughout the state ever since. They
have helped to seize narcotics and weapons and locate suspects, missing persons and evidence.
The K-9 is named in honor of U.S. Marine Corps Gunnery
Sergeant John Basilone, who gave his life in World War II and
is buried in Arlington National Cemetery. The sergeant was
the only Marine during the war to receive both the Medal of
Honor and the Navy Cross. K-9 Basilone was given the name
as a tribute because he exemplified the spirit, character and
courage of the sergeant.
The USPCA is dedicated to promoting quality trained and
certified canine teams, so the evaluators individually assess
the K-9 and the handler and also critique them as a team. The
point-based system provides an unbiased review and allows
the teams to see their progression annually through training
and experience.
After taking home second place at their first competition,
Snook and Basilone look forward to attending the USPCA Nationals in Lowndes County, Georgia, in 2022.

Nine newly promoted
officers in Long Beach
Township PD
Long Beach Township PD granted eight promotions on June
7, along with one on May 3 for the rank of chief. Below from left,
the newly promoted officers are Patrolman Luke Stambaugh,
Patrolman Austin Spagnola, Captain Michael Brennan, Captain
Edward Bernhard Jr., Chief Kevin Mahon, Lieutenant Ronald
Hullings, Lieutenant James Hartmann, Sergeant Paul Vereb and
Sergeant Philip Pollina.

Plainfield Local 19
members brave
the Atlantic
Plainfield Local 19 members and friends — and one plunger
dressed as Superman — took a frigid dip in the off Atlantic City
beach on April 15 for the 2021 Polar Bear Plunge.

The Region’s Most Trusted Builder
Your one-stop shop for Jersey Shore living
Custom Modular and Site-Built Homes
Elevations, Additions and Renovations
Over 2000 homes since 1993 - Free Estimates

LBI

CALL US TODAY
609-693-8881

Avon

314 S. Main St., Forked River, NJ • Office: 609-693-8881 • Cell: 732-300-5619
800 Riverview Drive, Suite 107, Brielle, NJ • 732-684-4542
884 U.S. 9 South, Little Egg Harbor, NJ • 609-294-2004
dreamhomesltd.com
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Newton PD officers
earn new ranks
The Newton Police Department promoted three officers on
June 2. The officers are also members of Sussex County Local
138. From left, Officer Dan Finkle was promoted to police sergeant, Lieutenant Steven VanNieuwland was named chief of police and Sergeant Scott King was promoted to police lieutenant.
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Plainfield PD celebrates promotions of Local 19 members
On May 7, the Plainfield Police Department promoted Khisha Bethea, Anthony Ruiz, Rakeen Lewis, Ivelisse
Grimmer and Carlos Gonzalez to the rank of sergeant. Alana Walker, Nuno Carvalho and Jerry Plum were promoted to the rank of lieutenant.
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Just for Fund
NJSPBA members have answered the call to support the Survivor & Welfare Fund in a big way. Three recent events led to
more than $50,000 being contributed to the fund.
The Passaic County Conference presented a check for $22,500
from proceeds raised at its beefsteak dinner in April. The Ocean
County Conference added a $10,000 contribution, which was
also presented on June 8, when the PBA gathered for its first
in-person state meeting in more than a year.
At the Inaugural Cigar Gala on May 18, Bergen County Local
102 presented a $20,000 donation from its annual cigar night,
that has been running for 20 years. During that time, Local 102
has raised nearly $500,000 for the NJSPBA Survivor & Welfare
Fund.

Passaic County Conference
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Ocean County Conference

Bergen County Local 102

TRAINING

Summertime activities that
can affect your community
Here we go again. It
seems like summer activities always require a quick
reminder of how you can
make sure that the rail assets in your community remain safe.
It has already begun:
THOMAS J. Trespassing numbers traditionally spike a bit when
JEDIC
schools are closing, but
COVID protocols have
changed that this year. Now, people are
slowly re-emerging from their homes
and getting out. With that new freedom
comes the challenge of how we keep
people safe and away from the railroad
tracks, trestles and yards.
One of our big problems is exactly like
what some cities and towns have with
ATV and dirt bike riders. Just like many
municipalities which have seen an uptick in unregistered, illegal ATV and dirt
bikes running through the streets, the
railroads see it, too.
Keep a sharp eye out for that activity
along the tracks in your town. Many illegal riders choose to ride along main line
tracks, which causes big problems. Train
engineers and conductors often see riders tempt fate by crossing over the tracks,
risking their lives, endangering the train
crew and more. These riders will often
get seriously injured and even killed
when they hit switch stands, plates, ties
and other normal rail equipment along
the tracks. Sometimes when they race
around, they’ll raise so much dust and
dirt that they can’t properly see where
they’re going. Secluded locations like rail
yards and other rail facilities may appear
to be great places to ride, but the fact is
they’re not. They are full of ground hazards, pits, stored equipment and more.
If and when someone gets hurt, many of
these locations are secluded, and the injured party may be unattended for hours
until discovered.
Trestles and piers are also attractive to
many trespassers. You know your towns
and cities better than anyone. Check
these locations often for people fishing
and for swimmers jumping off trestles
into lakes, rivers and streams. The injuries that may result can be severe, from
running out of space on a trestle as a
train approaches to jumping into bod-
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ies of water with inadequate depths.
What started out as a fun day can quickly
change into a tragic event.
None of these places along the railroad
are for the public, and signs are posted
against trespass. Initiate contact with
people violating the trespass laws, if for
no other reason than to keep them safe
and avoid a much greater tragedy if you
ignore them. When you respond, always
remember to halt train traffic by notifying the railroad dispatch and making
them aware of police, fire and EMS on
scene. Never go up on tracks or trestles,
or into yards or tunnels, without documenting that you notified the railroad
and received acknowledgement that
trains have been stopped.
There has also been a strange phenomenon in the last few years: bringing
people trackside for photo shoots, for
everything from wedding and prom or
graduation photos to picnics and music
parties. Last year I actually responded to
a call from a freight train reporting a band
set up on the tracks. They were filming a
homemade music video between two
busy freight tracks. You say “Wow, how
stupid.” I say most of the people trespassing just don’t realize the speed, size
and nature of trains. Most feel like they
can see it and react in a timely manner,
when the truth is that trains are fast, quiet, big and unforgiving. As a reminder, a
freight train travelling at 55 mph needs
18 football fields to come to a full stop.
Eighteen! That’s a mile and a half.
And let’s not discount people up on
the tracks with bad intent. In police
work, we always factor that in as part
of our response. Sometimes, someone
is just up to no good. On the railroad,
criminal mischief like throwing a switch,
placing something on the tracks or damaging signals and crossing apparatus
can have deadly results. Never take the
person trespassing for granted. Always
check with the railroad police that patrol
that specific line and see if the subject
was ever dealt with in a prior incident. It
could be that they have a real problem.
Be thorough and tactical, as with any call
for suspicious activity. And be prepared
for sizeable groups, especially with the
ATV and dirt bike crowds. Word spreads
fast on social sites when these locations
are selected for their illegal trespassing.

If you have any location(s) in your
community which you think the railroad
police can assist with — such as target
hardening, signs posted or in need of
repair or grade crossing issues — always
make the call. It is also important to
share intelligence information regarding
the railroads in your town. Remember,
as I said, a subject you dealt with once
for trespassing may have already been
contacted by the railroad several times
over. It should impact how that person
is handled; perhaps they have a genuine
problem.
As always, be safe, be observant and
tactical and always look past the stop.
Think about whether there was more to
the trespass than meets the eye. Below
are a few statutes which may assist you
in contact and enforcement:
NJSA 39:3c-19f. It is unlawful for any
person to operate a snow mobile, ATV
or dirt bike upon a railroad right of way
except railroad personnel in the performance of their duties.
NJSA 48:12-152. No person other than
those connected with or employed by
the railroad shall enter upon the right of
way, contact any equipment, machinery,
wires or rolling stock.
Brother Thomas Jedic is the Railroad Police of New Jersey Local 323 State Delegate, a member of the Norfolk Southern
Police — Special Operations Response
Team (SORT) and an executive board
member of NJ Operation Lifesaver. He can
be reached at 201-207-1394 or thomas.
jedic@nscorp.com.

PROFESSIONAL DEVELOPMENT

A members’ guide to the new
AG IA policy and directive
As many members may already know, on June 7,
2021, the Supreme Court of New Jersey upheld the validity of the Major Discipline Directive as previously
issued by the New Jersey Attorney General (AG). This
resulted in the AG issuing Directive 2021-6 on June 9,
2021, along with a revised Internal Affairs Policy and
Procedures (IAPP), which went into effect immediately. Although the most recent version of the IAPP
is over 90 pages, the most notable changes are sumED
ESPOSITO marized in this article. (Note: Underlined material is
new; deleted material is indicated by strikeout.)
Confidentiality of Internal Affairs records
IAPP Section 9.6 was amended to include the following addition:
9.6.6 Law enforcement agencies may not waive, restrict, or otherwise limit the power of the County Prosecutor or Attorney General
to direct that the information or records of an internal investigation
be released or shared pursuant to Section 9.6.1(c).
Confidentiality of victim identities
IAPP Section 9.11 was amended in part to read:
9.11.2 On a periodic basis, and at least once a year no later than
January 31 of the following year, every agency shall submit to the
Attorney General and the County Prosecutor, and publish on the
agency’s public website, a brief synopsis of all complaints where
a termination, reduction in rank or grade, and/or suspension of
more than five days was assessed to an agency member. This synopsis shall follow the format provided in Appendix L and shall include the identity of each officer subject to final discipline, a brief
summary of their transgressions, and a statement of the sanction
imposed. This synopsis shall not contain the identities of the complainants or any victims. Where discipline relates to domestic violence, the synopsis shall not disclose the relationship between a
victim and an officer. Whenever practicable, notice shall be given to
victims of domestic violence in advance of an agency’s disclosure.
In rare circumstances, further redactions may be necessary to protect the identity of a victim.
Publication of public reports
IAPP Section 9.11 was amended to include the following addition:
9.11.3 Agencies may not, as part of a plea or settlement agreement
in an internal affairs investigation or otherwise, enter into any
agreement concerning the content of a synopsis subject to public
disclosure under Section 9.11.2, including any agreement regarding the identities of officers subject to final discipline, summaries
of transgressions, or statements of the sanctions imposed.
Major discipline reporting dates
Directive 2021-6 clarifies that each law enforcement agency must
publish its first major discipline report in compliance with Section
9.11.2 of the IAPP no later than August 9, 2021, which is 60 days
from the date the directive was issued. The first report is required to
cover those substantiated major disciplines in which a plea agreement was reached or final sanction was imposed from June 15,
2020, to December 31, 2020. Going forward, reports corresponding to the substantiated major discipline in a calendar year must
be published no later than January 31 of the following year. Each
county prosecutor is responsible for ensuring compliance with this
requirement.
Additional changes to the IAPP
2.2.3(b) and 6.2.3(b) Unfounded. A preponderance of the evidence
shows that the alleged misconduct did not occur.
2.2.3(c) and 6.2.3(c) Exonerated. A preponderance of the evidence
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shows the alleged conduct did occur, but did not violate any law;
regulation; directive, guideline, policy, or procedure issued by the
Attorney General or County Prosecutor; agency protocol; standing
operating procedure; rule; or training. (For example, at the conclusion of an investigation into an excessive force allegation, the agency finds that the officer used force (alleged conduct) but that the
force was not excessive (alleged violation).)
4.2.5 Law enforcement executives shall not assign to the internal
affairs function any person responsible for representing members
of a collective bargaining unit. The conflict of interest arising from
such an assignment would be detrimental to the internal affairs
function, the subject officer, the person so assigned, the bargaining
unit and the agency as a whole. Also, a bargaining unit representative should not be permitted to represent more than one witness or
subject in a single investigation, in part to avoid potential conflicts
of interest. Although a witness/subject is entitled to a representative, he/she is not necessarily entitled to a particular representative.
5.1.14 Once a complaint has been received, the subject officer shall
be notified in writing that a report has been made and that an investigation will commence. Such notification shall not include the
name of the complainant. This notification is not necessary if doing so would impede the investigation. An example of a notification
form is found in Appendix C.
6.0.1 All allegations of officer misconduct shall be thoroughly, objectively, and promptly investigated to their logical conclusion in
conformance with this policy, regardless of whether the officer resigns or otherwise separates from the agency.
6.2.1 Following the principle that the primary goal of internal affairs
and discipline is to correct problems and improve performance,
management in the subject officer’s chain of command should
handle relatively minor complaints. Complaints of demeanor and
minor rule infractions should be forwarded to the supervisor commanding officer of the subject officer’s unit because it is often difficult for an immediate supervisor to objectively investigate a subordinate. In addition, that arrangement might obscure the possibility
that part of the inappropriate conduct was the result of poor supervision by the immediate supervisor. While the structure of each
law enforcement agency is different, it is recommended that minor
complaints be assigned to and handled by a commanding officer
at least one step removed from the officer’s immediate supervisor.
This includes complaints from within the agency. Often Human
Resources may need to be notified and involved.
9.8.2 Accordingly, in any case where a law enforcement agency has
reason to believe that a candidate for employment was previously a
sworn officer of another law enforcement agency, the hiring agency
has an affirmative obligation to identify all such former employers. The hiring agency shall then request all internal affairs files for
cases where the candidate was the subject officer, regardless of the
ultimate disposition or status of the complaint. If requested, the
hiring agency shall provide a written acknowledgement to the releasing agency that it will maintain the confidentiality of said files
in accordance with this policy.
9.8.3 If a law enforcement agency receives such a request regarding
a former employee, then it shall immediately share copies of all internal investigative information related to that candidate with the
hiring agency, in accordance with N.J.S.A. 52:17B-247. Confidential
internal affairs files shall not be disclosed to any other party.
Ed Esposito is a captain at the Essex County Sheriff ’s Office, a member of PBA Local 183A and owner of Espos Test Prep.

TEST PREP

Is a test prep group right for you?
Police promotional exams are being announced.
According to the NJ Civil Service Commission’s
June 2021 Law Enforcement Status Report, captain
and lieutenant test announcements will be issued
on July 1 and tentatively administered in October.
The sergeant test announcement will be issued
on Oct. 1, with the test tentatively administered in
February 2022.
GEORGE
Can we bet on this? Most probably, short of anyPRUNES
thing drastic happening, testing will proceed. The
chief and deputy chief tests have already been announced, and
county correctional police captain, lieutenant and sergeant tests
were administered in May.
Is your department testing? Are you eligible to take the exam? If
so, now is the time to begin preparing. The sooner you begin, the
better prepared you will be to recall the vast amount of material
needed to draw from. Repetition is key. To retain information for
longer periods of time, you must continually be exposed to the
material — for this reason, cramming does not work. Dedicate
time each day to study. Begin with an hour or two each day, and
increase your study time each month until your test date. Review,
review, review.
Should you join a test preparation group? Many swear by them,
while others have done well without them. This is completely a
personal decision and depends on several factors. Do you have
the finances? Are the classes being offered during your time off,
or do you have to use comp time to attend? How far is the nearest
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facility? What do they have to offer? There is no simple answer.
Check them all out and see how they differ from each other; don’t
simply base your decision on any one factor.
Some groups are larger than others and can boast many number ones, twos and threes, but this is no guarantee that you will be
among them. Obviously, if 20 of your colleagues attend the same
group, not all are going to be in the top five. Some claim to have
an insight into developing the types of tests being administered.
The fact is that NJ CSC hires a private company to compile the
tests, and it would be a conflict of interest for that company to
offer a study group for the test they develop. Some groups are
smaller in class size or newer, but this does not mean they are less
effective. And lastly, some groups offer partial or full online courses. For these types of classes, you must be disciplined enough to
make time to get through the program. Some like these types of
classes because they can study at their own pace and not use up
any comp time to attend physical classes. At the end of the day,
your efforts will mostly determine your position on the list when
results are released. Do your homework and ask questions.
You will do well if you set your mind and attitude toward succeeding. Those who call themselves “poor test-takers” are going
down the road of a self-fulfilling prophecy. Being prepared, stressfree, positive and committed, as well as envisioning success, will
help make your goal a reality.
George Prunes is the co-owner of Top Cop Inc. — Specializing in NJ
Civil Service Commission Police Tests Preparation, a retired Union
City police lieutenant and Local 8 member.

FINANCIAL ADVICE FOR LAW ENFORCEMENT FROM SHORE POINT ADVISORS

The gold standard of investing
As a 19-year-old law enforcement officer, I put
my left hand on the Bible, raised my right hand and
swore the following:
On my honor, I will never betray my integrity, my
character, or the public trust. I will always have the
courage to hold myself and others accountable for
our actions. I will always maintain the highest ethical standards and uphold the values of my community, and the agency I serve. (theiacp.org)
JAMES FAY
All of us swore the same oath, or some version
thereof, and made a commitment to hold ourselves
accountable to the highest ethical standards and
values when we became law enforcement professionals. Many
other professions, such as doctors, lawyers and certified public
accountants, also commit themselves to a set of standards and
values. Shouldn’t you expect your financial professional to be
held to a credible standard as well? In the financial services industry, the fiduciary standard is considered the gold standard.
Fiduciary standard
The fiduciary standard was established as part of the Investment Advisors Act of 1940. This act states that an advisor must
put their clients’ best interests above their own when offering
investment advice and managing portfolios. They must take the
very best perceived course of action, even if it might impact their
personal compensation. A fiduciary’s first loyalty should always
be to the client.
Is your financial advisor a fiduciary?
There are many types of financial advisors out there. Not all fi-

nancial advisors are fiduciaries. If you do not know if your advisor
is a fiduciary, just ask him or her. A financial advisor who is a fiduciary will be honest and will not hesitate to tell you or to put it in
writing. If your advisor is not open about it or follows a standard
that is not the fiduciary standard, you may want to reassess your
advisor-client relationship.
Conclusion
As law enforcement officers, we’ve sworn to always maintain
the highest ethical standards and uphold the values of the communities we serve. So why wouldn’t we expect our financial advisor to be held to the same type of standard? When it comes to the
financial advisor that you work with, there should be one overreaching question: “Do I want a financial advisor who represents
my best interests?” If you answered “yes,” you should be working
with one who is a fiduciary.
James Fay is a retired sheriff ’s officer from Monmouth County and
retired Monmouth County Sheriffs Officers Local 314 member. He is
the senior vice president of Shore Point Advisors. Shore Point Advisors is an independent registered investment advisor, meaning they
are not affiliated with a broker-dealer. As a fiduciary, they have a
legal obligation to put their clients’ best interests first, including
before their own compensation. As a financial advisor, James is focused on helping law enforcement officers make educated financial decisions that will directly affect their retirement. James can be
reached at www.shorepointadvisors.com, 732-876-3777 or jfay@
shorepointadvisors.com.
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The Home Team
Realtors who provide expertise to their extended law enforcement family

11 ways to reduce allergens in your home
As the weather warms up, seasonal allergies can collide with everyday household
allergens to create the perfect storm of misery for allergy sufferers. If you or your family members are allergy-prone, there are
steps you can take to minimize allergens in
your home and throughout pollen season.
These 11 tips can help vastly improve
your home’s indoor air quality, helping pre-

vent asthma flare-ups, new cases of mold
allergies and the need for bulk purchases of
tissues and antihistamines.
1. Clean well, clean often.
2. Vacuum regularly.
3. Control dust mites.
4. Limit indoor greenery.
5. Get an air filter or purifier.
6. Stay ahead of pet dander.

7. Keep pollen out.
8. Prevent mold.
9. Control pests.
10. Dehumidify.
11. Adopt a no-smoking policy.
For more details about these tips, visit
https://mycalcas.com/2021/03/11-waysto-reduce-allergens-in-your-home/.

COASTAL DELAWARE AWAITS YOU!

Find us on Facebook
Luz A. Escobar
The SEA BOVA Associates, Inc.
Cell: 302-260-2080
Office: 302-227-1222
luz_escobar2000@yahoo.com
Retired Sergeant, Local 265

Call me Today to learn more about the
Southwest Florida/ Paradise Coast Lifestyle opportunities!

Fred Lyle

Real Estate Sales Associate
Realtor©

Naples, Florida, AKA Paradise Coast
Homes/Condos/Vacation Properties
Naples, Marco Island, Estero, Fort Myers
Retired LEO, Retired N.J. DHTS
Past President Local #319

Downing Frye Realty, Inc.
www.FinestNaples.com
8950 Fontana Del Sol Way, Suite 100
Office: (239) 261-2244 Ext. 109
Naples, Florida 34109
Mobile: (239) 776-6735 • Fred@finestnaples.com

Call to learn about my special Veterans and Law Enforcement Retiree offers,
as well as referral programs for New Jersey Real Estate Professionals!

FLORIDA - Anywhere In Florida!

Ready To Retire? Tired Of The Cold?
The Sun Shines an Average of 260 Days A Year Here
Tired of High Taxes? No State Income Tax!

Build Your Florida Dream Home!
New Home Construction Commission Rebate – Up To $5,000
(Rebate for New Construction Only - Most Builders)

Search Here:
www.ShowingNew.com/BuyYourNewHomeFromMe

Real Estate
Sales Associate

Wayne Hundemann
407.730.1778
Wayne@BuyYourNewHomeFromMe.com
Retired Carteret Local 47 member
Member of Retired officers Local 600
U.S. Navy and NJ Army National Guard Veteran
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The Best of Health

The link between sleep and testosterone
As law enforcement officers, you
know firsthand how a grueling schedule can be extremely tiring. It’s no
surprise that working 12-hour shifts,
overnight or overtime several days in
a row can leave you feeling exhausted. Nothing a good night’s sleep can’t
fix, right? Well, what happens when
DR. SACHIN DR. GLENN you’ve slept more than enough, yet
SHAH
FOSS
you still feel tired?
Chronic fatigue can be debilitating.
For law enforcement officers, this is dangerous. When you have
no energy, you can’t think, and you have a hard time functioning. As an officer, you need to be fresh to keep your community
and keep yourself safe. When someone suffers from chronic fatigue, they typically can only think about when they’ll be able to
sleep again. Between overtime and your regular shifts, this can
feel like you will never get to sleep again; and when you finally
sleep, you still feel tired! But what if something else is causing
this extreme fatigue?
When it comes to sleep, it’s not just about quantity, it’s also
about quality. The number-one symptom among our patients
with low testosterone is fatigue. These men just don’t have
the energy they once had and can’t ever seem to get enough
rest. Men who are suffering from low testosterone often have
poor-quality sleep. As an officer, sometimes you can’t even
make it to your bed to sleep once you get home. Understandably, sleeping on your couch won’t get you the same quality,
restful sleep as in your bed. But when you’re plagued with low T,
regardless of where you sleep, the sleep you get is just not good.
No matter how many hours they sleep at night or nap during
the day, they are exhausted. Fatigue can ruin anyone’s day and
can also be dangerous, compromising one’s ability to think
clearly and operate a motor vehicle safely. Additionally, fatigue
may cause you to not have the strength you once had, can make
it difficult to focus and reduce the motivation you once had in
the gym. In some cases, it can even cause you to have little to
no sex drive. Many would think low libido was the number-one
symptom of low testosterone, but think again.
When you fail to get adequate sleep, it starts to impact how
you perform in many other aspects. As if it weren’t bad enough,
the lack of sleep can also drive testosterone levels down even
further. This is because it’s also the time when testosterone is
produced. Bad sleep is a recipe for low testosterone. Additional
symptoms of low T may include weight gain (especially around
the middle), brain fog, difficulty gaining muscle, and in some
cases, a lower libido. If this is describing how you feel, getting
your levels checked should be your first step.
Our office sends patients experiencing symptoms of low T
for an in-depth blood panel so we can get a big picture of your
bodily systems and functions. The results allow us to not only
check your hormone levels, but also other levels in your body
that may impact how your body produces testosterone.
Depending on the severity of your symptoms, our doctors
may try various methods of treatment. For some forms of chronic fatigue, increased exercise, weight loss or an adjusted diet will
suffice. For other, more severe forms, hormone replacement is

typically the next step. This treatment restores energy levels
through replenishing your testosterone and growth hormone
levels. Whether delivered with injections or topical creams, TRT
uses testosterone and growth hormones that are biologically
identical to those your body produces naturally.
Chronic fatigue makes it difficult to find the energy to do anything. At Advanced Anti-Aging, we can help you find a way to
help restore your energy levels back to what where they were
when you were fresh out of the academy.
Dr. Sachin Shah, cofounder of Advanced Anti-Aging in Riverdale,
earned his medical degree from the State University of New York
in Syracuse and was trained at New York University Langone
Medical Center. Following his extensive training, Dr. Shah began
expanding his interests in pain management, venous medicine
and, most recently, stem cell application for regenerative medicine. Dr. Glenn Foss is a graduate of New York Chiropractic College. During his 19 years of clinical experience, he has seen how
musculoskeletal dysfunction relates to nutritional and dietary
deficits, physical deconditioning and hormonal imbalances.
For more information about Advanced Anti-Aging’s Low T treatment, go to advancedantiaging.com or call/text 973-998-7770.

Family Owned and Operated

Let our design staff help you with your design ideas!
NEW LOCATION!
113 ROUTE 46 WEST, Wayne, NJ
(ACROSS FROM THE WILLOWBROOK MALL)

973-638-1026

Visit our website: www.KitchenCab.com
MUST PRESENT THIS AD FOR SAVINGS

Mon. 10 to 6 • Tues. 10 to 6 • Wed. 10 to 8 • Thurs. 10 to 6
Fri. 10 to 6 • Sat. 10 to 5 • Sunday by Appointment
10 FOOT
KITCHEN CABINETS

899

$

Package #1 $2999

Granite

99
29
INSTALLED

Starting at

$

/sq. ft.

WE WILL WORK
WITH ALL INSURANCE
CLAIMS

FREE UNDERMOUNT SINK WITH OVER 30 FT. OF GRANITE
FREE HANDLES AND KNOBS WITH PURCHASE OVER $3500

10X10 Solid Wood
Kitchen Cabinets
& Custom Installed
Granite Counter tops
Package #2 $3999
Solid Wood Cabinets,
Granite Counter tops,
Installation
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The Best of Health

Keeping first responders
in top cardiac shape
HEALTHY LIFESTYLE TIPS

For more than 30 years, Deborah has been
diagnosing and treating first responders. These
years of clinical experience have given Deborah specialists a unique perspective on evaluating and treating those professionals who
work in difficult, stressful and dangerous situations every day.

Know your risk factors
The evidence is overwhelmingly clear that first responders have higher occupational hazards, with well-documented
health effects. For example, the National Center for Biotechnology Information (NCBI) reports that police officers have the
poorest cardiovascular disease profile of any occupation.
According to interventional cardiologist Daniel Ice, M.D.,
medical director of Deborah’s First Responder Assessment
Program, the taxing elements of the work contribute to health
problems.
“These jobs are physically and emotionally demanding,” he
said. “There is also dangerous work, heavy uniforms, stress, dehydration, exposure to toxins and other occupational hazards.
Added to this are lifestyle and health issues like smoking, obesity, lack of exercise, eating on the run and high blood pressure.
These are all a recipe for disaster for emergency personnel’s
health.”

84

NEW JERSEY COPS

■ JUNE 2021

A tailor-made assessment
Dr. Ice heads up a team at Deborah led by
board-certified cardiologists and pulmonologists. Each first responder health assessment
appointment includes an in-depth review of
individual risk factors, job-related risks, a cardiac medical evaluation, an EKG, comprehensive fasting blood work, a pulmonary function test and evaluations for sleep apnea, atrial fibrillation and peripheral arterial disease.
“We pride ourselves on putting together a confidential, comprehensive profile of your personal health and risks,” added Dr.
Ice. “With this assessment in hand, our team will put together
an individually tailored wellness plan to guide you moving forward.
“I cannot underscore enough the importance for first responders to get a baseline cardiac and pulmonary checkup,”
he said. “We know that the extraordinary amount of job-related
stress factors can negatively impact one’s health. Early detection and intervention is the best way to prevent heart attacks,
progressive heart disease, uncontrolled diabetes and a range of
other conditions that can seriously affect your quality of life.”
For more information, visit www.DemandDeborah.org or call
855-856-7146.

ASK THE PHYSICIAN
Daniel Ice, M.D.
Interventional Cardiologist & Medical Director, First
Responder Assessment Program
Deborah Heart and Lung Center
Q: I’ve been on the force for 20 years and overall feel healthy. I
do work long hours and face a lot of job stresses, especially in
the past year. My wife keeps bugging me to go to a cardiologist.
Is it necessary?
— Tony, Jersey City
A: Tony, it is natural to only think about going to see a doctor
when you feel sick or are having a health problem. It is important to remember, however, that when it comes to your heart,

there can be things going on that you aren’t aware of.
This is why we recommend that first responders like police
officers and EMTs get an evaluation of their baseline cardiac
health. Deborah’s First Responder Assessment Program is specifically designed for people like you, who are at higher risk and
face additional job-related stresses. This is why, in addition to
cardiac testing like an EKG, we also evaluate risk for sleep apnea,
atrial fibrillation and peripheral arterial disease. All of these play
into cardiac health, and with first responders we know these can
put additional stress on the heart and increase risk.
If you haven’t had an assessment, I would strongly urge you to
get one. It will give you (and your wife) peace of mind.
For more information, visit www.DemandDeborah.org or call
855-856-7146.

WE BACK THE BLUE

Proforma WTB Promo Product Enterprises, Inc.
Authorized NJSPBA Vendor!

Providing the latest in promotional, fundraising and
wearables to NJ Law Enforcement for over 31 years!
• INDIVIDUAL embroidered jackets, Shirts, etc.
• COMPLETE MAIL-OUT SERVICES
Have us at
• Imprinted tee shirts, hoodies
your next
• Challenge coins, pins, patches
PBA
meeting
• Mugs, banners, 5.11 dealer
• Family member cards & badges
Over 2,000 PBA meetings attended since 1986!
908-301-9789 misterwtb@mindspring.com
Mountainside, NJ
PROFORMAWTB.COM
Search 1000’s of products in our search box!

Let me protect your interests in buying or selling a home!

Retired JCPD Captain
Louie Karras

Monmouth/Ocean County Specialist:
• Single and Multi-Family Homes
• Condominiums
• Commercial properties
• Subdivisions and Vacant Land

Call or email Louie now!
Louie Karras
201-424-5486 • louie.karras@gmail.com

WE BACK THE BLUE
Join the businesses and services
that support NJ Cops.
Back the Blue by showcasing the exclusive offers
you have for NJ State PBA members.
Place your Directory Ad here each month
Contact Dee at 201-880-7288 or dee@njcopsmagazine.com
www.njcopsmagazine.com

■ JUNE 2021 85

86

NEW JERSEY COPS

■ JUNE 2021

